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Chief Reporter

After a plea today by the Mineworkers’ Unmon chief
to entrench the position of white muneworkers, the
Mimster of Mineral and Energy Affairs, Mr Pietie tu
Plessis, said changes were essential

The exchange of views occurred at the opening of

l

e -'H. 1

} the MWU congress 1n

Johannesburg, where the
all-white union’s presi-
dent, Mr Cor de Jager,
sald “We just want to re-
tain that whick we have
fought for all these years,
namely the blasting cbr—
tificate ”

He called on the Mlms-
ter to do everything he
possibly could to allow
white mineworkers to
“retain that which be-
longs to us”

Mr de Jager, who stood
for the Herstigte Nasion-
ale Party in the last Gen-
eral Election, said black
pay was increasing at a
rate higher than inflation
while white pay was in-
creasing more slowly -

He predicted a further
increase m black strikes
this year and attacked 1n-
tegration on mines

In his speech, Mr du
Plessis said adjustments

had to be made to suit
new reahties

South Africa could not
afford to lose its prime
position as an exporter of
minerals because of in-
stablity

Referring to com-
plaints about integration
at a mine 1in Rustenburg,
Mr du Plessis said the
matfer was receiving at-
tention He assured
miners he would strive to
keep them content
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'ECTORS OF A LEADINGE
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PE man | M

on porn
charges

Court Reporte-

A NORTH END man ap
peared brefhv i tne Porl
Elizabeth Regionagl (ourt
todas O Phﬂt‘ﬂeu ' po-
SeSSINE POrNOErapni( mats
rial

hir andre Harding 23 0f
Sehestsar Stregct North
Fope was nol asked o
ple ad

The State aliepes thal
pornographc material was
found in Mr Harding < flat
and at (Constanlia SpackKs
Nair Sireet on March 1t
198.

Four video cassettes
photographs one cops of
Whilehouse magazipe and
som¢ pictures — ali ol 4
pornographi¢ mature —
were found

The ¢ase has been post
poned unti) February )4
1985

Mr P J Botha was or i
Bemch Mise A de Japur appeared

{or the State Mir Wovan dor Lnor
apprared for Mr Harding
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occurred at the opening of
ihe MWU congress 1L
Jjohannesburg where the
a}l-w hi*e umon s president
Mr Cor de Japer said We
st wan' to retair that
whicr, we have had for all
these vea™ namelv  ing
blastung ceruticale

He catied or tne Mimpsrer
to g eversinng he posaibh
could ¢ 1<’ wWhite Mine
WwWOTrkers retam tha. wWhich
belongs 1o us

Mr De Jager who stood
tor the Hersupte Masionale
Party in the las generd’
election said black patv was
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SPECIAL REPORT BY BERT VAN HEES

fear gardeners or chars
working for them might
be arrested or that
they themselves maght
| be prosecuted, 1if they
make inquiries about
whether these workers
are 1n the area
“legally”

But Argus Action has
been told by the West-
ern Cape Administra-
tion Board's chief la-
bour officer, Mr @ N
Lawrence, following
queries from readers,
that this will not hap-
pen

He said “There 1s no
need to fear arrest or
Iprosecution 1if, after
making 1nquiries, 1t
turns out that a garden-
€r or char 1s in the area
1llegally Neither the
| employer nor the work-
er will be prosecuted,
and the board gives an
uniquivocal guarantee
about this If 1t turms
out that a gardener or
char 1s 1n the area 1lle-
gally, he or she will be
advised by the Local
Labour Bureau in
Langa what to do

Casually

“The Peninsula has a
policy of coloured la-
bour preference

“A black person who
works casually for a
householder for longer
than three consecutive
days 1n a given week
becomes an ‘employee’,

and anyone wanting to
employ a black person
for longer than three
consecutive days a
week must first obtamn
a certificate from the
Department of Man-
power, at the Thomas
Boydell Building in
Cape Town, to the ef-
fect that there 15 no
suitable coloured work-
er available

“Before a black gar-
dener or char 1s em-
ployed, 1t 1s 1mportant
to establish that the
person is 1n the area le-
gally This can be es-

person s identity docu
ment If there 1s no

such endorsement,
make inquiries at the
labour bureau

Complaint

“Black people who
are arrested are those

who are found during
routine inspections to

be 1n the area 1tlegally,
or against whom the
adminmstration board
has received a
complaint

“Black people 1llegal-
ly mn the area who are
found on private prem-
1ses will either be ar-
rested, or'given a no-
tice to appear 1n court
Chars will not be ar-
rested if this leaves no
one to look after a
house,” he said

Here are the fines ap-

plicable to black people
not legally entitled to
be 1n the Western Cape,
as well as to household-
€rs who employ them

® Black workers

1 Without an idenfity
document, or unable to

produce 1t Between
R10 to R15 per count

2 In the area 1llegal-
ly from R50 to R75 per
count

® Employers.

1 First offenders
The Act provides for a
maximum fine of R500
or 60 days, but first of-
fenders are given an
opporfunity to pay an
admission of guilt of
R100 or to appear 1n
court to argue their
case

2 For a second of-
fence within two years,
the maximum fine of
R500 or 60 days be-
comes the minimum

tablished from an en-

We fight for your rights
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~- on the year’'s ac-
to delegates at the

~al conference of

Hiack Sash at the
nd

» Chrisimas cards
1 people to remem-

Families of those of
wed In detention

Those 1n resetitle-
camps

l-up’

W, “there should
need for a massive
ry establishment’’

conscripted army
then necessary, it

be because of fail-
respond to the de-
¢f South African

T

-her resolution
-2 the Progres-
ederal Party for
ZIlng the recent
raid into Maseru

® Those who been ren-
dered landless and with-
out work -

® Those 8 500 000
South Africans who have
had citizenship taken
away from them

® Those who are mus-
grant workers and the
farmlies from whom they
are separated

The Transvaal region

‘reetings — Sash style

also reported that they
sent a letter inviting the
West Indies cricketers to
the advice office With
the 1nvitations they in-
cluded the Sash maga-
zine which contained re-
settlement information

“The letter was not ac-
knowledged by the crick-
eters”, Mrs Coleman’s re-
port said

Death in detention:
Laws come under fire

Staff Reporter

THE death in detention
of Mr Thembuise Simon
Mndawe had once agamn
exposed the brutality of
the security laws, said
Mrs Audrey Coleman,
chairman of the Trans-
vaal region of the Black
Sash

Mrs Coleman was pro-

posing a motion at the
national conference of
the Black Sash held 1n
Cape Town over the
weehend

The motion, which was
unanimously adopted,
called for the abolition of
all security laws and the
uncondifional release of
detainees
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Silent minute

Staff Reporter

A MINUTE of silence for
people who have died n
detention in South Africa
was observed at the
opening of the Blachk
Sash national conference
1n Cape Town

Fifty-four black sash
members filled on to a
platform each Wearing
the name of one of the
dead on their sashes

Opening the confer-
ence yesterday, Dr Allan
Boesak, president of the
World Alliance of Re-
formed Churches, said
the eighties had brought
the slow but sure evolve-
ment of South Africa into
a national security State

HUMAN RIGHTS

“At almost every level
we are taught to accept
the security of the State
15 supreme All other
things — human rights,
freedom and democracy
are of secondary impor-
tance

“Even worse, some
give the 1mpression that
to hold on to these values
1S 10 1iself a dangerously
subversive activity which
the State dare not tojer-
ate

“In the national securi-
ty State there 1s a com-
pulsive desire to control
all of Iife and to make as
much as possible in soci-

! ely sub)ect to the dic-

tates of the dominant
1declogy ™

Mrs Sheena Duncan,
national president of the
Black Sash, said the past
year had brought them
face to face with the
harsh realities of the na-
tional security State

“The shape of the tota]
strategy has become
clear as the concept of a

| total onslaught 1s created

for us, requiring also the

| creation of the umage of

an enemy ”

for deaths
in detentio

Yy H%}{*
P /w

Dr Allon Boesok

Black %

as nurses in the Wester
Cape, said Mrs Di Bishop,
Progressive Federal Par-
ty MPC for Gardens and
delegate to the national

conference of the Rlack
Sash

Addressing delegates
on the effects of the col-
oured labour preference
policy 1n the Western
Cape, she said that de-
Spite the shortage of
nurses 1n the Cape, there
had been a “sustained re-
fusal’ to admit African
women for trainming 1n
Cape Town, even 1If they
had residential rights

166 REJECTED

Of the 165 African resi-
dents who applied for
training as nurses at
Cape Provincial hospitals
In the first half of 1982,
none was accepted

©® Dr Margaret Nash,
of the Western Cape re-
gion of the Black Sash,
said economic stagnation
in the Western Cape was
forcing skilled coloured
workers to seek jobs
elsewhere

IT'S NOT OFTEN you
can sit back, put ycur
feet up — and save

Just sit back —
and save rands

with The Argus

i >N
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Labour Reporter

IN SPITE OF an acute
shortage, of African
purses, it -was 1mmpossible
for Africans to train as
nurses’in the City, Mrs Di
Bishop told the Black
Sash ‘national conference
held 1n Cape Town this
weekend.

Mrs Bishop, a Cape del-
egate to the conference
and "MPC for Gardens,

- said ,that not only were

African women prevented

. from:fraining as nurses 1n

the area, but the number
of posts available had
been severely restricted

This discrimination
against African nurses
was based on the official
coloured labour prefer-
ence policy 1n the West-
ern Cape

“At the same time, offi-
cial hospital policy 1s that

| each population group

must nurse members of
her own population
group.”

Mrs Bishop said that 1n
1930, 24 317 African in-pa-
fients and 357 607 out-pa-
trents were ireated at
seven large hospitals 1n
the City.

At the same seven hos-
pitals, there were 39 full-
time Afriean nurses and
38 nursing assistants, with
no black clerieal assis-
tants o
_ “These hospitals do not

Mrs Di Bishop

employ translaters Use is
commonly made of do-
mestic staff as trans-
Iaters,” she said

African women from
Cape Town wanting to
train as nurses had fo
apply fo other hospitals
in the Cape, where pref-
erence was given to train-
1ng local residents

“In the first half of 1982,
165 African restdents of
Cape Town applied for
training as nurses at Cape
Provineial hospitals”

Of the total number of
such applications re-
c¢elved 1n 1982, none were
accepted,

—

4
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Mrs Sheena Duncan

“At present it would
seem possible for appli-
cants from Cape Town to
gain admission only at the
Cecilia Makiwane Hospi-
tal in Mdantsane, Ciskel.

“Many African resi-
dents ‘'of Cape Town
choose not to take out the
required Ciskeian citizen-
ship in order to qualify
for admission there.”

Mrs Bishop said that |

while the coloured labour
preference policy was be-
mg rigidly implemented,
thousands of whites from
SWA/Nambia and Zim-

babwe were settling in

the Cape without restrie-

tion. "
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Labour Repﬂrter
CITY employers were of-
ficaally prevented from
employing 3022 blacks
last year because of the
coloured labour prefer-
ence policy, according tu
figures released by Mr N
J Hechter, the divisional
inspector of labour

However, in the rural
areas of the Western
Cape, not a single appl-
cation to employ blacks
was turned down

In terms of the coloured
labour preference pohicy,
employers 1n the Western
Cape cannot employ
blacks uniess there 1s no

coloured labour avail-
able

Mr Hechter-said that
with the recession cauys-
Ing an 1mcrease n the
number of unemployed
coloured people, the poli-
cy was being even more
strictly applied

Employers made 5155
applications to employ
52 635 blacks in the Pen-
insula last year Of these
205 applications for 3 022

§ posts were turned down

v 1
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section 3 of the Phyacyl Planning
Act, No 88 of 1un7 if nat why not
l[ 1y

whether any applications m terms of
the said section 1n respect of the (on
struction and extension of factories
rae received by his Departmens
from the PWV area in the 1982 Calen
darvear 1f so (a) how many applica
ons and (h) i respect of how mam
workers were  «ely Anplications (o
made and (1) granted
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The recession 1s b:tmgrlmu E"i'n%#ny eni 1n
the SA Transport Services (SATS) Workers

who leave are not being replaced and the
organisation 15 having to juggle shifts and
appomntments to avold “mixed working !

How far this has affected black advance-
ment, and employment, 1n the service 18 a
moot pomnt An Instruction 1ssued by the
chief mechanical engineer’s office indicates
that some posts temporarily filled by
blacks may revert to whites However,
those replaced would probably be found
jobs elsewhere in SATS

Wallie Grobler, general secretary of the
Artisan Staff Association (ASA) says “Peo-
ple in these positions would not summartly
be replaced by whites as there simply are
not sufficient whites to man these posts

He adds “SATS are obviously in a situat-

tion where there 1s some redundancy, but
not a single member of the ASA has yet

been replaced Redundancy procedures are
being countered by non-replacement”

. hot

Biack railwayman
permanent or temporary

For example, between June and Decem-

ber last year more than 21 000 jobs held by
people of all race groups were scrapped as

a result of natural attrifion A SATS spokes-

man emphasised that no permanent staff '

————

negotiation betweehn indt
employers

“Now the whole group
alternate shiits to avoid
{1ve employment must be fou

group rather than integrate the Br

)

all very wasteful’
Grobler adds

back to the

measures an

1ng, than being o the streets”

Martin
SATS Black
cormment

Matloha, general gsecretary
Staff Association refused to

— —— — ——

have been retrenched

Graham Mackintosh PFP spokesman on
transport affairs says “Of course no per-
manent, or even temporary, staff have been
retrenched at this stage because no
coloureds, Indians or blacks are classified
as permanent or temporary staff They are
all classified as casual or regular employ-
ees For example, there are 52 394 black ca-
sual employees and 64 316 regular black
employees Casual and regular staff have
tile protection compared with permanent
employees "

According to SATS public relations offi-
cer Dirk Beukes “Staff becoming redun-
dant due to reduced work loading are pro-
vided for to the best advantage of the or-
ganisation If an artisan or semi-skilled
worker cannot be placed 1n a post
commensurate with s rate of pay, he 1s
placed 1n a lower post retaimng his salary
and, where apphicable, his bonus This could
involve moving an employee to a lower
grade to accommodate the higher grade
employee This principle apples to all sec-
tions of staff regardless of race”

However, the instrucfion 1ssued by the
mechanical engineer stipulates that
“groups are to be replaced as a whole to

avold mixed working” Grobler explains

“We don’t have mixed working It can only
lead to friction However, we have individ-

ual cases where we allow non-whites to do
work traditionally done by wiites through

—_—r—

viduals and

Wll] be plaCEd on
friction Alernd

nd for 2 whole
oup it's

wall, you have to accept all
d these have been X
cussed It's preierable to have people work-

fully dis-

of




ONCE upon a time a cabinet minister told th

By Barry Streek
e country that by 1978 the number of Africans

. 1n the cities would be on the decrease Well. figures and estimates lt*eleasted by
President’s Council a week or two ago make absolute nonsense of that statemen

In 1980 Africans
formed 112 percent of
the population of the
Western Cape In 17
years time they will
be 151 percent, and by
the year 2050 they will
constitute between 22,7
percent and 33 percent
of the Cape Peninsuia’s
population according to
the findings of the sci-
ence committee of the
President's Council

These pro)ections

Paper No

(to be copied from the heading on the Examination Paper)

alone directly conira
dict the intentions o
Government poilicy il
the Western Cape and
read together with tne
figures provided by
Mimster Piet Koornhof
last week, the percent-
ages of Africans 1n the
Western Cape will be
even higher than now
forecast by the Coun-
¢l 5 commmittee

For 1instance the

commitiee’s estimate 1<

(to be copied from the heading on the Examination Paper)

F‘""..
= 2y

that there would be
241 000 Africans 1n
Cape Town by 1985 but
Dr khoornhof savs there
are already 266 224 1n
the Cape Pemnsula

In effect the Govern-
ment has been told that
its coloured labour
preference policies for
the Western Cape are
failing — all this de-
spite ever-continuing
pass law raids

NOTE CAREFULLY WARNI
1. The answers only on the right hand pages will be 1 Nob
marked The left hand pages may be used for may
rough work, but no credit will be given for such candl
work 2 Candi
2  Enter at the top of each page and in column (1) of candu
the block on this cover the number of the question 3 No ps
yOu are answering 4 Al ar
3 Blue or black ink must be used for written answers Slone
The use of a ball point pen 1s acceptable Red or natio

green ink may be used only for underiining,

emphasts or for diagrams, for which pencti may also

be used

4. Names must be printed on each separate sheet
(e g. graph paper) where sheets additional to
examination book(s) are used.

Any dishonesty will rend

the University

the

At present, no Afri-
can can be employed 1n

the Western Cape un-j

less there 1s no ‘‘col-
otred”

10 the area

Nor can Africans ob-
tain 99-year leases for §
property in the Western }

Cape, even 1f they have

permanent residence B!
y rights .

Dr Koornhof also

; said 154 224 of the Afri-
i cans 1n the Western j
Cape were ‘‘legally” §

present 1n the area
This means

Peninsiula

WHITE

The science commit-
tee’s projections also
show that the propor-

tion of people classified §

as white 1n the Cape
Pemnsula will decline
In 1980, the 570 000

whites constituted 31,9 §

percent of the popula-

tion 1n the area By the |
turn of the century they |

will form between 28,3
percent and 17,3
percent

Fifty years later, the §
science committee esti- |
mates, whites will be j
below 20 percent of the
Western Cape popuia- |
tion — between 19,9}

percent and 17,3

percent

TE MUST enter in

yer of each question
der in which 1t has
ve columns {2) and

External ]

3

"%  Onp the other hand,
B those classified as col-
§ oured,-who totalled
3§ 1 001 000 in 1980 and
i formed 56,1 percent of

person available |
for the job, although Dr §
Koornhof said 54 107 §
men and 1446 women §
were legallv employed |

that }
112 000, or 42,1 percent, §
of the Africans were §
“\llegally” m the Cape §

leaving 1ne exar-

f the population, will
d formn between 559 per-
g cent and 53,7
i the-turn of the century
§ — and about half 1n
F 2050

percent by

GROWTH RATE
The science commuit-

ﬁ: tee based its projec-
i tions on an estimated

growth rate of 0,8 per-

y cent for “whites” and
| ‘““Asians,” 1,9 percent
| for “coloureds” and be-
| tween 2,5 and 3,2 per-
' cent for “Africans”

Whichever way one

i looks at 1t, these facts

and estimates show

| that the government'’s
§ coloured labour prefer-

| ence policies are not
| working

The science commiit-

} tee’s also show that
I somewhere between
¥ 2000 and 2010, “‘co-
¢ loureds” and “Indians”
E will
 “whites” — and that
] Iras interesting 1implica-
} tions for the govern-
! ment’s constitutional
§ reforms, if they survive
t that long

oufnumber

This all goes to show

| B that the facts of popula-
1 tion growth are under-

miming official policis

§ on a number of levels
§ The government can
| delay facing up to those
i tmplications, but for
1 how long”?

er the candidate liable to disqualification and to possible exclusion from

-
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demic 1ssue, rather thap & practical prot
lem, for many SA employers There are
s1gns, however, that an increasing number
ay soon have to contend with conflict
anising from thys practice, which compels
an employee to belong to a union
Trouble, the FM learns, may be brewing
in a number of mdustries where disputes
over the closed shop are likely to result
from growing imnter-union rivalty It may
be premature to predict that this practice
will be one of the burning labour 1ssues 1p
1983 But it seems Iikely that empioyers 1n
some ndustries where established unions
have negotiated closed shop agreements 1n
the past will face renewed pressures from
emerging unfons for these agreements to be
modified or scrapped
Industries where the closed shop appears
to becoming an Increasingly controvers;al
issue wnclude the textile industry, iarge sec-
tions of the motor Industry, the packing,
priniing and publishing industries
It 1s not surprising that the closed shop is
a thorny issue. Some managements view it
a5 a restriction on freedom of assoclation,
while e€merging umons have argued that es-
tablished unions have used 1t to gan a2
large, and possibly unwilling black mem-
bership, with a minmum of effort Many
-established unions claym the practice pro-

motes labour peace and stronger union ad-
herence to agreements

In recent years government has adopted "

an erratic approach After agreeing with
the minority opinion of the Wiehahn Com-
mission that the practice should be sus-
pended, it decided that existing agreements
could continue but that no new ones should
be allowed It later reversed this decision,
but tmposed a post-entry clause, which
would allow newly-recruited workers 90
. days 1 which to joir a umon This, it was
felt, would prevent unions from using the
closed shop to keep blacks out of skiljed
Jobs

The closed shop 1s also being investigated
by the National Manpower Commussion
(NMC) NMC chairman Henpe Reynders
has said that although there are strorg
philosophical ang practical objections to
the practice, on balance Its retention wil]
probably have more advantages than
disadvantages

The NMC’s approach s that the elosed
shop should continye to exist, but that cer-
tamn additional safeguards are needed The
commussion 1s, for example, mvestigating

———

er there should be a secret ballot
::illiglg workers to establish ‘Evhether they
want a closed shop, i1f a significant propor-
tion of workers ask for such a poll It 1s also
considering whether closed shop agree-
ments concluded outside the ambit of the
Labour Relations Act shnulq also be sub-
ject to safeguards cnntameq in the Act
Meanwhile, some emerging unions are
quietly rethinking their attitude towards
the closed shop Only a few years ago,
many were strongly opposed to 1t, but some
are begmning to realise that it does have
advantages However, they are critical of
the practice 1n 1ts present form and are
proposing that closed shops should nm': he
applied at industry level, but at plant, or
company level They also favour ballots
among workers at plant level to determne
support for closed shop agreements, .
Despite 1ts fairly cautious approac
the 1ssue, the NMC probe i1s causing con-
cern among certain established unions One
of the most recent defences of the closed
shop 1s contained 1n an angry editorial 11;
the latest edition of the SA Typographica
Union’s magazine “We notice with concern
and alarm that the NMC has seen fit to
once again start tampering w1t11‘the prmuﬁi-;
ple of the closed shop,” 1t says “One mig
well ask respectfully whether the commis-
sion has nothing better to do than to inter-
fere with the practice that has worked so

well , ”

-— e — amy,
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Grafton's battlé 15

= = W
Grafton BY the ¢l
shop 1n the Natal furniture industry shows
what a difficult tssue this 1s becoming 1o
labour relations 1n SA

A provision In an agreement negohated
at the Industrial Council for the Furniture
industry (Natal) stipulates that workers in
{he 1ndustry must belong 1o the National
Umon of Furniture and Alhed Workers, an
affiliate of the Trade Umon Council of SA
(Tucsa)

Grafton tried last vear L0 obtain an In-
dustrial Court declaration that the provi-
sjon was an unfair labour practice It
approached the court after three of 1ts em-
ployees refused Lo join the Tucsa unton, and
the 1ndustrial council dechned to grant the
company further exemptions from the
closed shop provision Such a refusal meant
ihat Grafton would have had to dismiss the
workers (who had worked for 1t for 16, 20
and 28 years respectively) if they persisted
in their refusal to join the Tucsa union

The court however, took the view that
Grafton had not followed the procedure
laid down by the Labour Relations Act
(LRA) This stipulated that the compans
should have referred the matter first to the
industrial council The next siep that
Grafton conld have taken, if 1t disagreed
with the council’s decisign, was 10 appeal to
the Minister of Manpo™ 2t

Not surprsingly Grafton was unhappy
with this ruling The company's legal repre-
septative had argued that 1t was INappro-
priate for the counci) to deal with the
dispute because it was the very body whose
competence was being questioned

Grafton nevertheless decided to take the
matter to the council However, it appealed
to the Minster after the councl] was not
able to resolve the matter to the company s
satisfaction

A decision by the Minister may have then
settled the matter But just to make things
more complicated, an amendment to the
LRA earher this year removed the Mints-
ter s power to grant exemptions from io-
dustrial council decisions — including those
governing the closed shop The authority to
grant such exemptions Was transferred 10
the Industnal Court

A difference of opinion POW €X'SLS OVEr
& hether the Mini« er stil} has the authorits
Lo grant exew pLONS On matlers refe red to
him be fore the amendment 1o the LRA
came nto effect on Mav 1 Grafton made
its appeal to im before this date

Some senior government men beheve the
Minister has the power to decide on 185U€ES
referred to him before the LRA amend-
ment but the industrial council disagrees
It 1s seeking a Supreme Court declaratorsy
order prohibiting the Mimster from making
a decision — not on the Grafton appeal —
bt on an appeal by apother company fall-
(g within its jurisdiction for an exemplion
totally unrelated to the closed shop

B wever the effect of this legal chal-
lenge 1s that efforts to get the Minister to
makhe a ruling on the Grafton appeal have
beer stalled 1t now appears that a decision
by the Min'ster on the Grafton appeal w1l
have to be delaved pending the ouleome of
the Supreme Court hearing on the other
case

There 1s a singular ironv attached to this
protracted process If the Supreme (ourt
prohibits the Minister from making a decl-
ion on matters referred to hm before the
LRA an.endment Grafton will be steered
back in tne direction of the Industnal Court
_ sprmething that the industrial councii re-
sisted so fiercelv n the first place

combinued oR F103}
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Closed shop victory

The Paper, Wood and
: Allied Workers’
1I:.é'nn:m {(PWAWU) has won a significant vllﬁ
l:;y against the closed shop — the practice
which compels workers to belong to
ticular union eroapE
Black workers at three Industria plants

of the Nampak grou
p have been gran
exemption from the closed shnpgby :}Tg 1annl

' dustrial council for the industry In terms
of a council agreement they had to be
members of the SA Typugraphmal Union
(Satu), an affihiate of the Trade Union Coun-
cil of SA (Tucsa) However, they wanted to
be members of PWAWU, an affiliate of the

Federation of SA Trade Unions (Fosatu)

The closed shop 1S hecoming an mcreas-
ingly thorny issue i A labour as emerging
untons challenge closed shop agreements
concluded betweel employers and estab-
ished unions Some of these agreements

 were concluded many years ago and have,
| 1 recent years, been extended t0 cover
black workers The Grafton case (Current
Affairs, May 27) demonstrates yust how dif-
frcult 1t can be to obtain ax exemption from

such an agreement

A statement by PWAWU says the work-
ers claimed they had only one meeting with
SATU — when they jomed 1t — and that the

union had done nothing for them SATU of-
ficials have so far declined to comment on
these and other complaints made by the

warkers.

A spokesman for Nampak says that when
a majority of employees 1n a group com-
pany indicate a desire to resign from their
existing union, Nampak, as a responsible
employer, would naturally make applica-
t1on for them to be exempted from a closed

shop clause if one existed
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Labour Correspondent

THE. couptry's last remain-
Ing job reservation order —
which covered the mines —
bas been abolished

This means the systern
whereby the Government
conld, 1n terms of the Labour
Relations Act, reserve cer-
tain jobs for whites has final-
ly come to an end

But sigmficant legal bars
on black job advancement on
the mines still remain be-
cause the Mines and Works
Act still prevents blacks do-
Ing skilled work by not allow-
Ing them to qualify for
“blasting certificates”

In 1879 the Government
accepted the Wiehahn Com-
mission’s recommendation
that the form of job reserva-
tion in the Labour Relations
Act be scrapped

But at the same time 1t
allowed the five job reserva-
tion orders which were still
in force to continue until the
employers and white work-
ers affected by them had
reached apreement that the
job reservation order be
scrapped

Unfil late last week Job
Reservation Determination

27, whieh allowed whites only
to become samplers, survey-
ors, and veptilation officials
on the mines, was the only
one of the five still on the
statute book

A notice 1 last Friday's
Government Gazette an-
nounced however, that De-
termmation 27 had been
scrapped

The Director-General of
Manpower, Dr Piet van der
Merwe, confirmed yesterday
that this meant the job reser-
vation clanse 1 the Labour
Relations Act had now
ceased to function

The scrapping of the deter-

mination 1s the culmnation -

of protracted negotiations
between the Chamber

Offwcrals’ Association, whose
white members are affect
by the determination 2

The umion insisted on cer-
tain “safeguards” before i
agreed to the determination’s
scrapping

Its general secretary, Mr
Doc Coertze, said yesterday
the scrapping of the determi-
nafion formed part of .an

of

some “‘semu-tramned = %
Mines and the Underground who couid becomefdllzaffi=

-+-odals wathinasweek™ ButM
oertze added that $here was ©

a A

allowing blacks to do offi-
cals’ work

A key aspecet, he said, was
a stipulation that black offi-
crals would be forced to be-
come members of the UDA.

They would also receive
exactly the same pay as
white UOA members, and be
sub)ect to the same pension,
accident and sick leave
pProvisions

Mr Coertze said he expect-
ed an “imtial spurt” of blacks
acquring officials’ status be-

cause “there have been shor:- -

ages in these jobs for some
time and employers have
;been employing blacks on an
exemption basis already’.

“There were, therefore,

~100 prospect of vur memberz
eing swamped”
~in his address to the cham-
er's annual meeting yester-

y, its outgoing president,

Wille Malan, said the pro- |

fiection white officials would

njoy 1n terms of the agree- -

ent “exceed (that) afforded

agreement with the chamber By Determination 277
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4 “-theme “Towards an
vided South Africa A
lenige fo the conshiw,
proposals”

Mr John Kane Be-
Journahst. will open
conference with g i=
some of the impliegat:

1 the proposals
The Rev Alan Heuds

]

r

ﬁ)es'i;ré makes
US big-time~
NEW¥ORK - Desiré Wil-

n’sfeacing career —. ‘with

e "gtt lady” of South Afri-

an #olor spor{ curren

he crest-of a wave &

din
ook aii-:inuther turn #f0F -0k
ettermhis week g "g - R
The Kreepy Krafly works
(qriver has been nomanated o

eplace former Willlams .

ormula One star .Perek
Daly #n the Wysard-racing
March 83C in the remining
qune faces of the Cart Indy
LChampionship series in the
ijted*St.ates & 1
v Her first outingd 1n tte

arch will be at Cleveland

n Sunday
i “It's%oo good to be true,”
said a delighted Mrs Wilson,
who regards this as the turn-
mg point in her career

‘After years of trying to

establish myself in world
motor racing, suddenly ey-
erything has fallen into
place” — Sapa

(German tour
for Kekana

Mail Reporter

MEMBERS of Hotline said
yesterday after they arrived
back from their three-week
European promotional visit
that Steve Kekana and the
band would return to Cer-
many it September for a
series of hive concerts

The duo of P J Powers and
Steve Kekana, along with
Hotlme, did three television
shows 1n Germany, Italy and
Holland as well as a radio
interview with the BBC
World Service

—_— e =

leader of the Labour
iy, which has i~

participate 1n the new
stitution, will then ___
point of view - .-

1 0n Friday “the coulc.

- Will ‘hear the vews
s Frederik van Zyl '
| %29f the Progressive ==
- anty- MP Ema'j:

- Past
<< Co.gen -oF Unons .ot
@& th‘é%f%s Goverder”
> Re{bﬁmmidﬁ bﬂshurch
Africa 10son T
Inkatha, Dr Farouk °
of the Natal Indian
gress, Mr Steve W=-
AheAIrban Council A-
atiop of SA -
Another jousnahst, Mr
Krapse, ®ill give the
of the National Parts

L

Scores

By ANTON v

SCORES of banned :ndr
1ng to know 1f the Goves -
pose new restrictions -
thewr banning orders «x,
on Saturday

Ali banmng orders
curity Jaws will autoi-®
July 2 mn terms of the
Security Act.

According to lepal &x...
{ ter of Law and Order wnll

| whether to unpose fresh *

under the new Act Such
| probably be 1ssued igwe.
this week.

| Of the more than ¢0 *

only one — Dr Beyers
head of the Christian 1!
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South Africa’s black min-
eworkers fresh from ne-
gotiating wage ncreases
with their employers for
the first time, are now
preparing to fight racial
discrimination in the
mines — the 1ast redoubt
of legal job reservation
for whites

Last month 2 black
trade umon the National
Union of Mineworkers
(Num) sat down with the
Chamber of Mines for the
fir<t time to work out a
Wap¢ dgreement

-1 hnyge agttempting to
wi' < 3{ percent pay
hike 1hey settled for
rises ranging ifrom nine
percent for unskilled la-
bourers to 15 percent for
semi-skilled workers

Previousiv the Cham-
ber had uniiaterally set

T mr rhphEe —FTe A gl e oL R AT et oTmr e b= g . A BT E-EId Ty, = TE "o T

—— L r—— —_—

B

~

i

e,

> .

s

T I

- N

' am

- =

- =

~ * ad

e -

e ¥ A

M, o

L b “

i

= ., ~y

e =4

— - g

< —

<J -

- <

- - —

= =

- -

—_ i

=
g — >

= T o

P N 4 C

e ~d v

[ - * Lt

w2l =

< = —

—

& (¢ L =

C -
L ¥ -

s T < Ny X

i & 4 o . T

T < D 4

< O C o = ¢

- i R - G - § =
Z 0 I o W

P | O X -

- X =

i ) ¢ = ¥
U = = T -

w > D -

LI (O | 4 v o I +
—_— Y < 1)

D""*HI-

N~

iscrimination t

black wage increases

The Num alse won a
comrmitment to do away
with racial discrimina-
tion tn the mines, an
emotive 1ssue for South
Africa’s 77 000 white
Tniners

Job reservation for
white muners dates from
1922, when an unlikely
coalition of communists
and Afrikaner national-
1sts struck to defend their
right to perform certan
skilled tasks in the couhn-
try’s gold mines

Over 60 vears later,
possession of the blasting
certificate — essential
for skilied work — 1s still
restricted to whites, and
although the Government
has moved to abolish job
reservation 1n other
areas 1t 1s unwilling to

N4D2000040040

P-b

M., m R m el m e et m L e ™A a T - W T TSE L Taie

confront the white
maners, tradifional sup-
porters of the Nationa!
Party for fear they be
driven mnto the arms of
Right-wing partie§ op-
posed to any -dilutibn -of
apartheid x

While Chamber policy
In recent years has been
to narrow the wage gap
between white miners
and the mainly unskilled
black workers, Govern-
ment figures show a nov-
1ce white miner recelves
R1 332 compared with
R247 for a newly-recruit-
ed bilack worker

Of about 448 000 blacks
working In South Africa’s
gold mines, the vast ma-
jority come from either
neighbouring black states
or the Republic’s iribal
homelands

[ T S e e "4

35

He'n

Manyv are ilhiterate —
one mining executive has
estimated the figure mav
be as hgh as 90 per cent
—~ and are often em-
ployed on short-term con-

Aracts of one to two

years

Despite these prob-
iems fhe Num has suc-
ceeded in unionising
around 300600 min-
eworkers in the nine
months 1t has been al-
lowed to recrult mem-
bers i the mines accord-
ing to Num general sec-
retarv Mr Cynil Rame-
phosa

And while the Num’'s
immediate aim 1s to hight
discrimination, Mr Ra-
maphosa 15 well aware
some issues such as
biack workers not being

I e T T

allowed to bring §hair &
milies with the ;

dehberate planks of gov-
ernment pohicy

Mr Ramaphosa has no
Hllusions about the prob-
lems his umon faces 1n
the coming months

“  Umon polcy 1s to ]
do &)} we can 1o make la-
bour forces more stable
— WOrkers COming in op
longer contracts or on a
permanent basis, with
total freedom to bring
their famihies with
them ' he told one inter-
viewer

“The barriers at the ]
moment are all political,
but we 1ntend toc chip
away unti]l they are re-
moved " —- Reuter

——



JOB FﬁESERVATI GOES -
ton <133

Government has Scrapped-SA’s last re-
malmng job reservation determination,
ending the system whereby 1t could re-

SErve certain jobs for whites in terms of
the Labour Relations Act

Job Reservation Determination 27 ap-
plies to the mining industry where it has
allowed only whites to become survey-
ors, samplers and ventilation officials |
However, formidable barriers to black
Job advancement still remain 1n the 1n-
dustry In terms of the Mines and Works
Act, for example blacks are prohibited
from doing certain skilleg Jobs and may
not qualify for blasting certificates and
some other certificates of competency
But there 1s obviously a certain sym-
bolic sigmficance attached to the fact
that the last remaining job reservatiog
determination has now been abolished
Government accepted the Wiehahn -
Commussion recommendation that such
determinations be scrapped, but allowed L
themn to remain in force unti emplovers .
and white workers affected by them
could agree on how they should be :
eliminated .
Determination 27 has been abohshed
after lengthy discussions between the
Chamber of Mines and the Underground
Officials’ Association In terms of an T
agreement reached between them, black L
W
|

Pmp s T e s

officials will have to become members
of the association and will receive the
Same pay and pension, accident and
sick-leave benefits as the association’s
white members
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M et anst /?/8
eservation Determination No. 2

. Q S C-t? " ,q l*é
27 Mr F | LE ROUX asked the Miniz- -
ter of Manpower + .
L i‘%’; :
(1) Whether he recently took any action -
In respect of Work Reservation De. "

termmation No 27, if so, what ac- 2.
tlﬂﬂ, by

(2) whether he consulted any PeErsons or -
bodies before taking such action, if ;
s0 (a) what persons or bodies and
Py oohat war the Teaction of suchper

SOT OF b&dieg

uk

(3) whether he will make a statement on g

the matter? ‘E :

i B

#The MINISTER OF MANPOWER H
(1} Yes Work Reservation Determmna ,
tion No 27 was cancelled by Govern-
ment Notice R 1317 of 24 June 1983 :

(2) Yes '

(2) The Chamber of Mines and the
Underground Officials Associa-

—

2ol U e b s i

i 1-.-:'
£
y

1927 FRIDAY, 19 A

tion which represents the work-
ers concerned

(b) The two parties requested the
cancellation of the measure 1n
writing after in-depth negoha-
nions between them and after

they had reached agreement on
the conditions of employment 1n
respect of employees 1n the oc-
cupations concerned

(3) No
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By JANE ARBOUS
Political Reporter

THE last vestige of job
reseryation 1n South
Africa — existing 1n the
mining ndustry -—— was
expected to go soon, the

chairman of the
National Manpower
Commussion, Dr Hennte
Reynders, told the
President’s Council yes-
terday.

Giving evidence to the
Science Committee 1n
1ts stiidy on the lack of
informal and non-for-
mal‘’ education, Dr
Reynders said the gov-
ernmeni had indicated
to the mining employers
and employees that it
wanted j0b reservation
covering blasting activi-
ties to be scrapped

However, the govern-
ment wanted this to be
done by internal negoti-
ation, he said

(-7 Impact

The phasing out of job
reservation 1n the past
few, years had had con-
s1derable impact on
spemfm trades, al-
thuugh much less on the
general labour scene,

* he added

Much of Dr Reyn-
ders’s evidence was
:g1ven behind closed
duurs because 1t
centred on a classified
repurt on labour train-

lngﬂ‘!’l *Hrﬂ‘
*“Questxuned in the
upen "session, Dr

Reynders said several
investigations were un-

- —_ B ——

end nears

derway One was look-
ing into the system of
tax concessions to firms
providing _1n-service
training and another —
being undertaken byshe
Human Scilences Re-
search Counci¥ — was
studying the«language
and subsequent commau-
nication problems in
the training of black
workers.

Mobile umts

He supported the 1dea
of mobile training uflats
for workers 1n the’ _agri-

chilture sector as a short
and medium-term solu-
tion This was being
done by the sugar indus-

try 1n Natal
The committee chair-
man, Professor E

Marals said he found 1t
“meredlble” that with
the dearth of teachers
and trainers 1n the
country, no use was
made of powerful edu-
cation aids Massive In-
vestment was needed to
develop new educatmn—
al processes

Research

Commenting on this
aspect, Dr Reynders
sald reseazch was being
done 1into computer-as-
s1sted training.

The questron of -using
television assa means of
training had been:put to
SATV “a long time ago”
¥ “We would like‘to see
some results -some
time,” he ssid

(Report by Jane Arbous,
77 Burg St, Cape Town)

—_—




By SIMON WILLSON -
Industrial Editor

THE mining industry was an embar-
rassment fo South Africa and to poten-
tial investors because its work force
still laboured under racial diserimina-
tion, Professor Nic Wiehahn said yester-

day.

,,l!i'arliament would have to act soon to
bring the industry mto hne with others
11:1 which job reseryation no longer exist-
ed,

The Government would have to out-
law discrimination on the basis of race,
colour or sex in the labour market and
make 1t criminally pumshable.

Prof Wiehahn, of Unisa’s School of
Business Leadership and chairman of
the Wiehahn Co sion, which report-
ed in 1679 on labour legisiation, was
speaking at the Umsa business confer-
ence in Johannesburg.

He said the Government had accept-
ed -his commission’s recommendation
that the principle of job reservation be
removed from industry.

Some years had passed since the Goy-
¢roment’s acceptance of the recom-
mendation, )

+“T'would be the last person to expect
the legislature to do the impossible as I
am fully aware of the sensitivity of this

—_
- P — - —_—— [—

comes under fire

p—

"'T‘-l;
T

matter in the mining industry and of the
politécal vulnerability of the Govern-
ment.

“But I do think that at some stage in
the near future the legislature will have
to take further mitiatives to bring that
industry into Iine with the other indus-
tries where statutory job reservation no
longer exists.”

The mining industry exposed an area
in which SA was still heavily criticised
by the international community, °

“It remains an embarrassment to
have to admit to investors and other
interested persons that, despite the pro-
gress we have made, this form of dis-
ginmmaﬁon still=exists in our legisla-

on,

“Its very existence puts a question
mark over the officially state policy
that we are agamst discrimination on
the basis of race or colour in the Iabour
market ” esq

Other problem areas of the economy
offered the Government the opportunity
to improve on its record.

Vertical job advancement for blacks
was still limited by the Group Areas
Act. A major. component of the labour
market"was still unable to bargain col-
lectively on conditions of service,

.
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By JEANETTE MINN]
Municipal Correspondent

THE Jcohannesburg City
Coanci} has no immedate
plans to change 1ts recruit-

i ing policy for black fire-

L

AT

men

The council’s housing and
utihties commiitee chair-
man — he 1s also deputy
chairman of the manage-
ment committee — Mr
Carel Venter, said yester-
day that council decisions
taken last week would
have to be studied, and it
would take time for details
to emerge

The council has approved a
decision, in principle, that
in future firemen will not

t be accommodated at new
fire stations This led to
speculation that black fire-
men could find yobs at city
fire stations

Until now, the council has not
employed black firemen at
white stations because
Group Areas Act restric-
tions prevented them liv-
ing at the stations

The Progressive Federal
Party’s council opposition
has attacked the policy on
numerous occasions Last
week the PFP leader in the
counci], Mr Sam Moss, said
the live-out decision would
lead to the recruiting of
more bhlacks

And Mr Venter said yester-
day that overseas recruit-
ment had stopped because
it was costly and more
firemen were not needed
at the moment

This did not mean black fire-
imen would automatically

|

be recruited to white fire

stations, he saxd It was not
practical for firemen 10
live far away — such as in
Soweto

The council was mvestigat-
ing the recruitment of re-
servists for the .fire
brigade, based on overseas
examples, , .

“Such reservists would be
fully tramned as firemen,
would be paid during therwr

| training period, and would

also be paid for their shift
work as reservisis”

“But, at the moment, every-
thing 18 10 the melting pot
It will take time hefore we
know just how the fire and
emergency services de-
partment will be affected

In practical terms,” he
added

L
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However a White Paper F€sponding (¢
hich prevents the Wiehahp Feport, the Government also 53¢
| blacks doing skilieq Mine work It would Intervene ¢ mine émployers apg
Were the Covernment to act on this by w{:{ne Unions o\ aid not sett]a tpe 1S51e withen
f amending the jgyres and Works Aeq would  a “reasonapie perod of {yme’
| Prompt 3 conirontation witp the nghtwmg The four ¢hairmen 52y talks on the scra
Mineworkers’ Umon, which has vowed g PIDE of the ragy,] bar in the Act had made

“b asting Certificates” _ the Passport to per. €gotiatio began Some two years agop
fﬂrmmg skilled Mmine work and ag yet there has beep HO significant a4 :
Blacks are nof allowed to become "Sched-  vance gn this 1ssye, they say !
T uled persons" lerms of the Act, which The “reasop ble period of lime” get by the | )
Means they may not hglq blasting certf,. Overnment Mmust, therefore, “p Finmng | /
Cates UUE”, thE}" adg d
The eall was inade 1p Anglo’s Free State “It wopld Now seery 9ppropriate, therefore. _j
gold mine reports yesterday by the foyr mremnvlé this dise inatton by legislation
chairmen Mr Denn;s Etheredge M, Nicholag The bar ¢ blacks becnmmg “scheduleq
lr Oppenhmmer, Mr Gerald Langton and Mr persons” effectwe]y Prevented ther pPromo-
Peter Gysp tion beyond a "relatwely low leve]” oy the

It comeg after the inmes have Spent twg Mines ang g the last legaj obstacle g over-

years Negotiating with white mine unions, 1 come before there sg equal Opportumty 1n the
particular the M WU, on ap €nd to the raciaj Industry,” the four chairmep said

bars i1 the Act, which Prevent blaoke doing Mr Oppenhrﬂmer also noted that some

Skilled work Anglo gold mnes had begun mdenturmg therr
The caj reflects mounting frustratjon first dpprentices this year

Within Anglo American gt the lack of pro- Only 18 blacks hag been dentureg but

ET€SS In these talks this, he said, “represepgs an important aq4.

The talks were 1ht: dé{ﬂéhc-en rn- Vance"” 4
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18— DAILY DISPATCH,

DURBAN — South Afr:-
ca’s gold mining indus-
try 1s committed to abo-
lishing racial diseri-
mination in jobs in the
Industry

And for the first time
representatives of black
workers participated 1n
the annual wage deter-
mination process,
according to the annual
reviews by the chairmen
of some of the country’s
top gold mining com-
panies, controlled by the
glant Anglo Ameriecan
Corporation

The minimum 1n-
creases 1n black miners’
wages agreed between
the Federated Mining
Union and the National
Union of Mineworkers
and the Chamber of
Mines amounted to 14,4
percent of the minimum
“surface wage” and 14
percent of the minimum
“underground wage "

thlte miners and off-

cials received an effec-
tive Increase of nine per-
cent on their basic
salaries

A major step forward
In industrial relations
was the agreement with
the Underground Offi-
cials Assoclation (UQA)
to the scrapping of Job
Reservation Determina-
tion No 27

"*Thts legislation,
which reserved jobs fall-
ing within the ambit of
the UOA for whites only,
has been withdrawn by
the Minister of Manpow-
er and trainees for posi-
1ons tn sampling, survey
and ventilation are now
selected on a non-racial
basis,” the report said

On the other hand iit-
tle progress had been
made 1n the negotiations
between the Chamber of
Mines and the white un-
1o0ns to remove the

racially diseriminating
dafinition of “erhadyijed

person” from the Mines
and Works Act

“This effectively pre-
vents blacks from prom-
otion beyond a relatively
low level 1n mining and
1s the last legal obstacle
to overcome before
there 1s equal opportun-
1ty 1n the industry,” the
report said

The government’s
White Paper following
the Wiehahn Commis-
sion repori recom-
mended that the parties
involved agree on
guarantees 1n regard to
the job security of white
employees before re-
placing the definition of
“*scheduled person’” with
the non-differentiating
definition of “competent
person” 1n the Act

“Negotiations to this
end began some two
years ago and as yet
there has been no sign)-
ficant advance on this
1S5Ue

“It would now seem
appropriate, therefore,
to remove this discri-
mination by legislation
since the *“reasonable
period of time” as speci-
fied 1n the White Paper
must be running out

The report said there
was notable achieve-
ments in labour and 1n-
dustrial relations in the
mining 1ndustry during
the past year The most
significant was the rec-
ognition by the Chamber
of Mines of two black
trade unions, the Feder-
ated Miming Union and
the National Union of
Mineworkers

“Although represent-
Ing only a small propor-
tion of the total work-
force, these unions are
now actively engaged 1n
discussions with the
chamber on a variety of
Issues,”” the report
stated DDC

e o ey My

N4 ot

T

B

—_ I i

Ll - -

——— e —— — ——

- —r L ———

[ - = —

anm Lmmn -

—_ e —

—_—

—_ e ua —— .




THE giant Dairybelle Corporation ha iired
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woman employee who last week placed a racist
Job advertisment on behalf of the company, in a

daily newspaper.

The advertisment,
which invited “mature
European ladies” to ap-
{)ly for a post of telesales
ady at the Corporation’s
head office, was con-
demned by Western Cape
Traders’ Association
chairman Dawocod Khan

“If the company con-
dinues with this kind of
f1ithy discrimination,
there will be no alterna-
tive, but to call for a
black consumer boycott
of their products,” Mr
Khan saud

Karlier, the woman
who placed the advertise-
ment — a Mrs Coates —
had told Cape Herald “It
1S company policy to em-
ploy only whites 1n the
head office I don’t know
the reason for -this, but
those were my instruc-

t1ons and I just followed
themn ”

But this week, Mr Mar-.
# “tin- Henning, general

manager of Dairybelle’s
Western Cape operation
said “Mrs Coates was
talking nonsense She had
only been with the com-
pany for a few months
and perhaps she didn’t
know But 1t 1s not Dairy-
belle’s policy to diserimi-
nate on the grounds of
race, ¢olour or creed

TERMINATED

“She acted on her own
and when I found out
what she had done, 1
gave mstructions for her
employment to be term-
nated immediately

“In the first place, she
had no right to place the
advertisement It should
have been done by the
manager”

Mr Henning said more
than 60 percent of his
company’s workforce
consisted of blacks

“And not all of them
are labourers,” he sawd

“We have blackh man-
agers, clerks, secretaries,
fitters, dairymen and me-
chames When 1t comes
o work, the only thing
which matters to me 1s
ability ”

Mr Henning added that
he was “upset” that Mr
Khan had seen fit to lash
out at the corporation

“He 15 well aware of
our employment prac-
tices His attack on us 1s
nothing more than an at-
tempt to further his own
polhitical aims

“But I would like to
challenge him to state
openly how many mem-
bers oif other ethnie
groups — whites — his
organisation employs
I'm prepared to bet that
the answer will be none ”

!
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MINING INDUSTRY

In the first decade of this century, the gov-
ernment of the Transvaal, 1n 1ts wisdom,
decided that only white miners could hold
blasting certtficates Key tasks at the
rockface had traditionally been performed
by whites but by then various factors com-
bmned to entrench the practice There had
been the experience of Chinese indentured

labour, and white miners’ uncertainty over
their future, for example

So, as one of the first legislative acts of
the Union government, the “scheduled per-
son” definition came into being — with a
few minor exceptions only whites were
deemed competent for skilled mining tasks
Today, this discriminatery legislation re-
mains in force, though there are signs that
government itself wants a change The
time 1s right for this to happen

The majority of regulations favouring
whites on the mines have been scrapped
Last year, for example, Job Reservation
Determination 27 — which prevented
blacks from becoming surveyors, samplers

and ventilation officials — was expunged
from the statute book This was hailed by
almost everyone except the white Mne

Workers Union (MWU) as a major advance
— and rightly so Few practices 1n the SA
workplace have been as incompatible with
free enterprise and, ultimately, as econom-
1cally unsound, as the use of legislation to
erect barriers against black advancement

Protection of one form or another has
been a built-in characteristic of SA’s labour
scene almost since the start of
industrialisation a century ago And the
mines, because of thewr unique position 1n
the economy, have given concrete expres-
sion to this fact

It 1s not hard to see why Apart from the
mines’ contribution to gdp, the white mun-

38

An explosive iss

The mining industry, with 1ts legal pro-
visions protecting white miners, is a
major battleground in the fight for
black worker advancement.

m

ers have always been an important and
volatile political pressure group The mines
have been the battleground for entrenched
white power

Provisions 1n the Mines and Works Act
rule out the very possibility of blacks at-
taining the status of “scheduled persons”
They therefore cannot obtain certificates of
competency to do skilled work at a time
when, historically, skills are 1n extremely
short supply

Until this 1s changed, the era of reform
ushered in by the Wiehahn Commuission of
Inguiry into labour legislation will not have
been fully translated into reality And SA’s
labour dispensation will be stigmatised as

still containing relies from the 19th
century

Transvaal precedent

It 1s worth examining the history of the
1ssue In 1807 an ordinance was passed re-
serving skilled jobs on the Transvaal mines
for whites In 1511 the concept was written
into law The “scheduled person” principle
was retained in the 1926 and 1956 revisions
of the Mines and Works Act which still ap-
plies today

The Act 1s clear, if bizarre A “scheduled
person’” can only be a white, a Cape
coloured or Malay, a Mauritian Creole, or a
Saint Helenan (or descendants born in SA)

There are not many of the latter categories
around today

L)@

No less than 11 certificates of
competency are reserved for “scheduled
persons ” These range from the level of
mine manager down to locomotive driver
However, as rockbreaking 1s the primary
operation in muning, the key certificate,
when 1t comes to the advancement of black
miners, 1s the famous blasting certificate.
The highest level blacks can reach in terms
of the law 15 just below this — the job of
team leader

The Wiehahn Commission’s report on the
mining industry was felt to be the most sen-
sitive of all Released late 1n 1981, though
signed i 1980, 1t recommended that the
“scheduled person” defimition be replaced
by a non-discruminatory one — that of a
“competent person” However, mindful of
the potential for trouble among white min-
ers that such a move could spark, the
repori specified that certain preconditions
had to be fulfilled before the change could
come about In essence, white miners’ job
security had to be protected

Government accepted this But Pretoria
guarded 1ts back by making 1t clear that it
would not interfere in the process of

phasing out job reservation The Chamber
of Mines and the trade unions 1n the mmng
industry were wnstructed to thrash the mat-
ter out between themselves withm a '
“reasonable time” This caution undoub- |
tedly reflected government’s desire to |
avoid a head-on collision with the white |
miners, who are stalwarts of the rightwing '

In the two years which have passed since
the publication of the White Paper on the
mining industry there has been some nego-
tiation on the preconditions Yet nothing
significant has been achieved J

There appear to be two main problems '
Inhibiting change i

[
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[0 Finding methods of protecting white
miners, as recommended by Wiehahn, and
D Finding a smtable industrial relations
and collective bargamning system for the
revamped mining industry

On the face of 1it, the estabhishment of an
industrial council 1n the minming sector,
which Wiehahn recommended, could go a
long way towards providing the answer
There has never been such a council How-
ever, it seems that 1n negotiations on the
15sue, both the established unions and the
employers have had difficulty 1n reaching
consensus on the precise manner 1n which
an 1ndustrial council, or a council-like body,
should be constituted

Slow process

But 1t 1s denied that there 15 an 1impasse
on the 1ssue “It 15 just a very slow process
to meet the pre-conditions to make 1t possi-
ble to cancel the ‘scheduled person’ defini-
tion,” a Chamber source told the FM

Considering the highly conservative na-
ture of the established mining industry
unions, this 18 not surprising Their job,
after all, is to protect their members MWU
general secretary Arrie Paulus, though re-
fusing to comment at length before the
MWU congress later this month, points a
finger directly at the employers “The key
question 1s what have they done up until
now,” he says

But, on the employer side, 1t 1s also clear
that not all the mimng houses are of one
mind about what should be done It 1s well
known that some are more willing to ac-
cept change than others Anglo American
Corporation’s decision to break ranks with
the other mining houses, when 1t made a
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statement late last year on the urgency of
the issue, underscores this Commenting on
the lack of progress the four chairmen of
the corporation’s Free State gold mines
said “It would now seem appropriate  to
remove this discrimination by legislation
since the ‘reasonable period of time,’ as
specified 1n the White Paper, must be run-
ning out”

Despite this forthright declaration, F'M
1nquirles have revealed that government 1s
still unwilling to step 1nto the fray Accord-
ing to Director General of Mineral and En-
ergy Affairs, Sarel du Plessis, 1n response
to a question last week “The government
believes that as long as negotiations be-
tween employers and employees m the
mining industry are possible — and it be-
lieves this still to be the case — the govern-
ment will not unduly interfere ™

Up to a point, this position 1s
understandable Labour relations 1n the in-
dustry have frequently been stormy White
miners have been most Jealous of their po-
sition, and have on occasion taken drastic
action to protect themselves The trauma
of the 1922 Rand Revolt still reverberates

But there are equally good reasons why
government should not be so timud Al-
though the white miners’ vote has been
seen as crucial to the National Party’s
power base, the referendum showed that
the NP can muster counter-balancing sup-
port m other sectors of society, when it
comes to reform

Furthermore, black trade unions are now
a fact of life 1n the mining industry The
National Union of Mineworkers (NUM),
with a membership of 55 000, still repre-
sents a mere fraction of the estimated

.. still a white man’s ‘right’

500 000 biacks 1n the industry But when it

18 considered that 1t achieved this member-
ship 1n little over two years, it 1s an impres-

sive figure Other black unions on the mines
have been less successful — though no

doubt, 1n the coming years, they toc will

grow

Finally, any political capital government
used to gain by protecting whites from
swaart gevaar has been superseded by
economic reality All SA industries are
short of skilled workers and, like 1t or not,
blacks will have to full those posts

The Wiehahn commission noted that as
far back as 1964 there was a shortage of
skilled workers on the mines In fact, as ev-
erybody 1s willing to concede off the
record, black miners for many years have
been carrying out some of the work of
“scheduled persons ™

Thus the Wiehahn commission stated
that “contraventions aliowing non-sched-
uled persons to undertake ‘scheduled work’
were aiready resoried to in 1964" An
annexure to the commmussion contains a list
of activities for which the Chief Inspector
of Mines can grant partial exemptions to
non-scheduled miners These include prep-
aration of explosive charges, safety exami-
nations of areas in which blasting has taken
place, marking and driling of blast holes,
and the driving of locomotives

Agreement on exemptions
These exemptions could not have come

about without the agreement of the white
trade unions Even the ultra-conservative

MWU has apparently gone along

The exemptions serve the Chamber of
Mines well enough As NUM general secre-
tary Cyrii Ramaphosa pomnts out, black
miners doing exempted work are paid less
than whites doing the same thing NUM at-
tempts to have this anomaly changed have
proved frutless

The fact that blacks are domng some
scheduled work by exemption (or partial
exemption) 1s, however, still a long way
from a de jure alteration of the “scheduled
person” defimtion

If indications from the NUM are any-
thing to go by, the 1ssue has the potential to
magnify into a problem of major propor-
tions Ramaphosa says his union 1s alerting
large numbers of black miners to the situa-
tion He warns that they could become
angry once they realise the degree to which
they are discriminated against Meanwhile
the established unions and the employers
could stall indefimtely on changing the
definition

All this 1s clearly unsatisfactory — and
could lead to damaging confrontations on
the mines Pretoria must therefore cease
washing its hands of the matter Since it
was government which created the concept
of a “scheduled person” i1n the first place, it
must act quickly and with courage There 1s
no reason why it should not When job res-
ervation 1n secondary i1nduystry was
scrapped the sky did not failn N
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}é(a
Mr A B WIDMAN aWK ¢ Minis-

182
ter of Post< and Telecommunications

(1} How manv (a) White, (h) ¢ oloured
(c) Aswan and (d) Black postmen
were emploved by the Post Office
the latest speafied vear for which
figutes are avalable

(2) whether the salary parity programme
has vet 1eached the stage where the
rate of pay is the same for postmen of
all population groups, if not, (a) why
not and (b) when 1s 1t anticipated that

panty will be reached, if so, what are
the respective rates?

The MINISTER OF POSTS AND 1ELE-
COMMUNICATTONS

| (1) (a) 2012

—2

Ag B

— - -

(h) 110]

(c) 460
(d)
db rlt IQRB'IZ";I

[ 485,

(2) only as far as White, Coloured and
Asian  postmen are  concerned
Although the wage gap between the
aforementioned groups and Blacks 15
narrowed from time to time 1t 1< un
fortunately not possible at thee june
ture to furmish a4 date on which full
paritv s ltkelv to be reached The ap

plicable salary scales are as follows
Whites Coloureds and Astans

Witwatersrand, Pretoria and Dur
ban = R4 d46x3112-5 070% 40
7 6dd (Plus 1277)

All other centres = R3 822x 31—
5 (70X 429-7 644 (Plus 12¢7)

Blacks (all centres) = R2 Y85x 243 -
V957%336=5 973 (Plus 1277 )

Telephones

184 Mr A B WIDMAN asked the Alinie
ter of Posts and Telecommuntcattons

How many applications for telephones
were outstanding in (a) each departmental
tegion (b) Tohannesburg (<) Cape Town
(d) Durban {e) Port Llizabcth (1) | st
[ ondon (g) Pretoria and (h) Soweto o at
11 December 19837

The MINISTER OF POS1S AND Ti 11

COMMUINICATIONS

(0} Western Cape 2R 66
Fastern Cape 122!
[ransvaal (excludmg the
Witwatersrand) J57 19
Witwatersrand (including
Sowetn) R4 O
Orange Free State {1 dR9
Northern Cape 2612
Natal J7 9]




By PATRICK LAURENCE
Political Editor

THE Rightwing Mine Work-
ers' Umion has accepted 1t
will be prevented from oper-
ating 1 mines in Bophutha-
tswana and that skilled mine
work will be opened to black
miners in the territory

This was disclosed to the
Rand Daily Mail by Mr Row-
an Cronje, Bophuthaiswana’s
Mimster of Labour and Man-
power

The MWU — whose gener-
al secretary, Mr Arrie Pau-
lus, 1s a seli-proclaimed
champion of white workers
— has fought a long rear-
guard battle to preserve the
privileged position of white
miners in the rich platinum
mines =~

These are either on the Bo-
phuthatswana-South Africa
border or wholly mn Bophu-
thatswana

_But, Mr Cronje said, an ac-
cord has been reached be-

tween the Bophuthatswana.

authofities and the MWU on
Bophuthatswana’s pending
new labour law, under which
® South African-based trade
unions will be barred from
operating 1 the territory

® Racial discrimination will
be prohibited 1n mining, -
dustry and cominerce

To be known as the Indus-
trial Conciltation Act, the
proposed new law will be
tabled 1n the Bophutha-
tswana National Assembly
on February 27 and should be
enacted by March

«Three.meetings were held
with MWU.leaders 1n the past
year andiafter ‘armcable dis-

cissios” the union accepted
the pngﬁagn, said Mr Cronje,
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MR,ROWAN CRONJE . .

* ramy —hg .
a former Mifuster of Labour
in the Rhodesian Cabinet of

, Mr Jan Smith

The MWU 15 understood to
have agreed to tramn black
miners for skilled work 1n
Bophuthatswana, including
blasting

Blacks are barred from
qualifying as blasters in
South Africa under the Mines
and Works Act

Bophuthatswana 1is the
most muneral-rich and indus-
tralised of South Africa’s
black “homelands”

Its rmnes employ hetween
25 00y and 30 000 miners

The decision to ban Sotth
Africa-based trade umions
has aroused the 1re of South

a0
B

Al
+ 1+ union leaders and explain the

Africa’s emerging black
unons, Including the ramdly-

growing Natienal Union of {

Mineworkers (NUM) led hy
Mr Cyril Ramaphosa |
The NUM 1s one of three
emerging black unions to re-
cetve a letter from the Bo-
phuthatswana authorifies,
formally mforming them
they will not be allowed to
operate 1n Bophuthatswana
when the new law 15 passed

Mr Cronje defended the |

proposed banmng of SA-
based unions as consistent
with 1nternational labour
practice, arguing that no
country would allow foreign-
based umons fo operate with-
in its ferritory -

Whether black union
leaders recognised the sover-
eignty of Bophuthatswana or
not, 1t was a de facto state
and would enforce its laws,
Mr Cronje added

But he was qmte willing to
talk to South African black

position to them, as he had
done to NMr Arrie Paulus
He repudiated allegations
that the Bophuthatswana au-
thorities wished to exclude

SA-based unions to ensure
their control of small and

fledgling local umons

If Bophuthatswana really
wished to have a docile la-
bour force, 1t would not intro-
duce legislation providing
specifically for recogmiion
of trade umons but would
leave the situation as 1t was,
Mr Cronje said

South Africa’s Labour Re-
lations Act, which extends
recogmtion to black unions,

does not apply in Bophutha-
tswana
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Post Correspondent

CAPE TOWN — With the exception of
medical staff, all 5293 posts at Dora
Nginza Hospital, Livingstone Hospital and
Provincial Hospital 1n Port Elizabeth are
reserved for people of a specific race
group ;

This was the reply of Mr Piet Loubser,
MEC i charge of hospital services, to
questions i the Provincial Council by Mrs
Molly Blackburn (PFP, Walmer) Mr
Loubser said there were 683 posts at Dora
Nginza, 2 600 posts at Livingstone and 2 010
posts at the Provincial Hospatal

Apart from medical staff, all were
reserved for a specific race group

Posts 1n hospital services were divided
nto s1x divisions comprising various ranks
In respect of each race group — admimis-
trative, professional, technical, general,
nursing angd non-classified (labourer and
domestic) posis

Mrs Blackburn also asked about bed oc-
cupancy 1n the surgical and orthopaedic
wards of Provincial and Livingstone
.bospitals for the eight-week period from
August 1 to September 30, 1983

For orthopaedic wards, bed occupancy

al gost
3L~ = .
ed by ra

©%

Cce

was 75% at Provincial and 879, at Living-
stone

For surgical wards, bed oCCupancy was

817% at Provincial and 105% at Living-
stone .

Mr Loubser said the large differences mn
the salaries paid to reception officers, por-
ters and control officers at Cape hospitals
were based on the race of the person
appounited

White reception officers and control offi-
cers, who required a2 Jumor Certificate,
received a mimmum of R4 878, rising by
R276 a year to 2 maximum of R6 846

Coloured or Indian people received a
minunum of R4 380, rising by R249 a year
to R5 154

A black person received a minimum of
R2 886, nsing by R249 a year to R4 629

This meant that the munimum salary of
a white reception officer or control officer

was higher than the maximum scale for a
black officer

For porters, requiring a Standard 6 cer-
tificate, the minimum and maximum sal-
ary scales were white R3135 to R6 846,
coloured and Indian R2 106 to R4 131, and
black R1 674 to R3 633
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489 Mr R W HARDINGHAM asked the
Minister of Mineral and Energy Affairs

(1) Whether an pros-

ecuted under section 6B of the Phys)-
cal Planning Act,

No 88 of 1967, n
1982 and 1983, respectively, 1f so, (a)
how many n

¢ach such year and (b)
what was the Hature of the

Y peisons were

prosecy
tion 1 each case,

(I} No (a) and (b) Fall away
(2) No (a) and (bJ_FnlI away
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1 The . i?.o huthatswa
J Parliament has passed a_

1y 7 =

g et

law which abolishes job ]
reservation for white

miners employed in the |

territory

The new Industrial
Conciliation Act, which
scraps racial discrimina-
tion on the munes, had its
third reading last week
and will be implemented
retrospectwely to July 1
last year

Mr Rowan Cronye, th
terﬁtory s Mmster nf
Manpower, said the Act
was based on standards
acceptable to the Inter-
naticnal Labour Orgam-

sation {ILO).

*The move Imeans that

4 black mineworkers —

who previously could not
hold certain jobs because
they were prevented
from gaining certificates
to do skilled work — may
now gain blasting certifi-
cates to do skilled mining
work. n

Mr Cronje said the ex-
clusively white Mme

| Workers’ Union (

had accepted the new sit-

uation in a “constructive, |

amicable spirit”

But the secretary of
the black National Union
of Mmeworkers (NUM),
Mr Cyril Ramaphosa, has
said the MWU’s pre-
paredness to train black
miners showed 1its mo-
tives were “political, and

! not merely the prutecﬁun

of white miners’ inter-

ests, as 1t wants everyune
to beheve"

NUM, which has called

on the South African Gov-
ernment to scrap all job
reservation in the mmng

1 industry, will not be able

*

to organise black miners
in Bophuthatswana. °

Mr Cronje said mem-
bership of either union
had no effect in Bﬂphuth-
daiswana
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Labour Correspondent

A KEY 1industrial court rul-
1ng appears to have an ended
an 8-year baitle by a white
diamond cutters’ umon to
maijntain 1ts members’ sole
right to do skilled work in the
face of compefition from
coloured and Asian semi-
skilled .workers

. The effect of the judgment
18 that diamong cutting em-
ployers may use any worker
to cut any size of stone

The dispute between the
union, the SA Diamond Work-
ers Union, and emﬁluyers led
to a ten-week work stoppage
by white diamond workers in
1976, °

The strike was prompted
by dn employer attempt to
introduce mainly coloured
and Asian semi-skilled work-
ers into.the industry for the
firsl.time,

"Ate1ssue was a’ “demarca-
tiont: agreement between the
uriont and grpployers allow-
ing only umbdn members to

b Piotéction for
white union ends®

work on stones above a, cer-
tain size,

The union argues that,
without this, artisans will be
replaced by cheap, semi-
skilled labour

But.an 1982, a demarcation
lapsed and the union took in-
dustrial court.action, arguing
that its absence was an "‘un-
fair labour, practice” -which
had costits members ;Jobs
and lowered therr iving stan-
dards

This week, the member of
the court who heard the case,
Mr Dr van Schalkwyk, found
that the absence of a demar-
cation was not “unfair”.

Employers are jubilant

T
!
{
F
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ahout the decision, because ) -

means they can use augy

. worker they wish to cut

stones Coloured and Aslan
workers will not have to be-
come-artisans 1 order to do
skilled work 1n the trade

The union 15 to meet,next
week to consider the ruhng's
implications }




By Eugene Saldanha

In a move that could lead
to the scrapping of job
reservation on the mines,
the Chamber of Mines
and nine trade unions
have begun talks on the
future of industrial rela-
fions structures i the
minng industry

The talks are aimed at
abolishing job reserva-
| tion and setting up a sin
gle bargaimng structure
— possibly an 1ndustnal
council — in the industry.

The first talks, held
yesterday, were attended
by nime key umons, -
cluding the all-white
Mine Workers’ Union
(MWU) However, the
black National Union of
Mineworkers (NUM), the
only unregistered union
in the industry, has not
been invited to the talks

According to the cham-
ber, the 65000-strong
NUM was adwvised that
discussions with other

umons were to fake place
and that the chamber
would discuss its propos-
als on the future industn-
al relations structure of
the industry with the
NUM “as soon as possi-
bie”

In a joint statement the
chamber and the umons
said they had com-
menced discussions on
“the replacement of the
‘scheduled person’ defini-
ttzon mm the Mines and
Works Act with a non-ra-
cial definition of a ‘com-
petent person’

SECURITY

At present only a white
maner can be a scheduled
person — enabling him to
hold a blasting certificate
to do skiilled mning
work

The chamber would
also discuss a “compre-
hensive security of em-
ployment”  agreement
with the umons The
agreement 18 aimed at
assuring white mners

that their employment
would not be endangered
by the scrapping of job
reservation

The secretary of NUM,
Mr Cyril Ramaphosa,
said his union was disap-
pomnted that 1t was not 1n-
vited to the talks, “where
the future of our mem-
bers 15 being discussed”

“We are thrilled that
Job reservation may be
removed It 15 time the
mines did this, because 1t
1s a very sensifive 1ssue
among our members,” he
sald

Mr Ramophosa said he
was  concerned  that
changes to the Act would
be purely cosmetic

“There would be ngo
point 1n changing the def-
initions of words 1f other
forms of discrimunation
1S gomg fo be retained
We have told the cham-
ber we will not consider
Joming arn, industrial
councl! until aH job res-
ervation~Js scrapped on
the rmunes.” he said
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ficate and do skilled
work on the mine

While the Chamber
wants to do away with
Job reservation, it alsg
Wamnts to re-assure the
winte miners that their
Jobs are not 1n danger,
and that ;s why the
Chamber and the umons
are discussing a “secy.
11ty of employment”
- agreement,

The 65 000 member-
strong Num estimates

mber, um:::mu:l kh;ﬂgidh e

“But we are disap-
pomnted that the future
of our members 15 being

that there

15 000 black miners who
to move mnto
ites-only Category

are ready
the wh

of work

Observers believe
that the Chamber 15 also

trying to get the unions

to accept an industna
council

The Secretary of
Num, Mr Cynl Rama-
phosa, yesterday said his
umon had recerved a Jet-

ter from the Chamber
telling them about the

e
I s y- o
L I L T I Rt e - __f_-,

Jobs handled by whites

- ad'— B, -

discussed 1 therr ab-
sence,” he sad “It g
the old paternalistic atti-

tude Our major con-
cern, however, 1s that

the white worker will be

Ic-assured at our ex-
pense

“We might end up
with job reservation off

the statute book, but
continue to have the

‘.
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Num has 1n the past é
told the Chamber that 1t

will not be part of an 1n-
dustnal counci] for as 2
long as there 15 job res- | ~
€rvation m the mndustry -
And once job reserva- =

tion was removed, Num
would then think aboyt
first registering as a
trade umon and thep
jomung the council,

“Only a national con-

gress of our members
can decide on that,” Mr

Ramaphosa said.
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Race counts

By BARRY STREEK

HOUSE OF ASSEMBLY.
~~ Race is ranked the
least-important criterion
used by empleyers in se-
lecting Penple for jobs, a
National Manpower Com-
mission study has found

Sex was found to be
the next least-important
criterion, the study of in-
service traiming in Scuth
Africa in 1980-81 found

The study findings,
tabled in Parliament Yes-
terday, show that work
experience, intelligence,
specific expertise and
basic educational levels
were the highest-ranked
criteria

The study, conducted
among 2194 organiza-
tions representing 43
percent of the labour
force in sectors involved,
also found that although
unemployed people were
one of the largest pools
avallable for recruit-
ment, they were not used
88 the largest source of
employment by these or-
ganizations

It found that although
whites constituted 20
percent of the economi-
cally-active population,
they formed 30 percent
of the labour force, while
blacks, who constituted

68 percent of the eco-
nomically-active popula-
tion, held only 59 per-
cent of the jobs,
Although people com-
pleting their military
service were not vet ny-
merically an important
Bource of recruitment for
organizations, they could

become so in the future

The survey, conducted
by the National Produc-
tivity Institute on behalf
of the National Manpow-
er Commission, found
that subjective methods

such as recommendation
by a supervisor were
much more common
than more objective
methods that might lead
to more realistic levels
of selection for training

The education of
whites working at all
skill levels except un-

arliafnent and Politics &7t 7mK 2138
least for employers

skilled was rated as more
adeguate than the educa-
tion of other population
groups

But the percentage of
organizations which rat-
ed the education of black
people as poor or fair
Wias more than twice as
large as the number
which rated it as good
and very good.

It also found that the
labour turrnover of un-
skilled employees was
more than three times as
high as that of highly-
skilled employees

The survey showed
that 6,8 percent of the or-
ganizations felt they had
“many” black werkers
capable of being trained
as artisans, 26,7 percent
felt “some” black work-
ers were capable of be-
ing trained as artisans,
32,6 percent felt “few” of
their black workers were
capable of being trained
as artisans while 17,5
percent felf “none” were
capable of being trained.
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current affairs

ted, will be talked to soon

NUM’’s Ramaphosa ... not

&

This week’s talks included exploring
what the chamber terms “a comprehensive

invi

“the future mdustrial relations structure in
the mining industry ” This 1indicates that a
chamber plan exists to assure the tradition-
al umons that there will be adequate mea-
sures to protect the jobs of white miners
The statement also points to the possibihity

security of employment agreement” and

11¢ !%’
¥
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of establishing an industrial council for the

mining industry
Unions attending the meeting were the
SA Boilermakers’ Society, the Underground
Officials’ Association of SA, the Mine Sur-
face Officials’ Association of SA, the SA En-
gine Drivers’, Firemen’s and Operators’
Association, the Amalgamated Engineering
Union of SA, the SA Electrical Workers’ As-
sociation, the Amalgamated Society of
Woodworkers of SA, the Amalgamated
Union of Building Trade Workers, and the
Iron Moulders Society of SA
The SA Technical Officials’ Association
was absent but general secretary Harry
Mallet-Veale says the umon will attend fol-
low-up talks scheduled to take place within
the next two weeks
The 55000 member NUM was the only
unton recogmsed by the chamber not 1nvit-
ed to the meeting The chamber says the
union was advised about the talks and told
that proposals for the future industrial re-
lations structure i the indusiry would be
discussed with 1t “as soon as possible ”
Ramaphosa now accuses the chamber
and the participating unions of paternal-
ism “We are pleased that at least some-
thing 1s happening But we are not pleased
with the way 1t i1s being done The talks are
about the future and inferests of our mem-
bers and we maintain that we should have
been at the negofiating table”
Referring to the possibility of the NUM
joiming a proposed industrial council for the
muning industry, he says “We won't think

only conclusion 1H can come to 1s that the
chamber did not: want the
there,” Paulus claims.

MWU to
I

Chamber industrial relations adviser
Johann Liebenberg says he regrets ihe
MWU's absence but that he arranged the
meeting before he knew the MWU was In-
volved 1n an Industrial Court case on the
chosen day. He hopes the union will attend
the next meeting MWU members — who
do not have clearly defined craft barriers
to block black advancement — are ihe
workers who would be most affected by
any changes

Paulus refuses to say whether he will at-
tend the next meeting Until fairly recently
1t was taken as gospel that the MWU would
adopt a militant stand against changing the
‘scheduled person’ definition. But 1t has be-
come mcreasingly difficult to predict the
ynion’s thinkimg In January delegates at
the MWU'’s annual congress, which took
place largely behind closed doors, were
saying they were m for “fireworks ?

Paulus has hardly uttered a public word
on the issue since then Some mumng offi-
clals think, optimstically, that the “fire-
works” may have revolved around a
change of heart The coming weeks will
show whether pragmatism has overcome

decades of prejudice

be

ent accepted the Wiechahn Commussion’s

recommendation that the definifion of
At the heart of government'’s reluctance

Their absence reduces the impact of the
Joint announcement by the chamber and
The talks started two years after govern-
The existing, racially based, defimition
prevents blacks from obtaining certificates
of competency 1n 11 categories of skilled
to 1mpose 1ts will was 1ts recognition that

of 1t unti1l job reservation has been
scrapped completely and to our satisfac-
tion It 1s all very well to change the ‘sched-

uled person’ definition but what really mat-
ters 1s what happéns at the rockface By not
including us {(in the talks) they are trymng to
whitewash the industry and give the 1im-
pression that all 1s well This will not be the
case until we are participating and discuss-
| ing how job reservation should be

removed ”
7 Of equal significance to the NUM’s exclu-

some attempts at negotiation in the past
but they were unsuccessful because of

discord about measures to protect white

try trade unions to discuss eliminating job  miners
the 1ssue 1s politically explosive White

miners have demonstrated a readiness to
security 1o the industry through the use of

strike to protect themselves from what
cheap black labour

the unions that talks on the issue have at
last begun 1n earnest There have been
they see as attempts to undermine their job

session of a blasting cerfificate

reservation on the mines

“scheduled person” in the Mines and Works

Act be replaced with a non-racial one of
work The best-known of these 1s the pos-

“competent person ” Having said that, Pre-
tona left 1t to the industry to decide on the

means of implementation

|
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invited, but

sion was the absence of the MWU — tradi-
tionally the umon most opposed to dropping
job barriers Paulus says he received a let-
ter from the chamber on March 6 mform-
ing him that the meeting would be taking
place on Monday Immediately he told the
chamber that he could not attend*on that
day as he had other obligations.

| However, the chamber went ahead “The

unable to attend

MWU’'s Paulus ...

Two resonant absences

Mineworkers’ Union (MWU) general secre-

tary Arrie Paulus and his black counter-
common Bui they found themselves in the
same boat this week Both were absent
from the crucial meeting between the

Chamber of Mines and nine mmng indus-

part at the National Union of Mineworkers

MINING INDUSTRY TALKS
(NUM), Cyril Ramaphosa, have little in
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60 000 miners stand to gain as talks opeén
on scrapping of job reservation, but . .. °

ABOUT 60000 black miners stand to gain
from the removal of job reservation on the
mines, which was brought a step closer this

week as discussions in the Industry started in
earnest.

|

Strong resistance is expected from the right-wing
Mine Workers Umon, whose members are most hikely
to be affected by the stripping of reservation and the
clearing of the way for blacks to get blasting certifi-
cates

-

— The MWU would at all

times protect the white
worker, secretary-gener-
al Arrie Paulus said this
week

Two unions crucial to
the success of the talks,
the MWU and the Nation-
al Umon of Mineworkers,
representing black
miners, were absent
from the talks. Both
bodies have spoken of
their members’ being
angry about this.

Although the- MWU
was invited, the union
said it could not attend
because of commitments,
It now accuses the Cham-
ber of Mines of creating
the impression that the
MWE_; was not welcome.
“A.sullen Arre Paulus
refused to say 1f the
union would attend fu-
ture discussions.
. Equally annoyed 1s the

secretary of the NUM,
| Cyril Ramaphosa, who
estimates that about
15 00 of his 65 000 mem-
bers would henefit imme-
diately if job reservation
were scrapped.

His union was not 1n-
vited to the talks.

“We believe we should
have been included 1n the
taiks and to us this shows
| the paternalism of the

chamber and the white
unions who believe they
| know best for black

workers,” hesaid.: -

The chamber told the
NUM about the talks and
that proposals for future
industnal relations strue-
tures 1n the industry
would be discussed with
1t as soon as possible

Mr Ramaphos, sai
the NUM only I'Epl'esentg
about 10 bercent of tpe
black minerg He egt;-
mated that zhogt 60 009
blacks coulg benefit from

tthe SCTapping of 11 cate.
E;;:;e:: e(:lf fsk:lled work de-

a Or a “sch

paate Cheduled

More troubje ;:nulfi
ahead for the chamberlll:

Its dealingg
NU B3 with the

a8 thig week’
also focuseq eek's talks

on the estap-
lishment of 4 industrial

council Mr Ram

Sard the NUM wiﬂhﬂff
posed to the question of
an 1ndustrig] counci]
being discussed before

the removaj of jop !
Vation 100 reser

e




Ifthe talks are
aimed at
prompting
Government
action to
scrap the job
bars, they are
unlikely to
succeed. Word
1S that the
Government,
having lost the
_Soutspanberg
by-election, is
unwilling to
anger white
miners now.

e unions
last week began talks on scrapping the
job colour bar and hammering out a new

bargaining structure for the mines. ,1

But at this stage, the talks do not appear all
that new — or likely to succeed

The first aim 1s to negotiate the removal of the
clause in the Mines and Works Act preventing
blacks from holding blasting certificates, and
thus doing skilled underground work.

This would be replaced by an agreement guar-
anteeing the job security of existing white work-
ers

But talks between the Chamber and white
unions on this 1ssue have been taking place spo-
radically since a Government white paper follow-
ing the Wiehahn mines report left it to the two
Sldes to negotiate an end to job bars

They have made little progress — which led the
chairmen of Anglo American Free State gold
mines to call on the Government to scrap the

+

i did not even arrive at last week’s meet-
Ing and there is no concrete evidence that 1t has
., changed 1ts stance. ..

If the talks are aimed at prompting Govern-
ment action to scrap the bars, they are uniikely to
succeed Word 1s-that the Government, having

'~ lost the Soutpansberg by-election, 1s unwilling tg
anger white miners right now

More puzzling 1s the Chamber’s decision to
imtiate talks on a bargainmng system without

; Inviiing the biggest mine union, the National

-Umon of Mineworkers

:  The new bargaining structure favoured by the

unions who attended the talks 1s an industrial

couficill NUM says 1t will not take part 1n one —

at least unfal all job colour bars on the mines go,
Previously, semor Chamber men haye recog-

msed that no new bargaining system can work

unless NUM 1s included.

~ Excluding 1t from the first round of talks seems

. to be an odd way of trying to win 1ts agreement

TFir & w

% While NUM says it might consider jorming a

racial bars in the Act regardless of whife :EEW,__&H council if job bars go, 1ts exclusion from the first

reaction 28

The union which has stood in the way of agree-
ment 1s the Mine Workers’ Union, which has
threatened to strike if blacks recejve blasting

certificates

talks may itself prove a setback to attempts to

- hammer oyt a new bargaining siructure. ... -

-




IMining unions to negotiate a solution within
& reasonabie period of time

Untti now matters have been bogged
down by fallure 1o agree on another facet
of government's directive measures to pro-
tect the job security of white miners

Mineworkers Union general secretary
Arrie Paulus — a notable absentee from
the March meeting as he was attending an
Industrial Court hearing — was present
last week However Paulus, at his own re-
quest, was only an observer and not a par-
ticipant He refused to tell the "M why he

chose observer status but he 18 on record as
being violently opposed to any move to

change the current defimition of a “sched-
uled person”

The MWU and the black National Umon
of Mineworkers (NUM) will be most
affected by change Paulus' reticence on the
subject, his fallure to attend the talks as a
full participant, and the chamber’s decision
not to wmvite the NUM at all are indicative
of the difficulties to be overcome. The
NUM is known to be exiremely unhappy at
1ts exclusion from the negotiations

Despite this, the chamber and the other
unions appear to be firmly set on negotiat-
g a solution Whether they can come up
with a formula to meet the conflicting de-
mands of the MWU and the NUM rematns
to be seen

Motlana ...
ha

‘no gifts and no
d-outs’

the form of loans No gifts, no hand-outs, no
philanthropy — sihply loans which must
be repaxd For our dygmty and respect, 1t 1s
necessary that they ibe repaid, so that that
money can be used)elsewhere on similar
projects,” says Motlana

¥unds for the projects amount to R3,5m
of which R2,3m willibe used to bmld the
chinic and the balance spent on equpment
and facilities -~

Says Moflana- “Over the last 20 years
many young black dogtors have acqurred
specialist skills 1n\disciplines like
orthopaedics, neurosurgery, general sur-
gery and so on All of them are hving and
working overseas because there are no
factlities where they
profession here.”

BLACK HOUSING
Progress in

Problems that delayed progress on Na
black houging shortage appear to have been
overcome

Co-operation and Development Minister
Piet Koornhof has announced that the St
Wendolins\squatter settlement at
Mariannhill 1s\to becorne a new black town,
the townships of Lamoniville and
Hambanat1 are to be incorporated Into
KwaZulu and a\planning council 1s to be
established to guyde future housing devel-
opment in the region

The news that St Wendolins, where res:-
dents have been urider threat of removal
for 18 years, 15 to be 3ccorded townshp sta-
tus with full freehold rights, was greeted

JOB RESERVA

Mlne talk inu 1th delight The Marianhll Monastery,
m.\ R A N1 which owns a large parg of the land, imme-
The Chamber of es and several mimng  diately pledged R20m tpwards an upgrad-

unions are coniinmng negotiations for
scrapping job reservation on the mines

Following talks held in March, the par-
ties met agamn last week to discuss de-
racialising the definition of “scheduled
person” 1n the Mines and Works Act The
existing defimtion bars blacks from doing a
range of skilled jobs, most notably from ac-
quiring blasting certificates

The issue 1s highly emotive. Coming after
several years of delay, the talks flow from
a recommendation in the Wiehahn Com-
mission’s sixth report and government’s
subsequent directive to the chamber and

1ng project The money 1§ being contributed
by the West German government and the
redevelopment wiil be dohe 1n conjunction
with the the department\of Co-operation
and Development (CAD)

Paddy Kearny, a member of the St
Wendolin’s anti-removal corgmmittee, main-
tains that residents have suspected for
some time that they would be allowed to
stay He says he finds the tirmbg of the an-
nouncement, on the eve of the PM’s depar-
ture for Bonn, “interesting ” Wast German
consular officials have recently, been ask-
ing questions about the area

48

N\

St Wendohins might have been 2 popular
aecision bul de.ails of the fate oi
Lamontvilie'gnd Hambanat: were not near-
lv as well redeived The two Durban town
ships are insige the white urban area and
many residenis oppose mcorporation into
KwaZulu They fear incorporation will
mean the end)of their Section 10 rights
That fear, to sgme extent, was dispelled by

Koornhof who gays their status will not be
affected

Doubts persist about the legality of the
move According to Kearny, the law deter-
mines that resitents automatically lose
their Section 10|rights if they hve b a
homeland “It could require ab amendment
to the Act to get that situation undone,” he
says

In addition, the issue has been politicised
by United Democratic Front (UDF) and
Inkatha elements The UDF opposes incor-

poration while Inkatha, which 15 led by
KwaZulu Chief Mimster Gatsha Buthelezi,

favours it The two orgamsations have
clashed before ovex incorporation Chair-
man of the Joint Rents Action Commuttee
Richard Gumede, says he will try every le-
gal avenue to resist|mcorporation, but he
fears violence couldiresult “Frankly, I'm
worried,” he says ‘|People have already
died over this 1ssue ”

Koornhof's proposgd planning council
could find 1ts time taken up more with
peace keeping than planming Though it 1s
still to be formally constituted, the council
1s expected to superSede the Rive and
Hankinson commussion appointed last year
Chairman of the cammission, Alan
Hankinson, says hiS report 1s 1 the final
stages of preparation It\will be sent to the
Minister shortly
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Koornhof ... Natal township
receives recognition
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'I'HEwhitm-onlyhrﬁne-
workers Union led by
Mr Arrie Paulos has g
joined talks aimed at [¥f
scrapping job reserva- PH!
tion on the mines. ]
Last week Mr Paulos | } ,',-.‘3
attended the second ,:-,f

round of talks — but [t
I
l

fus. -

But the black Na-

} tional Union of Mine-

workers is still ex- [¢®

cluded from the talks. |-

| The talks have been {o
arranged by the
Chamber of Mines and
several mining unions.

A chamber spokes-
man yesterday said
that following talks in| .
March the parties met} 2
again and discussed
several issues in an at-
tempt to deracialise the
definition of *sche-
duled person” in the
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t By PHI VAN NIEKERK
THE all-white Mine Workers’
Unton (MWU), says 1t 1s pre-

ared to cunsider proposals
E-nm the Chamber of Mines
*for the strapping of racial
job reservation m the indus-

try — of they guarantee the
o future of white miners”

¢ But the Rightwing MWU
«13s not changed 1ts stand-
!pnint that they will not nego-
tiate with the chamber to
Jmantle mmmng apartheid —
.and still argues apainst the
need for the removal of these
pbarners

« The MWU has spelt out its

! K;)Sl,tlﬂn 10 a report I “Ihe
yowerker”, the official
mouthplece of the umon,
written by the union’s gener-

ill secretary, Mr Arme Pau-
us

In April, the Chamber of

Ay

We reopen t

- 'ﬂl
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MR ARRIE PAULUS
wants guarantees

Mines imitiated talks with the
nine mimng pnions aimed af
scrapping the ‘“‘scheduled
rsons” defimtion 1n the
es and Works Act — the

alk

**

0N scrappmg
firace barrlers —- White miners

last mMajor preserve uf white
worker privilege in the South
African economy

The talks amned at replac-
ing this defimtion with the
nunracml defimtion of a
‘‘competent person’’, as
recommended by the sixth
report of the Wiehahn Com-
mission

At the talks, the chamber
also proposed a comprehen-
sive security of employment
agreement, to allay the fears
of white mineworkers whose
jobs could be threatened by
the removal of racial bar-
rers

The MWU did not attend

the first talks, but has sinee
attended the follow-up talks

as observers

In the “Die Mynwerker”
report, Mr Paulus says “Our
approach has all the ftime

been that we are not p
pared to negetiate with the:
chamber

“If, however, the chamber
has something to offer us, we
are prepared to look into the
matter

*“The facts are simply that
the MWU is guite prepared to
leave matters as they are We
are also convinced that there
are more than enough
mneworkers t0 man the ip-
dustry fully

“And if the white miners
resident 1n the black states,
for instance Bophutha-

tswana, are withdravwn, there
will oot be sufficient jobs for
them 1n South Africa

“For what reason must the
white miners 1n the Republic
share the jobs m the miming
industry in South Africa with
black guest labourers from
nerghbouring staieg?”

e



d 4

SA TRANSPORT SERVIC
Unequal by law

In an era which has been marked by labour
reform, the largest single employer 1n this
country — SA Transport Services (SATS) —
15 something of an anachromsm

An examnation of the law governing
working conditions 1in SATS reveals that
compared to the private sector the 241 000
SATS employees have far fewer legal
rights than other workers. Although SATS
does not dispute this, it argues that this 18
necessary because 1t 1s an essential service,
and also part of the public sector.

SATS workers, like all other members of
the mant SA cwvil service, are excluded
from the provisions of the Labour Relations
Act (LRA) Instead, their working lifé 1s
governed by the Conditions of Employment
(SA Transport 'Services) Act of 1983
(Cesatsa) -

Cesatsa 1s a formidable piece of legisia-
tion. It 1s the legal basis for employment 1n
SATS which, thanks to 1ts exclusion from
the provisions of the LRA, has developed
into a self-sufficient sub-section of society
with its own internal rules and regulations.

In terms of Cesatsa, SATS 1s sealed off
from having fo have any dealings with
ynions 1t 1s not prepared to recognise. And
gnions 1t has recognised are denied some
basie rights enjoyed by those operating 1n
terms of the LRA In addition, the Act dis-
eriminates agamnst black, coloured and
Indian workers by denying them significant
rights which are accorded to whites

Cesatsa allows the Mimster of Transport,
Hendrik Schoeman, to decide which unions
will be recognised So far these have all
been n-house ones — composed of mem-
bers who perform similar work, based on
the principle of “identity of interests”

Of the 11 recogmsed unions three are
multiracial — the Footplate Staff Assocl-
ation, Artisan Staff Association, and Police
Staff Association There are four exclusive-
ly white umons Salaried Staff Association;
Runming and Operating Staff Assoclation,
the Employee’s Umon, and the Spoorbond
And then there are the Black Staff Assocl-
ation, Indian Staff Association, Coloured
Staff Assocsation (South section) and
Coloured Staff Association (North section)

Conflict 1s inherent in the labour-man- .
agement relationship. The LRA contains
special provisions to deal with conflict |
when collective bargaimning ends in dead-
lock. These are conciliation boards and ar-
bitration In most circumstances the
Industral Court usually has final say 1 dis-

putes — although the Minister of Man-
power has, m some circumstarces, the
power fo stop an issue reactung the court,

Collective bargaming, as the term 1s gen-
erally accepted, does not occur In SATS.
Unions work with SATS management to de-
termine point values for jobs but 1t 15 man-
agement’s prerogative to attach a
monetary value to those points If a dispute
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15 declared by one of the SATS unions about
wages or any other matter, the Cesatsa
does contain provisions which amount to
the equivalent of concihation boards and
arbitration But unlike outside umons, the
SATS umons do not have nght of access to
the Industrial Court — an mstitution which
1s playing an increasingly umportant role in
determining the balance of power between
managements and labour

And when 1t comes to the crunch, SATS
unions are prohibited from striking — usu-
ally the ultimate weapon open to outside
umons The LRA recogmses strtking as a
right, provided the warring parties have
gone through a process of concihation
However, Section 26 of the Cesatsa totally
prohints strikes

The rationale behind this 1s that SATS 1s
regarded as an essential service But even
if that consideration 1s accepted, SATS
umions lack a powerful weapon which
would subsjitute for a strike to use in the
trade-offs which are integral to the bar-
gamng process

A further failing of the Cesatsa’s conciii-
ation and arbitration provisions 1s that
these forms of relief can only deal with dis-
putes 1nvolving SATS-recogmsed unions
This factor had major ramifications 1n 1982
i the labour row which broke out when
SATS refused to recognise an outside union,
the unregistered General Workers Umon
(GWU) GWU claimed 1t had orgamsed the
majority of the services’ workers at the
docks 1n Port Elizabeth and East London
SATS resolutely refused to deal with

GWU members fired

In ali, 423 GWU members were fired 1n
go-slows which occurred in protest against
the refusal The machinery of the Cesatsa
kept the GWU out and the umon was demed
access to either conciliation or arbitration
procedures

The ban on the GWU and other outs:de
unions rernains In this respect Cesatsa
goes against the tenor of the LRA and de-
veloping labour law which indicates that
employers should bargain with representa-
tive umons and which gives unregistered
umons access te conciliation boards and ar-
bitration procedures The LRA also allows
the Industrial Court to judge on matters
hke unfair labour practices -— something
not found 1n the Cesaisa

Even more contentious aspects of the
Cesatsa are 1ts provisions barring black,
coloured and Indian workers from enjoying
the same protections and security of tenure
as white workers At present SATS employs
241 000 workers whites 110 000, coloureds
18 000; Indians 2 060, and blacks 111 000

They are divided up into five categories
of staft
Permanent Whites who have compieted
two years’ service,
Temporary Whites with less than two
years’ service who become permanent
thereafter provided they are medically fit,
Casual Coloureds, Indians and blacks
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(including foreign blacks and homeland
contract workers) who are not members of
the SATS pension fund Medically unfit
whites also fall unto this category;
[J Regular Coloureds, Indians and blacks
(homeland contract workers) who become
members of the pension fund after two
years’ service provided they are medically
fit, and
[ Contract workers — who get none of the
benefits of the other categories

SATS was only able to supply the FM
with figures for regular, casual and con-
tract workers According to SATS assistant
GM (personnel), Dame Butler, the figure he
has supplied for regular workers includes
both temporary and permanent white er-
ployees The total of 184 000 regulars in-
cludes 108 000 whites, 14 000 coloureds,
2 000 Indrans and 60 000 blacks

The number of workers falling mto the
casual category, which covers 21 000 work-
ers, are whites 700, c<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>