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N rJ'ZI/? LY
BONUS WORK 1 O 131 ACKS

M 1ilwdy wistborn winsld henalit fry
thie Hailygyg plan tn create more jhiby
opporiumtbes for Biacks and to pay the
Black workers wages based on the na-
ture of therr work, the General Manager
of South Alncan Raillways, Mr J G H
Loabset, saud i Port Elizabeth

Opeming the annual conterence of
the Raillways Artisan Staff Association,
Mr Loubser emphasised to the all-White
organisation that Biack workers wouid
hot hold a threat to their job oppor-
tunthes

He said that the extensive and pro-
ductive employment of 'ﬁlacks by the
Rattways was being increasingly con-
sidered

“The gradual implementation of
bonus work for persons other than
Whites, and the remuneration of these
workers based on job-evaluation will
yield advantage for all,” Mr Loubser
said .
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Antl dlscrl
to probe raast flr

”CAPE TOWN — A multi-
- racial hndy to focus atien-
tion on°' organisation and
business firms which prac-
+ise ' colour diserimination
will be formed in- Port
. FTlizabeth. next. week.
Provisionally, the hody will
be known asthe --Anti-Dis-
criminatory Commiitee,

.~ The Rev Alan Hendrickse,
nat;unal executive chairman

.of " the, Labonr ‘Party, said.

yesterday ‘frnm - his- U1ten-
‘hageiiy; home. ~‘that - various

Eenple ~white and black, had|
eén’invited: o serve on the
cummltteea +The1r names.

equld; nut bé 'divulged vet. .

"~ {THe Anﬁ-DiEcrxmmaturyf
Cummlttee :would-"strive to

1dent1f1.r urgamsatmns and
Firms iwhich . practised * race

ﬂISEI‘IIIllHEIlﬂIL& and:would |
'ramal segregation and dis-
_crlmmatmn in the United
‘States and to help black

seek:; =suppnrts for " others
Lwhmh did: not;. ffnr 1nstance,
base pay . 'scales and wurl-ung
cnndltmns 'on; (:{}1(}111'. A
ZAlthough ./ ;the™. cumm1ttee
was inot. afflllated to,any
puhtical part:f, the 1(1&3 uf its

ke 4
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formation stemmed from dis-
cussions initiated by
members of the Labour
Party at a congress in
Umtata last year.

Although Mr Hendrickse
would nut give further
details, it -appears the Anti-
Discriminatory Commitiee
will function on the lines of
the National Urban League,
a civil rights body in Amer-
ica,, and the Society of
Friends Race Relations Com-

‘mittea-in England.

The National Urban
League is officially described
as a voluntaty non-partisan
committee of civie, -profes-
sional, . business, labour and
rehgmus leaders. It has a

‘staff ~ of ' irained social

workers. . .
Its -aims are tn eliminate

citizens: and other
economically and socially
disadvantaged people 1o
share equally in every aspect

l‘L

i

nf American Iife.

Tt works for the elimina-
tion of institutionalised
racism and to provide direct
gservice to niinorities ‘over
employment, housing, educa-
tion, social welfare, health,
law and — as the Anti-Dis-
criminatory Commitiee
intends doing — gives advice
on consumer affairs. — DDC,
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sii. Pretoria Bureau

Major Erieavan Zyl,
“Chief inspettor of
female prisons at Pri-
500 . Headguarters, has =i
Bern promoted to the /
ank of  lieutepant -
calone“l“from August 1,
«il ‘Was announced in
Pretoria tada:v o
U She hﬂcnrqﬁ thé ' fipst »

Woman to b prﬂmmfed ro
Ythis rank mﬂathe pmun

‘}mﬂ'ﬁt F"ut
* Ponr cnlnnels have een

%Fommed to, fhe rapk of
igadier

‘%ﬁumue: W' Fanse vin:

nsbuiarg, . commanding..
tficer of Pollsmoor Prisoh
mmand (Cape Town),
-fromy September {,” &

2 Lo0l0Ne] P‘ ‘E‘r" tﬂetthﬁﬁen.
"‘h rmanding. . .officer.” _af
. Leenkop Prison Cnmrﬁ‘ﬁnd,
frnm December - 1.

“‘Eﬁlﬁn&l GNP PlaTETg
1.; wnistrative. control eiﬁ““‘ 7}

. 0F the Soclirity ection’}
ﬂ.m 'Pﬂ&ﬂn Headtiuarters, |

§ *h ecemﬁer 1.

,Lml F. 8§ Gericke, ;
' anﬂi ~officer v_af

~~~~~

£, ﬁﬂmed” '‘Prison Goms |

g d, - fiom January el

:11.47 : B‘-h » !
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ek fmﬁ cumrmw

ﬁ;‘@‘b Seven, !i&utenant mis;n.
..E;g ais- have been promoted
stareolonels:

';‘ .’l’z:“teutenant Colonel H J.
A a teptty .informatioy %
'*-E*" M}fat Pflﬁﬂn Hﬂﬂdn--
Lallartans, from:, April, 1; 2
2 ﬁheu driant ‘Golnnel G ,eg
'35-: 15 men, ﬂﬁputy cmm
E ﬂfﬂﬁﬁl’, N ﬁ‘
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“'Lahour Reporter

The 200000strong

Trade Union Councii of
South Africa has
launched an “equal op-
porfunities drive” to
comb at employment
"' diserimination,
" “Let’s clean-up our-own
bhackyard,” the council
says in a detailed guide to

its members, issued ioday
in- booklet form,

It proposes &  pro-
gramme based on educati-
1nal efforts and backed by
case 5tuﬂ1t35 and plaiforms
for discussion anr.l shanng
of ideas. :

The aim is to elunmate

“anyi-dlsunctmn, exclusion

AQL prefarence made on
%the basis"’of race,. cnlnur,
“ge¥, religion, political opi-
u ninn, national - eéxtraction

DY, sumal nrlgm" whlch im--

~pairs "equality of nppnrtu—
‘quity or treatment In em-
ployment,
“There are just mnot
~enough male White hands
a1:!:» run thm country on

their own,?{ the i couneil’

Esays. “If the skilled and
managenal jochs continue

Ho be munupohsed by
Wthes .the economic
'growth rate will have 1o
*ﬂeclme and . inflation will

inerease.”

Even 1if the Coloured
population were grouped
with Whites, the Black po-
pulation would still have
to do more skilled work
to provide more goods
and services.

Those prevenied Ifrom
using their talents become
dlslnterested and less effi-
cient in the work they do.

Likewise, those who keep
others out of jobs because
of race or sex became
complacent and lazy, the
council adds.

“The continued praclice
of employment discrimina-
fion in South Africa will
eventually and certainly
lead to social nnrest and
violence — unless the si-
tuation is changed.”

IRTN




pat. Mery ?7/5'/ 75— TIndustrialist
Industrial Reporter

IT IS a matter of extreme urgency that the wage gap, between
White and Black, should be closed, according to Mr. F. G.
Beard, the South African industrialist,

Mr. Beard, who was trained to do skilled work
speaking during a and paid the rate for the
Durban seminar ar- job.

Ez A

ranged by Professor R.
Tusenius, of the Gra-
duate School of Business
at the University of Stel-
lenboseh, said the wage
gap would néver he
closed unless Blacks were

——

He said that the White-
African wage ratio had
improved since 1970 from
6,3:1 to 5:1, for those in
Government employ, but
in real terms there was
now a gap of R329
instead of the R229 in
1970,

‘“T'he Government
apparently feels that as
long as African wages
rise percentage . wise
more than that of the
Whites everything in the
garden is lovely,” he said.

Mr, Beard sald it was
unlikely that Black
workers would be pre-
pared to wait for the end
of the century to get
equal pay for equal work.

He said salaries for
Black teachers, doctors
and nurses should be
made equal by 1980.

Mr, Beard said he

.ecould not agree that

wage iIncreases should
come by reducing profi-
tability.

TRAINING

“Tf the Black workers
areé properly trained to
do skilled or semi -
skilled work and are paid
accordingly, they would
certainly earn their keep
~- profits should soar,
not decrease,

“The wage gap has to
te narrowed appreciablv
as a matter of urgencey if
we and ounr children are
to continue to live peace-
fully in South Afriea.”

Dealing with company
profits, Alr. Beard said
that “long - haired idea-
lists who preach the anti-
social nature of profits
and who were trying to
foist socialistic, or should
I say Communistic, ideas
on us should either be
dealt with under the Sup-
pression of Communism

- Act’ or deported to

Russia.™

Last year South Afri-
can companies had a par-
ticularly good  year.
Greater volumes and
mare units of every kind
were sold. “Small wonder
that the profits soared —
they would have done sop
had there been no infla-
tion.”

Pealing with the train-
ing of Blacks, Mr. Beard
felt that the Government
should carry the full cost
of training. The private

sector had moved slowly .

on infactory training
because of all the red
tape involved. He sug-
pested that an auditor's
certificate could replace
the costly inspections by
a4 rivil Rervant

-
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BLACK-WAGESFM_J7/6/7 LA
Warnings from Durbansze

|
What should I pay my Black employees’
Not surprisingly there were some fairly
divergent views expressed over what
chould be done about SA’s lower-echelon
‘wages at this week’s Instifute of Person-
nel Management symposium in Durban.

Deputy Minister of Bantu Administra-
tion and Development WA Cruywagen
offered nothing more helpful than the
observation: “When the minimum wage
paid exceeds the economic value for the
employer of the work performed, the
work opportunity necessarily ceases 1o
exist.”’ |

His attitude was poles apart from that
of Nedsual’s group ecONOMmiC SErvices
manager, Merton Dagut. He sees the
problem of raising the poor’s living stan-
dards as urgent; the financial constraint
involved undeniable; the penalties of
failure obvious; and the solution siow
and difficult. |

Required changes, he said, would be
helped by government’s intensified efforts
to make economic decentralisation work,
as would steps taken to give Black poli-
tical evolution credibility. But trends sug-
gest increases in the real incomes of
Blacks are likely to be at the expense of
private sector, industrial and commercial
investment, And because they were more
likely to be spent than saved or taxed
away, they would diminish the propor-
tional pool of savings available to finance
investment.

So, said Dagut, unless growth in public
sector spending was checked, faster
glevelcrpment would simply not be possi-

c.

Natal Employers’ Association direc-
tor, Len Thorne, couldn’t accept Cruy-
wagen’s contention that there was an
“aycessive supply of labour”. No longer
was an industrialist able to fire one man
and replace him with one hired at the
factory gate.

Though there had been an improve-
ment since Durban’s 1973 strikes, he
feared once workers no longer felt them-
selves under existing constraints (from
production cutbacks) there could be
renewed strike pressures.

Thorne sees a prime need as giving a
true rate for the job in the more skilled

1145
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Is my cheque enough 1o buy food
for the month?

areas. If an African is, fts instance, doing
half 2 White artisan’s job he ought to get
half the White’s pay — not just a il
mum wage.

This argument horrified Dagut.
“Either you pay a erson sufficient to hive
and behave like a decent human being, or
you don’t. This is the sort of thing we can
find in our own heads if we stop and
think.”

He also crossed swords with Hutetts’
joe Magwaza who contended workers
should be educated In bhasic business
economics to avoid abnormal wage
demands and  stnkes. There was,
contended Dagut, nothing abnormal in
wanting to earn as much as your neigh-
hour. As for education, that was needed

in the front office, not among workers.




SUID-AFRIEA oo stedo het 'n
te kan s Jou stadsraad botaal ey

vie dlesclfde werk.
Daar’s 'nt éeedi wedywe-
i wie die vinnigste, inge-
2e regetingsbeleid, die
p?ng tiissen 'die lone van
¢, bruin on swart kan uitwis.
erkloring van die Minister
= Arbeid, min, Marais Vil-
o, hlerby)
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Port Elizabeth het die week
- - koerantopskrifte gehaal
et burgemeester James
leynhang se trotse acnkon-
_ing dat:200 van sy read
braln werkers von 1 Julie
-gelfdd hdlarls goan Kry a3
2wt kollegas met dleselide
walifikdsies. (Ook in ander
paigta ‘sté] die Baal met
z:rekking fot sy behandeling
-1 gy, brulnmense 'n voor.
2ald waatdp sy burgemeostes
arn o befig hierby.)
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Kaapstad s€: Ag, ons doen
dit al lank al,

,Ons is die baanbrekers
op die gebied, ons het no
nooit gediskrimineer nie,” s
die stad se stadsklerk, mar.

H. G. Heugh,
,In alle poste betaal ons

aan wit of bruin presies die-

. selfde salaris,”’

Ultsonderings

Hy gee toe daar was vroedt’
enkele ultsonderings, maar
dit was in dlc gesondheidsaf-
deiing, waar die loonskale
dour die Departement van
Gesondheld vasgold was, s
*111 L] I

yB die Kaapse Afdelings-
raad is dit ook so. Mnr. Stan-
ley Eastman, adjunk-sekreta-
ris van die raad, sé dleselfde

linternuwe statussimbool. Die ding is om
rein, swart en wit werkers presies eweveel

betaling vir dieselfde werk 1s
reeds bale lank beleid van
die raad.

. Dit maak nie saak of 'n
man wit, bruin of Bantos
iy nte. Almal verdien dieseifde

eld, of die werknemers nou
ﬁler!:, verkeersman, vragmo-
%m;jbestuupder of wat ook al
3

Parow se munisipaliteit ls
nog nie heeltemal by nle,
maar hy roer, Stadsklerk @.
D. van Rooyen s& sy raad
is met mening besig om die
lcongaping te vernou.

Dit is wel so dat 'n blanke

verkeerskonstablel met
R3 319 per jaar begin en 'n
bruine wat presies diegelfde
opleiding gehad het, met
R2 788,

Maar dis net 'n kwessle

van tyd, den verdien hulle,

e mip pu ki il Y

dieselfde, s mnr. Van

Rooyen.

Die ckstra verhoging wat
Parow se stadsraad aan sy
werknemers geg om te pro-
beer byhou met die stygende
lewensduurte s reeds wvir
blank en bruin presles die-
sclfde, &2 hy.

Langsaan, in Bellville, pro-

beer die stadsraad ook die
loongaping nouer maak, s@
stadsklerk H, Hahn, Verlede
aar in Julle, byvoorbeecld, het
lankes 'n gemiddelde salarls-
aanpa&sin% van 10 persent
ekty en brulnes 17 persent
van hul corspronklike sala-
risse, wat In dle geval van
blank bala groter was).

Groter else

- Mnr, Hahn gee toe daar
s by hulle ook nog groot
verskil in dia salarigse van
amptenare so08 verkeerskon-
stabels on opsigters. Maar dis
omdat daer groter elsg aan
dle blanke as aan sy Kleur-
ling-eweknle gestel word, &8
hy. Dile pos ken. dieselfde
naam hQ, maar dle aard van
die wark on die verelste kwali-
fikastes vorskil, ‘n Billlke ver-
gelyking is moolilk.

'n Blanke opsigter se werk
{s bv. veelelsender, ,,want hy
het met groot geboue-koms-
E{EREE in die stad te doen”

y verdlen R3 516 per Jear,

'n Kleurling-opsigtor R2 148,

Die verklaring klop nle so
goed in dle geval van bou-in-
spoktours en ‘behulsingsbe-
stuurders nie. Die verelstes
vir elmal is hior dleselfde,
rmaar dlo salarisse nie: R4 140
teengor R2 868 in dle con
oval, R5 922 teenoor R4 140

1 dio ander,

skulf nader

Daar word wel volgons dls

stadskierk , groter else” gestsl
aan fdie biankes in die vol-
gende berospe: Biblioteck-as-
sistente praad een (blank

R3 816: bruin R2 628); muni»
ulgale konstabels (blank
RJ 516, bruin R1 788): ver.
kearskonstabels (blank
R2 628 tot R4 860; bruln
R2 388 tot R3 516): klerke

(blank R2 418 tot RS 050:

henin 1 TRA +n+_Dj LTAY

.
|
S

TR,
maas vy skt bicer, DIt

vandeesweek weet %ﬁbﬁk‘ t
aangekondig is dat Kleurlin
en Asiate van aanstaande ja
sowat 85 p.s. en swartmer
sowat 75 p.s. gaan verd
van wat witmense vir dieselt
werk betaal word.

En daarby gaan dit 1
bly nie, het die voorsitter v
Johannesburg sé bestuursk
mitee, mnr. J. E. Oberholz
belowe, -

Onder die nuwe bedeli
word ‘n swart gesondheidsi
gpekteur e maksimum-shla
apanstaande jaar van R3 7
opgeskuif fot RS 796, Dis
verhoging van R2 040 p
aar. Dis salerlsgaping I o

828 per jaar vermou s
die swart inspaktenr 74,4 1
van die blanke tuspekteur
salarls kry,

'n Kleurling- of Aslatl
gesondheldsinspekteur
maksimum-salarls word a.
staande jear van R3 912
geskuif tot R6 480, 'n ver)
ging van R2 568 p’ﬁrjaag.h .

A
- ¥ "’
Plnanslies

'n Swart verplesgsuster
maksimum van R2 160';
kgar word oppeskulf:

3 312 per jaer = "n-ver)
ging van R1 152, wat b
salorls 73,8 van dié ‘van
blanke verplecgsuster maal

wVir dlegena wat betr
kings beklee wat met betr
kings van blankes verge
kan wotrd, het ons 'n bete
nllﬂvnﬂe vergg t:.ikingsmo:
slag tewecggebring weaw
ons in dic tookoms kan |
ha gelang finaneles dit
faat,”" 5& mnr, Qberholzer
oy skik, v

Die lone ven swart arl
ders het dlo stadsraad bes
om met 30 p.s. op te st
sodat hulle nou anidd
R100 por maand sal verdls:

Daarmee, reken fn
‘Qbernolzer, het sy raad
voorbeeld vir die res van
land gestel.” T

OOR dio mn&t%%&t
van Arbeld, mne. Marl
bepan! gelyke bertallng
beginsel word vervat 4:
nln?wet en dip Vakless”

+in die praktyk v
alle o siglta vm;sa;qltik
om dle loongaping’ te
ool nle dle tén?n 0 vang."

.Dit moet aityd In
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Coloured municipal employees would

¥
thcopvrd tha anme  salarion s White
t)
mployons with 1hae anme qunlfications

im fiotn Jduly 1 the Mayor of Pt
hzaboeth, Mr James Kleynhang sald in
f’ﬂrt Elizabeth About 200 Coloureds are
involved
Meanwhile, it has been announced
that the satary and wage gap between

Black and White employees of the
Johannesburg City Council is to be
drastically narrowed From the begin-
nmng of next year Coloureds will receive
85 per cent, and Blacks 75 per cent of
salaries and wages paid to White em-
ployees in sirmilar posis.

Announcing this last week, the chaif-
man of Johannesburg's management
committee, Mr J. F. Oberholzer, said
that Black labourers empioyed by the
City Council would receive a wage
increase of 30 per cent, pringing their
wage to about R100 a month.

—
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EAST LONDON, — The
Labour Party has decided
to bring pressure.on shops
and other firms praotising
disenimination against
Blacks,

The Coloured Parily's

public relations officer in
the Transkei, Dr L. K.

Shiarpley, said a desegrega-
tion action commitiee

would be established in all -

major Eastern Cape towns
in the next week or two.

“Shops who discriminate
agmainst Coloureds, Indians
and Blacks will be black-
listed and people will be
encouraged not to support
them.” he said.




SOUTH AFRICA’s

use ~— and mis-
use — of her man-
power has always
been a key factor
in its political de-

velopment.
Equally, job reserva-
- tiom, influx control, the
ban’ on registered Black
{rade unions and migra-
tory labour are politi-
cal issues which have
long hobbled its ‘eco-
nomic growth. |
. Now, one of the coun-
try’s most powerful em-
ployer organisations,
the Federated Chamber
of Industries, is consid-
ering a national man-
power development pol-
icy which, if adopted by
the Government and
the private sector, could
not only speed up South
Africa’s economic
growth, but provide the
wheels for profound so-
.¢1al change.

Key elements in the
policy are:
@ The greater geogra-
phieal and occupational
maobility of workers.
@ The improvement of
skills in the total labour
force.
©®@ The phasingout of
the migrant labour sys-
tem as it exists.
© The relaxation of
statutory and traditional
" job reservation.
© The preparation of
Black workers for more
meaningful involvement
in the collective Dbar-
gaining process. _
® The fixing of mini
mum wage levels “in
accordance with the ba-
sie necessities of life”.

& The extension to the
total Iabour force of
adequate unemploy-
ment, pension and sick-
ness.benefit schemes.
® The abolition of dis.
erimination against
women in the labour
market. o

©® The co-ordination of
the labour policies and
practices at present ad-
. ministered by four Gov-
ernment departments —
Bantu Administration,
Labour, Health and
Mines.

The mnecessity for
such a policy — with
its implied drastic shifts
in South Africa’s tradi-
trional labour attitudes
— can be gauged from a
few statistics -— based
on official forecasts.

By 1980 there will be
330000 new entrants
into the labour market
every year. By the year
2000, that figure will
swell to nearly half a
million. More than 70
per cent will be Black,
of which a suhstantial
proportion will have to
find work outside the
homelands.

Blacks at present con-
stitute 55 per cent of

e —— i = | = g g e = e b Y L ST T

the industrial labour
force, but by the year
2000 that figure, too,
will rise to 70 per cent,
while the demand for

‘trained labour will far

putstrip the supply from
the White, Colotired and
Asian sections of the
population,

Recenily,, the FCI
produced a far-ranging
statement on industrial
peace in South Africa.

Now, the director, Dr
H. J. J. Beynders, has
conceded that this was
merely part of the all-

embraeing national de-

velopment, policy.which
the chamber is consid-
ering submitting to both
Government and the
private sector.

Stable industrial re-
lations were vital to
South Africa’s economic
future and prosperity,
he said. It was essen-
tial to plan for the or-
derly development of
future labour policy.

Training

Essential components
should be the planned
development of the eco-
nomy to provide work
opportunities at a rate
which would meet ris-
ing expectaflons and
raise living standards,
the development of
training and manage-
ment practices to in-
crease productivity, and
the optimum geographic
distribution of wealth,

A final essential was
the “meaningful partici-
pation of all workers to
underwrite the fuiure
of industrial peace®.

In the light of this,
few would doubt that
the policy packapge
which his chamber is
considering js ~— as he
says — “of central im-
portance to all sections
of the community™.

One of the key ele-
ments in the recommen-
dations is the rapid im-
provement of Bilack
skills, including a much
larger Government con-
tributjon to pre-employ-
ment training pro-
grammes, basic and
adult education. There
should be an accelera-
ted programme of train-
ing for all race groups,
while more attention
should be given to re-
training to aftord work-
ers the opportunity to
chiange careers, acquire
new skills and return
to work after a break in
service.

The greatest need for
techniciang, supervisors,
operaiors and artisais
will continue fo arise in
the White industrial
areas, followed by the
border areas and homaes
lands. All training wiil
have to be speeded up
to an unprecedented
pace if growih and ern-
ployment targets are to
be met.
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5..7..By FLEUR DE VILLIERS

/ﬁ/@/ & the question of

geographical mobility,
the policy does not call
for the “unqualified re-
moval of influx con-
trol”, but for the
streamlining of proce-
dures to eiiminate fric-
tion and delays. Sug-
gestions here include
the practical applica-
tion of the Bantu Ad-
ministratinn Board sys-
tem which, in theory,
permits a greater mobil-
ity of Black labour, the
fmproved working of
labour bureaux and
their physical separa-
tion from offices ad-
ministering influx con-
irol.

In its present form,
the migratory labour
system is not conducive
to optimum labour
practices and sound la-
bour reilations and
should be modified,
Suggestions include the
improvement of com-
muter services to aliow
the worker to visit Jus
family on a weekly or
monthly basis. Where
this is not possible, the
recommendation is that
workers — with a his-
fory of employment in
industry and certain
minimam  educational
status ~— be allowed to

reside in White areas’

on a family basis, al-
though not enjoying
Section 10 rights. Indus-
try should be allowed
more freedom to ac-
quire Black workerg on
a longer-term basis, the
one-year contract sys-
tem should be amended
and the migrant worker
system as it exists at
present  gradually
phased out.

Clear need

Explajning the policy
on industrial relations,
Dr Reynders says that
it is incumbent on em-
plovers to make full
use of the works and
lizison committee sys-
tem, but that to the ex-
tent.that the aspirations

of Black workers couid
not be met through the
system there is a clear
need for the authorities
to, in due course, give
legal recognition to
their aspirations.

This should be given
where it is clear that
the attitudes and objec-
tives of Black workers
are not inimical to the
national nterest.

“In the light of the
growing belief of all
sections of South Afri-
can jndustry that Black
involvement 1n  the
trade union movement
is inevitable, it is in-
cumbent on industry
and the Goavernment to
ensure that this takes
place in an orderly
manner.” While prema-
ture recognition should
not he given to Black
trade unions, unneces-
sary obstacles should
not be placed in thelr
path.

Re-entry

On the question of
wages, he said that,
while these were largely
determined by the
forces of demand and
supply, productivity
and the ability of em-
ployers to pay, it was
incumbent on industry
to fix minimam pay
levels “at least in ac-
cordance with the hasic
necessities of life and
to recognise the erosion
through rising prices of
the standard of living”.
A further recommen-
dation was that the Gov-
ernment determine a
differential cost of Iiv-
ing index for the dif-
ferent wage groups and
regions to guide em-
ployers In interim wage
adjustments.

One of the most im-
mediate effects of the
policy — if adopted —
puts the ball firmly in
industry’s own court,
This is that industry ac-
cepts a direct responsi-
bility in its own and the

national jnterest to im-

prove social security
benefits and introdices

adeguate unemploy-
ment, pension and sick-
ness benefit schemes
for tha “total Ilahpur
force”. ‘

On the auestion of
the better use of wo-
manpower, the FCI is

considering an equally - -

verligte line. .

Increased  attention
should be given to the
entry and re-entry of
women into the labour
market, jncluding vota-
tional guidance, train-
ing, hours of work adap-

ted to family responsis- ,--

bilities and the estab-
lishment of day nur-
series.

Discussing the policy
as 3 whole, Dr Reynders
says that the FCI felt
the need to integrate
the strucfural changes
which are already tak-

market and to &llow
further

Labour  policies in
South Africa had re-

mained largely neuiral

or ‘reactive”.

¥ adopted, the Na. .,
tional Manpower Policy' ™

evolved by an employer.
organisation could be-

come a new charter for -

the South  African
worker.

ing place in the labour .

adjustments ~
without utirest or stress, ;,
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bowws — IReynders

CAPE TOWN — Dr 1. J. J.
Keynders, executive d:rv_or
Gf the Federated Chamer of
Industries, s:d here yester-
dav that discrim$natorv legis-

Thiz mcant that the mojor-
ity  of non-white woriers
would not beneiit f1om the
équaal pay for equal woml
approach wiieh was anr at-

lation  wairh t}1rﬂatened;t”‘““"i‘ smaogan, but did not

Houin Af.ica’s economie pro-
aress should be phased out,
and at the same time both
whites and blacks would

have to make radirat adinst|

meats in their traditional
atiitndes,

Dr Revnders wae address-
ing the change — orientation
and planning seminar orzan-
ised hv the praduate school
of husiness of the University
of Stellenbosch.

He gaid it had to he accept-
ed the black urban popula-

nerg to stav, and “once we
accept this fact our planning
for the future must take
cognisance of it."

The inevitable changes
wonld mean better training
cand  vocational instruetion
for the blacks for higher
eceupations and  inducing
white workers to accept
blacks as their equals at the
work bench,

1 He said that four-ifths of

the blacks in South Afries
had the characteristics of a
| stable population, and as far
as industry was concerned
stabilitvy wag essential, ag it
made for better planning.

Dealing with the problem
of wage discrimination, Dr
Reynders said that discripme
|ination between people of
| different races who perform.
ed identical work '“is repug-
nant to us.” *

But certain economie real-
 itied had to be considered.
 Regardless of race or colour,
the price of labour depended
on supply and demand. pro-
rduttivify and the capacity of
the employer to pay. I also
had 'to be recognised that
every 'person required the
 basié nlecessities of life.
The. most obvious aps
progen to bridging the wage

R

| gaprproblem was equal pay

for gqual work regardless of
raeg,.. But fied up with the
proyiay ‘'was job reservation
(and the fact that most blag®
and Coloured workers %%’

stil). unskilled,

1|I.'Iu f: X J:i.l:l

AR e C e seline
{ hanvre Had to come, but
it had to be gradual. There

wits 1he question of whethor
B0 vive more people work uat
@ lower wage or 1o pay o4
higher wage and give work
to fewer Leopic.

T adopt a new wage
structure faster {nan  the
economy coitld absarpb the
change would he to defeat
the whole nhject of the ex.
ercise, = SAPA.

tlony of South Africa were'

(ZZD



== Revoders

DR 89 ] ] REYNDERS, exccutive director of the
Faderated Chamber of Industries, said in Cape
Town vyestarday that discriminatory legislation
which threatencd South Africa’s economic progress
1 shonid be phased out, and a¢ the same time both
-Whites. and Blacks would have o make radical

Ut DF Reynders wis adds
~legsing - the  Change-
' Orlentation and Planning
seminar orzapized by the
{ radhate Sehool of
1, Business of the University
,of Stellonbodeh, .

i He said it had to be acs
cepted thaf the ' Black

E el e

13 adjlisiments in their traditional aftitudes.

troan - poptlations of

South Afriea were here ¢o.

ftay and “‘once we accept
this fact our planning for
the future must take coge
nisanre of it™

The inevitable changes
would mean better train.
ing and vocational in-
Struction for the Blacks
for higher oceapations
and induce White workers
to accept Blacks as thewr

equals.

He said that four-fifths

‘of the Blacks in South
Afrtea. had  the characes.

teristics of a stable paopo-
lation and as far as in-
dustry  was  concerned

. stability was essential.

“REPUGNANT”

Dealing with the prob-
letm of wage  dise
crimination, Dr Reynders
sairt: that diserimination
between . people of dif-
ferent races vﬁm perform
identical wor “is re-
puznant to us”, -

But certain- economic
realities hag to be consid-
ered, Regardless of race
or colour the prica of la.
bour depended on supply
and demand, productivity
and the capacity of the
employer to pay. It also
had to he recognized that
eVery person reqnired the
bast¢ necessities of life.

The most' obvioug ap-
preach to bridging the
wage gap was equal pay
for equal work regardless
of race. But tied up with
the prohlem was job re.
servation angd the fact that

- -and . Coloured
o@p@N A{EE@,L Aef
ﬁm,radmaj Se
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chain, the SnH:_r,r Kramer

Blacks,” said d Spokesman
today, “but gyr policy wijl
be to appoint the best map
tor the job.»

Already there are senigr
Black sales assistants at g
few of Kramer’s 137 stores.

It s CXpected that
Black IManager will pe i
charge of one of the
larger stores by the end of
the year. He will control

an  annual turnover of
about R500 000.

gramime which does not
differentigte anmong rapces.
The programme seeks to |
train  staff and retrajn f
Cxisting staff with the gjn®
improving productivi,
by reducing staff turnover,
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pay goes

THE SOLLY KRAMER’'S
T Haguor group has abolished

all salary discrimination
based on colour, through-
out its operation, 1t an-
nounced in Johannesburg
yesterday.

The group employs 1 500
warkers, of whom 700 are
Black. All staff now op-
erate on: one salary struc-
ture and® are eligible on
the same basis for group
benefits such as pension
and medical aid.

Kramer’s operates 131
bottle stores throughout
! the country. — Sapa.
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Pay rise
call to
Minister

Lahour Reporier
The Coloured Postal
smployees Association
made a direet appeal
{for equal pay to the
Minister of Labour and
of Posts and Tele-

graphs,

The ¢all hy Mr F M
Luttig,  the associntlon’s
national seerctary, followed
the Minister's official
opening  of  the assocla-
tion's biennial congress,

The theme of the con-
gress Is "equal pay for
equal work.”

Mr Luttig said he had
learned from hipgh author-
ity that tho productivity of
Colourcd post office
workerg did not lag behind
that of other post offlce
employees,

“We o belicve we  have
rendered sufficient proof
of nur loyalty, our aptitude
and our sensc of responsi-
bhility for the introduction
of cqual pay for the same
work,

Mr Luttlg also asked
for his association to bhe
given the opportunily 1o
join in fulure pay negoti-
ationg, hinting at the for-
mation of g federation of
nost office staff assocl-
ations.

He thanked the Minister
warmly for his interest

L
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Labour Reportiér

The' narrowing wage
ap could have serious
nilationary conse-
quences,

The warning came last
night from the Minister of

Laubour and Posts and
Telecommunications, My

Viljoen,
He pointed out that the

Government is  “irrevo- .

cably” ecommitied to A&
grudual narrowing of the
wage gap, but added:

“If we do not succeed
in balancing expenditure
and production, we—all of
us—will have to npay the
pricoe.” )

Not only tho Post Office
hut the Government called
for wholchearted co-apera-
tion, Mr Viljoen {ecld the
biennial congress of the
Caloured Postal Employeos
Asgsociation in his opening
address in Johannesburg.

Better news was Mr Vil-
joen’s announcement that

all Coloured employees of
the Government, and of
corfain other institutions,
could pet a medical aid
scheme similar to that for
Whites.

“The Cabhinet has al-
ready approved the
scheme,

Mr Viljoen sketched ad-
vances made by Coloured
telecphone workers into
technical fislds previously
reserved for Whites, gave
detalls of progress mado
with training, and explai-
ned improvemenis immi-
nent in leave for Coloured
workers.

87 AT WORK

Senlor Coloured workers~
handled certain facets of |

cahle-jointing,  mounting
and line instaliation work,

At the end of June this
year, there were already

57 trained telephone eloc-:

tricians in service, 108 ap-

prenticeship telephone
eleciricians and 28 tech-
nicians. .

At present 50 offlces
wore undor the execlusive
contraol of Colource staff.
A total of 68 Coelourerd su-
pervisors had aticnded se-
minarg on modern person-
nel manaremont

Improved arrangements
would come into effect in
January next year, provi-
ding cqual leave privileges
to those enjoyved by Whi-
{es,

In some cases leave had
boan increased from 24 to
36 days a year and alck
leave from 60 days to 120

days in every three ve»vs

!
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C“lmmediate’

equal pay
call by CRC

Own Correspondent

CAPE TOWN - The
Colourerd Representa-
tive Councill decided
unanimously yesterday
to ask the Government
again for the immedi.
ate  infrodiction  of

equal pay for equal

work.

Introducing the matinn,
3 .Government-nominated
member, Mr W S8 Africa
{Fed Party) said it was
garl that nothing had zo
far heen donr tn meet the
council’s previous repeated
remiests. -

The Government thad
sald it accepted the prin-
-¢iple of equal pay for
,equal work, but nothing
; had been done.

H

“Our people cannot aat
princtples,  slegans  and
promtses,” he said.

Othrr mntions adapted
hy the council yesterday
includer:

@ The immediate ro.
moval of all statutory and
non-statutory  discrimina-
tion hased on colour;

@ FEqual nid age pen
gions for Whites anr Col.
oured penple without 3
means test or adjustment
Eﬂ-the cost of living mdex:

@ The liffing of the
present income limit of
Colnured penple who
wanted a lnan from Houss
ing Commiscion funds:

@ Freedom for Coloured
people to bhuy farms any.
where in South Africa
without being subjected to
permits,

—_ . =
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call by CRC

Own Covrespondent

CAPE TOWN «— The
Coloured Represenfa-
tive Counecil decided
unanimously yesterday

to ask the Government

again for the immed;:-
ate  intrndiuction  of

equal pay for equal

work.

Introducing thes matinn,
3 .Government-nominated
member, Mr W S Africa
(Fed FParty) satd it was
sarl that nnthing had =o
far heen done tn mert the
council’'s previous’ repeated
reciests, -

. The Government ‘Thad
sald it accepted the prin-
.ciple of equai pay for

cequal work, but nothing-

hnd bun dnne

4
ey A

"Our people eannot eat
principles,  slegans and
promises,” he sad.

Other mntions adnpted
hy the council yesterday
includer:

. 8 The immediste ro.
moval nf all statutory and
non-statutnry  diserimina-
tion hased on colour:

@ FEqual old age pens
sinns for Whites and Cole
oired npeople withnitt 3
means test or adjustment
tn thp engt of living index;

a The lifting of the
present income limit of
Colotred people  who
wanied a lnan from Hous-
ing Commission funds;

@ Freedom for Coloured
penple t6 buy farms any-
where in South Africa
without being subjected to
permits, ,
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Scx discrimination is as entrenched in SA’s wage structure as race
discrimination. African women are the most under-paid of all

It ts well known that the proportion of
Africans in the work-toree 1 on the
imerease. Between 1951 and 1970 eccono
mically active Whites grew by just uver
50% but the African work force grew by
no less than &GV,

Less well known is the extent 1o which
African women are being drawn  into
cmplovment. Yel as Erich Leistner g
Wilthe Breytenbach point out in o recont
booklet, The Rlack Worker o South
Africa, thes s “one of the most strikang
phepomena ol reeentl years,”

Between 1951 and 1970 Alrican
women workers grew by 230%, apaimed
40% th the case of men. Fyven it agrcal
turil employment s excluded {(since there
are problems in comparing ¢ensus dila)
women increased by 100%0. Leistner and
Brey tenbach puint out that whereas onhy
24% of Alrican women of workme ave
were ccononucally active 1 1951, the
proportion s now 46%  This s highes
than the hgure tor Wlate waomen (389,
and on a puar with that for Coloured
WOTTICT.

[n 1960, vnc in five African workers
was a woman, but wn 1970 the rato was
one in three.

As the table shows, the great majont
of Atrtcan women work yn agriculture or
domestic service. What s pardeudarly
mteresting (s the inerease o Afrncan
wWOmen i manufacturing and commeree:
i manufacturing fiom a mere 7 0060 in
1951 to 70000 m 1970: ni comnjeree
from only 2 000 to 50 000,

This immediately raises the i1ssue of
sex diserimimation in pay. Rav Aliman.
seneral secretarv of the (White) National
Umon of Distnbutive Workers (NU W)
and uof the (Colouted) National Union of
Commercial and Alhed Workers,wells the
FAL that “sex diserimination s o hipecr
bupbear Tor us than cace The cmplovers
are nol o favour of elhiminating, the ses
ddterential as they are petting wonien us
cheap fabour ™

Sex diserimination, of course, affecty
women of ait races. Tt is of particular
concern m the case of Afncans, Simee
even the great majority o men stidl earmn
below the poverty datum hne,

Brimging m women at lower rates o
pay has alrcady become a problem for
tade umons m the lannderineg and dry
cleaning mdustry. Last yvear the (Afican)
Laundry and Dryv cleaning Workers
Associatuon  decided  that men should
forego part of anmterim wage merease i
order to narrow the male female differen
bal. The Wage Board, however, retained

338

the diffetential.

The Jobannesbury branch of the
(Colouredy National Union of Launder
mig. Cleamng, and Dyeing Workers his
now asked the Board o tix 4 mininiom
starting wage of R28 a week for nren and
women. secictary Foe Tyacke says: ©H
this is nol posaible, we would at least ke
o see the asual 209 23%, differeptial
reduced.”

Wape Board chanrman 20k Clagssens
tells the 73 the Bownd's ipproach v 1o
reduce the sox ditferentod raded jobs
where no “musele power™ v nvolved.
but that i unskitled jobs minman w AP0
[or women we fised at 80%, of those tor

AFRICAN WOME RN
WORKERS

Agriculture
3t sthy, saveyge

L0 000
33 000

Mcdn al anedb weltre A3 Ll h
bolore catvon TN
Wltolenale and regal trogdee 20 000
OBy myanular e S 000
Loaleringg amd avoainmaadation

STTENTLT N 200010
Lo tife manutag ture 15 00
[ed mnaonbociure , 13 00U
Pufdie adtnnmisteation amed Faden, o b 1001
VWoiad G poaper neminfar ture HOUn
Lot sdiy sesrvig Lty A )
O muannba tuting and semvn ey A1
N 105 000

Liove ors o o

Lhncaayp ey

Toldd  cconmmcally
WOITIen

o A

SN EYR SNl
TG (1))

active  Afnican
1 28830 000

FOOTEY  rrrnery,

meca. Claassens says that in rural areas
African men sometimes insist, for staius
reasons. that women he paad less Bul he
adds: “When there s CONVILIN
csidence that the preater majonny of
workers want a cessabon of the es dif
ferential, the Bomrd would consides [his
and reter i to the Mounster ot FalBogre.™
NUDW viee president Morris INHTLETS

Csupeeses thad the Wape Board should sk

government o carnry out a scientifice uve
stigation mto factors dted Dy cmplovers
as qustibving ses discimmation, Antony
theme: men are more stable: fess PHONC 1O
absenteersm: and  physieally  strongeer.
[nterestingiv, Claassens says there 1o no
cyidentee that women gre niore Pione 1o
ahsentecism

(n lact they are “frequently more
responstble than men.™ And Fmma
Mashiomi, secretary of  the (Afncam
Commcercial. Catering, and  Allied
Workers” Union of SA, asserls: “What
men can <o we can also do and some

imes do hegter ™

Eric McMaster, assistant vice presi-
dent {personnel) of Checkers. and Alan
Fabiyz the OK's personnel director, tell
the £A7 that although actual pay-rates for
both men and women are usually above
the mimma lard down in Wage Determi-
nations, they nevertheless reflect the pat-
tern ot sex ddfereniinls 1n Determi-
nations. They also both make the point
that to hring women up to men’s pay-
jates would be “very costly ™

A set of recommendations by the
Wage Boeard for the commerciat distribu-
(ive trade in the larger towns submiited to

e Labour Minister for his approval and

gasctted two weeks ago does not contain
a ~ex dufterential for the job “shop assi-
stant.” but there is a wide differential in
certain other cateporwes.

Thus, n the case of qualdied clerks
and salen assistants, the proposed new
mimnmm wage for women s only 689
of that Tor men.

Women ol all races are affected by dis-
crinunation 10 these job categories, and
Allman teils the FA the umons have
been pushing for a closing of the sex gap,
but without much succeess. In unskilied
jobs, such as gencral assistant and gene-
ral worker, the women's proposed new
mmynum s ROY% that of mean. In some
arcas, that will mean a new minimum
wape for them of a measly R35 a month.

Confirms Tuesa's  assistant general
seeretary. Robert Kraft: “there is no
doubt about it - women are bemg used
as cheap Labour in this country. Diserimi-

natton agamst women sy the rule: one,

Imds it in masses of industrial agree-
nents,”

Kraft adds that it 1s feasible and
desirable to advoceate that companies
should move towards equahisation of pay
betseen the sexes in the same joh over a
period of. sav, five sears. “They must
heep i mind that if they want to increase
output thev must move towards equal
pay. Women are becoming more cons-
cious ol their mghts. However. efforts to
remove pay diserimimation on the basis
ob sex must sull take second place in the
gqueue to ctorts to remove diserimination
on rrounds of race

fes often arpued, particularly in the
case of Black women, that their wages
can justifiably be hept low on the
prounds that they are not the main bread-
winners. Verv often, of course. this is
Simphy not true and women are indeed
(the mam breadwinner s, {(sometimes
assistedd by o child who really beiongs at
schoolt even the sole breadwinners, -

It would be mteresting to see some of
the trade umons take Ciaassens at his
word and present artetfutible evidence
that the magonity of woirkers do not want
wiages 1o be related to sex. There could
bardly be a more appropriate j0b to
undertake 1 faternational Women's
Year,

Faanewsl Mal October 24 1975
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The }\‘rgus Correspondent

SALISBURY. — South Africa must

pro-

vide for a system of industrial partnership

between

Speaking at a seminar
on labour relations in Sal-
isbury Dr de Beer, who is
head of his corporation’s
manpower resources divi-
sion, said: “We should not
consider that we have un-
limited time,’

Referring to the 1973
strikes and the distur-

. bances on the gold mines

this year, Dr de Beer said:
*A situation already exists
in which ali of us stand to
lose unless we develop a
partnership based oON
truth and trust demands |
fu111 disclosure.’

The world was one of
change and there was a
need for human institu-
tions to keep pace with
technological, economic .
and political development,
and social change that in-
cluded a revolution of
rising expectations, he |
said, .

!

COURKKE

South Africa wag fu¥s,
ther back up the road?
than the highly industrial- .
iwed countriag and should:
not pursue the course
those couniries had fol- .
lowed simply because they
had followed it.

*Wa should recognize
that our task is not iden-
tical with theirs, but over-
all, and in the long ¥un, .
the same kind of change
15 taking place here as
there,

FHe said in South Africa
the question of trade un-
ions for Blacks was a con-
troversial one, Unions
were not outlawed, but
neither were they recog-

L=

bargaining purposes.

RIGHTS -

‘However, some of j$.

regard the extension “pf |
" such rights to Blacks’as

inevitable and necesﬁary,’
he said. ‘:*
There was a Vitdl need
for South Africa 'to have
an objective ~comprehen-
sive colour-blind job eval-
uation syvstem, he said. -

organised management and !
organised labour, Dr Zach de Beer, an
executive director of the Anglo American
Corporation of South Africa, said here.

e

r

Finance I

1f,
functioning
partnership between man-

influences.
a

ical
however,

agement and labour
Black and White, can be
achieved in South Africa,

then the political strains
of the coming . decade can
be faced with vastly more
confidence,! he said.

‘The trend
White \Wireg has

over-valuation of

of others?

Beers had

ob evaluation and
:’setting system with EEE:EE
results, and the svstem had
been adopted throughout
the gold, coal and diam.
Dfld mining industries,

PARTNER

Dr de Beer said t
hqwever much a husin}égg
wished to be non-political,
it was found in practice
that in any business of
aiy slze, government was
In fact a partner,

While labour relations
should be hilaterall;
sovernment would gener-
ally exert influence and
had to intervene if there

WF;IS persigtent trouhble,
Accordingly, it is

been for

to go
high and Wack w:uuut?:

stay too low, resulting In

some
jobs and under-valuation

Anglo Amé.-_rican and De
mtroduced ga

starry-eyed to ignore polit-

k
Ay

1
i
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Wage gap must

JOHANNESBURG s
There ig no question that
South Africa must{ con-
tinue to narrow the wage
gap although increased
wages for races other than
white have contributed to
inflation.

Restraining such ' 1n-
ereases would be a threat
to social peace, Dr Dawie
Gouws, a leading person-
nel consultant, said.

e was interviewed after

speaking on wages at &
gymposium of the Institute
pf personncl management
here yesterday.

The institunte is sccking
to devigse an anti-inflation

—mas ar =i & - — W — ———

plan for personnel man-
agement.

The elimination of the
ware gap where there was
al  least an eguivalent
productivity increase. was
essential under the antin-
flation  programme, Dr

Gouws said.

I{e was referring par-
tienlarly to the wage gap
between people of different
races doing the same work.

This gap had increased
substantially although the
Jower paid race groups had
recpived higher increases
percentage wisc, he nact,

Thus skilled and semi-

skilled wihntes got R323 a

[ p— T SES—— G SA SR LR it e —_— s e el 'l

he narrowed

month this year compared |

j—

+0 R164 a month received

by their black ' counter- |

Improving wages for
blacks who are earmng
around subsistence levels
is already a matter of
sorial conscience.

This should not be ig-
nored in the anti-inflation
campaign.”

There were no easy solu--

tions to this and other
prohlems connected with
mlflation. One of the most

mmportant  objectives, @

the fight against inllatiort
shinuid be to change ats
titudes and expectations.
and to demonstrate the
relationship between pay
and productivity.

Dr ' Gouws foresaw A4

“someeriima elfect,”  on

wages, with the lower-

inmeome  levels  pressing’

against the top.— SAPA.
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By GERALD REILLY

THE South African Insti-
tute of Race Relations has
appealed urgently to en-
ployers to review Black
wages.

The director of the insti-
tute, Mr Fred van WYK,
said vesterday it was fear-
ed that some embployers
night shelter behind the
inti-inflation manifesto
vhich provided for a go-
low in wage and salary
nereases.

—_— - ———n s —rrr——

It should be emphasised
that low-paid workers were
spectfically excluded from
this provision,

Mr Van Wvyk said in-
creases granted to the mass
of urban Black workers
had heen swallowed up by
the sharp rises in essen-
tial foods and other com-
modities during 197%.

“The prices of bread,

- mealic meal, milk, and oth-

er hasie foods on which the
vast majority of African
familics depend have all

[ - - [ — T [ E—

gone sky high, and there
15 no doubt that the num-
her of hungry African fa-
milies 1n the major areas
1S rising. *

“1f we “want Jfg- avoiud

growing friction hetween -

Black and White and the
grim consegquences of la-
bour unrest, the authorities
must keep in close touch
with the economic situa-
tion of urban Blacks,” Mr
Van Wyk saud.

Voluntary organisations

were domng a fine job in |

helping to feed the hungry
i the townships, bhut it
wold he far ‘healihier if
Blacks were placed in a
position where their earn-
ings gave them the securi-
ty every worker merited,

Mr Van Wyk said the |

vice-president of the insti-
tute of Personnel Manage-
ment, 'Mr J. Dickerson, said
earlie;r this week that the
poor response to the Go-
vernment'’s tax concessions
for Black #training had

heen “nothing less than

pathetic  and spmewnat
alarming.’”

Mr Van Wyk said if em-
ployers were refusing 1o
cooperate  in this  vital

area, the Government |

should step 1 and take
over the responsihihity for
ratsing the earning power
of Blacks by industrial
traimng.

—— —_—
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PRETORIA - The Institute of Race Relations
employers to review Black wage fevels. .

The institute's divector,
Mr. Ifred van Wyk, said
vesterday it was:, {carcd

‘that somgo - CcmplOyers

might shelter behind- the
antl - inflation manifesto
which provided for a
curb in wage and salary
increases.

But, he sald, it should
he eniphasised that Ioh-
paid workers Were SPeci

‘fically cxcluded  from

this provision.

Mr. . van Wyvk sald
increases  granted  fo
pncst urban Rlack
workers had heen swil-

lowed by the sharp price
tiscs  in esueniial fonds

and  olher commoditics
Lthis yoear.

“The price: of 'bread,
mrcalie meal, milk and

. other  Dbasic  feods "on

which {he vast majority
of African families

depend has gone sky

hich, and there s no
doulil 1hat the number
of hungry African fami-
Jicg in the major areas is
rising.”

M1 van Wyvk agreed
with the cheirman of the

- UK. - 8.A. Trude ASSO0-

ciation. Mi. William Like,
who said in Loadon 1his
week 1hat the imphea-
tions {or Souf': Africa’s
Jowor paid wOorkers

Mercury mlﬂspondeﬁt

would bhe . forbidding if
inllation continued.

“1f we want to aveid
growing Iriction between
Black and White and the
grim  consequences of
labour unrest, the auth-
orities must. keep in close

touch with the economic

sitrzation of urhan
Rlacks,” - Mr. van WyKk
said.

Voluntary organisa-
tions were doing a fine
job in helping 10 feed the
hungry in the townships,
but' it would far
healthjer if Blacks were

placed I a position

where  thelr earnings

gave them the security
every worker merited.

Mr. van Wyk said the
vice president ‘of the
Tnstitute of Personnel
‘Management, Mr. J.
Dickerson, had this week
gsaid that the poor
response to the Govern-
~ment's  tax  concessions
for Black iraining
heen “nothing less than
pathetic and somewhat
alarming.”

Mr. van Wyk said 1If
employvers were refusing
to c¢co = operate, the
Government should take
over the responsibility
for raising the earning
power of Blacks by indus-
trial training.

-

has appealed urgently to,
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fGRAHAMSTDWN —Ragial
discrimination and diseri-
mmat:un against women
were ‘inextricably linked
in South Africa, Mrs Stella
Sigcau, the Transkei Min-
ister of the Interior told
the International Conven-
tion of Women in Gra-

Racial , distrimination is
the shield behind which
f White ‘males . *harbour
{ their raczsm and sexism,"
! .S.hE S&iﬂ

hamstown . - yestenday, .

i

!J I":""b'“:"-.



— L g ] lllll'!'lll'll

© tiating

Employers differen-
hetween

' males and females

Im -l m mT

in advertising vacan-
cies for librarians
on their staff, will

. in future be notified
' by the South Afri
' can Library Associa-

|
|
I
1
|

*
[}
!

' tion that such dis-

crimination runs

. counter to the offi-

cial point of view of

| the association.

The decision to. take
this action resulted
from a motion adopted
at the recent annual
conference of the Lib-
rary Assoclation.

The mation reques-
ted that representa-
tions be made to all

.............. e e L U LT LT T IlllllLIIlil-Iﬂmli

employing

authorities
librarians to attach one
salary scale to a DoSi-

tion, whether the in-
cumbent he male or
female.

Tp the memorandum
acecompanying the mo-
tion it was stated that
cases still pccur where
different salary scales
for male and female ap-
ﬂicants are specified

advertisements  foy

SO AR R AR RRE AP

vacancies.

More often still, ad-
vertisements state that
applicatfions are invited
from librariansg
(female), leading one
to infer that the salary
scale attached to the
pesition is too low 1o
interest male appli
cants. |

When discussing the
implementation of the
mation, the adminis-

. LI CLLLRTIR TR CEL I LER L unnu-ulnlllluulIIIIIIIIIIIIHIIIIIIIII

-

ra_tive council of the

TV 1L LALTTELEELE]

nnunlﬂll"l"lll“l“"“ﬁ

assoclation decided :

that general publicity
should be given to I§
point of view on equal
salaries for equal work
done hy
female librarians.

Attention will
he given to
cases of emplovers dif-
farentiating between
male and female appli-
cants in advertisements
for vacapcies.

(ases brought to the
attention of the asso-
eiation will be referred
to a committee whieh
will then inform the
organisation concerned
that the association ad-
vocates equal gglaries
for male and
librarians.

T T LU L LR T VT T T IH L L JRRTTLTETERTRTTRITRITETIRLIRIRATANT AN LN IO IR JA

saILERIT Y

male and :

also !
specific

female .
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I B R e By David Albino 2 — L Ao P e ‘Miss  Wales-Baillie has

e oaiw T IR W oy NWET o i & e mmue ol o s AL R AR N fhe flying hours, 'she has

| Gk M R o SOUTH African Air- m—. Q—.—-.— = m u aanen . ohi N.- g g AP the s Douts, she has
e ways’ refusal to em- : | ¥ gy ¥ ) nm =mm m _ m m gl - on large jets, she’s not too-. -

SR ploy a highly qualifieds |} | LR R T e s T T R e . old, she’s White, she’s a

- onE jet pilot—because>she tu .m. down Jate last However, .ﬁ.ﬁ_ A,awm EH. Her beyond saying it | Such an n ld b i e 1 .

o P . a7 ] rne ever, RALES eyond saying it was | ‘Such aa act wou e ‘Within the #r Xa

RO IS @ Mqo_..:m: P _m_. to _uw, month. ) ned down. South African- . *not policy to employ illegal in Britain under o maﬂmﬁﬁmﬁ wﬁﬂﬂw

‘ . raised in Farliamen This was in spite of the born Miss Wales-Baillie women pilots. the couniry’s new Equal ghat valid reason could

fater this vear by Mrs ¢ act that Miss Wales- said: T would -love to {ly Asked if SAA wouid Opportunities Act and will  pogsible exist to disallow

Helen Suzman (PRP,  Baillie — one of about six ~ for SAA, butl officlals  congider employing a Soon be illegal in  her from becoming a pilot

Houghton). qualified women jet pilots there were emphatic when  woman pilot with good or - -America. with SAA? I find the ruo-

- - a

Announcing this Mrs

in the world — has 3200
flying hours fo her credit,
1700 of them on Jet air-

they said it was not policy
to employ women as
pilots. i .

better than average qualif-
icafions he said: ‘We don’t
responid to hypothetical

‘It 1z high time SAA
changed its policy in this
regard. It’s a prime exam-

ling archaie and prejuds
iced in the extreme.

¥ I & Shne Mg e Suzman said the SAA de- , - o ‘It i . .
» | MRS HELEN SUZMAN: ‘It's a prime examnple cision was ‘a prime exam. craft. . ‘What is SAA afraid of? guestions. Yowll have to Ple of male chauvinism a Hwnm.*.w: ﬂ%mﬂmwﬂkmﬂ MM
A of rale chauvinism.’ ple of male cauvinism.* She is qualified to fly ITm a working airline wait until the matter and I shall raise the mat- ﬁwﬂ e in public life in
* She was among a num- most Jet aireraft inclu- pilot, not someone who is comes up in Parliament to  ter during the {iransport South aamnw nd take th
] S ber of women — of all ding Boeing 707 and 727  untried and untested.’ find out more details.’ ,E:mu of the Budget de- Eamﬁmu mE.Emw ﬁﬂw mrmww
4 s political persuasions —  which are used by SAA. Mr Piet van Rensburg, Mrs Suzman said: ‘Tf  bate. 7 aid and backing’ .
) AR who were united this Miss Wales-Baillie said  the Airways’ public rela- Miss Wales-Baillie has ade. United Party MPC Miss s .
3 ,d“._,w..h week in their condemna- that when she applied to  fions manager, confirmed quate ' qualifications I  Annette Reinecke said she Mrs Joyce Waring, wife
EEN tion of the airways. join SAA an official told this week thai Miss can't see why SAA dont would nof drop the prob- of former Nationalist Cab-
2 N The woman jet pilot is her her qualifications Wales-Baillie had applied employ her. They have no  lem ‘until it has been sol- inet Minister Mr Frank |
g L% 3 Miss Fleur Wales-Baillie were 99 percent’ higher for a pilot’s job. But he possible réasons for discri« ved by- her appointment Waring, described the
| 1o -(34) whose application for than those of the lafest refused to give reason for minating against her om 1o SAA as a fully-fledged SAA decision as ‘a lot qf !
g | N a pilat’s job with SAA was  batch of male applicants. SAA’s refusal fo employ the grounds of sex. pilot.” . - ) 1.
m “ ” ST - T -
|
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MRS JOYCE WARING: ‘The SAA decision is

»

sheer, incredible stupidity. “
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MISS FLEUR WALES-BAILLIE (34} is a highly
qualified South African-born pilot. But SAA
don’t want her because she is a woman.

MISS ANNETTE REINECKE: ‘I find the ruling
archaic and prejudiced in the extreme.’
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By NICHOLAS VAN OUDTSHOORN

THE GOVERNMENT has plans to dmp pay dis-
crimination against Blacks working in the pub-
lic service. o

The scheme will mean equal pay for equul work foi‘ ;
ail South Africa’s 400 0@@ Sigte omn oues

————

In an interview this
week the Minister of
the Interior, Dr Connie
Mulder said a top-level
investigation had reveal-
ed that the immediate’,
extra cost of the scheme
would be about R95-
mlllmn i

Dr Muider sald that ﬁ
the Cabmgt gave the go-
ahead, lic servants of:

all races would be paid ac:'

cording to specific notches,.
Inid down in one key 53¢

o

lal%’ scale., *
he sca‘% would start at’
the levcli %6f. the luwest

paid unskilled workers and
I'ISE‘ to that of the highest
paid’ officials, such as se-
cr&taries uf Government

There would be mini-
mum and maximum salary
levels for each grade.
When -the maximum was
reach-2 the employee
would move on to the next

grade.

Annual  incremenis In
each grade -would vary,
and increase as the grades
progressed.

Dr Mulder said: “Each
employee will have to be
phased into the grade for
which he is qualifjed.
There will be one salary
scale for the whole public
service. It will not be in-
fluenced in any way by
racial diserimination.”,

Reliable Guvernment
sources said the key salary
scale idea for the Public




W

Equal pay
will mean

equal
taxes too

@ FROM PAGE 1

ment & uniform salar
scale for the publie Em{
vice will cost us immedi-
ately about R95-million.
Such a step could only
fan inflation if increased
roductivity did not fol-
ow higher wages.

If we are suddenly
going to pay an unskilled
worker a higher wage,
then his productivity must
measure up to that in-
crease,” Dr Mulder sald.
|  He agreed that it would

be difficult to measure
productivity against sal-
aries of professional peo-
ple such as doctors. So he
considered it logical that
the phasing out of dispar-
ate wages between racial
- groups would “start at the
tﬂp."
. wThis means that profes-
sional groups, where there
is a definite comparison in
qualifications and train-
ing, may reach parity or
neay parity first,” he said.

Dr Mulder gave exam-
ples of what had already
heen done in this direction
recently: the appointment
of the first Coloured rec-
tor at the University of
the Western Cape, Dr J.
G. van der Ross, and fthe
Black diplomats who are
now serving at South Af.
rican missions abroad. In
both cases they received
the same salaries as White
counterparts.

(Report by N van Oudtshoorn, 17
Baakens Street, Port Ellzabeth).

— e ol ——
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service — the iargest |

gingle employer in the
country with about 225 000
Whites and 175 000 Blacks
_ was expected 10 filter
through to ihe private sec-
tor and speed up the clos-
ing of the wage gap there

—

- hbetween different race |
groups.

Coniribute

They pointed out, 100,

that the scheme would al-,
most certainly jead to dras-
tic changes 1n the income
tax system for Blacks, and
at least partial abolition of

many Subsidles — f.such as

the game pay for the same

Mulder, he said-th public
service kéy~ salary scale
was only one of the many
jdeas being investigated
. tag -part of the Govern-
ment's”declared policy %0
continually narrow the
wage gap between the dif-
. ferent racial groups

| ihis stage to give dates
or a Siweprint for the .
removal of wapc Aigparity,
he said, because uany
factors, including the eco-

jobs as Whites, they will
also have to contribuie the
qame tiaxes and Pay the
same for everything else,”
gaid one source.

Seen as particularly im-

portant is the statement
in Parliament this month

the Minister of Bantu

Administration and Develr
opment, Mr M. C. Botha,
that the Government has
already appointed a com-
mittee of Inquiry to ex
amine whether Blacks
should pay the same taxes
as other race groups.

In the interview ith Dr

o

It was impossible at

nomic situation played -8 |
major tvole in such de- |

cisions. - .
«y¢ is not a matter of

merely saying Wwe need
¢ amount 10 1evel all

wages, and ihen, if we

ered = ONE of the most
imporiant heing DroduUc

tivity. _
wpor instance, L0 imsple-

® TO PAGE 2
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Minister rejects

23
equal p

HOUSE OF ASSEMBLY —
The government has turn-
ed down the request by
the Coloured Represen-
tative Council for parity in
the salaries and pensions
of Coloured people with
those of wiites.

The Minister of
Coloured Relations, Mr H.
Smit, said vesterday that
the request for parity in
salaries, social pensions
and allowances *‘could not

be taken up in the drait es:-

timates as taritfs which
would effect immediate
parity have not as-yet
been authorised.™

Mr Smit made this clear
when hereplied 1o @ qUES-
tion tabled by Mr T.
Aronson* (UP, Walmer)
who had asked whether
the government had turn-
ed down any requests for
funds by the CRC.

The minister said the
CRC had requested a
budget of  R264 549 000,

which included .-amounts |

set aside for the 1m-
plementation of parity In
pensions and salaries.
However, this request
could not be 1m-
plemented. )

The minister also said
that no date had yet been
set for the next session of
the CR(, which was ad-
journed last year after the
Labhour Party majority
passed a resolutior: which
prematurely ended the
session.

1

[ — ] ——man, sl

2 %bid

Ol\pc}mit said the report

of the Theron Commission
of Inquiry would be
published *“at the earliest”
by the end ot May.

As the contents of the
report were not yet known
no decisions had been
taken by the Government

'on the political, economic

or other aspects of the
Coloured people, he
added. — PC.

. -
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EEC’S SA LABOUR CODE, -

Will it work? ™2 "g 111

If the British government’s own "“cad& '-,-
practice” (introduced after Th '
Guardign’s 1973 expose) is anything 19
go by, the decision in Brussels this week?
by EEC foreign ministers to ﬁ:xplaref
code of conduct for European busines m’w
in SA is likely to be a paper tiger. .,;s
Even the u:lea s sponsor. UK Foreig 5-
Secretary David Owen, is well aware tha
legat difficulties may make the code diffiss
cult to put into operation. One of th
ideas behind it is that defaulters will bej
liable to penal sanctions in their hntq
countries. But Owen apparently realisé
that 1t 1s uniikely that EEC membhe

1-
.'.
< g
BN
Ak

countries will pass the legislation neces
sary to back 1t up. writes the FA's Lon
don man.

[t 15 not vet clear what the details of
the code will be. and the EFC ministers
will discuss it further when they meet
again on July 25. At this stage. Owen's
main points are that the code should ask
compantes to:

@ Move to eliminate pay differentials be
tween black and white workers:

® Allow black workers to jomn trade
unons; and

® Study ways of preventing sanclions
busting by oftshoots of international oil
compames which are alleged to have
supplied ol to Rhodesia.

All this is still pretty vague, and it will
be interesting to sec whether the code.
when it surfaces, will attempt to tie com-
panics down to anything more than
vaguc expressions of goodwill,
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“Pﬂstal
chief
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The

dent

DURBAN, —= The Fost-

 rmaster General, Mr |
! Louis  Rive, has warned |
l Post Office. employees |

anid employee - associa-

| tions nof, tn seek . cons
,' frnntatiun in. their de- |
| mands for equal job
| opportunities and sa-

| Jary stroctares.: '-

I  He issued ‘this warn- ;
| ing when he "officjally |
| opened the second an- |
| nual congress of
d South African ¥ndian §
' Telecommunica- |
tions Employees ASs0~ §

thé
Postal

ciation here,
Mr Rive %aid every-

body in South Africa |
was jumping on ‘fthe |
1 handwagon of :.change
| and demanding drastic :
_ changes. |

" THREATS ° °

i  FChange in .South §
| Africa can come- about |
1 by either evolutionary |
or revolutionary -means |
| and we in society must |
the full conser |
| quences of change.

Anything you -force

| z0es hand in: hand with

friction and .any .action

treswlts. In. reactipm
! Therefore,: it is - impors
| tant to.remember ihat
! friendship and har

mony will beget friend-

Argus Cnrres;mn- |

-

R i T

was being

 duetio
| quality-wise.’

| befween
¥ race groups is reviewed
| from time to time with

| financial
i considerations.

i ship anda harmony. But
| threats and confronta-
| tion will ajso bp met
by confrontation.’

Too much emphaﬁiﬂ
placed on
salaries and too Iiftle

! on what ‘we earo on

merit by way of pro-
vulumg and

‘In keeping with

‘ Gﬂvernment policy, the

question, of the narrow-
ing of the wage gap
the different

due regard given to the
and. other

*We shonld have:no

| illusions wbout its con-
| seguiences for all' ofvus.
i It would

be folly to
pay the.same ‘salary for

{ all -who do :;thé- same
) type
| tive of the guantity
I and the quality.

of work jirrespee-

“This would be the

| surest way of defeating
| our efforis to improve
" productivily and to
i fight inflation. ‘

The aim must be to

| pay the same salary for
l the same fype,
| same- production and
i-the same

the

quality
work.’

|




Oupr: seeond Bad Buy win-
ner is Mrs Janice Farqu-
harson; - of Waterkloof
Ridge, Pretoria.

“{Leafing thropgh “Unisa

ews, she saw an adver-
tisement placed by
Stadents Subscriptions,
Box 781804, Sandton, in.
cluding awnual subscrip.
tiom- rates for the English
magazine The Econoimnist.

~The rates in the adver:
tisement were much
higher than those offered
Por-students -in- The
Ecotiomist. x

The Economist offers
students a year’s subserip-
tion airmail for £23, sur-
daceg mail for £1450,
- Stndents  Subseriptions
offered the magazine by
air” for £36 and by sur-
face for £22,70.

The Students Subserip-

tions advertisement states
-_...:.....__.,.3; - - . -

“SBave up to 60 percent on
subscriptiaons.™ -

We contacted Uniga
News about the adver-
tisement{ and were. told
several complaints had
been received.

A spokesman said the
advertisement was
handlegd through Aurera
Press, Pretoria.

An advertising assistant
there said Student Sub.
seriptions was run by Mr
Farrell Cohen.

She said My Cohen. had
signed a proof of- the
advertisement hefore it
was printed, but following
publication had- phoneg to
say that instead of pound
signs the amounts given
should have bheen
preceded by rand signs.

A cheque for R20 will be
in the post to Mrs Far
quharson early next week,

[N

LR N

nRate for the job N
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: MANY Cape Town  the former moderator of wage paid to “ivingin® | -
. ) Ing-in
i maids cost¥ their m_wﬂ H.w %.ﬁnﬁn wmmﬂﬁﬁmn maids was Rd46. The mws zmqmm_‘m—. gan:% .%E%ﬂ half of them ‘Domestic workers Worked for 14 days at a P
[ ey e i ch Waring, Joumalie, ridlo s lowest K0, o o should b , to pay higher wages, The i Merit and. capenence  mal day ‘o im0 |
w than o monthly instal-  personality and wife of The chars wages ranged 8 ﬂn e considered as '] ,:dE,.., the amount of R30 a month; and prob- Most of the employers feeling was: ‘If domestic’ — like on the o wm mar- wa me vel “ihough she :
Y ment on a colour TV the former Cabinet Minis- from R3.50 & g extras ... as gifts, money Jou spend on Keep- ably more; for each of the felt the wages recommen- wages are raised under ket P >, alowed Lo 8o out b
¥ ter; Mirs Rit an m 20 to BR4,50, al- Domestic workers iz a domestic 1 phe- two men domestics shoe ded bv Iiss Qewi d the pr L ] m.. EEmmEmEmm_a. when she finished her g
ﬁ sef. Walt d...&mm cm_ M_Hmewwm. mmw ﬂwaﬂm% their work hours should earn a fair basic nomenal. employs. 'Of course 1t de- the .U_m_uwwﬂn. mﬁwmﬂwww% .%mawmmmmw h M wﬂmﬂﬂwn mﬂ_.m rm.wan domestic workers — work, _
m_ They earn an average Mm__mmH_.m“ Mrs Linds Dan- ﬂmﬂm.wﬁﬂ_ cash wage for ,_.ﬁwmwm mwmmwwwﬁw disarreed .m,:m. i%ﬂﬂﬁﬁfmﬁm ncﬁ.ﬁrrmmw ﬁmﬂau on H_wiﬂ you house Ccnire -he reprasents H:mEmm_qu.m out on the Mmmﬁ.“__n pe Justly Tewar :mmmmwm MMEMMW mwﬁﬂmmmwm =
i cash wage of R562 a year, 1¢I5, Wife of the executive an experienced ivingdn’ RdettEl  Payine: > and feed them,” she said. were too high, mﬂm_mm.,.m with no jobs’ Most of the domestics Why? ¥Because she's an B
e Their White employers member of TUCSA and of  domestic, _ according to - : ] : 0 ommenting on Miss worked a 10-hour day. Afriean, although she does M
& have an annual average 2 mauﬂﬂmw.nmvm Town city  Miss Oewies, should be a ) o F , flenraos d mﬁ_mm @ﬁmmm fecommen-  Their hours varied with have a choice, Mrs Tyers §
| iomeoriTls T cunier Bfvs”Hoire  minlmum of 8673 monc _ , s e Ger WAk e e ot ofk ek |
& Maids earn abo ’ e — almos 0 more than a R : day and the rate at which “We've never discussed B
4 month less _&mmﬁ ﬁmmnm_w_h for Newton Park; Dr the average wages.paid. - ﬁ:p@ maid doesn’t buy a it was dome, indicating it She just prefers using W
2 mum ‘live-in’ wage recom- Ewwmwxwwqmﬁmwmmﬁ mam, the \ nwmam. she sad,. should . n_cmwwmm .m_.swnwmm me nwﬂ. w:mﬂ few had formal work ,ww”._ own,’ said Mrs van der X
g n eiorm e pald a minimum. cash . ' : ours, alt,
. %wﬁmmﬁﬁgww pead of  League (Caps). Mrs Ger- ‘wage of R5.50 for an & qren apd my husband.  Mrs Streicher said It  Not one of the em- |
¥ Workers’ Centre, Ma ooie aldine Pretorius, wife of m...umﬁ. day, and ‘living- e , mau , %EM mammw__ﬂ mpﬁ £0lng  was 1mpossible to estimate ployers contributed to a §
i Oewies. mpm %mmﬁmwz. Province  out’ domestics should be . hine or that kind of how long her domestic  pension fund for their §
i{ These findings are the _u%quummwmwcﬁmmwmﬁmﬂmﬂr pajd K70 a month. 3 ‘Good maids are very w.mmm.w.mmuﬁmﬂmﬁ mmwﬁ .Hsﬂm %ﬁwﬂﬁ Most  Indicated g
w H.mmmnu._r.ﬂ E #.m Hﬂmmw_mmn ﬁw. Cape Town ﬁaﬁmzu.m PAYMENT IN KIND : .J,, S5 ~ scarce. Few of them de- Ive mmzsm ﬂmwmmmm%mmﬂmnwm nnmmmﬁmm_ umﬂwrhwmwﬁm mcm _
d SUS lIvesugailon into the Movement. ‘Payment in kind’ is one ¥ Ve s : serve what they get. Usu- the bed during the day. woman said her d ics B
s wages paid to domestic o Al . . 1 g y n sald her domestics J
I workers by 10 women who Of the 23 employers as- WM hm% hwcwwﬁmmw Hmmﬁm mE.m. - : ; : w& mﬂzﬂmsmw are a lot of %Emﬂ %a.aw n_Eme and  would be “‘cared for. 4
il are prominent in civic ked to take part in the g . ¢ question ¢ - . 5 ‘But when vou do find InIs eir work by 11 Some of the women in- ¥
s ’ W survey, ni omestic workers’ wages. > % you do find a  am, terviewed pointed to the
i mm,ﬂmq MHEE affairs in Cape Four w& %Emanwmwmwmawmsm Mrs Cleave, believed i wﬁ_a umwmn you should pay Days off and free ‘practical difficulty, of @ u_
% o d : that payment in kind 3 er well,” she said. weekends varied greatly confributing to a pension H
e tey, city councillor; Mrs Dublic figures interviewed Shon not be considered i 2 domestic has beenm  with  oinoes employer to em- fund for their domestics. i
N Hazel Tyers, mayoress: empleyed ‘livedn’ domes- E.maﬂ&m wagze. 1Y : " her for 25 wears mmﬁﬂzm pioyer. One ‘domestic had ‘You never know how &
il " Mrs Louiza Vorster, tics and three employed gausie H.ﬁm vary tremep- i could not afford to pay MHMMW mﬁmmwmun iree, QE_M long they are going to 4 |
i sister-inlaw of the Prime  char women. to employer, If w%wﬁmﬁw % , higher wages. ‘We give weekend off with no free mﬂm%ﬂmﬁﬁn.gm woman, @
. Minister and the wife of The average monthly your domestic perks these I - w ﬁmu. everything she needs,’  days in between. all the employers knew
N T e : | % she added. This meant that she their domestics’ surnames.

“mu ! T

?"m
Fa

b b

*

T
ol

A

W
S
L

Fl

L]

Fﬁ'ﬂ"w

"

_.._.__._u._..w.__. ST L _m !
i 3 “
. ﬁmm ...“.mm_
oAl e h
CEES e |
D TP 1
” ; an _ 3
SO e |
Ha R T i
mm” +w_m“mmm i _ T
_nmnm.m__“mmm_m_m“w 1B m_m Rt
B A m iR ,
B Bt | ik
ot mummwmmmm_“m m e
e . !
B £ AT HiA E: 8 ~
B dhhel ity : £ LE ,
Sa )k U o : i 1 i
fady R H P : Eak _W i
HEEEEHE ¥ 5 3 L pLi
il L 15 pRdicy m i 148 . L
R SO & e b
st 10 b AR _mm it i _ . _
; . . . - | . . m m mm mm __ __., ,... ...m. m .‘m m_ M m“" mwm_ : s bt g PRty T el e, TR
WOULD Cape Town’s domestics find themselvées out of work SR e i ¥ it i ‘LIVI , i j .
if their employers were forced to them high ? SN Wi : i i NG-IN" domestic ~ African men to get invol-  but would protect their
pay them higher wages: ! i mu | ”_m: 2 , workers have long Mmcwﬁ %ﬁmmﬁﬁw and to  employers as well.
Most of the public fizas a fullire . SRS R . K . _ ARt ___L,m,..“w 1 been a soci each their children .=_...; Instead of the tradis
“_H.:_ _,. _ __Lu Ak __ TR TICU N T _m.m_nummﬁmn.ﬂmnu- : H...H. .E.w_ ison  sald the _ " i nmmm _ | | - — and Jm_.._ EHGU_WH._‘._ anwn down on it,’ she m.m:_.&. - tional laissezfaire em-
_ «Fia _ _ P Mae vae ' e - . r ema ma

g
!




.J____ ,
L s :_r.- .L_r. .h—wf_ 1 ._L__ _-1__-_—

. uld not afford much

e than they were ai-
vdy paying. The general
ling was: ‘Domestics
| price themselves out
the market if they de-
:nd higher wages.’ .
Or Michael Whisson dis-
reed. He is a senior
lurer 1n anthropology
the University of Cape

" .wn and the co-author of
.e 1971  publication
nestie Servants: A Mic-
cosm of the Race Prob-

4
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¢1{ 'a White v/oman
teacher with a university
degree and nine years of
experience stayed home
to do her own housework
she would save LGd a
month.

‘If the same woman em-
ployed a full-time servant
to allow her to go out and
work she would earn a
monthly salary of abput
R500. Her net profit on
the deal would he R43% —
out of all proportion to
pays fhe

. the wage she

Any professional  person who irees her to
man who claims she go into the naﬁﬁmuﬂm_
n’'t pay R65 a month to  field of employment.

N YOUR
GOSTS!...
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and have
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right

Capacities
from

SHOCK 53% RISE |

Invest your Christmas It
bonus now in an

e
ki 10T

WATER
forget.it! §

Tk

YyOour own :

independent water supply
through the year

35 litres/m
¥ i{v]
65 litres/m

Phone today
for detaila.
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Afhrs 51-3201

OPEN EVERY
SATURDAY
MORNING

INDUSTRIAL UNITS
LOWESTOFT STREET
PAARDEN EILAND
Phona 51-1351.
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which Dbarred African
women from seeking jobs
on the.open market.

¥FEW JOBLESS
Miss Maggie OQewies,
head of the Cape Town

Pomestic Workers' Centre,
said higher wages for
domestics would be absor-
bed by the employers.
*You won't find many
gdomestics walking the
streets looking for jobs,’
she said,

*When electricity rates
go up. householders pay
:w. When the price of
petrol goes up, people
complain bitterly but they
still drive their cars.

‘A domestic is so much
part of the South African
way of life that employers
will continue to hire them
-— poven if they have fo
pay more,’ she said.

‘NOT CLOTHES’

Domestic workers were
the most funderpaid, un-
derprotected and over-

worked labour {force in
the country.’

. It was time domestics
-started demanding higher
wages, *We have a right
to earp a decent wage.
Why should we have to
go on acecepiing pin
money and handouts?®

Miss Qewies said.

¢ T-00 many employers
mJ: gave handouts to sup-
piement poor wages.
‘Handouts are always wel-
come, but we work for
cash not for second-hand
¢lathes,” she said. ,,

co-author of Domestic
Servants: A Microcosm
of the Race Problem
<.« Any professional
woman who claims she
can’t pay RE5 a month
to a full-time domestic
_is deceiving herself.’
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head of the Abortion
Reform Action Group
(Cape) . . . ‘South

African men should
learn to do mors
© housework.’
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MRS Louiza Vorster,
sister-in-faw of the
Prime Minister and
wite of the former

oy .
PREETRES 2" PO Y &

moderatgr of  the
Dutch  Reformed
Church, pays  her

domestic R20 a month,
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MAYORESS - Hazel
Tyers says her domes-
tic s ‘more tham satis-
fied’ with her wage of

R57.50. 'She gets a lot

of perks and a lot of
fime off,” says Mrs
Tyers,
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CITY COUNCILLOR
joan Kantey who pays
her domestic R&5 a
month , .. ‘We need a
contract to protect the
interests of both the

domestics and their
ernployers,’ :

4
=
-

“ South African males.
‘They should learn to
do more housework,” said
Dr Marge Dyer, the head
of the Abortion and Re-
form League (Cape) and
one of the publie figures
who took part mn the sur-
vey on domestic workers.

Dr Dyer said dally

domestics should replace
living-in’ domestics, If the
housewife had more heip
from her family, and es-
pecially her husband, she
would find that she no
longer needed the services
of a ‘living-in’ servant.
. Relegated to the back-
vard, ‘hiving-in'® domestics
were placed in a lonely
situation, dependent al-
most entirely on chance
acguaintances.

They frequently were
mixed up with the wrong
type of person, Unsophis-
ficated country girls were
especially vulnerable, Dr

Dyer said.

‘Unwanted pregnancies
are often the result of
this situation The
employer-employee r1ela-
tionship is damaged and
in many cases the domes-
tic will lose her job.

‘She has to farm out
her baby to a granny or
an aunt while she goes
out to work ., . . and it'’s
almost Iinvariably the
child that suffers in the
long run,” Dr Dyer said.

_ ‘We can’t brush aside
this social problem any
longer. It’s up to South
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"MAGGIE QEWIES,
head of the Cape Town
Domestic Workers’

Centre . . . ‘Domestic
_workers are the most

underpaid, underpro-

tected and overworked
.labour force in the
Sy country.’

- -
- Na

2 ._.-.-r..-.i.—_

Fe

the Governmejt’ to ™
initiate a confract for
domestic labour which
would serve to protect
the interests of both ihe
domestics and their em-
ployers.

Pointing out that
domestic workers were
specifically exeluded from
most indusirial legislation,
she said under the
present set-up a coniract
of labour would be a step
forward in protecting the
interests of domestics.

‘They are exploited and
open to further exploita-
tien,’ Mrs Kantey said.

A contract would not
only benefit domestics,

1 ! __...rr. ]

employer ‘shoultl e hound
by the conditions- - of 2
work contract.

Mrs Kantey saig it

should stipulate the
domestic’'s wage, extra
payments for overtime,

her hours of work, a minl-
mum of three weeks an-
nual leave, provisions for
sick pay and compensation
for accidents that occur
on the job.

‘ITn addition to the con-
{ract, the employer and
the domestic should dis-
cuss and agree on her
conditions of service right
at the putset — when she
is hired,” Mrs Kantey said.
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~ fuadeservatheveryspadd

careand consideration o 1
we understarid so well w___qm.__ﬂ”unmmﬂﬁn.
atthe Diamond Centre,
Exploretheart of giving
at The Centre. We can

; showyouwhatisprobably
© themostimaginative
collectionof ringsand
fewelleryin Cape Town,
Look touch, admire. Take
. timetolingerovereach
. tone, eachsetting,
~ Choosingyourfewellery
atThe Centreis une
huried...and quite
unforgettable,
Diamondtings .
- fremR75. . ‘

‘Opentilyfiom9amtg430 pm 7
Saturdaysfrom 9amto12noon. P

charles zweig

DIAMOND
CENTRE

57 WatedlooRoad, Wynberg

(Opp.Miltary Camp} ~ -
PHONE 71-4964 ~ ::
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Staff Reporter
MAKING African parents
sign undertakings to keep
their children at school
until they had Iinished
Standard Two was not

enougn.

Mr H. H. Dlamlense,
secretary-general of the
African Teachers’ Associa-
tion, said this yesterday
when commenting foxf the
announcement y, the
Minister of Bantu“HKduca-
tion, Mr M. C. Botha, that
African education would
be improved.

He said legislation was
needed to force parents to
send their children to
school “just like the
Whites”.

Mr Botha’s plan for the
phased infroduction of free
textbooks for African pu-
pils met with a similar
reaction. .

“The State should accep
the responstbility of pro-
viding all school pupils
with free books and sta-
tionery,” he said.

Of the plan to introduce
night schools for adult edu-
cation, Mr Dlamlense said:
“It is a step in the right
direction but there will
still be the problem of in-
sufficient teachers.”

He agreed with the de-
cision that the Department
of Bantu Education would
takd- over responsibility
for firancing the building
of.secondary schools In ur-
ban areas

But the department
should accept responsibili-
ty for all schocls, not only
secondary schools.

The change in the com-

position of school! commit-

tees and boards by intro-
ducing more elected mem-
bers was the result of a
memorandum submitted to
the department, Mr Dlam-
lense said.

It related to the alleged
refusal of the department
to appoint Mr J. Mahlangu
to the Orlando Diepkloof
Zulu School Board though
he received most votes.
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MANIFESTO committing
=~ 10 & policy of non-
Lanninraiion, within the jaw,
‘business has been signed by
} members of the Cape
3jwn Chamber of

'IIIIII.'II"[L,':

—_——r———— o —

1he manifesto calls on
- 20y Eis to?

® Select, employ, train and
umuu: Stﬂff without regard
race or colour.

® Determine salaries and
—-z in accordance with the

—-.'l-

:-?1}"1!:' of equal pay for
uai work,

® Do all things possible to
_'-':”I;-uf& nderstanclmg and
Lo s relations between
- Oyer &nd employees and
:l‘i*g.gr dual employees

r employment status.
manifesto was
in Decembhui. On
an interim list

by the Chamber
1wm that 641 firms had
Hed, They are:

BLLLE ~ ¥

= Eu Africa Holdings
Abelsnhn

"
---'-ﬂ"l—

",_' " Outfitters
s Devices Suppliers
=3 Tallying & Despatch Co,
"~ Whaolesalers
- .H.IHEFI & Carter
Alnrer:ht & Co South Afrca
LG Tradlng Co
h"'_-_- Swiss Watch Co.
" Ad-izan Shipping Co.
"' Annenberg |
wh ‘l"ls
o "7z Pure Fruit Juices
7 Services
_'Internationa! Travel
_ Engineermg Cape
-..a'
-- Arcus & Son
reia Soott Timbers
* --_'s Galleries
— King Co,
- ’:-7-'"! Air Travel Bureau {Cape}
- ﬁHEHth’H
*- = ‘Fumishers
oo Motors .
.ﬂ:jcklnsnn Sound Services
- Trading Co
“5 Checkpoint
‘:"“ - Vendors .
*= - -** - Equipment Co. {Cape)
{Cape

—_—— -

| ol

Fl tACar
T

Southern Africa
E}ach
| -, Badings Fabrics

' Rabkin & Co.

-~ Baldinger & Song
e Threads

Lo

Ramer van Rooyen,
of Pep Stores:
‘We..welcome the
- which is in

with our own
i, company policy.””’
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Commaodare Trading & Hardware Co.
Commonwaealth Shippers {Cape)
Consolidated Lighting {Cape)
Cantemporary Lwving

Contima

Contingntal Art Works

Thomas Cook

Cooper & Sloan

D Cooper & Sons

Copper Design & Aasel Leather Products
T M Corry & Philip

Court Helizopters

Barclays National Bank Limited

Barry Secretarial Services
£ L Baternan

Bearings Associated

T W Beckett & Co.

Beckman Instruments

Bollco Elactrical Co

Belmor Plastics

Bergers

Barnstein & Cohen

Bernstein Kennedy & Ascociates
Berzack Bros [Capal

Beta Computer Services Cranfords
Billows Investments {Creda Press
Binnehuis Interiors Credfin
Bland, Welch, Nebicon, H Hammond W K Croxton

M Bloch & Co.
Bloomherg & Co
Blumberg & Klesnman
The Board of Executors

Darters {Cape)

Davidson & Ewing Holdings
Daws Stationary

Debs Fabrics

J Bock & Son Del Fante Marziale Heldings
Book Place Cia Milo
Bordic Sales P W Devareux

Dichmont & Dichmont
Dick's-Gordons The Furnishers
Docks Shipping Co

Bernard Doyon

Dowring & Attwooed

Drew Ameroid South Africa
¥V Duggan

Dun & Bradstreet

Dunipp Haywood {South Africa)
Dwetl Well Products

VWm Eachus & Co,

Eagle Clothing Manufacturers
The East Asiatic Co. SA
Easi-Gro Products {SA)
Eastern General Trading Co
Easy Pay Qutfitters

‘H Eckstein & Co.

Edgars Stores

Edge Furnishers

Edina Press

Edmax Jewsallars

Exman & Co. (SA)

Electrolink

Elko Trans-African Trading Co.
K. Eltiot & J Small

Emdins The Cateress
Enterpnse Electrical Co.
Enping Industrial Suppliers
Esso Standard SA

Essup Enterprises

Executive Personnel Selegtion
Exprass Bargain Centre

F & H Agencias

R Fablan Fine Art

Bourne Bros

Frad Bowker

Branson Marketing

Bridge Stores [Salt Rwer}
John Brockman & Co

Broll Real Estate

Brooklyn Laboratcries

Dawvid Brown Geaar Industnes

Mr
general managsr Barclays
National Bank in the Fairbrndae Arderne & Lawtan
Western Cape: °'It'g ‘[orheads Trust

Norman Axten,

Fargs & Co.

Federa) Auctiongers

Edward Feit & Co {Caps)
Fig Oros

Financiol Enterprise

Findlay & Tait

Firgt National City Bank SA
Douglas Fisher

Flesch Financial Pubtlications
Finn-Mills

something we’'ve beean
doing for many years.'’

Geo VW Brown

Bruply Board Limited
Builma Cape

Burgit Cape

Burlington Hostery Mills {SA)
Buss & Heiman

H D Busse

Cadema

Camp and Climb

Campver Estate

Canmar Distribulors

Cape Battery Co. (Tiervlei)
Cape Convoyors

Cape Kiichens

Cape Portland Cement Co.
Cape Produce Co (Cape Town)
Cape Times

Cape & Transwvaal Printers
Cape Trusteas & Executors
Cape Union Mart
Capricorm Crealiuns

Cyril Caro

Carst & Walker
Cashworths

H Caspan

Caster R Lardder Sales {Cape)
Castle Furpishing Ca
Castlemanne Travel Lid
Castral Sauth Africa

J G Casweah & Co.

Cathay Shipchandlers

J Catzel & Sons
Cavendish Syuare

Cayzer lvine South Africa
Cemafrique

Coment Sales

Cantral Stores

Cantral Wholdsalers
Centurion Property Co
Ceramic Builders Suppliers
Chapman, Son & Simpsan
Chugtie’s Industrnial Froperty, Brokers
Citation Leather Industres

Mr W Templer, chairman
of BP Southarn Africa:

“Tha provisions of the
manifesto ware already

clearly stated in our
established policies and

nothing in our policies
contradicts ‘the
manifesto. The manifesto
is, however, a public
commitment 'to total and

J L Clark Engineenng ganu ine  non-
Cleancare Eguipment & Consultants discrimination within the
Cliford's Garage e

Cihfton & Sage law.

Clocktime

Colbermn \ F C Foreman & Partners

Collectors Mail Auctions Foremee Onginals

College of Careers Forlezer Cape

Columbus Electnical Appllances Farico

Lionel Comaroft & Co. Foschni Limitad

-F‘-I- -1"' -..I.lul-'t i" - -7

Arthur J Foster

Fotokino

Foundation for Sogial Developmeant
M Fraind & Co {Mail Order)

Carl Freudenberg South Africa

Dan Frysh & Co
G | 5 Industnial Suppliers
Gataxis Clothing

Galion Division of Dragser South Africa

Emanuel Gamsu

Garlick Lymuted

General Optical Co (Cape)
Gonerat Trust & Investmant Co
Germain Mens Boutique
Gibsan, Hyslop & Winsarls
Gifford Textiles

Gilbey Distillers & Vintnhers
Gilds Footwear Stores

D Y Gillespie & Co

Leonard Glass

Glenbawn Farm

Glencoe Consultants

Globe Electrical {Cape)

Goldby Compton & MacKaelvie
Golden Cape Gifts {Pty} Lid
Golden Disc (Pty) Ltd

Ludy Gonsenhauser

Graaff 5 Trust

8 F Gray & Co.

L J Greatwood & Co.
Douglas Green of Paarl
Grindrod Forwarding

Grindrod King Fravel

Grindrod Shipping (Cape)
Grost Hendler & Abrams

W Gygax

HSM g

Hamac

The Hammer & Paint Shop
Hamworthy Engingering Africa
Hanco Textiles

B Hariton

Harrison s Customs Cleanng
Harvey's Equipment Co. {1967}
W D Hearn & Co.

R Heddie & Co.

David Heller

Hapwaorths Limited

The David Hersch Organization
Herzberg Chemical Carporation

F Hestar & E 5 Gritten
Housziz Marble

Highams SA

High Tide Products

Hilda Fashions

Hill & Everett

Hill Samuel SA

Freddy Hirsch — Bizerba Scales
Waltar Hirsch
Hirschberg-Suntup Group

John J Hitner

Holmes Maotor Co.

Holland Cigar House
Hollandia Reinsuranca Co, of SA

Home Comforts

H L Hompes & Co,
S Honikman & Co.
Haover {SA)

W J Hopkins & Co

Howie's Cape

‘Human & Pitt Funeral Services Limited

J T Hutton & Co.

IC1 (South Africa)
lhring

Indu-Allantic

Industrial Supply Co.

Industrial Units (Capel
Ingersoll-Rend Co. SA

Ingram Dry Walls
Intercontrade

Internatio

Internationatl Business Machines SA
Intertechnic

Irvin & Johnson

Lawrence lsrael

J & L H Assgciates

Jacks Keys Discount Toyland
Wilhams Jacksohn

Jacksons Fibreglass {Cape}

W Jaccbson & Cao

H E Japha

Jeral Distrbulors

Michael Johnson & Associates
Juta & Company Limited
David H Kahn (Caps)

Shirley Kaplan Design & Decor
Kalamazoo Divigion

Kalley Floonng Co.

A Kamaner Agencies

Karaco Intesnational

Claude Karstel & Co,

Katz Bros Agencies (South Africa)
Katz Bros Furnishers

Katz International Corporation
Katz, Salber & Co.

Apa Kawalsky

M L Kayser

Kempura

King & Sons, Dunn & Co.
King & Warren

M Kiginman & Co.

Klase Distributors

Kock & Schmidt

Kodak (South Africa)

1. Kotth.r

MB toval & Co.

Ftta Kruger

Xuhne & MNagal

| Kurgan & Co.

tancaster, Cook, Behrens & Co.
Gtto Landsberg (Cape)

G R Laughmn & Co,

Ermest | Lee

P A Lso Thorp

H M Leers & Co

Chris Leqg Sales Promotions
Lentin R Salway (1972}

Leo Computer Bureau

Lep Transport International SA
Levinsen & Co.

H Levinthal

L evinsons Stares {(Capel

Lewis Stores

f C"‘Z&W’ WM@‘S 23/95/77
s sign non-racial manifesto

Kurt Leyser

Liebreich

Lincoln Fashion House

M Lipman & Co
Shoecorp (Manufacturing)
W Lipworth & Co

Lislind tntarnational

The Little Fry Pan

Logan Sports

London Shoes

Longman Penguln Southern Africa
Louie et (le.

3M South Africa

M G Furnishing Co

Wt & L Whaolesalers
Philip MacLagan & Co.

John'

chairman of Cape
Portland Cement: ‘"“There
are many cases where
private enterprise does

Mr Cronje,

not fully exploit
opportunities for non-
discrimination and equal
opportunity within the
existing framework."”

Madame Lorraine Fastwon Holdings
Mafex

Mail Marketing

The Main Sewing Centre
Maltland Shoe Box

Makro

Maldeay

Management Computer Services (Capel
Manufacturers Exchange
Marconi Manne (SA)

D Marcus

A H Marguson

Manne Services

Markhams Outfittars (Capel
J O Marhowitz & Sons Cape
Marsden

J D Marsden & Co

J D Marsden & Co

Martin, Smith

Maskaw Miller

Mathieson & Achley

M Mauerberger
Mavyers Fabrics

Maynards
McDeonalds

| 8 Mcintyre & Co
Medpak Systems
Melia Holdings Cape

Meandalsghn's Jewellers
Metlec Sales

Metter & Co

Michelsens Lirmited
Micrographix

Miles Labaratones

Miller Weedon Travel (Cape)
Miller Whitehorne

Mills Deily Tender Service
Model Dgv Co

fModern Bathrooms
Modern Hairdrassing Supplies

Paul Moeller & Co

John Moir

Monsons of Wynberg

Maontays

Morlan Lancln Products
Morlay Carpet CO

Momar Diwision of Cansa

Phul Morkel Meubilearders
Michael A Morris {Investments)
Morton & Golde {Cape)
mMossop & Son

Mount Nelson Hotel {(African Lands &
Hatels)

Murdock's Jewellers

Lionei G Murray & Co

Murray & Stewart

D E Nathan & Son

National Portland Cement Company
National Publishinyg Co
Mational Safe Co.

National Bgreenprint

MNationat Ship-Chandiers
Ciaude Meon lights S4

B Newman Jewellers

Sam Newman Lirmited
Neéwman's Tle & Hardware Co.
Narden Manne Suppliers

A J North & Co.

Morth & Robertson CT.

Nova Knits

Nuraan Enterprises

QOceanair Cape

Office & Generat Cleaning Co.
John OF'Grady

Qhlsson's Cape Breweries

A Opperheimer & Co.

Optiton (Africa)

QOtis Elevator Co.

Overcaas lnyestments

Oxford Universlty Press Southern Africa
Ozprint

Pan African Commeaergial Corporauon

Parade Pharmacy

Paramount Auctioneers SA
Pare's Travel Services

Parisionne Glass Products
Pattersons Automatic Installations
Payne & Bonner

Peltours (SA}

Pep S1ores

| Peral

Pharmaceutical Agencees
Phasanishoek

David Phulip Publishers
Phognix Elactrical Supphers
Photo-Staa

Pick n Pay S1ores

Pianaar Bros

Pilgnm’s Booksellers

L Pinn & Co

Plaut Interior Design

4 P Plum & Co

Herbert Porter & Co

A Posniak & Sons

Potash Jewsllers

President Registrars

Frass Features |

Prestige Advertising Gifts
Price & Sons

Price Waterhouse & Co.
Product Promotions

Praotaa Chemicals

Protea Holdings Cape

A YV Proudfo

Prudential Equity Building Society
Purcells Furnishers

Purnell & Sons (South Africa)
Quick & Louw and Moore
Quickprint

T Rabkin [Wholesala}

Radio Autosonic

Radio TV Holscher
Radiospoor {Cape Town)
Ramsay, Son & Parker
Rane Investment & Corporation
Rank Xerox (Pty}

Reitly, Reilly & Tucker
Reliance Model Dress Co
Rem — Cape [Py}

Aene’'s Bridal CCantre
Rennias Shipping (Cape Town}
Renold Crofts {South Africal
Rent A Hig Transporn

Rent A Truck

Rentokil Laborateries
Reunert & Lenz Limited
Rewdon Sales

Rhomberg — Electranics

C R Ridge

Rizla Dustributors

Roan Miming Equipment
Robot Supermarkets

E | Royuff Sales

Roguts {WWoodstock)
Rondehosch Travel

Rose Trading Co.

Elzbieta Rosenwearth
Rasmead Supermarket
Roup, Schncider & Wacks
Routledge — MacCallums

J Rvan

The Ryan Nigel Corporation
SAA Distnbutors

Sabeco

E Sacks Futeran Co
Safranmark

Saftrade

Sagov VWholesale (Cape}
Sank & Company

Sappi Limited {Capo Region)
saunders & Taylor

Schenker & Co {5A)
H A Schippar & Co.

Mr Raymond Ackerman,
chairman of Pick ‘n Pay:
It's a practical example
of business and
commerce removing
racial discrimination and
tengion.”’

Schwartz Fine Chartered Accountants
Sealink Holdings

G D Searle {South Africal
Sebha Gordan Wilhs Trust
Security Motors

i M Segal & Co

Nathan Shapiro Agenties
Shapwalt Agencies (Cape)
Sharp Electronics (SA)
Shell Southern Africa
Sharose

Shers Furnishers

Shields Agencies

Shirnez Clinic

Shrand Shaocs

A Shuman & Co

Silas of Claremont

Hilverstones

Siman & Ca

Simpex Electric of South Afnco
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