
JUDGEMENT was reserved in the
Supreme Court, Cape Town this
week in an urgent application
brought against Leyland SA by the
Leyland Union of Motor and Rub•

her Workers and nine of its
members .

The application called for an
order declaring Leyland's dismissal
of 1900 workers on May 20 a

"wrongful breach" of their con•
tracts of employment .

The applicants contended that
Leyland went against the terms of
its employment contract .

In argument for the applicants
was stated that they were not prop
erly dumissed and we must
back and follow the procedures

Leyland contended that in nckr
tiations that took place in E
cember 1980, wage increases went
settled and this settlement was va~
for a year .

The company also contended the
in view of its commitments, it wt
eompelkd to dismiss the stnk'
workers and employ new people
was argued on Leyland's behalf the
the dismissal of the workers
lowed a breach of contract and
therefore not unlawful .
Mr CP Plowman, SC, and Mr

Brassel, instructed by AM
and Omar and Co, appeared tot
union and the Leyland workers.
Mr C Cohen SC and Mr M

instructed by Syfret, Godlont
Fuller, Motroe Inc appeared
Leyland .
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