
WHAT DO WE MEAN 

BY RECOGNITION 

II*. means: 

The "Management of a 
Company s c r e e s t o 
r e c o g n i s e fche Un ion . 
Management a g r e e s t o 
r e c o g n i s e on ly t h e Union 
shop s t e w a r d s as t h e 
r e p r e s e n t a t i v e s o f t h e 
workers in '-he f a c t o r y . 
Tha t management a g r e e s t c 
fcalk wi th t h e i r worker? 
th rough the Union 
th rough shop s t e w a r d 
r-roups and un ion 
o f f i c i a l s . 
There can be no o t h e r body 
r e p r e s e n t i n g t h e i n t e r e s t s 
of t h e w o r k e r s - i n the 
f a c t o r y l i k e a L i a i s o n 
r e m i t t e e or a Company 
Oounci1 . 

* 

Manage nent must p u t i t 
i n to wr i tinp t t h a t they 
r e c o g n i s e t h e Union - t h i s 
i s an A--reement_ between 
the Union and the Company. 
Th i s Agreement , shou ld 
make c l e a r t h e r i g h t s o f 
t h e Shop S t e w a r d s members 
and Union o f f i c i a l s e g . 
Management s h o u l d a r . r ee tc 
d i s c u s s a l l d i s m i s s a l s 
w i t h t h e shop s t e w a r d s , 
and a l s o at»ree t o d i s c u s s 
a I I working condi t i o n s 
wi th shop s t e w a r d s , and 
Union o f f i c i a l s . 


