
Sasol 
workers 
win 
changes 
SASOL workers at Secunda have 
begun to use their organised 
strength to not only take up 
factory based problems but 
also issues affecting the comm
unity. 

Recent talks between a Chem
ical Workers Industrial Union 
delegation and the local bus 
company have led to major 
improvements in the bus service. 

Dissatisfaction with the bus 
service was init ial ly raised by 
Sasol I I and I I I shop stewards 
at an emergency meeting with 
management. 

The meeting was called by ihc 
union to discuss the recent wage 
increases which were given with
out any negotiations with CWIU. 

A i the meeting, Sasol agreed 
to negotiate the 198S wage 
increase with CWIU and to hold 
another meeting this month to 
discuss the recent wage increase. 

The shop stewards then raised 
the issue of bus fare increases 
and worker disatisfaction w i th 
a bank ruling which demanded 
they kepi a minimum balance of 
R200 in their accounts all the 
workers* wages are paid directly 
into a bank account. 

In order to offset the bus fare 
increase, the company agreed to 
raise the monthly transport sub
sidy paid by Sasol - workers 
wi l l now only have to pay an 
extra 50c per month on bus fare. 

Sasol also said it would arrange 
a meeting between the union 
and the bus company t o discuss 
other complaints workers had 
with the bus service. 

O n (ho bank problem, the 
company agreed to give workers 
the opt ion of receiving their 
wages in cash. 

At the later meeting, the bus 
company agreed to reduce the 
cost o f the monthly ticket by 
cutting out non-work trips 
which are presently included in 
the ticket price. 

I t also agreed to improve 
punctuality, safety, overcrowd
ing and the cleanliness of the bus 
service. 

Furthermore, the bus comp* 
any agreed to provide half* 
monthly tickets so that workers 
going on leave would not have 
to pay for unused journeys. 


