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~ By JOHN MULCAHY

ASA, the US-based gold invest-
ment trust, shows a clear indi-
cation of the gold hoom over
the past few years, with its net
asset value having risen to
R64,06 a share at November 30,
1980 from R35,22 the previous
year and R18,46 in 1978.

The trust’s annual report in-
dicates that the market value
of investments in gold mining
companies rose to R502 850 042
in 1980 from R276 156 916 the
{;ar before, despite a fall in

e cost of the portfolio from
RS 020 525 to R54 443 416.

ASA’s investment income
more than doubled in the year
ended November 30, 1980, to
R47 625 058 from R20 070 561,
and the net realised and unrea-
lised gain on investments in-
creased fo R273 418 940 from
R160 164 974.

In the annual report the di-
rectors note that all sectors of
the South African share market
showed further improvement
during 1980 due mainly to the
effect of higher gold prices and
good demand for a number of
other mineral exports, includ-
ing coal.

At November last year 81,7%
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of ASA's net assets were
centred on gold share invest-
ments, with the balance split
among coal, diamonds (De
Beers), platinum and
manganese.

In a review of the gold min-
ing industry ASA’s directors
point to the rise in the average
price received by the gold
mines, from $273 an ounce in
the first nine months of 1979 to
about $610 in the same period
of 1980. |

The effect of the increase
was to make many blocks of
ore profitable to mine which

were previously unprofitable
due to their low gold content.

The average grade fell from
8,27 grams/ton of ore milled in
the first nine months of 1979 to
7,37 grams/ton in the same pe-
riod of 1980,

“It must be expected, in the
absence of a marked setback in
the gold price, that the decline
in average recovery grade will
continue in the foreseeable
future.”

A further point is the hike in
production costs, which rose to
R34,80 a ton milled, an increase
of 17% over 1979, which was
largely due to increases in
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wages and salaries, coupled
with an inflation rate of more
than 13% and additional expen-
diture on re-opening or opening
pre;.rinusly unpayable areas of
reef,

In ASA’S estimation there ap-
pears to be some optimism on
the likely rate of increase in
production costs in the year
ahead, but it seems unlikely
that the rise will be less than
16% to 20%.

“This, coupled with the ten-
dency for recovery grades to
decline at many mines, sug-
gests that the emphasis in gold
investments should be on the
better-class mines with ade-
quate lives.

On gold itself the ASA direc-
tors note that gold now vies
with the dollar as the principal
reserve asset in the interna-
tional banking system and is
valued at a market-related
price by virtually all the lead-
ing industrial nations, with the
exception of the US, in deter-
mining foreign exchange
reserves.

Adjustments in ASA’s share
portfolio during the year to No-
vember last included the reduc-
tion in its Doornfontein holding
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to 194 400 shares from 568 200,
acquigition of 97100 Western
Deep Levels shares and a fur-
ther 5000 Hartebeestfontein
shares and 85 000 Stilfontein.

The trust disposed of its hdld-
ing in President Brand during
the year, while raising its intey-
est in Winkelhaak to 1182 200
from 1 162 200, and reducing its
Randiontein stake to 27 200
shares from 98 900.

Apart from gold, ASA’d most
important investments are-in
energy stocks and diamonds.
The energy investments com-
prise shareholdings in Trans-

vaal Consolidated Lands, Am-
coal Trans-Natal Coal, Sasol

and Tavistock.

The trust’s investment in Sa-
sol will be increased this month
ag additional shares are issued
in terms of the original offer.

On the South African eco-
nomic situation the ASA direc-
tors point to the last Budget,
which had a favourable bearing
on taxes paid by gold mining
companies, while the loan levy
was also cancelled. Resulting
from the changes the distribu-
table profits of ‘‘better-clags”
gold mines increased by an
average of 12,5%. “
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By DAVID CARTE
Deputy Financial Editor

OCCIDENTAL Petroleum of
the US, the world’s 16th biggest
corporation, is to take a ‘‘sub-
stantial’’ shareholding in
Triomf Fertilizer Investments.

Triomf says Occidental
(Oxy) is negotiating to acquire
the stake in Triomf through the
Louis Luyt Group.

In return Mr Louis Luyt will
obtain a ‘‘substantial’’ holding
in Oxy.

The size of the respective
shareholdings is not disclosed
as they are still being
negotiated.

According to the announce-
ment, the deal will not lead to
a change in control of Triomf,
Because the deal is being nego-
{iated through the holding com-
pany, ordinary shareholders
are not directly affected, but

Triomf says both cnmpanies
will benefit,

Triomf says the link will re-
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ccidental linl

duce international marketing
and distribution costs for bnth
companies. While Oxy will be
able to concentrate on northern
hemisphere customers, Triomf
will be able to concentrate on
those in the southern hemi-
sphere, s0 there will be im-
mense logistical savings.

The deal will also enzble Oxy
to use its five 40 000-ton phus—
phoric acid ¢carriers more
economically.

The research and product de-
X
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velopment expertise of Oxy,

Triomf and AECI will he }

pooled as a result of the cross

shareholding and the combined §

companies will have greater

buying power in the procure-

ment of raw materials.

As a petroleum company, Oc-

cidental is a major sulphur sup- |

plier. Sulphur is a major input
and a major cost factor in

phosphoric acid production — |
another good reason for the ¢

deal.
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- CAPE TOWN—Occidental Pe-

troleum, of 'the: U'S, the.
world’s lﬁth biggest corporas .
tion, is to take a snbstantzalb

,'sharehnldlng in Trlpmf

Fertiliser Investments, . .'"

An . official announcement
by Triomf yesterday says Oc-" .~
cidental’ is negntlatmg to ac-
quire ,the. stake in- Triomf
thrnugh th&Lnuns Luvt grnup =

In' rétarn Mr.Luyt will’ ob-
tain a suhstantlal’ hnldlng in
Onnldental P

e The size:: nf the respecnve .
sharehnldlngs is ‘not: dis-
“'closed, as’ they .are still bemg
negutlated G e
Accnrdmg tn the annnunr.:e- t
ment,u the deal will not lgad tn
a change in control of Triomf,
. Because'it- is being negntinted
‘through the helding company;:
ofdinary shareholders are not
dlrectlyf -affected, but Trinmf
says . hnth numpnmes w1ll
beneflt | Y

The deal wnl enable . Ocm-'*
dental to utilise its five 40 0[}0- A
tnn .phosphoric. acid.- cnrmers
more ‘economically. o

" Qur Finareial Editor wrltes v
thnt the deal. will most likely .
enable Trmmf {o secure: a
larger' share of - the; snuthern
hemisphere sectlnn .of. ‘the
- phosphoric acid marknt as be-.
tween the two comgpanies. they;..
market ‘about 75 pnrnent of .
-the wnrld ‘acid market, i’

The Rlnhard 3 an plant is'>
presently not wnrkmg to ca-’
pacity and expansion; is not
l:kely 1n the near- future. .
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. nearly R35-million.

mine

Geoff Shuitleworth

Armco Bronne, the South '
African suhsidmry of
Armeo US, is to go ahead
with a 2{}0 000- tm; a-year
fluospar _mine . and plant
near Zeerust at a. ecost of

Mr Eugene Pienaar, ma-
naging director of Armco
Brnnne, said that
R4,5-million will be spent
on the first phase of the
project which will invnlve b
a detailed feasibility study
and the sinking of -a ghal-
low npilot- shaft 1qtu the :
eentre of the urehﬂdy ]

He said that . éurrent
projections are g be' in
operation by 1983 at an
initial production of
200000 tons a year, -all of -
which would be exported.

The new Armcn qine
will be second in size nnlzr
to Gencor’s fluospar mine,

Two major ore bhodies
of 20 million tons of re-
coverable ore have been
delineated but Mr Pienaar
noted that a mueh Jlareer
potential exists on other __
proverties also under g
Armeo contfrol. The miner-

. al riglits in the de'ineated

area were hought from
Esso Minerals., .-

Immeriate nlans call for
ennineering design on the
mine and processing !

ni>nt, which emnlav the

. latest fmvirnnmental ftechn !

nigues, T
The underground sec-

- fion _of the mine will he:

fteveloped at a point
where the fluospar beds
are more than 10 metres
thick. He said that al-
though the ore was classi-
fied as. medium-grade, it
had the advantage of
beingz geologically nndjs-
turbed and free of con-
taminating. minerals.

NIM testing of- samples
indicateS that high-zrade
acid-grade fluospar can he
ecunumically produced
frnm the ore, he noted. ))
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" million. At
Bronne's only nther'
' significant ' interest "in
“South Africa is its /50 °
" percent sta};e in:Marico’

~";n:

Amerlcan to

d e'Viet [o P

" 'By GEOFF SHUTTL

'ARMCO BRONNE, the

Sﬂuth Afr1can

SUbSldlﬂl}" of Armco Inc
of the - US, . lis.to .go

ahead “with the“develop-
I thent’of a 200 000 *ton .a
|  year fluprspar mine
|, near, Zeerust at a cost

approaching . R35

Chronte.-

The - ‘proposed::- mme-:v
» will be- second in. -size
. only,to Gencor’s Buffalu

. fluorspar mine,

- Armeceo’ w:llspend R43 "
- million - on¢ the Airst .
" phase of- ~the. < project

* which provides for’ the

i .
| m1neral= rln'hts 'under

*1Ud

=Y.

acquisition: -~ of . some

. present:

twu nrebudlés
““"This ' ¢onsiderably

Armco cuntrnl and the |

simultaneous “start on
preliminary develnp-
. ment work and -

* further cxplmtatmn in- the'
-surrounding: area. ¥

Managing directnr,
Fugene Pienaar says 'ex-

.tensive drilling has con-
firmed the éxistence. of

“at least. 20 million tﬂns

of recnverahle ore in

L Y
’

‘enlarges . proven

fluorspar ore resérves in -

South "Africa which, ac-

million. tons. .

A much larger puten—i
tial deposit than the one

to be mined exists on an-

other property also. un-

der Armeo confrol. '
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Bureauy are more than 30
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at Cape"%f

By GEORGE YOUNG
- Shippmg Editor

AMERICAN-nwned and. Itahan-
* manned ,270 000-tdw tanker
#Coalinga,:, which has - domi-
*nated the dock scene for
¥ seven weeks~will leave bE-
v'hind an estlmated Rl million

n-.when she “finishes’ sandmg

“eand pamtmg thlS week and

5 sails for. the Persmn Gulf/-

The tanker was tnwed in at the
+ end_of  November' after- the
electflc motors, of the forced-
draught fans in the bmler

'*3 room, had burnt out, and in
addltmn to. thése repairs thel
R tanker received ‘modifica--
tmns fﬂl‘ -degassing empty
‘tanks "The hull above surface
-was - sand: blasted*and is in
the final stages of repainting:

“The owners elected to - effect:
the work -in Cape Town: when
“Ythe demand ‘for-ships lnadlng
-*J in the- Perman Gulf was, re-"

i duced and , last’ ‘year. techni-.

{ S ciang from lucal yards_sailed

~'W1ﬂ’l . the ‘tanker- preparing:
.- specifications for.the piping
'associated with tHe inert gas
plant tu be lnstalled

Al s m oL -
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- Lahour R*epurter‘ﬂj' ‘,-"ﬂffiéifals at t}'mn plant and
Hoover, the an. o in East Londons’

American- - ", i .
owned appliande. .giant, A lot of us (ma

+ nagements) -realise the
+lslaﬂ5u?%1d ﬁaflrlziganmtilltgg : black man is going to find

an affinity 4o~ a ftrade
Workers’ Union union- n};uvement” My
(SAAWU) in East Lon- Ashdown said. ' -
don. , _ -.“We have not accorded
The union, which Tep-  them formal’ recognition
resents most of the pyut we have to talk to.our
. workers. at the Hoover  employees, and so we.do’
plant, -has been involved sy thpough .:elected | shiop
in labour unrest in fthe  gewards of 'SAAWU !
Western Cape and has He also said, the com-
ref‘used to register. pany had “talkéd:’ to
- The “managing director SAAWU rabout. its. reluc-
- nf Hoover in East Lon- tance to register ‘and said
- don, Mr Edward Ashdnw.n, he - personally could not
X agree with “this ~attitude
because it was better to

=

represented most of the

;1 -company’s employees, ma- negotiate with a regis-
4 nagement had met" unmn tered body.
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Dvwn Coerrespondent
PORT FLIZARETH -
The entire bhlacrk work

force at the [Firestone
plant  here  has  downed
tonds 1n protest  against

the Government's pro-
1 posed legislalion to stop
cinployecs withdrawing
persion  contrihuliong
when they echange jobs
Abhnost 200 meht shifi
workers refused to man
thejr posls  last  night,
many feciding tp stay

away while others were
yiInoyj t turned away by ma-
nagement.

The workers wera today
joined by  another 500
dav shift workers whn
gathered in the faclory
prommds  demanding  that
. managemeant pav out ail
1Uepnls X038/, .umulated I:l]:nszrnefits to
9ZTIq bc <ate. |
‘ 'They were fo be Jnined
hy another 500 workers
ot the afternnon shift,
bringing the total number
nf striking waorkers to
*203T73C 1fm. l '
Several workers called
108lgr g the release of fellow
workers who they alleged
/<$'F"]'UK were detained by security
40 3 police on Saturday after-
noon,
This has been ¢lenied,
Firestone workers have
rejected the 1nm-company

lialson committes and are
deman d ing that maea-

[

i o ke

Madgs

S“ﬁf’

wr ) (62 )
@mum pﬂan

nagement convene a meet-
ing to addvess the enfire
work forcg at the plant,

Managoeinent i ¢

calted on workers to r-rt
three representativeg from
each shft to opcn conm-
munijcalions with the firne.

The managing direcior,
My & P Morum, sai1d
today the strike could he
attrrthuted to a “comnunis
cation prahlem.” -

Under the . proposed
pension  legwslation  em-
ployces will not he able in
withdraw pension contri-
butions until retiremernst.

Many workers feared
thev would lose theiwr
contrihutiong to date, bul
this was not the case, said
Mr Morun.

He was strongly op-
posed to workers pulhing
nut of the pension
scheme. “If they do with.
draw. their louses will be !
incalculable. But if thev .
arec adamant about if, we
will pav them out,” he
caid,

However, workers would
have fo resign m order to
claim their pension contri-
Butions and would lose
the flrms contribhution.

Workers would then
Yave (o seek re-
employment and weuld |

- - — e

« have to work for anoiher
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vear  before thev  could
rejoin the pension
schemoe.
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- Talks
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deadl ﬂ{‘h ()

The Star Burean
PORT ELIZABETIL ~ Ne-
gotiations  started todayv
hetween 20 labour repre-
sentatnves  and  the mae
nagement of the Firestone
plant here to bring an
end {o a deacdlock Dbe-
{ween thoese two  parties
since 1500 black workers
there woent on sirlke ves-
terday.

The negotiations could
avert an mmpendimg vlash
hetween managemen! and
t he hlack labour force
later teodavy when hun-
dreds of  workers  conld
fose thewr jobs if they do
not meet a deadline to be
back at work.

The workers on strike
initiallv refused to nego-
tiale with management
unless the managing
director. dMr Peter Morum,
addressed them on masse,

A gathermmg of about
3000 workers ontside the
plant gates this mornmg
rhose 13 black and 10
coloured men to rep)esent
fhiem
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Cortinas ur S |

PRODUCTION of Ford Cortinas in South Africa recently \
reached a total of 250 000, 18 years after the model range was !

introduced here.
In that period R18-million in tooling and facilities, local

i
components worth miliions of rands, hundreds of millions of
kilograms of materials and countless man-hours have gone into |

building Cortinas.

The car has undergone extensive restyling and uprating in the
course of its evolution. The Mk 1 was introduced here in 1962, the
Mk 2 in 1967, the Mk 3 in 1971 and the Mk 4 in 1976. The recently -
launched Mk 5 incorporated changes in styling which were
probably the smallest involved in any of these changes, yel °

o _ oo o significantly altered both the appearance and habitability of the
A high-performance XRG was the 250 000th Ford car, and considerable engineering changes. One of the most | ~

Cortina to be built in South Africa important of the latter was a five-link rear suspension system, | . °
developed in South Africa, which markedly improved roadhold- | "
ing and handling, AN

“as the Cortina consolidated its position in the market we |* .
invested increasingly in its local development, engineering and’ |2\
manufacture. When the Mk 1 was first produced in 1962 the local .
content level was only 12%. Today, in terms of the Government’s | '
local content programme, the average for the range of cars
stands at an impressive 71%”, said Mr Brian Pitt, managing
director of Ford in South Africa.

The development of the car range to suit local conditions also ' | S ES
led to the production of the company’s One-Tonner light fruck, It |-
was developed, engineered and tested in South Africa and
launched late in 1977. Nearly 10 000 were built in the first year,
making it the country’s top selling light commercial vehicle in
1978. It is still a market leader in its class.

The success of the Cortina led the company to invest R3,25- | +°-.
million in building what is claimed to be the most modern |
assembly plant in the southern hemisphere. The plant started !
operating at the end of 1973 and is the only one in South Africa :
devoted to manufacturing a single vehicle range. Present produc- \l o

tion is more than 100 Cortinas a day.




Labour Reporier

Production at the Fire-
stone Tyre plant n Port
Flizaheth has been spri-
ouslv affected following
this week’s walkoutl of
ahnut 1200 workers.

Managing director Mr
Poter Morum, said the
workers had effectively
tqismissed themselves” by
not turning up for yester-
dav’'’s two shifts and
todav’s early morning
shift.

He described the reason
for the walkouts as “totally
Hlogical.”

- vm— -

- e ——

Management had wmet -

with worker representa-
tives over the last lwo

davs and told them their .

maijor grievance -— Den- %
sion pav-outs — had been
resolved.

Workers had expressed
fears over proposed legis-
1ation which would freeze
pensions until the age of
65.

But Mr Morum said
they had an exemption
from the proposed ruling
and Firestone employees
had been informed of
this, but they had still
walked out.
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DURBAN - Dunlop
International’s interest
in Dunlop South Africa
will be reduced from
70 percent to 51 per-

' cent of ordinary issued

share capital, if the
South African com-
pany’s ordinary share-
holders approve reso-
lutions for private plac-
ing by the  Standard
Merchant Bank of
2850000 ordinary
shares with a number
institutional  in-

|
F
L

vestnrs
The bank sannounced

‘the placement yesterday.

It amuunts fo. 19 percent
of Dunlop- South Africa’s
issued - nrdmary ‘sharé cap-

ital, at a prmemff 600c;a.

share g Le;.

"Thée r”"ﬁ’mnunh *htp “ b

re:.-ﬂzsed by Dunlqp fluter

"J;"ldﬂﬂd) F "3%‘“ 5

1
.
15

The private placing will
not result in any changeés
to the management of |]
Dunlop South Africa or fo’

the
managerial and techmﬂal ,
support. ’

Full details of t h e
placement and the me--’
chanics by which it will |

be effected, together with .

a notice of a general
meeting ..of the ordinary.:
shareholders of Dunlop.
sSouth Africa, will be pos- .
ted- to shareholders on-
February 2 1981. — Sapa.
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Fedvo

By DAVID CARTE
Deputy Financial Editor

| FEDERALE -Volksheleggings

has hought 75% of Firestone SA
f . from Firestone of the US for an
undisclosed sum.

Partly to finance thig deal,
FVB has also announced a R30-
million rights issue of 9,0% R5
convertible preference shares. .

This is the second large .ac-
quisition FVB has ridde from a
major North Ameriean com-
pany in the past year, Last
March it bought 75% of Massey
Ferguson from that company’s
Canadian parent.

Firestone SA “‘has about
25%"" of the South African car
. tyre market, Federale chair-

man, Dr P Rousseau told a!
news: conference yesterday, He
- believed thig ‘made it-No 2'in its
< dield e S
+ It has ‘two''miajor*factories,
‘one 'in’Port. Elizabeth and one
at’ Bits and employs’ 2 600
peaple, " T i I L
D

[
1

the' sale’ was "hot. “disinvest-
ment ‘from SA’;'by Firestone
US. He said Firestone US sold
t0 FVB as ‘part-of a niew policy
,of . involving. partners . in, its.
" overseds ‘Operations.” U M

of ‘a létter from Mr John J
Nevin? " president ‘of Firestone
US, stating: “It's my view that
companies like the Firestone
Tire and Rubber Company will
be "more successful overseas,
~long” term, if they ‘associate
| themselves with pariners who
.are nationals of the edtmtries in.

:* Firestone

has such associgtes
“In Japan, Mexico and Spain: |,
Firestone US is under new
management and is” alsp" trim-
-ming-its sails in the récession,
iSelling off other subsididries as
well, =~ - oo
. Dr:Rousseal’ said',the’ map- -
. agement of’ Firestong' SA ‘was
ihearly,” entirely “South 'African

.and would not 'be chinged. -

e -]

. "Mr'Peter Morum'stays on as |

P‘.nhnaging director, and Fire-
stone US will have two repre-
‘Sentatives on the board — itg
president, Mr Nevin, and vice-'
president, Mr Jack M Cornely.
Dr Rousseau said Firéstone
SA would continve* to"benefit
trom US know-liow and’s’ tech-
nical ‘agreement -'had” heen
;'SligﬂEd'. . f.':.:? o '.-"-:r :'::It: F'*E‘I
. The reason price Hias,inot
Jbeen’discloséd, according'to Dr
Rousseau,“is that- *‘the “details
are subject to exchange control
-Tegulations: — alwaysa Sensi-
|:-tive issue”; % Fglnd
<. Dr Rousseau ‘Gonfirmed ‘that
Firestone ‘SA Woild. uss"syn-

A

i

%

"thetic: rubber.! from_ 'Séntra-
- Chem's R150:mjilioh plant béing
e e R R

Fedvolk
(5% of

built at Newcastle. Sentrachem
is also a subsidiary of FVB,

& The convertible prefs will be
'issued on a hasis of 22 prefs for
100 ordinary shares, They will
bé convertible when the ordi-
nary dividend exceeds the pref
dividend of 47,5¢, Sanlam will
underwrite the issue, +

While it was unprepared to
comment on price, profits or
even turnover, Federale said
the acquisition would be fg-
'vourable to profits, Dr Rous-
-seau would say only that the
acquisition would absorb more
than half the R30-million being
raised by the pref issue,

'Rousseail’ stiessed that |

|' - He, showed: reportérs. a‘copy: |

., Which we are doing’ business.” :

S
S getse
Fireston

E % b

=

does want a South Afrl:;an part-
ner and perhaps it is trimming
its sails internationally, but it

is hard to imagine that the
political problems of US invest-

ment in SA did not enter the
equation. Especially with the
Rev Mr Sullivan breathing
down US companiés’ -necks,
For this reason I would suspect
that Firestone US was g fairly
willing seller and the. deal wil
turn qut favourable to FVRB,

The closest I could get to a|
price was ome FVB source’s
statement that this was a “big”’
acquisition, amounting to some-
thing like 10%"of EVB’s assets.
Last year. these, were ahout
R358-million.

—_———amam . —

COMMENT: Perhaps Fiiestone




WASHINGTON,
| energy and South Africa’s ra-
cial policies are the majoyr tar-
‘| Bets;of this year's church-spon.
| sored campaign for corporate
responsibility in the United
States, A
The campaigh; co-ordinated
5[ by the National Council of

Corporate Responsibility, will
offer stockholder resolittions at
meetings of some of the largest
US corporations,

More than 90 religious
organisations holding approxi-
malely $25-million in stock wili
take part, .uér®

Officials said 28 companies
would be asked to change or
review their investment poli-
cies: in South Africa, Eight
others would be petitioned on
nuclear issues,

1Other-church-backeg resolu-
tions will be, offered on vari-

closures and toxic chemicals.
The South African invest-

ment campaign is in its 11th

year, and Mr Tim Smith,

¢ P - !
— Nuelear

/| Churches’ Interfaith Centre op.-

ety ‘of subjects-including plant -

Said: ”Chm:ch commitment is
strongef than éver."”

He said support for the ant;.
apartheid campaign was grow-
ing, especially among institu-
tional investors,

Among this year’s resolu-
tions involving South Africa:

® Wells Fargo Bank, Crocker
National Bank and Merrill
Lynch will be asked not to
make or renew any leans to the
Government “uhtil the system
of racist laws and regulations
has been revoked’’

® Control Datg Corporation
and Sperry Rand will be asked
to terminate gl operations in
South Africa, and the Fluror
Corporation will be asked to
end its contracts with the
Government;

® Hewlett-Packard and IBM -
» Wwill be asked to ban the sale,

lease or servicé of computers
to or for the Government,
€xcept in cases of exclusive
medical or humanitarian use;

® Citicorp and Continental I1li-
nois Bank and Trust will be

to review their loans to South
Africa; ‘

® Doyle Dane Bernbach Inc,
and Republic National Bank of
New York, will be asked to end
all involvement in the promo-
tion or sale of Krugerrands:

® US Steel and Dresser Indys-
tries will be petitioned to adopt
the Sullivan code outlining non-
discriminatory conditions in the
workplace — or to terminate
all operations in South Africa;

® General Motors, Ford, and
Eastman Kodak will be asked
to review their South African
connections:

Mobil Qil will be asked to
ban sales and services to the
South African Defence Force or
police and Superior Oil to cease
all operations in South West
Africa,

The church-backed anti-

nuclear eampaign, in its second |

year, seeks to turn a number of
utilities and investment firms
away from nuclear power, urg-
ing them instead to focus on |
conservation and alternative !

IVOIW3HO

| | ICCR’s executive director, Invited to establish committees energy sources |
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equipmant now in ordex to increase

Wolraad's action is generally considered to have been a Gocd Thingg.

Labour Reportier
The Ford Motor Company
had made remarkable pro-
gress m implementing the

American “Sullivan Prin-
ciples™ on lahour relations
but still regmred reform
Im several areas.

LThis was the finding of
the serond ndependent
audit into labour practices
at Ford conducted by the
South African Institute of
Race Relations.

The Sullivan Code con-
sists of six principles of
fabour conducet which
American companies oper-
ating in South Aiuca are

L

then, bears burdens to lighten the load of
Same econamists, it is true, attenpt
empirically and pretend to believe their o©

up loss of life (and loss of the cualaty
is so wise as to know the answers?
nothing to increase cur knowledge, though

F
|
E
t
I
r

jibe that econamists know the price of eve

-

an Wolraad. They may, of course, have had a claim on the owners of

8 &
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Pg 92Ty
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AN

expected fo implement to
Improve  workmg econdi-
tions and labour relations
for black workers

FFord had 1miplemented
a “‘progresswve labhour pol-
v’ sinece the first audit
and the investigating
group was “surprised’ at
the progress the company
had made smuee the first
audit 1n 1979,

Principles which had
been  fully  implemented
were the non-segregation
of races In ecatmg and
work facilities and there
was no racial discrimina-
tion in benefit plans.

e - maraa —_—

f
{

13
is a moral

To put the problem in a moderm context, if cur car breaks down
If we argue that there is such a claim, however, the challenge

the vessel, but this is a contractval matter about which no prcblems
by the side of the road ncbody is cbliged to stop arnd help us
Though there 15 no legal claim it may be argued that there

claim.

arise.
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Suppose Wolraad had been fifty miles away and

heard about the wreck on his short wave radio? Is he obliged to help?

is to define it.

Recommendations qf-

fecting other principles In-
chrded

® Annual elections fur
shhop stewards by all
workers

& Company
and support for lahour
leaders,  1mehudimg  those
from unresistered umons

who ave ‘“‘threatencd” by
the State.

& Investigation of the
predominance of whlten in
certain salaried jobs.

protection

& Iousing provision
for seruor black staff.
] ,»’Enmlnlpnrt;‘_m_t B rerﬁu“mm_
:;_.i.‘-ﬁ-.‘ii""u
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d 4 8 % g 9 8
g & ¢ o5 b &
"-g‘c:
.5 85 3§ ¢
ﬂ_gﬁﬂuﬂﬂ
Hﬂag:'ﬁ 0
ﬂ§g5§§§
AEEEEE
ﬂmgﬁ ;gt“
Eﬁuq’g’é*ﬂg
g% gLl
@ 2 5 "‘
ﬂﬁuﬂ‘égg
REEER

Is he

1t is crucial to distinguish between legal cbligaticns,

If so, towhat extent? Suppose that cn the same radio he hears <bout

cbliged to render help here also? In which case how does his position

which must be quite precisely defined, and maral cbligations which cannot
Ve can cnly talk abdut rights if we are prepared to enforce those

a famine in India, involving far more lives than an the ship.

differ fran curs?

ba.

consequence of causing the death of a cer x

rights, to camel people to save shipwrecked passengers and to hold

bl

mendation of andrt report
eroncerned on recruitment
and traming of workers

Flie  present  grvaduate
trumee  and  commercial
Iraanmg programmes werp
st not providing an ade-
e number of ¢ o m-
petent Mack staff

Ford should continue to
offer  allernative  tutoral
sethemes for - school
ledvers to undertake ap-
prenticeships and other
training, the report stated.

The shortage of skilled
hlack workers was as-
cribed to unsucceessiul
HEIE‘{UD!’I prnredureq

1'
|

nooen ankd children first" (besides beim .

]

Woul |

SUHJOE*L
Had the rule of women and children first e —.

In addition, Wolraad's deed raises E
0 save first? It is gdifficult to disco |

Having got to the wreck, on what basis Wi
which women and which children.

the purpose of saving his father.

Whether the ship
Suppose that as a

As a consequence

14

smksnrthecarstallsmrtlecmpsfail,thesaneargmentapplies.
Suppose that instead of, saving lives Violraad had gone home and set about
wolraad was able to save many more lives in the future (as well as his

+hag acooumtable before the law if they do no
campalgning for a lifeboat servioe Or lighthouse.
result both these services were established.

Is this less admirable? In general, should we invest in capital

OWIl) -

Could he be censured for this? If mambers of his

ridden ocut at all.

12/ cces



LABOUR RELATIONS

Sulfivamn slammed

Ford, alternately the villain and the hero
of 8A Lihons relatims, 1~ again in the hot
coent. this trme over the secomd Amdil by
the SA Insuitute of Roace Relafons ol ats
abservanee ot the Suthivan prineiples

The veport pants o plowang peture of
Ford s “progressive’ anternsd mdustrial
relations strueture and prases the com-
panv {or ils commimoent o “the <pt
rather than the letter of the Sullivan
principles. and the reahstic swareness of
the role that the company can play in
bringing about peacetul change n the
" directions envisaped by Sallivan

Although written by o enmmittee of (wo
sociolopists. Ceell Manona and In AMars-
"anne Roux, an anthroplogiet. Professor
Michael Whisson, an eeononist, PProfessm
CWoltpang Thomas and an acconntint, Fre-
fossor Wiserman Mkuhbiy, the report has
drawn an anery response trom untonists
and has brought mie queshion the useful-
ness of forengn ithour codes and highhpht-
cd preblems companies face i montformg
them.

The National Uninn ot Molor Assemmbly
Workers (Numarwosa) and the United
Automohile and Albed Waorkers Umon of
SA (UAWY -- two umons alhhated to the
Federation of SA Trade Umons (Foesatn
winch merged at the heginning of the vear
- and the Motor Assembly Components
Workers Umon of SA  (Macwuasal have
tabelled the report a “whitewash™ and
sav 11 gives untounded credence to com-
panv adherence to the “questionable Sol-
livan principles.

Savs Fred Sauls, humarwosia orfzinsel
“The spirit of the codes 1s unrealtstie in
the political siluation i SA They serve
primariy te tmprove the company s cred
hililtv but they were drawn up withoil
prior consultation with workers and are
bemg implemented in the same naternalis-
tic wav

e adds that Fosata has taken oxeep
tinn to the mention ot s standpomt on the
wage 1ssue heing meladed o the report

Sauls savs Awdit 20 unbike Audit 1,
containg no mierviews with workers not
does 11 refleet the views ot the black
umons active at Ford “The report con-
tains no vicws from orgamsoed Tabour No
worker organisations partieipafed it i
cannol theretore refleet what s reaily
happening

The report tinds that Ford has complied
with Prmeiple 1 of the eodes the non-
sepregation of races 1 all eatingf, comtord
and work facilitics However, Dumtle M-
kand:a, Macwusa orgameer, says that © tin
lot and eating lacihties have been ante

rFEa 4 1 LY

grated  That s all ™ Sauls adds Phe
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comnany  has anteprited <ome teceihties
hut thie doos pnot mean integration of
people This slep has i some caves har-
dened the attitndes of white workers who
resent nferferenee

On Prmeple 2 the amplementation ol
equal and 1ane emplovment practiees
the report <avs - Wihile the struciure ol
the company s essentodv foat and oppor-
tunitie- tor advancement exicl, problems
romamn i tramng nen-whites  tn take
qdvantee of the opporimnties, m 1rasoing
cupertsors and managers to transcend
stereotypes and m entamumeation espe-
c1ally across eunliural divosions

Cavy Makandae * Nothing has changed
m this reoard m the comp e over the Lokt
tw vears We wonld have 1o be the tirsd
toy e convineed bt b

Stk ~avs the prohlem of mddle man-
agement el remnans CIoven though top
manaprement may have made eertam deei-
sywms 1 this regard, there are many peo-
ple down the hine who do pot slare the
same sentinents  The report dees not
consider this probleny at alt

The reporl save that oo oracial dis-
crinination’ exisis m benebit plans . Ma-
kanda, however, pomts ool that numy
worlkers omed the company when dw-
crimmnation regarhmg sages and henefts
did extet The present structire only
corves those who have ymned recently
Older worhers are still recering henefts
and  merements hased on thewr mitil
wages The company has done nothing 1o
rectify this

inder recommendations on priesance

rrocedures the report Tatses the ssue o

- Fﬂq i: %}‘ﬁﬁ
elected and companv-panrd shop ' tewards,

Mhe ambivalent posttion ot of the <hop
stewitde espectallv those pasd a0 saeh by
the company, can Jead to dithieulties it the
workers tecl they e homg oo opled by
thee conpriny or hey e union bu-
reamracey and are no longer tnlhe repre-
Gontrline or ~ensilive (o v orher feelings

he report recotnmends annad elee-
trons, an o plant-by-plmt hasis with open
norunations 1 not rostneted tooanimn
mrernhers

Makanda and Sqauly sfronedy enndemn
this notion as they feel o will mean the
introducetion ol Ustooge’ chop stewards,
heeoantee non-nien membees elected wll
ave no responsthibiiy to anvhardy - oiher
that mangement  Savs Saquls o Ulinder
whose authiorsts swill they operate™ “The
report secms to he advoeating 4 hiatson
commiieoe

Andit 2 alvo save the poliey adopted by
the company eoncelning  digernmimation
against blacks i orgamsmg Ibour unions
has been “exemplary and that the com-
pany. by averding showing favour to Gnv
nrgamentions, promofes freedom of asso-
c1aton within the argamesation

Alhough umomsis agree the companv
has aceormmaodated the termation ol un-
ons af [ford Gt was the tnst company to
rocepmise an  unrepwslered uniont, they
feel the report fals to acknowledpe that
the eornpany has hittle power 1 the tace
ot reproscive sfate aclion They use as a
case m point Thozamile Botha, who wis
hanned and subsequently fed the country
Wih repard to Proncples 4 and o —
develgpmg  trammg programmnes lor su-
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THE major problem areas facing the giant
Ford Motor Company is the identification of
people suitable for types of training where
blacks are prejudged as unlikely to succeed,
says a five-man reprot by the South African
Institute of Race Relations.

The report, litst com-

missioned in 1979, takes
an in-depth look at how
the Sullivan  Principles
have been implemented
at the motor company.
' Rhodes University so-
ciologists Mr Cecil Ma-
nona, and Dr Marianne
Roux, anthropologist Pro-
fessor Michael Whisson;
University of the Trans-
kei accountant Professor
Wiseman Nkuhlu and
economist Professor Wolf-
gang Thomas prepared
the report,

APTITUDE

The report says that
the blacks are prejudged
unlikely to succeed *“‘be.
cause they are believed
to be less capable to
handle mathematical pro~
cedures and for jJobs
which involve the exer-
cise of authority sand sup-
ervision,”

This can be tackled
only by careful pre-train-
ing aptitude testing and
selection, the report said.
The area demands a dif-
ferent type of selection
procedure and may bene.
fit from informal consul-
tations between industrial
relations .officers and
shop stewards as to the
acceptability eof prospec-
tive f{rainees as super-
VISOTS.

_The report offers far-

'more sophisticated

By Z B WMiCLEFE
reaching recommenda-
tions on discrimination

against blacks in organ-
ising labour unions. The
company should continue,
it points out, in its pre
sent approach to organ-
ised black labour offer
what protection and sup-

~port it can to legitimate

leaders.
It adds: “This support
should inciude those

from unregistered unions
who are threatened by the
State for engaging in
peaceful activities in pur-
suit of the broader goals
now Seen as appropriate
for organised labour. In
s0 doing the company
should not be seen (o he
departing from its even-
handed approach to all
unions.”

To increase the number
of blacks in management,
the report reconunends
the company must devel-
op a stratezy of recruit-
ment and training far
than
the present system which
does little more than mir-
ror that of the education-
ally advantaged whites,

For example, says the
report, blacks could be re-
cruited in their matricu-
lation year and employ-
ed on probationary basis

ey 1o
il
Frthi
T g

-

LI g S S B R
] » = sl -
e, Tl
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B

for a year, during which
time they might upgrade
their weaker subjects. If

their interests and apti-

tudes coincide with com.
pany needs “they could
be supported through
their higher education,

spending their vacation at .

work in the company. In
this way more realislic
expectations could bhe es-
tablished and some of the
frustrations experienced
by graduate trainees avoi-
ded-'li

INFLUX

On influx control, the
report recommends that
the company should press
for and support others
pressing for freedom of
movement and opportuni.

ty for all blacks in South

Africa, recognising that
while this may not be in
the short-term interests
of most of its employees

(who are *“protected” in .

part by influx control), it
is in the long-term inter-
est of peace and econo-
mic growth.

Still on influx control:
*“This, surely, i the
touchstone of the spirit
of the Sullivan Principles
- that the signatories
will not only do things
which axe progressive and
in their“-own interests,
but will also do things
which are not fin thelir
own interests, but will
also do thines which are
not in their own interest,
for the sake of the mass
of the peonle.”

Finally the report savs
that the 1979 cominission
critivised 'the company
for spending a great desl
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of money, ostensibly in
pursait of ‘the Sullivan
Principles, with very lit-
tle commitment to the
spirt of the goals Tthat
Reverend Sullivan set.

The 197 commission
recommended fthat tihe
company be more selec
tive in its efforts and in
its identification of targets.
While there remains an
identifichle  division with-
on the company between
those who see the Sulli-
van Principles as a nuis-
ance and those who sce
them as an opportunity.

And the latter group
does not always prevail:
“The company has res
ponded far more positive-
ly than we imagined pos
sible and a more system-
atic appreoach with great-
er real comimnitment now
forms comnpany poticy.”

SIX high school students
from Ga-Rankuwa, Makau
and Kgabalatsene will to-
day be presented with

bursaries by the 0di
branch of the Bophutha-
Tswana Chamber of Com-

na, regional secretary of
the African Federated
Chamber «f Commerce
BophuthaTswana affiliates
said the presantatmns will =
be the second since the
fund was established.

Mr Makena said it was
envisaged that students
would proceed to univer-
sity through Nafcoc’s Ma-
selkelaf IMav&mbela Fu nﬂ
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“In-com-

workers ¥
B

er, expressed ° disappointment.” Savs a
“The union (CSWI)

company spokesman.

123 S

g
A sticky end?

UNIONS

sheen feels differently,
pany unions are not {rue umoens. They are

completely 1solated and cannot ¢

b tor

¥
!

mayv come back and we may he able tn

recognise p oapnin.,

coltdarty from other worker hodies Thev

will alw

psfawu,

—
4
-

vukkt Asheen, organiser of |
savs the company blocked the

‘hoco-

A registered in-company union. TH

ST

i
*

r
[

avs remain plorified b

uninn's

in 1978 on

late and Sweet Workers Union (CSW1T),

which has heen

14

committees,

the

1oy

’
<

f
grounds that it was not registered. Once

imta  the

enfry

Cadbury

at

active

; in the location of Ntshigeo (1976)

has

Schweppes (SA)Y in Port Elizabeth,

leeberg and his colleagues at the South African Medical
+il (SAMRC)} Tuberculosis Researc¢h Unit has provided
-mation on the prevalence of tuberculeosis In the Transkeil
y Tuberculosis Study Group, 1974}, and on the comparxative
srent case-finding techniques (de Ville“de Goyet and

1) . There is very little information yet available

. econonic and environmental parameters believed to be
1igh prevalence, nor has there been any study of the
health services on this major proBlem,

imarises the results of a small pilot survey carried out
2k period at the end of 1976 from St, Lucy's Hospiltal

21,
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" survey team visits.

. cons/2a

thien procrded through the localion From heusoinld Lo hounchold. For cach
hou.chold and for cach individual g quostionnaice (provion«sly Lranslaled
inlo Xhosa in order to slandoardicze 1t as far as possilie) wis filled in
ond inlormation was reocorded concerning symploms, poob use of Lhie modical
services, and a wide variety ol snhclal and ccoanomic fackoras. ALl those
prewent were also examined physically for aigns ou respiratory disease.
Children vere Heaf tested where this had not already been done at: school,
and all adults who could produce an early morning spocimen of spubtum were
asked to do so and given a specimen jar for the purpo<e. The attitudes of
the senior person present in each houschold were accerlained on a number
of topics relsated to tuberculosis. Where there was good reasonto suspect
that someone had tuberculesis, they were tiken to the hospital for a

chest X-ray; but there was no mass rarliographic screcning available.

Prevalonce

The annual incidence of tuberculous infection in th~ Transkei has been
gstimatad by C. de Ville de Goyet (1974) as 7,55% pas annum, The same
statistic has becn estimated for the blacl population in elher purts of
South Africa by the 5AMRC TB research unit, and the results are given in
Table 2. From this it can be seen that the Transkei and East London
{vhich draws muach of its black population from the Transkel) have very
high rates of infection. .

The attack rate docz, however, vary considerobly from one location to another
within the Transkei (South African Tuberculosis Study Group, 1974). This

is bormne cut furlther by the resulils of Heaf tests in schools within the

Tsolo district. These were schools where the public health unil of 5t.
Luey!s Hozpital had included Heaf tests as part of the examination of
children in the school health programme. Not many schools had been tested

al the time of this survey, Lut the four schools in Table 3 all taught up

to Standard 7 and Lhe age distribution of the pupils was probably similar.

The sam: table indicates that Htshigo may be one of those locatimms with

a higher prevalence than average, and this is borne out by the survey.

The survey used two sources for the tuberculin sensikivibies of the children
of Ntshiqo: the records from the school of the Heaf tests perf{ormed by

the public health unit a feow weelhs earlier than the survey, and tests
performed on other children in the houscholds during the course of the

In all 56,5% of the children under the age of 15 ycars
were successfully tested, the main difficulty being in finding the .
c¢hildren a second time to read the result.

The leaf test is a semi-quantative teost and low levels of sensitivity are
difficult to interpret. The South African Tuberculosis Study Girroup (1974)
considered that Crade I reactions had ne apecific significance, and cast
doubt. on the significance of some off the Grade II reactors. (Se. King
(1966} for standard grading of Hcaf reactions.) We have accepted Grades
L1, ITIT and IV as indicative of past infection.

The rate of infection can be zetimaled from these figures. An sxponential

rate of infechion is assumed (a), so that where age is 't', and the peretntage

5till uninfected is 'q’, we postulate an equation:
1
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working conditions.
The concepl ot work councils, or Jisnn

commitiers. has heen criscised by hlack
trade uninnists, hut the company Savs 1t
has net bheen approaches by Orfanmsers
partle beeause e manufacturing pres
cosues are o varmet

t Q™ operates rohsito

fraiming b

sehomes, desipned 10 nerense an employ

ee's worlo and earming potential

One black man's recotd ehile perhaps
not the norm 1S cortmnty metrnetne

Symon Seema began s wot janp hie as
a caddy at a Tnhanneshnrg polt conrae anil
was fiest emploved by Th NA as o dre et
Throuph an-1he-10h training, he was evens
fually prnmntvd to Pleet anaser e now
o o1 sees the company’ s 00 vetneles at e
five  piants wotioneide,  onrning 0% OV
(219 000 oovear

Pagl the most Jmpressive J
rm's progranmmes invalves sta adopbien
at the Phato T enmputel icnd teacknngd s s
termn moats cdueational ventre - fhe firs
A enmpany to do o

fovery emploven rerardless of race. "
the flapsinp ] ndstonten complet 18 nl-
lowed to tahe fwo honurs a dov with pay to
work n the eentre, upprading Ins or her
alls, IFor some, this nieans cnneentrating
tolanpuages and muthe.

on the basies o6
Others are studving adranced ealentins [

aceaunling
Wonds oslimates that the compans his

spent mver RZO0 000 n the Jast three vears
to develop the eenire

on  Mokoatie, the cduentional and
frammmng managier heads a slatt of 9% u ho
last vear worked rogutariy with Th hlaek
and 130 white worketrs, obl of the GpproXi
s emploved at the Flandstontein

wpeed of the

matedy
si{e.
Al present, 24 Black workers are recew
ing basie Literacy pdhuecation
nlokoatle, who has heen af the centre
cinee 1ts neeplion mn mMid-1979, savs that

cwhen | gt ted here, it wasn boeasy o
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Black labaur vnions play a role in 8A far
heyond that of negotintion with
nmianagement.

Their leaders and some of their mem-
hers see them as a means of pohitical
expression and leverage. This makes life
ditficelt for managers trving to meet
unmon demands on a rational hasis Fiven
chairmen of massive companies can’t do
away with the Group Areas Act,

SﬂTJIPtFmES, therefore, management and
lack unions tend to talk past one another.

However, there 1s one surprising area of
agreement. hoth sides seem o feel. on
hfﬂam*e, that codes - such as those ni: the
FKEC and Leon Sullivan are losing rel-
evance in S4A, j

F;’Ed Sauls, general secretary of the
Natmpal Motor Assembly Workers ¥Union
puts it cnisply: “Workers were not con-
sulted and they do, therefore, not accept
. t!llat the codes represent their interests.
For workers, the only acceptable agree-

ment on emiploymert neecetioers §g pne
Repgatrated oot T';:m-"i
niananement.

Another Iahour olrier o w0 (hat mape
ageraents have to " ven b ot fopne bt
change — g thelr ¢ omoog mio .mri?m tho
hroader eontext s met coeg bty 179 thew
SH?‘J‘?I'"‘.I]hE fo stotepnens ol Jooh :Hl-‘ﬂFfH;f’
principles.” Thes, 6" cowrs o, oails or bt
ness fo enter the poi:ical arepn - ;I"m
fmnractical approach
- The A stea learn that come SO N
les, ennng them forcum <of wdiacies, nre
questiomny the relevanes of the foreien
pnrir*.f; i the Jisht of rorent dey anmm‘rﬁ;
in lahopr reluiione m o SA 0 - CHAMNS IE:1
labows legslation, the provne :M‘('Tlljl’ﬁ‘l ol
hlru‘:k unions, and poidelies Emi:.llf:d hy
hoadies sielt as the Federafed Chamber of
Industries and Parlow Htand

Indecd, some ecompaiies arpue that they
have “gone bevend” measires i’!*ﬁj]l’;‘iE‘J
by the codes, and that therr u:-'mninps:t:l on

I}r}fl' Teg 1.1_,*!-]

Ih:*” factory finor has heen spent, “'The
cours are nnt much more than just plain

inid rood manapement, and it is essential

i SA 2l prasent to move faster.” =avs a
spatesman tor Chloride _

} Aspolesman far the FCI savs that as |
far os peacehd lahonr relations are con-

roerned, Uthe codes are hecaming a non-
story Thev do not, and cannot, deal with
issties g delml, Tt's heroming more evi-
comd that this has {o ke done jocallv.”

Adus Milre Rachalt, executive chairman
ot Hatlow Rand: We should be reaching
ttie vtape where foreign employment
¢ndes sre replaced in SA by local codes.
Certmnly, RBarlow Rand has ity onvn which
we hoeheve goes further in certain erncial
areas than either the Sullivan or BEC
codes and whicl are specialle tailored to
onr owh requnremoent

Jabour observers support this view.
“The eades are tame hecause they do not .
compel a company to do anything, A

Q g « 0 34 @ IR
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action.”

In a recent study conducted by the

%pw SR . University of the We:f;terp.{‘ape's; Instifute
. ¥ % Egﬁ Y for Social Development it was found that
{Hf e F } pverseas companies in the Cape had
4 ?;;é%a BRI S GEN B made many more steps towarrds change
. "o 3 Ly 1E DU 1ML ' ' e ® ! . N n
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lower wWwages than overseas companies,
while the latter offered, on average. long-

er Jeave and higher bonug pay than their |
SA counterparts, as well as a greater
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l Barlow's Rogsholt . . . mnving to close the gaps

signatory could live with a sel of princi-
plas for 10 years and not do anything,”
says one. FFurthermove, he feels cornpan-
ies in rmany instances have been “hiding
behind’" the codes in an effort to avoid
implementing real changes.

A key issue here, however, 18 rnoniior-
ing the codes. Neither the KEC countries
nor Reverend Sullivan have successinily
found wavs of keepine tabs on subsidlar-
ieg. Both the FEC an. Sullivan monitoring
relies on annual company reports. Labour

ohservers argue that this gives a picture
that is remote from the shop floor,

After his visit to SA last year, Sullivan
warned that he would set up an effective
momtoring system, and threaten dtsin-
vestment action against companies which
do not come up to the mark In addition to
the presumption inherent in thig approach,

- —_—
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it ig, in any event, not practical.

Predictably, to date nothing has
happened |

wt hlack unions, too, need to he cir-
cumaspect, The cordeg have heen henefieial
and could continue to he 80, ~lthouph at a
lower kev,

Aftor all, certain -multinaticnals in ey
industries have been labellerd ‘pace-set-
ters’ in the development of 4 “progres-
cve't indnstrial relations structure in HA
~ among them Ford, Sternens. N and
Chlorde

Professor Willie Bendix, industrial reln-
tions lecturer at the Timveraity of Stetien-
hosch, savs ‘“The codes do serve i pir-
pose in that thev fof precedents for
compantes. jn the lopg term, if suhsidiar-
ies are sipnatortes (o the codes, they will
have to answer for their ection, or fack of

and it i open to question whether the
findings are applieable to all cornpanies in
6A. fror example, Barlow linnd has imple-
mented a programme to close wage gaps
and radicatly improve the employment
coniditions of its 200 000 employecs.

The survey did not name the companies

0Of conrse, it is not alwavs eaay for local

companies employing vast and unskilled
work forces {n move rapidly towards the
standards of the codes. To dn 30 would
prehl up unit costs and uitimately could

prejudice job opportumties.
it is muen easier for forelpn companies

employing only 5767 of the total work
faoree to fnake these cdinstments rapldly,
U5 eompanies, for instance, anploy only

hotween 50 002 and 70 600 blacks, )
Phere i3 reluctance among some Hrms

ty rerognise unions, particularly those

~{nat have not joincd the official hargaining

systern through regstration under ihe In-
dustrial Conciliation Act Of course, there
gre always the intransigent and the re-
strfetions in lahonr mebifity pay short-
term into their hands. -

Regrottably, some companies in areas
like the Fastern Cape can obtain very
Leasily large suppties of labour. To them,
attempts at creating a vettled and happy
workforee appear unnecessary, {Only time

will prove the opposite.
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By lrene Saunders
Washington

THE half-dozen US geld muti-
al funds that invest in brilion
and mining stocks have lest
little of their appea: despite
the recent sharp decline In

moa prices.
Saies mﬁa:m the c.ver DS,
while somewher dampened, st
oﬁﬁrmm &nmﬂﬁ 8
Investors 1 the mu L

a broad spectrum ¢f on
tions frcm which Lo (hoose

The three largest {unds Inter-

national Invesiors, Strateze  INVESTCRE HAVE A BRCAD SPECTRUM FR

S,I_}x TOCRCOSE

Investments and Urnited Ser- - o o
vices. are icad fungs, Gou- T - N e et
conda Imvestcrs, Researca fur the tive vear< enda De- tvre monthe ¢f 1981 net asset  Sirateme, for cne, antimipated o war stomige aede. 1neen- ihe-nene call ertions 1o a
Capital anc Goldfurc ave cember o1 1560, value fer the greun tei higher gold prices ami the fors remoin bulush on the hardfel of 1:s perifolio
ot According to Lipper Analytica, 17.25°%, soconding o the Lip- invested .nt stocks of marsin ftnas In January Pesearol ctachs  Ascrnc. Hpomectnke,
Bulliorn accounts for roughuy Services, J....,”“,qw watks aln per entlysis al mnes such as Durban grital © selas of $O00 000 te- Newmant Moning and Texas-
40%¢ of Golcenda and Geld- s1% funds., net zeset values &t uﬂmm.ﬁ cufigrpd the rmacst. Deep cond Venterspest. tripd g0 u :h...n . Gulf, 1o hedoe 8 Position i
fund assets, winle the cliers have surgec mr ave .:.m ﬂ lcsig 20,07 of 1is net gssel where the potential {or larg- nm.ﬁﬂunﬂ anc ace ae- ge.d shares
concentrate primarily on 312 qumng the five-ve value Internaticnal Inves- er gains was high. celerated :,: nw. mid- s hme ploss by inoeAas
minng siocks. perioc, tors registered the best per-  But when the price of gold February ) Goleeros 2 poas =3 aoitass
Onlv the sheores of the socuth  In 1880 alone, the average gain mﬁ.Hnﬂ ce, but nevertheless sipped, the Wmﬂmwmmm tprned or o ovpmen  Tameiary TE- its m.uﬁ.,,..?..mf,...m:. L,
African geld-preoaucing was 63779, with indiv.daal lost 14,8 to the disadvantage of ‘he mmm ﬁaw:n.?ﬂ.ﬂ:mﬁﬁn&.ﬂcn_ manag u.,ﬁammﬂw Hmu:::m“
mines are neic oy Wmmmmwnﬂ nerformance gs {clicws __mum_nmnnr H.uﬂﬁmr Fm 47 Geld- fung. HMH,{MO.mmmr.&M._.ﬂ“mrfﬂ hnw mm1.w; ﬁm,.r.u_!..”.:.“.ft EC-& Hm..,t:.,
Capital. while International  Gulcenda 4287, Un.led Ser furd slid b 15.5%, Resecrch Geldfund, on the cther hond a Of 118 5. e g of BYEIQsT v Bl .uthm: "
angd Lnlted mtu deveinring vices T8 8% Goldfurd 502 . ﬁmﬂuHM g n.:ﬂ Urnited nn_m.,”.m_n:;ﬂ predic rad the met. MUﬂJ ﬁm.m _MB_M. e ;ri.mﬂ-.,rr Hmcw ,Dw mLﬂHHH*“HJ :.,..m..__..._.w. w.m
gold and silver runing  Interrationsl Invesiors Services .E 27 al's decline. but, on the mis- POl WL 888 N FeaTaes, By C'vl n;.:HL on iz GiLey O
stocks to their nortiolios 64,75, Research Capital ﬂa Hmﬁn cuipriis were the de- tzker premize tha! munng  Each is nfnmﬁm with the Op in ]mm T.,mrr BYCLls C. .25
Assets range trom §.5-miien 7179 and Strategic Invest: line 1% the price of goid and equittes would shde more the gold price In its own yeo-. L.h...,.,,__w., Wi L€ n_,w.Lm
(Goldfund), ta $372.2-mL.i0n Hmnrf b7 aﬁ gold-muning shares But than bullion, the fund seid iis way Researcn Capital (tne mest  frO A ey ) B
(International Investors® So far this seor, the NLnds errors In ULET .mmﬁ O South Africat stocks and caly funt auttarised to Ceal in EC.G
The funds' overzu nmln,. performance has been less pounded the proklem, Ssay bought bullion at jast the in options: wrote three ancd  None ¢f the other funds are
mance has been astemiding  enccuraging For the first some analysts wrong time, four monsh n:mwmw out-cf- werTying about a divid
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cut s:nee, they sav, the HE-)

‘ng housés have LT TECEs-
gars cash to meel dividend
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Whether it's by bullionm, COIS
ot mingy .u _Eﬁﬂm 1y etock
the funds all pian o mereas:
their holdin m of the mea.
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By Drew. Forrest

In a major breakthrough,
the unregistered South
African Allied Workers
Union (SAAWU), yester-
day won recognition from
an employer after an over-
whelming victory in a
referendum at jts East
London plant,

The unicn polled 93,5
percent of the votes at
Johnson angd  Johnson
(Pty) itd, and the com-
pany later announced that
a formal recognition agree-

with itl.
SAAWU is one of a
grouup of independent

" unions which have refused

to register. This, and its
reputation for toughness,
have brought intense resis-
tance {from many Fast
London employers.

The decision by the
American-based multi-
national company to recog-
nise the union is the
second on  record. Last
year, Chloride (SA) gran-

.- —_——
-

WU after 1ts sue-
cess 1n a similapr hallot.
The referendum, which
began on Thursday, was
held on company prenlses
under the juint supervision

of management and the
union.

~ The overwhelming result
I8 seen as evidence of con-

sohdation by the union'

after the massive upsurge

of popular support last
year.
The

union’s brancl

chairman Mr Sisa Njike-

ey iR S ST

“the plant,

lana, said the ballot had
given fangible proof of
SAAWU's commitment to
sound 1ndustrial relations,

After a one-day stoppage
by about 500 workers at
the Triomf{ ertiliser
Company at Richard’s Bay,
another uwunion won effec-
{ive recognition,

Once the Fosatu-affilia-
ted Chemical Workers'
industrial Union had
proved majority support at
the company
would sign an agreement,
a union spokesman said.
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CITNNDUSTRY in Sobuth
Africa will go through a
period of turmoil and

‘adjustment, says Fred Fer-
# reira, director of indus-

frial relations at the Ford

8. Motor Company in Port

Ellzabeth

“Last week he 'gave his
news on the Sullivan code
-of ' conduct, the simmering
-discontent -at 1ndustrles

# 1 s -t

C s HMQ ":'::‘._5. :.:.;:- 3 %( A SARE Y . 4

. lack ldb

mﬂvements and the adJust
company had
lahour
unrest at Ford iwo years
go led hy Thozamile
Botha.

‘T do believe that, in the
interest of South Africa
and its people, it would be
incumbent on all organisa-
tions to re-examine ther

ment his

made since

. support for labour leaders;’

tain  salaried jobs and
housing provision for

labour
vehicle _
expression.

‘Fundamentally,

L ’1, say ﬂ‘ldt 1f«1nve~==tment* _-

!‘L‘IE"tE‘B ~-m:::re: iobs. fnr itheé
und#;emplnvﬁd mqmvest :
..mentr: can. nnlv afrfrravate :
" {He 51tv3.tmn[, fur tha ;un-
cmplﬂved’ N

ALL BENEFITS
What.South. +Africa B
needed.was the abxllt to B
create moré job nppnrtum-
ties forreverybody.so that &
all eonld henefit and make g
meanjngtul contributions:. - §
He stressed " that .“he
believed,in orfderly change §
becaule disinvestment P
~ would only creite chaos, E?
Recently the South Afri. |
can Institute of Race Rela-'$
tions conducteéd: an vinde-'|
pendent’ second LLsurvey'|
into labour practices- ‘at
Ford and found that. the |
company had made..,pro- !
gress in 1mplement1ng the
Sullivan prineciples.
However, it recommen-
ded. annual’ eleetlnns for
shop  stewards hy h :-eill .
workers, protection “and }

ineluding those from unre- {
gistered unions who r.are
‘threatened by the State
investigation of the predn-
minance of whites in cer-

senior hilack staff.

philosophies to adapt to the
realities of South Africa,’
he said.

‘With blacks deprived of
platforms to air their
views, many unions have
. heen politicised and view

movements 'as
for political

what
blacks are after 1s partici-

——

, '-fllment
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pation 1n the decision- §
making political machin- §
ery. As the consciousness |
of the contribution they §
are making grows, they |
will question long existing |
methods and systems |
which  evolved  wilhout §
their participation. :

‘They will start re-exa-
mining these systems and
the 1ndustry will have to |
face the fact that the |
system 1s being chalienged §
hy people who did not §
participate in it and who §

are evemprepared to- die §

Jto'see it reversed,” he said. 3§
o The 'process, which §
many -'mam view as 'con- |
 flict, will be the mnuldmg ;
of. Suuth Afrieca. . ;
He dld not ' state: »catL-
gnrmally - that; Ford; r,,hﬂu:I
, met- all the Sullivan prin- |
mples. because thEn con-
cept of. happy labuurem is-}

4 re]atwe onel. .. '2, L‘,,:;

' EXPECTATIONS; '

‘The expectations® o an
laboiirers have |
Manysworkers look Jbeyund

guﬂd salary for satlsfac-
tmn A

‘He- '-pmpmnted mcume,
Wnrlﬂng conditions, Jcnm'*]
‘inunication, oi:rpurtumues
for advancement angd- ful-
recreatmn R and
huusmg projects as - »r.:v:n'1-~1
cepls wanted by wnrkers L
~‘We have to sonie. extent '
met+some "of theSullivan-{
prineciples, but -,the;only
measurable thmg is money
and:- I helieve. Ford .is
among the best payers on
basic salary scales.” . |

The company 'is 'doing
several things to satisfy
workers although the level
of satisfaction differs frﬂm
person {o person.

‘Man,’ he said, 'is, never
satisfied with anything for
long. We are bhusy with
redmtnbtutmn of - wealth
which involves ilhe haves
and have-nots.’

BLACKS AND WHITES .

Naturally, he rﬂued
the redistribution mvnlves
blacks and whites, ‘

"Thig brings with it con-
fliey because some people
resist this r::hqnge’ ‘while
others welcome it.’ » i

‘Although we fave in-
seyvice tramning, .the hest
in the cnuntry‘, "and have
moved away from discri-
1111nat1cn, W ecan only say
we have met the workers’,
objcetives for 1981, .

Mr Ferrceira. helieved'
disinvesiment di1d not
leave a vaculr: behind,
‘When - somebody, with-
draws his stock, bUI’I‘lED{Jd}
huvs 1them.’

‘He pointed owt thdt in ™
South Africa, there was
overgmnloyment amon g
whites whlle ‘*31&1::1{5* were
undemmn ogyedsr TR

l
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By Ann Crof

(xeneral Tvyre  inerecased
turnover far the 19
months to Tehruary 1981
o RI1298-mllion from
RIS S-mithion for the 14
months ruderl  Fehroary
1980

Aftertax profit was
R1Z2.Z-mailion, mp from
BRS.5-mitbron - Totald di-
vidends wera 150 a share
higher, with a payment of
e from earnings of
olM.3¢ a share.

The resilis  refleet a
14 mionth prriod for 1979/.
40 for some compantes
but turnnver and earninps
for onlv eight months for
the more recenlly ace
quiretd  companies {hope-
fore comparisons  would
he misleading.

As a substantial sup-
plier fo the automotive.
mining and mechanical
and civll-rngineering  in-
dustries the group was
able to share in the
hunvant  trading  eonds-
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By STV IEM FRATDMAL
Lahmy Teparter

P THI HS-haned chairman of
muitinatianal Colate Palme-
ive, vhich s engaged in n
' hitter union recognition disante
at its Pakehurg plant, has vis-
ited Sowth Afriea and held (alks
with the company’s workers,
according to Colaatn,

The company also revealed
that Mr [Feith Cranag, its parent
company chaieman, "fully sup-
ports' {he staree of Jocal man-
apement, that it il reeoanice
the upion fat wilt nnt neotiate
with 1t on wages snd vack
conditions.

Colgate says negotiation on
this jsave shanld tohe place
through an offlcial induatrial
cotintell.

The Chemical Indnstrial
workers Union has declared a
digpute on the lestie and an
officinl conciliation board has
heen appnint~d to reselve it
Thig 19 the firgt sten on tha way
{0 n legal strike by Colgate
workers.

These points are contained in
q lettor to the Rand Daily Mail
from Colgate in which it reacts
to allegations by the unton {hat
Mr Cranc “‘avolded’ a me2ting
vith bleck warkers at the Bloks-
hurg plant.

The tnjon claimed worlers

mm.i_j Ll.l. "!.i

Te@ITIIEIMN

et . dearstaal bttt

Colgate oemies
O L
O

i

Sworlkers

hard tedee tried to meel Mr
Crane ducinn hig vigit bt that
ho had ot ppawered a letfer
nnd telegram naking for o
menting,

Tha company refueed to cnm-
ment. on thoen chargesg at the
time,

Tn its Jetter, Colpate sava Mr
Crane attendrd meetings at the
nokshurg plant en May 4 and 5.
“Trap from aveiding emplovees,
My Ceene had conversations
with many craplayess, hlack
anrd ywihite

The esmpany gays Mr Crane
seepived an {elegrom from the
piton remqueating a meeting. it
cnnfivmy i# reeceived n detier
pclting for a meeting from mx
workers, hut sayn the com-
pony'n managing divechor, kT
ry W Nacker, renbied to this
lettor,

The lotter says Colaate has
not refireed to reeognios fhe
opion hut hag “offercd onr full
suppsrt to a unton in the eiforts
it may male to become part of
n hroadened jndnstrial
acouneil’,

Tha letter onotes Mr Crane
aq gaying that he has kept him-
eolf ol informed” on the
dltapiite

{'olqnte wasg initially accugrd
of epposing the appeintment of
n conciliation boavd,

w
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OUl, on
atrike

Ry STEVEM FRIFDMAN
I abour Reporter

A FOSATU-affiliated trade
uninn il ecall a jeorral strlee at

{ Colgate-Paimolive’s  Rokshurg

plant if its recognition dispinte
with the companv 15 not
resolved

Tt a strike is called, it will he
only the second legnl strike by
hlack worloers m the enuntry's
labour Iustory.

In a hoolklet called ““Workers'
Strupples at Colpnte”, released
vesterdav, the union confirms
it infention to eall a Jegal
strike 1f the dispute is nnt
resolved

Tha hooklet, which sefs out
the union's acecount of the dis-
nute at Colgate, is to ba distrib-

and to international trade union
bndies in the Western world

A Colpate spokesman said
the companv would comment
on the baoklet vesterday, but
no cominent was forthcoming.

It forms part of a concerted
union campaign to win from
Colpate the ripht to bargain on
wages and work conditions at
the Bokshurp plant.

Colpate savs it will recognise
the union but all bargaiming on
wages and worlkk conditiens
must take place through an of-
{icial industrial council only.

The booklet alsn contains a
comprehensive list of Colgate,
products, as well as a photo-
araph of some of {hem.

Althaugh union spokesmen
would net comment vesterday,,
it is Dhkely that the list 18 a
' precursor fo a consumer hoy-,
cott apainst the company if

talkks break dovn.,
' The Minister of Manpower
tTtilisation has appomnted a con-
ciliation hoard to atternpt io
resolve the dispute. It will
meet an Monday.

if 1t fails to resolve the dis-
pute, the tnion may call a legal
strike after 30 davs have
- clapsed.
" The union says it has pro-
| diced the booklet i further--
i ance of a contemplated legal
| strike™

It adds: “Tt has been pro-
duced in order to explain to the
public and particolarly the un-
emploved, why workers at Col-
gate may have to {ake industri-
al action mm order to secure
{heir baste trade uninn rights.”

The hooklet details the dis-
pite between it and Colgate at
the Bokshurg plant.

uted to nll members of Ilogatn |

Throughout the dispiite,
which has lasted well nver a
vear, the unton has acrusged
C'olgpate of not heing prepared
to hargain with worker ropre-
rentatives and of viglating the
Hev Leon Sullivan's labonr
code for American companies
; hero

It eavs that the companv's
insistence that 1t will onlv ne-
frotiate on wagres and work con-
dittony  thremirh  an mdnstrial
conpell is an attempt tn eredfe
a “'ftonthless™ nunion

Colipate envs wages must bo
neprotiated At oan indnstrral
conmeit to ensnre {that num-
mam wapges are uniform
{hronghout the indnstey, o

ft denies that it is vinlating
the Smlyran codoe,
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Most workers a¢ Tord
Hiotot Company’s Struan-
date nssembly plant were
seni home today  afict
prnductinn nad heen dis-
rupted py some Wworkevs
who refused {0 handie
prnﬂucts from & {yre com-

pAnY-
A ouf, 1 000 were asked

tp go home.

Ford’s inﬂuﬁ‘trial rela-
{ions diveciol; Mr Trcd
Forreira gaid that soon

paint shops were rofues
ted 10 stop WoTK.

My Terreira gaid the
company had been advised
formally hy employel
rupresantatives tast week
that certain amployees
would pefuse - 10 handle
Tirestone progucts from

I

tll-.
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¥ ,ahnur1 Reporter

The  Ford Corting plant
Rimike n Port ILlizaheth
wenl into  itg serond dav
todav with workers refy.
fFINE to handle Frrestone
prodits,

Yosterday ahont 1 00p
waorkers were Sent home
altey employvees 4t the
Cortina plant refused 1p
handle the Firestone
tyres 1n support of ther
colleagnies mvolved n 4
dispute at the other Porpt
Illizaheth {irm,

| ceRrbdetion Abvthe plant

'@FVHS hﬂit?d- R

Workers  rbturneq to
the plant early todav ang
Fesumed thaeje stand
Rgainst irpstone DT
ducls. Thoey Were again
Se1t home.

The strike hag now
spread to the Ford Cigine
plant,

The “trikers pre Mo
resented  he- the  Motor
Assemhly ang Cnmponent
Workoers Umion ¢ Macwn-
sa) and falks hetw epn the
MNninn ang Ford mn.
nagement ayoe fXpectod
jafer fadav

Macwnsa hatd eallng 011
Firestone ¢ rehire  dg.
nmissed  workerg after g

B - o - = ——— — -

—.--.—'H—h.._...—r-.-.-,.. -

F18pulan OVEr pension
Davmits eavliep this v par.

Ford's mndistrial rola-
tions officer, My I'ted
Ferreira, Sl domestie
Mmatterg hoatywonpn Anothne
company  and g Workers
should not he nermittar
to 1mterfere With  TTord
prodution.

Any emplavees wha re.
fiised to handle E00ds from
MIPPIErs would e Sihject
to dfﬂmplinmw action, he
said.,

Maewusas nhan"mem, Mr
Dumije Makanda, said
tnday that the Firestona

product  hoveott could

spread to gthep Pﬂ;i‘ﬂ, wliza.
heth firms and the union
had warned Ivorg eanfiop
ahout the hoveott,

“irestone mirst rea.
erplay  our colleagiies,”
Mr Makand: said

He added that  Fopd
had alreadv 2IVen workerg
f wrifton Waming  ahnnt
the boventes

@ At the Leviand
Blackheath ANnd  Fleieg
River plants near €Cape
Town workers nnep ALaIn
Streamed hack 1n warl
althmigh Mmanagement hae
stiuck to i dertsion not
tn  start D the plants
again until tomoaorrow.
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lacic workers at

MORE than '
the Ford Moeior Company in Port

kiizabeth weressent hoime
yesterday after refysing to handle
products froin a lecal tyre com-
pany. o

In astalement to SOWETAN vesterday,
Mr IFred Ferreira, Ford's Industrial Rela-
tions director. confirmed that the workers
have been sent home |

M Ferreira also conhirmed that Ford
managemett was agvised by employed,
represemlatives that certam emplofees
would refuse to lkandie Frrestone products -

at thew plant yesterday
The company was mformed that the

from o dispitie with
Inestone which bad allegedlv refused to
re cnploy & mnnber ol empleyees pre-
viously disimissed for partrapating i o
sirike at that compans.,

acltion  stenaned

{1 reira

M Fevreira's statemerl wernl on

continued My

““1nh

Pesponse the company staled sts posttion
on the subjeet of ciployee partiopation

nt secondary boscolts to the empioyee
deleeation and subseque ntly i gueht 1o

ihe attention ol all employees through
bulletins 1 company hotice boards

—
L
- - n . _ - Fe. _
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Joe

“ord
other cotmpaimes 1o mohve

themselves o thewr mter-

does not perint

attairs,” emphasised

Mr Ferremra
On the.. ather, hand, he
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wirhed:

“Any employee
who refuses to perform his
normal job function as o
regult of the boycott ol the

product of another com-
pany will be subjected to
disciphnary procedure.”

Explaining the boyeott,
Mr Ferreira said o) number
of workers at Ford's
Struendale plant refused to
handle Firestone tyres
shortty belore 1t am.

CAfter discussions be-
fween these employees and
labour relations personnel,
It became apparent that
they did not inlend resum-
ing work., They were
suspended,”” continued Mr
Ferreira.

He also said the relusal
by the workers 1o handle
I'irestone tyres resulted in
& disruption of production
patierns at the plant. *Con-
sequently we had to request
workers in the trimline and
the body and paint shops to
stop work and go home.
These workers were given
two hours notice of our in-
tention. ™

Late last night Ford's |

management and..em-
ployee representdfives
were holding talks-~in an
endeavour to resplve, the
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Argus Burean ’

PORT YLIZABETH
The strike gt the Ford
.Corting Plant, where 1000

—

otors factory,

Ford’s director of indus- !
trial relations, Mr Fred
Ferreira, said that jp Spite
of negotiations With
worker Tepresentatives, the
situation gt the Corting
Plant wag unchanged tg. .
day. The black WwWorkers
there continyeqd fo refuse
ha;ldling Firestone prod-
ticts

.sent about 7g percent of
the black labour  foree
there, but essential opera-
tions were kept going hy
the rest of the employees.
© Later, aboyt 40 hblack
- Workers at the Neave as.
Sembdly plant, which mani-
' facturey Escorts, Granadas
and ﬁeavy lorries, algy
‘downég toois,

:? Strite deadlock o Page
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Argus Bureau
PORT ELIZABE
Spirit C

‘" Police on
hall -aft
‘work plac
man  for
~said thers
POrts of much inti
-0f Black workers
wanting them
their tools,
A - Spokesma
Port- Elizabet
Assembly

their way to the
er leaving their
s, while a spokeg.
General Motors
heen re-
midation
by athers
t6 down: -

Workers 17

Africa (Ma

theve were 2 600

the meeting,

- many had to sta

He claimed

Ford workers

. Were 800
. Motors,

TH, < The
hurech:
ighton here,
with  ghout
striking motoy . in.
late today,
meeting with

leaders
discuss their position,

Some of th

heing ¢ int

non of South
), claimegd
people at
which
ng dutside,
2000 wern

andthat thera terday by 400 workers at
frnm‘, General - j

Holy
in New By
1 packed

CWlsa
Hall-

dustry
locked in g
union

workers
their

n for fhﬁ:ﬂ
h based Motor

and Component

. . Plant, 40 ¢ the Tord
strong ~ black ; b

Corti na
eéd their -

em reported
midated * by

lahour foree

{ at the
plant today repeat
L 4

performance of yesterday
and  Monday by walking
- 0ut “when they realised
they had to handle TFire-

Those on strike are re.
~ poried to helong to the

otor Assembly ang Com-
ponent Workerg’ Union of
South Afrieq (Macwiursa).

he union fook a resolr-
tion last week — which
was conveved to manage-
ment{ -~ that its members
would refuse 1o handle
Firestone products  until
the 150 workerg dismissed
following strikes at Fire-
stone pvep broposed Gov-
ornment  pension  legigla-
tion werp. re-instated,

The chairman of Mac-
Wusa, IMr Dumile
Makanda, satq foday that
Ford had faken a hardline
attitude and that he saw
10 chance of the tinion
hacking down uniess Fire- .
stone re-instated the
workers who lost their
Jobs early thig year,

If necessary, Macwusa
“members at  four com-
panies supplying  Tord
with products eould  also
80 on strike, he said.

How Firestone would re-
instate the workers if |
they had already taken on |
substitufes wag ‘its  own

problem of itg oW crea-
tion.2

- - r L -



Palice firm

v FOYE

s
2(‘:3 })"{ g / Weekend Post Repo agree to employ a quota of the 160 former
THE chief!of the Security Police in the Eastern I'irestone  workers who lost their jobs during a strike over

Gerrit Erasmus, stands firm by his decision to apply for the pensions earlier this year
i banning of a workers' report-back meeting scheduled for . , : .
| Monday despite recent developments which could bring about an ,_YIrestone’s refusal to re-employ all the workers immediately

) . led o workers at Ford and General Motors refusing to handle
end to the 12-day strike by more than 3 000 Ford, General L i , o T
Motors and Firestone workers. Firestone tyres in solidarity with the Firestone workeps

l. Mr Zini said the talks had, for the firsi time, been conducted
Col Erasmus, in an interview, said he would definitely go ::;} amri?l”iﬁ Eé Egﬂg:ﬁgg{i?g hﬁ:”{ﬁ?”’:ﬁp?ﬁ;?“]s at the meetmg
| ahead with his plans to have the mass meeting banned Asked (f P - p el

ths would not aggravate the strike situation in the midst of 2 A similar proposal that all three strike-hit firms agree to
possible solving of the dispute, he said: *'I can make 10 employ the 160 workers has been made by a Rhodes sociologist
comment on that. But there is no indication that the strke is

and one of the authors of the Ford audit report, Dr Marianne
going to be called off anyway.,” Roux

_ ‘ . , According to Mr Zini. Firestone told the Macwusa officials
In an interview today, the organising secretary of the Molor that GM and Ford would he approached about the suggestion

Assembly and Component Workers' Union (Macwusa), Mr Gov- during the weekend :

ernment Zint,. sard the strike could be called oft on Monday if 3

proposal, during a meeting with Firestone mangement this Asked for comment tod

week, was supported by Ford and General Motors. Mr t'red Ferreira,
At the meeting, Macwusa officials suggesied that each of the {lis stagoe

ay. Ford's industrial relations director,
satd he was not aware of (he proposals at

A —

I




Own Correspandent
PORT ELIZABLTH - A
strike Dy 1500 workers ai
three Ford Aotor Compiam
plants vesterday spread to
General Motors when about
175 workers at the Port Elisa-
heth car plant downed tools
in sympathy with i bid hy 350
dismissed Firestone employ
eces to he reinstated

Production at the KFord
Cortina plant at Struandale
was at standstill for the
sorond dav 1N SHeeess1ion yes-
terday after 100G workers
all members of the Motor As

sembly and Component
Workers' Union ol Soufth
Afriea (Macwusal —- had ar-
rved at the phant at # am but
walhed out 30 minsutes inter

Meanwhile, the deadhne
for 2 Q006 workers at
Leviand's Llackheath plant
near Kraartontein, who have
heen on strike since Thurs-
day, to return to work 18
7 30am today

vesterday evening the
workers. accordind to the
secretary of the National
Linton of Motol Assembly
and Rubber Workers' of

L

i

e ———

South Africa, Mr Joe loster,
were “adamant” abhout con-
tinumg their strike till thea
wape demands were met

The otrikers at Struandale
were later jmned by about
400 workers from the engine
plant at struandale aml 40
nssembly iine workers from
the Neave plant.

More than 175 of the 4000
GM workers employed 1n the
Kempston Road car plant
downed tools yesterday
morning, and after meeting
factory heads and personnel
manavers., walked ot the
premises. They are striking
in protest against the snuspen
cion of two Ford emploveces
and a GM worker for refusing
to work with Imirestone
products

The uninn's resolution
taken last week — which was
conveyed to managementy -
is that members would
refuse to handle Firestone
products tiil the 350 workers
who were dismissed {ollow-
ing strikes over proposed
government pension tegisla-
tion. were reinstated,

In a statement yesterday.
the Ford director of mdus
trial relations, Mr Fred
Verreira, satd the engine
plant emplovees who staved
at their statinns had been re-
organized to continue with
essential operatiqns 10 Sup-
port production

Mr Ferreira said manage-
ment would continue to dis
cuss the issue with employee
representaines.

A Ford spokesman said
disciplinary action against
the strikers had not been
consitered vet Employces
who refused to work would
he automatically suspended
and po without pay until they
returned 1o work

A statement released by
General Motors vesterday
sard 1t was expecied that the
siriktng workers would re
(urn once the dispute with
Firestone har heen resolved

A spokesman sald produd -
iton at the plant was not
atfected




Arpus Bureau
PORT ELIZABETH., -~
The sirike action of black

maotor in_f:lustrz.r workers
Was growing todav with
the labour dispute in Port

Flizabeth stil so0lidly
deadlocied.
Ahout 1500 workers

from three Ford plants
walked out apain soen
after starting time thig

morning, and the number
aof supporting strikers af
Gceneral Motors was repor-
ted to have grown suhsftan-
fiaily from the 175 who
downed taols yesterdav.
ITundreds of singing
workers leff the Gencral
Motors plant in Kempston
Road ahout § am todav.
The JIabour turbulence

which hepan with a refil

= — —_ -

sal by two Ford Cortina
plant workers to fit Fire-
stone tyres on their pro-
duction line on Monday
now involves ahout 2000
striking workers. '
The 10f-sfrong hiack
Iabour force at the Cortina
plant today repsated theip
performance of yesterday
and Monday by walking
ont when thev  yealised

L R

they had to handle Fire- |

stone products,

They were joined yos-
ferdav hy 400 workers at

the adjacent Ford engine -

plant, 40 at the Tord

Neave plant and 175 at
General Motfors,

Thnse on strike are ro
ported 10 helong tn the
Motor Assembly and Com-
ponenf Waorkers' [Tnion of
motith Afrien (Macwusa).,

The union forlk a resnli-
tiom  Iast weerk — which
was conveved fo manage-
ment -— that its memhers
would refuse 1o handle
Pirestone  produrts  until
the 150 worlkers dismisserd
following sirikes at I'ire-
stane over proponserd Gove
crnment  pension  legisla-
t1on were re-instated,

The cRairman of Mac-
wusa, 2 Mr Dumile
AMakanda, sald today that
IFord had taken a hardline
attitude and that he saw
no chance of the union
hacking down uniess Ifire-
stome re-i1nstate¢d the
workers whn  lost  their
jobs early this year.

NEW THREAT

If  mnecessary, Maewusa
memhers  at  four com-
panics  supplying IPord
with producfs enuld also
o on sirke, he gaidd.

ITow TFirestone wonld re- -

instate  the  workeyrs if
thev had already faken on
subshitutes was “its own
prohlem of s own crea-
tion.’

L e E) te by
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STRIRKING workers
vestevday bronght
production at six
melor car plants in
the Cape to & hald.

o Two Leviand planls —at
Blackheath with 2000 om-
plovees and IMdsies River
with HiE - were ot by &
strike over wage de-
s,

o At the Ford plant in |
Port Flizabeth, 1400 §

workers were suspeneded
a1er a4 number of them
refused to i1t tyres nude
by the Firestone ('mu-
pany, which has refused
{0 rehire workers after o
recoent strike,

o Aboul 200 biack work-
ers a1 the General Motors
kKenmpston Boad plant
Port Fhzabeth downed
tools and walked out ves-
ferday morning  also

refusing (o handlce p

Firestone products.

e It was reported late
vesterday  that  another
two Plo plants had jomed
the “IFirestone solidartty

strike’ ., but nn detads E

woere avallable.

Y ‘

Mnesdav's events at the
Ford Cortina plant re-
peated  itself  yvesterday

when aboat 1000 black

workers were sent home
again when refusing to
nandle IFirestone pro-
ducts on the assembly
line.

The plant was expected
to rernain ¢losed yester-
day while management
confinued to meet ene-
ployee representatives in
an dttempt to resolve the
sttuation.

The boveott is linked to
a protragted lahouar
dispute between the Port
Flizabeth-based NMotor
Assembly and Compo-
nent Workers' Union of
South Africa (Macwuso)
and Frrestone manage-
ment

i
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Cape braonch ot therr
union the Natonal T nion
Motor Assemmbly antdd
Bubber Waorkers o Sonth
Arredn

N1 Faster handed man
agement reprosentatives
a letter durmng a bried
meebing at Y ALalan Y-

poert  on Mopd o Fhe
letter confvmed what e
union had told man
avement on Moy 7 ooahonl
woarker dissatistaction
OVET Waf2es

“Tisup tomanapement
to react The peoper ne
e ching comethnne, it

so far, theye s an

fron of procress bt wpe
s

¢ In Pretoria lormer
cemplovees of the Srema
Voter Corporafton who
wore not yepnstated alter
the recent s1ke relnsed
vesterday ta it in
Aprpieation terms for nesw
1ol hocause they do not
Avcept therr dremiesal,

g e il o'l b T Y |
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3 Pirestone have refused

i 1o re-employ a nuniher of
lormaer emplovees -

% apparenthy  dbont 300

i whao lost their 1obs durng

b A strike at Virestone ey

% {his year over a pension
lund dispute 1
& ANl the strikers 1n PR [
¥ are  members of Mace- |
WIS,
33 )
] The chairman of Mae- |
i:|= wisd, M1 Dumile Makan- {5
¢ . has saud ot was Ford
' manegement’s “hard hine f
¢ attitide  and  insensii- f
3 vilv ' to the 1ssue whieh

} ullimately led to the dras- b
2 tre action by the workers. |
& The strike by about 2000 E
x woirkers at two Leyvland
’ [actories entered 118

% Iourth day vesterday with

! no andieatron ol oan

|

3 mmaeddute end 1o the dis-
pute

; Management suspensd-

2 ol Tthe workers Ewt week

i and nstructed them 1o
8 refurn to work toadan

i However, workers 1enoy-

: cd  the =uspension oned

5 peported fo the ploant ves
terday andtheday b foe,

% althongh they  are neo

- workimg

-. S Indging by the work

3 crs’ abtitude, there s no
‘i chance they wiil be ye-
' Grmng to work tedoavy,”

i*' vard MMy Joe FFoster, soc

i of 1he Wester

]




STOWS

Own Correspondent

PORT FKLIZABETH -
Sirike action hv hlack mo-
tor mndustrvy workers was

growing todav ag the
fabosur  dispute in Port
Klizabeth remawned firmiy
deadlocked,

About 1500  workers
fram1  t{hres Ford plant=
walk-? .t again  eo- -
afte. - rling time . .,
morning.

The number of support-

Ing  strikers at Generai
Motors was reported 1o
have pgrown substantially

from the 175 who downed
tools yesterday.

Itundreds of  workers
were rveported to he .ing-
Ing as they left the Gener-
al Motors Kempston Road
plaut ahoui 8 am teday.

This means that {he
lahour unrest which start
ed with a refusal hy two
Ford Cortina plant
workers to fit Itirestone
tvres on their production
line on Mondav hag grown
Into a fullv-fledged strike

by about 2 000 workers,

The 1000-strong black |

Iabour force at the Corti.
na plant today repeated
their wallkout of vesterday
and Mondavy as soon as
fhey saw  the comnpany
wanted thom to handle

Firestone products.

They were joined VEs-
terday by 400 workers at
the adjacent Iord Ingine
plant, 40 at the TIord
Neave plant and 175 at
General Motors,

Those on strike are ro-
porfed to he-the fyil
mentbership of the Motor
Assembly and Component

Workers Union of Snuth
Africa (Macwusa) at these |
plants,

The ehairman of Mac-
wusa, Mr Dumile Makan-
da, said todav ¥ord had
adopied a hardline aiti-
lude and that he saw nn |
chanee of the union hack-
mg down unless Firestone
reinstated  warkers who
lost their jobs early this
yvear.

If necessarv, Macwusa
members  at four compa-
nics supplving Ford with

To Page 3, Col 1

- [ — -

Unrest
TFOWING

products enuld also go on
strike.

Mr Makanda raid how
Firestone was to reinsiall
waotkers ([ thev appointed
substitutes  was a prob.
ey of s own eveation ™

“Fhe stoake at Firestone
was probably a blessing in
cdhisgnitee hoeeause thoso
neapie who lost {heir j0bhy
were mostly nld people

“They have prohably
NN rmployed mostily
vOUNosters.”

T Macy usa expected Ford
to rontact Firestone and
put pressive on o

The vmon was also dis-
appointted that Ford had
n1dersd 400 more  tyees
fromy Wire-tone last week
after beinge warned of the
nanpendine bovy oit,

M DMakanrda  said the
sftrilane worlkiers were {n
mecet invoa chnreh hall
New  Brichion  ifnday 1o
discuss therr position,

Strike
continues

Lahonr Reporter

The strike at the I.evland
Blackheath antl JISHes
River plants near Cape
Town  contimued  today
when workers refused 1o
moeet manasement’s hack-
to-w otk deadlinoe,

All warkers were sus-
pended unfil today  afier
last  week's
wage n¢rases. Although
they gathercd at the plants
thoy did not start wark.

-——

strike over
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three TFrord plants and

| River

1. gtarted about
* Yerdny when

the 1500.- on strike af
200

nt General Motors, hring-
ing the Port Ell;aheth

total to about 3 000,
Meanwhile, Leyland hasg

dismissed the 2000 strile-
ing

black workers at s

Blackheath and J51s1eC5
plants JFollowing

their refusal. to relurn 10
worl yesterday. '

More than 1000 decided
at a meeting in Bellviile
South loday ~ that . they
would stay on atrike until
their -ivage demands were
met. o

Stard -

fhe  Tirestone strike
10 pm yes
the majority
did kot show up for. their
"Ell‘fift- J-‘ﬁ' ' ,.: T, ea
"'oday, tHe. 6 am shift
fotlowed suit. .

FLeyland workers passed

a ‘resblution at the mect-

ing 1bday ‘demanding 2
minimum wage increase of.
95c an hour (10 mateh
rising living costs.

- They
martagement
hold talks with
— the National
Motor Assembly and Rub-
ber Workers of Soulh
Africa (Numatrwsa)
with the aim of seiting a
B2 an hour minimum wage
+0 come into effect within
the next four months,

. Made clear

'..‘l',:.“

immediately
1their anion
Union of

——

" Yesterday afternonn,

management jgaued termil-
saving that workers had
automatically terminated
their services by refusing
- . ” 84

demanded - ihat B

y

THE strike-beset. Port
roday with the news that
2t the: Firestone Tyre Gompany.
 Thege ars in addition fo- -
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Bort Elizabeth Burean and Laboiy Reporfer ;"-'—

lizaheth motor industry rocei
about 1000 black warkers

to work and ignnrin&ﬂ" l
etruction to return.
| “wa wish 1o make it
clear that termination for
‘the above reasons does not
eonstitnte redundancy and
no . redundapey  payvmenis
will he made.’
The notices said workers .
could apply for re-employ- n
moent todav.

In Port Tlizabeth the
sirilkos in motorcar planis
started on Monday whern
two workers in the TFord
Cortina plant refused 1o
{il, 1irestone tyres.

They had hardly been
suspended and replaced
vwhen, in a show of 5011~
darity, the 1000-strong
hiack lahour force refused
1n handle Firestone Dpre-

gucts,

_3_@&’%@_ ,

They weére asked to £0
Yiome and the plant was
closed.

This has‘happened
every morning sinee, in-
cluding today.

Meanwhile the: strike
- had gpread to the Struan-
' dale engine plant and the
. Neave assemhly - plant,
where production bad
been continued through
re-norganisation. )

On Tuesday . afternoon,
200 General Motors

p— - e
“TContinued on Page 3, cnl\fb .
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TUontinued from page

-

ﬂqﬂﬂ.wn I .
rathy strike.

The ctrilarg are refus-
inz to handle Firestong
products necause Fire-
ctome woThers ware not re-
emnlovad atter a walk cut
in January.

on a &y

S The meznazxing direcior
Ve a RGeSy ST of TFivestone, Mr Peler

+ e * {2 min a7 1 rga H
e Jﬁrm.mh.i:u - H#Hﬁ.ﬂﬂ_.uﬁu ga:d ﬁm@wﬂ: that
, o g warkers who 4ig noti 1uIn
i N ap  last night and this
oY wimey intimid
R marning had Dsgen Inuimics

e E aied.

: o Mo had Heen iold <thal
B e when workers ried 0
f o mceting in Bell hoard buses last night to

a3 to work ihey were
R ordersd by othzrs o 32
off.

Sowre Y'acks had turned
up ‘or work, as well as the
ralgmrad  workers wiao

. “mostly  had  thelr own
" transport.

~" The plant was continu-
ing piodiction. ,

. A polide spokesman satd
reports  of iIntimidztion
had oaoen recewved, an
‘sperial patrols had been
sent into the townships.

-~ My Vormm had- sad
garlizp that there were 10
vacangies lor the 180
workets who had lost thel

Addicion
!

*
-]

January.

=

_f.ﬁ._r...lul Pl .-_“-_.- .‘"-ﬂl_l_. -

DISAISSED: Mr Hennie Adoluh, left,”
= Towmy Brand with their payslips. -

"
- - -

T
£

— e —r——d— = == F

we wiuld

have to reigasa
160 others.” ,

[

——— -

jobs doring a strike -

4

‘i we employed the 160

arum reiterated
that the company would

give oricrity to hiring
workers who walked out

in January as vacanllies
arose, +

The chatrman of the
Atator Assembly and Come
nonent Workers Union of
South Africa (3Icwusa),
nMr Dumile Takanda, said
today that memhers of nis
union would mot hack
down.

Ta was Interviewad

while le mg the Ford
~arting  olant, where he
worked.

Ha said union rejprasens
tatives ware to meet Ford
fracemant for neZolia-
iions.

mmmﬂm%wmww,-

I PN

ir Makanda satd secte
ity and
tried to stop General
TMotors workers yestarday
as thoy walied from the
nlant tp 2 churcgh hail for
a s-eating with the union.

+’ Qlack workers who leit
the Fopd. Cortinz plant
nizrmorning jeered and
gave black power salutes
ta white and coloured
workers inside the premi-
ses, Many also sang. )

A Ford spokassman said
today that  production

.4

riot police had -

worth  R2.2.million had
already bgen logt. - .
Thea MMacwusa unjon has
said it expects Ford to put
nrzssure on riréstone, and
to aligw its workers not to
handle Firesione tyres.

Leviand South~ Africa
advertised ioday for
assarohly workers at the
Blackheath- and Elsies

=

River nlantse L . -
Tha {firm’s director o
~ommunications - and
auhlic affairs, My A PRitlo,
said thoze workefs  who
had shown a willingness {6

. work would be Tretaimed

without loss of bepefite. = -
The “Sedrdfary -6 the
Western Cape branch of
Numarwosa, Mr Joe Fos-
tor, said ioday that very
fow workers had returned
to ‘work, .- . -
Hz dismissed ‘as nof-
‘gense' claims by Lezland
management  ihat
unigha did not have ihe
sunport of the workers,
The resolution passed
at today’s meeting said
Leyland had taken a hostile
attitude by refusing - 10
necotiate . reasonably with

the ufiop, as wells as
ﬂwﬂﬂmm{ﬂi%ﬂ presence:

...HTGHH%-“ r W...lm... . ..F.-...u.._...”_..ar

. Nuparwisa Hag received
_ messages: of support,

including a telegram from
the secretary ofdihe
International Mstals3york
er’s Federation, isv i
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' Talks scheduled on the

Ford ‘Sﬂ;ifia
- STie 21 r o7

Labour Repo
Ford, management wag
scheduled to meet union
officials today for the

first time since Monday’s

mass walkout by workers.

About 1500 workers
from three of the four
Port ' Elizabeth Ford
plants are still on strike
i’ “solidarity” with col-
leagues who were dis.
missed from: the -nearby
Firestone plant earlier
this year.

10 handle Firestone tyres
and are being represented
by the Motor Assembly
Component . Workers
Union (Macwusa),

The chairman of Mac-
wusa, Dr Dumile Makan-

- da, said today the wunion

would tell Ford that
workers were willing to
return to work — but
they were still not pre-
pared to handle Firestone
tyres.
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" Port Elizabeth Bureau and Labous Repotter 4

THE strike-beset Port Elizahoth- motor industry veceived a fresh shotlk .
today. with the news that sbout 1000 black workers had gone on strilte
at’ t’rl‘me Firestone Tyre Company.

" Thege mte in sddition *tq

the 1500 ‘on strike, &l " mm tnday.
three Ford planfs and’ 280 In Port Ylizaheth the
at General Motors, bring- | - gtrikes in motorcdr plants .
ing the Port Elizabeth |, started on Monday when
tutal to about 3 000.. . {wo wmkeirs tin ifhﬂ '.Em%d
. Cortina plani  reiuse 0
Meanwhile, Leyland ha& - §it Tivostone tyrés.

dismissed the 2000 strik- ;

ing black workers at its Thev had hardly. been

Blackheath and Flsies | suspended and replaced
River . planis following when, in a show. of soli-
their tefusal to return to darity, the 3 000-strong
work yesterﬂay black labour force refused
to i‘laﬂdlﬁ Ifirestone Dpro-
dticts
Sﬁ'&ﬂ‘ﬁ’ They were asked to g0
‘I'he Pirestone ° . gtrike | home and the plant was
started about 10 pin yes- - closed.
terday when the majnrity "This has ha ppened
did not shnw mp for their eveéry morning since, In-
shiif. cluding today,
.. Today, this- 6. arh. shift . N ;,
‘ollowed suit. © . & Spread
At Leyland ﬂb{’% 2 000 Meanwhile the sfrike
have been on sfrike since had spread to the Struan-
Jast weelk in a demarid for dale engine plant and the
hlghﬂl* WHEHB-_ . Neave assembiy  plant
ﬂl;[;srday *3ftﬂmﬁun, where prﬂdu{.tmn Ei(i
nagement q"sgﬁﬂd ‘térmi- , heen continued through
p ationt of 5@3;1;”;% notices | _ re-organisation. .
hﬂgﬁl‘fﬂ %?;m B pr&:nﬁi | . On Tuesday afternoon,
SHS | y e ?001 Gone%*al Maotors
| Thd mtwes ,,{:iha - workers went on a sym- | _
wa lxefs have ~ﬁﬁ%ﬁhﬁt§ ! pathy sirike.

The' strikers are refus-
ing to handle  Firestone |.
products hecayse Fire-
- gfone workers were not re-
emplnyed after a walk out

ﬂali tﬂrmlhﬂtéi Thidt seps
ﬁﬂﬁﬂ nréﬁllﬁini? iﬁﬁ’fﬂﬂt r
andg Hl*ll‘lg me;

tadhetnrn.. . e r“} . ﬁ@

You can’ thE?t' bre col- in January,.

gt your wages.and, leuve, The mana

ging director
1131 E,f;!ceg?:“ﬁdmm% bl of Tirestone, Mr Pefer | |
0 ¥ , 't Morum, said today fhat

Mﬁd@ G I&&B‘ JL‘( EEEEHMEEI on Pa%

— e =g e

"We wish to make it

clear that termination for
Ahe-ahove reasons does nﬂt
cnn‘sﬁtute dundancy a

no redun ncy ﬂpﬂymants

|, will hé made.’
*

r 1

The nntices say Wurkcafs
- fnav ' apply fur re-employ-

mvﬁ@amﬂ @@E@g m@@ =
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JLlonunued jrom puged)

workers who dig not turn
up last might and this
morninz had been intimid-
ated.

He had heen told that

when workers iried to
hoard buses last night to
go to work they were

ordared hy others fo zet
off.

Some hlacks had fwened
up for work, as well 25 the

colnure workers wwhao
mostiy had their own
transport.

The =nlant was conting.
ing production. -

A police spokesman szid
reports  Of intimidation

i _.had been rereived, and

snecial patrols had bee
sent into the fawnships.

Mr AMorum had said
eari:er that there were no
vacancies for the 160
workers who had lest their

. 3ghs Juring a sirike in
Jannuary, .

‘If we emploved the 180,
we would have to release
160 ofhears.

Mr Morum rei‘srated

" that the company would
give vpriarily to hiring
workers who walked out

X SSUs - in Janualy., as  vacancies

.. arase. oo .
2 The chairman of- the
Motor Assembly and Cont
ponent Workers- Union of
South Africa {(#Macwusza),

Mr Dumile Makanda, said

N R

today that memwbers of his

union wouild nmot  back
4aown, , ¢

He w=as interviewed
while leavinz the Ford

Cortina plant, where he
worked.

Ho said uynion represens
tatives were fo meet m.m.wn
manazement for neggtia-
t10ns.

Mr Makanda sald secu-
rity and riot npolice . had
tried to stop  General
Mators workers vesterday
as they walked from the
plant tp a church hail for
a meeting with the union.

Black workers who left
the TFord Cortina plant
this morning jeered and
gave black power salides
to white and coloured
waorkers inside the premi-
ses, Many also sang.

Blackheath

A -

Ford’s director of indtis-

trial relations, Mr Fred
Ferveira, said yesterday
+that the company had

hecome party to a dispute
0f another company and
its workers, and did-not
intend Dbecoming’ in-

r.ﬁhw.bﬂm_mm. .o, ot 2
. A Ford spockesman said
* today that  production

warth RBZ.3-million had

already -been losi.

The Macwusa union has
said it expects Ford to put
pressure on Firestone, and

a

.,

to allow its workers not to
_handle ¥Firestone tyres.

Early today there were
zroups of workers outside
the closed gates of (he

Blackheath factory, col-
lecting their pay.
Workers eaid, there

would he a meeting In
Bellville today to discus
the situgtion. ’
Teayland South Africa
advertised today - far -

assembly workers at the °
Blackheath and kisies

River plants. . =
The firm’s director of- -
eommunications ang -

-~

nublie affairs, Mr A Pitlo,~.

-

said those woerkers wbo'3d
had shown a wilhingress to
work would be retained
without loss of benefif.

In a statement yesier.
day, ¥Mr Pitla said the
refusal to work was ‘an
illegal’ action in violation
of {he termis of the agree- !
‘menf between the
National Unjon of Moior _
Assemblers and Rubbep ™
Workers of South Africa
(Numarwosa) and the-
company., :

The Argus Bureau in
London today quoted a

spokesman as saying

"British Leyvland was very ~

cencerned ghout the stmke -
in Cape Town. 7
But it regards the strike -
very much a ‘local affair’ .
and says it is leaving it-to
ilie South African manage:
ment to handle. .o,

R ¥ .l_Tl-. 11




.PORT - ELIZABETH  —
The strike-beset Porti
Elizabeth ~motor industry
received . another: -ghock
| today with, the news that

about 1000 black workers '.

have ' now . gone, on _strike
at TFirestone Tyre Com-

pany. S e
. The Firestone - strike
. gtarted at 10 . pm ‘last

pight when the’ bulk. of

black - workers did mnot

‘turn -ap at ‘the start-‘of

their 'shift. Waorkers’ on

today’'s 6 am ‘shift’ fol+

Jowed suit. e
The managing director

of Firestone, Mr Peter.

Morum,, confirmed this

4

morning that “the black’

workers . on Iast .night's
.nd this, morning’s Shifts
had not turned up for

~ work. He attributed their.

absence. to intimidation.
~ He-said he was inform-
-ed that. black workers try-
ing : to- board buses to
come to woTKkK 'were
ﬁdered py others to get
f.

we ‘would have 10 release
160 other workers.” ~

Mr Morum reiterated
'that the company would
give priority to the hiring
of workers who walked
out in January as yvacan-
cies arose. |

~nd coloured workers

1o0king at them from in-

side the premises. Ford
workers '_walked out on

a] Motors said the numhber

- of -workers ahsent -today.

«1f wo employ the 160

gl g v "
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LCompany faces strike T
and consumer ]

By Teny Davig
Labour Reporter

Colgate Palmolive ip
Bokshurg faces g legal
sirike by it employees
next month as well as a
consumer hoycott after 2

deadlock in talks thig
woeek,

Colgate management

met officials of the Chem-
ical Workers Industrial
Union on Monday and
yesterdav at a bearing of
4 conciliation hoard to
resolve their disputae,

The CWIU, which i an
affiliate of the FFederation
of South African Tradoe
Unions, had demanded

z;/g

that Colgate negotiafe
wages and working condi-
fions and wunion recogni-

tion talks at the plant

level,

Colgate, however, had

stuclk to  itg nposition of

negntiating  only  at the
Industrial Couneil Ievel,

As a result of the dead-
lock the CWIU can hold g
strike  ballot in 30 rlavs
and go on strike if more
than bhalf 1tg membhbers
sSurport a strike.

A econsumer boveott of
Colgate  proditets alsgn
Ieoms for the rompany, In
a reeent booklet 1.sned by
the umon, the (ompany’s

products are all lisied and

pretared,

Union  spokesmen NFgy
the Tndustrial Conneil SY'S-
tem as a new means used

by emplovers o comirnl
unions  and  linnt dircet
negotintions.

@ Page 31: Call o

haveatt,  Rowntree fro-
duets,

1114
1.
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PORT FLIZABETI — 'ﬂm
Federated Chariher of Frdas-
tries vosterdav appealed to
striking Fovd and { enerad Rig
ter workers to neeotinde o ant.
tlemeoeni on {he reharing of $40
Ciresione waos hery,,

The appeal was made in o
statemoent releonsed in Pavi
Elizaheth vesferdav hy (he
chaivean of (he ICT's Inhone
affairs commiliee, RMe I
Fransido.

The mana<ing director of
firestone, Mr Pefer Moram,
yoaterday veiferated that the
company wobltd eive priori
to the havipe of the warl e o,
VACANCeies ocenrvpgd

Gf the § 500 lMayestone work-
ers who ctared annaeas vwadbion
it Janumasy ever i af! nension
fund Lemisintian, 169 were rof
re-crmploved

Meanwhiule, the oiriliee con-
tinned vestovday o ifhant
hanagement and anion ropre-
centatives mecting

The wallieret by § 000 wori
ers al the Berd ¢ artina pland
at Strnandate throe dovs pen

ted (o the complele elosure of

the plant fodav, Thr dloppase
has cant the company
BE.8& millinn. 10 fout
nradueiian

And aftey veposfine for duty
af the MNieve plant yedtoevday
morseeg, BH oy bors walb e
uil the enpine plant Haay andd
abatit 40 worlors refyeed o
thiie np their positions

mmmmﬂiﬁﬂl‘_lﬂlﬂ b WrD W risdrarn wrbilfl I ST T A St - H

'R



- =

— e W oy s

L]

L
T
.
- L"'.i'
)
T e e

—_———

0 ,
~A T ":‘r;
OV COLT;

By RTAAN DE; VIFITENS
Fahoor € irpp. rordent
THIE Fevsatnn, of Mont'y Afe.
Can Frode Tnang tFasabi Ve
ferdav ealleld for A counfry-
wiida hovont! of nrodnets of e
muit nabinn, Colpate Dalig-

hve campany

The eail Tas £ome out an sup-
port of a Pty affibnte the
Chemical  War e minstr gl
Ui whieh ivoan the hrink ot
a legal shitke gt he frrm s
Bokshurg plant m 3 1a4 tn pn
full recopnition hy the
Corpany

Inastatement jesned vostar ;
dav, I'ovatn and e Hrir's ro-
fucal to prant the mon fall
negoetiating 1ights at plant level
Was a 1 yrant oxarnple ot 2
forrugn-owned cempany takings
advantage of the Inhonr S HER
{ton 1n ~A,

IV sad of was clear that CCol-
gate bad made ne Fontmne -
tempt to et the a8pu atinps
of the majoty of te ek
workers and sdded

“Accordinglv,  Faeaty ralls
on all unmiens and the communi-
tv as a whole {0 boveotd Col-
gate praducts,

Iiarlier this woek, officinl
conciliation bnard hearimgss
atmed at selthng the dispmte at
Colgate. ended in deadlock amid
opened the wav to a4 girike
baltot bv the vmon

H workers dn eyentually gn
on strike, it wifl he the first
legal strike by a hlack Union
since the mfroduction of the

Government's new Iahoyr trg- |
pensation and anly the secon
by black workers 11 SA's lahour
listory,

The nnion declared formal
dispute with the firm carlier
this vear m a hid to gam full
recognition, melading the right
to bargain at plant level on
wages and working conditions

The rompanv has heen will-
mg to recognise the union hut
will onlv negotiate an Wages
and waotking conditions af n-
dustrial council Jevel

A booklet, setting out the un-
fon's aceount ot the tispute and
listing all Colgate produets.
was being distribnted foreipn
and local lahour bodies and ofh.
er organisafions hkely to sup-
port the hoveoft

A union spokesman gaid yes-
terday all IVosatn afftliates had
agreed to support the boycott
and that the union was gomng
ahead with 1ts prenarations tor
a tormal strike hallot.

The proposed Colgate boveott
1s the fatest of a growing num-
ber of consumer hoveotts
called by umons in recont

ears The SA Allied Workers'
nion is also attemptin,  to sfep
up 1ts boveott of Wilso.. Rown-

tgeeﬂ products.
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By Tony Pavig engine plants Which have has vojepa its Support for
Lahouy Reporter also heen altected py the Numa.:w, |
dispute. The strikers hava de- |

iry strikes at I'ord 1p blant, the managing dryee. despite an arreement
Port Elizaheth and Leoy- tor, Mr Potar Morum, smg Signed lagt Decemhaop. |

stu}.*awa}' from WOrk which Workors were  to recere |
r| are dEHdIDCkEd' he ﬂﬂrihtlh‘*d to wWorker nin € ton t s arn. hoyr

Both majop motor indys. At the nearby Firestone Manded  wape Inereaseg f

About 1 500 Ford em. intimidation, Increase, They  are now |
Ployees haye been suspon- mﬁﬁ”ﬁl”gwi&e L S . f;}*ﬁﬁ demanging o, merenee, |'
ded from WOrk after thejp CUH;'&{‘ ot action. . Nun'iiarw r};as] ::ﬁpentf;r}i rr

: Pfmards Mmann las maonth
r M . !
refusal  to 'handle Fire STRESSED durtg the SIZM mntnrl
stone typeg 1 support of Strilke jp Mamelod; for a |
Workers at the t¥re plant At the two Levlang RE‘-?“-h”HI: “lving wage v |
in Port Elizabotp, Plants at Elsieg River ang Numarw's Cape Town

erkhuath, the Company Secretary, py Joop Foster, |
Ford managﬂment-met continued ¢ take on z7  has AcCused Levland a5
0fficialg of the Motor As- New work foree today bemg ins:nn.qimre {0 wor.
Sembly and Component aftey W’pr!nnsday’s dismis.  kep demands.

Workerg Union (Macwr;. sal  of ahoyt 1200 om. In hoth strike  gityn.
.ﬁa} and warned them Dloveng tions, Unions e calling IJ
d8alnst tNgaging 1n 4 se- Leviang management for reinsmfmnnnt of em-. |

condary  stpike at the has stregsed that it wip Dloveag Without any penal. |
blant ang that JuSbensions MOl nrgotiate itk the  isation |
potld not b ligrag unizl National Un;op of Motor Although  hy involye |
o Assemnly Workers (. the motop Industry, {hn |

handleq SUppliers’ py . Mmarw)  unt production Port Elizaheth dispute
d hag returned to normai. teéntrrs on the  jsoye nf |
Ford has closed down And 1 Britain, nressure “Snlfdarji}r" With othep
the Cortina plant, gL is being hrought to hear Strikers While  the Cape
though Production conti- g 1.eviane hv the tradoe Town area strikes Involvn

| MUCS  at  the Neave ang union movement Which wage demandg, !
—— T T MR —— T e .
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WHEN Ford came up with the
slogan ‘“‘There’s a Ford in
your Future’ years ago it
might well have been talking
about labour relations. For
Ford has a habhit of being the
first to experience new labour
trends.

Less than two years ago
workers at Ford's Cortina
plant in Port Elizabeth walked
out in protest at the dismissal
of a prominent community
leader, Mr Thozamile Botha,
at that time president of the
growing Port Elizabeth Black
Civic Organisation (Pebeo).

They walked out not for
higher wages, or better condi-
tions, but primarily because
an influential community lead-
er had been asked to choose
between his invelvement in
comnmunity politics and his
job.

This week the Ford Corting
plant workers walked out yet
again. Not for higher wages or
better conditions, but as a
show of solidarity with Fire-
stone workers who lost their
jobs during a strike over pro-
posed pension legislation ear-
lier this year.

Ford workers have refused
to handle Firestone tyres, and
are demanding that Ford cut
its orders for Firestone tyres
until the 160 former Firestone
workers are rehired.

The Cortina plant has since
come 10 a standstill, with lost
production estimated at R2,5
million te date. And the soli-
darity strike has spread to
Ford's- engine and truck as-
sembly plants, Generai Motors
and Firestone itself, involving
some 3 000 workers,

their own Ford Workers’ Com-

For the workers, the Port Elizabeth motor strike is

¢

intended %o demonstrate solidarity. But the
employers believe they cannot accede to demands
which involve other companies. BILL GARDINER

reports

- ., -

But in the two years be-
tween the Ford strikes, there
has been a fundamental
realignment in unicn member-
ship at Ford which has set a
trend in Port Elizabeth. Splits
between two rival unions at
Ford have reflected growing
militancy on the part of Ford
workers and their support for
a union prepared fo challenge
long-held management
prerogatives.

Cortina plant workers have
rejected the company-
recognised National Union of
Motor Assembly and Rubber
Workers of South Africa
(Numarwosa), an affiliate of
the Federation of SA Trade
Unions. For many years this
union, like other Fosatu
unions, was regarded as dan-
gerously radical by employers
and some still see it in that
light.

But for Ford’s growing num-
ber of young and politicised
workers — among them stu-
dents of 1976 — the Fosaty
union was seen as ‘‘pro-man-
agement” because of its han-
dling of the strike in 1979.
They wanted a union that
wouid concern itself not only
with domestic Iabour issues
but with the concerns of work-
ers after they left the assem-
bly line. So workers formed

on the crucial test of attitudes.

- e P N T =y

mittee and affiliated to Pebeo.

After an abortive bid to take
over the local Numarwosa
branch committee, the Cortina
plant workers decided to
launch their own umien — the
Motor Assembly and Motor
Workers Union of South Africa
(Macwusa),

At 1ts inaugural coengress
this year, thousands of town-
ship residents packed the Cen-
tenary Hall in New Brighton
— venue for numercus mass
Pebco rallies in the past — to
hear speaker after speaker
stress that unity was crucial
for workers to “eclaim their
place in the South African
economy’’.

One speaker told the meet-
ing that by thewr very nature
trade unions had to ‘‘talk poli-
tics in the South African situa-
tion". The union adopied the
motte “‘an Injury to one is an
injury to all”.

50 when the boycott of Fire-
stone tyres began at Ford this
week, the scene was set for
deadlock between employer
and employee. What workers
saw as “‘solidarity strike’' was
viewed by Ford as interfer-
ence 1n the domestic affairs of
a supplier.

Ford’s Industrial Relations
director, Mr Fred Ferreira.
has said the company regards
any labour dispute between 1

supplier and its workers as a

. P —
__..n.lh-.l.u.ﬂ..._- FLELTI

Makhanda, the

domestic matter “We do not
permit other compardes: to in-
volve themselves in our inter-
nal affairs and therefore we
are net prepared to, and can-
not be expected to, interfere in
other companies,” he said.

Ford obtams parts and pro-
ducts from more than 30¢ sup-
pliers, and clearly manage-
ment fears it would be seiting
a dangerous precedent if it
gave in to Macwusa's demands
and stopped buying Firestone
tyres.

Three months age the
Fosatu motor union,
Numarwosa, used the same
tactic when members at
Ford's truck planmt refused to
handle parts from Hella Auto-
motive Lighting hecause the
firm was refusing to recognise
the union. But the move was
shortiived and did not have the
same massive support as the
Macwusa action. :

Ford has since indicated
that production will be *“‘reac-
tivated” mnext month. but
would not say whether that
peinted to the possibility of a
new work force,

Siriking Ford, Firestone and
General Motors workers, and
even the catering staff at the
Corttna plant, will not budge
from their stand that Fire-
stone must rehire its former
employees

Ford and GM have been
equally adamant that they wili
not stop buying Firestone
tyres and will not he drawn
into a domestic dispute.’

According to the Maewusg
chairman, Mr .Dumile

Ll e T B |

“domestic issue” but a ‘‘com-
munity issue” and the union
has a responsibility to Fire-
stone workers

Meanwhile. Firestone's man-
aging director. Mr Peter
Morum has repeated an offer
to take back the former Fire-
stone sworkers as vacancles
arise. But to take the 160
workers back immediatelv
would mean dismissing an
equivalent number of workers

dispute 1s not a

M

hired in their place.

Macwusa argue that if GM
could reorganise production
this week to maintain output
without 200 striking workers.
then Firestone could
reorganise productiicn to in-
clude another 160 workers.

With no end 1n sight to the
deadlock reached this week,
the strike has hecome &
crucial test for both manage-
ment and worker

n
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representatives

Labour observers see the
strike as an attempt by
Macwusa to demonstrate its
support and to win workers
over {rom the Fosatu affiliated
union. As such it 1s a Kev fest
of their strength and support.

And for Ford and GM it has
become a new test for their
sophisticated industrial rela-
tions system built up with
such care through the years
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Vivien Horler

LONDON. — Jennifer Davis says her life
has been shaped by her love of South
Africa, where she was born and grew up.

Now, through her uantir- ' several political cases.

iny opposition to the Gov-
ernment’s apartheid poll-
cies, she has Dbecome
executlive director of the
leading United Sfates anti-
apartheid organisation, the
American Commitiee on
Africa.

Before taking up 'the
post . in July, 47-year-old
Mrs Davis is spending
time ~ in Oxford resear-
ching material for a book
which she will co-author
on the impact of Western
involvement in sub-
Saharan Africa since the
discovery of gold and dia-
monds in the souih.

CAPITALISM

“What we're ftrying fto
establish is: Has Western
involvement had.this great
Yiberaiing effect or have
Western interests bheen in-

volved in some of the
worst . oppression’  she
says.

‘It is guite clez~ that the
whoie structure that lLas
been set up feeds into the
growth of Western indus-
trial copitalism. There 1S
much more concern for
the rate of profit than

there is for the rate of
human develonment,’

Mrs Davis has been
fighting for a cause since
she was a student at 'Wits
at the same time Nelson
Mandela was there. _

In 1956 she married
Michasl Davis, a Young
lawyer who appeared In

They have two children,
both of whom are in
college in America.

The family left South

Afriea almost 20 years ago
to settle in America be-
cause ‘of the difficulties of
maintaining what I saw as
a viable role.’

‘We were fundamentally
opposed to apartheid, but
couldn’t see how we could
play much of a role. The
60s were a bad time for

doing anything — it
became very demoralis-
ing.’

Shortly after their arri-
val in the United States,
‘there were campaigns
about American invest-
ment in South Africa, and
hecause I'd been an econo-
mist and had first-hand
experience in working con-
ditions there, this was
obviously an area I could
slot into.

‘There is the strong
argument that investment
means more for every-
body, that growth means a
better deal for all.

‘But I felt clearly there
was a close link between
the development of the
gold mining industry —
with its foreign capital
investment -~ and the
establishment of the
migrant labour system.
Growth set a pattern
which has continued.’

The American Commit-
tee on Africa grew out of
the eivil rights struggle in
the United States.
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JENNIFER DAVIS — would like to come
home, ‘but only when | feel | could play
a role’.

Although the committee
has, since it was founded
in the 1930s, heen con-
cerned with South Africa,
it was also concerned with
s el f-determination else-
where in Africa, and sup-
ported ‘liberation strug-
gles’ when few African
countries were indepen-
dent.

‘America has wvast cor-
porate interests in South
Africa. The corporafions
are always saying they
don’t support apartheid,
but that they are not

political and what can
they do?
“Phey say they don’t

want to be involved, but
they are invelved, and by
taking steps to defend
their economic interests
they are already taking
sidegs — and I believe they

taken the wrong
side,” says Mrs Davis.

“‘The United States
doesn’t see popular strug-
gles anywhere as legiti~
mate in their own right,
They see everything in
global terms: 1It’'s either

1 jll

pro-communist or anti-
communist. If 1t's pro-
communist that means it's
pro-Soviet Union, and that
means it’s bad.

DEVELOPMENT

‘We need 'to explain to
people in America that the
strugegle 1n Southern
Africa has very little to do
with the Soviet Union —
it has fo do with the
people in the country
wanting to change their
lives,’ |

What of the argument
that blacks are better off
i South Africa than they
are in the rest of Afriea?

‘Well, the answer there
is partly economic: South
African development pro-
vides jobs. Buf just be-
cause a foreigner has 2a
job in South Africa
doesn’t mean his political
life im South Africa is
better than in his own
country.

‘A much more relevant
question is: Why is Africa

so unevenly developed and

why, in South Africa
itself, do blacks earn one
tenth ot what whites earn?

‘T belicve South Africa
has played an active role
in trymg to mamtain yne-
ven development in sub-
Saharan Africa.

‘As rich raw materials
were discovered in Africa,
centres of mmdustrial deve-
lopment grew up, financed
by foreign investment and

worked by local labour.

‘And the best way of

mamtaining a pool of loeal
labour was to ensure that
the local people had no
alternative means of survi-

val. P

‘So around the indus-
trial centres were undeye:
loped labour reserves;
Once they were cgl aris
bantustans — now. they:
are called homelands.”

Mrs DPavis helieve
South Africa is lhe key t
development "in .sub'.
Saharan Africa. L

‘Well, 1t 19 the richest-
countrv in the area ~- and’
a free functioning' South.
Africa would be a tremen:
dous liberating force for
the whole of Southern,
Africa, | i

‘It has more people’ who
have more skills:than any-"
where else in the region-
— skills that could: be’
used to develop countries.
in ways that could lead iv_
a better standard of living:
for everyone.’ e

Jennifer Davis, now
separated from her hus-
band, has spent a long
time in New York, and
wants to go home. !

‘But only when 1 feel
that T could play a role in
building the country. As
someone once said: I
would like to feel I could
love my couniry — and
love justice too.

5‘
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By RIAAN DE VILLIFRS
Labour Carreocnnndent l

THI. Colgate-Palmolive com-
pany sad yesterday it was pre-
pared to contraue negotiations
to avoud strike action hy mem-
hers of the Chermeal Workers
Industrial Unmen at itg Boks-
burg plant !

However, s statement gave
no indication that the firm
wottld eancede to the unien's |
demands for full recognitinn at |
plant Jevel

The statement followed the !
formal deadlock reached at
concilintion hoard mecetings on
the recopmtion chspute earhier
this week — which opens the
door to a Jepal strike hy union
memhers

If the strike poes through, 1t
will he the tirst Jegal strike by
a Hack vmen in thr couniry s
lahnur history

The firm alvo faces a hnyeoit
of 1ts products called by the
Fedoration of Scuth African

Trade Umons (Fosatw), to |
which the umon is affibated |

In its first public comment |
after the concibiation board |

meetings, the firm expressed |
reprets that the uvnion had |
called off the negotinbons. 1

The union 15 demanding the |
right to nepohate wages and
working condittons at ptant Jev-
ol while the firm 1s only pre-

ared to negetiate on wages at
industrial counctt level

It said wage negohations at
industry level were the only
tair method of ensuring that
the company was not placed at
a “‘severe disadvantape’ rela-
tive to its competitors, which
might happen at plant level
negotiations.

It said the company's wage
levels were the highest 1n tﬁe
industry, at a mimmum of 1401
a month for the lowest grade
shift workers and over R700 a
month for grade 1 plant opera-
(ors. 1ncluding vear-end
boruses

The companv was prepared i
to make majnt CORS,SSIONS,
while the nmon was not pre-
pared to make any, 1t saud

it added it was prepared to
“keep the door open’” on any
suggestions to resolve the
dispute.

A umon spokesman said last
night that the union’s doors re-
mamed open as well.

“But the company's offer
menans nothing 1t it is still not
prepared to meet our
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Hardlont fit

Tha motn #odn try varlers dnvmed
tools 1 sy onether aith 1ty Firestone
warlers who wert ni I'L’"Eill‘l"i‘l after a
et qrror proesel panrien lepislation
carlier thig vear '

Ofheinly frem the proter romipanmes
anr mentes of the Metor Acepmbly ond
Comporent Warkers' Blnion (Marsteal
have had peoeeens eortral mestnns
bt no apreement has heen I'Dzjrhori.

Mo end to the oterl es s in cight

Ford has beon hardest hit vwith 1500
workera o stiike ond its Corting plant
clnsed down, ‘ | ‘

]]"fr nnhar Pueknall, puhlic affairs di-
rector, estunated the stoppage had enst

111 8-miltion so far '
Digeiplinary action againat the strikerd

har not heen considered vet, he sad
Warkera il hren anmlfomatically SUS-
anded. however, and wonld not recelve
ray until thev returned fo work.

Thig is not the first time Fard has been
involved in disputes with 1ts workers, It
cacked TOD workers in November 1979

after unrest at its plant.
Those strikes were sparked off then by

the resignation of_a popular-black-persorn-
ality. Mr Thomazile Botha, leader of the
Port, Elizabeth Black Civic Organisation

(Peben).
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fors, ahout 200 men bave gone |
on sfrike. They have Heted gev- 0 7
eral grievances, including: TR

O Unfair emplovment |/i5 -

prartires, ¢RrEa
© Joh reservation FERIEEN
LA TSR

0 A Jack of commumication . [+ 5
hetween manapement and e

b wotkers, T
0 Mo scope nof promotion for el =
hlark employees iy o

Acenrding to a General Mo [z -

' tors” spokesman, produetion  poall .

was coptinuing normally, (&

Mo workers had heen eug- - -
rended and thov wanld he al- 14, —
nuend to return when they “‘ro. 57
solve thelr ddfereopeos with Foo
Firoatone

Kirestone's managing diree- : =
tor, Mr Peter Morum, satd he -~ -
was “very satisfted’ with pro- =
duetion at-hig foetnry, P

Int the firra eonld not he
expected to re-emmlov all steik- . - -
inir emplovees immnediately -

e sard 1700 emnlavepg |
wialked ot ogn firatect ~irainst E “
pranoted  lepiintion yhich
woilld freeze pepciom fonds an- e =
{1 etivomient, e

The firm later assured them |
i eridd he pgempted {rom the (35

Ihwﬁlrﬂ.st!nn artdd oalangt 1 2490 .}" S

vorlers vtere veo.prmnhived e

I

Me Durale Makoda, chaire s

man of Macsnwa, said |40
Macunea rejected Virostene’s (77 we -

aiters Yhe atiil o voemittd only o,
JITEIN VY orhnn v S T
{ I' | 1.! 1F"n trl i i [] Lfere L J:%' "_r‘: -
rehire! BT
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THE downing of teols by a handful o
dustry workers in Port Flizaheth he
hecome an extensive sfrike of 3 Oing
kers at four {actories,

"The strike by 1 0np workers ‘at the ; Ford Corting!
plant has paralysed the plant since lagy Monday. There'
are 400 on strike at the adjacent Ford o

e plang, 3
at Iirestone and 200 at General Motors, sine p » 500

f mo
S overnipht
~black wor- |

In the strike’s driving seat 15 g
looking man hy name of Bumile Maly
of the Motor Assembly Component

+ small youthfyl. i
nda, 31, ¢hatrman
Workers Unfon.

-

F
s rise to prominence IS remise ‘ent of that of the
man whe in 1979 led a ftrike at the g

‘ord Corting plant |
Thozamile Bothy who is new g A piant, |

_ - exile aftep fleein
while ander 2 hanning orderay ¢ ¥

It turns out that Makanda w as Botha’s righthang
man ag FFord, N :

i Interviewed at g rally of woy
Hall, New Brighton, thisg week, Bf
put him on the road of active PR

15In” hlack Jahonr.

kers in the Centenary |
akanda gajq Botha hag
tek politics apn “mohil.

|— =

i 1

Solidar jiy

Botha was founder ehairr man of the Port Eliy hoth |
Black Civie Organisation ¢y Zafeth

. ‘ehre). His pple - allezedly |
caused his dismissal from ryy “d and a_subscquent soligay. |
ity strike. : L ' - ]

L3 F )

Makanda’s path ANd th e 0r Pebeo have separated.
glits tmion now sces fighting, » for civie rights ag part of its
tuty. -

The union wag laun+? ted 1ast year as a riy -g
National Union of Motar Assemb] ytar as a rival to the

: y and Rabbey Workeps |
{aifiliated to the Feduy g0 of South African Tiade !
Unions) in the Ford (s

riina plant, It phac sinee gained
the support of the rwy black Iahour foree ag the plant y

s well ags many in gib-y t Ford plants, and members in at )

least six-other Port B izahetn factories,

Ma!{and:rl saif in ! pe interview that af) 3 000 worker 4
nt the m’enir{tlr had; - resolved to gtay ont nf worlt un il
Firestone remsiatesdy: 16 hlack workers ovepr'p nens pp |
issue ecarly this yens

' The tﬂmpﬂﬂﬁf' Now maintaing
fire 160 o reinstaf o them.

Says Makandy . epyroc
they must solve f it

t

that it wil havp 44

one created the problgm gq

He said the’ strike wag g “hlessing in disguige for

Firestone whey it re-emploveq people, it had a chance
fﬂ} teave ont iy > elderly and sickly workets, -

The interr /iew took place against a hackgroun
freedom songr | apd Blagk Power salutes, .
+ LY} - t‘.

;;r I n @ﬁ@%ﬂeﬁ@ | _ ,i‘, -, 1 :

AMORE  {hose Present were sume of ihe j6q
Firestone ¢ smployees, "o P’hﬁﬂmer

Oue ¥ of them, George Nzowuza, 49, s ,
worked £ ¢ Frivestone for 27 vears. When - <M e hag

- other sty Viers to seel re-employment, - %% V-ent with

gt _ : 4 was left gui
beecause he wag g dmbetwh who had ¢ S £o tg,.llﬂsm_tal

for long . perieds, .- -

JoI' 1n Ndima, 61, said ke had be -
for 3¢/ years ang he helieves he v 0 With the company

| was FF ear relirement age, -‘Jﬂs feft, out hﬂﬂﬁll%ﬂ he.}

| fe st hag two Ehi!ﬂrm at home g 9 .
COIY 3 out with the help “!A‘{frlgmls nd manages {o

an ine . pensi
mu?l' ey which was palg or ¢ ¢ so © . Pefision

© Several former ¥ T - |

v Adestone workers gaig they had

U 2d up all their sav Mgs and pension pavout inoney {o |f
W ke ends mect, W, 208S and pe pay y to

p o AEuever they tricd 1o apply for otlie
4 "0SLs, ‘people refr ﬁ & Y Pply r

ed themt, branding ¢he as Fire y |
t’ #'ruublemhkerg': Y il JI b dl 5 tl 1 P LEtﬂIlL

A ﬂ
= -Me.anﬁrlﬁl #, leaders in industry in the area criticiseq
% the 'union.

* Chey said the wunion was merely trying to
_impf*gﬂs p (ateutial members. At the same time the goajs
i of coller Gve bargeining had been thrown: overboard,

I
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r a week’s

inventory check

By JIMMY MATYU
and BILL GARDINER

AS the strike by 3 500 workers
at Ford, General Motors and
Firestone enters its second
week, the GM piant jn Kempsg-
ton Road shut down production
teday for a week-long inven-
tory check.

"According to GM's public
relations manager, Mr Peter
Ray, the closure was not re.
lated to the strike called by
the Motor Assembly and Com-
ponent Workers’ Union
(Macwusa) in solidarity with
160 Firestone workers who lost
their jobs during a pensions
dispute.

“It is part of oup annual
inventory check, planned
weeks ago for this time of the
year and is not related to the
strike in any way,” he said.

According to official figures
released Iast week, about 200
GM workers had joined the
sohdarity strike out of a total
warkforce of some 1 00p

Uinion sources have claimed
at least haif the QM workforee
had  joined the walkout The
plant will reopen gn June 2

—-—-—-n-——"""-l'-—-——_.....______

At a lively meeting today in
the Centenary Great Hall,
New Brighton, the Macwusa
chairman, Mr Dumile
Makanda, said a delegation of
11, consisting of five Macwusa
éxecutive members and Six
former Firestone workers, met
Firestone Management in
Firestone’s boardroom last

* Friday.

He described the meeting as
friendly and said Firestone
wanted (o be informed of
worker grievances

Macwusa meets Firestone
Managment at 3pm today.

At today’s mass meeting,
workers reaffirmed therr deci-
sion not to return to work un-
til the 160 former Firestone
workers were re-hired.

Meanwhile, a spokesman for
the 50 000-strong Federation of
South African Trade Unijons
(Fosatu) in Port Elizabeth has
accused Macwusa of causing
“ethnic divisiong® between
workers

The Fosatu-affiliated Nation-
al Union of Motor Assembly
and Rubber Workersg

(Numarw) which hag the sup-
port of the majority of col-
oured workers gat Ford and |
GM, held 3 meeting last week
attended by ahout 700,

It strongly criticised .

Macwusa for not consulting
them over the solidarity
strike,

g
o

Macwusa has rejected the
allegation and has siressed the
unon was a nown-raciail body,

Macwusa chairman My
Bumile Makhanda said today
the union had been approached
by a Fosaty member, Mr D
Khumalo, from Sigma in

Pretoria.

The tirm was recently hit g
pay sirike. Mr Khumalo said
Sigma workers were dissatis-
fied with the Fosatu wnion's
handling of the strike after the
dismissal of abogt 400 Sigma
workers.

Macwusa today dissociated
itself from smear pamphlets

issued under the union’s narie
which called on Mmotourists tn

bring in thejr Firestone tvres
to the union offices where they
would be paid out

— e
-
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L.abour Reporter

Thr two-week-old  strikes
at Ford in Port IKhzabeth
and  l.eviand near Cape
Town  fodav  showed no
sitns of Jettip up as
tnlons adopted  non-
negotlahle stands

At Leviand, where ma-
nagement has started to
take on a new work foree
at the Dlackheath and Fi-
sins River plants, strikers
are stickine to their de-
mand of a R2 an hour
wage,

The National Union of
Moior Assembly and Ruh-
her Workers  (Numarw)
whiceh represents the
strikers. has orgamesed re.
grional mentings in the
Cape Pennsnla this woek
and plans a mass nicoting
on Friday.

Nwmarw's secretfary, Mr
Joe Yoster, sard todav for-
mer T.eviand workers
wotild Dhnld to new de-
mands

It was unlikelv Leviand
would find enough st
able emplovees for  the
{wo plantg

f.ast Triday T.evland
had taken nn abhout 500
workers ont of the full
worlk foree of abont 1 900,

foviand bhas sald it wil
nnt  nepotiate with  Nu-
marw unt;l production has
refurned to normal.

At Tord in Port Eliza.
both abont 1 500 workers
were  still under suspens
sion after their refusal to
handie Firestone tvres.

TYRES

The Cortica plant s
closed but production is
continuing at the engine
and  Neave plunis only
partially affected by the
simke,

Motor Assembly and
Component Workepry
Inien chatrman Mr D
mtle Makanda has  said
the strikers witl return fo
work provided  thevy  do
not have to handle Fires-
tone fyres.

irestone’s Managing
direetor, Mr Peter Morum,
said todav there was still
a patbal staraway from
the plant and that wma-
nagement would he meet-
ing with Macwusa fo dis-
cuss the dispute.

Ford's incdusirial  rela-
tiong  officer, Mr Fred
TFerreira, told The Star
the company was maintai-
ning its paosition that
workers would stav under
susprusion until]l they re-
turned to work and
landied all suppliers’ pro-
ducts.

[ -

At the Sipma pland neay
Moamelordi, the seene of a
maor  strike it month,
manaresnent conlmues 1e-
gatiations  with Nufarw

representatives,
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Black Amerlcan it

defends SA ties 2

The Star Bureau

NEW YORK — Mr Vernon Jordan, president of the National Urban
League and the only black member on the Xerox Corporation board
of directors, defended the company's posifion in South Africa during
the annual shareholders meeting in Chicago.

of

p—y

1
tlar

" Mr Jordan is one of the
most prominent spokes-
men for black interesis in
America. He helped lead a
company . response to a
shareholder’s resolution
that would restrict Xerox

investment in South
Afrma o :
1 f-’l‘fle ‘resolution ° called

“op ‘errux to ‘refrdin ' from
doing business with South
Africa’s military or police
and nhof 'to expand its
business through invest.
ment or re-investment.

. Mr Jordan said: “If all
the American. companies
left South Africa tonight.
apartheid would continue
in its present form.,”

He said he believed Xe-
rox was helping blacks in
South Afriea —. blacks
who ulfimately might he
the: vanguard of the revol-
ution *“that you and I
,'would - like to éea r:arned
R ﬂut"” i AR -;-.'1[‘ L
; 2o MEL J urdan, AR ,l},}iernx

dlrectnr sirice 1974 said
.the South African; system
of white supremacy must
Ja e Hchanged a;Bu%m ‘thé
% *prucess of , carrymg nut a
“ revnlutnun ~penpﬁlef eeded
*tn be sbrun ‘fe nd
; feducated ENA *“r’ ff*l‘

i Bebate nveri ihe’ ﬁresnluf
tmn went“ nnufbrﬂ mrer 30
n',llnllt'ES thﬂt,.h e eannual
4-;—'"--"«»-;--—-»—1—

T
"h"l'L [ 1:"*
> 1
[ ]

" presence  of

meeiing, during which ;
representatives of several
religious ‘groups’ spuke for
the proposal.

Although he had
enough proxy . votes to
defeat the resolution, Mr
C Peter McColouh, Xerox
chairman and chief execu-
tive, -listened' -attentively
and explained ' that the
resolution would have the
efiect of forcing Xerox to
pull out of South, Africa,

“If disinvéstment would
bring about an end to
apartheid, I'd. be for it,”
Mr Jordon said.

‘““But the - continued
American
companies in South Africa
has positive value. Ameri-
can companies provide
jobs,, Every company,' in-

. cluding Xerox, should do

more to help end -apart-
heid.” h
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thwn Correspondent

PORT ELIZADETIH The
trade union representiny
thousands of workers at Port
Iflizabeth’'s three strilee-hit
manufnceinrimg franis yestfer
day reacted angrify to o
Csmear” pamphlet dictrh-
uterd n the city's blpelk req
Cdential arens at the weekend

The strike entered 11
seeond weel todav

The “smear’ pamphlet, 1
stied in the naame of the *AJa-
tor  Assembloers and
Components Workers'
U'nion™ (AMaewusny savs thnt
“fTom tadav no hl:u-fu 1A 1IN
Port [Klizaheth anrl
Ihitenhape must have ITiroe-
stone 1vres on thear
vehrelegs”,

“You must take the I71re-

- el o T -
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stone (vroes off vour vehieles
and bring ¢ to the Macwusa
oftice wheve we will pay vou
out Lo vaoil can huy new tyres
We the dMoacwusa exeentoee
have alreads destronad all
thie IF'rre fone tvres we had

The unton's orpaniving
cocrefarys, My Government
Zirr, satd sesterdas thaot
Placvrusn thssorinded itsolf
from the poaamphilot

“Phis s an attempt to
smoedt our nnagee and oin-
(riminate onr offitals

Aore than 3 000 mprlwrﬁ at
I[Mreetome, Ford and General
Molors douned,tools nowerk
aife o osyvmpaths with 160
Frirestone vorkers who woepe
not re-horedd aftor a v allkout
over o opension dispite

|
|
:

i




WOLYHR L OF L OB BOIAT R,

“ LONDON. — The internatiomal trade union meovement vesterday con-
demned Leyland Sounth Africa for dismissing workers who had heen out
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Own Correspondent

PORT FIIZARETIH] — The
stalemate between workers
and management of the three
strike-hound [Mert Flizabeth
manufacturing giants eould
be selved ontv if the 160 for-
mer Bivestone workers were
reinstaied, the nnion chief at
the centre of the dispute paid
vesterday. "

RMr Dumile Makanda, chair-
man of the Motor Assemblies
and Compoenent Workers'
U'nion of South Africa, voster-
day reiccted Firestone'’s offor
to employ the workers as the
vacancies fell dne.

Labonr ttnrest in Port Fliza-
beth spread yesterdav when
the majority of black Fire-
stenes worlers did not report
for duty on three thifts.

IPtrestone management has
biamed vesterday's stavaway
on alleged intimidation of
workers at hus termini in the
townships. This has been do-
nied by unien offieials.

The managing director of
Firestone, Rir IYeter Riorum,
said ahont 40 black workers
had appreached management
vesterday fo be allowed to go

hoeme for fear of reprisals
" from other workers. Permis-

o

il de— e L

siont had bheen granted

Paliee yvesterday confirmed
reports of intimidation of
worliers in the tnunships and
patrels at bus stops and the af-
fected motor planfs were
stepped ap.

Mr Morum dismissedl alle-
gations that joh reservation
was practised in the appoint-
mient of staft tn supevvisory
positions and a claim hy
Muewnsa that most of the
workers who were nod re-em-
pleved were elderiy with long
service records.

Referring tn the striking
Ford and &M workers, Mr
Makanda said if manarement
gave its undertaking net to
fores workers to handle Fire-
gtone prodncts, vork would
resitme immediafely.

The Ford director of publie
affaivs, Mr Dunbhar Bucknall.
satd vesterdav that the situa-
tion at the companv's three
plants wns vnehangod.

Lost praduction throngh the
closure of the Cortina plant at
straoandate was casting the
companv B-mitlion a dav. Bv
todav., the ¥ 540 striliing work-
ers wonld have forfeited R-
million in wages.

L gty iy e gy b pym——p——— -
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International representa-
tives of world trade umonists
awre backine hlack workors
ahitnst mult natronat 11 ins
whych, they elaim. fall -
mentabhly behind the Fuara-
pear eonomie Community s
cole i condye f :

The International Confod
eratbwon of 9ree Trade Uinions
(IO ropresentims 71
metlion memhbers — sarid thesr
took curreyt lahor disputes
in Southy Adrieca very
seriously

The ICTFPTIT Y sending a ea-
hir of "suppod and solidar-
ity o the NaXional Maotor
Workers' Assopaation in
south Atvien. They hoyveyalso
cablrd the Loviahd Sduth
Atrrea managermoent nrgine
them to remstate the \orkers
an: to negatiate withy them
over their demands

The ICITUT 15 the reprsen-
tative hody for trade nunipns
throughout the *tree workd”
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— Wesloe Furope, Britain
and the Uxited States

In currenfibiscussions with
them over o situation 1n
South Africa were the Intoer-
national Liaabokr Oreaniza-
tron (15L{H, as well as the
International NMel:N Workers'
I'ederation —- the gnon ro-
presentinm? ear worlogs

They woere also n
with the British i'r

exerl pressure on IArtiskh
Leviand over the actions o
1ts South Afrvican <uabstdiary,

internationat {rade umon-
1sts are also appreoaching the
TUC to make representations
fo the Brifish Government,
which has a fmanemal stake
Iin British Leyland., and
whieh thev say 15 partly to
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hlame for the South African
companv's “‘poor lahour
record”.

They blame the British
Government for heme 1ax n
ensurnmg? that the 110 colde
of condie! governing sihe i
1vies n South Atrien s adl-
hered (e,

B The seerefary of the
Natinnal Umon o Motor As-
remhlv and Bubher Worker s’
af Sonuth Aimiea (Mamarwney,
Mr Joe FFoster, told the (Cape
Times vesterdoay that the e
wias nothing in the Indoastiinid
Coneihation Act which rove
cred the situation sp whieh
memhboers of the amon v ho
had heen dismissed {rom
Leviand planty in Blarkbeasth
and Intsie’s, River on Wedne,-
dnv. nov found thent-elres

Tndnstrial connenl

There was no induastrial
conncll in the Western (Cape
which eatered for the mofor
assembly industry, he said,
and Mumarwosy had been
let! with ittt alternafive bhut
tr allow the drepnte to de-
velop (denpg unntlicial hnes,

“We conld anpeal to the

inister for the establish-
nient of a conertliation hoard
i then T.eviand eould say
thatythe nmon vas na lonper
representative of the wo k
forceNhecanse the compnnv
had noyvwaorlk fnree, it iad dis-
missed Yhe worl, foree

A meshing of workers and
union leyders vwas hold in
Bellville weosterdav and it
vwas unanmousiyv resolved
that worlord waonld refu-o to
reek re-emylovineont with
Leviand till axpanimonm vage
merease of 2% an hour, to
comoe Into etfecet 1mmedi-
ately, had been §orerd upon

The workeyrd nlso de
nuthded that rmmediaie ne-
fotiatioms he held bhetweon
management. andy Numar-
wora with the aftn of\sottiner n
K2 an bour minmmum\yvare to
coma mmto eifort wifRan the
next four monthes,

Meeting

peakers af the meeting,
wazely was attended by abrovt
B00¥ ! the approximately
1 90N waorfers saeked on
Wodnendav after bepimnine a
strike Nor betfter wages on
Thisdaw Iast weok, empha
stz theyympmtance of the
waorker. siyeking together in
their resolvy not (o return to
waork at Leviynd $1]) thesr de-
rmands had b¥en met
Leyland’s divector of com-
munications angl publie afs
fairs, Mr A E\itlo, said

esterday more, than 5010
people, ineludin workers
who had been saxcked on

Wednesday, had been re-
critited, and produaetron had
recommenced at niost of the

affected plants

L
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Lahour Reportoy

f THF. Teyland strike cop.

. tinued  todav  after last
weelk's decision by workers
o hold om ontil their
- demands were mer.

Ll p—

National Unijnn of Mntnr
Assembly  andd Rubher
| Worliers of South Afriey
{Numarwesa) <d  todav
that no disenssions wero
Stheduled hetwédoen
management, antl fheo
unInn,

Strikers  at the Mlack-
heath and  Flues  Rver
plants of T.eviand brgan
boon May 14 over dissatis.
il faction with wages and =
I

——— ——

_——— -

nine cents an  hour
increase due in July.

MINIMUM WAGHE

A5 week, workers do-
manded a minimom wage
Increase of 25¢ an hour and
negatrations mimed ai ept-
fimg a muumum wage of
R2 an hour The minimnim
at present is 101,30 an hour.

There wore ashoul 100
new  work-weekers at ihe
giales of the Blackheath
| factorv todav, most of them
I women.
| The Arous Port 1X117a-

|J heth Bilregr-l;.l‘f‘_pnﬂq that
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1" A spokesman  for the .

the strike of 3000 workers
there: entered a  erucral
stage* with a meeting he-
tween Mirestone manage-

ment and Jeaders of the *

Mdator Assemblv and Com.

prngmt, Workers”  Union
Manwus?) schefinled for

today,

The warkers — at Ford
anrt Generat Motors plaints
~— downed tools last whel
m sympathy with 1650 Fire-
stone workers whe~ \were
not re-hivred after a watik-
out earlier this vear o op
a pensinn dispute,

However, there s ‘Pre-
cIous itle’ chance of a
selitlement being reached,
the manapging director of
I*irestnne. Mr Potor
Morttm, said in an infor

Cview,

ITe said Macwisa leaders,
‘wotld not budee a frac.
tion.

‘Thev wanted all 160
former IFirestone workers
re-hired, inecluding  the
“drunks and chrome absen-
tees™” he sand.

He deseribed as frube
hish’  union allegations
1hat the company had left
out  many of the 180
former workers, hecause
they were clderiy or s1elely,

—_ -r - —— ey [P e T Y ST —_ - —_— —— - ——

L
- - -
k]

- pur——

b ' grl:lr
Friatichal



a2

l.J'I
]

———n =

i
sy G
iy -";f ’ .
(miﬁ L 3 sl \1ﬁm
Avena Tinvean
TORT pIALANITL
Pyro.pocts avDpe el &hm
tndavy of the snan hlack
wnrlers 0 firleon 1o
Wwirzahet h Yo {10
vprle hefarn pes fowe ot
the eathest, afer errelat
t4il:s  hefvern IR
management i fycpele
wmon letdes eqrrleed
Aendlnels vestenday ot
Melalk

mhe sitnatinn is
apnarentiv hepding oF 4
N ITAALIa TR UL pprle el ek
when, after the Toepuhie
Tiqe and ASeensinl fyan
tolhidavs A patentors
cshut-doxwhs Fretor
mapasenrnt, wilt want {0
pet therr ylants n 1l
pradictian apamnt.

wnrd  Mnoinv Companty
will, hy the rnd ol s
weels, nave tost RAnuihon
in pioduction T ek
warhoerg wiik have by 1k
end of lact week ot Ho-
ithinn 310 mares

Mo e Moo,
ypanaeing director aof T'roe-
ctnnr, whers abows 1 000
wollters aye on Sirlee, Vs
nai avallable for comyment
‘Iﬂrl.-'ﬂ?.

{Iewever, ho hinted in
an carlice Inter e that,
the cogmpany waonld have
{n stnnt thinking i terms
af alternafi e meRUTeS {0
gef inte f11l1  production
noeain

I tlhhwese aliernatin
measures mehded g ore
fpva-to worls nitimalum -
and this oo ol he
adaptrd by Tord andl
cieneyval Motors asy v ojl -
it condd el with
shousands of people Tnning
their 1abs,
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nDwn Correspondent

PORT FLIZABETH, — DPort
Flizabeth's week-ald strike,
which has affected produc-
tion at General Motors and
has meant losses of about
13-mitlion to the IFord com-
pany, marks South Africa’s
entry into an important new
phase in lahour relations,
cays a Rhodes Tniversity &0-
ciologist, Dr Marianne Boux
Dr Roux is a co-author of
the Ford report on the com-
panv's implementation of thn
gullivan employment code

She said 1In an mterview
vesterday that the strilke, In
which more than 3 ¢00 worlk-
ers downed tools at Irord,
Firestone and General
Motors in svmpathy with 160
FFirestone workers who lost
their johs after a pension ilis-
pute, was ‘quite an historical
event”.

«wphe strike is not con-
cornced only with the
workplace, bhut 15 A much
wider socio-political issue,

r

For the first time workers as
a proup, rather thin empioy-
eos of a particular factory,
are pitting themselves
against what thev see ans man-
arement as a Fronp.

The strilke was eritieal for
the Motor Assembly and
Component Workers' Union,
which reprerented the sfrik-
nrs, hecause although it hasl
heon called sprecrieally 1o
achieve the re-emplovemnt
of the Firestone workers, it
wonld also he seen v laboor
observers as a test of
strenpgth for the nmon

1t eaoriled also prove to be
the “making or brenking of
Macwusa Macwusa contd not
hack down without conswler-
able concessions on the part
of the managements ¢on-
corned Anvthing else would
mean n Joss of evedihilify for
the 1tnion

And while Ford would not
want to he scen to he
capitulating to the demands
of the workers, neyther conld
neither it afford to take a

)
FONS

phase

hard line and fire all the
workers

Frord would nol want to
harm its reputation as one of
the compantes wiih the maost
progressive lahour reiations
m South Africa -— a reputa-
tion whreh 1t deserved,

T antagonize Port iizn-
heth's hirthly-politicized
worlfaree hv firing all the
ctrilters would mercoase 1fs
prohlems tenfold.

¢ anv of the three com-
panies should fire strikers, it
worrld he interesting {0 se6
Jhow mueh selhidarty there 19
gm the community for
Macwusn, and how many
neople nre wiiling tn rcome
forward as seab lahour

“Macwusa must have heen
sure of eonsiderahle suppoit
to have taken up an issue Jike
{has " g

Hr Ronx sugpested that one |
solution to the dispute would |

he for all the companies n-
volved in the dispute fo offer
ta fake on the formey Jore-
stone workers.

. —



Own Correspondent

PORT ELIZABIKTH — Two
honrs of talles hetween Toire-
stone management aned
Macwusa, the Orade nnion re-
presenting thanwands of
worlers at Port ¥lhzaheth's
throe strilie-hd meanutseture-
1nyf piants, endoed in depdloe)
sesterdoy afternean and o
wvon spokosmmt sard there
wore noammaedisle plans for
anather meeting,

More than 3000 waorkers at
Ford, Fire<tone and General
Motors downed {nols last
weelk o sympathy with 160
Firtestone workers vwho oot
theiv johs affer a pensioan
dispute,

Macwusa’s orpghnizing
secretary, Mr Government
Zint, saud last night that the
ttnion sHhill rejeected IMire-
stone’s Yfarcerral offer to re-
employ workers as vacancies
came up Firestone managre-
nment colild net be contacted
last night.

in another development,
the union is repovted to have
heen approached by the {or-
mer leader of the 4 000 work-
crs who woent on strike at the
grant Sigma Motor Corpora-
lion in P'retoria last month

Mr Zini said that My D
Khumalo, who was elected
chairman of a commuiter tn
represent Signma workers in a
ware dispute, and who was
subsequently fired with »a
nutaber of other strikers, had
approached Macwusa to start
a branch office in the Pre-
foria are:a.

Mr Khumalo and a number
ol ifellow commitiece mem-
Bers broke awav from the
Ifederotion of Sonth Aftiean
Trade Tnions last Thursdav
Frecause of ther diesatisface-
tion with the union's han-
il ot the otk

A hranch on the Reoef
woltd he Macewusa's fired ot
s1de the Part Thyzabeth-
Ulitenhape area

Iartier vestevday, the
Macwusa chairman, Mr
Ivmile Makanda, said he
sneonred at o elaim by 4
spokesman for the ogata-af-
fhated Moational T mion of
Motor Ascemblv and Rubhber
arkeps of Sonth Afriea thai
Macwiusa wans eausingt “eth
nie divisions' hetweon
workers

I a jam-packed repnrt-
hack meeting at the 9 000-ca-
pacitty Centenarv flall in
NMew Brighton, My Makanda
sard Numarwasa's ertticism
of Maewusa for not consilt-
gz them over the snlidarity
strike was “sngineere’.

“'here has heen such a
swwdden membership surpe
from them that we have had
to order moyre than 5000
forms 1fosatu 15 realizing
that it 1s losing members
nreat numbers and this is
only alast-diteh effort to save
faca”

O Strike ‘new phase in
iahour refations’, pagei3
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By BILL GARDINER

WITH production Josges &zt
Ford's Cortina plant dApproach-
g H3.h million {ndav, there g
[ itte indication of an early
settitement (o the ertght-day
strike by niore than 3 {100
Ford, tGeneral Motars and
Firestone woi kers

The workers downed taols
last sweck as a gestare of soli-
1(1:11‘“3« with 160 Iirestane
workers who lost therr jobs
alter a dispute over pensions

Yesterday’s talks between
Firestone managemont and of-
ficials of the Motor Assenhly
and Component Workers Unson
tMacwusa) ended in deadlock
with both sides standing firm
on the issue of re-employivent
of the 160 farmer Firestone
| workers, -

Maewusa has rejected man-
agement’s offer to re-employ
the 160 workers as VArdneies
artse and has demanded {hat
all the workers be rehired
Firestone has insisted that 1t
cannot rehie the 160 workers
immediately without dismiise-
ing other workers

The union’s nrganising  Sec-
retary, Me Goverament Zamnt,
said he was disappointed aBont
the deadlock

Ile added that Firestone of-
ficials had told Macwiss yes-
terday that a numhber of
“unproductive workers” would
not be conswudered for re-pm-
ployment as vacaneies arose.

Macwnsa officials  will * re-
port hack to workers on . the
talks at a meeting at the Con-
tenary Hall in New Brighton
toinorrow

i'trestone’s managing diree-
Jtor, Mr Peter Morym, sard
that aithough yesterday's tatks
lad not resoiver the eirrent
dispute. he was hopeful that
dit agreement hetween the two
parties would be reached
| shortly

He said the number of work-
ers that Firestone would not
consider re-engaging once ba-
Cancies arose was “‘marginal”,
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Post Reporior

DEER concern aboug the ability of
the vehielo LOMponent industry o
abzorh the neavy demands made o
it By Government loca] CONEESNT Pro-
pramimes nas been oxpressed wy the
managing director of General WiQ-
wrs South African, Mr Loy Williing,
Addressing o coference of Parts sod accessories manutacior-
Cts i Port Bhzabetly taday . he seterred to ve didnaies Wil
Bad dhesenr os o tesalt ol the hint (1ying 1o meet the 43 local

CONTECR TCOUIT Cent o b o fu pldbovnper cars and CONMIICTrelal
Ve bieles

Phere were also didbeulhes I adyusting (o the teqyuitenieit of
Frtting ure el powered vl les wrth engines Mmanutactured atl the
ew Atlantis pdani near Coiper Town

s of e niamy problens thys Progranmirie had cregled,
GM bod accepted 1t g wos “uranntted 1o wshing 1o work

CWhal IS b camoor 10y 15 te ability of the Compoenents
mdisbry m South Afren o hoep on absgg blig new Prugranimne
AL HeW progtamime There gre Aready signs of disiress and
ol craehs appeatins g iy Waklang

This he sasd, was o SULPRISIE Whed one cousider s the

1

Prewill desand that South Ahican seppliers have bud ¢ fgce”

It 19493 the Hdusy was peared 1o o PUSSCHRET Ccar volue of
L3 ) wnits whaely reBetated a need 1or 1ag nidlon conipg.
nends Thas would gise 10 4 Umansnoth 243 milhon parts wihoen
b eurcent progiannnes g1 o compleied”

This representod an MCTCAse 1N pussenger car Cutuponents of
09 et watlun thiee WU

e was simall wotider ™ (e industry wus daily facing eritieg!
Poalts shottapes  Not was thepe iy mnnedwate sign of the
stlvation tnproviy

That was why “we ot M and the balance of the motor
Indusizy . have been gy e Government to dadopt an orderly
and co-ordmated approach to tuture local content programines. "
Mr Wiiking sait]

Mr Wilkmg told the Fmanegol Matl Tust week 1 Juhunnmbmg
that the South African motor mdustry had produced up to 10 060
Cenppled” cars valuel at about 1179 million which could not be
sold be ase they Lieed certain parts |

He sid the car ninutactur org were asking the Guvernment
to reduce the Jocal vatent fequirements an cars from Lb'e to
.

He o sund output ws bemg restiietod by the iabihity of local
vonuiicit tnanutactters o defiver the parts,

—



Gialf Reporter

LIEYLAND cOTTH AFRICA
15 poIng aheand wath
recrnifment aiter the dis
mssat las! wiek of aboud
1000 wor kers Trom ity plants
i Blackheath ane Julsae s
River

the worliers Jind heen on
strike for 8ty wol gt davs an
cuppor of demands foyr
hetter pay

Thett dramissi] jact
Wwoednesdny ]ﬂ'm*ipti:ztmi
catls ut calidarmty trom ihoe
Intcrpational Confederation
of Joves Trade finions, whieh
alen cabled poeviand south
Afriea tupImsg if 1o 1 emetate
the wWworhers and negohate,
and from the bnde national
petal Wworkers " ederalion.

T.evland couth Afrieas HE
rector of communieat1ons
and public affmrs, Mr Amne
™Mitlo, disclosed vestoerday
that 1491 people had been
cmployed sinee the worhers
(dismissil and that about 300
were now nppmntmﬁnh

Hoe sand the ctyke hodl cost

Leviamd the prodiet)on of

ahonut #100 vehieles, bl thid
{the plarkheath and  Iolsie’s
River plants iad now
1'{*{‘nmmf~nrrfi m'nﬂ.nrtirm i1
all departments [t was rX-
pocted that {uil produciion
woitld he roatored 10 hoth
planis hy narly next month

rThe soevefaty of the
NMationnl [Inion of Motor As-
combly and pruhher Worlers
of South Airica, M Jor 1Tos-
fep. sard nm poncday thal thoe
worliers, 4 percent nf whom
are 1‘{"'111*{3:\{3111(1:1 hy the
union, woere cfi}l adamant
that thev wonlidl not coelp Te-
cmplovnent t111 themnr ware
demandds lwad heen met,

G Meanwhtic on Port 1nhi7a-

l.lrh-l-

4

both talle hetween rrestone
anid the YMofo Aoty i
¢ ompronents wWorl ors Liamen
ol Santh L {‘*lﬁhwi |1}
Jdeadinel nn Londay god no
el 1o the sl e Sl
3O v orhae s at G restone
Fepae] and va-1.~l"ﬁlntnr= 1t
iy saetht

in « pite of the fanture of

Monday s et hyoth srdoes
omphaszoed e ferday that
the Croor e 11 open”

A celtiement 4 irestone
o helreved 10 he (he kev 10
ondime the stoke At Vord and
(AT ., el

Thee situabion at all throee
companIes poined un
rhanged veslerdav., and
Moyt 8 OrEnE g SeCe
fary, Mr {,overnmaont N,
aqre] talks with o fowih com:
Pany, A frongd ivdranlios,
where 40 Macwiha memhboers
woere Demisseil atlera ofraley,
gy contnns

(je saul (e unioh wonld
confinue tallkinsd to [y -
ctone. bt added TPher ol-
ors o renstaie people
remain vagee They alse say
thev wiall not veemplor all
{hose whno Wy dpnmsseil
Mot onlv 160 wo) hivs, it
their famidies as well, are it
Aale and the worlers arg (e
termined 10 caniynmie

Prrestone’s managping dt-
reetory, MY PPi-ter Moruin,
wandd cresatintions hnve not
e et hrahen (0 and we W 1l
conhmie 1o et 1t i caintion
We are ox e IeNeING the (h!
freudives auenepntoerl with the
prowih of 1 new Uniop mnyes
ment and there s 1oatmnie to
Le ¢ope v Loth cades

Th strikoes had hern
sparked b Geenes whieh
wore aufende onr cnntvol ard
s 1110 coLvneed thal we e
NN cmplovers

T

|1]l



BB AT § ;
Makan
statement =

o~

-] ]

clarlfle(%g (48
<

IN a report in the” Evening
Post on Mav 22, Mr Dumile
Makanda, chairman ol the
Motar Assembly and (Compo
nent Workers' {lnion, was
quoied as saying workers
shoukd not relurn to work uniii
[ tormer Firestone workers

weoere rehired
Mr Makanda has asked us to
potnt out that what he said
was that workers should not
handle Firestone products unit!
the 160 former Firestone work-
ors were re-employed '

—_———
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The Star Bureay fry’s black, envlonred and withdrawing  from  {he
NEW VORK - The gmant Indian popnlations, ¢ountry,
General Motorg Corpora- The covporation., in a It alsn  helleved tre

tion has placed n pnlitical statement . New  Vork, single most  mmpoptant
brice tag on Mmture ex- Ravs it has always heep 1ts far r in 1he erealion OF 7
panston in South Africg - heliel that fr eould net more  promising  jnvest.
4 major change for the  halp pronete the niecessary ment o date i et
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cial problems, which have
therr orimn i the ANArte
heid systom ©

The statcment atldoed:
"General  Motors remainsg
hopeful  that these pro.
Jems will ba i ohved on a
hasis whieh g st aned
cquitable 19 all FRIments
0f the Soniht African -
milating.

“rheuld | eonditions in
Sotith Afviea Improve girhs
stantiaily, {he corporation
TR eondidar an e pansion
af its  activities in that
COMntre,

CANY  investment  decis
nreg reenrding that eann.

- try will, of COuran, Neces-

farily includa gn 8EENL . |
me ¥ af thn Ceonomic, so. .
civl and wnlijieas PR THT-
Mot not only in Sonth
Afviea, Tt yn pearhbiene.
gy countries as well "

HAD, GADR

The statement, gad *Oma
(reneral Motors ctnelihotd-
ers weve eonecerned 2hout
the social and ethieal mi-
plhieatinne of the miant ooy
nmamracturing c o m pnany ,
oHing  vehicles  tn the
Hauth Afriean Polies and
Army and had Urend the
company ¢ dreeonfiaun
thesa gnles,

The earnoration believed,
haowaver, that efnnping thy
cale ol Thpge vehinleg
conkd  gericusly theeatap
tha alility of G ¢n e
thme aperations 1 oMt h
Afriea, $hym preventing it
from FoniTihutine ty
change,

bxplaimng its athitnds tq
trade ¢rith (he crmmnntat
blae, tha company sale] its
hasic prliey i ip E1D-
nort ef ali messnres which
atvapes waride da rarla
and  dovelopmen® phg 117w
vertent, fersenacan., o
it al end peoeernhie
boumndaring™  w.  » TINVF
Ciibi applienhla ta Santh

—r— e -y - —_r a - - _ o
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Avpus DBurean

NTTW YORE. — The giant
Ceneral  Motors  Corporas
t1on has placed a politiral
priee  tag on future (-

panston 1n Houth Africa
— a8 nunor change tor
the hetter m the 01

and pobiwal hves ol ihe
country's  hiack, celotred
and Indian  popuiatons.

The corporalion, o A
statement m New York,
savs 1t has always hoon
ite pelief that 1t could not
help promete  ihe necess
sary social and ceonemic
changes - Soufh Africa
by withdrawing from the
cmintry.

Tt also behieved thal the
gincle  most mpoertant
faceror in fhe creation of a
meore Pronmmsimsd 3 cevimont
ehmate m Sornth Alriea 1S
a resolntion of the
colniry's  proessing sorial
prohicins, whieh have
their origin n the apart-
hewd system.”

NOPEFUL

The statement added:
‘General Maolors  TemQins
hopeful that these prob-
lems will be resolved on &
basjs which 18 just and
equitable fo =&l senments
of the South African popi-
lation.

‘Should conditions  in
South Africa mprove sub-

o rn

stantrally, the corporation
may eonsider an expansion

af itn actnsties N that
ronivy.
LAY investmont doeia

sion: reparding that coun-
trv il of course, neeess

sartlv oinclude  an asnehihs
el of  the ccononic,
cocral  and  political  en-
vitenment, natoooenlyo N

Gonth Atrea, hat in neirl-
houring countries as will)

ETHICH

The stafoment said
some General Maotors’
stuckholders were ¢nnecs
o] aboit the socidl anid
othical impheattons of {lin
company  selling vehicles
$a the Sonth Afriean Prlice
apd Armv andd had nreed

ol wder,

+ha company fo discontinue
these sales.

The corparation helieved,
hnwever, that ~topping the
cale 0f these vehleles
could  seriously  threaten
the abhility of GM 10
continue  aperations  1n
Ganth Afriea, thus prevent-
ing it from coniributing
to chanme.

Txplaining 1+5 aftitnde
to trarde w;% the commil-
nist Rloe, the company
said its hasic policy 1s In
suppnrt of all measares
which advance wnridwide
tvade and develnpment
and  investment, Irrespecs
¢ive nf pnlitical and
geographic hmmdaries -
a view oynallv applicable
{0 South Africa,
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PORT FIIZADTH - 'i‘hr:ﬂ_ r
canhinuing civike by oan nhﬂn?
q 000 Fasd, 1irestone and Gofs } )
oral Motars workers omnters ﬁﬂﬂﬂ;ﬂm
third woek today Cy SR AT

In a new deselnment, Worda |
Cortina plant in Stroandale - 1,
clased 15 davs ago after a wal- |y
out by ahont 1000 workers — | 7=
was opened vesterday

The inductrial eefations d-
rortor. Mr Fred Foerreiwa, said |
there were plans {o supalement b
the non-striking warkforee at I
the Cnrlina plant with workers
frnm Fard's fwa ether plants,
which had not heen sevidhely
affectod,

Mr Government Zini, otRans § ., |

ising cecretary of the Mntnr% g
m“mmhlpr. andl Comnponent | .
Wotkers' nion, said vestovday h !
gon offreials wonld meet
warkers, ofter the evnirv of the
lan at fam tadav, to hrtef them
an the sirike’'s Iafest ]i
developinents. '

1o aatd the union would meet
rhrestone's nepotiating team at
1iam todav to hear its reply to §
the ymon's recent pranosal that
the three manafacisring com-
names. ench agren {n-employ 4
auota of the jahless men

A .t:nn}mﬂmﬁn {ar (eneral
Mators sasd the plant reapenerd
vesferdny after a woeek-long
closure for an nrentory check.
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THE 17-DAY cirike hy an
cstimated 3 o Ford,
General MoloFS and
irestone workers:in Port
ijizaheth was suspended
vesterday after  WOrkers
upanimonsiv aeeepted  Q
new prupuﬁnl hy the
Firestone managenent.
The meoen have apyeed 10
retnrn (o work on Ronday.
Aceprdingg 10 officials of ‘
the Roloy Assemblers anq
Component Workers
tjnion, [Firestont has
agreed (O reinstate
immediately 21 of the 15
dismissed workers who are
in the 50-year afic group.
The rest will he I:_alien
hback as yvacaneies arise -
which is atarale ol aboutl 1
a mionth depeading on the

demand  for supplies by
motor mannlacirers,
Yesterdav's end to the
protracted dispute, which
centred on a demand by
Macwasa (hat  Flrestone

ereiiredeslar 16 R P ' . .
::;:‘:“ﬁ:: i:*'“i{:;::f hflgﬁl;‘ hf: Firestone domestic matter,
st gherr Jois - Gbies He said (he manage-
pension 5"'1!“; n fJanua_ry, ments of the (wocompanies
g wnanhod :
;-:';:’::‘w‘:;f:‘;:: :H"‘id [T;vnﬂm assured the union delega-
st ' N . tion at two separale
union members and three T octord:
hetween a union delegation ﬁ:::{'t;?]ﬁ?f':‘.: Ht;i?ﬁi ! :Rﬂ ;t;l:{
antdl n“l“ﬂﬁf‘“]{‘nlﬁ of the l:l'npluvl';li{lnl Al ‘111{‘.-]]-
three strike-hit companies. lants. ey W
ot 5 000 peophe P anl_s,,dl'uydunluld mln be
' prejuaice v ihelr
attended a report-back o volventent in i
meeting in New Brighlon :ll:m:::}i:a?:'ill:.:‘.mlmlllmnll Illl:‘
) :Il:ll?ﬂnﬂf:;::ll:l;::]lSﬂtd{“:;];:q: game time they would not
' ELLLAL be given referentinl
nnanimouasly (o accept Leeatment. P
I'irestone’s offer. 8
- i
In New Brighton’s [l’l:_h{*y ‘;‘;ﬂ;‘;m?ﬁl:‘? S;;th.llﬂ
Nishekisa Read, traffic ] therr ;"" 3 taken them ali
was slowed down for aboul I- ;‘"“{"l" haa 14 ‘
15 minutes as hundreds of el
jubilant workers, pouring 1t was also decided thal
out of the hall, chanted {he sithiation would bhe
ooty nhe sl | et o
' . : further action wou ¢
demanded that Firestone | aken af the reinstatement
reinstate the 150 workers en - 1
. M ; 1 of the men did not g0 as
masse in a specified period promised. :
of time. When Filrestone
pointed ont (hat this would Workers meet again this
mean layimg oll 1590 people, I morning for a post-strke
the union propesed that | - briefing.

cach of the three strike-hit

companies agree 1o employ

a quota of the jobless men.
Addressing the reporl

hack meeting, Mr Govern-

ment  Zini, organising

secretary of Maewnsia, sk

Ford and General Rotors

woultl ot he drawn into the ‘

. .
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THE 17-DAY strike by an
estimated 3 500 Faord,
General Motors and
Firestone warkers .in Port
1 ljzabeth was suspended
vesterday aiter workers
unanintously ageepted @
new proposal by the
Firestone management.

the men have apreed 1O
retiirn (o work on RMonday.

Apcording 10 offscials of
the Motor Assemblers anq
Component Worketrs
tipnton, Firestone has
agreed LO H‘Pinﬁtﬂiﬂﬁ
smmediately 2) of the 150
dismissed workers who are
in the 50-year age group.

The rest will he taken

pack as vacaneies anse =
which is alarate of about 1o
o month depeading on the
demand for supplies by
motor mannfacturers.

YVesterday's end fo the

protracted dispate, which
eentred on a demand by
Macwusa that EFilrestone
reinstate 150 workers whe
lost their jobs after a
pension strike in January,
was reached after five
hasty meetings - (wo by
npion memhbers and three
hetween a union delegation
é and managements of the
three strtke-hit companies.

About » 0600 people
atiended a report-back
meeting in New Brighton
(his afternoon at which
union members decided
unanimousliy to accept
Firestone's offer.

In New Brighton’s
Nishekisa Road, tratfic
was slowed down for aboatl
15 minutes as hundreds of
jnbilant workers, POUEIing
out of the hall, chanted
peacefully in the street.

The union had initially
demanded that Fivestone
reinsiate the 150 werkersen
masse in a speeified period
ol time. When PFirestone
pointed out that 1his wouitld
mean baying olf 150 people,
ithe umon proposed that
each of the three sirike-hit
companics agree to employ
a quota of the jobless men.

Addressing the reporl
hack meeting, Mr Govern-
ment Zini, organising
seceroetary of Macwusa, said
Ford and General Motors
would not be drawn into the
dispute because it was a

Firestone domestic matter.

He said the manage-
ments of the two companics
asstired the union delega-
tion at Ltwa separaie
meetings vesterday that o
the jobless men sought
employvmengt at therr
plants, they would not be
prejudiced by their
involvement in the Fie-
stone  strike, but ot the
same time they would not
be given preferential
veeatment. .
They undertook to see 1o
their welfare until Fire-
oione had taken them all
back.

It was also dectded that
ihe sithation would be
reviewed in due courst and
further action would be
taken if the reinstatement
ot the men did not go as
promised.

Workers meet again this
morning for a post-sirike

~hriefing.
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| employees not to

| union threatemng to call for a le
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By SELLO RABOTHATA .

: at Colgate-Pe e, Mr
™ aroup personnel manager at ( olgate Palmo Ia‘e,

D M k had pamphlets distributed r:alrlmg On
ake heed of the Chemical Workers
rorkers as

—

Industrial union as 1t does not even have many W

members,

Ther pamphlets were distributed as a result of the j

gal strike at Colgate-
Ve TN ' ' " the company’'s §

>almolive and a call for a hoycott of t

:n"ndu{*ts in the country. The strike wonld be called lhlﬁi

h according to an earlier report from ihe union.
mnn’%‘ho pumphl%ts signed by Mr I\!I_a;.{ld mentoned that it
was a true reflection of a meeiing held hetween the

y > ’ der the
: and members of the umon unde
o Bevers, & memhber of the

Department of Manpower Utilisation.

Sections of the pamphlets read At the meetings

Colgate did everyihing possible to reach an agreement

* : enteqd sal for an
with the union. Colgate presented a proposi an
agreement to cover the vear 1981, In its prn_pnsal Colgate
Expfessed its willingness to grant the following four of the

union's five demands. o
o Recognition of the union hy the company.
o Aceess by union to company premses,

» Recognitton of union shop stewards

o Stop order facihities. |
Cglgate would like to point out that the union and the

Press keep talking about o majority ni; Colgate wjnrlmx:s:
The union does not even have half the Colgate wol I{E‘I"F‘dh
members. So we are only talking alvout a small pumber of

A aking a lot of noise
people who are ma | ) |
Meanwhile the Chemical Workers Indusirial Union

has also 1gsued pamphlets ea
Palmolive products by the
said it would hold a strike iy

L]

Iting for a boveott of Colpate- i+
community. The CWIU hasalso ©
ot witlin the next two weeks &
. 940 black workers and, depending o

among the company’'s

on the outcome, a sinke would be ¢alled in mad-June. This.q
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L .ml L Ty = 1..._]— r— - ..l.__...,.___l.._ | = Lo T r Fole e W o I
From thesc amountes mate o sencdule mjD:FSU how much the gqeveTnTmen
— — r ..—_I - I s —— — 3 — ™y L3
would have to buy or szll fer ezch total output.

(61 Draw up @ schedule chowing hew much the government would have to
buy or cell in each cf the tern stcceseive Years of pert (2).  Veuld
the joverrnmont have to sell & totel greater tham the amcunt it weould
have te buy cver the ten yezre?  Does the ancswer mean thot
staCiliravieon of ihe gross value cf a crop ig imgossible?
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Own Correspondent

JOHANNRESBIRG. -— Tmpor-

tant new fentiires have hoeen
incorporated 1n a re-nerotg-
ated recoynition agreement
hotween the multi-nationa)
Keltogg company and the
Svwoeef, Mood and Allied
Workers Pnion

The avirerive nt supercedes
a prelimanasry arrecemen®
reached helweon the tvn
parties my Aucast 1970 s nen
the Posata-attibated union
was still unreprsterad

The new prireemoent allows
shop stewards to attend tn
uninn and company bhusinenss
within worliing hotrs,

Itetrenched workers are to
receive mmcerenserd henehfs
through redupdancey poav as
well as a svatem for profer -
ential re-employmernd

Maternitvy bhencetits have
been introiieed, deseriboerd
by I'osatu spokesmeoen as “'tn-
tnlhvy novel”

The arreement provides
for a semrov shojp stewarsd to
he elected by snop slewarilds,
who will have aceoess 0
workers throughout the com-
pany on appmoval of plant
managoemoent

He will be entitied {o an

|
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&/A g/ 1&) \
A S 1a @rm
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amonnt of company Hime o
attend tn hin dubres mm the
plant alaen to he apreed to In
blant manprremnent

The company has under
fnlieon ta eansder emplowing
tofrenthod workers in nthar
dJoputiments when smovibile

Prognant women lenving
there Jobhs are to have poey
1 velieney eor pessihile 1 {hey
want to return aftere thoer
confmemoent

‘\-"'""'

\o A mining, tradn umnn
]‘r..rm areed to relay ﬂrun. i
rae1al iahour practices gy ey-
chianea for i sepavaie “hark-
ars’ improving henebite ard
sotviee condit ons

Anvy relaxations ywill ap
porentlhv depend on the 1n-
atiabrty af miners to find
sttt (1o whirte abialVexd
Johio -

whity is the implication of a
tornt statement voesterdav by
thee OA Ensine rmivers’ Mire-
mens' and Operators” Asen-
crateon and the Chamber of
Mmes, anpnopnein? an arioee-
ment hetween the fwo
B tEes

“his will only he done
“after due consnltatinon with
tha roley apt mine or mines ',
the cfatement said
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By STEVEN FRIEDMAN
Labour Reporter

THE labour dispute at Colgate-
Palmolive escalated yesterday
when worker representatives
from about 19 Kast Rand fac-
tories pledged their support for
a boycott of the company's
products.

At a meeting in Benoni yes-
terday, about 80 shop stewards
and other workers in unions
affiliated to the Tederation of
gouth African Trade Unions
(Fosatu) pledged to distribute
literature backing the hoycott
among workers in factories and
on buses and {0 urge their col-
leagues not to buy
products.

Similar meetings were held
yesterday In Vereeniging and”
Johannesburg and Fosatu is -
hoping fo enforce a nation-wide

boycott.

Indications are that the Col-
gate boycott is becoming a ral-
lying-point among Fosatu-affili-
ated unions in a range of

factories on the Fast Rand.

Colgate

A legal strike ballot, the first
by a predominantly black
union, is being held at Colgate’s
Boksburg plant. The result will
he known later in the week.

Colgate has agreed to recog-
nise Fogatu’s Chemical Indus-
trial Workers Union (CIWU),
but says it will not bargain with
the union on pay and work con-
ditions. It says this bargaining
must take place at an official
industrial council.

The CIWU rejects this, It
says most Colgate workers are
not covered by a council and
that workers want direct wage
bargaining with the company.

An official conciliation board
failed to resolve the dispute
and, if the union wins the strike
hallet, workers Can strike le-
gally from June 20.

1t is understood, however,
that talks between the company
and the union are taking place
in a bid to avert the strike.

At yesterday's meeting 11
Benoni, worker representatives

from other factories agreed to
actively support a consumel
hoycott agaifst Colgate called
by the union and backed by
Fosatu

Speakers sald the Colgate
dispute was ‘'the struggle of all

workers’’.

“If Colgate workers win, we

all win. If they lose, we all
lose,” a speaker from one fac-

tory said. '

Several speakers were criti-
cal of the industrial council
system which, they claimed,
was of iittle help to workers.

Speakers accused Colgate of
violating the Rev Leon Sulli-
van's labour code for American
companies operating here and
of niot fulfilling promises to end
discrimination in the plant.

Colgate spokesmen WErc not
available yesterday, but the
company has insisted through-
out the despute that conditions
within its plant are not dis-
criminatory and that it adheres
to the Sullivan code
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Executive on meed for orderly industrial relations
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" settle the dong .

By Drew Forrest

Pressure wag mounting on
the Colgate-Paimolive
company in Boksburg as
union officials. vesterday
_finished counting the. hal-
"lot for what may, % the
second Jegal strike ' bV
“black workers in  South
wAfricart labour history.

The strike . billot, in-
“volving members of {he
 Chemical Workevs' Indus-
" irial Union {(CWIY),: be-
gan last week and igal-

mogt ¢ertain 1o, approve
sirike action. Bt the put-
come .may ppsgibly not he’
Duhhshcd until, after the .
union’s repoerf back and:
‘plannihg meetmg at. the

. mfeekend el

Talks are believtarl 1o be. !
in -progress,  hatween the
uniun and management in

Slastditely: ‘attempt to
avert the strike;.and 10
and neri- L

monigus  dispitel A ﬁtﬁlm*fg

l"

‘, gate, ﬂve;;: mm‘iﬂmfngmw

t]ﬂr;'.”F I;'i'p.'. l-'-]l r*:I:I.I‘

-i" .

“The CWIH s S fomand- -

mg plant level. negotiation’
on . wages . and wml{mg
conditions, whlle the o
, pany has said it. wﬂl bar—
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gain on these only in the
industrial Councii.

A conciliatien  hoard

meeting called fo resolve
the dispnie ended in
deadlock last month., In

terms of lahouy law the -
aunion ig entitled-to hold a

strike ballot and stage a
legal strike after 80 days
if the majority of its Col-
gate members vote for it.

The 30-day “cdoling-off

period” elapses on June 20.
The CWIU and Fosatu,
to which it is affiliated,

have : intensified their
drive for a consumer boy-

~cott of Colgate products.

On Tuaesday a Colgate-
worker reprasentative

. ¢called for support of the

baycott at a June 16 me-
morial meeting in -Pre-
tnrin. Bhop stewards from
ahout 40 factories on the

Frast Rand, in Johannes-
burg and Vereceniging
pledged their backing for
the boyeott at the
weekend.

And there may be fur-
ther pressure on Colgate
from surrounding compa-
nles in the Bokshurg area
— where employers are
understond to he concer-
ned about the prospect of
sympathy strike action.
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The Msdical Commission of 1911 undertook its investigations
and examinations in a more practical manner than the Mining
Regulations Commissicn, In reaching their conclusions, the

Medical Commissioners could only give estimated figures for

incidence and prevalence, For instance, it was disappointing

for them to discover that very few post-mortem examinations

had been conducted at the Johannesburg General Hospital when

deaths were presumed to be from mMHHnnmwm.mwqu The commissioners,
all of whom were doctors, ¢linically examined 3 136 underground
miners, selected at random from a great many mines from all

parts of the Witwatersrand. From these, 326 miners were chosen -

l——
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M
LT

since the Anglo-Boer war wrm number of married miners had
increased to 57 per cent, of whom 84 per cent were living
with their families in the ewmnmdmmu.ﬁHmHu These findings
indicated the start of a growing and settled white mining

population which had a bearing on the contraction of sili-

cosis, As has been shown, a number of important improvements

were incorporated in the Mines and Works Act of 1911 and the
regulations framed in terms of it, as a result of the
recommendations of the Mining Regulations Commission. To

these amendments were later added some of them on the suggestions
of the Medical Commission, Such improvements also included the

two from each mine = for a 'special'! examination. whichk <--7
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== | n of underground working hours to no more
week or eight hours daily at the face . |
ound working place) of the mine. This |
travelling time calculated at half an hour =

ucted from and back to the bank, or surface
improvements included the construction of q
jite miners, but only shelters for Africans,

[ water in driliing and other dust-producing

Nons, and numerous modifications to existing

m_hm.ﬁHmmv Despite these innovations, by

1'ement were still lax in observing them,

wwwnwwubm imposed on underground working
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For instance, in 1913
#ir of Consolidated Goldfields, 'a very

ded fellow!, told Sir William Solomon,

—=—, that the position on the mines had

Ianning
the meeting.
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tpeaalng The outcome of new legislation

to be enacted in 1912) to give a small measure of relief to
destitute slilicotics, The board was a valuable instrument for
the commissioners, who through it had access to the life
histories and other limited epidemiological evidence pertaining
to the miners undergoing the mﬂmawumwwna.nwmomu The Medical
Commission also exXamined the components of the mining populaw
tion. It reported that 35 per cent of miners were of South
African birth, whilst the majority of the remainder had come
from Britain or British possessions, It also showed thsat

— aastwili Bl HUL

—

improved so much during the past eighteen months that there

was 'very little risk in working chmmwmﬂmmun..ﬁwmru Barry

was not so complacent, Although conceding in 1913 that im-

provements had taken place during the past eighteen months,

he stated that 'Phthisis is a far bigger factor in all this _
thing than even the men are awared. (125) Thomas Mathews, a
paid official of the TMAswrote a scathing article in the
Vorker condemning a director of the subsidiaries of Rand Mines
who had said in London that 'miners! phthisis was completely
wiped out’, (126) Mathews, as a government appointed member

of the Miners! Phthisis Board, responsible for investigating
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The long and Dbitter row
over wnmn recopniiion at
Colgate-Pabpniive in Polke-
hurp hag bheen  settled,
with the eompany  acen.
dinpy to union  demands
for plontdovel barpaining
ont  wages ond workinge
condifinns,

This breakthraurh  for
the Fac~tieaiflinterd
Chemical Woirkers JIndns-
trial Uinion {OWHTY was
announced i a iogint
staternent  yesterday, The
company hod also apread
to drvop its demand that
the union renk admisgion
to the Tndustrial Counel
for the Chemieal Industry,

According to the
statemiont, ihe companv
inld the CIT fast TPvidar
that it *apreerd in privr-
ciple to  recognise the
right of the union fto
nerotiate svapes and eon-
difions of empinvment on
an in-plant hagis.”

In return, the nnian hasg
agreed tno call nff {he
consumer hoveott of Cal.
gate  prodnets,  Iannche:d
last month, and cancel the
fhreatened Yepal sirike hy
its Colpate moembers.

Thae narties will now
move fo nepotiafe a  de-
tailed  recopnition apyen.
moent,

Colpate’s abont-face on
the issue of plantlevel
negofiations follntys n
unfon campaign Iasting
more than a venar.

Yaast  month  statulory
conciliation  Theard  pro-
ceedines activaled {0 get-
tte the dispute hrole

“down, empowering the

union to hold a  stcike.
hallot and slagn a2 lepal
strike at Colpale within 30
(lavea,

Workeys safed ovor-
whelmingly for rfrile ae-

tlnn n a h'i”ﬁf IM weal;

e —mam oy w

and could  have 