
MAWU attacks Seifsa for 
changing migrant contracts 
A MOVE by ihc giant metal 
employers' association, Seifsa, to 
make th* retrenchment of mig­
rant workers easier has been 
slammed by the Metal and Allied 
Workers Union, 

In a recent report, Seifsa inf­
ormed its members thai it had 
approached the department of 
Co-operation and Development 
in order to change the migrant 
labour contracts and call-in 
cards 

Seifsa said the department 
had *no objections4 to the 
contract period being changed 
from 12 months to an initial 
probationary period of one 

month and 'thereafter be cont­
inued on a daily basis with one 
day's notice required to termin* 
ate the contract*. 

The association advised its 
members that to avoid *any poss-
ible problems with retrenchment 
during the contract period* they 
should consider changing the 
contracts. 

A MAWU spokesman said the 
changes to the contract would 
mean that the employers could 
dismiss a migrant worker with 
only a days notice. 

He said MAWU had called for 
the scrapping of the contract 

system but this had been ignored 
by Seifsa, 

'But as soon as it suits them, 
the employers change the 
contract*, he added. 

The spokesman said it was 
obvious that Seifsa had changed 
the contract in order to prevent 
a union sueing a company for 
breaking a migrant workers cont­
ract in the event of retrench­
ment. 

Earlier this year, MAWU succ-
esfully sued Dunswart Iron and 
Steel on the basis that it had 
retrenched workers in the 
middle of their contract. 


