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A FEAR of further indus-
trial unrest this year 1n
the metal and engineer-
ing industries in Souih
Africa 1s expressed by
Sam van Ceoller, director
of the Steel and Engi-
neermng Industries Feder-
ation,n his annual re-
view this week

But he is confident that
sound mdustrial relations
procedures can be estab-
lished at both company
and 1ndustry level for
solving dispuies when
they arise

One of the bones of
contention 18 bound to be
unemployment and in the
1977 recession there was
a drop in jobh levels of
some 10 percent So far
figures are not available
for the present downturn
but there have been sig-
nificant numbers re-
trenched 1n the past year
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By Mike Peirsory
Finance Editar

Many emplngers havy
adopted alternative

fort to avoid retrenc {

city has cleared the way
for these industries to get

@nto grips with the prob-

1e1m
In this respect the fol-

courses of action in an € ‘,} owing developments
ave taken place

ments where this ha
been possible

® New apprentices

Van Coller Eﬂplﬂmppmved at regional

that increases in sche-
duled wage costs In the
metal industries ranged
from 14 percent 1n 1976
to 6,7 percent 1n 1977,
chmbing to 16,1 in 1980,
18,9 in 1381 and 20,2 last
year

This was due mainly to
a shortage of skilled
workers whose pay has
accelerated during the
boom and resuited mn in-
avitable higher wage de-
mands from unskilled
and semi-skilled workers

The removal of the ar-
tificial barriers which

contmbuted to the scar-

commuttees last year re-
flected a further sigmifl-
cant increase over the
all-time high of 1981

® An alternative
route to the apprentice
system for traming arti-
sans has been agreed
with the trade umons
This approach s open 1o
those who have missed
the opportunity to be-
come an apprentice

® Additional money
being generated from 1n-
creased training levies

has been earmarked for

the establishment of In-
dustry level apprentice
training centres, the first
of which 15 due to open
early this year on the
Fast Rand

© The introduction
by many employers of
modern tralning work-
shops

The substantial capaci-
ty in the foundry industry
continued to be under-
utilised in 1982 and de-
mand 15 expected to
weaken further this year
1n hne with the dechining
activaity of major end-
users 1n the automotive,
heavy engineering and
automotive 1mndustries

The shipbuilding 1ndus-
try experienced a gener-
al drop in activity last
year and the absence of
orders in the medium to

long term and continuing §

o L

severe competition from
overseas yards, are mat-
ters of major concern

Substantial volumes of
low cost imports, coupled
with favourable foreign
financing offered for a
namber of major
projects, continued to
erode the markets of do-
mestic manufacturing,
particulariy in the ma-
chinery and electrical
machinery sectors

Van Coller sees {he
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comtng year as one of 8

consolidation and realis-
tic adyustment for the
basic metal, metal fabri-
cating and engineering
mndustries
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Labour Reporier it
"A court case agaimnst 29
black mineworkers
ed with, stnkmg il-
‘Gold Mine near Eydnder's
'Jast April was nstﬁuned
1tlus week until March 7.

" The men were held‘in

4 aﬂ from May 7,last: year

ttbecause they. could ‘not

~a:ffurd bail of R1 000
Eﬂﬂh TR

., The National Union of
Mlﬂ&ﬂ@tkers, hnwever
secured bail fur 21 uf the
men and' the case .was
_brought to the Evander
! Mag 1strates Court, .. &

2 Other mmers de-
scribed in cnurt thrs week
'how the men had been
active m_the strlke and
‘the ‘State stlll hacl tn con-
‘olude its case when it
WWas” pnstppnqq,p,@ntﬂ
“March. C

.+,iThe NUM was; ble to
have bail reduced n Rﬁﬂﬁ

-

1eg lly at the ‘1:".’11115;§1ha£nk=*t
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1ssues
Mail Correspondent

DURBAN — Two of the
country’s largest employers

of mdustrial labour in the pr1- |

vate sector, Barlow Rand
and Premier Milling, spelled
out their positions yesterday
on detention of trade umon-
ists and the preserice of po-
Lice in strike situations | '
Mr“Reinald ‘Hofmeyer
executive industrial rela’'

tions ‘director for the’ giant | -

Barlow Rand group, said 1n:

diseriminate detention of | .

trade union leaders bede-

villed relations with unwons>{ -

“OQur’ chauman, Mr Mike
Rosholt, 15 on public record
as saying that the group con-
siders all detentions without
trial to be offensive When 1t
comes to detention of trade
untonists, this makes future
negotiations’ with' the union
far more diffieult.”

On the, ditestion of police
presence at!strikes, Mr Hof-
meyer said 'the group be-
lieved police should only be
called in when there was a
real danger to life or
property .

Tony Bloom, managing
director and honorary chair-
man of Premier Milling, said
detentions left a legacy of
bitterness which could he felt
at management-union
discussions ’

“Ttade uniomsts who have
been detained, sometumnes for
long tumes.in solitary con-
finement, come to regard us
as part of the gystem which

put them through their “or--
+ deal. This plays havee 1n our

negotiations with.them *

Mr Blﬂum ts'iud it was com-
pany policy to call in police
only if Iife or property were
threatened in industrial

disputes,
“l think at is completely

» crazy for some companies to

call the police m as soon as
they have a strike on ther
hands”
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Labour Reporter

t
:
THERE were about 200 1n-
dustrial strikes across the
country last year com-
pared with nearly 350 1n
1081, but mahy more work-
ers were mnvoived in last
year's strikes and a far
greater number of man
days were lost
This 1s according 10 an
annual review, Industrial
Relations Trends, pub-

Lished by Prof Willie

endix of the Stellen-

1,'osch School of Business
a1d Mr Eddie Nicholson,

' 2’ ynanager of Industrial
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Johannesburg

The review sets the fig-
ure for workers mvolved
in strikes last year at
120 000, compared 10
93 000 m 1981. Ths cost
employers 323 000 man
days last year compared
to 226 000 days 1n 1981

Mr Nicholson attributed
these figures 1o a trend of
more prolonged strikes
last year over more clear-
ly defined 1ssues

“There was better co-0r-
dination among trade
unions last year and 1n-
dustrial action was direct-
ed at more specific targets
than 1n previous years, he
sa1d. ‘This resulted in few-
er strikes but larger scale
and more prolonged ac:
tion by workers and

unions’

The review attributes 42
percent of last year's
strikes to wage griev-
ances, while 48 percent of
the strikes were closely
related to wages

‘Gtrikes last year gener-
ally took place 1n more €S
tablished i1ndustries,
which meant that employ-
ors were more exper-
jenced in negotiations
This also contributed to
the trend of fewei but
longer strikes,” Mr Nichol-
son said

The metal industry,
mainly 1 the Transvaal,

experienced 31 percent of

last years strikes, fol-
lowed by the motor mndus-
try with 11 percent and
the textile industry with 8

percent

The motor industry had
the longest average duia-
tion of sirikes with an
ayerage of 3 8 davs a
strike, followed hy the
textile industiry with an
average of 3 days 2 strike

Regional distribution
saw 80 percent of last
year's strikes taking place
in the Transvaal, 21
percent in Natal 13
percent 1M the Eastern

e P73 r.l'j'«';.t._""i_

Cape and 6 percent 1n the
Western Cape :

Mr Nicholson said while
1t was a bit early 1n the
vear to predict definite
irends he thought 1983
would be a quite year OR
the industrial front

‘it should be a year
when prime attention 18
given to shop foreman
rather than statements
from top managers, he
sald
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e workers
went-on strike

in SA last year

Mail Correspondent

DURBAN. — There were about 200 in-
dustral strikes throughout South Africa
last year compared to nearly 350 1n 1981,
but'many more workers were 1nvolved
in last year’s strikes and a far greater
number of man days were lost.

This is revealed 1n an annual review,
Industrial Relations Trends, published by
Professor Wilhe Bendix, of the Stellen

bosch School of Business, and Mr Eddie
Nicholson, a manager of an indusirial rela-
tions practice in Johannesburg

The review sets the figure for workers

involved in strikes last year at 120 000,
compared to 93 000 in 1981 This cost em-

ployers 323 000 man days last year com-
pared {o 226 000 days in 1981.

Mr Nicholson attributed these figures to
a trend of more prolonged strikes last year

'\ over more clearly defined-issues

“There was better.co-ordination
amongst trade unions last-year and indus-
trial action was directed at more specific

targets than i previous vears,” he said.
“This resulted in fewer strikes but larger

scale and more prolonged action by work-
ers, and unions ”

— Pl

The review attributes 45% of last year’s
strikes to wage grievances, while 48% of
the strikes were closely related to -wages

“Strikes last year generally took place
more established industries, which meant

that employers were more experienced 1n
negotiations This also contributed to the

trend of fewer but longer strikes,” Mr
Nicholson said

The metal industry, mainly 1n the Trans-
vaal, experienced 31% of last year’s
strikes, followed by the motor industry
with 11% and the textile industry with 9%

The motor industry had the longest aver-
age duration of strikes with an average of
3,8 days per strike, followed by the textile
il:diistry with an average of three days per
strike

Regional distribution saw 60% of last
year's strikes taking place in the Trans-
vaal, 21% 1n Natal, 13% in the Eastern
Cape and 6% in the Western Cape

Mr Nicholson said wiule it was. anbit
early 1n the year to predict defmite trehds,
he thought 1983 would he a quiet year on
the mdustrial front.

T

“It should be a year when prime atten-
tion 1s given to shop foremen rather than
statements from top managers” .
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By JOSHUA
RABOROKO

ABOUT 300 African Ex-
plosives and Chemical
Industries’ Employees mn
Sasolburg yesterday en-
tered ther fifth day of
work stoppage i protest
agamsi two white super-
visors who they claimed
use abusive languape
when addressing them

Workers interviewed
sdaid the two white men
have also been respons:-
bie for the unfair dis-
missal of several work-
ers retrenched 1 the
plant recently They
maintain the dismissals
were not connccted to the
country’s economic re-
CEss1on

he company's pro-
duction manager, Dr P
C Ashwell, yesterday
confirmed the sloppage
and said workers rep
resentatives were  busy
negoutating  with man-
agement

i
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THE entire black
workforee of Asso-
ciated Diesel Company
(Adco) went on sirike
yesterday in synipathy
! with a colleague who
was dismissed from
work last week.,

' The workers — all
drivers — stood outside
thelir West Sireet
premises m deflance ol
a directive by manage-
' ment to returp to work

' Thﬂy sald Mrs Anna
Radebe was dismissed
|unfairly and they
wowld not return to
work until she WwWas

reinstated The work-

W"—-—M
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women

dmms of the com-
pany s light vehicles,
said it they would en-
sure that nobody turn-
ed up to l1ll thelwr post-
tions

The manager, Mr P
Wood. told the strikers
they were mvolved In
an 1llegal strike and he
had therefore decided
to call in the police

He threatened Press-
men who took photo-
graphs of hmm The
company’'s mechanic,
a Mr Venter, grappled
with camera-men

engin

Z1 J
demanding they and

over their films

Mr Wood said any-
body who took pictures
of him should bear in
mind what happedned
to Gordon Winter, J
self-confessed former
spy for Boss

The strikers com-
plained about their
working conditions,
saying they were pad
low wages and were
mdade to work long
hours, often having to
go without lunch or tea

breaks
j “What happened (o
Mrs Radebe, the first
woman drlver to be
emplﬁyed “hy this
Lﬂmpany, Lanceasﬂy

e runnmg

happen Lo any one of
us She was not given
any notice and was
only told on pay-day
lust Friday that she
had been {ired It 1slor
that reason that we are
stmking and we Jare
demanding she musl
be immediately remn-
stated,”’ the workers
sald

When Mr Venter
came aeross the street
towards the strikers,
he was threatened and
when he grappled with
the newsmen the
women said they would
manhandle him

Mr Wood asked that

two ol the sirikers

should come forward
to meet the company’s
managing director, but

they declined .
y et A
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Own Correspondent

PRETORIA — The Trans-
vaal secretary of the
GGeneral Workers’ Umon
of South Africa (GWUSA),
Mr Donste Khumalo, was
acquitted yestergay of a
charge of inciting workers
at a Pretoria dry-cleaning
firm to strike .

He was acquitted after
the magistrate, Mr A J le
Roux, had said he found
the evidence of the State
witnessess ‘“‘contradic-
tory, conflicting and
vague”, while Mr Khuma-
lo’s evidence was con-
vineing

The magistrate also ac-
cepted that Mr Khumalo
wanted to have facilities
for the workers at De
Luxe Dry-cleaners in
Koedoespoort improved
and rejected the State’s
claym that Mr Khumalo
had gone to the com-
pany’s premises after hie
had 1ncited a strike

CAL TrnlS 22 ‘(7&’;:»

nist acqutied

52-4

The thrée  main State
witnesses — who claimed
that Mr Khumalo had in-
cited them to strike ant a
meeting tn a church hall
in Mamelod: the evening
before the strike 1n Sep-
tember 1881 — were very
vague and even i1ncoher-
ant i1n their evidence, Mr
Le Roux said

The security police ar-
rested Mr Khumalo on the

De Luxe premises after
he went there during the

strike in an attempt to
heip settle the dispute

Last week trespassing
charges agawnst Mr Khu-
malo and another
GWUSA organizer, Mr
Solly Masemola, were
withdrawn in the Kemp-
ton Park Magistrate’s
Court.

Another GWUSA orga-
nizer, Mr Solomon Malu-
ieke, was acqguitted on the

same trespassing charge
Mr M Brassey appeared for
Mr Khumalo




'~ FIFTEEN Putco driv-

from pensionelsy:

e€rs are to appear in the .« thing the dnvers re--

¢
i  Boksburg Magistrate’s
f:‘ Court today on charges
ri of nbstructmg traffic
[ . after a go-slow strike
.+ staged by 175 drivers
g in Vosloorus on Fri-
Lo day. 1
$ "~ . The duvers went on
n strike 1n protest .

-—

- . against what they

. discplinary action by

. supervisors, At least

; -,92 buses were dam-

o aged during' the, com-

motion by angry com-

muters causing dam-

‘ age .estimafed between
-R20 000 and R40 000

fused to do.

The drivers claimed
the supervisors were at
times “bossy, unrea--
sonable, .and unce-op- .
erative” Irate com-
muters who were, left
Stranded when the

 drivers went on strike. [

at about 6am showed

. - clatmed were excessive - their anger and frustra- ;

s
et

.--|.

tion by stoning the
buses

The strike lasted
about four'hours and

.?Ll" g -r
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the drivers decided to g5l

go back to work after
their representatwes
had met with the com--

o Most of the buses- pany’s management

= had'therr wmdnws brn-

. ken and 'there were at-,
- tempts to set .some’

alight Dnvers_.inter-_
~ * viewed “said they de~
5 , ~cided to strike after the
o
4 3 .supervisors told them
: ‘i 'tu demand .bus, fares

T
-

a,

|"u:

-

YA NS

- A Putco spokesman
mnﬁrmcd that nearly
all. the. 175 drivers went
on a 'go-slow strike; He
said further talks "be- |
tween management =
and the drnivers would |
be held tomorrow.
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15 Putco driver
court after go-sE%sttrEk?;

FIFTEEN Putco drivers
made & brief appearance
in the Boksburg Magis-
trate’s Court yesterday
on charges of obsiruct-
ing traffic following g go-
slow strike by 175 driv-
ers 1 Vosioorus on Fn.
day.

The men appeared
before Mr A 1L Baden-
horst and were not
ashed 1o plead ang were
all released

They will be tried on
separate dates One
driver will appear n
court on January 31
three on Februdary 17

two on March ! one‘on
Marck 7 two on March
8 another two on March
16 and the rest on March
15

The court appearance
15 d sequel te the strihe
on Fndav by the driver.
who staged a go-siow
StTihe W Protes) against
what they claimed were
excessive disciphinary
action by Supervisors
A1l least 52 buses were
damaged during the
commotion by angry
COmMmuters causing

damage esumated be-
tween R20 000 and

T
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Most ot the buses had
their windows brohken
and there were attempts
to set some alight The
strike lasted about four
hours and the dnver.
decided to go back to
worl afte, their rep
resentat'y ~ had met
with the ¢« mpany <
Mdanag: mer

Further talkc between
management and the
drivers would be held
today Buses in the
township have been run-
ning normatiy since
Saturday




MORE and more work-
ers are being arrested
under the new Intimida-
tion Act, according to
the Federation of South
Afrncan Trade Umons

The umon says the
Act has now been used
to charge eight workers
at Litemaster on the
East Rand who were not
even On strke

Fhe union was also
referring to the case of
the Transvaal secretary

-

eing held for intiy

of the General Workers’
Union of South Africa
Mr Donsie Khumalo,
who was acquitted 1n the
Pretoria Magistrate’s
Court on a charge of in-
citing workers at a dry
cleaning firm to stnke

The article says the
Act has also been used
in Empangeni, 1n North-
ern Natal, and Bnits,
during stnkes which oc-
cured 1n the areas

The Inttymdation Act

was passed by Parha-
ment last year tollowing
the report of the Rabie
Commission COncerning
secunty laws

At the ume, 11 did not
attract much comment
from worker orgamsa-
tions as 1t seemed 10
contamn the same provi-
sion as the Riotous As-

+» semblies Act which 1t

partly replaced

The Riotous Assemb-
lhies Act made 1t an of-

fence to force or per-
suade someone to do
something or not to do
something, by damaging
his person or his prop-
erty by “pbing or jeer-
ing at hirm

The mmtiimdation Act
contained the same pro-
viston but then went fur-
ther than the previous
law According to the
Rabie Commission the
police found 1t difficult
to get convictions under

75 @

[

the Riotous Assemblies
Act

According to the new
Act the police have
much greater freedom
to act against worker or-
ganisations, and they
have been using thewr
powers with great €n-
thusiasm, the union
says

Not only have stnking
workers been pros-
ecuted but fellow work-
ers from a nval umon
have also laird charges
against eight -Metal and
Alhed Workers’ Umon
members at Litemaster

They have since with
drawn these charges

-
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Il which was published ip August Iast
Year for generg] comment The by} was
first Published 1n January Jagt year

In terms of the bl Unregistered
unions and employer Eroups will pe

Current legislatiop

Under current Ieglslatmn. Individyai
members of these Organizations eap

OwWn right, but their umonp 1s legally ex.
cluded from doing so

In his Opimion, the dispute should be
Settled withoyt delay “1n the pubhie and
hationa) Interest”

The b} a1ms to speed up disputes 1p




@llo workers fired
.&aﬂer protest strike

By STEVEN FRIEDMAN
Labour Correspondent

Q ABOUT 100 black workers —
almst the entire workforce
Q -~ 2t record company Gallo
V  Africa’s Bedfordview plant
were firgd yesterday after
/7T~ striking in protest at re
trenchments, informed
soirces saud
The dompany was hit by a
strike several weeks ago, but
thdt ope.was setiled Com-
pany comient on the latest
( stoppage could not be ob-
tashed last mght
urces said the dispute
fallowed the announcement
of eompany plans to retrench
workers
"a' Leaders of the Gallo work-
forte had réfused to “co-op-
Y [erate” mn the retrenchments,
they said

They added that a dispute
had been sparked off by the
fact that one of the workers
earmarked for retrenchment
was & black worker leader at
the plant

After downing tools 1n pro
test at the lay-offs yesterday
morning, the workers were
given until 2 30pm Lo return
to work but only a handful
agreed the sources said

They were then dismissed
and told to collect their pay
tms morning

The sources said the stop-
page had been supported by
all workers at the plant.

Included amopng those
fired for ignoring the return-
to-work ultimnatum were
workers who had been with
the company for decades,
they said
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Labour Reporter
About 100 workers at the
£zallo0 music company’s
Wwarehouse in Germiston
were dismissed today
\after refusing to meet a
| return-to-work deadline.

- The workers, many of
whom_ are members of
the Commercial, Cater-
ing and Allied ‘Workers
Union, went on strike
yesterday over retrench-
ment grievances

A Gallo 'official, Mr
- Malculm James, sald the
workers were given an
extended return-to-work
deadline of this morning
but had not reported for
work and were dismis-
sed. X |

He said the company
had laid off some work-
ers 1 the past and had
intended. to do so0 again
Work at the warehouse
was being maintained by
a skeleton 'staff .and it
was hoped to fill the va-
cancies with workers
from other :areas within
the group, Mr James
said.

Gallo is holding rec-
«ogmition. talks with Cea-

wiusa and a union spokes-
man; sald they were dis-

1sm1sgsed@
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Own Correspondent

DURBAN - An ont-of
court setflement in which
Vleissentraal agreed to
remnstate dismissed trade
union worhers was hailed
as a lremendous bregk-
through by unien officials
here this week

They claimed the
agreement, validated by
the Judge President Mr
Justice Milne, was the
first 1n which employers
agreed to re-employ dis-
missed trade union
workers

Up to now the courts
have not remstated djs-
missed workers because
of soured relationships
between workers and
employers, Mr Jay Nao-
vo, orgamiser of the
Sweet, Food and Alhed
Workers’ Union, sa:d

Vleissentraal agreed to
re-employ 30 dismissed
workers Ten were taken
on yesterday and the rest
are to be re-employed
within three months as
Jobs become availlable
They will be given pre-
ference over other work-

ers
The workers were dis-

missed after a work
stoppage at the Vleissen-

traal Cato Ridge factory
on July 30 last y
Work stopped after five
employees, all irade
union membars were
dismissed

Workers claimed the
five were dismissed for
trade wnion activities but
Vleissentraal claimed
tl&at they were retrench-
e

The case was brought
by Mr T Xaba and Mr M
Nala who were among
those dismissed by
Vleissentraal

An official said that if
the company had been
prepared to negotiate
with the union in the first
place, the dispute could
have been avoided The
company had eclaimed
that a worker committee
system had worked but
trade unmion members
claimed that most work-
ers did not feel the com-
mittee was representa-
tive

Mr Justice Milne also
ruled that an order from
the Minister of the Inte-
rior of kwaZulu and the
township manager of
Mpumalanga, e)ecting
Mr Xaba and Mr Nala,
was mnvald ’
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By STEVEN FRIEDMAN
Labour Correspondent

WORKERS who downed
tools at Gallo Africa’s Begd.
fordview warehouse on Tues-
day returned {o work yester-
day, — to find the gates
locked

By late yesterday the
strike, the third to hit Gallo
recently, remained unre-
Solved and the company said
It was recruiting temporary
workers from the Fast Rand
Administration Board to
keep the warehouse in
operation

The company disnussed al-
most 1ts entire workforce on
Tuesday after they refused to
meet an early afternoon re-
turn-to-work deadline

The strike was sparked by
retrenchments, inciuding
that of a union shop steward,
and came on the day Gallo
held its first recogmtion talks
with the Commereal, Cater-
ing and Alled Workers’
Union (Ccawusa)

The' union’s president, Mr
Isaag..Padi, sad yesterday
Ceawusa contacted the com-
bany late on Tuesday It had
agreed to alter its decision to

Sack workers, agreeing they

e <V (7).

Strikers'f%

but find gate

o UNIVERSITY OF CAPE TOWN
E< EXAMINATION A

NSWER BQOK

e e S
._.;-‘"'

12/ (42

could return if they arrived
for work yesterday mormng

Mr Padi said union offi-
cials had persuaded workers
to réturn but that the ware-
house gates had been locked

He said Gallo had met
worker leaders but refused to
meet umon officials Workers
wanted to return, but insigted
on the re-hiring of the re-
trenched men

“We can’t understand thep
refusal to meet us We wanta
settlement as quickly as pos-
sible,” Mr Pad) said

A spokesman for Gallo, Mr
Malcolm James, said the
gates were locked because
warehouse management
WCTe unaware the return-to-
work deadiine had been
changed

He had addressed workers
outside the gates and told
them management had the
I‘I?ht to retrench He said he
told them they could return
but, 1n terms of the CoOm-
pany'’s disciplinary proce-
dure, they would all recerve z
WArnIng

“They then left, claiming
we had added extra condi-
tions to thewr return But we
made 1t clear from the cutset

e — '—"'.-'"-.
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s lockad

that a warning would be
given”

Mr James said Gallo
would not remnstate the strik-
ers without a warning “We
have had three strikes and on
one occasion took a coneilia-
tory stance by remstating
disthissed workers We feel
that 1f workers have griey-
ances they must use com-
pany channels, rather than
3 E L]

He said the lay-offs were
carried out m terms of a
company procedure,

However, he had agreed to
investigate the retrench-
ments after the workers re-
turned He said the shop ste-
ward’s retrenchment was
unconnected with his union
position

“We are now m an 1m-
passe But we hope emotions
will ecol 1n the next day and
enable us to resolve the dis-
pute,” Mr James said

Gallo would not meet
unign offierals Because.at did
not recogmse Ccawusa yet,
but it was still withng tg
recognise the union, he
added
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By JOSHUA
RABOROKO

ALMOST the entire
black labour force of Af.
rican Explosives and
Chemical Industries m
Sasolburg who went on
strike in support of
sacked coliegues, yester-
day returned o their
Jobs,

The company’s acting
production director, My
F Bartie, told The 50-
WETAN that workers
returned after dis-
Cussions between man-
agement and the offi-
cials of the South Afp-
can Chemical Workers’
Union

Some workers who
were sacked after a ms-
u“nderstandfng will be
re-employed as “pew
workers” with certan
concessions regarding
the condition of cmploy-
ment, according to Mr
Bartie

Trouble at the com-
pany started iast month
when there was a work
Stoppage by employees
who lodged grievances
to their management
and demanded the re-
moval of an acting su-
pervisor

This was followed by
d series of work stop-
Pages during which

S Y T )
g akf

now back

ployees to resume work

while their coniplaints
were bemng investigated

But. the workers be.
came hirm and still re-
fused to work after man-
agement had warned
that 1f they did not re-
sume work that would
mean they have term-
nated their services with
the company ;

"All the employees
stood and left the fac-
tory premises after the
warning, thereby indi-
cating that they were not
prepared to work,” Mr
Bartie said

On Monday most of
the workérs refused to
work and were standing
at the main entry of the
factory Further dis-
CUss1011s were held to try
and reach an carly set-
tlement ,

After these d;s-
cussions the workers re-
sumed work and
“everything has been re-
ported to be running
quite smoothly »

A spokesman for the
Oranje-Vaal branch of
the SACWU sard work.
Crs agreed to return to
work after the dis-
cussions, but workers
have assured them
(Union) that they will

move out” agam if the
management continues

Management asked, em- to harass them

' SOWETAN: hursday
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with unions—expert

Financial Staff
Most top managements are not
prepared to deal with a likely
rise 1n trade union activity this
year, says Mr Hugh Brown,
managing director of Integrated
Productivity Systems

Although managements spend
much time on productivity 1m-
provement, the significance of
labour relations in this 1s still
neglected, he said in an inter-
VIEW,

He was commenting on the
results of a survey among 383
South African companies em-
ploymg 200 or more and with
turnovers exceeding R1,5 mil-
hion.

The survey was in prepara-
tion for a course on ndustrial
relations run by Mr Brown and
Professor Blaclue Swart of the
Gaduate School of Busmess at
Stellenbosch University

“The results show that ma-
nagement has not fully rec-
ogmsed 1ts role m the develop-

ment of industrial relations It

has been slow n establishing an
infrastructure to deal with
unions at plant and corporate
level ”

Only 43 percent of respon-
dents indicated that industrial
relations as a function should
relate to a ecompany’s board

Only 37 percent of respon-
dents said they were {rammng
employees 1n Industrial rela-
tions

Asked how they would react
to a strike over demands from a
union wanting recognition, or
one already recognmsed, 53 per-
cent said they would dismiss
istantly workers who went on
strike, while 17 percent said
they would refuse to negotiate
with unrecognised untons.

“Only 14 percent said they
would be prepared to talk, at
least to defuse the situation, and
eight percent said they would
not have any idea what to do”

Last year 362 stoppages,
strikes and disputes occured n
South Africa, and Mr Brown

says union activity this vear
could be greater

He suggests management
should concentrate on

® A positive commutment to
labour relations,

® Implementing equal em-
ployment opportunities,

® Awareness of the structure
and legahties of collective bar-
gaining

“"Management should wake up
to the new realities We must
learn to work smarter rather
than harder,” says Mr Brown.

A paper on a productivity
model for South African indu-
stty will be presented by Mr
Brown and co-director Mr Ya-
cov Kedem at the World Pro-

ductivity Conference and Indu-

strial Engineering Exhibition m
Atlanta, US, 1n May

A worksho
concept wil
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be held at the
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interest rates compare

N ek

Percent
per annum SA us UK France Germany Italy Holland Swiiz Japan
Central Bank 13,50 §,00 10,00 9,50 5,00 18,00 5,00 4,50 9,50
Discount Rate [ntervention penally rate
rate 21 00

Day-to-Day Money 7,00 8,50 11,00 12,75 5,85 19,00 5,50 1,00  6,5625

1-month Euro-

Swrias Ir rate
Treasury Bills 12,31 766 11,00 n/a  n/a 18,10 nodesling mpomarket 5,625
fl-day, h!iddl‘e Rates 7 days two-month
Bankers’ Acceplances 12,60 8,05 11,0625  not traded 6,50 2000 nomarket 2,870  nomarket
M month, asked
Government Bonds 10,80 10,68 10,90 1453 770 1937 763 421 7,102
Long-4erm, oew and old

HIIH. average yieud
Industrial Bonds 13,75 11,55 13,29 15,72 7,90 19,49 8,26 5,62 6,38
Prime, long-t¢rm, new and old
bssnes, average yield An Industrials
Prime Raile 17,00 11,00 12,00 14,80 9,00 20,75 1,50 8,50 6,00
178 gtrly fes
28 O
Bank Time Deposits 13,50 8125 11,6875 12,625 5,55 11,50 5,25 2,50 3,75
3 month Cert. of Dep larpe deposits residents anly
Exchange rates-1n US$ 0,95 —_ 1,0795 ﬁ,lﬁﬂ3 0,4258 0,000742 00,3964 0,5186 0,00436
rates floating againsi the $
Forward Exchange Cover 5,02 e 2659D 12,74 D 347 P 14555D 39M4 P 6170PFP 238 P
3-month, In percen: p a.
D=discount, P=premium
) 5T i 5oy *"'1.1,

Switzerland retains its traditional position at the
bottom of the interest rate log, according to this
table. Rates are subject to limited vanations but

o i
pt?

the overall picture given remains vahd. Only Italy
now boasts o prime rate higher than Snul'h
Afnca’s 17 percent
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y BRIAN POTTI
CAPE TOWN — The New Repub
ihe South African Transport Serv
relations in discussions ol
discussed within the next few days
The SATS refusal to talk 10 the G
— a stand which resulted 1 prolonge
Elizabeth's harbour —15 2
{ransport services budget on March 2
Mr Ron Miller, NRP chef manpower
today 1t was absurd th
basic industrial relations philoso
“They are the same workers as any 0

aspirations.”
Mr Miller said he would be raising

committee stage debate on
ment Bill-today and more
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Employment (South African Transport Services) Bill 1s

debated m coming wceks
The Bill proposes 10 establish a form of conciliation
board under ane man to deal with labour disputcs but still

cestriets  1tself to m-house employee organmsations

recogmsed by SATS
The secretary of the G

eneral Workers’ Lmion, Mr David

Lewis, said today the proposed Conditions of Employment

Bill was, if anything, a tightening up of the labour relations
structure in the SATS and was unacceptable because it

would still be the Mimster of Transport — who was the
employer — appomting the concihation board

He also raised doubts about 1
committee of mquiry mto its labour re

1s due 11 March —

before Parhament
@ See Page 3
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By SANDRA. SMITH

HUNDREDS of Port Eliza-
beth 'dockworkers who
were dismissed m Septem-
ber will collect 3l money
owed to them on Thursday

— after nearly five months |

| without meome

They were sacked after a
go-slow which  amed to
force the South African
Transgurt Services (SATS)
to hold talks with the Gepn-
eral Workers Union (GWU)

In a statement yester-

day, the GWU said the

workers had decided to sign
off and collect their money,

Repeated attempts by

the union to convey this de-
Cision {o the SATS manage-
ment had been fruitless be-
cause officials had refused
to talk to the general secre-
tary, Mr Dave Lews

The statement said the
wnrhgrs’ decision was
taken 1n the light of “the
fallure of the SATS com-
mittee Investigating labour
relations to 1ssye its re-

port” ..
| Itsaid “;The conflict with

SATS 15 2 monument to the

intransigence of South Afri-
ca’s largest emplover and
1S an 1ndication that the ba-
SIc principle of freedom of
association has not been ac-
cepted by the Government

“We and other progres-
sive trade unions will per-
severe 1n our efforts to
accord the workers of SATS
ganuine representation In
the unions of therr choice "

SATS’ public relations of-
ficer, Mr Leon Els, said no
Special arrangements
would bé made! for the
payout because the work-
. ers’ salary ' and pension
‘money hac'ly been availabie
since their dismissal

He said about 400 of 425
who were dismissed had

not' collected therr pay.|
However, the GWU' be- |

lieves more than 600 dock-

' ers were dismissed : J
- i

- - k.

|




Public Wolence follow-
ing the glleged ston:ing
of 8 ministerial=moior-
tade at theNtniversity’s

ZWELITSHA
woman was not allowed
any change of clothing
after her arrest on May 1

until her release on baij

1 graduation JEE emony
on May 18, the regional P

+ +~They have plehded not
court heard yesterday “Zguilty sbefore MN J  n
Miss landa Qina of *Dracatos

Umtata, who was then g

final year BA student at .M18s Qina who Yas
the University of Fort Since obtasined hef » e-
Hare told the court that wgree, sai1d while/in cuk.
she stayed 1n police cells »tody »she “ws photo-
al Ahce with the same 5338raphed fouptimes Par-
clothes she was wearing - ticulars of‘her clothing
on her arrest until she “Were takén down

wds released Shesaid that a elaim
Miss Qina 1s one of the by €olonel Z Makuzen:
19 people charged with thAat S}le had thrown
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dfirection :

the (police »aqd._that 1,
Ad

5 11,

enfilfergear
Bolpthe 48 apprehen
hey” was @hotytrue Sh.
Ad never $hrown an
Stones e
+She said%fhe wa
arrested by M wWuyis) )«
Jaca She did mot kno
Mr Jaca then but ha
seen him 1n court n
Monday: after..an a:-
ournment, standi:
ext to the court sten:
rapher taking notes

e was iold by som:
of the accused that h:
namewas Vuyvisile Jaca

+'She\said she wa-
arresied on the .campuc«
after a gommotion that
had taken, place earlier

While she, was stand
Ing with frieqnds Mr Jaca
and another \man came
towards her MrJaca ca!
led her but she told him
that as a man should
come {0 her, she said

"The other man ac
cused her of insolence

FMr Jaca arrested her

and took her to a police
truck where she founa
some of the accused i1n
side the fruck Mr Alfreg
Metele, -one of the ac

,cused, was handeuffed
she said  *

“%The trial continues to
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Sats disput
. Cﬁﬁ: #ﬂmcﬁbnur Reg rt% 6)3

HUNDREDS of Port Elizabeth dockers wh £
fired 1n September last year have decided to col-
lect their pay, signalling an1 end to thewr 18-month
dispute with the qA Transport Services (Sats)

But thewr union, the General Workers' Union’

(GWU), has promised to “persevere 11 our efforts to
gccurd the workers of Sats genuine representation
in the unions of theiwr choice”

«low after the Sats management had‘cunmstently
_refused to deal with their union committee.

A statement released on behalf of the GWU by
the umon's general seeretary, Mr David Lewls, said
the workers had had no income for 5iX months

The statement said their decision had been taken
s19 the light of the failure of the Sats commitiee
investigating labour relations to 155u€ its report”

“The confhict with Sats 18 a monument to the in-
transigence of South Africa’s largest, employer and

indicates that the basie principle of freedom of

ass‘bEI’atMH has not been accepted by the govern-
ment ”
Mr Leon Els, pubhic relations officer for Sats, re-
. plymgto a GWU allegation that attempts to commu-
nicate the workers’ decision to the Sats authorities
had met with no response, gaid the money Was
, available at any time for the workers to collect.
He said the Sats labour relations committee re-

port was expected to be releaged by March

— ﬁ
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dockers, who were fired and

taken by bus out of Port Eliz- |

abeth harbour last year, after

a go-slow in support of de- |

mands for union recogmiion,
finally admitted deieat yes-
terday — after six months
A statement yesterday by
the General Workers' Unmon
said the dockers, who have
had no income since Septem-
ber, had decided to sign off as
SATS workers and collect

| their pay

But the umon labelled
SATS's attitude to the dispute
as an mdictment of Govern-
ment labour policies and said
attempts to orgamse SATS
dockers and win umon recog-
nition for them would
confinue

The dockers were sacked
Jast September after a year-
long attempt by the GWU to
discuss union recognition
with the SATS

Since then the fired men
have refused to collect thewr
pay, arguing that this would
mean accepting their dis-
missal They were aiso
awaiting the report of a SATS
committee on labour reja-
tions to which the GWL gave
evidence

But the report — which the
GWU says was promised 1n
January — — has not yet
been released

The union said 1o 1ts state-
ment yesterday the workers
would sign off and colleCt
their money on Thursday It
said “repeated attempts” to
communicate their decision
to SATS bhad met with no
response.

“The workers have been
without 1ncomes for SiX
months and 1t 1s expected
that SATS will pay all the
money owing to them on
Thursday,” the GWU said

It said the decision bad
been taken in the ight of the
SATS committee’s faijure to
issue 1ts labour relations
re?ort

"The confhet with SATS 18
a monument to the intransi-
gence of South Africa’s
largest employer and an mnd-
cation that the basic princi-
Ele of freedom of association
as not been accepted by the
Government,” 1t said

A SATS spokesman, Mr
Leon Els, said that the money
the workers are to collect
had been available since
their sacking and “it 1s not
true that the GWU has organ-
ised for them to recewve it”
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Boksbure strike end§i54
C’l‘ln\gldd a\ ;.Zbuur Reporter '@”
five-momh-bld wage dispute b en the Food

and Beverage Workers’ Union and Lever Brothers,
Boksburg, has been settled

Attemnpts by the two parties to solve the dispute

* failed, and last month, they agreed to an independent

- arbitrator

The arbitrator, Mr Dick Sutton who was formerly
industrial relations head at SA Breweries, has
awarded-six grades of salary increases They are

effective from last November but will be paid only
this month and in March
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LABOUR WEEK

AN ALLIANCE of emerging umons
against the Labour Party’s declsiun
to take part in the Government’s con-
stitutional plan seems on the cards

The Federation of South African
Trade Uruons (Fosatu) has decided to
campaign against the LP move So
have the Food and Canning and Gen-
eral Workers' umons ere have
been clashes at meetings between LP
supporters and union mernbers

Unions such as the SA Allied Work-
ers’ Unton and General and Allied
| Warkers' Unmon have also backed ac-
tion against the proposals

This 15 a significant development

Fosatu, mcularly‘ has not in-
volved itse a political campaign
before — thnugh it has always rejee-
ted claims that it 15 “pon-pohitical”
and has been more prepared to make
political statements for the past year
or §o

The reason has been largely tacti-
cal — the behef that umons shonld
build factory-floor strength before
taking up political issues

But what makes last week’s umon
moves doubly sigmficant 1s that they
are, uniomsts say, a reaction to a
Eruundswell of worker anger at the

P move

Thus uniomsts report many re-
quests from workers to discuss the
proposals and the umion’s stand on

them
Fosatu's general secretary Mr Joe
Foster says that, at Fosatu’s recent
exefufive meeting, all regions re-
rted “anger” at the LP move, with
lack delﬁgates — particularly from
the Inkatha -stronghold of Nurthern

Natal — charging that they bad been

e
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“sp]jd" and asking where coloured del-
egates stood

There gre many reasons why un-
fonised workers might oppose the
plan But one factor may help explan
why they see this as such a pressing
issue

A key amm of many emerging
unmions is to bmld eco-operation be-
tween black and coloured workers In
some areas, they have succeeded

They argue that the plan seeks to
spht mvnﬂably coloured and black
people aond so flies 1n the face of what
they are trying to achieve 1n the fac-
tories Its effect on them as unmons 1s
thus far more concrete than many
other political issues

2

LAST week saw the launching of the
country’s hirst labour mediation
Service

The new service plans to set up a
panel of mediators which will be
avallable to help settle labour
disputes

Mediation 15 a normal part of fac-
tory life 1n many Western countnes,
with governments often assisting it

A mediator’s job 1s to help bargain-
ing — he only 1intervenes when both
sides ask him to and seeks ways to get
them bargaimng again

Here, worker suspicion of the Gov-
ernment has led to the belief that
mediation must be totally indepen-
dent of officlaldom, winch the new
Service 18

But planned legislation enabling
the authorities to appoint mediators
to settle disputes if both sides ask for
them means mediation clearly has
Government support

1%
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Many umions are suspicious of it,
seetng it as a threat to thexr
independence |

And some labour experis argue
that for mediation to work both sides

‘must recognise the value of bargain-

ing with each other — at Jeast 1n
principle Where that exists you don't
need a mediator, they say Where 1t
doesn't, mediation will be resisted

Supporters of the new service re-

ply that once 1t establishes itself i
wﬂl show 11 15 an aid not an obstacle,
to independent bargaining

They also believe there are many
firms in which the two sides have
agreed to bargain, but where this 1s
placed under stress by a dispute

They believe they have a key role
there and that, once they prove they
can playa useful role, the:{j mand for
mediation will grow

In this way, they say, the service
can play a key rele in promoting
bargaiming and reducing factory
conflict

aod

FORMAL efforts to cement umty be-
tween emerging uniohs are under
way agamn

Last year efforts to get the unmions
to bury their differences and get to-
gether 1n a working alliance fatled

But the talks led to a realignment
1n which two groups emerged — on
the ope hand Fosatu, the GWU, and
two food and canning umons, on the
other a group Of “community’ unions
led by the Motor Assemblers’ and
Components Workers' Union angd the
SA Allied Workers' Umon

The Council of Unions of SA has
remalined neutral

ners’
Initials
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Unions set to oppose Labout

By STEVEN FRIEDMAN

ty

plans afoot to call a new
of unipns to form a feder-
ation, the trends which emerged last
year have hardened Co-operation be-
tween Fosatu and its allies has in-
creased — as has hostility between
them and the Macwusa group

There 15 thus little chance the lat-
est move will produce an alliance of
all the unions But it may well cement
the alliance between Food and Can-
mog, GWU and Fosatu

As they have the vast bulk of union-

15ed workers and factory muscle, this
would be a big beost to umonism

oD

FOSATU's Sweet, Food and Alled
Workers’ Union i1s predictably de-
highted about an out-of-court settle-
ment which means meat employers
Vleissentraal will remnstate 30 wurk-
ers it fired after a dispute last year.

One reascn for the union oy 15 that
Vleissentraal 1s a tough employer
which took an uncompromising
stance for much of the dispute

But the deal was also made an
order of court and 1s the first sueh
order rewmnstating workers, rather
than compensating them for their
sacking

Because it did not come to court,
the case does pot set a legal
precedent

But 1n this and similar recent
cases, employers seem willing {o set-
tle rather than face court action

One reascn may be the judgment in
a Transvaal case last year which
gave much greater legal muscle to
dismissed workers
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man who sent a ‘death
threat letter’ to a black su-
pervisor of the firm where
they were both emploved
was senfenced to two
years' imprisonment by Mr
HW Weitz 1n the Durban
Regronal Court yesierday
for contravening the In-
timidation Act

The entire sentence on
Themba Willmot Zwane
was suspended for five
years,

Zwane, a shop steward
with the S A Allied Work-
.ers’ Union, admitted he

had sent & letter contain-
ing a threat against the life
of Mr Thamsagna Luthuh

The Court was told that
Mr Luthuli was a stpervi-
sor at O T H Beter and Co
in September last year

Betrayed

The letier claimed that
Mr Luthuli did not ‘be-
have' at work and was 2
white man’s informer

It alse saxd that Mr
Luthulr betrayed his com-
muntf{y and his fellow
workers to the white
people

It also sard. ‘All crooks

) like you are dead. Where 1s
il Mr Griaffiths Mxenge a
j| famous lawyer? Is he not
2| dead? Why did he die” And
! who killed him™

8l The letter warned Mr
| Luthulr to stop betraying
i1 his,people.

gl The letter also sard that
3| Mr Luthuli shounld stop
511 using buses {o go {o work
m#land that he should
apologise to the African
Nattonai Congress

The letter ended ‘Stay in
t peace, brother, I am from
the ANC’
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SR — T hope that my
“letter will be considered
as very urgent because
of the serious situation
EXISting at our company
Datsun Nissan at
Rosslyn in Pretona
When all the black
employees at Datsun
went on strike over
wages last year in De-
cember, we at the Pamnt-
shop did not go on strike
and are now being called
traitors and sellouts and
IN S0ME Cases we were
nearly assaulted 1n argu-
ments that ensued 1|
'would nevertheless like
to make the followmg 1s-
sues clear,
(1) Our department, bemg
isolated, was never
consulted on the strike
Had we been told we
would definitely have
gone out on strike with
them because what they
went out on strike for af-
fected us as well
(2) By the tune we rea-
hsed there was a strike
on 1t was virtually over
Even up ull then we
thought that 1t L was only

T j—

a departmental strike by
VAD section because
we have had departmen-
tal stnikes before

(3) The most important
thing about paintshop 1s
that over the years we
scemed to have been
given the harshest white
SUPETVISOTS

(4) The company rea-
istng 1t had problems.
engaged labour relations
consultants who ques-
tioned nearly all the em-
ployees in the company
on conditions of em-
ployment Unul then,
the company had turned
a blind eye on all that
was frappening

(5) We then had our
first strike and immed-
ately thereafter the com-
pany went into very
heavy tramng with em-
phasis placed on
white management

{6) The employee coun-
cil bore results almost
immediately because we
noticed a lot of mean-
mmgfull changes and the
implimentation of cer-
tain structures that func-
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MOTOR WORKERS: Labour contiicts at plant.

tioned very well The
most critical thurig that
happened was that our
white foremen were
then sent on a two
weeks labour relations
course Here we must
pay special thanks to Mr
Gert van Zyl and Mr L
Khumalo, the course
leaders from an outside
company who did the
“1impossible”

There was a notice-
able change m the peo-

ple who went through
the course We were
sceptical and thought it
would not last We were
being treated like hu-
man beings not “kaffiry”
anymore The assaults
stopped and here agamn
we must give credit to
Mr J Stone who policed
the area relentlessly
Ever since then the
relationship has im-
proved to the point
where the consultants
virtudlly made the

—— ~
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Namib Desert bloom
(7) Our situation 1m-
proved dramatically
after our superintendent
went through the same
course last year Who
can then blame us for
being over-cautious on a
situdtion which was
never discusscd with us
We don t want to return
to that situation of three
yedrs ago when * paint-
shop was the worst de-
partment 1in the whole
Company
(8) We symphathise
with our brothers, but
we daré not sell-outs or
traitors If a meeting
had been called and a
unammous decision to
strike had been taken,
we would det:mtely
have gone out on strike
as well

Let nobody think
something else — what
the company needs 1s a
top, effective black |a-
bour rclations manager

Ea ¢

CONCERNED SOUL
BROTHERS

Bophuthatswana

——

e e

— — == aar

—_—r

—_———



¢y

1

X
n
i
O

e

-
Hundreds of dismissed d

been Port Elizabeth harbour for thei

© Pay-out went smoothly and without incident.

gathered outsise the:
ut five months. Th

ock workers
Without income for abo

By SANDRA SMITH

THE payimng off of several
. hundred dock workers who
were dismissed by the
South African Trhnsport
Services (Sats) last year
proceeded without incident
m Port Elizabeth today

The workers were sacked
i In September after they
had started go-slow action

, (,m an attempt to force Sats

¢’ to hold talks with the .Gen-
eral Workers Union (GWLD.,

" They had refused to ac-
cept therr disrmissal and
| collect any money owed to
them,

The workers gathered
t under the Campanile today
I before moving across to the
payout! office just outside
the harbour where they re-
cewved salaries, bonuses,
' overtime and hohday pay.
There was confusion
among them shortly after
the pay-out began when 1t
,'was noted that the date of
their dismissal was not be-
ing written in thewr refer-
ence pooks '

A member of the work-

*%

r pay today. They have

' that Sats officials wrote the

“fear mtimidation or arrest

.money, he said !

ers’ commuttee said they:
feared this might mean
Sats did not intend paying
out their pensions and other
money owed to them.

Some workers insisted

date of therr dismissal m'
therr reference boooks, -
However, Sats’ public re-
lations ,officer, Mr Leon
Els, said the workers could
rest assured thewr pension
and other money would be
paid out They also need not

when colleeting their

L N I S

"The ‘workers would re-
ceve their pension cheques *
after detasls had been sent
to Sats’ chief accountant in~
Johannesburg and final pay
sheets prepared and sent to:'
the addresses submitted by
the workers today Many of
them will therefore receive
their pension chéques mn
Cisker and Trankser,

Mr Els said 1t was daffi-
cult ‘to say how long it
would take for the pension.
cheques to be prepared and.
forwarde
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® Dismissed workers at the Gallo miusic Company

warehouse 1n Germiston this week agreed to return
to work after management granted a new return-
to-work deadiine Af a meefing between shop ste-

workers reinstated

enter in
question
h 1t has
(2) and

rnal 1
after refusing to meet a return-to-work deadline A
Ceawusa spokesman described the remstaiements )
as a victory, considering that WOrKers were foid
last week they had “dismissed themselves

t a
@ A case of breaking banning orders agaimns
former head of the Motor Assemblers and Com-

TYM

wards belonging to the Commercial, Catering and
Allled Workers’ Umon and Gallo management, 2
conditional rewnstatement for former workers was
agreed The conditions are that there will be no

loss of service benefits, workers will not be paid
for the period from their disrmussal to reinstate-
ment and pending retrenchments wili be effective

About 100 workers had gone on strike last week
over the retrenchment issue and were dismissed

ponenti Workers' Union of SA, Mr Dumile Makanda,:

-was postponed in : |
Cﬂur‘E} on Iliﬁunday unti] March 28 This was the third 3
-ourt appearance of
LWlt.h thglztwu-year banmng order last year aitef fie
had spent ahout eight
releageed without bemg charged Three of ns uhign
colleagues were aiso served with two-year baqlgl;ig

the Port Elizabeth Magistrate's <]

Mr Makanda, who was served

months 1n detention He &as,
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THE CURTAIN rang down
last week on one of 1982 s key
labour disputes as General
Workers Dnion members
fired after a go-slow at Port
Elizabeth harbour 1n Septem-
ber, conceded defeat

The go-slow was prompted
bv GW 1) s year-long battle to
talh tv the bSouth Atrican
Transport Services about
recegrlion at Port Elizabeth
and East London harbours
The aispute was an embar-
rassment for Government la
bour reformers and raised
fears of overseas union sym-
pathy action

By signing off and collect-
Ing their pay, the GWU men
accepted that they are not
gong to be re-employed and
that the dispute 1s over ~— for
the moment

The defeat 1s obviously a
setback for GWU But the
union has a reputation for
] taking on tough employers
and this 1s not the first time 1t
has had to admit defeat mn a
major dispute

It survived defeat 1n the
1980 Cape meat dispute and
will do so thus time The ques
tion now 1s whether fresh at-
tempts will be made to or-

gamse SATS

Clearly this won't happen
overmght

The GWU believes an
employer like SATS ~- not
only the country’s biggest but
orte of the least interested In
sickly concepts hke freedom
of associanuon — will only be
fully organised by a united
emerging union movement
and is pressing ahead with
efforts to achieve this

But one factor suggests
SATS may face a sirmlar dis-
pute sooner than it thinks
Privately-emploved steve-
dores 1o the harbours remain
GWU members Therr work
brings them into daily con-
tact with SATS dockers it
was this which led to the
dockers joiming GWU before,
and 1t could happen again

Meanwhile SATS seems
not at all disturbed that its
stance has deall a major
blow to the image of Govern-
ment labour reforms among
OVErseas unions

-riar L : S e

A Bill governing work con
ditions nn the Ratlways has
been published 1t shows Little
change from present legisia-
tion and confirms that SATS
belteves 115 cosy relationship
with compitant siaff associ
attons €an last for ever

S0 last vear s events have
made SATS no tnendlie i«
the 20th century

SR A

FOSATU'S National Umon of
Textile Workers, in a move
long prethicted by some la-
bour 1nsiders, has moved into
the Western Cape

It has been organising
there for the past couple of
months and has a majority In
two factories and significant
support in a third

Initial organising was he-
gun by Fosatu but now
NUTW has appownted a full-
time corganmser there Once
membership reaches 1 000, 1t
will form a West Cape
branch

This 1s Fosatus first or-
ganising push in the area

While the only motor plant
in the Western Cape, Ley-
land, 1s organised by a Fosatu
union and the small Jewel-
lers and Goldsmiths’' Union s
a Fosatu affiliate, 1t has
never had a major presence
1n the Pemnsula

Textiles are a key mndustry
in the area employing,
NUTW believes, around
30 000 workers buccess for
NUTW would boost Fosatu’s
claims to bemg a truly
national federation

By orgamsing in the area,
NUTW 1s taking on Tucsa’s
tong-established Textile
Workers’ Industrial Umon
One advantage for NUTW 1s
that its rival does not have a
“closed shop” agreement
forcing workers to join 1t —
1ts membership 1s far short of
& majority in the mndustry

But there are still obsta-
cles in NUTW's path It
claims many employers pre-
fer to deal with the Tucsa
inon and have threatened to
act against workers who join
Its Fosatu rival

And industrial council
agreements between the
Tucsa umon and employers

- [P
= —r w o= N

bar eompames irom deduct-
1ng union dues through “stop
orders” for anv umon not an
the councii such as NUTW
Nevertheless the Fosatu
union 1s cauuously confident
of success It says 1t has
solved the “stop order” prob-
lerr by arranging with en-
iovers (0 coliect dues b
rand 1o alse claims wige
“\pread worker disenchant
ment with tne Tuesa union
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THE Confederation of Asso-
clations and Mining Umons
(CAMU}, which brings to-
gether white-led mine umons
and officials’ assomations for
the first time, meets the
Chamber of Mines today to
discuss whether the Chamber
will bargain with 1tabout pay
and work conditions

The Chamber has reserva-
tions about negotiating with
unions and officlals’ organi-
sations in one forum and 1s
alsoc unhappy as it would
have to bargain separately
with one of the officials’ asso-
crations which has not joined
CAMU

But CAMU sources nsist
that, if the Chamber doesn’t
agree, CAMU will declare a
dispute with 1t and thus force
it to the negotiating table
through a Concihation Board

As CAMU has refused to
admit one coloured and black
union and other new black
unions on the mines won't
join 1t seems the mines will
have to negotiate separately
with blacks and non-blacks
for the time being

Meanwhile, annual metal
and mmning pay negotiations
are due soon They are likely
to be tough But any dead-
locks are equally likely to be
resolved short of strike
action

Nl

GOVERNMENT speakers of-
ten caution agamst over
reacting durmg labour
disputes

Last week proved agam
the wisdom of these words
After all, those who lose therr
heads during disputes over
labour matters might end up
losing the Soutpansberg as
well
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PORT ELIZABETH —
Dockworkers from Cis-
kei and Transke: who
were fired afler going on
an *“i1llegal strike here
last vear have been told
thev do not qualifv for
unemployment benefits

A spokesman for the
South African Transport
Services (Sats), Mr Leon
Els, said the workers
would not be paid out
because they were “from
outside South Africa”

Most of the 499 work-
ers who went on strike
are affected by the deci-
sion The majority of
them hail from Niddle-
drift, King William’s
Town, Alice, Alicedale,
Fort Beaufort, Bedford
and Centane

They were i1nvolved In
a go-slow at Port Eliza-
beth harbour last vear
and, for five months, re-
fused to accept therr {in-
al pay

When they went to col-
lect thelr money from
the Department of
Labour yesterday, all
those regarded as com-
ing from “outside” South
Africa were told they
would not be paid

Grim-faced workers
crowded the offices of
the General Workers Un-

plained at being lefl
penniless

“]1 haveni been earn-

1ng since August last |

vear "' said one "l've
been staving i1n Port
Elizabeth because there
1S’t anv sense 1n return-
ing to Cisker1 where there
15 Only wWorlk repailring
roads and dams

Said MrEls ‘Onh o1ty
zens of South Africa ecan
apply for unemployment
cards, and qualify
variously if they are loc-
al. contract, temporary
or permanent Ciskelans
and Transkeians do not
gualify because they are
not contributors to the
Unemployment Insur-
ance Fund °’

Instead of unemploy-
ment cards, Sats gave
the workers certificates

stating the period ﬂfﬁk

their unemployment and
the position thev held —
another move which
caused concern among
the workers

‘““This 15 not even a
testimonial, and 1 have
been with the railways
for 36 years,” said one
worker “I must get work
again sometime ”

The workers were also
told they did not gquahfy
for ratl tickets home as

. 10on here afier beingiold they were no longer em-
| of the decision and com- ployees of Sats — DDC
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The services affééted® Jast (|
; Tught were thosé from"“Al.
* exandra to <Johannesburg | |
- « Sandton and Fefrndale and |
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*  Mail Rapnrl;er’i"j ;
THOUSANDS of commauters
“wWere stranded : ]ast night
" when about 250 Eagt Rand |
Putco bus drlversls;ruuk
According to Putco thé decy -L
sion to strike was taken |
. was taken after an all-day,
meeting with management
during which the drivers’ '
demands for the transfer

+ Or dismmissal of a se;mﬁr of-
fre1al were rejecteds “ I

Y

T gk

The publ;e relations execuy-
: Uve for, Putco, Mr pat

Rogers, said the Meeting
was, aitended by drivers

from Wynl:ierg,‘LEdedvalel :
and Boksburg v

from Johannesburg to | g
Randburg and Sandton -~ |
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Striking Putco bus com-
pany drivers have agreed
to suspend their strike,
pending tailks with ma-
nagement

About 250 drivers from
the Wynberg and Boks-
burg depots struck
yesterday over demands
that a senior Putco offi-
cial be transferred. Ma-
nagement refused, a
company spokesman
said

Management held talks
with strikers at the
Wynberg depot early to-
day Drivers agreed to go
back {o work and select
two representatives each
from the Wynberg, Boks-
burg and Edenvale de-
pots to discuss the strike
with the company

A Putco spokesman
said about 60 percent of
the drivers went on
strike but returned to
work after the meeting

TAXIS BENEFIT

Services affected were
the Alexandra-
Johannesburg-Sandton,
Sandton-Ferndale and
Johannesburg-Randburg-

Sandtfon routes ;

Boksburg drivers had
also complained about
the enforcement of staff
disciplinary measures
after some of them had
appeared 1n court charg-
ed with obstructing traf-
fic

Taxis on Lows :Botha
Avenue did a booming
business early today as
commuters sought alter-
native means of getting
to work

® A sinmke by several
hundred Putco drivers at
Soweto’s Putcoton’ depot
about two years ago also
centred on driver de-
mands to transfer a se-
nior white official.
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death thre < JWRS I

EAST LONDON — The
South African Allied
Workers' Union (Saawu)
has ' completely dissoc:-
ated 1self from a death
threat letter produced in
the Durban remona)
court last week from a
man claiming to be g
Saawu shop steward

The letter was pro
duced mn the court dur.
Ing the trial of Mr Temba
Wilmot Zwane, 32, who
was rmprisoned for con
travening the Intimida-
tion Act The sentence
was suspended for five
vears

In @& statement,
Saawu's general secret
ary Mr 5am Kikine, said
that Mr Zwane had never
been a Saawu shop sie-
vward as had beenp
claimed

The letter, which sug
gested that a lawyer Mr
Griffiths Maenge, was
killed for cheating or

betraying the banned
African National Con
gress was sent to a work
supervisor MrThamsan-
ga Luthul)

Iin his statement M
hikine said that Szawu
had no knowledge of the
letter written by Mi:
Zwane, but ‘dissociates
itself completely from
the unsavoury state
ments and sentiments
expressed therein

““Saawu, as a non
racial federation of
trade unions, wishes it to
be recorded that it had
utmost and unqualified
confidence and faith n
the person of the late G
M Mxenge, and con-
demns 1n no unceriain
terms this and every
other attempt to bes
mirch the character of
the late Mr Mxenge
whose memor we hold
in the highest esteem ”
— DDR
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THE PUTCO bus strike
which started on Tues~
day afternoon when
drwers demanded the
dmml“ssal of a senior
cumpany official was
called off yesterday
morning, according to a
' Petco spokesman.

"The spokesman said
this was after drivers
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had elected representa-
tives from Wynberg,
Boksburg and Edenvale
who will air their griev-
ances to management
The decision by the
250 drivers to strike was
taken after a deadlock
was reached during talks
with management when
demanding the dismissal
or transfer of an official

vt U R HIEnm "'wlm"'""“"l

callé

off

Management had re-
jected the demand.

The stnke yesterday
resulted 1n thousands of
commuters being
stranded. Areas affected
were rontes between
Sandton and Alexandra,
Johannesburg and Fern-
dale, and Johanneshurg

to Randburg and Sand-
ton”
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f;v* Post Reporte?*’
ABOUT 100 OK Bazadrs
empluyees at the Main
. Street-and Greenacres
branches staged a sit-in 1n
their cafeterias today, de-
mandlng the reinstatement
nf a dismisseqd colleague,

The store’s industrial re-
1ations controller, Mr Keith
Hartshorne, said from
Juhanneﬂburg that between
40 and 50 black workers at
each of the branches had

*staged a “sit-m” ‘
,They were demanding
o the remstatement of Mrs

. ng”ty Dali, who was dis-

. missed on January 27, be-

‘fore they would return to

thewr posts

f
e iy e

L] - Ll P S - ey

H

I

.'l" -'# *'f - -

g =¢£mvfr A rﬂ”"a@"% R

ers st

Mr Hartshurne B Rie
Dal: had been ﬂIEHIISSEﬂ
for, among other thmgs, in-
suburdmatinm

A spokesman for the
20 (00-strong Commercial,
Catering and Allied Work-
ers Union of SA
(CCAWUSA) said union rep-
resentatives would hold
talks with management on
the issue today.

However, Mr Hartshorne
said the workers had been
told talks would only begin
once they had ret:umed to
work, and the company was
attemptmg to contact the
union to convey this to 11: as
well, ;1
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Bus Company 3an
tween the Puico ded
TALEEESnt:;"ES of drivers at three depols hﬂv:; SI:E:S"
rEl:ir management 15 expected to reply to
AN
in the near future. 0
| dE?:::ﬂstallk“s followed 2 strike by about 250 drivers 0

Tuesday.
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store join si

“* Post Reporters

MORE than 100 workers at
two branches of OK Ba-
zaars, who are staging a sit-
iIn demanding the remn-
statement of a dismissed
colleague, have been joined
by 10 workers at the store’s
Walmer branch

t The workers began their
sit-in 1n staff cafeterias
yesterday at the Green-
acres and Main Street
branches They were joined
by workers at Walmer yes-
terday afternoon

They have refused to re-
turn to their posts until Mrs
Betty Dali, dismissed last
| month, gets her job back

The OK’s industnal rela-
tions controller, Mr Keith

Wo ers %Pee’t%%lrd
t-1n p

been fired for, among other
things, insubordination

A spokesman for the
20 000-strong Commercial,
Catering and Allied Work-
ers’ Umon of SA (CCA-
WUSA) said that workers
felt Mrs Dalh had been un-
fairly dismissed after re-
sponding to “a racist msult
by her supervisor”

The protesters have re-
solved to continue their sit-
1in untii the matter 1s dealt
with to their satisfaction

Mr Hartshorne said man-
agement still wanted the
workers to return to their
posts before talks began

The union’s general sec-
retary, Mrs Emma Mashi-

ninl, met management rep-
resentatives in Johannes-

_] Hartshorne, said she had

—

burg today and “we are

rary staff were bemng em-

. ing for her to come
Lavk to us”, Mr Hartshorne
said

Asked whether tempo-

ployed to take the place of
the strikers, he said this
was possible but he was not
certan

One of the strikers said |
teday management had of-
fered to remnstate Mrs Dali
if workers returned to their
posts and that afterwards
she would be officially
fired The workers had not
agreed to this

They had also been re-
fused service at the Main
Street branch staff cafete-
ria yesterday and had sent
to a nearby cafe for food

IR S —
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b Post Reporter | Alled Workers Union of SA (CCEWUSA) n
THE 113 workers involved in a g\t.m strike Johannesburg since the weekend, the state-
| | at three OK bazaars stores n Fort Eliza-  ment said. "'
| beth will not be pard while thﬁr\' are off “These discussions ended when the gen-
work, according to a statement'from the  gpq) secretary of the union notified us that

firm’s managment the matter was resolved and workers
|  The dispute began on Monday when the  woyld return to work on Wednesday morn-

workers gathered n staff cafeterias, de- ing pending an'offical appeal bemng lodged
manding that Mrs Betty Dah be reinstated with the company ” ~

They claimed she had been “unfairly dis-
rmssed” for alleged insubordination The sit-m continued, however .

A statement released by OK Bazaars “The OK views with concern the failure
management said the firm “mndicated 1ts  of the workes to deal through the-union
willingness to handle the matter m terms ~ which purports to represent them,” the
of the disciplinary procedure which pro- statement said J e J
vides for workers to appeal against their “The company, has appealed t&the‘fﬁhﬁinn
| dismissal if they believe this to be unfair” executive to use the mutually agreéd pro-

The procedure provided for remn-; cedures and 1s cugrently’awaltmg therr

o

statement-if the appeal 1supheld ; - <~ response™ s

A

Detailed discussions had been held with - + CCAWUSA spokesmen could not be con-

| officials of the Commercial, Catering and  tacted for comment this afternoon

—_—
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By STEVEN FRIEDMAN
Labour Correspondent

A STRIKE by more than 100
workers at a Port Elizabeth
branch of OK Bazaars ended
on Tuesday evemng — and
then resumed agawn yester-
day mormng

w i

J Iy },,-ﬂ ir *
Aecording to OK, the strik-

Cecawusa negotiated a
national wage agreement

which 15 unique in the com-
mercial distribufive trade.
Ccawusa grew rapidly Jast
ear when a series of strikes
y 1ts members shook
several leading retail groups.
Smee theh, the companies’
have. beenlynegotiating With

ers retirned late on Tuesday..cihe /amon {in an Attemptto};

after talks between manage-
ment and the Commercial,
Catermng and AliiedWorkers’
Union {Ceawnsa) and 1t was
assumed that the strike had
been setiled oo

But yesterday mormng
they did not begin work and
resumed their sit-n 10 the
canteen 1n protest at the dis-
mssal of a colleague,

However, Sapa reporis
that workers mterviewed at
the branch yesterday denied

Kad returned to.
work on Tuesday !

The strike, which began on
Saturday, comes as OK and
Ceawusa are negohiating a
union recognition agreement
Other major commercial
groups are also negotiating
on recognifion with the unon

Last vear, OK and

find a channel for-bargainng
mn the trade ;o
The' OK’s industrial’ rela-
tions controller, Mr Keith
Hartshorne, told Sapa that
negotiations with? Ceawusa
on the dismissal of the work-
er, Mrs Beity Dali, could not
begin yesterday as manage-
ment had msisted on & return
to-work before talks began
The umon’s general secre-
tary, Mrs Emma Mashmni,
gaid Ceawusa had put a pro-
osal to management on
onday that both Mrs Dal
and a supervisor-who 1s al-
leged to have made racist re-
marks, be suspended.  °
_ Mr Hartshorne said “We
are not prepared to suspend
the supervisor at this sta %e
and ‘the matter will be
mmvestigated”

e e
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ers and the management &
of OK Bazaars took a .

new twist yesterday with
the newly establishe
branch in Port Elizabeth

of the Azanian People’
Organisation pledging

its sohdarity ~ with th

. | workers iﬁyghgeﬂ in a sit- E:_‘

| in protest against the dis; ~
| missal of a fellow
{ | worker.
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1spected Hillbrow ‘jawbreaker’

By GEOFFREY ALLEN

-HAINS and yelling obscenities,
ey Ax, the alleged Hilibrow rap-
tlidozed his way from the dock in
2gistrate’s court yesterday and
% down to the celis refusing to
trial on a charge of assaylt.

3K al] the efforts of

from a

SIX policemen and stern
prosecutior to bring back into court

nacled man who heard that a Sterkfontein
-trist considered him “probably a certifi-

"1Son

e only
1ce
 you’

OFFREY ALLEN

=G Hillbrow rapst
AX 1S probably 3z

psvchopath but s

- trial berause he
what he was doing
fampage of alleged
-~ 1 and armed

<> the finding of Pr
=. apsvchiatrist at
- Hospital where
ured 10 Novem
=l
Z.ct on AX s state of
given yvesterday i
wiich he was found
Assaulting a prison
a bid to escape

x 4

= neshurg magis
A H Barlow jailed

~ ¥ears for ass.uy,
- .« Anitumue 1y 3n

night of Decem-

15 ailso charg

Wyk during
to escape from

able psychopath”

Later he stood subdued
as a five-year jall sen-
tence was passed on him
for assaulting a prison
warder

But as he again surged
from the doch after sentence
Ax winked at his sister, Mrs
Jennv Johnson who was s
ting among the spectators
and then pomted an angry
finper at A social worker,
veling at him  Jou
Varh

Mrs Johnson sounded re-
proving as she exclaimed
breathiessly “Rodney”

Then as she left the court
she threatened a Rand Dails
Mall photographer “T'll stich
thai camera * She then
rap across the street towards
iim, still shouting threats
but was coaxed away by so-
clal worker Mr Mathvs de
Koning

The firet of the mans trials
which Rodney Ax has still to
face was a day of higti drama

He first appeared in the
Imagisirate s court where he
had been found guilty of as-
saulting prison warder Ser
geant Antonte 1 ~r Wi} i*th
at .o whher o heon .
was t0ld by the magisirate
Mr G P Button that his erime
was “S0 serious thay he
v ould be moved to the tugher
regional court for sentence

Twenitv minutes later Ax
was led into the regional

Cﬂ_l.li[ E_ﬂ_-!d S5potted a different

JOHANNESBURG, FRIDAY
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'R OK sard

OK said that during

w, sent them
af; 10 the umon executive to
fry use the mutually agreed

— procedures and s awalting

VFthe:r response

.3 the outcome of the current

Labour Correspondent

PROSPECTS for bargaining
It major chain stores suf
fered a key blow yesterday
when OK RBazaars ap-
nounced that 1t was *sus-
pending” recognition nego-
t1ations with the
Commercial Catering and
Allied Workers Union of
south Africa (CCAWUSA)

1t had taken this ac-

lion pending the outeome

Of a strike at three of itg
Port Elizabeth stores, 1mn

which 1t alleges CCAWUSA
had refused to make use of
8 disciphinary procedure
agreed on with OK

Recogmtion negotiations be- |

tween CCAWUSA and
major cham stores are at

an advanced stage and the

possibnlity of other stores |

also suspending talks with
the union cannot be ruled
out

This could raise the prospect

of serwus confliet 1n the
Industry

Yesterday CCAWUSA'S gen-

eral secretary, Mrs Emina
Mashininy, rejected crueial
aspects of OK's statements
and said allegations 1t
made against the umion
were “simply not trye”

the
strike by 113 of 1ts 837
workers 1n Port Elizabeth,
it had *wndicated its wl)-

Ingness to handle the mat- |

ter 1n terms of the disci-
plinary procedure which
provides for any worker to

appeal against dismssal 1f [ during  the

this 15
unfair

believed to be

OK charged it had beep 3p-

volved in detajleg discigs
§ions with the umon aon the
PE strike and that Mrs
Mashinini had sad work
ers would return on Weg-
nesday pending the lodg-

ing of an official appeal
with OK

gaut the sit-in hag resumed
o 2nd attempts by the unjon
n Y0 persuade workers to

abandon 1t had falled

uThe OK views with concern
n the failure of workers to
of deal through the umon

which purports to repre-

|
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Fecognition agreement has
been suspended pending

== back and 1

£4n0 dispute,” QK said

cawdrs Mashinini described the

W he statement
Onhe serious

as

“very

appee said it was “untrue” that

Row she had told the

company

Inttde that workers would return,
TEbut had not honoured this
playl“The workers said point-

old blank they

Company of this”

would not go
informed the

l
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Many Jabour-intensiMe~aerfpanies
have tramed management to rem-
edy strike situations Unfortunate-

That 1S wh t
Strike p V1t has

ntroduc
H”EQEment Sm ed
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Labour Repurter .
The work stoppage. by.
more than 100 OK Ba-
zaars workers at three
branches 1n Port Eliza-
beth-will continue until 4 |
dismissed worker 1s rein-
stated, union offieials |
have warned

The stnppage began at
the weekend in protest
against the dismissal of.
Mrs Betty Dali, allegedly |
for being late.,

~In a statement yester-
day, the company an-
nounced recognition talks
with the Commercial, Ca-
termg and Allied Work—
ers Umon’ were bemg SU-
spended. - ' ~

'The unmion’s general-
secretary, Mrs Emma .
Mashinini; said the OK
had eancelled talks sche-

il
(g){l—lw%lrll'{ 3 - B

duled for Monday. e

Workers have rejected
the company’s' call for
thein to lodge a formal,
appeal on Mrs Dalrs case’
in terms of negotiated

nr" "’5'\-;,
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Post Reporter

THE Commercial, Catering
and Allied Workers’ Union
of SA (CCAWUSA) today
disputed a statement by the
management of OK
Bazaars, where 113 work-
ers are on strike, that the
union had informed the
company that workers
would return to work on
Wednesday

The workers have staged
a five-day sit-1n 1n three OK
branches 1n Port Elizabeth,
demanding that Mrs Betty
Dali, who they feel was un-
fairly dismissed, be rein-
stated

Management has refused
to hold discussions on Mrs
Dali’s position until work-
ers return to their posts and
Mrs Dali lodges an appeal
agamst her sacking

Yesterday management
released a statement which
sald “These discussions
ended when the general
secretary of the unmon noti-
fied us that the matter was
resolved and the workers
would return to work on
Wednesday mormng, pend-
ing an official appeal being
lodged with the company ”
*+Theiworkers did not re-
turn to work | . , .

+ CCAWUSA’s East Cape

orgamsing secretary, Mr P
Marjelii said the union had

1

agreed to take the manage-
ment proposal to the work-,
ers

The workers had rejec-.
ted this course of action

On the agenda for today’s
planned talks between
management and union 1n
Johapnesburg was an alle-
gation of attempted assault
on Mr Maneli by a non-
striking worker at the Main
Street branch

Mr Maneii alleged the at-:

tempted assault by Mr E'
Mpulampula had been
watched by a member of
the OK’s management

He had not reported the

matter to the police as the”

union would take 1t up at

today’s taiks, he said ‘

The company’s industrial
relations controller, Mr
Keith Hartshorne, said

“We have established that’

Mr Manel:
assaulted ”

was not

Yesterday strikers at the

Main Street branch refused,
to accept their pay packets
hecause deductions had"
been made for the period:
they have beeh involve<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>