
Urban rights for 300 
ABOUT 300 workers from Mooi 
River Textiles have been given 
section 10 rights after a camp
aign by the National Union of 
I v\iHe Workers. 

It is believed that this is the 
largest single group of workers 
to be given section 10 rights 
since the independent union 
movement together with the 
Black Sash begaji to urge work
ers to apply for urban rights. 

The Rikhoto court judgement 
earlier this year opened the way 
for workers who have 10 years 
or more service with one comp
any to get section 10 1(b) rights. 

Section 10 1 (b) gives workers 
the right to look for work and to 
live permanently in 'prescribed* 
areas - areas outside of the 
'homelands'. 

It also means that if a worker 
loses his/her job* the worker 
cannot be sent back to the 
'homelands** 

PRIVILEGE 

However, although Mrs Rosina 
Rikhoto in a further court case 
won the right to live with her 
husband, Tom Rikhoto, not 
all women married to husbands 
with section 10 rights, will be 
granted the same 'privilege*. 

A new law passed in August 
this year says a person with 
section 10 rights will only be 
allowed to bring his wife and 
children to town from the 
rural areas if he has a house 
of his own. 

The only way to get round this 
is if the worker can prove that 
his wife and children were living 
with him before August 26. 

RIGHT 

So, although the Rikhoto 
judgement has paved the way for 
more workers to live permanent
ly in the urban areas, they are 
still deprived of the basic human 
right of living with one's family. 

Meanwhile, the Sweet Food 
and Allied Workers Union rep
orts that it is becoming more 
and more difficult to get a job 
in Pietermaritzburg unless a 
worker has section 10 rights, 
'even if your KwaZulu home 
is as little as IS kilometres out
side of town\ 

4It was clear to SFAWU that 
there was Little point having a 
clause in a retrenchment proc
edure which guaranteed first 
option on employment if 
your non-urban status prohibits 
you from returning to the same 
job,* a union organiser said. 

She said a retrenched worker 
from Epol Feed Mill had been 
offered a job but a Drakensberg 
Administration Board official 
had told him that the wages 
were too high for a 'rural* 
person. 

SFAWU approached the Ad
ministration Board- and threat
ened to take legal action as the 
Board was 'interfering in a legal 
agreement between the company 
and the union*. 

The organiser said soon after 
this the Board agreed to register 
the retrenched worker. 

4Now SFAWU is including a 
clause in retrenchment proced
ures which say* that the comp
any has to inform the relevant 
Administration Board of its 
intention to take back specific 
workers/ she said. 
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