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NUM says ‘NO' to the new labour law . It takes away many
of the industrial relations rights we had won in the past.

L.aw removes our rights

THE new labour law anacks the
rights of all workers. [1 anacks the
nghts of workers 10 sinke.

The act says 11 is illegal 10 1ake
any kind of soldanty acbon in
support of our struggling bro-
thers and sisters. The Labour
Relations Act says any kind of
solidarity s illegal. and that the
bosses can bring an interdict
against the wnion for "illegal”
sirikes, Shopsiewards could be
jailed and union propery sezed.

Workers cannol sinke on the
"same issue” in a period of 15
months. Bul most recogmtion
agreements say we must nego-
tiate on wages and conditions
every year. For example, now
workers cannot g0 on sinke for
WO years in a row

There 15 a much more compli-
caled procedunt for gomng on a
legal strike. The new Act gives
the inspector powers 1o delay the
lime when a union can go on a
legal stnke.

The new law gives the bosses
the nght to imenhct legal stinkes,
The purpose of poing on a legal
strike was (o stop the bosses from
attacking the umion,

But in the murers stnke we saw
that even when the strike was
legal, the bosses still fired 50 (KK
workers Now with the new law
the bosses can go 10 coun (o in
terdict a wmon durmg a fegal
strike 1o try and force the workers
o stop sinking.

The new law says il 15 nol an un-
fair labour practise for bosses 1o
selectively reemploy workers
alter a strike. The Industirial
Courl now says that if a boss
wants o reemploy workers, then

be must reemploy everyone, The
new law takes away tas mghi.

In the new law a umon 15 seen
as responsible for all sinkes tha
happen and the union can be
sued for these stnkes,

The law attacks our gains in the
industrial couns. I restncls the
powers of the indostrial court,
Previously the decision of the -
dusinal cour was final, but now
cases can gel sem 10 a Special La-
bour Coun,

Dismissed workers may have to
wail years for an appeal, and 1 15
in the interests of the bosses to
delay.

In the new law the Mmister of
Manpower can define what is an
unflair labour pracuse and be can
change this when be wanis o, In
the past the Indusinal Coun saad
what was an unfair labour prac-
usec. Now the Minisier can de-
e, The Mimsier s pan of a
bosses government so he will act
in the interesis of the bosses,
Many of the nghts around unfair
labour practises workers have
fought for will be taken away.

The law attacks nghts workers
have won. [t says that it is alrghi
to dismiss a worker who has
worked for less than a year.

Before that the siluation was no
worker could be dismissed - no
matter how long the worker had
worked - ondess there was a pood
reason and a faw hearing had
laken place. The law makes un-
fair retrenchment legal.

Many unions negohated re-
irenchment procedures on the
basis of last in, first oul. Now re-
trenchment can be decided by

the boss or foreman

No 1o THE LaBour AcT

Workers resist the union
bashing Act all the way

WHEN the apartheid
regime infroduced ils
union-bashing Labour
Relations Bill the Minister
of Manpower, Picties du
Plessis, said the bill would
“hang like a sword over tThe
heads of the unions”,

The bill was the answer of the
government to the militani
struggles of ofgamsed workers,
and 1o COSATUS bving wage
Campagn.

lis mm was 10 attack our main
weapons of struggle - sinkes, sol-
damy acton, hlacking action and
boycotls: (o attack hard won legal
nights by making unbur dismissals
and retrenchments legal and by
letting the Mimster of Manpower
decide what a unfair labour prac-
LIsE 15

COSATU resists

Al once COSATU and its afhil-
iates condemped the hill as a
major altack on the trade union
maovement.

Lunch-time factory demon-
sirations were held throughout
the country. A detailed memo-
randum was set 10 Botha's par-
liament explaining wnion
ohjections,

But sull the bosses continued 1o
support the bill and ignore the
demands of the union, The gov-
emment pushed ahead,

In February 198K the CO.
SATU central executive commil-
tee {CEC) decided thm a Special
COSATU Congress be beld 1o
discuss the workers response 1o
the restrictions and the Labour
Bill.

The Special Congress

The Special Congress was -
nally held a1 the Wiis Flower
Hall, Johannesburg on May 14-
15. There were abowt | 500 dele-
gates from trade unions and the
community

The Congress deaded o pro-
test agmnst the bill and 10 call a
conference of a broad range of
anti-apartheid organisalions
{Ant-Apartheid Conlference),

The Congress funther resolved
to take peaceful national united
mass action on June 6, 7 and 8 1o
protest against the attacks of
Botha and the bosses on the work-
ing class and pur allies.

In addition COSATU com.
mitted nself 1o organdse, co-ordi-
nate and unite factory based
action against the Labour Bill and
the restnctions placed on it

The June 6, 7 and B prolest ac-
von was aporet the fabour Wll,
the restnctions on COSATU and
the banning of the UDF and 16
other orgamsations. NACTU
supporied the acbon. It was the
biggest, strongest and longesi
protest action in the history of our
struggle.

It wasn't umtil the protest action

was made public that bosses
started addressing  themselves (o
the Bill, The bosses response so
far had been that of 1acit approval
ol the Bill; which workers under-
stood as showing capital/state co-
operation in rying o crush the
Tabour movemen.

In the middle of the action Min-
ister of Manpower FPieties du
Plessis suddenly said his door was
open to discuss the bl After the
action SACCOLA sawd they
wanied to negobiate with CO-
SATU about the Ml

Bosses should ignore bill

COSATL is demanding that
the bosses sign an underakmg to
ignom cerain sections of the act
These are: Secoon 1 says thar ail
sympathy or solidanmy sinkes will
be llegal and which make 11 easy
for the bosses (o legally dismiss
and retrench workers,

Section 27 and 35 which says
yvou can only suike legally 1f you
notify the Manpower Depantment
within 21 days of the dispute star-
ing and which says the Inspecior
can delay forever the ume when a
union can go on a legal sinke.
Section 67 which says that Indus-
trial Count jodgements can be
kept secret from the workers, and
Section 79 which says a union 15
responsible for all strikes thai
happen and that the union can be
sued for these sinkes.

Al a meeting on 11 August
SACCOLA hnpally agreed thai
those sections of the Bill which
the unions objected to should not
be made law. The Directlor
General of Manpower was 1im-

mediately informed and a meet-
ing was set up between him and
SACCOLA, and cCO-
SATU/MNACTU for the lollowing
Monday 15 to discuss the agree-
ment between SACCOLA and
the umons.

But the very next day, Frday 12
August, the governmenl an-
nounced that the bill would
become law on September |

The action of the Botha gov-
ernment sabotaged the nego-

liated agreement  wilh
SACCOLA and CO-
SATUMNACTL. COSATU  and

NACTU refused to meetl wilh the
Direcior General of Manpower
on Momday 15 August.

The COSATL executive mel
and decded that:

«  only working class action can
defend us aganst the attack
of the Labour Relations
Law:

«  mass meelings must be
called in every local and re-
gion to discuss the latest de-
velopments in the struggle
against the dismissals and
the Bill and to plan action on
the Bill and the way forward;

= Talks should continoe with
SACCOLA on the basis thai
they stand by the agreement
reached that the sections of
the Bill COSATU objected
to should not be made law.

» A standard COSATU letter
where bosses undenake not
1o use those sections of the
law COSATU objects to
should be given to all em-
plovers by shopstewards for
SIgning.

COSATU will call a workers
summil next year which will dis-
cuss the way forward on the LRA.

It has also been reported that
bosses have started lo use the
new law to aitack unions.
Numerous interdicts have been
brought against unions resulting
in lockouts of hundreds of
workers.

Most

management has

Plans for workers' summit on law

refused to sign the letter saying
they are prepared to sign a con-
tract that they will nol use the
maost vicious anti-union clauses
in the new law.
COSATU also plans to hold a
public commission of inguiry.
The plan is to bring together a
number of world famous labour
lawyers to make a judgement on
the new labour law.
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The June 6, 7, 8 stayaway was the largest in the history of
struggle. Three million people did not go to work each day.
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