
THE EVENTS... 
MAY 1982 - the Metal and 
Allied Workers Union begins 
organising B & S Engineering 
and Steelbrite at Brits in the 
Transvaal. These two factories 
have a total workforce of 900 
who produce steel and wooden 
furniture for the retail market; 
the building industry, prov­
incial administrations, offices, 
government departments and the 
Defence Force. 

After gaining about 70 percent 
membership, a committee was 
elected and the union made 
several attempts to negotiate a 
recognition agreement with man­
agement* 

JULY 1982 - the whole comm­
ittee was fiied by the company 
which said they had been 
retrenched. This led to a work 
stoppage at both plants, forcing 
management to reinstate the co-
mittee. All 12 members were 
taken back and management 
agreed to discuss some of their 
grievances. However, manage­
ment refused to recognise the 
committee as a union com­
mittee and called it a liaison 
committee. The committee con­

tinued to approach manage­
ment for recognition but meet* 
ings were always postponed. 
SEPTEMBER 1982 - at last a 
date was set for discussions on 
grievances. This was to be held 
on Tuesday September 7. But a 
few days before this, manage­
ment called in the vice-chairman 
of tbe committee and threatened 
that if he did not leave the union 
he would be transferred to 
Johannesburg. According to the 
vice-chairman, management said 
the *union was putting nonsense 
into my head*. He replied that if 
he was going to be dismissed 
this should be discussed before 
the whole committee. Manage­
ment refused. 

The day before the meeting 
was due to take place. Sep-
ember 6. the vice-chairman was 
fired for allegedly refusing to 
work when he was ordered to 
move to another department. 

The following day workers 
said management came into the 
factory and switched off the 
machines. Workers waited until 
late in the afternoon when they 
were called to the gates and told 
by management that the factory 

was going to be closed for three 
days and that all 900 had been 
dismissed. If they wanted their 
jobs back, management said 
they could apply for selective 
re-employment on September 
10. 

Management has claimed that 
workers were fired for partici­
pating in a go-slow but workeis 
argue that the company wanted 
to get rid of the union. 

Over the next few days the 
committee and organises appr­
oached management for discuss* 
ions on reinstatement for the 
entire workforce but met with 
no success. 

Two of the committee mem­
bers were arrested under the 
Intimidation Act but charges 
were later dropped. 

Management began hiring sel­
ectively but 300 workers have 
resisted and have met every day 
since then. 

JUNE 20 1983 - B & S 
Engineering and Steelbrite are 
due to appear in the Industrial 
Court where workers are char* 
ging them with ^unfair labour 
practices'. ^ ^ 


