
Think twice before you fire! 
TEXTILE employers in the 
Transvaal must surely be think­
ing twice before they fire mem­
bers of the National Union of 
TextUe Workers. 

Over the past year, the union 
has made major in-roads into 
the su-called right of employers 
to arbitrarily fire workers. 

The union recently again won 
the re-instatcment of a worker -
this time at Edcnvalc knitting 
factory, A A Fabrics. 

Brother Typo Thobejane was 
fired for allegedly disobeying an 
order-

But, Brother Thobejane said 
he had refused to sweep an area 
of the factory when told to do 
so by a manager because he was 
a machine operator and still had 
been busy working on his 
machines* 

After his dismissal, the shop 
stewards took up the matter 
in terms of the disciplinary proc­
edure, but without any success 
so a dispute was declared. 

At a hearing at the knitting 
Industry1! Industrial Council, the 
NUTW argued Brother Thobej-
anc's casft and won his reinstate­
ment. 

However, it appears that some 
employers just never learn. 

Recently the Industrial Court 
ordered the re-inslatement of 
the senior shop steward at Poly-
knit. 

But up to now the company 
has ignored the court order 
and has since fired the acting 
senior shop steward plus six 
other workers 

The company has claimed that 
it was merely reducing staff. 

However, the union has charg­
ed that this retrenchment of 
workers was illegal in terms of 
an agreement it reached with the 
knitting employers* association. 

In this agreement, the employ­
ers agreed that there would be 
no retrenchments this year. 

NUTW also said it had reason 
to believe that two of the wom­
en had been fired after they had 
refused to accept sexual harass­
ment. 

In response to both these 
actions by the company, NUTW 
has taken court action against 
Poly knit. 


