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Mineworkers 
defy racism 

Mines 

Mineowners claim 'non-racial policy' 
rooms and canteens are segregated 
WORKERS arc 
c o n t i n u i n g l o o p p o s e 

r a c i s m o n t h e m i n e s , 

d e s p i t e seve ra l d i s m i s s a l s . 
Once again Ihc minebosscs 

showed their t rue colours by 
using mine security and the SAP 
against workers protesting segre
gated faci l i t ies as part o f the 
Mines Defiance Camapign. 

Every black mincworker faces 
racism - no* only from the apart
heid government - but also al 
work. The racism does not only 
come f rom individual while mi
ner^ but b rooted in mine life and 
company policy. 

Black mineworkers arc dis
cr iminated against by the mi-
ocowncrs when it comes to: 
• wages; 
• job reservation; 
• conditions of employment; 

• trade union rights; 
• housing; 
• training; 

• leave; 
• pension schemes; 
• p r o m o t i o n and advance

ment; 

• medical treatment and fa* 
cililics; 

• and recreational and sports 
facilities. 

O the r areas where rac ism 
exists include: 

• searching of black workers 
and not white workers; 

» separate lifts and cages; 

• segregated canteens and 
i dining hails; 

• segregated toilets, showers 
and change rooms; 

• and s e p a r a t e ( p o r t s fa
cilities. 

A l l the mineowners claim that 

Ihey have a "non-racial policy* 

but cages, change 
by race 
and say they believe in a society wages and working conditions, 

free from racial barriers. never mind the vote. 

Cheap labour policy 
But these claims are total ly 

false. Racial discrimination, mi
grant labour and a cheap labour 
pol icy is what the mines have 
been based on for more than UK) 
years. 

The only way Ihc mine bosses 
wi l l change is through the or
ganised unity and pressure of the 
workers. 

A l l branches of N U M and wor -
kcrs should identify every form of 
racial discrimination practised in 
the workplace. 

The lack of polit ical and trade 
union rights of black workers has 
always worked to the advantage 
of the mine bosses. Mineworkers 
arc lightly controlled so they d o 
not rise up and fight for better 

While racists are allowed to carry guns on mines, and are used as 
extra 'security' If there is a strike 

Skilled Jobs 
White workers have easy ac

cess to skilled jobs while Mack 
workers occupy all the unskilled 
jobs. 

The Chamber of Mines claims 
that it has done away with job 
reservat ion, but its ways and 
p rac t i ce r ema in unchanged. 
There arc very few black workers 
above the level of artisan or team 
leader. 

Although the Mines and Works 
Act d id away with the definit ion 
of 'scheduled person* so poten
tially allowing black workers to 
be come onscttcrs or loco-dri
vers, new schooling qual i f ica
tions were introduced. 

The standards now demanded 
• which were never demanded for 
white workers - are difficult for 
workers to achieve because of the 
unequal apartheid education sys
tem. 

Training 
The N U M believes that train

ing and experience should be 
what counts for these jobs, not 
formal schooling. 

When it comes lo separate fa* 
cilitics like dining halls and toi
lets, the mineowners say that 
these are based on "status* or 
"seniority. 

Such words are little more than 
a cover-up for outright baasskap. 
The N U M has said tha i i f the 
Chamber of Mines is reaDy com
mitted to its claimed policy o f 
non-racialism, it wil l immediately 
remove all "whites-only* distinc
tions. 

I n s t e a d the Chamber has 
allowed while workers to carry 
guns at work leading lo the death 
of Jeffrey Njuza. 

It has dismissed workers who 
ignore racism and share facilities. 
A l Kinross M inc on Friday 8 Sep
tember , th ree w o r k e r s were 
killed by mine security. 

The Chamber o f Mines also 
discr iminates against workers 
when it comes to trade union 
rights. The N U M is not allowed 
lo organise freely in the mines, 
like the while unions. 

The N U M has always taken a 
very strong stand against racism. 

One of the first campaigns 
taken up by the newly formed 
union was the slopping <4 the 
"piccanin" system, where mine-
workers had to carry food and 
water for white w*nkerv 

action 
against 
racism 

S O M E o f t h e m a n y p r o t e s t 

a c t i o n s by m i n e w o r k e r s i n 

t h e p a s t f e w m o n t h s h a v e 

i n c l u d e d : 

• Workers at President Steyn 
used change rooms reserved 
for whites. 

• Workers at Ly l t le too Do
l o m i t e M i n e s , P r e t o r i a , 
made tea i n the facil i t ies 
reserved for whites. A few 
days l a l r r a worker was as-
saul l rd by a white miner for 
refusing to call him baas. 

• In Springfield near Secuo* 
da , workers at tempted ta 
board busses reserved for 
whiles and were al lackrd by 
while workers* Workers aba 
discovered that alcohol was 
cheaper in the whites recre
ation club! 

• A t Rand Leases workers 
used change bouses and 
forced white miner* to use 
Ihe queue underground. 

• A t E r g o w o r k e r s used 
change rooms. Mangrrarnt 
said segregation was bated 
on "senor i t } " o f pos i t ion. 
Workers then said senorily 

should be based on age. 
• At Impula Refinery, workers 

used canteen and toilet fa
cil it ies. One worker was as
saulted by security, and two 
by white workrrs who car
r i e d p i c k - h a n d l e s when 
going to the toilet 

• A t M i n t e k worke rs were 
s lopped by mine security 
f rom using the canteen. 

• A t G r o o l v l e l w o r k e r s 
s ta r ted sha r i ng the cage 
used by while workers. 

• A t Vaal Reefs East No 3 
shaft on 7 August workers 
washed i n w h i t e change 
rooms 

• A t Vaal Reers West No 7 
shaft a worker, Alfred Khe-
t o l l o , who washed In the 
whiles only change room w-as 
assaulted by mine security 

• At Vaal Reefs South wnrfcrrs 
made t e a m leaders and 
white miners all stand in *»nr 
queue with all the other wor
kers. The senior eunl r rn 
was used by workers, 

• In Cape Town, ihc brunch 
committer or the Salt River 
Pimrr Station hr ld discus
s i o n * w i t h management 
a r o u n d Ihe ques t i on of 
r a c i a l l y s e g r e g a t e d fa
c i l i t ies 


