
Toyota's 
maternity 
agreement 
IN a sequel to a strike last 
yearr Toyota has concluded a 
maternity agreement with the 
National Automobile and Al­
lied Workers Union. 

Towards the middle of last 
yea r , 200 w o r k e r s a t t h i s 
Durban motor plant stopped 
work in support of a demand for 
guaranteed re-employment 
after maternity leave. 

I n t e r m s of t h e n e w 
agreement: 
• re-employment is guaran­
teed on the same conditions as 
before; 
• maternity leave has been ex­
tended to four months (one 
month more than that required 
by law); 
• the company will pay 25 
percent of a worker's wage on 
top of the 45 percent claimed 
from U1F; 
• contributions to Medical Aid 
and Pension Fund will be kept 
up by the company; 
• the company has agreed to 
find an alternative position for 
any pregnant worker whose job 
endangers her pregnancy. 


