tance among women is how traditions of
authoritarianism and male dominance
impinge on women's political rights. Often
expected to toe the political line established
by men, women are starting to say “no”.
Women are also uniting around the idea
that the only way to advance the cause of
women is a massive influx of women into
government structures at all levels. Women
are increasingly sceptical of political parties
which seem reluctant to take practical steps
to advance women's rights, irrespective
of how enlightened their policies may seem

on paper.
‘Many women believe that men
use culture to protect their
positions of privilege’

Among other points made in the report are:

® Some 65 percent of rural women cannot
read or write. Development projects such as
voter education are complicated by this illit-
eracy and by the subservience to men forced
on rural women.

® Many women believe that men use
“eulture” to protect their positions of privi-
lege and dominance, and that “culture” -
whether African or Western in derivation —
is hostile to women.

® Women from all sectors are impatient
with injustice in the workplace and demand
equal pay for work of equal value. They also
demand that appointments and promotions
be based on qualifications, experience and
aptitude, not gender, and that companies act
firmly against sexual harassment in the
workplace.

® Paid maternity leave should be a stan-
dard item in women's job packages and
paternity leave should be considered.

® The provision of creches and health care
facilities at the workplace should be consid-
ered seriously by companies and institutions.

The future of the WNC, up for discussion
at the national conference at the end of
February, was uncertain when Democracy in
Action went to press. Whatever delegates de-
cide, however, it is unlikely that women will
easily surrender the co-operative network
that has delivered some impressive results.

WNC National Project Manager Pregs
Govender points out that the coalition does
not exclude other initiatives, “One of the
challenges of the process, as this work con-
tinues, is how to build a culture where
wWomen support one another. The question is
how to engage with power in ways that
dren’t hierarchical and aren’t competitive?
How do we avoid falling into that pattern
¥et remain realistic enough to be able to take
Women's issues forward?"”
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IDASA IN ACTION

Comings and goings in ldasa

IMON Jabulani Ntombela has been
appointed regional director of [dasa’s
Natal office. He replaces Steve
Collins who, with regional co-ordinator
Charles Talbot, left the organisation in
December.
The office had to fill two regional co-
ordinator posts; Simon’s previous position
and one other, The new appointees are

Simon Ntombela, Natal regional director.

George Hlungwane and Tiki Dumisani
Phungula. George is currently working for
a youth organisation based in Pieter-
maritzburg and he will join Idasa in
March. He is a religious science graduate
with an honours degree in theology and
he has worked with students in political
and religious bodies in various campus
structures. He also has a strong interest in
the youth.

Tiki has taught in township schools and
worked in various cultural and civic
organisations. His main interest is civil
society and its development. He is also an
artist and has had work shown at exhibi-

The Democracy Training Centre in
Johannesburg sadly bids farewell to tutor
Lufuno Nevhutalu who has joined
Information Services Management in
Johannesburg,. Idasa regrets losing his con-

The Pretoria office reports that it was a
sad moment in Idasa Transvaal when
Kerry Harris, employed for the last four
years, left on Friday 11 February. Kerry's
husband was transferred to Durban and
the family has left to join him.

We thank Kerry for her special services
pver the past years, She will be sorely
missed, not only in the Transvaal office
but in Idasa as a whole,

The Port Elizabeth office will have to
make do without Max Mamase for six
months as he is on sabbatical until July.
Receptionist Vivian Son is on sick
leave following a taxi accident. Doctors
have ordered a three-month recuperation
period and Vuyiswa Matshaya will be tak-
ing over Vivian's responsibilities. Idasa
wishes her a speedy recovery.

Cape Town head office welcomes
Bryant Tindleni and Mandla Makubalo to
the Radio Project. Mandla worked as an
assistant producer at the SABC in Sea
Point, Cape Town, as well as a credit con-
troller for a local bank.

You might recognise Bryant from a pop-
ular television sitcom, and he still works
as a freelance actor and director when he
has the time.

We wish the media department’s pro-
duction editor, Ronel Sheffer, well as she
leaves for a six-month sabbatical. Until her
return in August, Moira Levy will be tak-
ing over her responsibilities co-ordinating
the media department.

o

Kerry Harris left Transvaal office.

The Bloemfontein office has also seen a
few changes. Regional director Henning
Myburgh left at the end of the year to
go into farming full-time. Kobus
van Loggerenberg, who was the office
project manager, has also left Idasa. He
has joined a community newspaper
in Bloemfontein.
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