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Simba workers i t a report-back meeting in the back-yard of a township house 

SFAWU tames Simba lion 
L * 

THE Simba lion seemed to lose 
his roar as the boycott called 
by 393 sacked Simba workers 
began to spread. 

And just over two months 
after the boycott was launched 
Simba agreed to take back all 
the workers. 

In this major victory for the 
Sweet Food and Allied Workers 
Union, the company has agreed 
10 reinstate the workers in the 
same jobs and at the same wages 
when the Isando factory reopens 
next year. 

In the meantime, the company 
will be paying off the scabs that 
it hired to replace the sacked 
workers. 

The SFAWU members will also 
be paid R60 000 as interim relief 
by Simba. 

In turn, the workers have 
agreed to call off the boycott of 

Simba products. 
The Simba workers were fired 

early in August when they went 
on strike in support of three 
dismissed colleagues* 

The first of the three was dis­
missed in April for 'damaging 
the company's property' — he 
threw a potato into a container. 

The other two were fired on 
May 2 for 'not taking a lawful 
instruction* — they had refused 
to fetch and carry boxes because 
it was not part of their jobs. 

When the dismissals were chall­
enged by shop stewards the man­
agement refused to reconsider 
their decision. 

At a final meeting between 
shop stewards and the company, 
management even refused perm­
ission for shop stewards to rep­
ort back to workers during work 
time. 

Workers felt that Simba had 
made no real attempt to negot­
iate with their representatives 
so when the management issued 
a notice on August TO saying 
their decision was final, the 
workers stopped work. 

Management responded by 
informing workers that (hey 
intended taking disciplinary 
action against the chairman of 
the shop stewards and another 
worker. 

On Monday August 13 the 
company dismissed the workers 
when they refused to heed an 
ultimatum which demanded that 
they accept the dismissals and 
that they agree to hold no more 
work stoppages. 

When SFAWU president, Chris 
Dlamini appealed to Simba to 
reconsider, management told 
him that they had had problems 

communicating with their pres­
ent black workforce and that 
they now intended employing 
*coloureds\ 

The sacked Simba workers 
on their own initiative formed 
three committees - fundraising, 
publicity and organisation. 

The workers printed stickers 
and posters calling on people to 
boycott Simba products. 

The Simba campaign received 
the support of a widc*range of 
organisations including trade 
unions, community and student 
organisations. 

And in many East Rand town* 
ships, shops agreed not to stock 
Simba products. 

With the support of SFAWU, 
the boycott began to spread to 
other areas of the country and 
support committees were set up 
in Durban and Pietermaritzburg, 


