
MAWU wins major battles in Natal 
A NUMBER of major long­
standing batiks have been won 
by the Metal and Allied Workers 
Union in Natal. 

For over two years workers at 
WB Camerons in Jacobs have 
been pushing for the recognition 
of MAWU at their factory. 

In June this year things came 
to a head when the shop stew­
ards put forward a demand for 
an R18 across-the-board inc­
rease . 

ANGERED 

This was the same demand 
that MAWU had put forward at 
the metal industry's industrial 
council but the 'sell-out1 unions 
on the council agreed on far less. 

Predictably, the company said 
they would look at the wage 
demand but refused to negotiate 
with the shop stewards until it 
had signed a recognition agree­
ment with MAWU. 

Angered at this response, 
workers staged two one-day 
work stoppages. 

Branch secretary, Geoff 
Schreiner said the union had 
tried to resolve the matter. 

'But it appears that with the 
help of Barlows head office, the 
company was prepared to sit 
out the strike*, he said. 

GO-SLOW 

The workers then changed lac 
tics by going on a go-slow which 
reduced production by as much 
us 50 percent in the major dep-
ftftflWIVtt. 

'At least this way workers 
were able to ensure that they got 
paid while involved in industrial 
action/ Brother Schreiner said. 

The go-slow was called off 
when the company agreed to 
negotiate an agreement and 
thereafter to discuss wages. 

•Within three weeks we had 
completed a recognition agree­
ment which just goes to show 
the initial bad faith of the com­
pany/ Brother Schreiner said. 

However, wage negotiations 
did not go as smoothly, because 
the company was prepared to 
only offer a maximum increase 
of R4.0S a week - a long way 
off the workers* demand of 
R18. 

BALLOT 

MAWU declared a dispute with 
the company which was referred 
to mediation and at the same 
time held a strike ballot. 

Three hundred and two work­
ers voted in favour of the strike 
and there were 21 spoilt papers 
- none voted against. 

As part of the dispute, the 
union had charged that the 
company should have provided 
it with reasonable information 
on the company's financial 
standing. 

Eventually WB Camerons 
agreed to provide reasonable 
information during wage nego­
tiations and agreed lo pay a 
R4,50 per week increase back­
dated to July h a Rl J 5 increase 
from September 1 and a further 

R4,50 increase from January 1, 
This effectively brings the min­

imum wages to R90 a week 
— the MAWU minimum wage 
demand, 

The union has also won this 
demand at Prestige SA in Pieter-
maritzburg where an R8J0 per 
week increase hiked the minim­
um wages up to R90. 

MCKINNON 

Another major victory was 
won at Pietermaritzburg factory. 
Mckinnon Chain. 

Brother Schreiner said that 
during the past four years that 
the union had been active at the 
factory, the company had failed 
to keep to any agreement it had 
made with MAWU 

'They agreed to give us access 
this was withdrawn. 
The company .agreed lo meet 

with shop stewards they have 
not done this for months* 

ENOUGH 

•They agreed to give us stop 
orders but this was also with­
drawn. Finally they agreed-to 
negotiate a recognition agree­
ment - one and a half years 
later we were still waiting for 
this/ he said. 

At the middle of this year, the 
workers decided they had had 
enough and said it was clear that 
the company had no intention 
of recognising the union so a 

I SIX 

dispute was declared. 
Brother Schreiner said the Ind­

ustrial Council had been notified 
and officials from the council 
had down down from Johannes­
burg to urge Mckinnon Chain to 
settle the dispute. 

SETTLED 

In settlement negotiations, the 
company agreed to submit a 
draft recognition agreement 
within two weeks and that it 
would tak all possible steps to 
conclude recognition talks bef­
ore the end of November. 

However, the union has said 
that should the company again 
appear to be avoiding recognis­
ing MAWU it would proceed 
straight to the Industrial Court. 

Meanwhile at Scottish Cables, 
where MAWU declared a dispute 
after the company refused to 
open wage talks at factory level, 
the company has agreed to push 
the Cable Manufacturers* Assoc­
iation to re-open negotiations 
with the union. 

In turn, MAWU agreed not to 
push for factory level negotiat­
ions if talks were rc-opened with 
the employers* association. 

SIGNED 

Following the example of the 
metal industry's main industrial 
council, the Cable Manufacturers 
earlier this year also signed a 
wage agreement with the 'sell 
out* unions in the face of fierce 
opposition from MAWU. 


