


Sanctions create 'opportunities

itech,

- profits soa)

% By AUDREY D'ANGELO
- Assistant Financial Editor

THE NEED for import replacement
may bring new opportunities for elec-
tronics giants Altech and Altron, their
chief executive, Bill Venter, pointed
out yesterday.

And a spokesman said he did not
believe sanctions would stop plans to
Increase income from exports.

“It is our stated intention to have
20% of our profits coming from exports
by 1988 and we are moving in that
direction”, he said by telephone from
Boksburg. -

Both groups lifted profits in the six
months to August.

Allied Technologies (Altech) lifted
earnings by 28% to 276,5¢ (219,.2¢) a

~ share. Pre-tax profit was R51,6m

(R42,3m) and net profit R27m (R21m).

Allied Electronies Corporation (Al-
tron) lifted earnings for the half year
by 20% to 112,4c (93,7¢), pre-tax profit
to R70,1m (R60,2m), and net profit to
R20,1m (R16,7m).

Ventron Electronics Corporation
(Ventron), which has a 55% controlling
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shareholding in Altron, lifted earn-
ings for the half year to 42 5¢ (354c).
Pretax profit was R70,1m (R60,2m) and
net profit R11,2m (R9,3m).

i Venter said both groups.were “well
positioned to take advantage of local
manufacturing opportunities that
might arise from the threat of econo-
mic sanctions.”

He added that the performance of
both groups “should continue to be
satisfactory for the remainder of the
current financial year.”

A spokesman said he thought this
forecast was “an understatement”.

Many channels

Discussing import replacement op-
portunities, he said sanctions could
make it possible for the groups to sup-
ply components and systems which
were upeconomic to manufacture at
the moement.

He said the groups were still looking
al export opportunities. “It has been
shown around the world that there are
many channels, although one never
feels comfortable in the situation we
are.in at the moment.”
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':;_;MORE than 800 menm-
A bers of the ‘Metal and
% Allied Workers Union

» B involved in a strike at,
gl four plants. of Asea_

@ Electric Company in
5 Pretoriz sleep at' the

8 factories in fear of a

>
o
- Hlock-out. |
% ® The workers

8 downed tools on Mon-

" § day and have not been.
|1 going -home because..
@they fear that they

i might be locked-out by

[ management, accord- -
HWingto wnrkers '

i sources.
& The sources also dis-
i covered that they in-

4 W tended spending their- . .
~-® The 'management of |
a ‘German multi-.. |
f{ to pressurise mapnage- Dational, August
L aepp 1 e,an dt h e
- United African Motor |
and Allied Workers |

Y -f-_; mghts there until to- -
B morrow, in an attempt: -

| 81 ment to negntlate ;

8 The companysman—.
WH aging director, Mr .
/i Clive Jandrell, yester-
. B day confirmed the inci- :
# dent. Although that:.
&% was_against.the com-..

——

2 ‘ -S_tru Ki ng wo_‘;ke S
,I-s age ‘sleep-in’

pany has nﬂt taken any
action against them,

Mr Jandrell said ne-
gotiations were con-

-~ tinuing between the-
company and the

union. No agreement

had been reached SO
far.

¢ Mnre than 80 men-
bersofthe Black
Health and Allled
Workers Umon em-
ployed at E'J Atcock

Pharmaceutical comd- |
pany in Krugersdorp
yesterday downed
tools -after.a colleague |

was, dismissed.

Union are still nego- - |
‘tiating .- the plight of .|
‘about 340 workers dis- '}
| rmssecl after a strlke on

_pany pﬂllﬂy, the cﬂm- _._'_'-IMOHdﬂ}’ o




'. most 900 werkers anﬂ given
_~.them an ultnnatum te return to
',werk en Wednesday g

‘The- managmg dll‘ECtﬂI’ ef

_-Asea s - electric - division, Mr
‘Clive Jandrell, said yesterday =
the coinpany. had declared the

dispute  with the Metal and Al-:

lied ©Workers’; Union at Asea’

Electrle S Preterla ‘West - and
Rosslyn : Plants because- of . al-
leged unfalr Iaheur praetlees hy L
the unmm - -

~~~~~

Abeut 900 werkers at Asea s

*feur plants in: Pretoria have "

béén ‘on strike for -about four .;
weeks, demandmg to’ hegotiate
wages at plant level | '

Mr J andrell sald the enmpany:
wewed the .strike as. illegal be-
cause it had reached agreement

| with. the union on the issue of
= plant-level negetlatluns — the

maijn- reason for the strike. He

| said 1t was unfalr that the work-

-ers. sheuld go.on:strike when ne-
get:atmns over the issue were
still’in progress between unions

o and empleyers

INFLATION
i(l*Iu:wae*'.'er a_ union spukesmanf
_;sald the dlspute at Asea was es-

—"'r."' 'I-"i. -

| fsentlally one of wages.

He sald fer the past | few years

,. _wage increases’ granted by the

'.empleyer body, the Steel Engi-
| neering Industries- Federatmn,
-= -"had ‘béen eight to. nine: percent:
| bele*eF the inflation rate. |

The' union spekesman said a

f'-ﬁstrlke by abeut 2000 wurkers
| at.. twer Haggle Rand factories

-entered 1ts fifth day. yesterday

The werkers demands in-
'elude better wages and the rec-

|-ognition-of May 1 as a'paid holi- -

day. The werkers have demand-

|-ed a meeting with “the com-
: 'pany 5 sharehulders |
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= Priqes of appliances should soon tunible. Las week SA Phi-
lips announced'it was slashing its prices, and other importers.

{ the prices drop — they are on their way down.

“ing the prices down, such as a firmer. rand

- | eurrency situation is impreoving.”

low the costs
of appliances
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and manufacturers using imported components are doing the
same,
The reason given for the price drops are the strengthening rand
against the dollar and to a small-extent the petri}' ice decrease, .
But some retailers feel consumer resistanct to high prices is
forcing the market to lower prices. - |
Retailer Mr Tony Factor said: “In my eopinion manfacturers pan-
icked when the dollar rand was lowest.

LAW OF SUPPLY AND DEMAND 7

“They hiked their prices to such an-extent that there became
consumer resistance to TVs, hi-fis, washing machines — afd as the
stocks built up they started getting a bit nervous. e .

“We are going to see a definite reduction in prices because of
consumer resistance. The consumer today is no fool. He knows |
value for money and we are sitting with a lot of stock at the old
price. Consumer durables have been out of
the consumer’s reach. If you cannot sell, man-
ufacturers have to bring prices down. |

“If 1 was a consumer I wouldn’t buy until

The law of supply and demand has taken over.
Manufacturers will make excuses for bring-

and lower fuel costs, but nobody brings down
prices unless they are forced to, < &

“There is such chaos in the market af the
moment,” said Mr Stan Fleishman, managing
director of Dion Stores. “We expect the ma-
jority of dollar-dominated importers fo, be |
bringing their prices down.

“At one stage we had old stock and new |
stock, and old stock was cheaper. Now we
have new stock and newer stock causing a lot
of confusion in the marketplace. Retailers are
under such pressure that the minute we get a |
price reduction it will be fed through to the
consumer immediately.” o

Mr Blackie Swart, director and general |
manager of Barlows Appliance Company,
said: “Quite honestly, anybody that doesn’t ad- |
Just prices will lose out against those who do.
Prices will come down purely because the
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Ron Hofman (right) and John Pik

"‘ 's
Reld & Mitchell service shop
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1 8y David Garte 7/ 57 B company? e
THE ‘glant r:.Gengra}- GEﬁme Srﬁvﬁmjguﬁﬁﬁe
-Electric “company.-of to make its pfofoets ayatl-
‘honYnited 1States s SbI to-Genestiaud 1t wil
| guitting South Afrie, t2veful backing:4i sérvice
-quitting C8, .and . techoology: ‘Manrge-
; ' and is selling its oper- ment will m&y@e andis.
ations to management clmdﬂ-lp;regm price over
Sever, | -
forseot oum. e et
American” corporation to ft thefbug-unt t'll}an tr:liﬁ
withdraw in the past ‘two e?éc:iealag:gin;?m Hof-
weeks. It follows AT&T and 5.0 , -
Marriot Corporation, - T aw
ATGT and Marriots had JSE listing
8 aperations here, ~
SA General Eleetrie, with a ¥ Holman sald the bay-
multi-mmillion rand tnvest- out could affect 1 the com-
ment in sophisticated plant pany only positively. There
{ and équipment and 500 staff, would be no change in com-
| is big by SA standards, if not Pany Philesophy or operat-
| by those of its own parent, 1°€ principles, but a far
These blue-chip +ith. Breater portion of profita
drawals have rpised fears W0uld be plonghed back into
that other mega-corpora- mwg“%ﬁ ’
tions might “rush for the dis- £ en f?&athnsnuﬂs- |
investment door” while it 1s hnanﬂ:rybpru St record, & Jo- |
still open and the rand js still Jennesburg Stock Exckange §

| listing is a ibility. Be-
worth nearly 50 US cents, cause of receg:istfn, Gltily in SA

has not been profitable. ‘
Curb fears M ﬁfmﬁm S
Some companies may JAveshown that earnings in-
move for fearit';hal if utheri gf:’e by an average 302
Vit i e st |
will curb capital and even vation.” - iop moi- 11

dividend repayments, as it .
disl on loan sepayments. Others shareholder-direc-

L -tors are Peter Massie (finan-

.1 -GE of the US has concen- Steenkam

§ trated on high-technology d:nﬁ Ifm Job l?l(’pi?'

f{ engineering and . this ‘mn :f)' el Char .
prompted manggement arn ac ) and tes |

;n bid for some of its busi- lﬂl,:rim mﬁm ﬁ:
Ron Hofman, who will , B2y but il

head Genwest Industries, 88 poonin i3 @ Bon-executlve
the company Is to be named, Syrs oy, 1 only non-South

says: “We Wer&qurpr]sad m is’ Mr-Pike, who is

-l




ofiect, SA Geperal 2V
S changed 118 pame 10 iott Corpor afion and
read_g in 1r:ated they will with
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posts record
turnover

DAVID FURLONGER

SIEMENS SA, the German-controlled
electronics group, increased turnover
hy 21% last year to a record R649m.

New orders, however, rose only 5%
from R563m to R590 — the first time
new orders have lagged behind turn-
over.

While describing this as “slightly

‘disturbing”, Siemens’ annual report
for the year {o September 1985 says
the company’s order book still stands
at two years’ turnover.

1t adds that the relatively slow in-
erease in orders “reflects the impact
of the recession, budget cuts of major
public corporations and reduced pri-
vate investments”.

The report blames changes in com-
panies’ {ax legislation for Siemens’
failure to translate higher turnover
into increased after-tax profits.

Chief executive Reinhard Sanne
said yesterday the company had
avoided forex losses through a policy
of conservative forward cover.

o b

BUS operators have suffered estimat-
ed losses of R70m during the past 18
months of unrest, Labour Party
leader Allan Hendrickse said in Sand-
ton on Monday.

Hendrickse, addressing the South-
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Losses blamed on economic sabotage
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He added that while computer and
other high-tech operations continued
to show good growth, Siemens' cable
business suffered a “miserable” year.

According to the annual report.
“While most of our divisions reported
consolidated positive results, we have
experienced losses in our cable ac-
tivities due to under-dtilisation of our
production facilities and depressed
market price levels.”

a o - = . .,._M.,.% " Y

[ PETER WALLINGTON l

ern African Bus Operators Associ-
ation annual general meeting, said
these losses could be “ascribed to
those who seek to disrupt and destroy
the economy of the country”.
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A bleak picture

With monthly sales showing cuts of up to
50% on a year ago, TV manufacturers and

suppliers are experiencing their worst year
et.
’ Sales are projected to fall to a record low
of some 200 000 sets this year — less than
half the 1976 peak of 450 000. This means
the industry will be working at only 40% of
its total capacity. However, In sharp con-
trast, TV rental companies report buoyant

business. |
Qales of colour TV sets fell to 3 700 in

March, which Tek Appliances GM Richard

. », .,
Ferrer describes as “our worst month ever.” - :

He says retatlers are RN i
overstocked by 40%- RHEF monmmmanmEEnas

60%. |

While retailers
struggle with a stock
problem, manufactur-
ers are battling to
break even. The in-
dustry, which has a
retail value of about
R318m a year, has a
total capacity of
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500 000 sets a year.
Just to break even,
each of the four man-
ufacturers should pro-
duce around 70000
sets a year, but sales
are projected to fall by
40% this year. “In fact, despite a population
increase, sales have secen a steady decline
since 1980,” says National Panasonic MD
Terry Miller.

Ironically, SA has had TV for 10 years,
the expected lifespan of a set. However,
instead of a sales leap as the replacement
market comes on stream, hard-pressed view-
ers are switching to rental.

Visionhire MD Graham Taylor éxpects
the rental sector to take up to 60% of the
entire colour TV business this year and an
even bigger slice of the VCR market.

The TV rental business is worth around
R200m a year, some 50% of which can be
attributed to hotels and apartment blocks.
The other 50% probably goes to Teljoy and
Vistonhire, SA’s two TV rental companies.
Both tell the FM they have experienced
rental growth in the last two years. Over the
last three months, TV rental has increased
by around 27% over last year’s figures and
VCR rental has jumped by about 40%.

| 1883 | 1984 | 1988 | 1086 |
Source SA Asdw nd TV Manufactorst's ALSOcaton

Suppliers could have expected to benefit
from the rental upswing by selling more sets
to the companies, but the impending deregu-
lation of the industry will bring further hard-
ship when entry to the market becomes much
easier in January 1987. It will then be possi-
ble for rental companies to import sets direc-
tly, as they now do with VCRs.

Teljoy MD Theo Rutstein says: “The only
reason we don’t import now is because of a
government restriction.” He says direct TV
set imports would provide greater variety at
lower prices.

Rental companies contend that a booming
rental industry is not an aberration, but a
trend in any country where the TV industry
is mature. However, Miller believes the main
reason for the slump in TV sales i1s consumer
confidence, coupled with spiralling inflation
which has been higher than salary and wage
increases for the last 18 months.

The one area of growth that TV suppliers
had been sure of was the black market —<

“the white market is saturated,” says Miller.
Blacks have, however, also been hard hit by
the recession, and those who are buying go
for monochrome sets. About 55% of this
| year’s sales will probably be monochrome
while the balance, an estimated 100 000 sets, !
will be colour units. As Miller says “that’s
very few colour sets for a year.”

With a four-day week already in operation
and staff levels cut by 25%, it is hard to see
how the industry can survive without ration-
alisation, and market talk has it that Tek and
Tedelex could get together.

Tek’s Ferrer denies that any move is immi-
nent, but he agrees that “if sale levels con-
tinue at this rate, there’ll have to be some
changes and, yes, even rationalisation.,” H
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- distnissed: about 200 ‘workers
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electrical firm has

andiglosed:its doors for an ingef-

- -inite perigd following.a go-slow

- * y

and sjt-instrike this week.

- 'Trouble began on Monday at

-Switchkifg Electrical Indusfries
| bérg, ‘Sandton. Members

-of theMetal and Allied Workers’

“Union’(Mawu) démanded a 75 c-
i.:an-hour ;wage .increase and

staged a go-slow strike.
~ Workers then launched a sit-
in strike on Tuesday night,

A union spokesman siid-:
“Yesterday the company dis-
missed the workers and has

threatened to move the entire
. - factory'to Babelegi in Bophutha-
- tswana, where if already has a

-going concern.”

A company director confirmed
the dismissals. He said the com-
pany -was not in a position to
‘bargain at.any level with the
union because annual wage ne-
-gotiations were still in progress.
.. ‘The company’s position had
been explained fo the workers.

~ 'The company had closed
‘down;for .an indefinite period to

_ “We are currently overstaffed
by 20.t0 d0 percent and need to
rationalise X said the director.
He said the company had
taken’no- official decision about
a move to Bophuthatswana,
Mawu has been involved in a
number-of disputes in an at-
tempt to get employers to nego-

¢eown:for
i consider its position. =

i tiate on a decentralised basis.
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The computer industry’s star, one of the
brightest spots in the South African eco-
nomy in recent years, appears to be waning.

Along with many other sectors, computers
and related industries took a sales knock last
year, according to a survey by Pretoria-based
Business & Marketing Intelligence (BMI).

In real terms, the industry's total revenue
probably fell between 15% and 20%. BMI's
Roger Eatwell ex-
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brackets, were: hardware R1,2 billion
(R910m), software R161,3m (R114m) and
services R293,4m (R264,7m).

Respondents estimate that 1986 sales will
amount to some R2 billion. Sector forecasts
are R1,48 billion for hardware, R187,5m for
software and R315m on services.

Eatwell says vendors took a relatively con-
servative view on 1986 projections. “In-

plains: “Alfhough |
there was a 29% in-
crease in nominal
rand terms for 1985
over 1984, when infla-
tion and the fall in the
value of the rand are
taken into account the
industry actually de-
clined in value in real
{erms.

“It is difficult to es-
timate the fali accu-
rately because of the
timing of computer
purchases by the ven-
dors, the rate of the
rand’s fall and its fluc-
tuations.”

The survey is prob-
ably the first compre-
hensive look at the SA industry. -

Information was gathered from most
major vendors including Computer Sciences,

1‘; I:' I .E

| Control Data Corp, GBS-Wang, Hewlett-

Packard, IBM, ICL, NCR, Olivetti, Philips
Data Systems, Prime Computers, the Reun-
ert Computer Group (which includes Perse-
tel and Perseus), Sperry and the Standing
Committee on Electronics.

The survey found that sales of hardware,
software, and services (including mainten-
ance, training and consultancy) totalled
R 1,66 billion last year against R1,29 billion

ersonal computers ... leading the growth
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creases are not expected to be much in excess
of inflation, but if the rand holds firm, then a
marginal increase can be expected. If the
rand falls, however, there could be another
decline.”

Average annual growth for software is

. expected to be around 21,6%, and hardware

much the same. Projections for 1990 (ex-
cluding services) show that the market for
hardware and software is expected to grow to
R3,7 billion, of which software will account
for R410m.

Many of the 500 users interviewed are not
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cessing spending. On average, a budget rise
of only 7,3% is expected. This compares with
B 34% increase in 1985. “The sharp differ-
ence is expliined by the increased prices due
to the lower rand — users had to spend more
to get the same goods. While the amount
spent will flatten out in 1986, average spend-
ing over the two years shows an increase of
20% a year,” says Eatwell. Spending by
users in 1985 was split between hardware
(34%), software (17%), data processing staff
salaries (33%) and other items such as pe-
ripherals and services 16%.

The most significant increase in spending
was on personal computers. Sales, in nominal
rand terms, jumped 72,2% in 1985 — from
R104,5m to R179,9m. Around two thirds of
sales went through dealers. “We omitted
home computers by only counting PCs that
cost more than Ri 000,” says Eatwe]l.

The bigpest customer for hardware and
software, by value, is the financial sector
(about 30%), followed by the public sector
and manufacturing.

Users were asked to list key factors in
dealing with vendors. The top five were:
system reliability — 93%; prompt reaction to
service calls — 87%; technical competence of
field engineers — 86%; vendor stability in
SA — 82%, and compatible system upgrade
ability — 78%.

Dealers’ relationships with vendors were
also surveyed, with service support from ven-
dors rating highest at 87%, followed by con-
sistency in vendors’ discounting policy which
scored 86%, keeping to promised delivery
dates (86%), vendors honouring the principle
not to bypass dealers in selling (82%), and
short lead times (81%).

Hardware rentals, which accounted for
some 12,6% of revenue last year, are likely to
fall because most vendors say they will drop
this facility because they are not in the
finance business. Lease deals are counted as

Y rl
al {
. L] . -
. 1f-":f_—-t' -
'r L8 :‘: :.-\.;‘:\'.,

in 1984. Sector totals, with 1984 figures in planning significant increases in data pro-  sales.

32 Financlal Mall May 16 1986




- Electrlcal laboumi‘ %ﬁ\,

ﬁ\\tg\\ Own Currespondent \gbak |

_CAPE TOWN Labuurers in the electrmal contract-

ing. industry. have gamed their hlghest wage 1ncrease
-1n 12 years. :

Mr Brian W!.lhams, regmnal secretary of the Elee-
| tmcal and. Allied Workers' Trades Union, gaid the in- |
‘crease was.58 ¢ an hour —.a 35 percent rise. Artlsans; .
gaHIEd 74 Can hﬂ‘urw?‘;ﬁ SINCT .,_\r? e B e v er A
- Mr:Williams said.the: labourers mcreqse negoi;:at— -

ed at the Industrlal C‘ouncll brnught wages to RHQ 20 |
-'a roek. |
?‘{‘he union would nuw start pressmg for medlcal aid

and pension:schemes for labourers and f}perators in’
the lndustr Gooa T |

whr
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k8| Premier Food Industries, a wholly-owned
- subsidiary of the Premier Group, has be-
come the first major employer to declare
June 16 and May 1 paid company holi-
days for 24 000 employees of all races.

At the same time Anglo American is to
ciose its head office at midday on Junpe 16.
The move by Premier is likely to prompt
other major employers, faced with growing
demands from emergent trade unions, to rec-
ognise May Dav and June 16.
Up until now, only a handful of employers
have recognised May Day. Even fewer have
recognised June 16, the date of the Soweto
riots and a day regarded with hostility by
many white employers.
In a statement released by Premier’s
human resources director, Mr Rob Childs, the
company said- “These two days, together with
New Year's Day. Good Friday, Ascension
Day, Republic Day, Day of The Vow and
Christmas’ Day (the existing statutory paid
holidays in terms of the Basic Conditions of
Employment Act) will now constitute paid
holidays for all factory employees.

"It has become manifestly clear that the
1 existing public holicays do not appropriately
ireflect the views of all sections of South Afri-
1can society.”

The Premier decision is 8 dramatic depar-
Hture from the Federated Chamber of Indus-
dtries (FCI) guideline that employers adopt a
igpolicy of “no work. no pay. no disciplinary
Maction” towards workers who did not report
H10; work on May Day and for those who do,
finot report on June 16. ‘
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il nrough for major union federations, including
@ he Council of Unions of SA (Cusa) and the
1 ongress of SA Trade Unions (Cosatu) which
s year made May 1 and June 16 priority
fermands.

{ May 1 was celebrated with the biggest na-
fonwide stayaway ever recorded in South
iaafrica — between 70 and 100 percent absen-
eism. June 16, which falls on 2 Monday this
ear, and marks the 10th anniversary of the

dlibweto riots, is also expected to be a major
ent.
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- Premier

The Premier decision is also a break- |
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Anglo American’s decision was announced
i} a statement last night by Anglo chairman
idr Gavin Relly, who said it was becoming in-
i{easingly evident South Africa’s calendar of
jiiblic bholidays no longer reflected “the full
iwectrum of national sentiment.”
4" Iuach year since 1976 groups of South Afri-
lins have wished to commemorate the tragic
ents which occurred on June 16 in that vear.
jigny now accept that this day has special
fiienificance,” the statement said.
kil he statement also urged the government
1" "continue on its path of change, and in par-
gular to facilitate the emergence of national
BWitical leadership for black South Africans.”
#En This will require the unbanning of certain
Elanisations, as well as the release from
SemEHson of key black leaders”, it said. .
S asihoe olso Page 4.
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Students hail Mr Ronney Makgosi (left), released by ﬁﬁi:gfy’estardny after being arrest
ed on Thursday and [right) a police officer draws his gun at the Jan Smuts Avenu:
entrance of the University of theWitwatersrand-after a'stone was thrown at hi
vehicle. : - [ s w.‘ Ph‘biog{"ﬁ"pbs: Herbert Mabyze
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CLAIRE PICKARD-CAMBRIDGE

ABOUT 1 200 workers at three General Electric
Corporation (GEC) plants in Germiston, Boksburg
and.Springs went on strike yesterday to demand a
90c across-the-board increase, the Metal and Al-
lied Workers Union (Mawuy) said.

i

...n"..”

P L e - - - . P B T Sy P :
. - , _..._w . -
T\ A8 ([T | -
% = l% \w _ BUSINESS DAY, Thursday, May 22 1986 3
pm— O : » - - . : '
workers strike over wage demands. Y
_noEEm_..m yesterday. Steel plants in Withank | __”,.. R
Ewﬂw.m s Moses Mayekiso said the three plants Hﬁmﬂwou?nmw mmzwm ...n_.MM:nMMMM Mwhq nﬂﬁm«ﬁﬁmﬁmﬂ# ol
were Mm using to’ discuss the union’s demand on of four employees dismissed in April. ”
- grounds that they were aleady negotiating mini- An Anglo American spokesman said Mawu had

_ mum wages at Industri i : .
Company spokesmen could not be reached for .+t bgﬂonmg striking ﬁw-ﬂﬂ:hnww mad_rm_m.mm hveld o retnstar adon and ghveld Steel had agreed

to reinstate the four, pending the outcome.
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- COMPUTERS

IBM - PC-AT "compatible

- —

-
b

. owe .-

A CUT-PRICE,

LS

R

— the
-MBM 32 — has been launched in

South Africa. The system, which

-.has a legal BIOS (Basic Input/nit-

-put system) retails for under R9 000

- about half the price of an IBM

-PC-AT, according to MBM MD Ju-

._._mmu Menashe.,

The standard configuration has a

__“_.magw.ﬁm hard disk drive, 1,2Mbyte

floppy disk drive, 640Kbyte of ran-
dom access memory (RAM), a Her-
cules compatible graphices card,
monochrome monitor and key-

chm:%.mmmmwﬁgmmp board. = .

“Our major advantage is gmwﬁm
will be able {o supply dealers with

AT compatibles at prices-cheaper

than they could import themselves.
The MBM 32 can be sold at a better
price than any other AT compati-
ble offered on the market today,”
said Menashe. |

“Many dealers would like to im-
port AT compatibles but find that
the numbers of units they need to
bring in to make it worthwhile is
prohibitive. They are also uncer-
tain about whether many of the

f. L —

Inachines available for

tected by copyright).

“We will take those uncertainties
away from dealers. Our machine
has a legal BIOS. We will be able to

mport components in large enough
quantities to produce good-quality
ATs at reasonable prices.

- “While dealers will hold the war-

- ranties, we will keep stocks of al]

Spares. Dealers will he aple to

draw stock of components as and
when required.”

- import
have legal BIOS or whether they

have a pirated BIOS (which is pro-
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198 GEC worker
arrested by poli

About 198 s%rikers were arrested‘ﬂ 'ﬂ
General Electric plant in Springs yesterday
alleged lock-out by the firm.

A Metal and Allied Workers’ Union (Mawu)
man said the police had been called by the manage-
ment, The management has denied this claim.

East Rand police confirmed the arrest of 198 peo-
ple and said they had beenreleased on warning,

EEY

......

THREE DEMANDS

The éprings workers are among 1 300 Mawu mem-
bers on strike at GEC plants at Springs, Benoni and
‘Knights. According to the workers, they are on strike

.to back three demands:
®The reinstatement of 49 colleagues dismissed from

the Springs plant on May 19 for allegedly engaging in
a go-slow. i
®A 50c-an-hour increase and company-level wage
bargaining in general. .
@That the company lift its alleged lock-out of strik-
ers at Knights.
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Says Malcomess: “The State should not be'

involved in this type of activity at all. 1t is
wrong for it to 'use taxpayers’ monies to

compete against other taxpayers.” . &

E W Hme \?,Hﬂa
DOMESTIC APPLIANCES

Cold comfort

Domestic appliance retailers’ recent discoufit
binge should not be seen as a sign that white
and brown goods prices are on the way down.
Indeed, they are set to rise again in the next
few weeks, |

The spate of special offers from dealers
merely reflects their determination to re-
stock with equipment already in the country.
But from here on prices will reflect the
effects of the falling rand.

Prices rocketed last year as the rand fell
against most other currencies and the trend,
briefly arrested, is set to continue.

Barlows Manufacturing, for instance,
forecasts price increases of 12%-15% be-
tween now and September.

This has serious implications for retailers,
who already report a 67% first-quarter fall in
the sale of colour television sets and a 50%
reduction in sales of black and white receiv-
ers. '

| “Although the rand’s improvement earlier
this year saw the price of some goods fall, it’s
a mistake to think they’ll drop further,” says
Mike Bosworth, MD of Tek Electronics,
probably the largest distributor of white and
brown goods in SA.

The latest price increases are due in some
measure to local inflation, now running at
some 20%, but the effect of the rand’s new
slump will be felt soon.

Barlows says forces outside manufactur-
ers’ control are pushing up prices. These

2 . . L b
' [ L P L -~

include the currency exchange rate, particu-
larly against the yen (Business May 30},
wage increases, and general costs including
Regional Council levies. |
These are aggravated by low production
volumes, which are well down on the first
half of last year. Output in some categories is
currently some 17% lower than in the same
period last year which, even then, was lower
than in the first half of 1984,
For example: .
The retail price of a Telefunken 51 cm

TV, R169% six months ago, is now
R1 799, and will rise to R1 999 in July; and

R799 six months ago now sells for R§99 and

| will rise to about R999 within three months.

Bosworth reckons the argument that a
more favourdble rand/doliar exchange rate
would bring down the prices of white and
brown goods was simplistic. “It fails to take
into consideration the adverse effect of the
R/%/yen cross-rate which is at present work-

ing against SA’s interest and is not likely to |

improve in the foreseeable future,

Nor does it take into account govern-
ment’s “inordinate” take in the proceeds of
cach sale, he says. “This has the effect of
pushing up prices even more.”

Taking a TV set now selling for R1 799 as

an example, and based on an exchange rate |

of SA50c, the State’s cut is R543. GST
accounts for R216, the import duty on im-
ported content is R33, the 10% surcharge on

| imported content is R40 and ad valorem

duty is R254,

* “Government says it will change the
ground rules on the importation of white and
brown goods at the end of the year,” says
Bosworth. “But we question the wisdom of

allowing wholesale imports, which may be |

cheaper in price but will offer the consumer
no real service back-up and reliability. H
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J A basic Defy 419 stove which retailed for |
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-:'JDELTA Electncal Industrles (DEI) is“e-aes irE;

| for R10,2m; interests in companies involved in:the

IE supply of spare: parts, hydraullc and pneumatlc--
| equipment, and electric cables. - |

' The: acqulsltlon —from holdmg company Delta
SA, which:is controlled by . the UK-based Delfa
group - is to be financed thruugh the issue of 2 5- 1.
"' million DEI shares. -~ - -
~DEI directors say the acquls1t10n wﬂl have no
| material effect on. earmngs per share in the year. t0' |
.| December. . g |
~ However, net wurth per’- share wﬂl increase to.”

|..809¢ from. 277c on Monday when- the acquisition .

“becomes effective. -
Delta SA is to sell some of its DEI shares to-an

| unnamed financial institution, after which its stake

1 m DEI W111 fall to 68,1%. from 1ts present’ 76%




Even on that level, some strange decisions
have been taken. While the city’s contribu-
tion to culture and the arts must be acknowl-
edged, its judgment in these areas has often
been ridiculed.

In this field Oberholzer has proved par-

ticularly inept.
The council attracted bad publicity over

the refusal to allow black-dominated profes-
sional soccer at the Rand Stadium; and it
looked very silly with its policy of awarding
special maternity benefits to female employ-
ees whose husbands were doing military ser-
vice. The intention was not malicious, but the
discriminatory implications should have
been glaringly obvious.

Nevertheless, all political factions agree
that the city is blessed with an exceilent civil
service — loyal, experienced and efficient. In
general, professional department heads are
respected in their fields, and many of the
usual gripes against local authorities do not
arise. For its white citizens, it is a well-run
city — and Oberholzer must take much of,
the credit for that. There is no question that

CULLINAN

More than

Eamings prospects for Cullinan Holdings
underline the advantages that can be gained
from having a well balanced industrial port-
folio, especially under depressed economic
conditions, The group recognised some years
ago that it was overly reliant on its dominant
refractories business, It developed a strategy
to achieve a wider spread of profit sources,
and pursued investments in sectors-which did
not follow the same business cycle as refrac-
tories. &

Not all of the diversified areas became as
profitable as management would have liked.
As the economy buckled, certain Cullinan

divisions came under severe pressure. In par-

ticular, the contribution from the property
and building - bricks divisions dropped dra-
matically. Two years ago they contributed
more than half of group earnings (before
interest, which is charged against group pro-
fits); now their contribution is little more
than 10%. However, strong demand in other
areas of the business more than compensated
and earnings continued to grow. And while
the economy stills shows little sign of im-
provement, Cullinan’s immediate outlook re-
mains favourable overall.

The single most strategic action ever taken
by the company — its history dates back to
the turn of the century — was the formation
of its equal partnership with Iscor in July
1983, At that stage, severe recession in the
local iron and steel industry had taken a
harsh toll. In the year to end-June 1933
refractory profits dived to their lowest in
years. Their contribution to earnings per
share (EPS) dropped to 6,5¢ from 54c¢ in
1982. The division’s maior refractory com-

Tl
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{

el

foliowed through !

he has the welfare of the city at heart, apd
his vast knowledge and experience make him |
a valuable asset.

W
hanging In

A refractories partnership formed three
years ago with Iscor, and successful ex~
pansion in electrical fields, has shielded
Cullinan from recession and made an
earnings advance for 1986 likely.,

petitor, Anglo-American controlled Vereen-
iging Refractories { Verref), was not immune
either, Verref’s operating profits practically |
halved to R5,im from RI10.5m, and fell
below this level in the next two years. It took
higher exports to improve Verref’s refractory |
profits to R5,5m in 1986.

By contrast, Cullinan’s refractory earn-
ings gained strength from the merged inter-
ests. In the following two years, earnings
almost doubled annually {see table). The
upward trend continued, although at a
slower pace. By the end-December interim,
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But it is clear that Johannesburg has lost
its flair, its capacity for innovation. In some
senses, it is the laughing stock of the country,
No one is clear about the form the new RSCs
will take — but it is vital that Johannesburg
influences its own composition and role as
much as possible. At the moment, the signs
are extremely discouraging. If, as seems like-
ly, the city is still ruled by the NP-IRA |
alliance when the confusing transition takes
place, we can only urge that this moribund
and hesitant collection of individuals gets its
act together. |

Johannesburg is a city built on risk. It
prides itself on its bustle, its energy in so
many fields. Now its civic leaders must stop
talking the political language-of the Sixties
and Seventies, and learn to take chances
instead of squandering opportunities. Its citi- |
zens, black and white, and the country itself,
deserve much better.

Politically, Johannesburg must adapt
swiftly to changing circumstances, and stop
behaving like an obscure rural municipal-
ity. n

refractory profits were 60% of the total for
the 1985 year.

Chairman Neil Cullinan tells me that Cul-
linan was the initiator of the partnership: “[t
was one way we could diversily more quickly

“with the capital that we had.” Certainly,

capital resources were strained at the time,
At 0,64, gearing was above the group’s re-
vised self-imposed limit of 0,60. Further,
lower profits and rising interest rates had
squeezed interest cover from 3,2 to 1,5 times
in 1983. The partnership immediately bene-
fited the balance sheet: R25m of Cullinan’s
borrowings were shifted into the partnership,
which continued under the name of Cullinan
Refractories. The result was that by end-
December 1985, Cullinan’s gearing stood at
a far more comfortable 0,20.

There is no doubt the partnership was
extremely successful, with Cullinan corner-
ing a major share of the refractory market.
Inevitably, perhaps, Cullinan’s business with
Highveld fell. But, says Cullinan, “we still do
business with Highveld just as Verref still
does business with Iscor.” Nevertheless, Ver-
ref refers to “the loss of a major proportion of
the company’s traditional sales to fscor” in
its 1986 annual report. Despite gains in the
export market, and the boost the low rand
has given local steel producers, its plants
remain severely under-utilised.

Capacity utilisation at Cullinan has im-
proved, with production restored to more
economic volumes. Although local demand
for steel remains low, Iscor has replaced the
loss in the domestic market with exports.
Says Cullinan: “Iscor is very busy just as we
are very busy.” With the rand set to remain
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low, the outlook for
the refractory market
remains positive.

Cullinan’s electri-
cal divisions have
grown so that its elec-
trical activities are
now the group's g
largest. These are in [
three main areas:
electrical insulators,
electrical contracting,
and electrical power
products. Last year,
the group completed
its programme to di-
vest from electrical
engineering, which
had been a weak per-
former.

The group is a leading manufacturer of
electrical porcelain products, with Cullinan
Industrial Porcelain said to be the largest
and technically most sophisticated producer
in the southern hemisphere. In this market,
Escom, Sats and the Department of Posts
and Telecommunications (P & T) are major
customers,

Bscom’s capital expenditure cutbacks
have been mainly in power generation and so
have not restrained its demand for electrical
porcelain. Most of these products are used in
distribution of electricity, which is ongoing,
particularly in rural areas. Certain lines are
not going ahead as scheduled, but at present,
according to Cullinan, there is a great deal of
business from Escom. *“‘Even though Escom’s
srowth rate has been cut to 5%,” he says, “it
is 5% of a very large figure.”

As electrical insulator production is a vol-
ume sensitive industry, entry into the export
market makes sense. But the foreign market
is very competitive. One company in Japan
produces more than 50% of the world’s elec-
trical porcelain and is capable of using price
to capture a greater market share. Even so,
the low rand could give Cullinan a competi-
tive advantage.

Where the slowdown in Escom’s capital
expenditure programme will hurt is in elec-
trical contracting. For the present, profita-
bility is still healthy — but pressure could
grow in future. Fortunately, the group is still
benefiting from large
projects embarked on
a few years ago, pro-
fits are only taken on
completed contracts.
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disagrees. He points out that results depend
on when contracts are closed. The fact re-
mains, though, that current projects taken on
at narrower margins will affect profits in the
years ahead.

A wide range of industrial products, main-
ly in power transmission, distribution and
measurement, is marketed by the power pro-
ducts division, together with its porcelain
ware. It also acts as agent for major princi-
pals overseas. Considering the depressed
markets in which it operates, its profit per-
formance in 1985 was remarkable. The divi-
sion’s contribution to EPS rose 80% to 7,4¢
(4,1¢), outstripping turnover growth of 58%.
As the market becomes more competitive,
with overseas multinationals also making a
major thrust, future profit margins may nar-
row. Growth is expected to be derived (rom a
widening product base, |

Brickmaking operations hark back to Cul-
linan's roots. The group has seven brick
plants at Midrand, the latest having been
commissioned in the second half of 1984 for
R7m.

Unhappily, like all the major brick and
cement companies, Cuilinan misread growth
in the building industry and the market
shrank as the new plant was brought on
siream. The new plant has since been moth-
balled, and the group’s brickmaking activi-
ties are close to breakeven before interest on
the new plant.

.CULLINAN: SMOOTHING THE BUMPS

Contribution to earnings per share — cents
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Government’s

age, which includes an
allocation of R750m
for low-cost housing,
may only benefit the
group indirectly. Most
of the bricks going
into that market are
stock bricks, while
Cullinan mainly
makes semi-faced or
fair-faced bricks. Its
stock bricks are less
profitable and would
require almost the
same cost input. More
positively, though, the
package will provide
greater employment
and increase consumers’ cash flow, which
Cullinan hopes will have “a ripple effect into
the whole building industry.”

Difficult conditions in the property mar-
ket resulted in Cullinan withdrawing sales of
industrial land. Cullinan maintains that “the
group will not sell property below its intrinsic
value for the sake of making profits.” With
business confidence remaining low, it may be
some years before the property division’s
profits pick up again and the interim proper-

Robert Tshabalala

ty earnings of 3,1c were a mere fraction cf |

the 13,9¢ a year ago.

Other than mining, the remaining activi-
ties are not really significant although they
contribute to group profits, Mining oper-
ations are related to the building industry,
and unti! building improves, mining profits
will remain low,

Qverall, Cullinan is still confident enough
to expect second-half earnings to end-June to
be “‘not wide off the mark.” This refers to the
interim forecast that there was every likeli-
hood of achieving “a similar improvement”
in the second half. Interim earnings in-
creased by 14,8% to 36,4c (31,7¢) a share,
suggesting that when the full year’s earnings
are published on August 29, they will show
total earnings around 15% higher at 72c a
share. With the interim dividend pegged at
12¢, a higher final dividend may be on the
cards.

At 580c, the shares yield a reasonably
attractive 5,2% on his-
toric dividend com-
pared to the industrial
holding average of
4.5% and the overall

recent economic pack- §

Lower volumes are
beginning to filter
through and margins
on new work are at a
much reduced level.
in fact, the last in-
terim results suggest
that profits from con-
tracting are slowing:
the 8,9¢c contribution
to EPS is only 41,6%
of last year’s figure.
I Cullinan, however,

1981 1982
Elactrical INSUIATOrS .ovvveririieiiiiessiersssnsrrsrnronssnrssrsansnssan 27,1 35,4

E[E{:triﬂﬂl Cﬂntrﬂ':ting P RN FEEN s unE PR PRI FR N I EN A FN NS FNa (ERD] - Dl1

1983 1984
13.3 7,3
11,0 6,8 21,4

Electrical power ProtduCtS .uvevuvivesrisirsesreerreennrrssserenssas 50 11,2 11,2 4,1 7.4
Electrical eNgINGErING ..vvvvvveeiriveriecrerrnnnssreenes 4,9 04 (8,8 (134} (2,6)
RBffACtONBS .vivoivieerirrirerem s vvinrissnivsssmss e 90,0 b4,B 6,5 12,8 24,7
PrOPEITY vovvvertrverrrsenrersncerniraarsstirrtnornrossrsssasesnnsssariaans 16,0 17,2 27,2 28,1 13.9
BUuilding Bricks ..cvvvreiiiiiiiiiiniinnsrinsesnssne e s s renans 9,0 10,2 11,2 12,9 4,9
Mining ........... e deeteesh e et P gt agt ran s ana) s dudrh e b e e bue pan 23,0 6.4 2,3 12,1 1.0
General NGINEETNING «ivvevecrrreriirirntvesiiicesnireriressnns e — (0,8} 1.0 1.4 1,6
INAUSEHIAl PIASTICS wvvevveerirerirerinersnrrrmessnrssnersnssansesnsssnasses — — {44 (0,2) 1.4

141,0 1346 7056 80,9 99,1
INEEFESE voiivrerevereerinrreeenerresnnsirrssrierrrnsveesnasrssransnmnes . (20,4} (37,1) {40,6) ({24.4) (36,4)
Total earnings per share .....c.ocoivviivicvniiiicrnecinnvsnnnenes 120,60 97,56 2989 bB6BE 627
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industrial sector’s
3,8%. Future earnings
are likely to be steady
rather than wildly ex-
citing. But should the
economy improve, the
diversified invest-
ments could all per-
form to potential rath-
er than merely
countering the cycli-
cal downturns,

Patric Ho
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cial rand movements continue to bedevil
mining share trends, and the dollar bullion
price is again being seen as the key factor for
gold stocks,

Yaal Reefs, for example, rose on Monday
from R225 to R233, and was trading midday
Tuesday at R237. Southvaal gained R2,50 to
R113,5, which was also its price on Tuesday.
Amgold rose from R235 to R240, and ended
the week on R246.

A notable exception in the mining recov-
ery league was Randfontein, which fell over
the week from R290 to R277. The stock,
which has run up recently in anticipation of a
favourable rights issue of HJ Joel shares,
appears merely to have corrected itself.

New listings continue to move dramatical-
ly, providing ample opportunity for stags to
| either make a killing, or lose their boots.
New electronics listing, AQS, rose sharply
last week from 48c to 55¢, after it had
languished at 43¢ — a mere 3¢ above the
pitching price — the week before. AOS now
trades on an historic p:e of 13,4, a rating still
well below that of competitor Punch Line on
a pe of 18,9,

Since its listing last week, Cashbil opened
at 160c — a 45% premium on issue price —
and has since risen to 270c. At this level, it
trades on an historic dividend yield of only
1,8% — a rating comparable to Score.

Cashbil’s newly-listed fellow subsidiary,
Metro, had a dismal week, falling from 650c¢
to 560c. Most analysts, nevertheless, believe
it 15 now fairly rated. Motor spares company
Midas, after falling at one stage below its
275c 1ssue price, has recovered impressively,
this week hitting a new high of 36Qc.

Trade finance company, Reichmans, is the
only recent listing not trading above issue
price. At 113c, it trades 2¢ below issue price
— an embarrassing situation which indicates

either that the company is not understood by

the market, or its advisers failed to do their
homework when setting its issue price.

After a week of relatively low trading
activity, volumes could well pick up in the
days ahead, now that most institutions have
completed window dressing portfolios for the
end-June reporting period. The investment
environment, however, remains as uncertain
as ever, with August now being given as the
period in which new events could move the
market,

N evfﬂe Glaser

LIBERTY/STANCHA

Surprise move

Liberty Life has surfaced unexpectedly in
the middle of Lloyds Bank’s near £1,3 billion
bid battle for Standard Chartered (Stancha)
in London. Lloyds’ revised and “final” offer
— nearly 5% up on its first made nearly
three months ago — was accompanied by
news that Liberty had accumulated 1,55m
Stancha shares (0,99%) at 800p each. That
- compares with a value of 836p put on Lioyds’
top alternative bid (which includes more
shares and less cash), or 819p for the basic

m

70

offer.

Chairman Donny Gordon told the FM in
London the £12,4m cash outlay had been
financed from UK borrowings by a 100%-
owned Liberty subsidiary. It had nothing to
do with the group’s TransAtlantic Insurance
Holdings.

As things stood at the time of going to
press, Liberty was sitting on a paper profit of
£500 000 on the bid value. However, in the
market Stancha — at 790p — reflected
anxieties about how the US banking authori-
ties might react. The Federal Reserve was
looking into the bid because of Stancha’s
ownership of Union Bank of California. Un-
less the Fed had given the all clear by Tues-
day this week, it would be referred to the
Justice Department for an investigation,
which requires a mandatory 30 days.

In terms of the London Takeover Code,
that delay would take Lloyds past the

August 2 deadline for completing the bid |

(the latest offer formally closes on July 12).

So why has Gordon got involved? On the
face of it, the conspicuous absence of a coun-
ter bid and the US uncertainties are cause
for caution and Stancha has been pressing
the Fed to block the bid. Before Lloyds’
approach, Stancha was priced at 637p. “It is
difficult to explain. We have our reasons,
which are fundamentally strategic. We be-
lieve it’s a good investment whichever way
this thing goes,” Gordon said, pointing out
that in London takeover fights “everything
happens at the last minute.”

His interest is Stanbic and Lloyds’ stated
intention of reducing the Stancha interest in
SA if it wins the day. “It will be helpful for
us to be around when the final decision is
going to be taken. We believe we have
strengthened our relationship in regard to
Stanbic.” That relationship is already
strong. Stanbic holds 50% of Liberty, and
Liberty’s 21,6% stake in Stanbic ensures it

the right to first refusal in the event of any |

divestment.

Gordon is equivocal on whether he thinks
— as most London investment analysts do —
that Lioyds’ final offer will win the day. “It’s
a bit cheese-paring. If Lloyds had been a bit
more generous, it could have laid the thing to
rest, but Standard Chartered is fighting
back quite effectively and the question of the
Federal' Reserve’s approval is a bit of an
unknown,” he said.

What has clinched the Lloyds offer as far
as the City goes is the profits forecast which
accompanied it. Lloyds said EPS were up
48% in the first half of 1986 and would be

accompanied by a 25% hike in the dividend,
Thus, it claimed, Stancha shareholders were

being offered an income increase of 63% or
52% — depending on which mix of convert-
ible preference cash and equity they accept-
ed. -
In contrast, Stancha’s defence relied heav-
ily on Lloyds’ undervaluation of its assets,
and its pre-tax profit figures for the first four
months of 1986 showed the blighting effect
of the weak rand and Nigerian naira in a
near halving of the contribution from Stan-

- —_—

bic and other associates, which pulled the
total down 3,3%. Lower tax charges and
minority interests put the EPS figure 11% up
on the comparable 1985 period, but that
paled beside Lloyds’ performance.

John Cavill

cHuge F\N AXIL "i\"“

Secure profits

SA’s present security problems have Id to a
rapid expansion for the security industry. An
obvious beneficiary should be Chubb, which
has subsidiaries making safes, electronic
alarms and fire-fighting appliances.

In the year to end-March, its EPS jumped
37% to 40,8¢ (29,7¢) — but the achievement

was not quite as easy as would appear, |

Downturn in the building industry caused a

“drop in turnover of the physical security

Hm

diviston {which manufactures and distrib-
utes safes and strongrooms, as well as domes-
tic locks and builders’ hardware), causing
the trading profit of this section to fall 29%.
This was more than offset by higher sales by
the electronics security and fire security divi-
5101S.

Last year, physical security contributed
69% of trading profit, with electronics 18%
and fire 13%. By end-March, physical was
responsible for only 46%, while electronics

and fire accounted for 41% and an un- |

changed 13% respectively. Any further de-
cline in the physical side would thus make
electronics the main market.

With an overall annual increase of 54% in
pre-tax profit (a higher tax rate reduced the
rise in taxed profit to 49%), Chubb has met
interim forecasts. In February, financial di-
rector Robert Firth said the second half
traditionally produces better results, and
predicted an improvement in margins during
the remaining six months. He also forecast
interest charges would fall further.

In fact, second-half trading profit rose a
commendable 27% on the first half, operat-
ing margins improved from 6,3% to0 8,9% and
net interest ended up 32% down on the year,
This was achieved despite a second-half drop
in turnover. Debt:equity has improved to a
low 0,07 from 0,12, as borrowings were re-
duced and foreign exchange losses cut from
R455 000 to R123 000.

In the current year, there could well be an
improvement in sales by the physical divi-
sion, owing to government’s stimulatory
package for housing, which should increase
demand for locks and builders’ hardware,
while unrest could boost sales of all security
systems.

The share stands at 330c¢, down from its
recent peak of 365¢ in early May, and yields
4,8% on dividend. Chubb is thus rated lower
than the industrial sector average of 3.8%
and in line with the rating for building and
construction companies. The stock could
therefore be undervalued, in view of the
strong balance sheet and the company’s
prospects.

Pat Kenney

S—

Financial Mail July 4 1986



L P

T INVESTMENT

From PETER FARLEY

JOHANNESBURG. ~ Imagine a
new listing where the applicant
gets what he applies for — assum-
ing he is prepared to pay a realis-
tic price — where there are no
stagging profits for those only in-
terested in a quick turn and where
the company immediately geis a
fair price for the shares it is
offering.

It seems almost impossible,
particularly in an environment
where almost everything is
geared to making fast profits.

Nevertheless, the proposed list-
ing of computer firm GBS by a
-tender of i{s shares could fulfil
most of those initial objectives.

The mastermind behind the
scheme is the entrepreneurial Mr
Colin Hall, whose company Sin-
clair owns 30 percent of GBS.

And once again Mr Hall seems
likely to set tongues wagging in
Diagonal Street, after almost sing-
leftandedly pulling Sinclair from
the the brink of collapse three
years ago to a point where the
share price is now eight times its
value in those dark days.

The tender system has been
used here once before, in the late

L
Al BB AW DN

1960s, but has become an accepted
practise in both Britain and North
America. -

Nevertheless, it will have its op-
ponents, not least from the brok-
ing and merchant banking
fraternities.

Both the brokers and the mer-
chant bankers nave been deliber-
ately pricing new issues cheaply
— or what they would call conser-
vatively — to ensure what they

-would also call a successful list-

ing. That means that the share is

 heavily oversubscribed and is

pushed {o a substantial premium
over the offer price when it opens
on the market,.

Mr Hall argues that those mak-
ing ihe initial killing are not nec-
essarily genuine investors and
that the profits are made at the

expense of the original
shareholders.

Under a tender system, inter-
ested investors submit an applica-
fion for the number of shares they
want, priced at whatever they be-
lieve to be the true value.

Thereafter, the highest bidder
receives his allocation in full fol-
lowed by those below him antil all
the available shares are allocated.

The price of the lowest alloca-
tion then becomes the strike price
which all successful bidders have
to pay. Those who bid higher, and
still received allocations, will
therefore be refunded the balance,

The only danger is that one ap-
plicant could bid for the entire is-
sue at a premium and deny any
others the opportunity to pick up
any shares.

The GBS listing is expected to
include some three million shares
offered by way of the tender sys-
tem, one million allocated to staff |
and the balance placed preferen-|
tially with suppliers, customers |
and selected instifutions.

Final details have yet to be
agreed, but another positive as-
pect 1s that all preferential inves-

tors will have to pay the eventual-

ly decided strike price, so they
will also be coming in at a fair
market valuation.

The tender system is remark-
ably simple and, assuming a suc-
cessful listing for GBS, could be-
come more commonplace. Details
of GBS and how the tender will

operate will become available
SO0,
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Still shopping (\%1

Delta Electrical Industriés’ share -
ance in recent months stands out agamst a
particularly weak electronics sector. S'nee
the beginning of the year the sharc has
ddvanced 87,5% to 600c.

By contrast, the electronics seclor has
dropped 1,6% over the same period with an
even greater fall of 3,5% since end-May. In
its latest surge last week, Delta added 150c
to extend its 1986 gain to 280c.

The probable explanation appears to be
that the price was boosted by news of sub-
stantial acquisitions {rom parent compan)

Delia SA. However, these are not cxpected

to have a material effect on earnings for the

year to end-December.

" Other than a re-rating by the markel, CE
" Paul Smits cannot see why the share should

 have reacted so startlingly. But Delta may at
last be gaining recognition it has long de-
served.

e ————————
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Since it underwent sweeping changes
three years back, when Delta SA merged its
electrical repair’ and insulation businesses
with LH Marthinusen (whose name has
since changed to Delta Electrical), Delta
built up an enviable record. From a loss of
0,6c a share, EPS reached 50,8¢ last year.
Interim EPS for the period to end-June are
expected to be 26c — 24% up on last year.

Smits confirms that the acquisitions are
“material” to Delta. Judging from the in-
crease in Delta’s net worth from 277¢ to 309¢
a share, group net assets wil grow by just
over 50% to R29,6m.

New investments include controlling in-
terests in earthmoving parts distributor
Equipment Spare Parts Africa, and electri-
cal cable and accessories companies Delta
Cables and Procom Aerial. In addition, Del-
ta has acquired cquity-accounted interests in
hydraulic and pneumatic equipment manu-
facturer Ernest Lowe Hydrotube, and coal
mining equipment supplier Licence Mining.

Delta SA prepared the groundwork for
these acquisitions by merging separate out-
side interests into its own divisions before
selling the enlarged companics to Delta.

Smits contends these companies are finan-
cially sound and technically strong. Still,
rationalisation measures have already start-
ed and benefits should flow through in the
longer term. As these companies service
mainly the mining and heavier industrial
sectors, Smits sees no deterioration in s
markets.

Why the belated share price reaction to
news of the acquisitions? After all, it was no
secret when Delta SA tied up these deals
some months ago. And could Delta be look-
ing at more acquisitions from its unlisted
parent company?

Smits says not. He tells me that the re-
maining investments in Delta SA are not
complementary to Delta’s business. How-
ever, he does not rule out further acquisitions
from outside the group.

Although standing at a high of 600c, the
share has only now been accorded a rating on
par with the clectronics sector average. On
current prospects and potenttal longer-term
benefits, I don’t believe this well-managed
group 15 overrated. Patric Ho
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J OHANNESBURG —Du-
racell ‘Batteries has an-
nouncéd the winding
down of its operation in

-South: Africa. All staff
. have  been informed of
' the declsmn ' '

The” winding down

will commence from to-

b

morrow. It is expected
that" the process will
take Japproximately six
mon__l:lhs to complete.
Announcing the deci-
sion, the general man-
ager, Mr John Klette

Battery firm &),

“Our ‘business” is

imported products from
Europe -and the dra-
matic and continiing

fall in the value of the

rand against all major
currencies, coupled
with the 1mpus1tmn of -
the import surcharge,
has totally eroded . our
commereial -/ v1&b111ty;
We see. no- pI‘DSpEEt of
these c1rcumstanees im-

proving in.the, furesee~ '
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By HILARY VENABLES W& -
Labour Reporter /ﬁ
ACCUSATIONS of “union bashing” and 1nt1m1d
tion of trade union members have been levelled
against a Cape Town subsidliary of the giant British-- .
multinational electronics group, Plessey. :

The Electrical and Allied Workers Trades Uninn_
(EAWTU), which signed up the majority of workers -
at three Plessey plants in Cape Town in July, has
asked Plessey workers in Britain to try and stop-
what it calls “the campaign of terror” being direct-
ed at its members by the management of the Laings- -
‘dale plant in Plumstead. -

The British Embassy in Pretoria has agreed tu:.
meet the EAWTU to discuss the allegations. Plessey
“management has declined to comment on the issue. -

The union’s case was broadcast on news bulletins
throughout Europe this week after an international
news team filmed an EAWTU meeting where work- -
ers sald management had threatened union mem-
bers with police harassment and detention. .

Sixty Laingsdale workers resigned from the union
recently after management allegedly described the
EAWTU as “part of the ANC” and said its members
would be detained. -

The EAWTU regional secretary, Mr Brian Wll
11ams accused Laingsdale management of trying to.
“smash the union” to avoid negotfiating wage in-
creases for its employees -

Last month the union declared a dispute w1th
management at Plessey’s Renak plant in Diep River -
when wage negotiations.broke down. - |

Attempts to negotiate pay increases at Lamgsdale .
and the thlrd plant, Plessey SA Litd, are being bede-
villed because the union can no lunger count on
majority membership at these plants.
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By DICK USHER, Labour Repurtér

ABOUT 40 workers from Renak, a Diep River
circuit board factory, today walked out over

the employment of students during an over-
time ban.

The workers belong to the Iilectrical and Allied
Workers Trades Union which has already declared
a dispute over wages.

Meeting at Firdale Hall, workers complained
that University of Cape Town engineering students
working night and weekend shifis were being paid
R4 an hour, more than the R3,90 an hour minimum
workers are demanding. .

“Scab” labour

They are also complaining about new security
measures and about harassment of workers since
the dispute was declared.

Professor James Leatt, acting deputy vice-chan-
cellor at UCT and chairman of the industrial rela-
tions management committee, said: “The universi-
ty has had no part in the recruitment of ‘scab’
labour for any company. Nor wil! it do so.

Subsidiary

“T wish to appeal to members of the university

to be informed about industrial relations and to
consider carefully the issues involved before ac-

cepting offers of employment on sites of industrial
relations conflict.”

Renak is a subsidiary of the British multination-
al, Plessey. A spokesman for Plessey South Africa
refused to comment.
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Linieerwerk—hermnonmuner 15 na 13:
Litografie—hernommer 16 na 14:

_qzmm.wﬂﬁf&mnmnm (Pakgoedvervaardiging)--hemommer
na l3;

E.%..n:uo&- en Houermasjienbediening—hermommer 19
na 1o;

Rotasiehoogdrukpersbediening—hermommer 20 na 17;

Rotasierubberdrukpersbediening—hermommer 21 na 18;

Setwerk-—hemommer 22 na 19; en

Skryfbehoeftes- en Koevertmasjien-versteller—hernom-
mer 24 na 20.

P. T. C. DU PLESSIS,

Minister van Mannekrag.

No. R. 1974 19 September 1986
WET OP ARBEIDSVERHOUDINGE, 1956

ELEKTROTEGNIESE AANNEMINGSNYWERHEID,

TRANSVAAL—WYSIGING VAN SIEKTEBYSTANDS-,
wmzwmmm- EN MEDIESE BYSTANDSFONDSOOR-

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeidsver-
houdinge, 1956, dat die bepalings van die Ooreen-
koms (hierna die Wysigingsooreenkoms genoem) wat
in die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die
opskrif by hierdie kennisgewing vermeld, met ingang
van die eerste Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat op 31
Desember 1990 eindig, bindend is vir die
werkgewersorganisasie en die vakvereniging wat die
Wysigingsooreenkoms aangegaan het en vir die werk-
gewers en werknemers wat lede van genoemde orga-
nisasie of vereniging is; en

(b) kragtens artike] 48 (1) (b) van genoemde Wet, dat die
bepalings van die Wysigingsooreenkoms, uitgeson-
derd di¢ vervat in klousule 1 (1) (a), met ingang van
die eerste Maandag na die datom van publikasie van
hierdie kennisgewing en vir die tydperk wat op 31
Desember 1990 eindig, bindend 'is vir alle ander
werkgewers en werknemers as dié genoem in para-

- graaf (2) van hierdie kennisgewing wat betrokke is by

of in diens is in genoemde Onderneming, Nywerheid,
Bedryf of Beroep in die gebiede in klousule 1 van die
Wysigingsooreenkoms gespesifiseer,

P.T. C. DUPLESSIS,
Minister van Mannekrag.

BYLAFE

NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE AAN-
NEMINGSNYWERHEID
O0OREENKOMS

coreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur en
aangegaan tussen die

Electrical Contractors” Association (South Africa)
(hiemna die “werkgewers" of die “*werkgewersorganisasie*® genoem}, aan
die een kant, en

Tire South African Electrical Workers® Association

(hiema die **werknemets™ of dje “vakvereniging'® genoem), aan die
ander kant,

wat die partye is by die Nywerheidsraad vir die Elektrotegniese Aan-
nemingsnywerheid,

STAATSKOERANT, 19 SEPTEMBER 1586

Printers’ Mechanic—renumber 18 to 14:

M.Mh.nm. Warehousing (including Cutting)—renumber 19
to 15;

Process Engraving—renumber 20 to 16;

Hq_ﬂnﬁa, Letterpress Machine Minding—renumber 21 to

Rotary Offsett Machine Minding—renumber 22 1o 18;
Ruling—renumber 23 to 19; and

Stationery and Envelope Machine Adjuster—renumber
24 to 20.

P.T.C, DU PLESSIS,
Minister of Manpower.

I..\llu\.\.ll\.l.l\lllhl
No. R. 1974

ELECTRICAL CONTRACTING INDUSTR
VAAL.—AMENDMENT OF THE SICK BENEFIT, PE}
SION AND MEDICAL AID FUND AGREEMENT

I, Pieter Theunis Christiaan du Plessis, Minister of Mzn-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour Relations
Act, 1956, declare that the provisions of the
Agreement (hercinafter referred to as the Amendin
Agreement) which appears in the Schedule hereto an
which relates to the Undentaking, Industry, Trade or
Occupation referred to in the heading to this notice,
shall be binding, with effect from the first Monday
after the date of publication of this notice and for the
period ending 31 December 1990, upon the em-
ployers® organisation and the trade union which en-
tered into the Amending Agreement and vpon the
employers and employees who are members of the
said organisation or union; and

(b) in terms of section 48 (1) (b) of the said Act, declare
that the provisions of the Amending Agreement, ex-
cluding those contained in clanse 1 (1) (a), shall be
binding, with effect from the first Monday after the
date of publication of this notice and for the period
ending 31 December 1990, upon all employers and
employees, other than those referred to in paragraph
(a) of this notice, who are engaged or employed in the
sald Undertaking, Industry, Trade or Occupation in
the areas specified in clause 1 of the Amending
Agreement.

P.T. C. DU PLESSIS,
Minister of Manpower.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE ELECTRICAL CONTRACT-
ING INDUSTRY

AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956, made
and entered into by and berween the

Electrical Contractors’ Association {South Africa)

(hereinafter referred to as the “‘employers™ or the “employers* organisa-
tion™’), of the one part, and

The South African Electrical Workers' Association

(hereinafter referred to as the “*employess’ or the ‘“trade union™), of the
other part,

being the parties to the Industrial Council for the Electrical contracting
Industry,

i
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No. I3 13

om diz Ooreenkoms, gepubliseer by Goewermentskennisgewing R. 1884
van 23 Augustus 1985 (hiema die "‘Herbekragtigingsoorcenkoms™ ge-
noem). sogs verleng by Goewermentskeanisgewing R. 2844 van |7

Desember 1985, e wystg.

1. GEBIED EN TOEPASSINGSBESTER YAN OOREENKOMS

(1) Hierdie Qoreenkoms moet nagekom word deur alle werkgewers en
werknemers in die Elektrotegniese Aannemingsnywerheid—

{a) wart lede is van onderskeidelik die werkgewersorganisasie en die
vakvereniging, €n

(b) wat berrokke is by of werksaam is in die Nywerheid in die provinsie
Transvazl en in die landdrosdistrikie Bloemfontein ¢n Sasolbarg.

{2} Ondanks subklousule (1) is die Ooreenkoms van tocpassing op vak-
leetlinge en kwekelinge slegs vir sover dit nic onbestaanbaar is mer die
Wet op Mannekragopleiding, 1981, ~f met voorwaardes of kennisgewings
wal daarkragtens voorgeskryf of bestel 1s nie.

(3) Vir die rocpassing van hierdie Ocreeckoms word dis weeklikse
loonskazl van vakieerlinge wat kragtens die Wet op Mannekragopleiding.
1981, voorgeskryf is as die weekloon van sodanige werknemers geag en 15
die nurloon die weekloon 5005 hierbo bereken. gedeel deur die getal ge-
wone ure wat in daardie betrokke bedrvfsinrigting gewerk word.

2. KLOUSULE 4.—ALGEMENE BEPALINGS

Vervang klousule 4 van die Herbekragtigingsooreenkoms davr die vol-
gende: *"Klousule 3 (scos gewysig by klousule 5 van die Herbekragtigings-
ooreenkoms), 4, 6, 7, 2 tot [0) s00s gewysig by klousule 7 en & van die
Herbekraptigingsooreenkoms), 11, 12 (soos gewysig by klousule 9 van die
Herbekraptigingsooreenkoms), 13 tot 15. 16 (so0s gewysig by klousule 1D
van die mnaunﬁmmnmwummﬂnﬂnuwaﬁmr 17, 18 tot 20 (soos gewysig by
klousules 11 ot 13 van die Herbekraptigingsoorzenkoms), 21 tot 24, 25
(so05 gewysig by klousule 14 van die Herbekmagiigingsooresnkoms en
klousule 3 hieronder), 26, 27 to: 29 (so0s5 gewysig by klousules 15 1ot 17
van die Herbekragtigingsoorsenkoms), 30 {soos gewysig by klousule 18
van die Herbekragtigingscoreenkoms en klgusule 4 hieronder). 31. 32, 33
tot 34 {soos gewysig by klousules 19 tot 20 van die Herbekraptigingsoor-
cenkems), 35 en 36 van die Vonge Ooreenkoms, is van toepassing op
werkgewers en werknamers, ™',

3. KLOUSULE 25.—LIDMAATSKAP

In subklousule (1), voeg dic volgends paragrawe (2), {D en (2} in na
paragraaf (d}:

**(e) Indizn 'n lid wat op voordesle geregtig is tot sterwe kom, is sy vrou
en sy afhanklikes op die dag van sy afsterwe geregtig op voordele
gedurende die cerste ses maande na sy afsterwe sonder om gedo-
rende daardie tydperk enige bydraes t= maak.

(f} Binne die tydperk in paragraaf (e) gestel, kan die weduwee van
scdanige afgestorwe 1id aansoek doen om lidmaatskap van die Me-
diese Hulpfonds en kan sy by besluit van die Razad, tosgelaat word
tot lidmaatskap van die Mediese Hulpfonds en moet sy geklassifi-
seer word in dieselfde wm.nmnnn en cw dieselfde :n:ﬁusﬁmﬂEET
waardes as dié waarop die a m%ﬂa_.in id op die nmm van sy afsterwe
mmﬂm_:w was, cn moet sy die bydraes van "n lid in daardie kategorie

{g) Indicn dic weduwee van 'n afgestorwe lid weer trou, word haar
lidmaatskap van die Mediese Hulpfonds beéindig.*".

4. KLOUSULE 3),—BYDRAES
(1} Vervang subklousule (1) (2) deur die volgands:

(1) () 'n Werkgewer moet die volgende bedrae weekliks aan di=
Mediese Bystandsfonds betaal ten opsigte van ondergenoemde werkne-
mers in hul onderskeie lidmaatskapkategories:

to amend the Agreememn published undst Government Notice R. 18584 of
23 August 1985 (heremafter referred w0 as the “"Re-enacung Agreement’}.
as extended by Governsnent Notice R. 2844 of 17 December 1955,

1. AREA AND SCOPE OF APPLICATION

(1) The terms of this Agreement shall be obsarved by ali of Apreement
cmployers and employees in the Electrical Contracting [ndustrv—

(2) who arc members of the employers’ organisation and the mwade
union respecirvely; and

(b) who are engaged or employed in the Indusiry tn the Province of the
Transvazal and the Magisterial Districts of Bloemiontein and Sasol-
butg.

(2} Nowwithstanding the provisions of subclause (1), the terms of this
Agreement shall apply to apprentices and trainees only in so far as they are
not mconsisient with the provisions of the Manpowsr Traiming Act. 1981,
or any condnions prescribed or any notice served in terms thereof.

{3} For the purposes of this Agreement. the weekly wage rate of appren-
tices prescnibed under the Manpower Tratrung Act. 198!, sha'l be 1aken to
be the weekly wage of such employees, and the houerly rate shall be the
weekly wage calculated as above. divided by the number of ordinary bours
warked in the establishment concemed.

2. CLAUSE 4.—GENERAL PROYISIONS
Substifute the following for clause 4 of the Re-cnacting Agrecment:

"*The provisions contained in clauses 3 (as amended by clause 5 of the
Re-enacting Agreement). 4. 6. 7. 9 to [0 (as amended by elauses 7 and § of
the Re-¢nacting Agreement}, El. 12X (as amended by clause 9 of the Re-
enacting Agreement). 13 10 15. 16 (as amended by clause 10 of the Re-
enacing Agreement). 17. I8 10 20 (as amended by clauses 1] to 13 of 1he
Re-enactinp Agreemem). 2 to 24, 25 (as amended by clause b4 of the Re-
enacting Agreement and <laus2 3 hereunder), 26, 27 10 29 (as amended by
clauses 15 1o 17 of the Re-enacting Agreemant). 30 tas amended by clause
18 of the Re-enacting Agreement and clause -4 hersunder). 31, 32, 3310 M
tas amended by ¢lavses 19 1o 20 of the Re-enactinz Agreesment). 35 and 36
of the Former Agreement shall apply 1o employers and employees. .

3. CLAUSE 25.—MEMBERSHIP

In subclause {1), insert the following paragraphs (e). (D and (g) after
paragraph (d):

*(e) Should a member who is entitled 10 bepefits die. his wife and
dependants at the dae of his death shall be entitled 10 benefits for
the first six months after his death withoum making any contribu-
rions during that period.

() Within the period stated in parapraph (e), the widow of such 2
deceased member may apply for membership of the Medical Aid
Fend and may, bv mesolution of the council. be admitted w
membership of the Medical Aid Fund and shall be classified in the
same category and conditions of membership as the deceased
member kad at the date of his death and shail pay the contributions
of a mamber in that category.

{g} Should the widow of a deceased member remarry. her membership
of the Medical Aid Fund shall cease.”".

4, CLAUSE 30.—CONTRIBUTIONS
(1} Substitute the following for subclause (1) (a):

"{1) (2} An employer shall pay the following amounts to the Medical
Aid Fund in respect of the undermentioned employees in ther respective
categories of membership per week:

Total amount in Rands per week

Master electricians, alec-

{Column (1)] tricians, final year

Apprentices | Apprentices

Totale bedrag in rand per week
[Kolom (1}] | Meesterelektrisigns, elek-, | Vakiearlinge | Vakleerlinge
Lidmaatskap-| trisiéns, finzlcjaar-vak-  {wat nie in Ko-|wat nie in Ko-
kategorie | leerlinge, vakleerlinge met { tom {2) inge- | lom (3) inge-
afhanklikes en kweke- sloit is nie sluit is nue
linge wat
"A'-lede is "B'-lede is
[Rolom (2}) | [Kelom (3)]
M. 17 14 8,50 7
Ml........... 20 17 — —_
M2.......... 23 20 — —
1 K 26 23 — —
Md+......... 29 26 — —",

(2} In subklousule (1) (a), voeg die kategoried *“ambagsmanne, installa-
sie-0perateurs’’ in na die kategorie **elekirisiéns** waar die kategorie? in
die tabel bo kolomme (2) en (3) aangepes word.

Category of
membership

apprentices, appreatices
with dependants and
trainaes
who are

not 1nciuded
in Column
(2)

notincluded
in Column
{3)

“A' members
{Columu (2)}

‘B’ members
[Column (3]

17
20
23
26
29

14
17
20
23
26

4
el

{2} In subclause {1} (a), insert the categories **artisans, installaticn ope-
rators'” after the caregary *“electrician™ where the categories are given in
the table above Columns (2} and (3).
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(3) In subklousule (1) (b), (c) en (d), vervang die uitdrukking *‘R61,00
vir 'nlid in die M-kategorie, R70,00 vir 'n lid in die M1-kategorie, R79,00
vir 'n lid in die M2-kategorie, R88,00 vir 'n lid in die M3-kategorie en
R97.00 vit 'n lid in die M4+ -kategorie'” deur die uitdrukking *'R74,00 vir
'n lid in die M-kategorie, R87,00 vir 'n lid in die Ml-katﬁune, R100,00
vir 'n lid in die M2-kategorie, R113,00 vir 'n lid in die M3-kategorie en
R 126,00 vir "n lid in die M4+-kategorie™ . .

S00s Egmaglig, vir en namens die partye by die Read op hede die 1ste
dag van Mei 1986 te Johannesburg onderteken.

B. NICHOLSON,
Voorsitter van die Raad.

J. M. FRASER,
Ondervoorsitter van die Raad.

C.P. VENTER,
Sekretaris van die Raad,

No. R. 2003 19 September 1986
WET OP ARBEIDSVERHOUDINGE, 1956

DRANK- EN SPYSENIERSBEDRYF (PRETORIA).—
WYSIGING VAN OOREENKOMS

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet 0 Arbeids-

verhoudinge, 1956, dat die bepalin]%s van die Qoreen- §

" koms (hierna die Wysigingsooreenkoms genoem) wat
in die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die
opskrif by hierdie kennisgewing vermeld, met ingang
van die eerste dag van die kalendermaand wat volg op
die datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 30 November 1988 eindig,
bindend 1s vir die werkgewersorganisasie en die vak-
vereniging wat die Wysigingsooreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede

van genoemde organisasie of vereniging 1s; en
(b) kragtens artikel 48 (1) (b) van senoemde Wet, dat die

bepalings van die Wysigingsooreenkoms, uitgeson- |

derd dié vervat in klousules 1 (1) (a), 10 en 12, met
ingang van die eerste dag van die kalendermaand wat
volg op die datum van publikasie van hierdie kennis-

gewing en vir die tydperk wat op 30 November 1988 |

eindig, bindend is vir alle ander werkgewers en werk-
nemers as dié genoem in paragraaf (a) van hierdie
kennisgewing wat betrokke is by of in diens is in
genoemde Onderneming, Nywerheid, Bedryf of Be-
roep in die gebiede in klousule 1 van die Wysigings-
ooreenkoms gespesifiseer.

P. T. C. DU PLESSIS,
Minister van Mannekrag.

No. R. 2004 19 September 1986
WET OP ARBEIDSVERHOUDINGE, 1956

DRANK- EN SPYSENIERSBEDRYF (PRETORIA).—
VERLENGING VAN OOREENKOMS

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verleng hierby, kragtens artikel 48 (4) (a) (1)
van die Wet op Arbeidsverhoudinge, 1956, die tydperk
vasgestel in Goewermentskennisgewing R. 2 van 6 Januarie
1?85}, met 'n verdere tydperk wat op 30 November 1988
eindig.

P.T. C. DU PLESSIS,
Minister van Mannekrag.

t R126,00 for an M4 + cate_%n
0,

In subclause (1) {b), {c) and (d), substitute the expression **R74,00 for
an M category member, R87,00 for an M1 category member, R 100,00 for
an M2 category member, R113,00 for an M3 category member and
member'" for the expression ‘‘R61.00 for

an M category member, R for an M1 category member, R79,00 for

| an M2 category member, R88,00 for an M3 category member and R37,00

for an M4 + category member’’.

Signed at Johannesburg, as authorised, for and on behalf of the parties to
the Council, this 1st day of May 1986.

B. NICHOLSON,
Chairman of the Council.

J. M. FRASER,
Vice-Chairman of the Council,

C.P. YENTER, :
SecretaM (><
No. R. 2003 19 Septery

LIQUOR AND CATERING TRADE (PRETOR1Ay.
AMENDMENT OF AGREEMENT

I, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour Relations
Act, 1956, declare that the provisions of the Agree-
ment (hereinafter referred to as the Amending
Agreement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or

Occu%ation referred to in the heading to this notice,

shall be binding, with effect from the first day of the

calendar month following the date of publication of
this notice and for the period ending 30 November

1988, upon the employers’ organisation and the trade

union which entered into the Amending Agreement

and upon the employers and employees who are
members of the said organisation or union; and

in terms of section 48 (1) (b) of the said Act, declare
that the provisions of the Amending Agreement, ex-
cluding those contained in clauses 1 (1) (a), 10 and
12, shall be binding, with effect from the first day of
the calendar month following the date of publication
of this notice and for the period ending 30 November
1988, upon all employers and employees, other than
those referred to in paragraph (a) of this notice, who
are engaged or employed in the said Undertaking,
Industry, Trade or Occupation in the areas specified
in clause 1 of the Amending Agreement.

P. T. C. DU PLESSIS,
Minister of Manpower.,

(b)

No. R. 2004 19 September 1986
LLABOUR RELATIONS ACT, 1956

LIQUOR AND CATERING TRADE (PRETORIA).—
EXTENSION OF AGREEMENT

I, Pieter Theunis Christiaan du Plessis, Minister of Man-
Eower, hereby, in terms of section 48 (4) (a) (1) of the La-
our Relations Act, 1956, extend the period fixed in Gov-
1984, by a further period

»

ernment Notice R. 2 of 6 January
ending 30 November 1988.

P. T. C. DU PLESSIS,
Minister of Manpower.
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Alteeh hee agem turned in the kind of perfQrms
investors have come to-expect, with a 26 percent in-| -
crease in-bottom-line eéarnings te R27 mﬂhdn in the

Six ‘months to end-August. - '_
l But while:the teIeenmrnumeatmne suie of the bue1- -
' ness: againperformed. remarkably well, it is clear|
-from the results of holding enmpen‘_sr Aliron that the
 heavier side. of the business — Powertech and its
 cable subsidiaries — produced httle in the way of|-
eermngs grewth - i

Nevertheless, the group overall remains exception-
elly strong, with a balance sheet. that is the envy of
 virtually any other listed company. Not only is there
no-debt, but the. group is currently sitting on a eash
balance of around R88 millior. |

The- recession has, however, left its mark nnth a
paring of eperetmg mergms in Altech to {7 percent
from 19,6 percent in last year’s first half. Much of this
can: be ettrlbnted to the’inflationary impact on sales
|~ upto R3{ll} mdhnn — whleh d1d not tranelete info
profits,. .. |

In the erwd under I’E‘JIEW ‘Altech: opened an
R18 nnIhen digital microwave prodiction facility at
Boksburg “and ‘signed a- R30 million contract with
SATS for-the supply ef a microwave system. |

“In"addition, the ‘Post Office’s Diginet: data eyetem' _-
‘was latinched with equipment supplied by STC, which [
| alsq started 1ts biisiness communications d1v151en |

However, one "of the biggest concerns that must be
faemg ChlEf executive, Mr B111 Venter is the shdrtage
ef top'management talent.” - |

-~ In‘the. pest year-he has lest hlS rlght hend man Mr_
Ken ‘Maud, ‘components-division chief- Mr Nico
Hemmes and more recently, Powertech chief execu-
tive Mr. Hngh BI’DWH and reeent eeqmeltlnn Mr Attle
duPlessis. - *
. The:size ef the: grdnp, v.nth annual turndver now |
well over R1 billion, requires extensive management
talent: There is a sehd base. of internally developed
executives; but new blood is ficeded.

Perhaps Mr, Venter will have to turn to the Barlow
Rand strategy of seeking business acquisitions that
bring with them top executives. , .-

In anticipation of the eentmumg good resulfs and
possibly because of the potential for acquisitions the
investment community has continued to. aeeerd the -
group an exceptionally high rating. -

At R90 the Altech share price is now more than
‘50 percent above the levels seen at the heginning of
the year and offers.an h1eter1e dividend y1e1d of well
‘below two pereent - 1
“There seems no reesnn to ehange this for the t1me
being, but the foundations must be laid in the near |
future for clear management succession that will en-
sure the continuation of the investment community’s

Ieng-term bulheh View of the group’s prospects. -

- S e Il
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STAATSKOERANT, 26 SEPTEMBER 1986

(7) Voeg die volgende subklousule in na subklousule (17) (a) (ix):

(x) aansoek doen om deernisverlof wat nie drie dae per geval te bowe
gaan nie, ten einde die begrafnis van 'n gesinslid of nabye bloed-
verwant by te woon.”’.

J. F. M. VAN DER MERWE,
Voorsitter. -

N. C. GEY VAN PITTIUS,
quewoursitter.

A.J. VAN SCHALKWYK,
Sekretaris,

No. R. 2068 26 September 1986
WET OP ARBEIDSVERHOUDINGE, 1956

NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE
NYWERHEID (NATAL).—WYSIGING VAN MEDIESE
HULPFONDSOOREENKOMS

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby, kragtens artikel 48 (1) (a) van
die Wet op Arbeidsverhoudinge, 1956, dat die bepalings
van die Ooreenkoms (hierna die Wysigingsooreenkoms ge-
noem) wat in die Bylae hiervan verskyn en betrekking het
op die Onderneming, Nywerheid, Bedryf of Beroep in die
opskrif by hierdie kennisgewing vermeld, met ingang van
die tweede Maandag na die datum van publikasie van hier-
die kennisgewing en vir die tydperk wat op 30 Junie 1987
eindig, bindend is vir die werkgewersorganisasies en die
vakverenigings wat die Wysigingsooreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede van
genoemde organisasies of verenigings 1s.

P. T. C. DU PLESSIS,
Minister van Mannekrag,

BYLAE

NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE NYWER-
HEID (NATAL)

MEDIESE HULPFONDSOOREENKOMS

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesiuit deur en
aangegaan (ussen die

Electrical Contractors’ Association (South Africa)

{hiema die **werkgewers'’ of die '‘werkgewersorganisasie’’ genoem), aan
die een kant, en die

South African Electrical Workers’ Association

(hierna die “‘werknemers™ of die ‘‘vakvereniging” genoem), aan die |

ander kant,

wat die partye is by die Nywerheidsraad vir die Elektrotegniese Nywerheid
(Natal),

om die Ooreenkoms, gepubliseer by Goewermentskennisgewing R. 994
van 23 Mei 1986 (hierna die Herbekragtigingsooreenkoms genoem) soos
verleng by Goewermentskennisgewing R. 1335 van 27 Junie 1986, te

wysig.
1. TOEPASSINGSBESTEK YAN OOREENKOMS

{1) Ondanks andersluidende bepalings in hierdie kiousule, is hierdie
QOoreenkoms van toepassing op en moet dit nagekom word in die Elekiro-
legniese Nywerheid deur alle werkgewers en werknemers wat onderskeide-
lik lede van die werkgewersorganisasie en die vakvereniging is wat be-
trokke is by of in diens is in die Nywerheid in die landdrosdistrikte Alfred,
Babanango, Bergville, Camperdown, Chatsworth, Dannhauser, Dundee,
Durban. Eshowe, Estcourt, Glencoe, Hlabisa, Impendle, Inanda, Ingwa-
vuma, Ixopo, Kliprivier, Kranskop, Lionsrivier, Lower Tugela, Lower
Umfolozi, Mahlabatini, Mapamulo, Mocinvier, Msinga, Mtonjaneni,
Mtunzini, Ndwedwe, Newcastle, New Hanover, Ngotshe, Nkandla,
Nongoma, Nqutu, Paulpietersburg, Pietermaritzburg, Pinetown, Polela,
Port Shepstone, Richmond. Ubombo, Umbumbulu, Umvoti, Umzinto,
Underberg, Utrecht, Vryheid en Weenen, maar uitgesonderd die gedeeltes
van hierdie [anddrosdistrikte wat ingevolge Proklamasie R. 11 van 1977
wat in die Sraarskoerans van 28 Janvarie 1977 verskyn het, binne die
selfregerende gebied KwaZulu val, in die werksaamhede uiteengesit in
paragrawe (a), (b) en {¢) van die omskrywing van "*Elekirotegniese Ny-
werheid’’ in klousule 3 van die Ooreenkoms gepubliscer by
Goewermentskennisgewing R. 967 van 13 Mei 1983,

(7) Insert the following subclause after subclause (17) (a) (ix}

(x) apply for compassionate leave which shall not exceed three days
per event in order to attend the funeral of a member of his family or
close relative,”’

J. F. M. VAN DER MERWE,
Chairman,

N. C. GEY VAN PITTIUS,
Vice-Chairman,

A.J. VAN SCHALKWYK,
Secretary,

LABOURRELATIONS ACT, 1956

INDUSTRIAL COUNCIL FOR THE ELECTRIC ‘
DUSTRY (NATAL).—AMENDMENT OF MEDICAL

| AID FUND AGREEMENT

I, Pieter Theunis Christiaan du Plessis, Minister of Man-
wer, hereby, in terms of section 48 (1) (a) of the Labour
elations Act, 1956, declare that the provisions of the
Agreement (hereinafter referred to as the Amending
Agreement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or Occu-
ation referred to i the heading to this notice, shall be
inding, with effect from the second Monday after the date
op publication of this notice and for the period ending 30
June 1987, upon the employers’ organisations and the trade
unions which entered into the Amending Agreement and
upon the employers and employees who are members of the
said organisations or unions.

P. T. C. DU PLESSIS,
Minister of Manpower.
SCHEDULE

INDUSTRIAL COUNCIL FOR THE ELECTRICAL INDUSTRY
(NATAL)

MEDPICAL AID FUND AGREEMENT

in accordance with the provisions of the Labour Relations Act, 1956, made
and entzred into by and between the

Electrical Contractors’ Association (South Africa)

(hereinafter referred to as the ‘‘employers’’ or the *‘employers’ organisa-
tion™), of the one part, and the

South African Electrical Workers’ Association

(hereinafter referred to as the *‘employees’ or the *‘trade union’’) of the
other part,

btii]ng the parties to the Industrial Council for the Electrical Industry {Na-
tal},

to amend the Agreement published under Government Notice R. 994 of 23
May 1986 (hereinafter referred to as the Re-enacting Agreement), as ex-
tended by Government Notice R. 1335 of 27 June 1986.

1. SCOPE OF APPLICATION OF AGREEMENT

(1) Except as otherwise provided in this clause, the terms of this
Agreement shall apply to and be observed in the Electrical Industry by all
emJJlnyers and employees who are members of the employers' organisation
and the trade union respectively, who are engaged or employed in the
Industry in the Magisterial Districts of Alfred, Babanango, Bergviile,
Camperdown, Chatsworth, Dannhauser, Dundee, Durban, Eshowe, Est-
court, Glencoe, Hiabisa, Impendle, Inanda, Ingwavuma, Ixopo, Klip
River, Kranskop, Lions River, Lower Tugela, Lower Umfolozi, Mahlaba-
tini, Mapamulo, Mooij River, Msinga, Mtonjaneni, Mtunzini, Ndwedwe,
Newcastle, New Hanover, Ngotshe, Nkandla, Nnngnma, Nqutu, Paulpie-
tersburg, Pietermaritzburg, Pinetown, Polela, Port Shepstone, Richmond,
Ubombo, Umbumbulu, Umvoti, Umzinto, Underberg, Utrecht, Vryheid
and Weenen, but excluding any portions of those Magisterial Districts
falling within the self-governing territory of KwaZulu in terms of Procla-
mation R. 11 of 1977, which appeared in the Government Gazetre of 28
January 1977, in the operations set forth in paragraphs (a), (b) and (c) of
the definition of **Electrical Industgg' in clause 3 of the Agreement pub-
lished under Government Notice R. 967 of 13 May 1983.

—

[

pray—
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{2) Die bepalings van hierdie Coreenkoms is nie van toepassing nie op
werkgewers en hut werknemers wat saam met die werkgewer deelnemers
- is in "n skema wat mediese voordele verskaf wat bestaan het op 3 Januarie
1966 en waartoe die betrokke werkgewer weekliks minstens 45 sent bydra
ten opsigte van elke werknemer wat lid van die skema is en andersins deur
hierdie Ooreenkoms gedek word, terwyl die skema in werking bly en
genoemde wetkgewer en werknemers voortgaan om deelnemers in die
skemna te wees en di¢ werkgewer voorigaan om 'n bydrae van minstens 45
sent per week ten opsigte van elke sodanige werknemer té betaal.

{3) Ondanks subklousule (2), is hierdie Qoreenkoms van toepassing o
werkgewers en werknemers ten opsigte van werknemers wat nie gede
word deur 'n fonds of skema wat in daardie subkiousule bedoel word nie,
of wat ophou om daardeur gedek te word,

2. KLOUSULE 3.--ALGEMENE BEPALINGS

.V;ervang kiousule 3 van die Herbekragtigingsooreenkoms deur die voi-
gende: |

“'Die bepalings vervat in klousule 3 (soos gewysig by klousule 4 van die
Herbekragtigingsooreenkoms) 4 tot 8, 9 (soos gewysig by kiousuie 3 hier-
onder), 10 (soos gewysig by kiousule 4 hieronder) en 11 tot 19 van die
Ooreenkoms gepubliseer by Goewermentskennisgewing R. 1429 van 13
Julie 1984 (hierna die **Vorige Ooreenkoms’ genoem), is van toepassing
op werkgewers en werknemers. .

3. KLOUSULE 9.—BYDRAES
In subklousule (1}, vervang die syfer ‘*R6,75"’ deur die syfer *‘R8,75".

4, KLOUSULE 10,—BYSTAND
Vervang subklousule (1} deur die volgende:

“{1) "n Lid is daarop geregtiz om, behoudens die reéls van die Fonds,
bystand van die Fonds soos volg te eis ten opsigte van mediese, tandheel-
kundige en gesigkundige dienste: -

(a) Betaling van koste, vitgesonderd koste vir tandheelkundige en gesig-
kundige dienste, van hoogstens altesaam RS 000 (met inbegrip van
koste vir bevaliings van hoogstens R450 per bevalling) in elke siklus
van 52 weke bydraende diens vir die lid en sy athanklikes;

(b) betaling van koste vir tandheelkundige dienste van altesaam

hoogstens R400 m elke siklus van 52 weke bydraende diens vir die
lid en sy afhanklikes;

(c) betaling van koste vir gesigkundige dienste van hoogstens altesaam
Rfi{}l} nklllllk eike siklus van 52 weke bydraende diens vir die lid en sy
afhanklikes;

(d) betaling van bystand vir dienste kragtens hierdie klousule van
hoogstens die bepaal in die bystandskale wat van tyd tot tyd in die
Staatskoerant verskyn ingevoige die Wet op Mediese Skemas, 1967,
eén waar geen sodanige bystandskale bepaal word nie ma%die bystand

nie die bedrae oorskry soos van tyd tot tyd deur die Bestuursraad
ooreenkomstig die Regls bepaal word nie.””.

Soos gemagtig, vir en namens die ¢ op hede die 1ste dag van April
1986 te Durban onderteken. parye op & P

B. NICHOLSON,
Voorsitter van die Raad.,

M. F, PRINSLOO,
Ondervoorsitter van die Raad. -

D. F. ANTHONY,
Sekretaris van die Raad.

No. R. 2069 26 September 1986
WET OP ARBEIDSVERHOUDINGE, 1956

NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE

NYWERHEID (NATAL).—WYSIGING VAN SIEKTE-
BYSTANDSFONDSOOREENKOMS

Ek, Pieter Theunis Christiaan du Plessis, Minister van
Mannekrag, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Arbeidsver-
~ houdinge, 1956, dat die bepalings van die Ooreen-
koms (hierna die Wysigingsooreenkoms genoem) wat

in die Bylae hiervan verskyn en betrekking het op die
Onderneming, Nywerheid, Bedryf of Beroep in die
opskrif by hierdie kennisgewing vermeld, met ingang
van die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat op 30
Junie 1987 eindig, bindend is vir die werkgewersor-
ganisasies en die vakverenigings wat die Wysigings-
ooreenkoms aangegaan het en vir die werkgewers en

werknemer§ wat lede van genoemde-organisasies of
verenigings is; en

e s e e it

)

]

(2) The terms of this Agreement shall not apply to employers and their
employees who are participants with the emplngrer in any scheme providing
medical benefits in existence on 3 January 1966, to which the employer
concerned contributes not less than 45 cents per week for each employee
who is a member of the scheme and otherwise covered by this Agreement
whilst such scheme continues to operate and the said employer and em-
ployees continue as participants in the scheme and the employer continues

to pay a contribution of not less than 45 cents for each such employee per
week. -

(3) Notwithstanding the provisions of subclause (2), the terms of this
Agreement shall apply to employers and employees in respect of any
employee who is not covered by, or ceases to be covered by, a fund or
scheme referred to in that subclause.

2, CLAUSE 3.—GENERAL PROVISIONS
Substitute the following for clause 3 of the Re-enacting Agreement:

““The provisions contained in clauses 3 (as amended by ciause 4 of the
Re-enacting Agreement), 4 to 8, 9 (as amended bg clause 3 hereunder}, 10
(as amended by clause 4 hereunder) and 11 to 19 of the Agreement pub-
lished by Government Notice R, 1429 of 13 July 1984 (hereinafter referred

to as the “‘Former Agreement’’), shall apply to employers and em-
ployees.™,

3. CLAUSE 9.—CONTRIBUTIONS
In subclause (1), substitute the figure ‘*R8,75°" for the figure **'R6,75".

4, CLAUSE 10.—-BENEFITS
Substitute the following for subclause (1):

““(1) Subject to the provisions of the rules of the Fund, a member shall
be entitled to claim the following benefits from the Fund in respect of
medical, dental and optical services:

(a) Payment of expenses, other than expenses for dental services and
optical services, not exceeding the amount of RS 00C (including
payment of expenses for confinements up to a maximum of R450 per
confinement) in the aggregate in each cycle of 52 weeks of contribu-
tory service for the member and his dependants;

(b) payment of expenses for dental not exceeding the amount of R400 in

the aggregate tn each cycle of 52 weeks of contributory service for
the member and his dependants;

{¢) payment of expenses for optical services not exceeding an amount of
200 in the aggregate in each cycle of 52 weeks of contributory
service for the member and his dependants;

(d) payment of benefits for services under this clause not exceeding those
determined in the scale of benefits as published from time to time in
the Government Gazette in terms of the Medical Schemes Act, 1967,
and where no such scale of benefits has been determined, the benefits
shall not exceed amounts as decided from time to time by the Board
of Management in terms of the Rules. .

Signed at Durban, as authorised, for and on behalf of the parties, this Ist
day of Arpil 1986.

B. NICHOLSON,
Chairman of the Council.

M. F. PRINSLOO,
Vice-Chairman of the Coungcil.

D, F. ANTHONY,

L, B 8 8 B B '3 _F __F¥L__ 5§ F__FT¥)

26 September 1986
LABOUR RELATIONS ACT, 1956

INDUSTRIAL COUNCIL FOR THE ELECTRICAL IN-

DUSTRY (NATAL).—AMENDMENT OF SICK PAY
FUND AGREEMENT

I, Pieter Theunis Christiaan du Plessis, Minister of Man-
power, hereby—

(a) in terms of section 48 (1) (a) of the Labour Relations
Act, 1956, declare that the provisions of the Agree-
ment (hereinafter referred to as the Amending
Aﬁxjeement) which appears in the Schedule hereto and
which relates to the Undertaking, Industry, Trade or
Occupation referred to in the heading to this notice,
shall be binding, with effect from the second Monday
after the date of publication of this notice and for the
period ending 30 June 1987, upon the employers’
organisations and the trade unions which entered into
the Amending Agreement and upon the employers

‘and employees who are members of the said organisa-
tions or unions; and

o
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(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat die
bepalings van die Wysigingsooreenkoms, uitgeson-
derd dié vervat in klousules 1 (1) (a), 2, 4 en 5, met
ingang van die tweede Maandag na die datum van

publikasie van hierdie kennisgewing en vir die tyd- |

perk wat op 30 Junie 1987 eindig, bindend is vir alle
ander werkgewers en werknemers as dié genoem in
paragraaf (a) van hierdie kennisgewing wat betrokke
1s by of in diens is in genoemde Onderneming, Ny-
werheid, Bedryf of Beroep in die gebiede in klousule
] van die Wysigingsooreenkoms gespesifiseer. -

P.T.C.DUPLESSIS,
Minister van Mannekrag.

BYLAE

NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE
NYWERHEID (NATAL)

SIEKTEBYSTANDSFONDS

OOREENKOMS

ooreenkomstig die Wet op Arbeidsverhoudinge, 1956, gesluit deur en
aangegaan tussen die

Electrical Contractors’ Association (South Africa)

(hierna die **werkgewers’’ of die *‘werkgewersorganisasie’” genoem), aan
~ die een kant, en die

South African Electrical Workers' Association

(hierna die “‘werknemers'’ of die ‘‘vakvereniging’’ genocem), aan die
ander kant, -'

Eﬁt d}a partye Is by die Nywerheidsraad vir die Elektrotegniese Nywerheid
atal),

om die Qoreenkoms, gepubliseer by Goewermentskennisgewing R. 992
van 23 Mei 1986 (hierna die Herbekragtigingsooreenkoms genoem) soos
verleng by Goewermentskennisgewing R. 1334 van 27 Junie 1986, te

wysig,

DEEL 1

I. TOEPASSINGSBESTEK VAN GOREENKOMS

(1) Bierdie Qoreenkoms moet nagekom word deur werkgewers en werk-
pemers in die Elektrotegniese Nywerheid—

(a) wat lede van onderskeidelik die werkgewersorganisasie en die
vakvereniging is; en

(b) wat betrokke is by of in diens is in die Nywerheid in die landdrosdis-
fnikte Alfred, Babanango, Bergville, Camperdown, Chatsworth,
Dannhauser, Dundee, Durban, Eshowe, Estcourt, Glencoe, Hlabisa,
Impendle, Inanda, Ingwavuma, Ixopo, Kliprivier, Kranskop,
Lionstivier, Lower Tugela, Lower Umfolozi, Mahlabatini, Mapa-

- mulo, Mooirivier, Msinga, Mtonjaneni, Mtunzini, Ndwedwe, New-
castle, New Hanover, Ngotshe, Nkandla, Nongoma, Nqutu, Paulpie-
tersburg, Pietermaritzburg, Pinetown, Polela, Port Shepstone, Rich-
mond, Ubombo, Umbumbulu, Umvoti, Umzinto, Underberg,
Utrecht, Vryhetd en Weenen, maar uitgesonderd die gedeeltes van
hierdie landdrosdistrikte wat ingevolge Proklamasie R. 11 van 1977
in die Staatskoerant van 28 Januarie 1977 verskyn het, binne die
selfregerende gebied KwaZulu vai, in die werksaamhede uiteengesit
in paragrawe (a), (b) en (¢) van die omskrywing van ‘‘Elektroteg-
niese Nywerheid”’ in klousule 3 van die Ooreenkoms gepubliseer by
Goewermentskennisgewing R. 967 van 13 Mei 1983,

(2} Ondanks subklousule (1), is hierdie Ooreenkoms nie van toepassing

ni¢ op—
(a) werknemers in diens van die werkgewers in subklousule {1) bedoel
wat, hoewel hulle ingevolge die geregistreerde bestek van ’n vakver-

eniging wat "n party b{ hierdie Qoreenkoms is lede van so 'n vakver-
eniging kan word, nie lede van so 'n vakvereniging is nie;

(b) werknemers uitgesonderd dié in diens van werkgewers in subkiou-
sule (1) bedoei.

2. KLOUSULE 3.—SPESIALE BEPALINGS

Vdirvang klousule 3 van die Herbekragtigingsooreenkoms deur die vol-
gende:

“Die bepalings vervat in klousule 9 van Deel I en klousule 1 (soos
Epwymg by klousule 4 hieronder), klousule 2 (soos gewysig by klousule 5
leronder), 3 en 4 van Deel 1l van die Qoreenkoms soos gepubliseer by
Goewermentskennisgewing R. 2827 van 30 Desember 1983, soos gewysig
by Goewermentskennisgewing R. 2481 van 16 November 1984 (hierna die

- *"Vorige Ooreenkoms' genoem), is van toepassing op werkgewers en
werknemers.”” - |

- - STAATSKOERANT, 26 SEPTEMBER 1986 e
e —————— T ——————— ::
(b) in terms of section 48 (1) (b) of the said Act, declare =~

that the provisions of the Amending Agreement;' ex-
cluding those contained in clauses 1 (1) (a), 2, 4 and
J, shall be binding, with effect from the second Mop-
day after the date of publication of this notice and for
- the period ending 30 June 1987, upon all employers
and employees, other than those referred to in para.
grag]h (a) of this notice, who are engaged or emplgyed
In

n the said Undertaking, Industry, Trade or Occupa.
tion in the areas specified in clause 1 of the Amending
Agreement. . s

P.T. C. DUPLESSIS, S
Minister of Manpower. A -
e LY
SCHEDULE L
INDUSTRIAL COUNCIL FOR THE ELECTRICAL INDUSTRY -
" (NATAL) T
SICK PAY FUND o
AGREEMENT el

in accordance with the provisions of the Labour Relations Act, 1956, made
and entered into by and between the -

Electrical Contractors’ Association (South Africa) - -

(hereinafter referred to as the ‘‘employers’’ or the “‘employers’ urganish-
tion’’), of the one part, and the N

South African Electrical Workers’ Association

(hereinafter referred to as the “*employees’” or the “‘trade union”’), of the
other part,

hI?Jintgl the parties to the Industrial Council for the Electrical Industry
( atal), |

to amend the Agreement published under Government Notice R, 992 of 23
May 1986 (hereinafter referred to as the Re-enacting Agreement), as ex-
tended by Government Notice R, 1334 of 27 June 1936.

PART 1

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreement shall be observed by employers and
employees in the Electrical Industry—

(a) who are members of the employers’ organisation and the trade union,
respectively; and

(b) who are engaged or employed in the Industry in the Magisterial
Districts of Alfred, Babanango, Bergville, Camperdown,
Chatsworth, Dannhauser, Dundee, Durban, Eshowe, Estcourt, Glen-

- coe, Hlabisa, Impendle, Indanda, Ingwavuma, Ixopo, Klip River,
Kranskop, Lions River, Lower Tugela, Lower Umfolozi, Mahlaba-
tini, Mapamuio, Mooi River, Msinga, Mtonjaneni, Mtunzini,
Ndwedwe, Newcastle, New Hanover, Ngotshe, Nkandla, Nongoma,
Nqutu, Paulpietersburg, Pietermaritzburg, Pinetown, Polela, Port
Shepstone, Richmond, Ubombo, Umbumbulu, Umvoti, Umzinto,
Underberg, Utrecht, Vryheid and Weenen, but excluding any por-
tions of those Magisterial districts falling within the self-%uvenqn
territory of KwaZulu in terms of Proclamation R. 11 of 1977, whic
appeared in the Governmens Gazette of 28 Janvary 1977, in the
operations set forth in paragraphs (a), (b) and (c) of the definition of
‘*Electrical Industry”’ in clause 3 of the Agreement published u:_ld:r
Government Notice R. 967 of 13 May 1983. R

(2) Notwithstanding the provisions of subclause (1), the terms of this
Agreement shall not apply to— Y

(a) employees employed by the employers referred to in subclause (1)

who, whilst being allowed in terms of the registered scope of 2 lrEdE
union which is a party to this Agreement to become members of SU¢
a trade union, are not members of such a trade union; .

(b) employees other than those employed by employers referred to i
subclause (1),

2. CLAUSE 3.~SPECIAL PROVISIONS
Substitute the following for clause 3 of the Re-enacting Agreement.

““The provisions of clause 9 of Part 1 and clause 1 {as amended b c‘?ﬁ
4 hereunder), clause 2 (as amended by clause 5 hereunder), 3 and 4 of r
[1 of the Agreement published under Government Notice R. 2827 ﬂNn—
December 1983, as amended by Government Notice R. 2481 of 10 hall
vember 1984 (hereinafter referred to as the **Former Agreement™), Sh2
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-3, CLAUSE 4,--GENERAL PROVISIONS
Substitute the following for clause 4 of the Re-enacting Agreement:

| GOVERNMENT GAZETTE, 26 SEPTEMBER 1986

ST EITIERETN. ¥ 3. KLOUSULE 4—ALGEMENE BEPALINGS -

V;crvaug klousule 4 van di¢ Herbekragtigingsooreenkoms deur die vol-
. gende:.-

**Die bepalings vervat in klousule 3 (so0s gewysig by klousule 5 vaa die
Herbekragtigingsooreenkoms) 4 tot 8 en 10 tot 16 van Deel I en klousule |,
2 {soos gewysig by klousule 6 hieronder), 3 en 4 van Deel III van die
Vorige Ooreenkoms, is van toepassing op werkgewers en werknemers, "

DEEL Ii
SKEMA A

3. KLOUSULE 1.—LIDMAATSKAP

“R(:? 4132,5“53101131118 (1) (8), vervang die syfer *“R2,26" deur die syfer

(2) In subklousule (1) (¢}, vervang die syfers *'R3,32", *'R149,40"’ en
:E%z,%: deur onderskeidelik die syfers “'R3,60”, “R162,00"" en

(3) In subklousule (2), vervang die syfers *‘R2,26"", Ri01,70"" en
‘%fggg deur onderskeidelik die syfers *‘R2,48°', “R111,60"° en
(] 8 . !l.

4, KLOUSULE 2,—BYDRAES
In subklousule (1), vervang die bestaande tabel deur die volgende:
‘ ‘Loangrc:tep per week paef'ﬁggk
c
QOLRZAZ. o eeviireinieiireiarnerenerorassrvseeressarserensisrnnsense 40
OorR217 entot R242 ........ i eeneseterntensterastagesbaratarenerse 36
QoI RI7T4entOLR217 civvvirriiriiisesinirenioneriosissesisrsrorsnese 34
OorR15CentotR174 ...... PP e 30
OorR124entot R150 ....ute0nvnnies brtrreterisinne Vieriereresien veore 21
R124 en minder ......, frrersrersarens forreasessrores rrerarererns e 207,
DEEL III
SKEMA B
§. KLOUSULE 2.—BYDRAES
In subklousule (1), vervang die bestaande tabel deur die volgende:
iy Bed
Loongroep per week 2 ei Jggk
c

181178 L 7 SO feverrenenressrreserninetons 40
0T R LT entot R it rcrnnrsiesrirenserensrnesrnes 36
QorR174entot R217 covvieereivriernranesssesnens bevsereseriine e 34
Oor RIS0entot RI74 ovrvrieicierriieieserenrans trrsrerersarensnes 30
OorRIZ4entot RISO (v rariene fernersrinterarens 27
OorRI07entotRI24 ..covvvvvivnvernieninnns erreriererarrenarnenrans 20
OO R0 e 10t R10T7 oot cniirenienienssssnsnssnassrnes 18
ROO €N MIN0EL...evuverereennnrererseranarcnrsnsmsresssrnerssnss brereres 16",

Soos gemagtig, vir en namens die partye op hede die 1ste dag van April
1986 te Durban onderteken. P

B. NICHOLSON,
Voorsitter van die Raad,

M. F. PRINSLOO,
Ondervoorsitter van die Raad.

D. F. ANTHONY,
Sekretaris van die Raad.

L e

No. R, 2070 26 September 1986
WET OP ARBEIDSVERHOUDINGE, 1956

JUWELIERSWARE- EN -EDELMETAALNYWERHEID
(KAAP).—HERNUWING VAN HOOFOOREENKOMS

Ek, Mattheus Willem Johannes le Roux, Direkteur: Man-
nekrag, behoorlik daartoe gemagtig deur die Minister van
Mannekrag, verklaar hierby, kragtens artikel 48 (4) (a) (1)
van die Wet op Arbeidsverhoudinge, 1956, dat die bepa-
lings van Goewermentskennisgewing R. 1133 van 8 Junie

1984, van krag is vanaf di¢ datum van publikasie van hier-

die kennisgewing en vir die tydperk wat op 31 Januarie
1987 eindig.

M. W.J. LEROUX,
Direkteur: Mannekrag.

i D, F. ANTHONY,

*“The provisions contained in clauses 3 (as amended by clause 5 of the
Re-¢nacting Agreement), 4 to 8 and 10 (o 16 of Part I and clauses 1, 2 (as
amended by clause 6 hereunder), 3 and 4 of Part III of the Former

Agreement, shall apply to employers and employees.”” .

PART II o
| SCHEMEA .  ~
3. CLAUSE 1.~MEMBERSHIP

) lg) zxﬁnnsubclause (1) (a), substitute the figure “R2,48" for the figure

(2) In subclause (1) {c), substitute the figures “RS,GO", “R162,00" and

*;R'ioz,oa" for the figures **R3,32", ““R149,40”" and **R647,40" respec-
tively. |

(3) In subclause (2), substitute the figures ““R2,48", “R111,60" and

N RTSBJ:'»O” for the figures **R2,26", *‘R101,70"" and **R440,70"" respec-
tively.

4. CLAUSE 2.~CONTRIBUTIONS

In subclause (1), substitute the following for the existing table:
" !
Wage group per week ;Tf;g k
c
OverR242 ....cvvviviriiirinnineninnimmismeaim e, 40
OverR217 andupto R242.....ccicvvvimmiiinrininnicirnicnnninnsiess 36
OverR174 andup to R217............. sonaretonaseres Vorareerarsnees . 34
Over R1S0and upto R174....ccvvinevvvniriienviensinrmennieninsnnnes 30
OverR124 and up to R1S0. ..o ivivmiiiviiimiriicrniinisnncnienininn 27
R124 and under........veisiviienen, Fereersresressssereinrrestons e 20",
PART 11I
SCHEME B
5. CLAUSE 2,—CONTRIBUTIONS
In subclause (1), substitute the following for the existing table:
| ” Amount
Wage group per week per week
c
OverR242 ....ccvvvevrercrnnnen. Srerereeserseverreratrrsrranerereain s 40
Over R217and upto R242.......vvirviiviierennierereicinmnniniiniens 36
Over R174 and up o R217........., et et r et asrraes 34
OverR150and up o R174.....0vviiivvrveivrircecsviiirienienes coere 30
OverRI124 andupto R1S0. ... ivvuiiennirenirinnrivinnrnnrnicenes 27
Over RIO7 and upto Ri124.....ovvvivmnvieriiriiivireiseinsisrennnen, 20
Over R0 and upto RI07 ..cuevviiirreriincrsivisvareinorssonnssans 18
R0 and under......ccevervimnveniernierernnnen, brersterarenisienisienns 16"".

Signed at Durban, as autherised, for and on behalf of the parties, this Ist
day of April 1936,

B. NICHOLSON,
Chairman of the Council.

M. F. PRINSLOO,
Yice-Chairman of the Council.

Secretary of the Council.

No. R. 2070

LABOUR RELATIONS ACT, 195¢

JEWELLERY AND PRECIOUS METAL INSUSTE
" (CAPE),—RENEWAL OF MAIN AGREEMENT

I, Mattheus Willem Johannes le Roux, Director; Man-
power, duly authorised thereto by the Minister of Man-
wer, hereby, in terms of section 48 (4) (a) (ii) of the
bour Relations Act, 1956, declare the provisions of
Government Notice R, 1133 of 8 June 1984, to be effective

from the date of publication of this notice and for the period
ending 31 January 1987,

M. W.]J. LEROUX,

Director: Manpower.
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.....
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CULLINAN

Electrical boost

Activities: Manufacture and market
fractories, building bricks, porcelain slectrical
insulators and other industrial slectrical pro-
ducts. Other divisional activities include devel-
opment and salg of property, mining and pro-
cessing of base minearals, and heavy electrical
construction and contracting.
Control: Anglo American has about 33% of
the equity and SA Mutual has 19%.
Chairman: N M Cullinan; deputy chairman: £ P
H Bisber. |
Capital structure: 12,2m ords of 50c each
and 500 000 5,5% cum prefs of R2, Market
capitalisation: R82,4m. |
Share market: Price: 675c. Yields: 5,2% on
dividend: 11,3% on earnings; PE ratio, 8,9;
cover, 2,.2. 12-month high, 750c: low, 450c.
Trading volume last quarter, 141 000 shares.
Financial: Year to June 30
‘83 '84 ‘85 *'B6

Debt;

Short-term (Rm) .. 164 97 7.1 2,2

Long-term (Rm) ... 2456 148 196 12,2
Debt:equity ratio ..... 0,60 0,30 0,31 0.16
Shareholders’ interest 0,49 0,61 0,66 0,65

Int & leasing cover . 1,6 36 2,6 3,8
Debt cover ............. 0,12 094 04 1,21

Porformance:

‘83 ‘84 ‘85 ‘B
Return on cap (%} .. 82 96 10,7 9,6
Turnover (Rm) ........ 172 138 143 176
Pre-int profit (Rm} ... 11,4 129 138 133
Pre-int margin (%) .. 66 94 96 7.4
Earnings () ..cooneenee. 29,9 66,5 62,7 76,1
Dividends (&) .....c.... 27 - 27 30 35
Net worth (&) ......... 490 696 730 731

The 1986 performance underlines the effica-
cy of the diversification embarked upon
several years ago. The 31% advance in earn-
ings lifted EPS to 76,1c, in sight of the peak
figure of 97,5¢ earned in 1982 — which was
followed by the 69% collapse in 1983 — and
enabled a 17% increase in the dividend.
Chairman Neil Cullinan says three factors

% ok

F e S REAE By Tag T M R e T
Cullinan’s Cullinan ... could gain from sanctions
m . b

—20
—15 .:
|
—10

L —

Cullinan’s. earnings
sources

Plastics

Minerals

General
engineering

played an important part in the latest fig-

ures: a good performance by divisions in the

electricity-related fields; a satisfactory rise
in ¢ontribution from associated partnerships;
and constderably lower interest costs.

There was a strong surge in profits from
the electrical interests, whose total contribu-
tion to group earnings rose from 53,8¢c a
share to 63,4¢; however, the increase was
concentrated entirely in the electrical trad-
ing division, whose contribution jumped
from 7.4¢ to 20,4c.

Ed Polkinghorne, divisional CE, says the
trading division’s results were derived from
continued momentum in Escom’s expansion
of its distribution network, increased sales of
electronic products and the introduction of
new products with opening up of new mar-
kets.

Other electrical activities — the electrical
insulators and electrical contracting divi-
sions — both posted small declines. Cullinan

- -

says a cyclical downturn is being felt in the
results of electrical contracting, and “this
trend is expected to continue in the short
term as the available pool of new capital
construction projects begins to dry up.”
Improvement was also seen in refractories

L

bl
bl

a4 -_' Lot j:*-'. -ﬁ#-‘- -':;_%-\. ;’_,.-' Ko .-g SRR g ) . 1
b b b ) : okl -_- . . :
i N I : : ;

.-;_’_
A
bl

sl

g T

B I

and industrial plastics (which have been
sold), but was outweighed by severe falls in
property and building bricks. Notably, while
turnover was ahead by 22%, changes in the |
profit mix reduced margins and left group
operating profit slightly lower.

Profits of associated partnerships and
companies, the most important being the
50-30 partnership with Iscor in Cullinan
Refractories, climbed from Rl1,4m to
R2,7m. “High levels of plant output and
sales revenues were attained,” says Refrac-
tories CE Ed Harbuz. “Local demand for
refractories remained strong in the steel and
other metallurgical industries but a signifi-
cant decline was noted in certain other mar-
ket sectors.” He adds that while export ship-
ments have increased, the weak rand ad-
versely affects costs, as a significant propor-
tion of raw materials used by the division are
imported.

However, the major boost to last year’s

ICﬂnls Cullinan Hu—l-d-ings
750

700

650

600~

580

500+

Source JSE Grunhln_

i earnings came from the 42% decline in the

interest bill, which resulted both from lower
rates and repayment of borrowings. By year-
end, short-term loans had been substantially
brought down and the R6,8m debentures
converted to equity capital; the effect was

that gearing nearly halved to a strong 0,16.
This continues a steady strengthening of the
balance sheet in recent years — in 1982,
gearing was as high as 0,64,

Looking at prospects, Cullinan notes that
in the short to medium term, there is every
likelihood sanctions will have the effect of
boosting local industry as it moves in to take
up the slack and replace previously imported
products. “If this scenario i3 valid,” he says,
“our group may well stand to gain in the

FINANCIAL MAIL OGCTOBER 10 1886

'L ]
3

. C . . . R e e n e '“'I.;I-IIZ"-." "_"-l":r' LL . " b et e e L I _— . . gt PR e T L
i Lot AL R s e R T LT VPR NP ST PRI T R PR A TER I TR, S LA o) B P - g B g Nod L A EL Ay L o e AL S L s g el el e e g iy e TP R DU PO R E T LIPS TN, Yol s KL O

b e i e st IS e s SRR R S b e R e e e B s B s R i A e e D R
R .':r". .- &.' i, #’? Fl?.i‘,‘"_ i_":J:I 47 I ' -. Ira';::‘}:__ﬁ'z‘l_ ; i .. : 4 #q. B Y (L u "‘I:ﬁ‘_-'-' &#’r ¥ 'I-pi1 1'-_1 k 1';:. A i L b e Xt ! "' ! {-‘Iﬂ % :'Tl'? f“;’}r.'ﬂ__’l' A _:-ll":d'_..ﬁ.ff. - Lf'ﬂ'" ! #"F;.Lh - _1':'\-'1ﬁH _'.':?;*_".i:'rh Al fj* rechd 1;.._: b ﬁ'..‘; ,11#.....;.? .-l_:".,n._-' ok *{fﬁ' / v 4 Iﬁfﬁl‘""‘:’ I“ﬁ-.-:"_". i,
i L a _:F ﬂ H‘i :t‘iﬂ.r 1 '!}'1__ E: -:j-&. Ehﬁh f | i g : T o -] ﬂ" FErlae o ] irir ik gx l-_ & ol AN A iy 1 " ! | Rip ,: F“._ | FRLL B - "-"u-l'ﬂfl rhe 3 1 "*‘H.T . - m ! ; {..ﬂ: '1 .&é r-"l:" ‘ H.:‘ﬁ IJ;E ..”
i b Sl PV PR e ERE Y [pv Y L TRl A S e s O ] e £E 15 2 Y Xy Tt R S %g'.i P W %}m
i s N i AR ..ft."d&-‘-'én'-’ s !.’L'ﬁi.ﬁﬁﬂrw 12:':{&5'.;-* et
o T ﬁ‘ TS0 iy e - : s
I " E v

bR
o T R i s gy arbe et T LA
#.- .- .F. N ; : . .;: g‘ : "..I::rﬂjll :.:.. o s : ...-. ':I- : | xY. Jf 1 .‘__f' 1 r *1 il Il ; 1

e o oy
¥ M i
- ; . v
= r g g . 7 E o T o .
A = pan i 4 L r. - .
- ! " il - A i - ok gl : B, 2
] e - E -] = ik 3 i g o o iy -
Y - Ll . o Y s o = P . TLLH
- o o - F . i N g A B ' Lo )
g H " N L - P S, '
; 1l |I [ ry :. 1 - 3 - ;.' . I. SN
] . H
<R A Lot g

a -l:,. I‘.l'

1k

ot bt o o 8
ity '\-r‘i'
T

3 Mgk
e ¥
Py '.|.-_

i 0

. T . . . PRI K it e al . . I,
oA ; yiea ke ‘b ) . p SRR oo G e e G el i R A A IR PR3
y i -Lﬁ-—, el T o vt e o -l kL el The gy 1, Y kg, x L f - of alod ] : o - 5 it =" 4 fi"ﬂ i:*" P T !_'!i I"i .‘“_-f_[ Maln ' e Ty - F.' ﬂ-_:- | . :_i,n'.. T fhe oy ol b
) gy A -"|-“ ] '¢#1'P-.. - ﬁh' Hh =4, Py ot e - |_g ! il | - A I ; Ly r - - ] L | h |.'t’ d .#I:. | : ; ] ! ol L AR I_,.; ) _\ld'_ - Y h _J.'.I _I_ S l.\,l'[,r_-r 1‘-,1-5 '1. . . R i
2 Fi". s irlrb-'- R A e D B R R A e e e LG I D .’:f"‘.';;.;*"?.‘_': R D i ] _ : Y

= i e T o o Tl X e T e P o ek T s v = o - A TR ] e T o F - e i i EArimy e =, . - iy . pp——
h?lﬂ_ d : .-. ; |..'. '.:.- ! ._.|- ‘-:.n-.. N I_‘_I-ﬂ'._ F -. -:! '\- EL { i i et N e . o % 1.::\.? ? [ -\-i A er. 4 : E 5 o A 21 . [} i * s N ¥ =
' 5 W el b T et R L OROR L B o TR T T T T e
F 1 - = . = A

LNt - . .
.3 iyt g7
> o h




¥ R R e e R

coming year along with those others which

manufacture and supply basic infrastru-
ctural necessities.”

At 675¢c, the share;price is nearly Rl
above the level of 580c ruling when the
preliminary figures were announced. But if
Cullinan’s short-term prognosis is realistic,
there could be potential for further apprecia-
tion in both share price and dividend in the
current year. Andrew McNulty




"SANCTIONS

From SVEN LUNSCHE

JOHANNESBURG. — As the.

United States cut-off date for
banning further investment in
this country draws near, the
rush by US companies to re-
structure their equity interests
has reached fever pitch.

On Tuesday it was General
Motors, the biggest US employ-
er of local labour, yesterday
IBM joins the growing list of

' US- based companies disinvest-

Ing from South Africa, but all
are kept their business options
open through contacts with the
new management team.

The computer giant an-
nounced that it was selling the
South African subsidiary to a
new local company, established
by its former employees.

. Mr Jack Clarke, former
managing director of IBM {SA)
and -chief ‘of the new company,
said that external and internal
political pressures had been
takmg their toll.

_ ~ BEST OF BOTH WORLDS

'- “Ohvlously US sanctions had
a ‘'major Impact on our deci-
sion, -as this had -affected the
_attltude of customers in South
Africal -

~ And; although IBM mted po-
11t1cal considerations as the
major reasen for the withdraw-
al,"the company looks set to

-gain the best out of both
| warlds

“Its’ involvement in South Af-
rlca had cost the company
dearly:in terms of US sales, as
IBM. had: been one of the prime
targets of the disinvestment
campaign — a ‘situation that

nght now ‘be resolved

. 'The  newly forrned cumpany

;-?Wlll not only continue to supply
| IBM equ1pment excluswely for
I three- years:and‘provide spares
| and-serviceés for five years, but
| could ‘also ‘miove into the very:
| profitable -second-hand ‘equip-:
| ment market by oﬂ'erlng ‘prod-
Juetsiand ° serwces of

| cornpanies;:"

Ther

FE— —_—

IBM turnover in South Africa
amounted to more than R300-
million.

“The sale will be completed
before next March and the loan
will be paid back out of the

new company’s cash flow and

profits over an as yet undeter-
mined period of time,” Mr
Clarke said.

He added that the company
was considering going public In
order to raise the required
capital.

The news came as a shock
not only to the local computer
market, but to the South Afri-
can financial community as a
whole, as IBM had been by far
the largest supplier of comput-
er hardware and software to
the market.

Major financial institutions

have invested huge sums of
money to instal IBM equip-
ment. Barclays Bank alone re-

cently acquired more than

R140-million worth of IBM
hardware and it is known that
many other major finanecial in-
stitutions rely heavily on their
equipment to run. their elec-
tronic banking and their inter-
nal computer systems.

While its five-year committ-

“ment to supply spares and ser-

vices, a contract which is re-
newable, looks like a serious
intention by IBM to supply

their major customers with the

necessary systems for this pe-
riod, analysts said that their

withdrawal must have their

major, clients “pretty worried
at the least”,

-----

Most of the financial institu-

" . tions’ computer instalments

At the same;tire, the compa:. -
{ny is- keeping. 1ts optmns open
| for-future busmess 1nvulvement
| .'m ‘the: country -

are long-term investments and
the companies will either have
to accept a write-off or supple-
ment’ their existing equipment

- with hardware supnlied by oth-

er computer manufacturers.

GAP IN MARKET

This has obviously created a
huge gap in the market which
other computer companies are
set to exploit.

Mr Mias van Vurren, manag-
ing director of Burroughs (SA),
IBM’s major worldwide com-
petitor said: “We are obviously
all set to use any opportunity
offered to us in the market and
are ready to substantlally ex-
pand our base.”

“Their withdrawal provides
better opportunities fnr IBM

compatible suppliers and we

hope to fill this niche,” a
spokesman for Olivetti said.

But IBM is well established

to fight for ‘the retention of

their market leadership.

“We are now set to market
more aggressively, perhaps
more so than IBM did, and aim
at the market leadership in
South Africa,” Mr Clarke said.

While the IBM compatible
market is set to be less re:
stricted as'a result of the with-
drawal, the new company’s en-
fry into the second hand
equipment market could allow
them to provide equipment on
par -with the compatibles,

IBM has recently lost may-
ket share and the new compa-
ny will have to pull all the
strings to retaijn the confidence
of their customers and regain
lost prestige in the market
place.
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WHEN the Snwetn elect'rification

| project was announced in 1978, man-
-ufacturers and retailers of electric
appliances were delighied, prediet-

ing a huge new market.

‘Consensus now is that this market has
fatled to:materialise,

The reasons are varied, Some say that al-
though overall electrification has happened,
cables stop‘at the gate — too few hlacks have
the money to be hooked up to the system.

(Others blame the downswing in the eco-

‘According to Richard Ferrer, marketing
director of Tek Corporation, black purchases
of electrical appliances are lower today than
four years ago.

" Buying power

Mr Ferrer says: “High unemployment and
the downturn in the economy mean that buy-
ing power has decreased. In some black areas
where there has been electricity for some
time ownership of appliances is high.

“This will happen in Soweto as well if the
economy revives.” -

_Wietske van der Westhuizen, group mar-
keting' manager of ‘Ellerine, says there is a
gradual increase in the pirchase of electrical

~ applianees.
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Mr van der Westhuizen says: “There is fio ‘“
rush to buy. Paradoxically, sales of gas appli- .

ances are good.

“Part of the problem is the bigh cost of

electrical installation. This is a major deter-
rent to black huying of appliances, In aréas

where there has been electrification for some

Coal fires die

Dion’s chief executive, Norman Cohen, '

fime, there is a high percentage of ownership -

of appliances. But it is not happening over- .
night.” »
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says there has been moch business in smail .
appliances, like double hot plates, hut the sale

of majors has not taken off.

Game director Trevor Falkson is optimnis-
tic ahout sales before the Chrisimas seasgn.
He helieves that recent price increases for

electgrical appliances of between 12% -and -,

20% have been a deterrent {o buyers,

According to Gert Coetzee, manager of a -
downtown Lewis Stores, however, sales have~

heen good. He atiributes the volume of so-
phisticated appliance sales like hohs to the

increasing degree of home ownership in So-~ .

welo.

has virfually come {0 a halt. We don’t even

g

Mr Coetzee says: “The sale of coal sfoves

i
4

carry them on the floor any more. Electrical

appliances are what are:selling now,”
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Dlspatch Currespundent

JOHANNESBURG -
. -Manufacturers have

"Q'._:-;,.-.-'_-'}-planned “massive ||
RETRY: (U ¢ 118 the bﬂard ‘price ||
o hikes = -averaging -10 |

i.'per cent — for the fuil |

"-"'1".--_Z,range of “.white and?

e electrunw gunds, e

—tt T

Retaﬂers predlcted cun-" |

©." sumers would bearthe |,
. brunt of the. mcreased-’_ :
|+ prices -~ as:.early “as |
| :“-_Jf'r_:"jJanuary, if. Chrlstmasf :
1."Sales were strong and ¥

. "stocks ran Tow, "%

| Otherwise, retajl outlets‘

said the costs: would
be passed alnng tn the |-
cnnsumer i Feb

rual’b’ A -

Guﬂds set tu bear a-:'- : .'.

.- _.,--hlgher pru:e tag in-

1 elude refrlgeratorS“; 18
| .:stoves, washers, - dry- | 4
|- ers, TVs, audio-equip- ||}

ment and car stereos.

: Internal mﬂatmnary |

._:-._-_pressure 18 :the main i
".cause of price hikes in | |3
~ the sector. Foreign ex-.| {4

‘[ “change woes have had | |
.| -a greater effect on the |

| -import- sensuwe elec-
| trnmc guods -

g The chalrman nf the |
1 Domestic. . Apphance :
1. -._:Manuf'acturers -Asso-
| ~'ciation and a.director

—— ————————

Cof Barluws ‘Manufac-

| -turlng, Mr  Peter Du-

. pen, said the industry

~ had to react to the ris-
~ing cost:of imports and
- to the  upward price

. ';'_'_ad;lustments of compo-

.7 .nents’ from 1ncal sup-
i phers A

. The 1987 prlce mcreases

| represent the third or
- fourth jump in the last.
year for must flrms

IIndustr:,r ﬂgures show

total price hikes for]
i_r‘the last 12 rionths of’)
| -20-per. cent to 25 per

'- -j:cent for major appli-
- ances, and 10 per cent
for - TVs car” stereos.
i 'and audms -

1The marketmg dlI‘EﬂtﬂI‘ |
of OK ‘Bazaars, Mr Ar-
- thur. Snlﬂmun sau:l

stcu:ks had: been in- |

-..creased in- antlmpat-
,—-_ ;"_-_mn of prme increases, |
.- ‘but he predieted con- |

- .sumers would feel the.

--effects m the new
dear S en
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By Gareth Costa
Power Technologies has just
concluded its second major deal
in less than a month with the
purchase of 24,9 percent of cable
and transformer manufacturer
Asea SA from the Swedish par-
ent, Asea AB for R11 million.
Powertech now holds 75 per-
cent of Asea, and a 400c offer to
minority shareholders is to be
made. Until yesterday this offer
might have tempted some

[
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olders, but Asea’s share
price jumped 125¢ yesterday af-
ternocn to 525¢ on news of the
deal.

The move is only expected
have a marginal effect on
Powertech’s earnings, and it
will lift the net asset value of
the shares from 79,5¢ a share to
88c. -

Asea has had a rough time in
the cables market, as earnings

declined 13 percent to lé6c a

-

5
S

share at the half year. However,
a better performance is expect-
ed in the current six months to
end February.,

Powertech recently bought
Finnish company, Stromberg,
whose parent company was
taken over by Asea. Stromberg
imports, distributes, engineers
and provides full technical sup-
port for a wide range of electri-
cal equipment and systems.

Powertech shares rocketed

{’parent’s stake

from below 85c¢ a few weeks
ago, to over 120c after declining
4] percent last year.

However, yesterday the
shares eased 16¢ to 107¢ as the
market tried to absorb the
effect of all the deals on the
company.

Earnings of the company are
expected to be somewhat better
than the unchanged 4,3c a share
for the six months to August
1986. |




POWERTECH ¢

Making connections

Powertech has increased its dominance in
SA’s power electrical market with two cash
deals completed in the past two weeks. Both
arise out of the disinvestment of the Swedish
Asea group, which has sold its holding in the

power electrical importer and distributor:

Stromberg and its 24,9% stake in Asea SA.

The amount Powertech paid for the first is
unknown, but it forked out more than R11m

for the Asea Electric South Africa Limited
shares.

Analysts believe the second deal, in par-

ticular, which pushed Powertech’s stake in

'| Asea from 50% to 75%, is attractive, They

say purchase of the additional 24,9% in Asea
at R4 a share has given the group a cheap
way of increasing its holding in Aberdare,
which is trading at R11 a share. Asea holds
35% of Aberdare through Consolidated
Cable Investments and 7% direct for an
effective 42% holding,

The R4 a share paid by Powertech for the
25% stake amounts to 76% of Asea’s market
price on the day of the announcement, and it
is unlikely that Powertech will find any tak-
ers for its R4 minorities offer.

Some have suggested that Asea and Aber-
dare might eventually be delisted. Powertech
group director Neil Davies comments:
“There is nothing like that planned for Aber-
dare. We will make an announcement about
Asea in a few days’ time, We will offer the
same as we paid to Asea AB to minorities,

-and we will give them some alternatives as

well.”

1t is a relief to see the group paying for
acquisitions in cash, instead of paper, as
Powertech has been criticised for the massive
number of shares on issue. Issued share cap-
ital is some 119m ordinaries, compared with
41m shares in 1984, so reasonable improve-
ments in earnings at attributable level have
not filtered through to earnings and divi-
dends, One analyst suggests consolidation of
shares might help the group polish its image;
another says there is no real benefit to be had
in consolidation.

Purchase of the additional stake in Asea

will not only boost the asset base, it will also
reduce the drain of minority interests on
income — this amounted to R6,6m out of
R16m net income in 1986.

The two purchases are also being seen as a
means for Powertech to further rationalise
the power electric market. Davies says: “It is
difficult to merge companies when one has
only a 50% stake. There are companies with-
in the group that are compatible and we now
have more flexibility in this regard. I doubt if
we would close any of our facilities, but
certain companies, like Stromberg, fit in well
with Asea.”

Powertech’s price has moved off a low of
65¢ in September to 123c¢ earlier this week,
although 1t weakened to 107¢ once news of
the Asea purchase was released. While
Powertech reached about 170¢ a few years
ago, the perception is that it was overvalued
then. There is more confidence in the current
price, as second-half results are expected to
exceed the 4,3c a share earned at interim,
and one analyst is looking for a 27% increase
in earnings to about 10c a share in 1987.

Kerry Clarke
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cially as it was generally thought Glolec was
the larger group. In fact, only five years ago
Glolec towered over Elcentre when its annu-
al turnover was R90m, compared with El-
centre’s R42m. Since then Glolec has seen its
turnover shrink to R76m in 1986, only
slightly more than the R72,9m reported by
Elcentre,

The deal has large implications for El-
centre. Overnight it becomes the dominant
player in the wholesale electricals and elec-
tronics market, having significantly expand- |
ed its customer base. Glolec has been par-
ticularly successful in penetrating the
mining industry, while Elcentre’s strength
has always been in housing and construction,
The share, now at 180c, began running well
| ahead of these events, It recently gained
further on rumour that Anglo American and
other financial institutions had recently ac-
quired a significant stake. |
|  Essentially, the deal is as follows: Elcentre
| buys from Malbak its 100% stake in Glolec
for R18,5m, payable with R4,5m cash and
an issue of 9,26m new Elcentre D™ shares at
151¢ (they are deferred with regard to the
year-end dividend). As this would dilute the
Mowszowski family interest to where future
paper acquisitions could threaten its control,
the second leg sees creation of a pyramid
holding company, Elgro, |

Malbak sells its 9,26m shares to share- |
| holders of Elcentre, including the Mows- !
zowski family, who then have the right to
'l exchange a proportion of their Elcentre
| shares for Elgro shares.
|  Director Phillip Aginsky tells me early
] indications are that minorities have over-
| whelmingly opted for the latter route, The
reason i8 obviously that they expect Elgro to
become the vehicle for future acquisitions,
| and they want to be where the action is, |
| Elcentre D shares traded at 150c on Tues- |
| day, at a 30c discount to Elcentre ords, As
| the discount should only be around 3¢ —
| equivalent to the likely year-end dividend —
they currently offer a cheap entry into El-
| centre, Elgro is structured so that it should
trade at exactly half of Elcentre, which it
was doing on Tuesday, when it stood at 90c.

In the take-over document, Elcentre's
earnings in the year to end-February 1986
{ would have been 17% higher, at 11,7¢ (10c),
had the deal gone through at the start of the

| yeat. These figures are grossly misleading as |
| they take no account of rationalisation bene-
fits, which in this deal appear significant.
Already, says Aginsky, Blcentre has made
large cuts to Glolec's overhead structure, by
laying off 20% of its staff, closing its costly
central warehouse (Elcentre has its goods
delivered directly from factory to branch),
and shutting Glolec's computer system, to be
replaced by Elcentre’s existing mainframe.
While Aginsky refuses to speculate on the
impact these moves could have on profits, a
simple exercise gives the analyst a pood idea |
of what could happen. Documents show that |
Elcentre and Glolec are similar in size and
structure (combined turnover is Ri50m).
Yet Elcentre operates on a profit/turnover

—_—t e Mgy
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| ELCENTRE ( 6] ¢ M “)D\,J

Now a predator

Elcentre appears to have transformed itself
from a low-profile business into a predator in
one easy move, its acquisition of Globe Elec- -
tric (Glolec) may have surprised many, espe-

l—

86

margin of 8,5%, compared with Glolec’s
5,1%. There appears little reason to doubt
that with cuts already made to Glolec’s cost
structure, Elcentre’s management can bring
the companies’ operating margins closer to-
gether.

- If 8o, shareholders could be looking at
earnings between 22¢ and 24c¢ from Elcentre
this year, taking account of growth in exist-
ing interests. That would place Elcentre
shares at 180c, on a prospective earnings
vield of at least 12,2%, and a dividend yield
around 3%. It looks a conservative rating for
a company on a growth track. Neville Glaser
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I REFER tn your edltonal which commencet e land of
‘sinnv skies is now deprived of Marlboro cigarettes and Dura-
‘cell batteries” (Business Day, March 6),

Duracell batteries-are and will contmue to be avallable to
the consumer. One of our subsidiaries, Manel Distributors (Pty }
Ltd, was recently appointed as licensed distributor of Duracel
products in SA and surrounding territories. -

The retail trade has been informed of this a pomtment and

11 ho pefully those who have refused to restock and sell Diiracell

batterles will now rectify this situation and afford the pllblle".
the opportunity to choose the long-lasting battery. P
~ A new:Duracell television campaign has been launched
which I trust will assist in preventing any further rumours or::
‘misconceptions about the contmued avauablhty of Duracell fo

-the Sauth African public. o
S w . KEITH F McCULLOUGH
' BIIBII‘IHEE Dﬂvnlupmnnt Managﬂ/
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Labour Reporte
WORKERS ‘“‘dowried
tools” at the Claude
Neon Light plant in Ep-
ping yesterday to protest
against management'’s
severance deal offer for
13 retrenched workers,
according to the Electri-
cal and Allied Workers
Trades Union (EAWTU).

The union said work-
ers had refused to return
to- work after a lunch- {§
time meeting till man- {}§
agement agreed to 1m- |§
prove 1iis offer of one (§
week's pay for one year's
employment.

The workers returned ||
when management|t
agreed to give those re-
trenched a week’s wages (8
for every year plus an |
extra two weeks’ pay.

The company will also
give the retrenched
'} workers first option on
jobs if it takes on any
more workers within the
next three months, and
will regard their service
as unbroken if it re-em-
ploys them within that
time. "~ .

A management spokes-
man denied yesterday
that the workers had
downed tools, saying
management gave them
the time off to discuss
the outcome of negotia-
tions with the union.

He would not say what

agreement had been
reached, |




WORKERS “retrenched
from the Claude Neon
Lights plant in Epping
will not be automatically
re-employed if job va-
cancies occur within the
- next three months, the
company said yesterday.
" The company’s area

. manager, Mr J Jandrell,

-sald workers would be
re-employed only if va-
cancies occurred in
- their particular job cate-
gories.

" The Cape Times re-
ported yesterday that re-
trenched workers would
be given first option if
the eompany employed
additional staff during
the next three months.

Mr Jandrell also said
-only 11 workers had

been retrenched, not 13
as claimed by the Elec-
trical and Allied Work-"
ers’ Trades Union.

The union yesterday
said it accepted Mr Jan-
drell’s “clarification”
but said it had been in-
formed by management
in a letter that 13 work-
ers were to be re-
trenched.

The union also insist-
ed that its members
downed tools on Tues-
day to protest against
management’s original
retrenchment deal, and
denied the company’s
claims that it had given

“the workers time off to

consider its offer,

POLITICAL commant in this issus by A H
Heard, G Q Kiing, G £ Shaw, A Johnson and
B Streek. Posters, headlines and sub-edit-
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