
Police 
raid 
lawyers' 
offices 
AT the end of April, the police 
raided the offices of lawyers 
acting for Andries RaditseLa's 
family and seized a confidetitial 
document dealing with the evi
dence of a key witness. 

During the raid the police 
warned the lawyers not to see 
other witnesses they had in
tended to interview. 

The documents were later re
turned when the lawyers took 
the Minister of Law and Order 
and two senior police officers to 
court for interfering in the 
' r ight to confidentiality be
tween a lawyer and his client'. 

In the court, the police also 
agreed not to stop the lawyers 
interviewing people in connec
tion with Raditsela's death. 

The family, with the assis
tance of Chemical Workers In
dus t r ia l Union lawyers , is 
preparing to sue the Minister of 
Law and- Order , Louis Le 
Grange, for Andries' death. 

CWIU also reports that the 
same key witness has also been 
harassed by the police. 

'She was subjected to so 
many late night visits by the 
police that she decided to seek 
shelter e lsewhere/ a union 
spokesperson said. 

'And the elderly mother of 
Andries was also rudely awo
ken at 3.30 in the morning by 
police demanding she make a 
statement on the spot/ he said. 

In a press s tatement , the 
CWIU 'totally* condemned this 
p o l i c e h a r a s s m e n t a n d 
interference. 

Facing hardship but still determined to carry on — striken with their food parcels 

Eight Kohler workers taken back 
WORKERS at Kohler Corru
gated in Brakpan recently won 
the r e ins t a t emen t of e ight 
workers dismissed for attend
ing the funeral of Andries 
Raditsela and the scrapping of 
final written warnings given to 
another 134. 

The Kohler workers, who live 
in T s a k a n e t h e h o m e of 
Raditsela. felt that they must 
pay tribute to a FOSATU lead* 
er who was also an organiser, a 
comrade and a friend, by at
tending his funeral 

E s p e c i a l l y , a s A n d r i e s 
Radi tsela had helped them 
organise their factory into the 

Paper Wood and Allied Work
ers Union. 

However, when the workers 
returned to work after the fu
neral the company fired eight 
a n d g a v e t h e r e s t f i n a l 
warnings. 

Workers opposed this. They 
held two short stoppages. On 
June 3, after many negotiation 
meetings, the company finally 
gave in. 

The Kohler workers* de
mands were also supported by 
FOSATU's Transvaal Region 
where many shop stewards put 
p r e s s u r e on t h e i r o w n 
management 

The Tsakane Residents Asso
ciation also supported their 
struggle. They said that if Koh
ler tried to dismiss all the 
workers then they would dis
courage Tsakane res idents 
from scabbing. 

Meanwhile, at Nettex, a tex
tile factory at Bellville in the 
Western Cape, workers called 
an overtime boycott after their 
management refused to pay 
them for the two hours they 
took off in remembrance of 
Andries Raditsela. 

Prior to the memorial stop
page, the Nettex management 
told workers that they were 

only prepared to allow them 16 
minutes. However* the workers 
decided to go ahead with the 
full two hours. 

'The workers refused to ac
cept that this time would be 
unpaid, so they refused to work 
any overtime and to work on 
public holidays until manage
ment agreed to pay them, ' 
Nat iona l Union of Text i le 
Workers organiser. Mike Abra
hams said. 

They called ofT their boycott 
after the company agreed to 
pay them for half of the two 
hour stoppage, he added. 

Dorbyl workers to decide 
whether to go on strike 
at four Transvaal factories 
OVER 2 000 workers a t four 
D o r b y l f a c t o r i e s in t h e 
Germiston/Wadeville area will 
soon decide whether to take le
gal strike action in support of 
wage and other demands. 

And it is likely that other 
Dorbyl factories where the Met
al and Allied Workers Union is 
represented will follow suit. 

The union began separate ne
gotiations with management of 
the four factories — Dorbyl 
Railway Products, Dorbyl Rail
way Products Forging Division, 
Dorbyl Structural Products and 
Dorbyl Structures Erection — 
in April this year. 

The workers have demanded 
a R3 an hour increase on top of 
the present Rl,73 minimum 
wage, a long service bonus of 
20c for each hour worked and 
an agreed severance pay of one 
month's wages for each year of 

service. 
Significantly, housing has 

also been raised as an issue in 
the Dorbyl talks. Workers have 
demanded that the company 
p r o v i d e p r o p e r f a m i l y 
accomodation for all its employ
ees close to the place of work. 

The talks have deadlocked on 
all the demands apart from the 
issue of housing. On this, the 
company has asked the union 
to come forward with more con
crete proposals. 

Dorbyl said it was not pre
pared to negotiate on any mon
etary matter, like the wage and 
long service demand, outside of 
the industrial council This po
sition has been opposed by 
MAWU on the grouds t ha t 
while the minimums are set at 
council level, improvements to 
these should be negotiated at 
plant level. 

The company also said i t 
would not discuss severance 
pay arguing that this should 
only be negotiated when re
trenchments are about to occur. 

The shop stewards of the four 
factories recently decided to 
hold s t r ike ba l lo ts to test 
whether workers are prepared 
to stop work in support of their 
demands. It is likely that they 
will support legal strike action. 

Meanwhile, at a Dorbyl shop 
stewards council, the other 
MAWU factories decided to 
raise the same demands with 
their management 

MAWU sources predict that 
management's reaction will be 
the same as it was at the 
Germiston/Wadeville factories. 

This could lead to a legal 
strike at all eight of the Dorbyl 
factories in the Transvaa l 
where the union is represented. 


