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WOPKERS!

This is your workers' nowsnarer - the first but not the last of 1374,
It will anvear once a montl, re~ularly - watch out for it!

But remerber it is your newsnarer - make sure that it says what you want
it to say, that it has articles that interest you, that it reports the
news that you want to know a'.out,

You can do this by writinr articles for Abasebenzi yourself. It is not
necessary to be a2 well educated nerson, not is it necessary to write in
Engrlish - your own lanruape, whether hosa or Sotho, is the best.

.-very factory rust aproint one vorker tc write articles for 7basebenzi.
iiis job» will be to tell the workers of (Cane Town aout your problems,
your atterpts to organize, your successes and your failures. OGnly in
this way can all the worl:ers learn al:out the »nroblers they face, and how
to beat those problens.

Share your exneriences and the thines you have learned wita your uvrother
workers! It is no use being wise if no one can beuefit from your wisdoim.

i'rite short articles for .basecbenzi - repularlyl

Also, if you have a particular rnroblen, wiite to us and'tell us about it.
“e will do our best to rivs you the answer - and will »ut it in Abasebenzi
so that other worlers cuan he enlightened toc.

“"erember - a lamp disolays no light when it is hidden under a bucket.
“end your reports to: The "apes Cormmission,

Student Union,

“niversity of Cape Town

"ondehosch,

e will nct print vour nare to nrotect you.

The CETEPAL FLUCTIONS - what do tey hold in store for bac. worlers?

“hite neonle vote in the r~eneral election on April 24th. They are voting
te elect the rovernment that will rule the loves of white peonle and Llack
neonle. '"hat can workers exnect fror this «lection?

Let us look at who is contestin: the election. I'irstly, the Lationalist
Party a® ains to protect the white worker. It has Lent riost skilled jobs
reserved for whites, so that blac:s cannot advance. It has Lept wares
for hlacks low - while wares for whites are sky-hush, Iigh wages for
white workers means a higher cost-of-living for everyone - so black
worers are suffering because white worlers talie suca uigh wages. The
‘ationalist Party also keens the contract systen - tiis is to have as few
blacs in the cities as are areded for t.e factories. In otiaer words, a
i "store'" of bidsck worlers has .cen built u. in tae “homelands" whicu
is drawr on only when needed by white emnloyers. ilecause tlhere are so
any wor'ers and so few jol's, the eunloyers can keen wares low,

‘The lationalist Iarty is alost certain to win as many if not more seats in
Jarliament - it already has a rajority of 71.

The United Party's policy is sirilar to the .ationalists., There will bhe
relaxations on job reservations, but not on the nass laws or influx
control. It is actually verv hard to say exactly what the inited Party
would do for kxig bLlac" worters, but the main leaders and supnorters of
tiie linited Farty are wealthy businessmen or landowners. The leader, Sir
de Villiers Craaf, hirself, is a big far-er near Care Town.

The Trorressive Party would ~ive educoted or wealthiy blac’s the vote, and
tiie richt to 7o to Parlia:.ent. It would also cause bluck wares to oo up, it
would allow trade unions for blachs, it would do away with job reservation,
and in tire would abolis: influx countrol and —ass laws,




2.

It is an enlightened party, but it would make no changes in how the wealth
of South Africa is distributed, Its main supporters are often rich
businessmen, like Mr, Harry Oppenheimer, who owns many of the mines.
It offers some black people a share in the government, but it does not offer
black workere a share in the wealth that those workers produce,

Vritten by G. Young, SRC, UCT

AFRICAN "ORKERS TAKS HCLD IN MATAL

Following the concerted efforts of workers in Durban and Pietermaritzburg
the African trade unions which were started there last year are continuing
to expand and become firmly establishéd. Three unions are now operating

in Durban « in the Textile, Clothing and Metal and Allied industries,
Meanwhile, membership of the General Factory '/orkers' Benefit Fund (which
offers death benefits to its members) has reached 15,000. The Benefit Fund
and the three unions alsoc have branches in FPletermaritzburg.

In the short time in which these unions have been operating in Natal, their
membership has increased dramatically. The membership of the let -1 and Allied
Union stands at over 3000, that of the Textile Workers Union at 2000 and that
of the Clothing "orkers Union at 1000, The unions are at present embarking

on extengive training programmes to train workers in union organisation at

a factory level.

This progress has been made ir spite of attempts by Government and employers
to halt the expansion of these unions. LCmployers have in many cases refused
to negotiate with the unions - but as the power of the unions has 1ncreased,
s0 more employers have heen forced to recognise that their workers want to
be represented by & union. .it the recent strikes in the textile industry

in Durban, for example, the canagement for the first time negotiated with
union officimls.

The Government has also attempted to halt the expansion of unions amongst
Black workers by banning four of the white trade union organisers who had
been active in establishing these unions. Following the bannings, however,
hundreds of workers strecamed to the trade union offices in Durban to offer
their assistance and it is clear that the unions are not going to be defeated
by arbitrary Government action of this sort.

ADVICE BURTAU TO OFFCR nFMNEPITS TC MLIBLRS

In an important move which will benefit thousands of workers in the ‘‘estern
Cape, the Western Provinmece ‘'orkers' /dvice Bureau has proposed offering death
and retirement benefits to all its members. This is to form the subject

of a special general meeting of members of the Bureau.

The _-xecutive Committee of the DBuraau has proposed that for a subscription
of 20¢/week, all its members be offered death benefits which cover the mem
member's entire family, and retirement benefits which are paid to the member
when he retires or leaves the Bureau, Under the proposed scheme, the
following death benefits are offered:

On death of a member R10C

On death of his wife/her hushand R100

On death of child between 14 and 21 years old R100

On death of child between 10 and 14 years old R 60

On death of child between 6 and 10 years old R

On death of child between 3 and 6 years old R

On deat’” of child under 3 years old R

On death of parent over 65 years old R

838¥E



Retirement Benefitls

These benef'its depend on how long the person has been a member
of" the Jund. I a member simply leaves the Fund before
reaching retirement age (sixty years for males, tifty five for
females) he will receive the ffollowing amount according to his
number of completed yvears of membership of the Fund,

No. of completod Total No, of completed Total
years membevship prayment years membership payment
I h, 70 5 25,80
10 56,20 L5 91,30
20 131,10 25 175,50
‘30) 224,70 35 278,50
oy 17, 00 Iy 187,20

'roportional payments will be made for the years between those
Shioowne o Lheee Laals ] o,

It the member leaves the Pund at retirement age then in addition
Lo the above benefit he will receive a bonus which will be
determined from time to time by the Committee of Management of
the Fund (dependant on how much money is in the Fund at the time).
The bonus will also be based on how long the person has been a
membor of the Pund,

These moves are obviously imporiani Lo the thousands of workers
who at present have no financial protection agpainst death or
retirement,  The Fxecutive Commiiltee of thenBDurecau is confident
that the benefit will be extremely popular with workers and
expect a large atlendance at their Meeting,

While Lhe mecling is only tor members of the Bureau, all workers
over the age of 1Oyrs can become members of the Bureau, and can
Join al Lthe Mecting where they will also be able to apply to join
the benefit scheme,

STRIKES AT LEYLAND

On March tth and 5th workers at the Mobeni ‘Durban) plant of
Leyvliand went on strilke, 175 out ot the 220 workers, all
assembly line workers, went out on strike,  They woere all
members off Mr, Mthethwas African Metal amd Allicd Workers Union.

The cause of” the strike was managgrementi's retfusal to nepotiate
with the Union who represent a vast majorily of the workers at

the plant, The Chairman of the parvent company in Britain was
in South Africa dorving the time of the strike. The TUnion asked
lLord Stokes, the vhairro, (o cowoe e Durban to scoltle the unrest,

He refused Lo do this.,

All the strikers were taken back after two days having forfeited
their pay for the days on which they struck, and thus the sirike
ended ., On Wednesday the 16th and Thursday 17th of March, 65
workers were retrenched, All these workers were asscmbly line
workers, all had stiruck and 14 of the lot were members of the
Works Committee which originally had six members.

The apreement that was reached that ended the strike was that
Leyland recopnised that its members belong to trade unions.

Al though management relfused to negotiate with the unions direcctly
it will negotiate with the union via any union official who is
employed by Leyland, The reason given for refusing to negotiate
with the union is that'the union is unregistered - it has nothing
to do with the colour of the emplovees!,



Noes the directbr of planning and finance, Dr, Jacobz, {whn gave
these reasons) not know that the eligibility for a union to
register resides in the colour factor and only the colour factor?

Mr Mthothwa said that the Union has gained a small victory by
rettings Leyland to agree Lo talk to representatives of the Union
who are cemployved by Leyland,

Leyland insists on using the existing "legal machinery” to solve
laboor disputes,  Bul it is not against the law to form an African
trade union, or for this Union to negotiate with Management. When
411 the workers were retrenched, Dr, Jacobz, emphasized that the
retrenchment had nothing to do with strikes, There might boe
corriclations between the two events = who knows for sure besides
Leviand?

Th. British Parliament's Committee that investigated the activities
of Hritish firms in South Africa recommended that

1) ALl workers get paid above the Poverty Datum Line,

2) The Firms co-operate with Black trade unions.

Levliand was listed as a particularly 'bad' employer by this

Coumi LLee,

LLevliand claims to have comfortably satisfied the first recommendalion
nlthough not even that is 100% sure, Certainly, by the very
actions and attitudes towards Hlack unions they do not intend
satisfying the second recommendation,

We hope that Leyland will permit their employees to decide for
themselves what sort of negotiating machinery they desire, and

then to cu-operate with their workers and their chosen representatives

TRAITNING PROGRAMME

The Worker Education Programme of the Advice Bureau will start
once more in the first week of May. Workers will be notified
in greater detail towards the end of Lhis month,

WAGE BOARD TO INVESTIGATE I'ISH PROCESSING INDUSTRY

The Minister of Labour has announced that the Wage Board is to
investipate the wigres and working: conditions of the Fish
Processing: Industbry, The Tirms in Cape Town which are involved
Y

Irvin and Johanson Fisheries (Woodstock and Maitland)

sSea Harvest Co-operation,

Amalrcamatoed Fisheries

The firms in Hout Bay which are involved are:

Snookies Smokeries '

De Gama Visbedryf

Chapmans Peak PFisheries

Houtl Bay Caonning Compa:v

S,A, Sea Products

Friedman and Rabinowitz,

The Wape Board is a Government appointed body which investigates
all aspects of an industry and then decides what wages are to
be paid and what working conditions are to he, 1Tt first calls

for written evidence - in this case the written representations
"ha to be sent to the Wage Board by March 2Z2nd. Later it comes
to Cape Town to hear verbal evidence - this date has not yet

been announced.,

At the Wages Board sittings,the employers are representated,
as are the trade unions, (for whites and coloureds). African
workers are representcd by the Bantu Labour Officer (a White,

appointed by the Gnveqnment}.



11 is of coursce, cxtremely important that all workers have o
say in the Wage Board negotiations,  Workers should prepare
their own cvidence and go to Lhe Wage Board themselves to make
their demands known, Hut to do this, the workers must first
organise themselves and go to the Wage Doard with common,

werll motivated, demands,

by + =ubmni Lbedd wreilbten evidenece Lo Lhe

The Wapeoes=s Uommi ssi1orn
tidustry, amd will

Wipre Doard after condunceting a survey of Lhe
also notity workers ot the date and time of the Wage Board

sitting =o that they will be able to attend,  The workers must
ask For time ot work to aftoend
who arc ol to rvepresent them, 11 is important to vememboer thal
victimiscd tor pgivingr evidence Lo Uhe Wagre Hoaind

no worboer can be
be conlidenrt Lo speak oul anwl make theis

worker - pus=1l therelove
demaniel - o learly Known,

| ssued by the Wapes Commission
Illl l:r 1.!
Romlcbosoh,

this sitling, or else semd workoers
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