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Build on the fighting
spirit of Sharpeville Day

On March 21st - Sharpeville Day
- several hundred thousand
workers built the spirit of the
Workers Summit by uniting in ac-
tion to make Sharpeville Day
ours.

The Sharpeville stayaway action
was strongest in the Eastern
Cape. But tens of thousands of
workers stayed away in Natal
and the Witwatersrand. Although
COSATU has long demanded
Sharpeville Day as a paid public
holiday, only a few factories have
won this right. United mass ac-
tion made May Day and June 16
ours. The example of workers in

the Eastern Cape shows that
Sharpeville Day can also be ours.

In Uitenhage 95% of workers
stayed away, while in Pont Elisab-
eth and East London there was a
85% stayaway. Over 3,000 peo-
ple attended a church service in
Port Elizabeth. Speakers from
COSATU, NACTU, the Mass
Democratic Movement and the
Black Consciousness Movement
shared the same platform for the
first time in years.

Eastern Cape workers built on
the spirit of the Workers Summit.
The Workers Sunmit brought to-

' a

gether over 500 worker dele-
gates from COSATU, NACTU
and the independant unions o
work out a united way forward in
our struggle against the bosses
Labour Relations Act (see pg 2)

A worker from the Summit said:
"Our needs as workers are one.
Our enemies as workers are the
same. Then let us unite and fight
the bosses for what we need.
We will sort out differences be-
tween us along the way." This
growing spirit of unity in struggle
was the biggest gain of the
Worker Summit and the united
worker action on March 21.

One Country One Federation!
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Build
- solidarity
_ with our
comrades

The Workers Summit was called
to build a united programme of
action against the bosses LRA.
After two days of discussion, the
Summit recommended that we:

1. Call upon workers country-
wide to draw up our own Labour
Act that covers all sectors of our
class - including farm, domestic,
forestry and public sector work-
ers.

2. Find ways of not using the
Industrial Court

3. Revise our recognition agree-
ments to gel round the bad paris
of the LRA.

4. Submit demands around the
LRA to SACCOLA, other em-
ployer organisations and individu-
al bosses by May 2nd 1989

5. Isolate bosses who use the
LRA against us.

EDITORIAL )

The way forward from
the Summit

6. Give bosses 30 days
to respond to our de-
mands. Then declare a
national dispute with all
bosses if they refuse to
make positive progress
lowards meeting our de-
mands.

7. Link the anti-LRA
campaign to the Living
Wage campaign and the
campaign for a living
UIF benefit for all work-
ers.

8. Mobilise workers and
the community around
these issues nationally,
regionally and locally.

9. Use May Day rallies
to mobilise against the
LRA both nationally and
internationally.

10. Conduct national

ballots around all our de-
mands in all industries.

The Summit further rec-
ommended that we:

1. Call for future sum-
mits that will involve all
forces fighting for liber-
ation.

2. Intensify our rejection
of the present LRA through
more protest actions.

3. Continue discussions on the
LRA between COSATU, NACTU
and the independant unions.

4. Every organised workplace,
every local and every region must
hold general mass meetings to
discuss the Summit demands and
build support for our campaign
against the LRA now.

. Write to Cosatu News
Cosatu News is your paper. Make
sure it is your voica. Write letters to
ﬂnEdHotNMW‘!B.JHBEﬂm

Build self defence!
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About 700 emergency detainees
have been released since the
hunger strikes began. This is a
major victory for the hunger
strikers, all detainees, COSATU
and the mass democratic move-
ment. But there are about 200
comrades still detained under the
Emergency. We must not relax
our efforts. We must strengthen
our struggle to get the Emergen-
cy ended.

The COSATU Regional Secretary
for the Eastern Cape, Cde Den-
nis Neer, has been in detention
since June 1986. He is apparent-
ly going to be charged in a trea-
son trial in PE with about 30
others. Cde Dennis - we want
you back. We need you back.

Victory for hunger

COSATU Northern Transvaal Re-
gional Secretary Cde Donsie
Khumalo is one of the hunger
strikers released recently. He was
detained in early February. Cde
Donsie has been harassed over a
long period and has also been de-
tained several times.

In 1986 he was detained when
the first national State of Emer-
gency was declared, but was
among those released after work-
ers went on anti-Emergency
strikes. Later he was detained
agiain - this time for a long time.
During 1988, security forces reg-
ularly visited the Pretoria offices,
often more than once a week.
They took documents; many limes
they would ask for Cde Donsie.

challenge this judgement.

In the community.”

COSATU regional chaiperson for Southern Natal and TGWU
vice president, Alfred Ndiovu's comrades outside court after
he was sentenced to 5 years Imprisonment In the Pieterma-
ritzburg Reglonal Court. He was convicted on charges under
the Terrorism Act and for attempted murder. TGWU will

TGWU said: "Comrade Alfred Ndlovu is a peace-loving man.
Long before the violence in Pletermaritsburg
rious, he tried to talk to local Inkatha leaders. If he were re-
leased, he could make a valuable contribution to the peace
process. The hundreds of workers who attended today's
court appearance shows that he Is a highly respected leader

Hands off COSATU!

became so se-

strikers

When the state attacked the
Anti-Apartheid Conference last
year, they also went for Donsie.
He was put under night house
arrest for 7 days.

The Northern Transvaal Region
as a whole has also been under
heavy state attack. Police spied
on REC meetings; Regional Con-
gresses have been surrounded
and the funeral of Cde Alf Maka-
leng (the Northern Transvaal
UDF leader and CAWU organiser
who died in detention) was
heavily restricted.

Hands off COSATU.

Solidarity
with the hunger strikers.

Sarhwu 4 sentenced to

death
NO! NO! NO!

Four SATS workers - Wilson Matchili,
Patrick Molefe, David Mamphaga and
George Maungedzo - have been sen-
tenced 1o death. There are many oth-
er comrades on death row. The apan-
heid system has been condemned 1o
death by the whole world. But this
same system is sentencing our com-
rades to death. COSATU says no to
the death sentencs.

Save the patriots!

" | also knew how to give the workers
strength. | asked them if they knew
the Bible, They said yes. | asked if
they knew the story of how the Israe-
lites came out of Egypt with Moses.
How not everyone managed to get to
Canaan, only the children and grand-
children managed to reach there.
Even Moses never reached there. He
died along the way. | said our strike
was not only to make the road ahead
right for us. It was also for our children
so that they can work nicely for the
railways in the future.”

One of the Sarhwu trallists.
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COSATU cracks

Carletonville shows how

COSATU's Western Trans-
vaal Reglonal Secretary

Cde Vavi describes the
boycoit In Carletonville.

Carletonville will never be the
same again. Mass action by the
black people of Carletonville is
hurting the racists. Led by the
COSATU Local Action Commit-
tee, Khutsong residents are boy-
cotting shops in town. They are
protesting against the CP's deci-
sion to put back "whites only”
signs in public places.

So far a number of bosses in the
town have been forced to close.
Many shops are making less than
20 % of normal profits. Profits
have been cut by more than half
in almost every shop. On some
days, big supermarkets did not
have a single black customer.
The bosses are crying; they are
pleading with the town council
o take away the apariheid signs.
But they kept quiet before the
boycott. Bosses only respond
when there is pressure on them,
when their profits are affected.

There are about 45 000 people in
Khutsong. There are another
100 000 workers on the mine
compounds. NUM membership
alone is about 45 000. Most of
these people are now shopping
in Klerksdorp, Lenasia or Johan-
nesburg.

The COSATU Local has been
discussing the campaign since
late last year. The action commit-
tee called a meeting of represen-
tatives of all sectors on 18 Feb-
ruary. The youth and the civic
were represented (although they
have no structures). The Khut-
song and Wadela Taxi Asssocia-
tions, the churches, and the
Khutsong Black Chamber of
Commerce were there. It was
supposed to be a meeting of

representatives, but it tumed out
to be a mass mass meeting.

The Action Commitiee did well in
drawing the community into the
planning. The people feel it is
their struggle. They took the deci-
sion about when to start the
campaign; they also decided
about transport arrangements
and reporting centres for those
who are assaulted.

Unions involved are NUM,
PPWAWU, CAWU AND T&GWU.
A commitiee has been formed to
look at developments. Regular
meetings are held. The commitiee
checks if taxis are operating
properly; that local traders are
not exploiting; that those as-
saulted by the right wing get help
in reporting cases to lawyers.

We are having some problems
with the taxis. Only some taxi
owners are charging cheaper
fares. The committee would like all
the taxis to lower prices. But
they are not getting full co-
operation - 2 meetings failed
through lack of full atten-
dance.The local traders are also
behind the campaign. The meet-
ing of the 18 February asked
them to set lower prices as su-
permarkets like OK do. But they
said they could not - big super-
markets get bargains from whole-
salers. The traders promised to

CP

keep prices the same as they are.

It seems repression is increasing.
There security police never inter-
fered in the planning. The mass
meeeting and planning meetings
took place without any problems.
But now the the cops are being
dragged into the situation. Now
there are regular roadblocks. And
a planned sit-in had to be called
off after security police came to
the office and made threats
against the organisers. Bul the
campaign will continue until the
apartheid signs come down.

There are many lessons from
Carletonville. This struggle
shows:

= That the working class has
massive "consumer power".

« That the working class provides
the money to run South
Africa's cities and towns.

- How COSATU Locals can help
build community campaigns.

* How local struggles can
advance the united front of the
mass democratic movement.

« How to draw in sectors outside
the mass democratic movement
e.g. traders and taxis) through
concrete campaigns and
struggles.

« How we can overcome
repression if campaigns are
rooted among the masses.
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This is how the

Conservative Parly
saw the boycott in
\Carletonville.

Every worker a COSATU member!
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REGIONS

NUM might move from
percentage wage demands

The NUM may be having another look at the way it makes wage
demands. This comes out of a workshop on wage demands in the
Lydenburg region of NUM. 40 comrades from 11 branches attended
the workshop. The workshop looked at last year's demand of 40
percent. Comrades were asked if they thought this would be a good
demand for this year as well.

First they wrote up all the minium wages in the region on the wall.

Al TUBATSE WINTERVLD LEVIND VERREF MONTROSE CULLINAM 4 DILONDMNG HEMOD
Uigraud Uigrourd Uigrourd  MINERALS Uigrourd  ANDALUSITE

F«m;ﬂﬂﬁ R625 R448 R415 R405 R367 R310 R295 R160

Then they added on 40 percent to see how much money it would be at
the different mines.

L‘r-. Cw TUBATSE  WINTERVLD LAVING VERREF MONTROSE CULLINAN DILOKONG HEMCO
Wground  Uiground Uigmund  MINERALS Liground  ANDALUSITE

wn R272 R250 R179 R166 R162 R147 R121 R118 Re64

After group discussion, the workshop agreed that the demand for a

percentage increase is not so good because:

1. Many workers do not understand percentages.

2. Workers with higher wages get a higher increase, while low paid
workers get very little money.

3. The percentage demand can divide workers. If settlement is reached
at 20 percent, this will not be acceptable to the lowest paid

workers.
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Cape Oil workers retum to work after a lunchtime demonstration
against the LRA

Every COSATU member an organiser!
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REPRESSION

Workers under attack

Mass detentions, prison deaths,
executions, mass dismissals and
lockouts are the order of the
day, according to a repor of the
Human Rights Commission.There
have also been bannings, trea-
son trials, house arrests, closing
of newspapers, trade union
bashing and smear campaigns.

The report looks at represson
between June 1987 and June
1988. Some of the attacks listed

are;
« Detentions - 4591 held with
1500 still inside.

» Physical and mental assaults on
detainees.

= 19 applications for interdicts to
restrain police from hurting
detainees.

« Brutal treatment of Kwandebele
detainees.

« 29 organisations including
UDF, NECC, SATCO and
many civics banned.

« COSATU restricted from civic
campaigns and many political
struggles.

 Trade unionists harassed and
detained.

« LRA which attacks the Living

The Botha government, the bosses and vigllantes have massively
stepped up thelr attacks on democratic organisations under the
State of Emergency of the last three years.

Wage Campaign and trade
union rights.

« Over 50 new restrictions on
individulas.

» 308 people serving sentences
for security offences against
the state.

« 2000 to 3000 serving
sentences for “crimes”
committed in political
circumstances.

« Political prisoners over 10
times the figure released by the
government.

* Numerous political trials which
take our leaders away.

* 101 death sentences from 1984
for "unrest related” offences.

« 55 people on death row in
September 1988.

« Nobandla Bani, Sithembe
Zokwe, Alired Makaleng
(CAWU organiser) die in
detention.

« 4 people die in police custody.

« Vigilantes and warlords,
especially in Natal and
bantustans, where thousands
have bee killed.

« Khotso House and Khanya
House bombed.

« Elimination of opponents of
apartheid, including D
September, S Dlomo, and
Dr F Rebiero.

» Many disappearances, including
shopstewards David Mofokeng
of FAWU and Siyolo
Mashiquana of CWIU. Stanza
Bopape of Mamelodi who
disappeared out of police
custody.

» There have been a series of
trials in which COSATU
members have been charged
with murder treason and other
crimes.These are some:

« Moses Mayekiso, General
Secretary of NUMSA, and four
members of the Alexandra
Action Committee on trial for
treason.

- One NUM member, Tyelovuyo
Mgedezi, sentenced to death
for murder.

* Three Putco drivers, all
members of T&GWU, and one
unemployed worker have been
sentenced to death in Durban.
They are Stanford Ngubo,
Johannes Buthelezi, Bethwell
Sabelo and William Khuzwayo.

« Two ACTWUSA members,
Wellington Nkwandla and
Michael Lubambo, are charged
with murder following the
strike last year in Afcol.

Attacks like these are growing
and growing. They will not go
away. Botha, the bosses and
vigilantes are forced to attack us
to maintain their profit system.
All their attacks have one thing
in common: to destroy our or-
ganisations and crush the labour
movement.

No-one will defend us. We, to-
gether with our allies in the mass
democratic movement, have to
build our own defence. This is
what we resolved to do in our
National Congress.

Then let us do R now.

Organise to fight back!
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Forestry workers are even more
exploited than factory workers.
Wages are about R7 aday (140 a
month). The work is hard and
dangerous. Hours are long. Work
is outside all the time, sometimes
in bad weather. On top of this,
workers are not covered by the
few clauses that can protect
workers in the LRA.

Organising forestry work

Now PPWAWLU is organising to
get higher wages and better
working conditions for forestry
workers.

There are about 110 000 workers
in forestry. It is a very nch sec-
tor. Wood is used in fumiture,
mine props, building etc. Forest-
ry makes up 15 percent of what
is produced in South Africa’s
manufacturing sector.

PPWAWLU has already organised
12 000 workers. About 5 000
are paid up. The union has a
presence in Western Transvaal,
Tzaneen, Natal Midlands, Pieter-
maritzburg, Piet Retief, Nelspruit
and the Eastern Transvaal.

"We have managed to improve
wages in some of these areas,”
says Ernest Masala, national or-
ganiser of PPWAWU. But condi-
tions are still very bad. The com-
panies do not issue enough
protective clothing. Or else they
provide cheap stuff.”

Also, workers who get hurt in
accidents do not get workmens'
compensation. "This is a big is-
sue. This is why we are cam-
paigning for these workers to be
brought under the LRA. Then
they will automatically be cov-
ered.”

PPWAWU has won recognition
from SAPPI in Natal Midlands as
well as from Lotzaba (Rand
Mines) in Northern Transvaal.

Comrade Masala explained why
the union was not getting organ-

Organise farm workers!
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FARM WORKERS

ised forestry workers "paid up
quickly". He said management re-
fused to grant stop-order rights
once mosl workers in an area
join. "“They are saying we must or-
ganise a whole region. But we are
now pushing for interim agree-
ments.”

Since the second half of last year
the bosses are taking a tougher
line. "One firm that has recog-
nised us in Natal now refuses to
recognise us in Northern Trans-
vaall even though we have major-
ity. They say they cannot recog-
nise us because the workplace is a
farm, not a forest.”

PPWAWLU is using the power of
sawmill workers to pressurise
management. Sawmill workers are
covered by the LRA and generally
have higher wages. "It's usually
the same company that owns the
forest and the sawmill. Where we
have the sawmill organised, we
have made gains. We have won
the same wages for forestry
workers.”

On 4 and 5 February a National
Forestry Workers Council was
held. Four shopstewards came
from each organised areas. The
following demands were made:

« That forestry workers be
covered by the LRA.

« That rent be scrapped for
village houses.

= That women workers get
maternity benefits (nearly half
of all forestry workers are
women).

* That the minimum wage be R20
a day.

The council also called for the
union to write to the eleven em-
ployer organisations. PPWAWU
has sent off the letler to groups
such as the South African Lum-
ber Millers Association (SALMA)
and Forest Owners Association
presenting forestry workers de-
mands.




COSATU's 2nd National Con-
gress adopted the Freedom
Charter as a gulding document
in our struggle against nation-
‘ll’ oppression and economic
exploitation. The Congress
committed COSATU to devel-
oping & working class under-
standing of the Charter de-
mands and to encouraging the
fullest discussion on soclal-
ism and democracy. This ser-
les /s a contribution to the wo-
rekers’ discussion of the
Charter, democracy and so-
clalism. Workers must decide
how we see the Charter and
the struggle to make the de-
mands of the Charter a reality
in our soclety.
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When we look around us we see how
apartheid divides the people of South
Africa. We see that everything - hous-
ing, education, health, facilities - is
separate and unequal. Most whites
enjoy luxury and privilege while almost
all blacks suffer poverty and have no
rights at all. For more than 300 years,
our people have suffered under the
most vicious racism in the world. Now,
after so many years, we have built the
strength to destroy the poison of ra-
cism. In their greed for privileges and

DO CHARTER

All national groups shall
have equal rights

profits, the racists and the capitalists
created a Iargn industrial working
class.

This class created all the wealth for
the ruling class. But our class is also
the force that can destroy racism and
exploitation. In alliance with all the op-
pressed, we are marching forward to
the destruction of racism. When we
win liberation, we are going to tear ra-
cism out by its roots. Our government
will immediately abolish every single
apartheid law, and bring in a new law to
deal with racism and sexism (discrimi-
nation against women) and exploita-
tion.

The ANC's new constitutional guide-
lines include a Workers Charter - to de-
fend and extend worker rights - as well
as a clause guaranteeing equal rights
for women and a struggle against sex-
Ism.

Those who try to spread racism or sex-
ism or exploitation will be punished and
re-educated. Every citizen will be free
to work and live and travel where he or
she wants. Every area, every hospital,
every school, every institution, every
place and every organisation will be
opened up to the oppressed masses.
Our country will truly become ours.

The apartheid strategy of divide and
rule has been a great obstacle on the

N

road to liberation. But the growth of
the working class has been breaking
down racial and tribal divisions. CO-
SATU and the UDF affiliates have held
high the banner of non-racialism -
against the apartheid policy of the
government, against the tribalism of
the Buthelezi's and homeland govern-
ments.

Our class is a truly non-racial class,
an international class. The capitalist
class all over the world, and especial-
ly in SA, uses racism to try and divide
the people and strengthen capitalist
power. But the needs and the inter-
ests of the working class have noth-
ing in common with racism, We are a
collective class. We stand on the rock
of solidarity and unity. The non- racial
principles of the Charter are ours. And
we have given new life to these princi-
ples through our mass non-racial
organisations.

The constitutional guidelines deepen
this clause of the Charter - which has
always been a controversial one. The
guidelines stress equal rights for all
citizens - and not groups - and rea’-
firm a unitary and democratic non-
racial goverment.

Amongst the people of South Africa,
there are many different languages
and cultural traditions. The Charter
says that all must be free to use and
develop their language and their cul-
ture. But this is not the apartheid idea
of cultures. The rulers want to create
divisions according to language and
culture. The rulers encourage hostility
and violence between different

groups.

For example, look how the mine boss-
@s use language and tribal differences
to divide workers. For workers, the
Charter means we create a new, unit-
ed non-racial national culture and
identity, building on the best of all our
different cultures - a culture that de-
stroys the poison of racism and capi-
talism and builds national unity.

The people shall share the wealth!
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Living Wage

LIVING HAGE

What our unions are doin

These Ideas came out of the
first National Living Wage
Commitiee (LWC) meeling this
year. The national office bear-
ers of afliliates attend ihe
meeting, but some alilliates
didn't attend at all.There were
many proposals. The most Im-
portant one s on siructures.
Comrades felt

COSATU structures must play
a bigger role In buliding the
campaign. These proposals
will be discussed In union
structures. Then they will be
discussed In the next LWC
meeting. Meanwhlile, workers
are buliding the campaign In

action at grlnrnuu level.

T&GWU

The union's biggest problem is
bosses refuse to bargain at a na-
tional level. T&GWU bargains at
100 company-based wage nego-
tiations in the transport sector
alone. Some of these companies
cover up to 80 depots. Others
are very small. The union has
managed to group together a
few seperate companies to bar-
gain with a group. T&GWU has
appointed 5 national co-
ordinators for the different sec-
tors: goods transport, passen-
ger transport, docks, cleaning,
security.

CWIiu

Before each negotiations stan,

the union has a seminar o draw
up demands. Each branch has a
living wage co-ordinator.

SARWHU

The unions next Congress will
give direction on how to take
forward the struggle on wages.

Campaign

SATS won't recognise SARWHU.
They say they want SAWRHU to
register first.

FAWU

The union is having a national liv-
ing wage meeting this month. The
union has company councils such
as SAB and Premier. These coun-
cils play an important role in the

Living Wage Campaign.

NUM

The union has a collective bar-
gaining unit. This is helping to
build co-ordination and to pro-
vide information. The NEC held a
3-day workshop in December
which looked at the wage strate-
gies the union had been using.
This has led to regional seminars
{0 discuss the wage campaign for
the year. LW structures are being
set up in each region. The regions
are busy discussing wage policy.
(See story on p12). The Living
Wage demands for 1989 will be
discussed at the NUM National
Congress in April.

NUMSA g

NUMSA has a National Cam-
paign Committee (NCC). Each
sector also has a collective bar-
gaining unit. The NCC has rep-
resentation from different re-
gions. The national demand Is
for R4.50 an hour. Other de-
mands are: job security, no re-
trenchments, no overtime and |
matemity/paternity leave. The
union wants to negotiate strike
procedures with SEIFSA this
year.

COSATU'S ROLE

« COSATU must give national
direction to the campaign.

« COSATU must provide
education workshops and
media on the living wage.

» COSATU must link starvation
wages to the economic crisis
and to our demand for a
society where workers needs
come first.

» COSATU must make welfare
(like a living benefit for all
unemployed) part of our living
wage demands.

Highveid way k Regions
IMWMMMM*hHMM

Unite and fight for a living wage!
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Fight every retrenchment

damands [m Job Becurily. Job
securily means no relrenche
menis snd no diamizsels, it
alas maans thel we nasd o
criale secure joba for T million
vnempioped workers. How 7 By
wharing ol fhe svalable work;
demanding fhe sisle gel & pro-
grammas of publlc works golng
rhal will craafie jobs ang pro-
vide the ihings workers naed:
culling working howrs and
culfing overfime,

The bosser - an fhe aibher hand
- ara concerned anly aboil
prolits. They are prepared o
relrench, dismiss snd victim-
Is& far the aske of proffis. Tha
Sosser do whel they heve lo
do o ingresse fhalr proiibe
Wae misl do whal we Rave -
rved o do o gel whel we
naad Than workars - ke he
Premier workere i this slory -
il nol have Mo fece [he Bosd-
& akane pnd oee, We demang

Job sacurlly for svery eovker !

FAWL has losd @ magor ratrench:
menl batile n 1he poullry secior.
kore than 700 workers have
bian relrenched. & Famm Fane
iaciories sre atfected. This iol-
lows @ fakoower o Pramiers
poudiry section by anolser com-
pafny. The naw compary will bring
in new machings and close down
some lactories. It has scrapped
many Lnon fighls

Farm Fara in Krogersdorp
The plam cosed and workars
wore kaid off for & manths. This
is o alicw lor maw machinary o
bl pud in. Oily 250 workars. will
b taken back whan the factony
opans again. The redrenchment
safflamant was | 2 wedks pay for
avary yaar of sarvice: providen]
tund payment will be redundiad,
This unipn demanded 5 weaks pay
for sach year worked.

Farm Fara In Wynberg

104 wosrkers hava been ren-
trenchisd, Thi olhver 400 will
work on a coniract basis for a
paried of & months. The plan
wolld than clogs. AN wak will ba

ghifted o 1he modemaed pland
in Krugerschorp. The setflemant is
the sama as al HW‘F
Workers will also get 2 weeks
Py, by aflar sic monihs and
359 of annual bonus.

Farm Fare In Ulanhague
Aboul 200 workers were ne-
irenchind @n 28 Fobauary 1589,
Workars in the fama wene evici-
&d and family e and chidmen's
sohooding aflectad

Farm Fare I Western Cape
Managemant i chosing down 1
saction of 46 workars, Payouls
wiare ihe same as in Wynbeng

Farm Fara Cold Slorage,
Clity Dasp

TO workiers ane 1o be Laicd off,
FaWLU demands ihal they bs
transferred o South Africa
Craam and Chaasa [SAGCA),
ang ef ihe ném Sharahikiens in
Farm Fara. Management refuses.

Saye FAWLU: *Thie merger & 8

B in Sirabegy on ihe side o
Premiar. Thay have a 50 parcant
magority shara, The ther share-
holders, SACCA and Bokomo,
make up tha othar ha¥. But Pre-
i i allowing ihiso panners (o
nin Farm Fare. Premiar will gai
the monay, while the oihers do
the wrian-bashing”

Prarmigr is planhing iha sama
glrategy In the edisle o secior.
“Thay are going for an alllancs
with Sarmesskor [Ceniral Weste-
ke Korporasie). We are expact-
ing thal thary will hand owar i
manegement o them boo. This
will mean retranchmant &l Epic oi
mills. And a new machanisad
plant is baing tuih &t New Barags
wanath, Larmoanskloot, also a
sbSidiary of Bokoma, s rehssing
o take over FAWLU recognition
agrasmants In the larms hadional-
Iy. And Bonnybind, a subsidiary ol
Bokomo, ratuses o agres b un-
ion rights, They ane harrasting
ang viclimising wonkers,” say
FAWL,

The bosses of Bokomo and SAC-
CA say:

= Tha union won be recognisad
on chickan K
= Workers won't have matemély
and providani fund banelis,
Thesa righls wers won when

tha company was run by Pre-
Frigr
= The company won't nagotiale &t
natinal leval arymare.

The union had lunchimme demon-
siralions against the manpar
White workers were parl of theas
digmpngslfalions, Ther was a
mags mealing of 5 000 workors.

Workars trom olhar sacions of
Prarmiay - such as milling - also
attenged. But this did nod Stop
the retranchments. QOnly when
COSATU furms pur slogan - 5
infury 10 one i &0 injury ko ai
Mo aclion will wa stop the boss-
88 throwing thousands of jobs
away {or e sake af their prof-
M.

NO TO GST

The Botha governmant has put
up GST o 15%. For every A1
workars spend, 13¢ ls going 1o

Botha. It is expecled that GST
alone will fi\'e Betha R16.3 bélon
this year. This i more than the
whaole defenca and police budget
lar a yaar.

Tha inGreasa in GET was par of
Baiha's budget for 1983, There
is not 1c for wage Increases fof
Hhi srrilliong of pbdic sector
winkess. And only 15.9% of (ha
h'I.I-I:H]BrTE mrant fior tha maalth
am‘;mmu ihe people - mos
of gees 1o whites

The bosses @re happy wilh ha
budgid, Bocause # is a bossas
budgel. The budgel profacts
boeses profits while altacking
workers feads. Cormpanias only
pay 17% of the lxes for tha

. B0P% comes Irom us
theough GST and PAYE

COSATU rajecis paying laxes fos

a racist basses govermenen
which wae hava no represaniation
in. Hi'E&darrﬂru! that G5T and
FAYE bé scrapped complataly
for the woring class, Tax iha
rich - not the poor.

COSATU's Police File

More on corruption...

Ex-Minister of Manpowar
Pislla du Plassls

D Plessis nesignod last year.
Theve are allegations that a com-
pany his son controfled bowght a
bullding In Pretoria which he fhen
hined 1o his fathers” Manpower
Cepartmant. Th Du Phissis'
made K2 million on the deal,
Thara wars no tendars for the
building. Is this why du Plesss ne-
gigrued 7 Tha truth must come oul
abold he corruplion in iha Man-
powar Deparimean.

Magnus Malan

Thiere is now lalk thed Delenca
Minigtes Magnus Malan had a
swmming pool bullt for himaal &
hiz house. Bul in the budget the
cosl of the swimming pool i put
dowh &8 & payment towands a
shooting ramgs. And (hers an
storias about six Members of
Parliamgnt &nd six Prasidents
Council members hing 1o Mo-
zambique In a military ha

bor an “interesting visd". And still
made shories of militay helicop-
lers being usad for hunting irips
for Binlsters.

And of course thame's fhe Cloge
irendship of Matan and Pik Bo-
ihe wilh iha big capitalisl Ver-
maks whose corruption & under
investigation by the Harms Com-
mission. Magnus Siys Na oney
pave him a few Things. He lold
ihe Commissasn he paid emsalf
lor nis brip 10 Maurithes where ha
mat Warmaas. Bul ha lold the
Sasndlay Star hal his irip was
paid for by his friends In ax-

' change ftor Malan paying Tor an

other irip 1o Mamibla sarller. Mal-
an saya Varmass was just a

frignd. Feally 7
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NEHAWU members at Baragwa-
nath Hospital see the arrest of
78 union members last year as vi-
cious union-bashing. Out of all
those arrested last year, only 1
worker was found guilty of theft.
The rest were innocent.

Al the time of the arrest, there
were big stories in the newspa-
pers blaming workers for all the
problems at Baragwanath in
Soweto. Hospital bosses said
workers were stealing goods and
drugs worth thousands of
rands.

Talking to Cosatu News, workers
| said the Security Service Consul-
tants of Baragwanath had
"arrested” them. "They searched
our homes and living quarters in
the middie of the night. Then
they took us to their headquar-
ters in Wynberg. They made us
sign statementis they had writ-
ten. They took out bags of hos-
pital stuff - some of it still neatly
packed - saying we must admit it
was found at our homes in the
raid.”

The case was eventually thrown
out of court this year. The magis-
trate said the main state witness
was unreliable. He is Mr D. Con-
dor, the director of Security Se-
vice Consultants who the hospi-
tal employed to "investigate”
theft. The other director is Craig
Williamson, the spy who infiltrat-
ed the ANC.

The union is considering taking
legal action. It is also demanding
that the TPA take full responsibil-
ity for what happened. "We
spoke to the superintendant de-
manding that he goes to the
press to clear our name. He said
he would, but we are still wait-

ing.”
e grgegege

NEHAWU members from
Natalspruit Hospital, who

Hospital workers fig

R & e

through the court after an
18 month long struggle,
speak :

* We hope that our strike has
shown that, although we are not
professionals, we are brave
workers who are devoted to the
struggle. Our only regret is that
we won the struggle through the
courts. We would have preferred
to win through struggle on the
basis of our own strength. This
would have increased our unity.

We went on strike hoping that
we would fight our own struggle
on the hospital grounds. But it
happened that we did nol get
support from the community and
other workers in NEHAWU. So
the court was inevitable. But the
courts are part of the system. If
we win in court, it is not because
the court is in favour of workers.
It is because of the arguments
presented by workers.”

These workers - the shop-
steward leadership of the
Nataisprult Hospital work

ht back!

ers - are now In a struggie
to prevent the bosses from
transferring them to dif-
ferent hospitalis In the Wit-
watersrand regilon.

Bulld solidarity with
NEHAWU and all public
sector workers!

SARMCOL
VICTORY

The striking Sarmcol workers
won an important victory in the
bosses Supreme Court - but
their Long March continues.

The Court overturned a decision
of the Industrial Court when it
refused to order the reinstate-
ment of striking workers. The
workers were dismissed 3 days
into a legal strike in May 1985.

NUMSA has now demanded ne-
gotiations. "The company can no
longer hide behind its excuse
that the matter is "sub judice”
(being dealt with by the court).
We once again call on the compa-
ny and its parent company in
Britain to meet around the nego-
tiating table. It has taken four
years of suffering to make our
point”, said NUMSA.

During this time workers started
the Sarmcol Co-op to help work-
ers to survive.

Build worker solidarity action!

Page12 Cosalu News 1989



COSATU

Women are demanding to be rep-
resented in all COSATU struc-
tures. The national women semi-
nar in Cape Town in March called
for proportional representation.
This means that it women are 1/2
the membership of the union,
women should be half the leader-
ship in each structure.

It was the first na-
tional seminar on
women. Almost all
delegates were
women. There were
also delegates from
community-based
womens organisa-
tions. Other impor-
tant decisions of the
seminar were:

* The national
womens planning
committee must
carry on meeting.
They must
co-ordinate
activities on

" women and locals.

* We must build
campaigns on the
most important
resolutions of the
1988 Womens
Conference.

These are:

« A campaign around

cervical cancer. -

This would mean demands to

the bosses for regular check

ups and education among our
members about cervical cancer
and contraception.

» The Living Wage Campaign
with women's rights as part of
this campaign. Important
women's demands are:

-Equal pay for equal work;

. -The right of women to buy a
house and get housing
loans.

= Childcare and violence against
women. We must join hands
with community-based women
organisations in taking up
these issues.
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WOMEN

women's seminar

Each affiliate reported about
women members in their union.
What jobs they did, what work
was being done, wages, matemi-
ty rights, sexual harassment,
women in structures and so on.
The seminar agreed that women
were taking big steps forward
with winning maternity rights.

interested in.

The seminar also discussed the
COSATU code of conduct. This
code looks at how we behave as
comrades; whether all our ac-
tions help to build the organisai-
on. Delegates stressed that we
must fight sexual harassment. In
his speech to the
seminar, COSATU
General Secretary
Cde Jay Naidoo said:
“Forced sex is rape
and must be treated

d as a very serious
crime in the struggle.
No comrade, no mat-
ter how senior he is,
_;] should be forgiven

| for such a crime. He
should be isolated

% from the struggle.”

This seminar evaluated
the Women's Confer-
ence in 1988. It was
agreed : There was no
'™ proper discussion be-
| fore that Conference.
Unions came with
rigid positions and did
not want to compro-
mise. Also men and
officals dominated
discussions. It was
agreed that women

Also, women are more confident
and active in union work. But a

lot more work needs to be done
in building the women's struggle.

Only 6 women's locals are work-
ing. They are Springs, Secunda,
Port Elizabeth, Pretoria, Durban
and Rustenburg. Not all are
working properly. Women com-
rades said: "Our biggest problem
is lack of direction. We don't have
a clear idea on what the women's
locals should be doing.”

All locals should take up the same
campaigns at the same time on
concrete issues that women are

COSATU women organise!

—I comrades must speak
more and chair meetings. This will
make women more confident.

Another problem with the 1988
Conference was that there was
no follow-up. Good resolutions
were just left in the air, the semi-
nar said. Affiliates and regions
should discuss the resolutions
from the seminar and see what
can be done to build the power
of women in our organisation.
There will be another seminar lat-
er in the year. The reprt from the
seminar will be made into a book-
let. This booklet must be out by
the Third COSATU National
Congress.




Finances must be under

Money Is a very Iimportant ls-
sue In the democratic move-
ment. Unilke many other demo-
cratic organisations, one of
COSATU's principles is paid-
up membership. Cosaiu News
will look at various aspects of
our finances on this page.
This story is from a talk given
at the National Office Bearers
Seminar given by Cde Jay
Naidoo, General Secretary of
COSATU.

Every year a budget is drawn up
by COSATU CEC. This looks at
what COSATU is planning and

how much it will cost.

Some costs are operaling costs,
like telephones, stationery, pho-
tostats, telexes, transport,
rents, wages. Then there are
costs to pay for the programme
of each departiment.

There is no money to pay for
things we have not budgeted
for. The only way is lo take mon-
ey that is meant for something
else. There are some comrades
who think that COSATU is sit-
ling on an endless amount of
money just waiting to be used.
This is wrong. COSATU has a
fixed budget for each year.

Who do we get money from? We
get about 30% of our budget
from our members. The other
70% comes from overseas trade
unions with whom we have
strong links.

Assistance causes problems
1. We can become dependent on
our donors. We can star to
think we can't do anything with-
out their financial support. We
can creale expectations we could
never meet if we did not have
their financial support.

2. What it donors put conditions

worker control

on the money they give us. They
don't do so at present. But what
if they decided 10?

3. The government wants to
pass a Fund-Raising Act (see
box). This law is an attack on us
and all democratic organisations.

For reasons like these we must
struggle to make our resolution
on self-sufficiency work. We must
rely on ourselves. We are our own
liberators. There are also other
reasons for looking seriously at
funding and financial procedures.

Corruption

We have the danger of corrup-
tion. A lot of money is pumped
into the country to try to corrupt
our struggle. And there have al-
ready been a lot of problems of
corruption in our unions. This is
why we have the rule: no individ-
ual must control the finances of
the federation, only worker com-
mittees.

Accountabllity and
procedures

Accountability is not just a matter
of returning receipts. It is how

we use the money, and whether

every cent really goes to further-
ing our struggle. Funds are a po-
litical issue. They must build or-
ganisation. It is our responsibility
to see that this is so.

Structures must control finances!
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Workers

Everyday, In every structure,
workers are saying there Is
not enough Information. But
without Information, how can
there be democracy 7 How can
workers control COSATU ? To
bulld worker democracy and
control there has to be the
fullest information on every is-
sue facing COSATU members.
The Information is usually
there. The problem Is how to
use It; how to distribute It;
how to get it to every single
structure and every single CO-
SATU member. An unemployed
worker concerned with distri-

bution looks at this problem.

Media is a way of sharing infor-
mation amongst workers.
Through media we know what is
happening to our comrades in
other places. We use a pamphiet

V¢ Do you draw or paint?
COSATU Culture and Media Depart-
mants want to make contact with
workers who are drawing and painting.
Please write to us at Box 1019, Johan-
nasburg murm ﬂ$1492-
1#41. S

w Ihn Cosaty H-n resch
you?
COSATU CEC decided nearly two
years ago that Cosatu News must only
be distributed to those unions who
give information of how many copies
they want; in which language and to
what address. So only some COSATU
effiliates will get Cosatu News. These
unions will have even less information
than before. Help us to get ail unions
ingm the Irﬂnrmﬂhnmnlmw

MMﬂngntMHm

1‘.& cosa'ru -un s . m ni
nltnm tnd dlim: for uh.

— T

organise distribution!

or minutes or newspapers to co-
ordinate joint actions in our daily
struggles.

The bosses media write a lot
about what the bosses and gov-
emment say and want. They
write little about our struggle and
our victories against the bosses.
The bosses media want 1o keep
workers in the dark. How can we
fight this type of reporting? One
way is through our own media -
by the workers, for the workers.

But will worker media serve it's
purpose if what we write doesn'
reach the workers? What about
the tens of thousands of rands it
costs for collecting news, writ-
ing, laying out, editing, printing,
delivering of material etc? Just
imagine how much money is lost
it we do not use what little we

] —_—ee
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have.

The problem will only be solved if
we all work to build distribution.
Everyone can help to make this
possible. Information must go
from the membership to the
leadership and from the leader-
ship to the membership. COSA-
TU will soon appoint a full-time
person on distribution. But dis-
tribution can only get better if
every shopsteward and active
worker organises to make it hap-
pen. Distribution of information
must be organised. Il is a serious
task. All serious workers should
contact your COSATU structure
to help with the task now. Your
democracy and your control de-
pends on you improving the flow
of information to all workers.

Build media committees!




im'.
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Last month NUMSA wrote
about their experiences in setting
up SARMCOL Co-op in
Mphophomeni, Natal. This
month NUM writes about their
co-operative projects. Cosatu
News welcomes more conltribu-
tions to the debate on unemploy-
ment and co-operatives.

In 1984, 1985 and 1986, NUM
members at Foskor Mine in Phal-
aborwa went on strike, demand-
ing recognition of the union.
Each time they suffered casu-
alties, and over 2000 workers
lost their jobs. In 1987, dis-
missed shaft-stewards came to-
gether and called on the NUM to
support their efforts in setting
up Co-0ps.

They decided to set up a t-shirt
printing co-op, and went to visit
SAWCO for advice. The Phala-
borwa Workers T-shirt Printing
Co-op (PAWCQ) started pro-
ducing t-shirts in April last year.
PAWCO has fifty members, who
work hali-day shifts. The first
months have been difficult, as
Stanley Mathebula, PAWCO sec-
retary explains: "We knew how

NUM on co-operatives

| T T 1T T

S

to work underground but we
didn't know how to control a
project.”

PAWCO members have needed
to learn many new skills in order
to control production democrati-
cally. All the tasks usually done
by management in a factory are
now being done by PAWCO
members - such as ordering ma-
terials, chasing payments, plan-
ning ahead, controlling the fi-
nances, and keeping disicpline.

PAWCO has nine different com-
mittees which share all the differ-
ent tasks and responsibilities in
the co-op, and in this way, the
project is building real democratic
control, based on a high level of
participation.

Meanwhile, at the end of the min-
eworkers strike in 1987, over 10
000 workers were dismissed or
retrenched. Most of these work-
ers were migrants, who face a
grim future with littie chance of
re-employment. For example, in
the Transkei, unemployment is al-
ready over 50%. Because of the
strategy used by the NUM during

the strike, these workers were
organised into strike-committee
structures in their home areas.

The NUM decided to use these
strike commitiee structures as
the basis for organising co-op
projects in the areas where
workers live. These projects will
provide jobs, as well as allowing
these workers to work near their
families, and to escape the dehu-
manisation of migrant labour.

A strike committee chair from the
Transkei explains his hopes for
these projects: "Our projects will
create jobs, they will spread the
word about the NUM in the are-
as that we come from, and they

will help to develop the communi-
ty.”

The Transkei and Lesotho have
been targetted as the first re-
gions in which projects will be
set up. It will not be possible to
build enough projects to accom-
modate all the workers, s0 mem-
bers will be chosen on a propor-
tional basis from the different
districts. Workers who received
no compensation at all from the

Each one teach one!
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bosses will be first in line for jobs
in the projects.

It is not possible to accommo-
date all the workers in projects at
this stage, because each project
needs a lot of capital to get
started. This difficulty is one rea-
son why the problem of unem-
ployment cannot be solved just
by building co-ops. And while
co-ops can help limit the suffere-
ing of some of the unemployed,
they do not take away the cause
of unemployment, and so0 unem-
ployment continues to grow all
the time.

|Unemploynmm a product of

capitalism, because in the search
for profits, the bosses replace
more and more workers with ma-
chines. So we can only end un-
employment by ending the sys-
tem that puts profits before
people, and we can only end that
system through a political strug-
gle.

But co-ops do also have a role in
preparing us for the day when
we win that struggle, because in
the co-ops, workers are learning
some of the key skills needed for
democratic control of produc-
tion. Many of these skills are de-
nied to workers in the mines and
factories.

But they are crucial for building
socialism in the future. And they
can help broaden the base of
support for socialism, by show-
ing that it is possible for workers
to control production, and for
production to be based on social
needs rather than private profit.
In deciding on what products to
produce, workers in both Leso-
tho and the Transkei have looked
at the needs of their communi-
lies.
They decided there is a need for
low-cost building materials in
their communities, and so the
NUM started investigating block-
production products. But al-
though cement blocks are in
great demand in both these are-
| as, the NUM came up against a
problem: people who live in hous-

EDUCATION

es made of cement blocks have
many complaints. They say that
the walls crack; and the houses
also get very damp, which can
make people sick. And when
people cook inside, drops of wa-
ter form on the ceiling.

But many people still build with
these blocks because they are the
cheapest. So, the NUM decided
to try to find a way around this
problem. And they found that
this problem can be solved - by
good building methods, by hav-
ing the right mix in the blocks,
and by making sure the blocks
dry for the correct length of
lime.

So, the NUM projects plan to ed-
ucate people who buy from them
about ways of building to prevent
damp, and plan to make blocks
that are strong and dry. In this
way, the NUM will make blocks
that contribute to the health of
the people, and improve the qual-
ity of cheap housing. At present,
the NUM has sites in Umtata,
Flagstaff, Maseru, Quthing, Bu-
tha-Butha and Mokhotlong, and
workers for these projects are
being chosen through the strike
committees at present.

Education

Update
COSATU's Education Dey

will Dbe co-arginalng the 1o

seminars in March ' Api
- |.I'|‘r|-::|-"|-l)r|- jC

" [-.._'.jlr‘:';er'lr:_ Ireno

» Howus ng and trad
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INTERNATIONAL

Namibian workers speak

The workers struggle in Namibia

has grown powerfully in the last
few years with the building of
national industrial unions under
the umbrella of the National Un-
ion of Namibian Worker
(NUNW). Last year Namibian
workers and students built the
biggest ever general strike in the
history of Namibia. Mass strug-
gles like these have been a major
factor, together with the de-

feat of South African forces at |

Cuito Cuanavale, in forcing the
Botha government lo agree lo
independance for Namibia this
year under UN Resolution 435.
In the first of a series of inter-
views from the NUNW's paper
Namibian Worker, Namibian
shop stewards talk about their
need to build a strong federa-
tion in Namibia.

Q: How will the federation
help weaker trade unions?

Comrade Groenewald: The
federation is the eye that musl
see national issues and set na-
tional goals. If a weak union
has no recognition agree-
ments, the federation must
push that union so that nation-
al goals are reached.

The eye must monitor whether

this way the education pro-
gramme will address the special
problems in each sector.

Kapere: The federation is in the
best position to make contact at
national level with other struc-
tures e.g. national student and
teacher organisations. In this way
workers will have more say over
education of their children. The

federation cannot solve all the
problems. But with a federation
wé have a better chance than
without one.

Ndellenga: Through a federa-
tion more people are involved in
exercising control. If people in
one union are acting undemo-
cratically, then other unions will
be able to challenge them.

organisation is up to certain
standards - a standard which
comes from the wishes and de-
mands of workers. Sometimes
during national action workers
are dismissed. When contact
with management breaks
down, workers can do noth-
ing. The federation must then
step in. They must assist the
workers in approaching manage-
ment and give guidance on how
to take the matter up.

Kamato: The federation must
take over national co-ordination
of union education.

Groenwald: That is true. But it
is also neccessary for each affili-
ate to do their own education. In

Workers of the world unite!

* | number of factorles and

| Q: In the light of the small

the massive unemployment
in Namlibla, how can the
federation overcome these
problems and win better

| condlitions for workers?

Tinta: It will be a huge prob-
lem, especially with the
present system. The federa-
tion must unite and organise
the unemployed and stan
projects where workers can
leam new skills. r

Esau: Because of the small
factories with few workers,
worker action is doomed to l
failure. Workers are simply
sacked. Others are taken on
and the production carries
on. The aim of a federation is
1o get many factories to take
united action.

Tinta: We must also remem-
ber that solidarity action is il-
legal. The working class has
no say in the formation of
these laws. But the unlawlul-
= | ness of striking is a joke, be-

federation can tackle issues which
are not directly connected to the
workplace.

Q: Many people feel the feder-
ation will solve the problems of
the affiliates. Is this not hop-
ing for too much? We have so
few people with skills and ex-
perience.

Matsi: My feeling is that the
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cause a legal strnke does not
give any protection to striking
workers. Legal or illegal, workers
can still be dismissed. Only with
strike action throughout the in-
dustry can we counter this situa-
tion.

Groenwald: At the moment
workers are not controlling the
economy. But when a govern-
ment comes to power that we
can negotiate with, we can begin
to have an influence. I




Q: How can the federation
fight for a Living Wage?

Tinta: The federation should
have a reseach department to
gather and study information.
This will help us know what we
mean by a living wage. It will also
help to struggle for a living wage
by using the structures of the
federation. Our demands must be
made nationally. For example an
8 hour day and a 5 day week. If
this is refused the federation can
declare a dispute. This is impossi-
ble without a federation where
the industrial unions meet to plan
and strategise. All our key points
of struggle, all our demands,
must be tabled nationally.

Matsi: The federation can make
the people aware of what a living
wage is. What are the rights that
we must have. if we understand,
we will all take part in this strug-
gle. Say there are workers which
have reached the national mini-
mum aiready. They will have to
strike together with us out of
solidarity.

Q: We want trade union unity.
What should we do about un-
lons outside NUNW 7

Matsl: There must be a coming

together between us and work-
‘ ers outside NUNW. We must try

INTERNATIONAL

and win these people over. We
must explain how we work. We
must meet to get closer to each
other, To convince each other
that we are all workers in this
land.

Kapere: We can't throw those
workers away. We can never say.
forget about those workers, we
don't need them.

Mohewa: We must let the public
know the strong points and vic-
tories of our federation. Then
other workers will come to us.
Maybe we should recruit them on
an industrial basis. We must talk
to them, tell them why we think
our federation is a good thing.

Tinta: This is a controversial is-
sue. We musl look at the reasons
why we need unity. Because we
are oppressed and exploited. We
need unity to fight back. We
have one common goal: to smash
oppression and exploitation. We
can hold seminars and invite
members of other unions. We
must have the courage to invite
workers 1o seminars where we
can explain our position and they
can explain theirs,

pk ¢

Build international worker solidarity!
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You make the union
strong

It's you comrades in the struggle
That make the unions string,
And meetings and gatherings is where you belong.

Some come and do the share,
While others just sit and stare.
On meeting days the halls are empty.
That day everyone had to do plenty.

On pavements they sit, on cormners and in shops,
Forgetting the fact that when in trouble,
It's the shop stewards who do the saving job.

Cmrades, how long will you sit in the sun and wonder?

The bosses can see it, that is why their voices sound like thunder.
We need you comrades to mobilise and organise,

So that the bosses can see the unions still rise.

We plea to you comrades, 1o stand up and say your say,
To win the fight, to live another day,

Join hands and stand together,

You will be defeated never.

It's meetings that make the unions stringer,
The road in the struggle is getting longer.
It's the masses and support that is needed,
That way we will nevere be defeated.

By Comrade John (FAWU - Western Cape)

CULTURE

Culture
Briefs

Wits and Natal Regions of
COSATU have been the most
active in culture. These are some
of the events thatCOSATU Cul-
lure has been involved in:

« COSATU Wits Cultural Rally -
4/12/88.

* Education and cultural
meeting in Kokstad with
COSATU and FAWU -
11/12/88.

« CCAWUSA Educational
Cultural Day featuring
COSATU poets, Jazz Pioneers,
Clermont Harmonious Singers
and the Kwamashu Youth
League Cultural Group -

14 /1/89.

» Kwamashu Youth Theatre
Workshop - 20/1/89 |

» COSAW Poetry Workshop -
20/1/89.

* NACOS Sports Conference in
Durban - 28/1/89

« COSATU Cultural Unit and Na-

cos will mark May Day this year

with a joint sports meeting on 29

April. The venue will be Curries

Fountain. Sixteen teams from

the 2 COSATU regions in Natal

will take part.

« A culture and labour seminar will|

take place in Harare in May. The

seminar is organised by NED-

COM. Regions with active cultu-

ral structures will send € dele-

gates each. :

» Highveld Region heild a 3-day
cultural seminar on 16 March.
matters on the agenda were: role
of culture; non-racial spors
struggle; COSATU education;
sleclion of a regional co-

committee; and media.

* A 2-week Ans Festival or-
wﬂw:g CC hTLruculh.tml
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Forward with worker culture!
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