
Halt-day 
May Day 
IN a significant step towards the 
acceptance of May Day as a 
workers' public holiday. Sarm-
col at Howick has agreed to give 
its workers a half-day off on 
May 1 each year. 

FOSA 1U and the other indep­
endent unions have embarked on 
a campaign to have May Day 
recognised as a workers* holiday 
- as it is in many countries 
around the wor ld. 

For many years. May Day has 
not been celebrated by South 
African workers. 

Wage se t t l emen t 
However this year, a mass 

meeting was organised by the 
independent unions in Cape 
Town and in Natal workers 
wore May Day stickers. 

The May Day half-day o f f 
was negotiated as part o f a 
wage settlement with Sarnv 
col. 

The wage agreement which 
pushes the minimum wage up to 
R32c) pei .no nth was reached 
after four months of negotiat­
ions. 

During this t ime, the union 
was forced to declare a dispute, 
hold a strike ballot, ban over* 
time and it sent a delegation to 
the company's annual share* 
holders* meeting. 

MAVVU said that the final wage 
offer which resolved the dispute 
was 59 percent higher than what 
had been originally offered by 
the company. 


