
Rehiring of workers 
becomes prime issue 
AS the economic recession beg
ins to lift in South Africa, the 
issue of re-luring retrenched 
workers is likely to become a 
prime focus for worker action. 

Many companies throughout 
the country which are organised 
by FOSATU have agreed to give 
preference to workers they have 
retrenched. 

But. as with many other agree
ments reached with unions* not 
all the companies stick to them. 

Last month at Ham ma rsdale 
Clothing in Natal, the company 
took on 9 workers before nego
tiating with the National Union 
of Textile Workers. 

PREFERENCE 
Branch secretary. Prof Sineke 

said the company had retrench
ed 460 workers in February and 
at the time had agreed to give 
first preference to these people-

On hearing of the hiring of 
the 9 new workers, the entire 
workforce of Hamma rsdale 
Clothing immediately downed 
tools. 

RESULTED 
The two-day strike resulted 

in the company agreeing to 
employ more than 40 of the 
retrenched workers as well as the 
9 who, according to manage
ment, were going to leach 
the retrenched workers a new 
production line. 

CONSULTING 
It also agreed not to employ 

any outsider without first con
sulting with the NUTW and has 
said that by March next year all 
the retrenched workers would 
be re-employed. 

Brother Sineke said the comp
any had also said that nobody 
would lose pay because of the 
strike which he saw as an ack

nowledgment by the company 
that it had "blundered*. 

Meanwhile at Hammarsdale's 
Flamingo Textiles, workers have 
been on strike for over two 
weeks. 

They are demanding the re
instatement of a women worker 
who was fired for allegedly ref

using to sign a warning. 
The NUTW has contended that 

this is an unfair dismissal as a 
person should only be fired after 
three written warnings. 

On going to press the workers 
were still out and the company 
had threatened to close down 
the factory. 


