
I n ony depth - and should perhaps ba tha 

aubject of furthmr invaatigation ond 
reeecrch - ere i 

• the question of community guard** The 
Hot provides for a Community Council 
to manage end control such a guard In 
i t s area* How do those guards function? 
What i » their relet ion to 1 * private 
police f o r c n (ouch aa ThmbehellU 
notorious A l l Nation Police f orce'Jl 11< 
SAPj H I . Hskgotle (o vary neglected 
subjsctf ond iv . B*ntu Commissioner's 
Courts| 

# tho internal organieetion of CCe* How 
do tho c o M l t t u i appointed function? 
Whet ia tho role of opposition parties? 
This, loode on to . , * ( 

m regional and national organieetion of 
CCe. On national ofgonisetlon, UCASA 
M C formed in October* 1970f ond haa 
1 OflO out of 1 500 councillors ae 
members (organised regional ly) at 
preeent. I t holda regular conferences* 
chata now ond again to Koornhof and hia 
functionaries, and consldere i t a e l f a 
'major spokesmen for urban blacke* 
(RDn, 2?.07.an). At l t a moat recent 
meetingt tha Association resolved to 
tackle leeuee l i k e finence of the 
Councllai d e f l e i t a i 90-year lease end 

leas ahold in general; housing shortages; 
unemployment! and transport. I t e 
ac t lu l t i ee should be monltorod| 

• the nutation of financing of Councils hae 
not been coneidered et any length here, 
Tha Browne Commissions f i r s t report 
sssesd to duck ths issue somewhat, end ( 
I t remelne en important pro-occupation 
of Councils - and the opposition to thee. 
UCASA, for instance* outlined in April 
six etsps the state should takei to give 
annuel grenta to Councils (as I s the case 
with bontustens)| to write off def ic i ts 
of e l l councils immedlstslyi to toko 
white Admin Board o f f i c i e le froe tha 
payroll of CCef to give Intereet free 
loans to Councils; to establish a 
development fund for urben ofricen areoai 
to phass out Adein fioordsi 

ft the re lat ion of Councils to NATCOC. 

Sowa to Chamber of Commerce and Industry, 
etc* This re le t ion often eppeero to be 

, e ebeewhet problematic one, given the 
Councils* penchant for issuing trade 
licences to the i r feftily mn0 f r lenda, 
What w i l l be the ef fect of tha recent 
announcement by Louie Rive that l i e l t e d 

industrial developeent con occur; 
• the re le t ion of Councils to the whole 

Louie Rlvo/EXuYLAII, e tc , i n i t i a t i v e 
should also bn coneidsrod. And* e l r o , 
of.course, thet to the Jrben Foundation! 

• f i n a l l y tha location of the CC atrategy 
to the ent i re restructuring of urban 
control in tha 1970s haa not been 
adequately thaor i ied and deta i led . The 
CounclUAdftln Board re lat ion l a v i t a l 
here, ea l a that of the Counclla to 
CAO (and, most re levant ly , Koornhof). 
The e n t i r e chain of commend nsede ooae 
urgent a t tent ion. 

Ulth Louis ' i ve 'e ' f an tas t ic miecion' 

(and indeed i t i t ) coming to f r u i t i o n , with 

Community Council? drawing up tflld end 

axtrevagant budgeta to 'run' their own 

townehlpa, and with tha popular reeietsnoe 

to the operstion of tha Counclla on tha 

increase, e l l Lhasa questions pre worthy of 

soms attempt at an anawer. Fort in spits of 

tha atrategy bating in somawbst or a stete of 

f lux et the momsnt, the legis lat ion tha stats 

ie cooking up for CCa for 19H1 w i l l be of 

soes relevsnce to contemporary struggle. 

Community 
Organisation 
- a response 
INTRODUCTION. 

WHAT IS progressive community organieet ion? 

An e r t l c l e on t h l e top ic In Work In Proorsco 

U euggeate tha t euch organ iee t ion l e ths 

oppoeite of ehet l e usual ly c e l l e d 

* community development** The a r t i c l e f u r t h e r 

eryuee the t the progressive o rgan iee t ion of 

communltiee hee to move i n t o the r e e l * of 

p o l i t i c a l e t rugg le • avey from he lp ing tha 

poor anu towards organis ing the working 

class ege lne t e x p l o i t a t i o n . The 'probleme 

of the poor* eta the 

" l o g i c a l outcome of e week end 
dleorganieed working cleee which 
beceuee of i t e leek of s t rength l a 

' unable to win the v l e t o r l e e neceeeery 
f o r I t to improve I t e l o t In the short 
term, end t o geln p o l i t i c a l poeer in 
the long term" (M1P U i 3 6 ) . 

The 4IP 11 e r t l c l e the re fo re pointe out the 
need t o ' r o o t r u c t u r e the e y a t e m * . The mejor 
problem w i t h vhet i e r e f e r r e d to as t _. 

'oommunity development1 l e that i t ignoree 

" the bee lc p r e r e q u i s i t e for any euch 
improvement in the q u a l i t y of l i f e of 
ths working clmaei i t e organieet ion 
ae e p o l l t l c e l force" (HIP l l i 3 6 ) . 

But hoe l e t h l e p o l i t i c a l o rgan iee t ion 

to occur? Hoe i e the eyetom to be 

restructured? The MlP 11 a r t i c l e euggeete 

a c t i v i t y , eh lch 



•aims at providing tha working c l a a * 
w i th tha organ isa t iona l strength to 
look a f t e r i t s own intereflLB, to win 
higher wagea, bet tor working condi t ions 
e n d . . . . t o win f r o * tha a t a t a the k ind* 
of aarvicaa and aaen i t i ee neceeeery to 
ensure a hea l thy and human l i v i n g 
environment, an environment vhich i a 
c o n t r o l l e d and oetera ined by the 
working c l a t i i t s e l f (WIP U t j ? . Ay 
emphasla).. 

This seems to suggest that tha p o l i t i c a l 

organiaat ion' of the working c laaa ahould 

fo l low tha l ines of tfestern European a o c i a l 

democracy where through the oryan iae t ion of 

a atrong labour Movement, tha working claaa 

t r i o s to force conceaaiona f r o * tha c a p i t a l -

l e t c l a a a . Theae conceaaiona era eometimes 

implemented through a p a r t i c u l a r type of 

a t a t a * nana ly . the ' w e l f a r e ' a t a t a . 

Where doea organiaat ion of tha working 

claae in the community f i t i n t o th ia a o c i a l 

democratic view? Ihe W1P 11 e r t l c l e tekea 

note of tha importance of t rade unionism in 

organiaing workara at t h e i r place of work. 

I t then goea on to auggaat that there are 

other areaa where o rgan iaa t ion can be 

progressive, and givea two raaaona why 

organiaat ion in the community ia lmpor tant i 

f i r a t l y t the e r t l c l e arguee tha t p o l i t i c a l 

organiaat ion of tha working claaa in the 

community ie important because of t h e 

s t a t e ' s inadequate prov ia ion of baaic 

aarvicaa to the working c l a a a . f o r example* 

" i t ia only aa a c o l l e c t i v e l y 
organiaed force tha t the working claaa 
w i l l be able to demand a w e l l run 
n o t i o n a l h e a l t h aerv lce tha t provides 
adequate care for a l l " (MIP 1 1 : 4 0 ) . 

P o l i t i c a l organiaat ion of tha working claaa 

in the community thus exer te preaaurae on 

the a t a t e for b e t t e r condit ions outside of 

the f a c t o r i e s . 

< \ *• 

Secondly, the a r t i c l e arguea tha t community 

o rgan iaa t ion ia important bmcauee i t aims 

at people c o n t r o l l i n g t h e i r own l i v e a and 

i n a t l t u t i p n a - c r e a t i n g a l i v i n g embryo of 

the new aociety in tha womb of the o l d . 

In response to a l l t h i a , 1 w i l l argue 

tha t the W1P 11 a r t i c l e ' s aesumptions 

about p o l i t i c a l o rgan iaa t ion of the working* 

claaa are poaaibly r e f o r m i s t , and the re fo re 

l i m i t e d . I w i l l f u r t h e r argue tha t th ia ia 

because the a r t i c l e lacka a c lear o u t l i n e 

of the r e l a t i o n s h i p between workplace, 

community and the a t a t e - and that aa a 

r e s u l t i t o f f e r a l i t t l e d i r e c t i o n aa to how 

community organiaat ion r e l a t a a to 
1 r a a t r u c t u r i n g the eya tam' . 

'CUHHUN1TY ORGANISATION1 . 

Community organiaat ion covers a wide 

renya of iaouea - inc lud ing poor houaing, 

high r e n t e , bad h e a l t h f a c i l i t i e s , low 

standard munic ipa l a e r v i c e o , bua fa rea , e t c . 

Organiaat ion around theae l aauea ia grouped 

together aa community organiaat ion becauae 

i t involvea problams and organiaat ion 

outaide of the workplace. Becauae theae 

ieauea are outaide the workplace, they of ten 

a f f e c t more groupe than Just the working 

c l a a e . And beceuae community organiaat ion 

ia organiaat ion in communitiaa, i t o f ten 

combinea theee d i f f e r e n t groups, w i t h t h e i r 

d i f f e r e n t probleme and demanda, i n t o one 

body. 

Problems l i k e r e n t increaaaa and high 

buafarea a f f e c t mainly the working c l a a a . 

Iha bourgeoiale and p e t t y bourgeoia le can 

uaual ly a f f o r d to pay rent increaaaa , and 

avoid high buaferea by using t h e i r own c a r e . 

Uui te of ten the demande tha t theae two 

claaaea meke in community o rgan iaa t ion are 

not aimed at changing tha g h e t t o , but a t 

g e t t i n g themaelvaa out of i t * . For example, I 

the demanda for blacka to buy property In 

eny area i a c l e a r l y not a demand which would 

b e n e f i t workera a l ready e t r u g g l l n g to buy 

food and c l o t h i n g , l e t alone being able to 

buy p r i v a t e houaee* D i f f e r e n t c laaaea w i l l 

thua f e e l the aama problem i n d i f f e r e n t 

waye, and w i l l have d i f f e r e n t types or 

demanda. 

In analyaing community organiaat ion i t 

ia there fore important to see whose 

problems an organ iaa t ion tekea up, and which 

ciaasea d i r e c t l y c o n t r o l the o r g a n i a a t i o n . 

I t la Important to aee whether the e t r a t e g i e i 

and methods of community o rgsn isa t ion b r i n g 

large aect iona of the working claae i n t o 

maaa p o l i t i c a l o rgan iaa t ion - or whether 

i n i t i a t i v e and a t rugg le l a taken i n t o the 

handa of a emai l leadership involved i n 

t o p - l e v e l negot ie t iona and c o a t l y l e g a l 

b a t t l e a . F i n a l l y , i t i e important to aee how 

the organ iea t ion of the working claea i n 

the community r e l a t a a to organiaat ion in 

the workplace. 

CQHttUNlfY ANU WuRKPLACE - THE DIV IS ION. 

In everyday l i f e a l i n e i a drawn 

between the workplece and the community. 

Thie d i v i a i o n in fac t r a f l e c t a the a t ruc tu re 

of c a p i t a l i a t a o c i e t y , and mir rora the 

d i s t i n c t i o n between the ' p o l i t i c a l 1 and the 

'economic* . P r o - c a p i t e l i a t s o c i e t i e s had 

l i t t l e phya ica l or a o c i a l d i v i a i o n betwaen 

workplace and community. Economic e x p l o i t -

e t i o n took on e more d i r e c t l y p o l i t i c a l form 

then i t doee w i t h i n , c a p i t a l i a t product ion . 

Thia wee becauae the p r e - c a p i t a l i s t 

e x p l o i t i n g claaaea uaual ly d id the exp lo i t ing 

d i r e c t l y through the a t a t e . C a p i t a l i a t 
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aoc la ty la d i f f e r e n t hecauaa although tha 

a ta to helps in e x p l o i t a t i o n , i t does not 

i t a a l f jJo tha e x p l o i t i n g of labour* The 

e t t t e h e l p s , for exemple, to fo rce peaeente 

o f f t h e i r lend in order to c rea te e labour 

force fur the c a p i t e l i a t c l a s s . I h l e gate 

the system of c a p i t e l i a t product ion go ing . 

In South A f r i c a , the e t e t e helps in 

e x p l o i t a t i o n by d i o t r i b u t i n g workere to 

c e r t a i n economic sectore ( f a m i n g , f i n i n g , 

const ruct ion) by using the pass l s v s , i n f l u x 

c o n t r o l and lebour bureaux. 

The s t s t e a lso asfegusrds e x p l o i t a t i o n 

by p ro tec t ing pr iva te property and keeping 

• l a s and o r d e r 1 , as we l l ss f o s t e r i n g 

econoaic growth, bu i ld ing rosde end ra i lways, 

and pr in t ing -and c o n t r o l l i n g money. 

But despi te a l l t h i s , the s t a t e in 

c a p i t e l i e t aoc ie ty i s outside the bssic 

way tha t e x p l o i t s t i o n tekss p i e c e . In 

c a p i t s l i s t s o c i e t y , the e x p l o i t i n g class 

does not heve t u d i r e c t l y uee the e t e t e to 

carry out the e x p l o i t e t i o n of the d i r e c t 

producers. Ihe workers - hsving been 

sspsrstsd froai t h e i r land and other means 

of subsistence - csn only survive by e e l l i n g 

t h e i r a b i h t y to work to thoss who own the 

farms, ernes end f e c t o r i e e * 

- the employers buy the workere* a b i l i t y 

to work, end aiska eurplue value and p r o f i t 

by not psying for s l l work performed. 

deceuss workers heve no other wey to mske e 

l i v i n g , they heve no choice * w i th in the 

system - but to e e l l t h e i r lebour end be 

e x p l o i t e d . 

Under c e p i t e l i e a i , then , there i e e 

eepere t ion between e x p l o i t e t i o n end the 

s t s t e - s eepsrst ion between the econoaic 

avid the p o l i t i c a l . This is whst i s bshind 

the d i v i e i o n of workplece from community. 

E x p l o i t a t i o n takes place in the workplace 

and looks ee i f i t hes nothing st a l l to 

do w i t h the s t a t e ; in c o n t r a a t , community 

probleme are aeen aa the f a u l t of the s t s t e , 

I h i a o f t e n givee r iee to eeparete and 

p a r a l l e l working clsas s t r u g g l e s i trede 

unions t ry to win more from bosses: c i v i c 

sssociat iona t r y to win more from the s t a t e . 

Such s t rugg les sccept t h i s sepsra t ion ss 

a givsn f a c t of l i f e , end assume condi t ions 

in the workplace end in the community cen 

be improved by preesure in both s r e e s . 

CUHHUNUY AND alURKPtACE - THE LINKS. 

o rgsn lss t ion for s b a t t e r dea l i n both 

vorkplscs snd community. 

Secondly, many other working class 

problems in the community snd s iso - in ths 

l a a t reeur t - ceuead by the r e l a t i o n a h i p a in 

the v o r k f l e c e , but leae d i r e c t l y . Poor 

s a n i t e t i o n end h e a l t h e e r v i c e a ; snd bad 

roada, s t r e e t l i g h t s snd r e c r e e t i o n / a p o r t e 

f a c i l i t i e s seem at f i r s t to bs ths f s u l t of 

the s t a t e . Through these aorta of community 

issues, working c lsss grievencee o f t e n focufc 

on the s t e t e rather then on r e l e t i o n e h i p s 

in the workplece. But e c loser look ehowe 

the reeson why the^ ste te hae come to provide 

these servlcee - snd why i t g ivee them eo 

poorly - i s becauss of the nsturs of 

c s p i t s l i s t p roduct ion . 

H i s t o r i c a l l y , the c s p i t e l i e t e t e t e hee 

developed a ' w e l f a r e ' r o l e where i t ecte to 

meke aura tha t i n d i v i d u a l c a p i t a l i s t s , in 

c u t - t h r o s t compet i t ion w i t h each o ther , do 

not e x p l o i t the working c lsss so much ths t 

i t csnnot reproduce i t e e l f . In l t e 

r e s p o n s i b i l i t y to reproduce the working c lsss 

and keep the eystem go ing , the s t s t e may 

sometimes br ing in minimum laws for wsges 

end maximum working hours. I t mey e leo do 

thinge l i k e provide housing, educst ion snd 

t r a n s p o r t . Out thess serv ices cost money, 

end w i l l u l t i m a t e l y meen the t there i s lees 

money for c s p i t s l i s t s ' p r o f i t snd 

reinvestments- So i t is not s u r p r i s i n g t h a t , 

even w i t h working cleea preeeure on the 

s t s t s | these serv ices srs usua l ly l i t t l s 

mors thsn the bsrest minimum needed to keep 

workere a l i v e , get them back to work eech 

day, with a baaic educat ion and in a c a r t e i n 

minimum e t e t e of h e e l t h . (Th ie i e tha reaaon 

why, i n c a p i t a l i s t a o c i e t y , o rgen isa t lon to 

win concaeelone from the e t s t e - ae suggests* 

Under c a p i t a l i s m , working clsss r e a l i t y 

ie e p i i t between the seemingly ' a p o l i t i c a l * 

workplace and ' p o l i t i c a l * c i v i c snd community 

l i f e , but although there i e t h i s baaic 

a e p e r a t i o n , the two areee srs s lso l inksd 

snd in terdependent . I t i e w i th in th is bssic 

frsmswork of the separa t ion and the l inke 

between workplece end community iseuee thet 

progressivs community orgsnisat ion can be 

graaped and underetood. Progreeeive community 

orgenieat ion deele w i th thoee leauea outaida 

of the workplece which e f f e c t the working 

c l e e s . But becsuse the working clsss is slso 

d i r s c t l y involvsd and a f fec ted by what 

happens in ths workplace, the two epheree 

ere i n t e r l i n k e d * 
i 

f i r s t l y , probleme l i k e h igh ren ts snd 

busfsree in the community are d i r e c t l y 

a f f e c t e d by the e x p l o i t e t i o n in the workplece 

through the wage which hae to meet rent and 

t ransport coata . Poverty in tha home ie 

csussd by s x p l o i t s t i o n in the workplece. 

C e r t e i n working c lsss problems experienced 

outelde of the workplece sre there fore 

d i r e c t l y r e l e t e d to r e l e t l o n e h l p e w i th in the 

workplece - and the grievencee cen lead to 
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Giunn the ' e p o l i t i c e l f n a t u r e or 

i a a e d l e t e workp lace g r i e v a n c e * , end the 

i n e d e q u e t e v e l f e r e r o l e p layed by the e t e t e 

o u t e i d e the w o r k p l a c e , i t i e o n l y t o be 

e x p e c t e d t h a t c i v i c i aeuea and the a t e t e 

have become impor tan t e renae of e t r u g g l e 

under c e p i t a l i o m * W o r k e r e ' a t r u g g l e e -

e l t h o u g h caueed i n the l a e t r e e o r t by the 

f a i l u r e of c e p i t e l i e t p r o d u c t i o n t o 

reproduce and f u l f i l t h e n ae humane - a r e 

not o n l y a g a l n e t employoro i n t h e w o r k p l a c e , 

b u t a l e o eiaied a t the e t e t e i n the community . 

THE STATE, W0HK1NC CLASS ORGANISATION, 

AND THE CUHHUNITY . 

I f v o r k i n g c l a a a p rob lem* i n t h e 

community e r e cauaed i n t h e l e e t r e e o r t by 

e x p l o i t a t i v e r e l a t i o n e i n t h e w o r k p l a c e . 

the n o r g a n i e e t i o n e g a i n e t the e t a t e t h a t 

l e a v e a workp lace re l e t lone i n t e c t l e 

r e f o r m i o t o r g e n i e e t i o n . The q u e e t i o n i e then 

whether community o r g e n i e e t i o n hee eny r o l e 

t o p l e y i n aroving beyond the e t r u g g l e f o r 

conceae ione and r e f o r m s , and whether i t cen 

d e v e l o p i n t o e e t r u g g l e t o t r a n s f o r m the 

ve ry n e t u r e of t h e e t a t e end s y s t e m . 

Thie q u e e t i o n of t r a n e f o r m i n g t h e a t e t e 

r a l e e e the ^eeue of p e r t i c i p e t i o n / n o n -

p a r t i c i p a t l o n i n l o c a l e t r u c t u r e e of 

e d a i n i e t r e t i o n end c o n t r o l , and 1 w i l l 

d i e c u e e how t h i e i eeue r e l a t e e t o work ing 

c l a a e o r g e n i e e t i o n i n c o m m u n i t i e s . 

R e f o r m i s t community o r g e n i e e t i o n erguee 

f o r p e r t i c i p e t i o n i n bodlee r e n g i n g from 

l o c a l c o u n c i l s t o m u n i c i p a l h e a l t h c l i n i c e i n 

the b e l i e f t h a t t h e r e i e no need t o t r a n e f o r m 

the a t e t e . I t i e eeen as a n e u t r a l b o d y , and 

t h e i eeue l a o n l y * h o r u l e a w i t h i n the 

a t e t e . For r e f o r m i s t * , the c e p i t e l i e t 

a e p e r a t i o n between t h e a t e t e and e x p l o i t a t i o n 

i e t a k e n ee a g i v e n f e e t of l i f e - o n l y t h e 

government w i t h i n t h e e t e t e neede c h a n g i n g . 

On t h i a a r g u m e n t , i t i * p o e a i b l e t o uee 

e t e t e e t r u c t u r e e t o win b e t t e r c o n d i t i o n s i n 

the community* 
A g a i n e t t h i e , e eecond v iew of community 

o r g e n i e e t i o n hee e t e e r e d c l e a r of o t e t e 

b o d l e e * I n e t e e d , n o n - # t e t e b o d i e e heve been 

e e t up t o c o u n t e r o f f i c i e l l n e t i t u t i o n e -

eg r e e i d e n t e 1 a s s o c i a t i o n s t o f i g h t 

msnagement c o m m i t t e o e * c i v i c e e e o c i e t l o n e t o 

oppoee community c o u n c i l s . The 

here aeema t o be t o t r y t o b u i l d e eecond 

e t a t e - an independent work ing c l a a e 

c o n t r o l l e d e t e t e e t r u c t u r e - e l o n g e i d e t h e 

f i r a t , but e t i l l o f t e n r e f l e c t i n g i t e 

s e p a r a t i o n from e x p l o i t a t i o n . Sometimes 

t h i s d e c i e i o n i e made a f t e r e a a e e e l n g t h e 

t a c t i c a l l i m i t s of p a r t i c i p a t i n g i n c e r t e i n 

s t a t e b o d l e e * But sometimes i t sterna f rom e 

h a r d l i n e p r i n c i p l e of n o n - c o l l a b o r a t i o n . 

T h i e n o n - c o l l e b o f a t i o n approech o f t e n 

• i e u n d o r e t e n d o the n a t u r e of t h e c e p i t e l i e t 

e t a t e . I n t h i e v i e w , t h e e t e t e i e o n l y and 

t o t a l l y an arm of t h e c e p i t e l i e t c l a a e . 

C e r t e i n l y t h e c e p i t e l i e t e t a t e i e n o t e 

n e u t r e l body which cen be ueed t o e c h i e v e 

t h e g o e l e of eny s o c i a l c l a a a which migh t -

i n t h e o r y a t l e e e t * be eb le t o g a i n c o n t r o l 

of i t . But i t i e e l e o i n e d e q u e t e t o eee the 

e t e t e em a e l m p l e t o o l of t h e r u l i n g c l e e e 

which i t ueee at w i l l * R a t h e r t h e e t e t e i e 

i t s e l f en e r e n a of e t r u g g l e end c o n f l i c t * 

I t muet t h e n be e e k e d i I f community 

o r g a n i e e t i o n hopes t o promote work ing c l e e e 

e t r u g g l e w i t h i n the e t e t e , whet e r e t h e 

l i m i t e and p o s s i b i l i t i e s f o r R e s t r u c t u r i n g 

t h e eyetem 1 t h r o u g h t h i s e r e n e of e t r u g g l e ? 

I heve ergued t h e t t h e o r g e n i e e t i o n of 

t h e work ing c l e e e i n t h e community f e c e e the 

prob lem of l e e v i n g e x p l o i t e t i v o economic 

r e l a t i o n e i n the workp lace I n t a c t . Does t h i e 

meen t h e r e i s no impor tance i n o r g e n i e i n g 

w o r k e r e ir\ the communi t iee - t h e t community 

o r g a n i e e t i o n hae no r o l e , end i e doomed t o 

r e f o r m i e m ? * 

I a u g g e e t t h e t t h e community 

o r g a n i e e t i o n of w o r k e r e i e i m p o r t a n t f o r a 

number of r e a e o n e . F i r e t l y , i n terme of 

s u p p o r t f o r workp lace e t r u g g l e e , community 

o r g e n i e e t i o n i e c l e a r l y i m p o r t a n t * I h e 

aucceee of the F e t t l e end H o n i ' e e t r l k e end 

b o y c o t t b e e r e t h i e o u t . And t h e f i n a n c i a l 

a u p p o r t , p r e e e u r e on t o w n e h i p b u t c h e r e , 

r e d meet b o y c o t t , and community a p p e e l e t o 

the unemployed not t o eceb on t h e e t r i k o r e , 

were e l l i m p o r t a n t p a r t e of t h e Cape Town 

• e a t e t r l k e . 

I t i e i n t h i a l i g h t t h a t one cen 

unders tand t h e m e o t w o r k e r e 1 a l o g e n , 

" t h e e t r u g g l e of t h e n e a t w o r k o r e i e the 

e t r u g g l e of the communi ty" . The a l o g a n 

would here be undere tood t o be c e l l i n g f o r 

s o l i d a r i t y w i t h the demands of the n e a t -

w o r k e r e . I h e eeeumpt ion i n t h i s u n d e r e t e n d i n 

l e e t i l l t h a t t h e r e e r e £ * o p e r m l l e l 

a t r u g g l e e , one i n the communi ty , end one on 

the f e c t o r y f l o o r . 

There i e , h o w e v e r , e eecond wey of 

u n d e r a t e n d i n g t h e a l o g an* I n e t e e d of two 

p a r a l l e l e t r u g g l e e , the elogmn c o u l d be 

read ae r e f e r r i n g t o one e t r u g g l e - t h e t of 

the work ing c l o s e , thue t h e e t r u g g l e of 

workere I n the community i e e e e e n t i e l l y t h e 

e t r u g g l e of t h i e eeise c l e e e i n t h e 

workp lace - b u t a e t r u g g l e which r e q u i r e s 

v i c t o r y i n t h e w o r k p l e c e i n o r d e r f o r e 

e u c c e a e f u l change i n communi t ies t o o c c u r * 

In t h i s u n d e r e t e n d i n g , community s u p p o r t 
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f o r w o r k p l a c e a t r u q q l o s w o u l d n o t bo b e e e f l 

on moral conv ic t ion and eyapathy wi th a 

' • o p o r i t v 1 s t r u g g l e , but baaed on an 

avareneee of the vary r e e l precondit ions 

for success i n community e t r u g g l e e . 

But thara l a aoro to community 

orgenieet lon than e iap ly prov id ing support 

f o r the aoro fundeaontel vorkplece a t rugglaa . 

Rather than f a l l i n g evey once vorkplece 

a t rugg laa hava baan von, orgenieet lon of tha 

vorking c laaa in tha coaaunity i a important 

in l t a own r i g h t , and a l t h l o n g - t a r e 

a i g n i f i e a n c a . 

Thia i a f i r s t l y because c l a a a r e l e t i o n e 

do not only o x i e t in tha vorkp lece , but alao 

ex io t - and nead to ba changad * in tha 

community. Secondly, a nev s t a t a s t ructure 

cannot e i a p l y ba a a t ruc tu ra baaad only on 

aaaa democratic organiaat ion in tha work

p l a c e . A a t a t e a t ruc tu re beeed only i n the 

vorkplece cannot provide for the c o l l e c t i v e 

neede of the community l i k e h e a l t h , houaing, 

publ ic transport end r e c r e a t i o n a l f e c l l i t l e e . 

Thle i a ehere coeaunity organleet ione form 

"tha embryo of the M v society in the voeb 

of the old" . 

CONCLUSION. 

I t would eeea from a l l th ia tha t 

e a t a b l l e h i n g e nee e o c i e l order ehich 

thoroughly eervee the eorking c leee vould 

involve not the ( l i m i t e d ) uee of the 

c a p l t a l i a t e t e t e (vhich ie e x t e r n e l to 

e x p l o i t a t i o n ) - but ra ther i t e rad ica l 

t r e n e f o m a t ion i n t o e nev aaee democratic 

orgenieet lon ehich unltee workplace and 

coaaunity o r g e n i e e t l o n . I t ie thue 

vorking c laae e t ruggle ehich o rgen iea t iona l l y 

coabinae workplace end coaaunlty ieauee that 

providee the ^ere of a nev e o c i e l order . 

In the l i g h t of t h i a g o a l , p a r t i c i p e t i o n 

in c e p i t e l i e t e t e t e e t r u c t u r e a cennot be en 

end i n 1 tee I f . the c e p i t e l i e t e t e t e raaeine 

outeide of r e l e t i o n e of e x p l o i t e t i o n and 

cennot there fore be ueed to t r a n e f o r a theee 

r e l e t i o n e . dut e nev a ta te a t ruc tu re that 

unites democratic workplace end coaaunlty 

aaea orgenieet lon cennot be b u i l t overn ight * 

Nei ther cen i t e i a p l y be b u i l t next to the 

c e p i t e l i e t e t e t e . I t ia neceeeery, t h e n , for 

working c laaa orgenieet lon to aake t e c t i c e l 

uee of the c e p i t e l i e t a t e t e in order to 

advence the ceuee of bu i ld ing new e t ruc turee 

vhich epen workplace end coaaun l ty . 

P a r t i c i p e t i o n i n and v inning conceeeiona f r o * 

the c e p i t e l i e t a t a t e can play an iapor tan t 

ro le in bu i ld ing up vorking cleee 

orgenieet lon and confidence - end r i n a l l y 

in deeonetra t ing the e t r u c t u r e l l i a i t e of 

the reforae grented by the c e p i t e l i e t e t e t e . 

Orgenieet lon of the vorking cleee in 

the coeaunity i e , eccordlng to th le erguaent, 

e v i t a l part of e o c i e l t r e n e f o r a a t i o n . Huch 

reeeerch neede to be done on the r o l e of 

coaaunity o rgan lee t ion in l i n k i n g community 

end vorkp lece , e t e t e and production 

r e l a t i o n e h i p e . 

Categories 
of 
Resistance 

IN 1HE p a a t , Work In Progreoo hee fee tured 

summaries of p o l i t i c a l t r i a l s , ee v e i l ee 

some in depth i n v e e t l y e t i o n e of s p e c i f i c 

t r l e l e . Other c o n t r i b u t i o n in H I P , euch 

ee the "Chronology of C o n f l i c t " in nuaber 

1 3 , have r e l i e d on court recorde to preaent 

m a t e r i e l on forms of remit tance in current 

South A f r i c e n e o c l e t y * 

Thie focue hae, in g e n e r e l , not 

concerned i t e e l f v i t h the e t r i c t l y l e g a l or 

procedural baeie of t r i a l procaedinge, and 

there are e number of reasone why p o l i t i c a l 

t r i a l e have provided a e t e r i e l of i n t e r e a t 

to people not p r o f e e e i o n a l l y involved in 

the l e g a l proceee. Soae of these reasons 

are dee l t v i t h be lov , 

Ihe a v a i l a b i l i t y of informat ion on the 

e c t i v i t i e e end d i r e c t i o n e teken by the 

dominated claaeee in South A f r i c e ie aevere ly 

l i m i t e d . I h i e leek of i n f o r a e t i o n ie p e r t l y 

due to the f e e t the t a large number of 

ree letance organleet ione hove been banned, 

and t h e i r p u b l i c e t i o n e , etetemente and 

debatea aay not be l e g a l l y d i e t r i b u t a d w i t h i n 

the count ry . Where euch groupe are a c t i v e 

in the organiaat ion of popular r e e i a t a n c e , 

ee in the caee of the ANC, SACP and to aome 

extent the PAC. le rge gape in the ana lya ia 

and underetending of c o n f l i c t e x i e t v i t h i n 

even informed p o l i t i c a l c i r c l a e . lo eome 


