Strikes and Disputes: Transvaal

COMPANY AMD AREA

Abkinz Steal
Germfztaon

UNION |WORKERS| DATE

200

07-09.10

EVENTS AND OUTCOME

About 200 workers at the Germiston plant steged a strike and sleep-in, demsnding recogrition of MAWE.
The strike cemtred on a dispute over whether separate recegaltien sgresments should be negotiated for
the thres Abkins® subsidiaries. MU claims this is an attempt to divide workers. Strikers returned to
wark while megotistions continved. The wmion will cemtinue to push for a single recognition agreement.

Allied Publishimg

MwASA

The dispute batwesn Allled Publishing and MWASA over pay Imcreases and working conditions for
nevspaper wendors has been resolved. Allied agreed te glve vendors persapent steff states; and
increased weekly wages to B60. The dispute began with # Ethree-week strike In Janvary.

Ciba-Eaigy
Izando

Miter @ wage agreement the sinimus wage nas been rained to Hh,WOfhewr. Whis bs 3 ETR invrease in the
minisum wage and reflects the concerted attempt by CWIU to achieve industry-wide minimem vages of more
than B4,00/hour in 1987.

CCAWIEA

25.10

Workers considered mational strlke sctiom after s desdlock in the four-month wage dispute. They
demanded an across-the-board monthly increass of R105. Management has of fered R85. The onion applied
for & conciliation board which was granted at the end of September. 1t set withewt swccess on
tober.

' :: q;- Wovember, 348 workers went on strike st the Carlton Centre CNA and twe Elendsfomtein
Warshouses. Workers slept in at the preaises desplte 8 cowrt order prohibiting this sction. The strike
continued @nd by 6 November workers from 32 stores in Johammesburg, Pretoria and Derban were on
strike.

Dunlop
Benonl

Cwiu

600

W!H-
16.09

Workers went on strike whem wage negotistions broke down. They were locked owt en 15 August and @
conciliation board met to try to resclve the dispute. Wegotletions broke down agaim on 27 August amd
on 1 Septesber workers were locked out again. CWID, MAWU snd WAAWU shop stewards planmed solidarity
action which resulted im soliderity stoppages at PG Glass, Liquid Air, Reef Chemicals and Chesebrough.
Settlement was reached whem workers accepted a 60 c/hour increase to be paid in three Instalsents.
This brings the minimws wage to B3,03 an hour. Workers Initlally demsnded 2 R3,10/hour minlmum, the
previcus minissm being R2,43/hour. The agressent alse provides fer four months maternity leave and @

long=service award.

Farm Fare

Wynberg

Fawll

11.09

FAMU has resolved 3 wage dispute with Farm Fare after 8 five-day sleep-in strike and an application by
management for @ court interdict to restrict werkers from entering company premises. Workers have besn
given » R4 scross-the-board incresse: RE from July and Rb from next February. Farm Fare recognises
1 May and 16 June 2s paid belideys.

Garlicks

CCAWISA

16.10

Workers at four Garlicks stores went on strike when the Winlster of Manpower delayed the appointment
of a conciliation board to resolve @ wage dispute. The wnion spplied for 3 concilistien board on
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COMPANY AND AREA UNION |WORKERS| DATE EVENTS AND OUTCOME
15 September after management offered a monthly increase of B35 in response to the workers demand of
B180 scross-the-bosrd. Workers' demands would raise monthly minieum wages to R400 while management’s
offer would Emcregse them to R30D.

Katlshong Town Couwncil 100 | 30.10 & hundred striking cowmcil police were arrested after going om @ rampage outsida the cowncil offices
in support of Increased wages. After causing extensive damage the police were held under emergemcy
requlationa,

London Bell Restaurant | ACHSA 10.10 A worker was allegedly locked im & cupboard and set upon by @ dog after refusing to inform en  other

Jahanneshurg workers whom Ehe deli-owner accused of stealimg. The worker lald charges agalnst the owmer and had to
receive hospitsl treatment. She returmed to work on 26 September but was fired after requesting time
af f far further treatment. The unfon i3 demanding her Immediste reinstatement and has instituted legal
sction against the shopowner.

Manganese Steel SEAWY £3.09 Wege talks between SEAWU and management deadlocked and the dispute referrad te an arbitrator. The

Krogersdorp snion 1= demanding @ £3,50 an hour minimum wage while managesent will agree to RE, 3.

Marley Tiles UMMAYSA 15,10 The wnion is in dispute with managenent over the retrenchment of 19 workers, and is demanding short-

Nigel time as an #ltermative.

Matthay Rustenburg CWIl 03.10.86 | Workers refused to co-operate with @ new shift aystem imtroduced at the Germisten plant. The new

Platimwm Refiners system is to compensate for lost production st the British plant where workers have been retrenched.

Wadeville On 3 MWovember 200 workers staged s work stoppage protesting plans te relocate the plant in
Bophuthatswena. Management falled to meet workers on 30 Ogtober to discuss accusations that 1t was
taking adventage of the bantustan's "union-free rome', swpporting apartheid and wanting to benefit
fron cheap labour. Management was given wntil 6 Movember to reverse the decision, clarify its position
or. wpartheid, provide docwsantacy peand that vages and conditions af amploymant were the same o
Wadeville and Bophuthatswana, end establish im writing that workers living im Jouth Africa could work
in Bophuthafswena,

Mondi FuRwl 1500 |¥7.08 nion members woted in favour of strike action after wage negotiations reached deadlock. Workers
rejected an offer of five cents across the board and are demanding tem cenks.

Megotiations between the unfon and management over wages and conditions of employment for certain
workerz at Mondi's Merebank Plant have been halted by the Industrial Cowrt. This follews a 3A
Boilarmakers Society application to be glwen full representation in the talks. Most werkers are
membars of FWAWU, but a minority belong to SABS and are mow claiming full represemtation rights.
The spplicetion 1s significemt as It may decide on the principle of majority wnionism. This is am
Issue with Jarge industrially-based unions coming inte conflict with seall crafi-based snioms,
0K Bazsars CCANUSA 0g-16.10 | On & Dctober workers stopped work and demanded the stors manager's dismissal. A dispote over the
Ga-Rankuwa recogaition agresment with CCAWUSA followed om 10 October. Workers demamded their conditioms of

employment be standardised with those of OK workers outside Bophuthatswena. ‘Foreige' unions may not




EVENTS AND OUTCOME

gperate in the bentestan and so it is impossible for CCAWUSA to megotiate for its members in Ga-
Bankowa. Management clales that it applies the South African recognition agresment when dealing with
Ga-Renkuwa workers.

0K Bazaesrs
Yalhalle

CCAMIESA

10.098

‘A CCAWDSA member 13 taking legal action after a till-swperviser refused her permission to go the
toilet. 3he relleved berself in front of customers at 10-40 am, efter being told to welt wntil lunch
time.

Filkimgton Glass

¢ 000

12-13.10

About 2 000 workers at five plants held a two-day work steppage over dissatisfaction with management’s
response to negotiations. Workers desanded a minimum incresse of 55¢ am hour. This follows @ wege talk
deadlock at the end of August whem sanagesent refused to megotiste. The uniem applied for conciliation
and preparad for a strike ballok.

Frintpak Gravers
Jehsnnasburg

29.10

Workers went on strike after a shop steward was arrested st the plant. Joseph Mene wis detalned after
being called to the manager’s office. The union has declared a dispute with managenent after it [ssued
workers with written warnimgs following the strike.

Eend Water Eeard

12.10

The RWE is wsing @ clause in the Labour Relations Act ('the Act does not apply to persems In respect
of their smploysent in farming operatons') te prevest the sniom from erganising workers on the beard's
farms. Wages on these farms are low: one worker sarns R95 a month for @ Th-hour day after four years
of service; another sarns R1Z0 after nime years service.

Farm workers have no legal protection from victimisatien for union activities, canmet form
reglstered trade unions and have mo access to the Imdustrial Cowrt for unfair labour practices. Alse,
they camnot conclude legal agreements om working comditions, minisum wages or laid-down conditions of
service and have no unesployment benefits or minimum safety regulations goverming working conditions.

lhe onion has 100% msesbership on the farm but the board will not desl with the wnion, allow it te
have meatings on the Tarm or sllow workers to do wnion work durimg working howers,

Kobartsons
Albarton

22-24.09

Workers wemt on strike over delayed wage negotiatiomns. Mansgement had sgreed to megotiations eafter
recognition and procedursl agreements had been signed, buet them said it would be willing to negetiate
weges only after the agreements had been °fimalised’.

5A Drugglsts
Elandsfontain

SAEMANY

140

10.09

Following weeks of megotistion, mansgement declared s dispwte with the union owver & plan to introduce
pnight-shifts. Ower 1%0 workers went om strike; 7100 workers whe failed to heed an sltimstom to resume
work were dismissed and locked out of the plent. 5ix workers were arrested for intimidation and
follewing @& cowrt sppearsnce the case was postpomed until Novesber. The wmion Tiled papers in thas
Industrial Court challenging the dismissals.

SASOL 2 end 3
Secunda

Wiy

6 000

10.09

The wnion prepared @ strike ballot after wage negotistions collspsed. Workers dessnded a 3% increase
(bottom grade) and a 12% Imcrease (top grade) and rejected managesent's B95 (Z58) increase.
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UNTON
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EVENTS AND OUTCOME

Stresmline Metal ARWY z | 16.09 Twe wnion mesbers are considerimg legal action after allegedly being sssaulted with an fron bar and

Marshalltown prevented from collecting their possessions when they were fired.

Susait Insestries PUARY Z2M | 19.10 PUAWU §3 taking the compamy to the Industrial Cowrt over the dismissal of 210 workers after a work

Ressiyn stoppage following the retrenchment of &0 workers.

Table Top F sl 280 | 11.09 Workers staged a work stoppage protesting the detention of a shep stewsrd. Cighty workers were

Clayville disalssed and megotiations between FAWU and mamagement continued.

Town Talk Furnishers Sapt A worker with » standard elght education who was fired in March, lodged an unfair dismissal claim in
the Industrial Court which denled him an attorney becasse Ellerines (Town Talk's holding company)
objected. Ellerines sald It had not engaged en attorney for the case to avelid legel expenses. The
worker challenged the matter in the Supreme Court arguing ke was not qualified to comdwct hiz own
case.

Strikes and Disputes: Natal

BTR Sarmcal AWl 1 006 The 8-month-long strike has finally reached the Indestrial Court which set Wovember aszide for the

Howich hearing. ODespite worker desands Ehat the hearing be In Mpophomenl township it 1s belng held In
Pletermaritrburg. The case opened on 53 Novesber and BTE was sccused of comaltting an enfair labour-
practice by disalssing 1 000 workers. The court heard evidence of workers' long service - the average
belng 25 years.

buring the strike workers, facing wresployment and starvation, orgeniszed co-operatives; together
with the wnien they conducted & local and international campalgn of consumer boycotts, mass rallies
and siepport action. The Eurepean Economic Community is sitting Im Brussels to investigate alleged
contraventions of the EC e;ployment code by BTR Sarmcel. 5ix BTR shopstewards were refused passports
to attend Ethe hearings.

Clower T 1500 | 15=22.09 | Fellowing a strike in Jume when 230 Pietermaritzburg Clover workers were Tired, 1 500 workers voted in

Fistersaritzburg favour of strike sction. Mansgement claimed emly 166 workers were dismissed. Desplte management

refusel to allow ballets to be held on Clover premises, workers fn eight Matal plasts ceme ouwk on
15 Septembar. On 19 September workers suspended strike actiom pending continued megotiations with Fiwm
and the progressive reinstatement of dismissed workers. Managemsnt agreed te consider reinstatesent
should vacancies arise in Natal plants.

Buring the strike two Port Shepstome Clowver workers were detained with alleged managesent collwsion.
In wiew of management reluctance to reinstate all workers, and their general attitods, the wenion
bremght 20 charges of wnfair lsbour practice sgainst Clover in the Industrial Court

On 24 September Clover obtaimed am interdict restraining FAWU from organising o comsumer boycott of
its holding company, National Co-Operative Dairies. The union, which has wntil 26 Movesber to respond,
decided to challenge state of emergemcy regulations on strikes amd boycotts im the FPletermaritzburg
Supreme Coort in Wovember. Im terss of the regulatioms 1t is subverzive to call or promote & comsumer
boycott. Hewaver, the vagueness of the regulatioms makes it difficelt for unlom officials to determine




EVENTS AND OUTCOME

the differonce betwesn subversive and legltimate action.
The dispute contimuwed at medistion snd gn 5 November FAWU rejected mamagesent’s offer to
workers should s vacancy srise at sny Natgl plent.

relmstate
The wnion demands the relmstatemsmt of all workers
with an agreed musber to return to the Pigtermasritzburg plant.

| Bowan SA, Mobeni

WA AW

g

15.09

After & strike and 200 dismissals; workery agraed to refurn to work pending negotiatlions.

Scotford Mills
Mayville

E

16-17.09

Workers were diseissed after striking becyyse of dissatisfaction with severance and holiday pay. After |
deciding to relocate the plant in Ledysnith, papmagement offered workers with less than a years service
severance pay of EB and those with longer service between R0 and RS0,

Megeni [rom Works

EAWU

19.09

Workers held & work stoppage over the proposed retrenchment of 17 workers. BAWU is Erying to negotiate
short-time a5 an alternative. A dispute was lodged with the industrial council, but managesent
retrenched 6 workers on 31 October. Five humdred workers walked out demanding the reinstatement of
retrenched workers and the union called & strike from 3 Novesber.

trlkes and Disputes: OFS/Cape

City Tramways
Cape Tewn

18.09

An out-of-cowrt settlemsnt was reached following Industrial Cowrt sctiom by the Legal Resources Centre
on behalf of four retrenched workers. A worker with 16 yesrs' service received &5 OD0 severance pay,
while others with less service recelved sapller amounmts,

ESCOM
¥aal Triamgle

07.70

Management recently announced that about 2 000 workers would be retrenched. Agreement was reached with
12 unlons representing C3COM workers over redundancy and retrenchment criteris. Workers st the Lethabe
and Kragbron power stations wemt on strike over the planned retremchments, fearing the loss of their
homes in  the ESCOM-Ffupded Bouwsing scheme, Workers returned after dliscussions between the upion and
managemant.

On 15 Dctober managesent smnounced a retremchment package to be Implemented from Febroary 1087,
Workers will receive the equivalent of sewen months wages or early retirement after @ two-memth netice
peried, Leave, bomes and pemsion money will be pald out while ESCOM howses may be occupled for slx
months at current rates.

Meanwhile, an ESCOM worker who was fired last February after his certificate of competency was
withdrawn, ellegedly without reason, is to take the issue to the Suprese Court.

Gemsral Motors
I Fort Elizabeth

L

2 100

#1.70-

Aperican multi-natiopal,; General Motors, has decided to sell the cospamy to local GM execwtives. The
cempeny hes not made 2 profit since 1M7 and mapagement blanes this and slow political reform for the
move, At @ meeting held on 23 October, workers criticised managesent for lack of consultation over
plans to withdraw, They demanded severamce pay as they would no longer ba employed by the company, @
refund of 211 compeny pnd worker conbribytions paid Inke benefit Funds, and the appointsent pf  twe
workers en the pew beoard of directers.

After receiving written refusal to thess demamds, workers went on strike on 29 Octeber, sleeping in
at the Kempston Road and Aloes plants. Representetives from MACWUSA and the 5A Iron and Steel Uniom




were alse Invited to talks between NAAWE and mansgesent om 30 October. But the same day, mansgement
wes grented @ court order compelling striking workers to show cause why the strike should mot be
daclarad enlawful by 5 Noveaber. Ihe strike and negotiations comtinued.

The strike has halted production on the pew Opel Monza, to be launched on 23 Movember. Thisz was &
strong bargaining point for the workers. On 3 November menagement threstened to fire worksrs who could
not show reasom for not workimg, as thelr strike was Qllegal. The following day workers were given &
final wltimatwm o returs to work by noon or Tace dismissal. At weidnight on 5 Nowesber, police
foreibly removed workers from the plant and 500 workers were fired. On 7 November the wmion ammounced
workers would returm to work and that pegotiations would continue. But at 2 mesting held the seme day
workers decided to returs to the plamt but mot work. An arbitrator has now bean appointed in the
dispute.

Lalngsdale Enginearing | EATWY 127 | 0%.09 The wunion is to take managesent to the Indestrial Cowrt ower "wnion bashing'. Management threatened

Cape Town workers with dismissal and security force action at a worker mesting, which resulted in the oniom
losing 70 of its 127 members, Thisz sction ended recognition negotiations as the wnion mo longer Rad
majority membership. Beth Laingsdale and Renak (where there is 2 wage dispute) are owned by
nultinational Plessey and the wnion has appealed for assistance from the Intermational Metal
Federation. '

Renak EAWTH b0 | B.08 Workers, alresdy in dispute with managément over wages, went on strike over the employment of students

Dlep River at an howrly rate higher than the workers are domanding. Students were being employed as scab labour
ta beat sn overtime work-ban. Workers are demanding a minimum rate of 3,90 an hour. They have also
objected to new secwrity measures and harassment by mamagament. Workers returned on condition "scab’
employment ended and security measures withdrawn.

SA Breweries F AWl 230 | 25.09 Workers went on strike in protest over the dismissal of Sithesbils Kaws, chalrperson of the shop

Pert Elizrabeth stewards' comsittes. Talks bBetwean FAWD, the SAB Shop Steward Cosmittee and sanagesent ended in
deadlock with mapagement refusing to reinstate Kowa, who i3 slse regienal chalrman of FAWU and bramch
chalrman of COSATL.

Strikes and Disputes: Mines

Beatrix Gold Mine [T B 000 |07-10.09 [Workers went on strike after 8 mipe sgcority officer fired rubber bullets and birdshot, injuring 16

(Geacor) warkers reterning from s WUM meeting. After negotiations between workers, WEM and menagement, strikers

Thenissen agresd 0 resume work.

Geduld Gold Mine, Welkom | NOM 3500 |16.00 Workers went on strike and demanded the dismissal of o shiftboss who carried 8 qua wnderground.

{Anglo American) Workers returned after NUM and managesent agreed to megotiations.

Kinrass LT 6 000 | 06-08.10 |Miners want on & two-day work stoppage after the dismissal of NUM regional secretary, Erlc Vala. Talks

(Gancor) betweaen management amd the wplom were held to réselve the dispwte.
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Kloof Mine, Westonaria | NIM 35 000 | 23-30.10 [Over 35 D00 werkers went on strike demanding wage Incresses, lInceme security for injursd workers and

Beslkraak and Doornfon- inprovesents in holiday leave bonwses. Gold Fields pulled ocut of wage negotiations betwaen NUM and the

tein, Carltonville Chamber In July and 50 were nob part of Ethe substantive sgreesent resched on 25 Ociober.

(Goldfialds) At Thrst managemant rofused Eo ftalk to MUM but begem negotiatioms on 29 October. These broke down
after a demand that striking workers return before negetiations could comtinue. ATter alleged police
action sgainst workers at the Doornfonteln mine, workers sdded the releass of 158 arrested collesgues to]
their demsnds. Workers rotorned on 30 Octeber after discussions Between workers and NUM of ficials. NIM
gnd managesent comnibbed themselves to talks through the Chamber.

Prasident Steyn, Welkom | UM 5 oo | 03,11 Workers want on strike, demsnding the reinstatement of 2 shaft steward dismissed in November 1985.

(Angle American) They returned to work on & November following talks betwean NUM zmd mamagemsnt.

Iincor N 600 | 05.11 Workers went on strike demanding a 35% wage incresse, free board and lodging, = 6% shift allovamee,

(Goldfields) TMay and 6 June as paid helidsys, @® %0-howr working week and 36 deys amnusl lesve. This follows a

Springs deadleck In wage negotistioms in Septesber. The uniom applied for 8 concilistion bosrd but the
Minister failed to sct on the spplication. Further talks desdlocked smd & NBM skrike ballat on
31 October woted in fevewr of strike action.

1986 MINWNE WAGE TALKS END

The wage dispute betwsen WUM and the Chambar has finally been resolved.
agreed to increases from 1 October ramging from 19,5% to 23,5% for
imereased accident leave for staff workers
gnd no dewngrading of wages for workers imjured or
disabled in accidemts if they are then employed in & lower job category.

Chambar

gurface and undergeround workeras
and non-staf{ employees;

The Talks broke dewn at the beginning of July. Mest isswes were respolved
eccept for wages and income security. NUM declasred 8 dispute with 29 gold
and 18 cosl mipes affilisted to the Chamber om T July, The matter wasz takem
to the concilistion board. At the first mesting on 21 August the bosrd

adfourned due to disagressent over which workers BUM represented. The fssue

Telks bagan in May. WNUM demanded #n scross-the-bosrd incresse of 30, | was resolved on & September and the hearimg sdjourned to 15 September. This
income secerity for Imjured workers, a shorter werking fortmight, s paid | round of talks deadlocked with WUM demamding 26% Encreases and the Chasber
holiday on 1 May and Improvements to fringe Benefits. NOM did not  sccept offaring 16%-22%. NUM said it was willing to comsider @ split offer from the

somg of the Chamber's set pre-conditions.
schedule Indicating the mines 1t represents;

mines be separate;
this years talks;

that certaln exemptions

seceptad.

The Chamber first offered increases of between 15% and 20% and,

Ibese Imcluded: that WUM accept 2
that talks for gold and coal
that owtstanding matters from the 1985 talks not affect
that sny settlesent ba regarded as Flnal;
related changes on conditions of employment be implesented before 7 July and
from the Basic Conditions of Employsent MAct be

different mining houses. But talks deadlocked again on 20 Septesbar and NUM
ansgunced it would conduct a strike ballot. Mediationm continued amd at talks
on 11 October the Chamber increased its offer by TE.

On 16 Dctober talks deadlocked sgain whan the Chember insisted WUM drop
its imcoms seacerity demand before considearimg wage increases. NOM  them
amnounced plams for & strike ballot to be held from 20 October. But onm that
day Ethe Chosber called 8 mew rownd of talks in 3 bld Eo svert the strike.
The Chember sccepted income securlty for incapscitated workers. On

that no cost-

claining

wnion scceptance, implemanted these om 7 July. WM said thess increases were
unscceptable and talks reswsed in early July. At this point Gold Fields and
Fand Mines Collieries pulled owt of the talks and implemented the 15%-20%
of fer.

2% October the Chamber, acting for Anglo-American, Gencer and JCI, imcressed
the wage offer by 0,5% to between 19.5% and 23,5%. After consultation with
ity members, WUM gccepted Ehe offer. Rand Mimes gold division of fer rempined
at betwaen 9% and 23%.




