
Workers' education fund 
SPRINGS factory, Irvin and 
Johnson has set aside R6 000 for 
education grants for its work
ers* children as part of an agree* 
ment between the company and 
the Sweet Food and Allied 
Workers Union. 

This factory has been the sub* 
ject of bitter battle between 
SFAWU and a rival splinter 
union 

And since workers came into 
the Springs* offices last year 
and demanded to be members 
of SFAWU, a number of verif
ication exercises have been held 
as tests of the union's majority. 

Nowt a year later, the Sweet 
Food and Allied Workers Union 
has finally succeeded in signing 
a major agreement with the 
company. 

An unusual part of this agree
ment is the company's setting 
aside R6 000 every year as an 
education fund for their work* 
ers 

SFAWU president, Chris Dlam-
ini said they had a similar arran
gement in the Kelloggs factory 
where he works. 

He said that Kelloggs had 
agreed to pay school fees and for 
books of workers' children. 

'We have agreed at I & J that if 
the fund should run dry, the 
management would consider 
adding to it,' he said* 

The union has also recently 
completed wage negotiations at 
I & J which hiked the minimum 
wage from R56 to R70 a week. 

Brother Dlamini said the wage 
minimum was not really satis* 
factory but 'it was a start*. 

He said the company had also 

agreed to 16 weeks maternity 
leave with guaranteed reemploy
ment at the end of it, 

'The company said it would 
pay R20 per w«k for 12 weeks 
of maternity leave and assist 
workers in claiming their U1F 
benefits/ he added. 


