
Massive 
wage 
increase 
WORKERS ai NCS Plastics in 
Pinetown have won a massive 65 
percent wage increase - no small 
achievement in the middle of an 
economic recession. 

Back in 1975, the management 
of this company managed to 
crush union organisation in the 
factory - but the workers never 
gave up. 

And last year they reorganised 
themselves into the Chemical 
Workers Industrial Union. 

A recognition agreement was 
signed and the union began its 
task of soiling out the comp
any's chaotic wage system. 

A CWIU organiser said NCS 
Plastics had had no grading syst
em before the union stepped 
in. 

"One of our members was 
doing the identical job to a fell
ow worker, but was getting half 
his wages,* he said. 

The organiser said a gradine 
system had now been introd
uced and the system of merit 
increases scrapped. 

*Now workers will at least be 
able to see where they stand/ 
he said. 

As a result of the December 
wage negotiations, the starting 
rate has been increased from 
a disgustingly low SSc per hour 
to R1P40 per hour, 

- The CWIU said this was still 
'significantly* below FOSATU's 
living wage demand of R2 an 
hour, 'but considering the circ
umstances, it is a definite step 
in the right direction*. 
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Textile gets its foot in the door 
THE National union of Textile 
Workers has managed to get its 
foot in the door of a closed shop 
which barred it from represent* 
ing workers in the Natal cloth
ing industry. 

In a ballot al Pinetown cloth* 
ing factory. James North, the 
overwhelming majority of work* 
ers voted in favour of being rep
resented by NUTW. 

Out of a workforce of 269, 
219 voted in favour of NUTW 
and only 43 voted for TUCSA's 
Garment Workers' Industrial 
Union* 

A new agreement negotiated 
between the NUTW and James 
North will now come into oper
ation. 

Th« ballot victory opens the 
way for further expansion by 

the union in an industry which 
up to now has been dominated 
by key TUCSA unions* 

The Natal-based Garment 
Workers* Industrial Union which 
has been thrown out by this 
ballot claims a membership of 
55000. 

But judging from what work* 
ers at James North say, much of 
this is just 'paper' membership* 

NUTW organiser, Jabulani 
Gwala said many of the James 
North workers did not even 
know they belonged to the 
TUCSA union. 

Wages were negotiated by the 
Garment union at the industrial 
council and it had no contact 
with the workers themselves, he 
said. 

Brother Gwala said workers in 

two departments at James North 
were being paid shockingly low 
wages because they did not fall 
under the clothing industrial 
council - machine operators 
were being paid labourers* 
wages. 

But the Garment union had 
done nothing about their wages 
because they only negotiated 
at the industrial council, he add
ed. 

The James North workers also 
had problems with dismissals 
and retrenchments which had 
not been taken up by the Garm
ent union, he said. 

Brother Gwala said the NUTW 
recognition agreement would 
change all this as it would bring 
into being factory level wage 
negotiations and a dismissal 

procedure. 
Meanwhile, in the Cape where 

the NUTW is up against another 
closed shop - this time dominat
ed by TUCSA's Textile Workers 
Industrial Union — the union is 
awaiting a key court judgement. 

The union has asked the court 
to overturn the textile industrial 
council's refusal to give stop 
order rights for union members 
at Table Bay Spinners. 

The closed shop does not 
allow stop order deductions for 
any other union except the one 
that sits on the industrial council 
- the Textile Workers Industrial 
Union. 

And this TUCSA union has re
peatedly refused to give NUTW 
an exemption from this part of 
the agreement. 


