
Page 4 December 1988 NUM NEWS UNION NEWS 

Wage rises beat 
inflation. But still 
not a living wage 

TOP TEN PERCENTAGE WAGE INCREASES 

Rank Company 
Mm 

A I . M O S I al l wunr 
agreements nt»}>oii;iu-d by 
NUM I his year have beaten 
price increases. 

Bui Ihc Chamber of Mines still 
infuses lo pay a "l iving wage" lo 
workers. 

From July 1987 lo July l*)XK 
consumer prices rose hy 12.4*?. 
In most cases, minewnrkcrs* 
wages have gone up by more than 
(his amount 

Minimum wages were Ofl aver 

age 17,9% higher Ihan in 1987 
The lop len wage increases are 

well above inflation 

The Eskom UKRKK in January 
was part of a move inwards parity 
between wage scales in ilie West
ern Cape and l he rest of ihc 

cnunlr\ 
The January min imum was 

V),4'£ above tin* rale in Januarv 
1987!. 

1 CULLINAH MINERALS 
2 ESKOM GROUP 1 NON-SHIFT » W38 
3 CROMORE - MONTROSE CHROME (SURFACE) R335 
4 TRANSHEX GROUP (Diamonds) «M2 
5 AFR, CHRYSOTILE ASBESTOS SURFACE 
6 SAHANCOR MANGANESE (SURFACE) 
7 CROMORE - MOHTROSE CHROME (UNDERGROUND)R 
S PERING MINE «*« 
9 AFR. CHRYSOTILE ASBESTOS (UNDERGROUND) R300 
10 SAMANCOR MANGANESE (UNDERGROUND) 

But llie 11i.nii problem with ihe 
wages, which are all for ihe A t 
( labourer) grade, is lhal Ihey 
were loo low lo start with. 

Management attitudes to living wage 
are wrong and unfair, says COSATU 
< OSATl has launched a 
strong a l l a r k against 
niaiK^cnienl ;iftilticli-s lo 
ilu* living wage cuinpaign. 

COS ATI J spokesperson Prank 
Meinljies lold an industrial rela
tions seminar last month i l was 
"hypocritical fiM those who enjoy 
a living wage lo cry loul when 
ofher human beings demand Ihe 
same for themselves*. 

The l iv ing wage is a human 
rights issue, said Meinljies. 

"No employer has come oul in 
public support of UK notion ol a 
l iving wage". This is very reveal
ing lo workers, he said 

Stale and capital gang up 

"Workers see the l iving wage as 
a perfectly moderate demand. 
Bui Ihe slate has labelled u a 
communist plot Ami employers 
arc ganging up with (hem, m what 
workers regard as an alliance of 
minority power ami privilege." 

Meinl j ies said cmployvr atti
tudes through the years consisted 
of statements such as "Vou can 

tlk-y f • not have UK* same stand
ard of Irving" and These people 
do noi want all ilk* comfons of 
c i ly l ife because Ihey actually 
yearn 10 go back lo tin- home
lands" "IIK* false idea behind this 
was thai wages for black workers 
could be kepi low because sub
sistence farming brought >n extra 
money* 

A b o l i s h c h e a p l a b o u r 

COS A T I ' condemns the cheap 
labour system, he said, arid wants 
hi see it abolished. 

"We are saying the economy 
cannot function best if the mass 
of people cannot buy UK* goixls 
they produce" Employers ac
cused unions nl making unrea
sonable demands winch led l o 
inflation 

They spoke of "growth" but not 
ihe need to redistribute When 
speak ing about g r o w t h , we 
should not just look at ihe results 
of a single company hul of die 
whole economy, he said. 

South Africa's economy was 

pay them a few shillings because not growing bul standing sl i l l . 

Management spoke ol grouih, 
i •• 11 when it did increase its pmfils 
it did not put ihe money hack mlo 
extending the business or crea-
liu>! new jobs II ol len put ils 
money in die Stock market or sent 
il overseas, 

" I f Ihere are high profits", and 
no job creation, lite only conclu
sion we can draw is lhal our con
t inued persecution under the 
cltcap labour system LS aimed at 
filling employers* pockets and 
making the rich richer 

W o r k e r s a r e w o r s e o f f 

Workers had been dnven lo die 
I Of despair with Ihc collec
tive bargaining system- Ihey had 
lo protecl their real wages and 
"haggle over percentage points". 
There was no meaningful pro
gress in living standards 

rhe l iving wage campaign was 
rooted in tlic hearts and minds of 
millions ol nrganised and unor
ganised workers ami could not be 
wiped oui by management or the 
stale, he said. 

Only three of lite wages for la
bourers in die N U M are above 
Ihe bare poverty levels set by die 
University of South Africa, 

In September 1988. ihe SLL 
Stood at RhIO per month for an 
"awrage family". No mine yvl 
pays a "living wage" lo labourers. 

Tlte average minimum wage for 
all Ihc 1488 negotiations of die 
N U M is R?8U per month, hut Ihe 
median wage Ohe wage in the 
middle ol a ILSI running from die 
highest In the lowest wage) is ordy 
R '5» per month. 

The Q n m b e i of Mines, in the 
wage negotiations that affect 
most ol the miners in South Afr i 
ca, rejected the union demand 
for an industry minimum wage of 
R 350 per month 

So the lowest paid workers are 
still stuck on minimum wage rales 
below R isn per month 

The N U M still continues to 
light a struggle wtil l ilk bosses lor 

a minimum living wage for all 
mineworkers. 

The mines can afford lo pay. 
The latest results of Randforv 

lein Estates gold mine show how 
pmlitablc Ilk' mines are. 

The mine made R228.4 mi l l ion 
p ro f i l before tax in 1987/88 
There were 14 769 workers on 
ihe mine in this period. So. an 
ave rage , each w o r k e r c o n -
i r ibu led K l f>27 to the mine's 
profits every month of the year 

Minimum wages at Randlon-
l e i n Estates were R289 per 
month for surface workers ami 
R.110 for underground Over 
8(H& of U K workers were on wage 
scales that were less than R600 
per month, 

l ite latest Randfonlcin Estates 
Annual Report says the mine has 
changed its "management style" 
radically. 

Now it has "participative man

agement". 
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