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Weekend Post Reporter the person reported to have done S0, is not |
HARMONY was restored this week be.  connected with us,
| tween Pick 'n Pay Hypermarket, Port Eliz- “It is true that YFC had approached
aveth, and Youth for Christ, whisf, had  Pick’nPay ang requested that they take on
some of its teenagers working at the hyper  six young people during the pre-Christmas
before Christmas, Season (not 18, the figure given to Weekend
. Last week Mr Peter Rice, the . Postby Pick'n Pay), -
hypermarket manager, said he would not The' reason was that: these young peo-
employ people from Youth for Christ again ~ ple, who are tnvolved with our New By Igh-
after problems with some casual workers, ton YFC club, wished fo attend our Youth
a few of whom were introduced by the  Week Christian Camp in the Transvaal
organisation. - o
tings sk Mr Brian Helsby, Youth for Eﬁfﬁeiﬁréi"s%ufﬁeﬁ‘hﬁﬂa2%?25.155‘1%2
Christ’s regional director, who could not be camp. We had also approached other firms
reached by Weekenq Post last week be- . with similar requests for employment.
cause he was attending a summer camp, “I do believe that a few' of these young
ﬁ:“egngg Mr Rice to find ot what had beople were unhappy about their service
ppened. . . id ner  Conditions at Pick 'n Pay. anq expressed
After the ‘meeting, Mr 'Rice said ke’ thege yiowe to the management, T feel that
Jrould be happy to take people from Youth " ypdar clrcumstances this was unforty.
for Christ next Christmas and My Helsby nate as we were especially indebted to
made the following statement to Weekengd Pick 'n Pay for providing these jobs,
Post: : “Ttis a pity that as a result o our seeking
“With regard to the student labour dis-" ‘o assist some young people to attend this
pute at Pick’n Pay Hypermarket, T am not camp that the name of YFC ‘should be
in a position to comment on the grievanceg brought into disrepute,
of some of the staff, However, there is a “Youth For Christ s an inter-denomina-
need to get Youth For Christ’s.involvement tional Christian organisation, working with
in perspective-and to clear up some of the Yyoung people of all race groups, seeking to
misconceptions. make them more aware of the importance
“First of all, neither Youth For Christ  of the spiritual dimension in the alliance,
! *| nor people involved in Youth For Christ “Youth For Christ ministry includes
‘ approached the rew: laj i

papers to p Ding, clubs, railies and school pro-
about service conditions, Stanley Edwards, grammes.”
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STAATSKOERANT, 15 JANUARIE 1982

KENNISGEWING 16 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE
REGISTRASIEBESTEK VAN 'N VAKVERENIGING

Ek, Diederik Rudolph Pretorius, Assistent-nywerheids-
registrateur, maak ingevolge artikel 4 (2), soos toegepas by
artikel 7 (5), van bogenoemde Wet hierby bekend dat *n
aansoek om die verandering van sy registrasicbestek ont-
vang is van die Garment Workers’ Union of South Africa.
Besonderhede van die aansoek word in onderstaande tabel
verstrek.

Enige geregistreerde vakvereniging wat teen die aansock
beswaar maak, word versock om binne een maand na die
datum van publikasie van hierdie kennisgewing sy beswaar
skriftelik by my in te dien, p/a die Departement van Man-
nekrag, Mannekraggebou 449, Schoemanstraat 215, Preto-
ria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL

Naam van vakvereniging.—Garment Workers’ Union of
South Africa.

Datum waarop aansoek ingedien is.~30 Qktober 1981.

Belange en gebied ten opsigte waarvan aansoek gedoen
word.——Swartes in diens in die Kleremakersbedryf in die
landdrosdistrik Port Elizabeth.

Posadres van applikant.—Posbus 6779, Johannesburg,
2000.

Kantooradres van applikant.—Garment Centre, End-
straat 75, Johannesburg.

Die aandag word gevestig op ondersmande vereistes van
artikels 4 en 7 van die Wet: o~

(a) Die mate waarin 'n beswuurmakende ~%kvc\'em;_ung
verteenwoordigend is, word inggvolge artikel 4 (4), soos
toegepas by artikel 7 (5), bepaal volgens die feite scos hulle
bestaan het op die datum waarop die aansock ingedicn is, en
* wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde datum volwaardige
lede was, in aanmerking gencem.

(b) Die prosedure voorgeskryf by artikel 4 (2) moet ge-
volg word in verband met 'n beswaar wat ingedien word.
D. R. PRETORIUS, Assistent- nywerhexdsreglstrateur
(15 Januarie 1982)

NOTICE 16 OF i982
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956
"APPLICATION FOR VARIATION OF SCOPE:
REGISTRATION OF A TRADE UNION

I, Diederik Rudolph Pretorius, ;
Registrar, do hereby, in terms of secion 4 (2)as appl! =
section 7 (5) of the above-mentioned Act, give noticf!
an application for the variation of its scope of regi
has been received from the Garment Workers® Unif;
South Africa. Particulars of the application are refles
the subjoined table.

Any registered trade union which objects to the 1
tion is invited to Jodge its.objection in writing with i
the Department of Manpower, 449 Manpower Buildgig:
215 Schoeman Strect, Pretoria (postal address: Privalf#s;
X117, Pretoria, 0001), within one month of the gt
publication of this notice.

TABLE

Name of trade union.—Garment Workers’ Um
South Africa. .

Date on which application was lodged —30
1981,

Interests and area in respect of which applical
made.—Black persons employed in the Garmient Mis:
Industry in the Magisterial District of Port Elizab

Postal address of applicant.—P.0O. Box 6779, Joh
burg, 2000.

Office address of applicant.—Garment Centre, 75
Street, Johannesburg :

Attention is drawn to the following requirements
tions 4 and 7 of the Act

(a) The representatlveness of any trade tnion
objects to the application shall in terms of section 4.(8)
applied by section 7 (5) be determined on the facts a8 ﬁ?m
existed at the date on which the application was fodged i,
as far as membership is concerned, only members who
in good standing in terms of section 1 (2) of the Actas
aforesaid_date shall be taken into consideration.
(b) The»procedure laid down in section 4 (2) mustd
followed in‘ronnection with any objection Jodged. g

D. R. PRETORIUS Assistant Industrial Reglsn'ar
(15 January 1982)

KENNISGEWING 17 VAN

1982—NOTICE 17 OF 1982
SUID-AFRIKAANSE VERVOERDIENSTE—SOUTH AFRICAN TRANSPORT SERVICES

STAAT VAN BEDRYFSUITGAWE. APRIL TOT NOVEMBER 1981
STATEMENT OF WORKING EXPENDITURE, APRIL TO NOVEMBER 1981

i April tot November
Begroting November
Diens/Service Estimates April to November
1981/82 1980 1981 1980
R R R R
Spoorweé/Railways .
Vervoerd:cnstcfr rqnsponatmn services:
koste/Admini

and general charge% .................................... 171 800 000 10 655 104 14 117 867 88 633 486
Onderhoud van spoorhaan en werke/Maintenance of

permanent way and Works ..oy 613 300 000 41652 174 51 506 943 316 115 252
Onderhoud, van rollende materiaal/Maintenance of

rolling stock 476 800 000 35 628 775 42 372 288 259 040 922
Beweegkragbedryfskoste/Motive power operating .

EXPEAISES ...ttt 686 300 000 47 151 761 60 823 709 366 218 091
Verkeers- en voertuigloopkoste/Traffic and vehicle

running expenses.. 742 400 000 50 860 665 64 623 114 391 282 979
Besteldiens/Cartage services 77 900 000 5 587 062 7 446 404 41 216 750
Waardevermindering/Depreciation. 200 090 060 16 099 931 17 305 451 127 985 311
Hoérver koste/Higher Repl. 272 840 000 11 687 000 23 044 000 93 496 000 663

e T
Subtotaal/Subh total ... 3 241 430 000 219 322 472 281239776 | 1683988 791 | 2175 23323




D WO =

STAATSGROND PER OPENBARE TENDER TE KOOP

. toor, Vermeulenstraat 178, Pretoria, 0002, Tel. (012) 293-

- registrateus, maak hierby kragtens artikel 14 (2) van die
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. April tot November
Diens/Service et November ) April to November
198182 1980 1981 1980 1981
R R R R R
A ding van ‘netto i ‘Appropriation of net
revenue
Oarplasing van Bedryfsreserwes/Transfer of Work-
ing REServes ....ccocvveeinns 21 100 600 —_ — — —_
Groottotaal/Grand total... 5432660000 359981052 457 784 783 | 3006 057 018 | 3 654 186 011
Bedryfsresultaat/Results of working:
Totaal inkomste—Alle dienste/Total revenue—All ser-
VICES ©vvveneeeereneiininesrtaenerne s eseraenns . 5 432 660 000 359 981 052 457 784 783 | 3006 057 018 | 3 654 186 011
Totaal uitgawe—Alle dienste/Total expendi
SCIVICES .+ eveemrurrnnaenreesanianniiesasens 5 429 100 000 378 464 829 467 193900 { 2920 761 955 | 3 638 294 307
3 Suplus ........een 3 560 000 —_ — 85 295 063 15'891 704
;.. Tekort/Deficit ... — 18 483 777 9 409 117 — —

Kantoor van die Hoofbestuurder, Johannesburg.
Office of the General Manager, Johannesburg.
{15 Januarie 1982)/(15 Janvary 1982)

KENNISGEWING 18 VAN 1982

DEPARTEMENT VAN POS- EN
TELEKOMMUNIKASIEWESE

AANGEBIED

Hiermee word kennis gegee dat bogenoemde Departe-
ment ondergenoemde staatsgrond per openbare tendes tg_
koop aanbied en tenders vir die koop daarvan vra kragtens’
die bepalings van die Wet op die Beskikking oor Staats-
prond, 1961:

Onderverdeling 2 van die Plaas Soctveld No. 69, geleé in
die distrik Koppies, groot 991 m’.

Tenders sluit om 11h00 op 15 Februarie 1982. Tender-
vorms is verkrygbaar by die Posmeester-generaal, Posbus
2648, Pretoria, 0001, of Kamer 2210, Poskantoorhoofkan-

2332, of by die Streekdirekteur, Departement van Pos- en
Telekommunikasicwese. Privaatsak X20502, Bloemfon-
tein, 9300, Tel. (051) 83611x377.

{15 Januarie 1982)

NOTICE 18 OF 1982

DEPARTMENT OF POSTS AND
TELECOMMUNICATIONS

STATE-OWNED LAND OFFERED FOR PURCHASE
BY PUBLIC TENDER

Notice is hereby given that the above-mentioned Depart-
ment offers for purchase by public tender the undermen-
tioned State-owned land and invites tenders for its purchase
in terms of the provisions of the State Land Disposal Act,
1961:

Subdivision 2 of the Farm Soetveld No. 69, situate in the
District of Koppies, measuring 991 m’.

“Tenders close at 1300 on 15 February 1982, Tender
forms are obtainable frém the Postmaster General, P.O.
Box 2648, Pretoria, 0001’;\ or Room 2210, Post Office
Headquarters, 178 Vermeulen Street, Pretoria, 0002, Tel.
(012) 293-2332, or from the Regional Director, Department
of Posts and Telecommunications, Private Bag 320502,
Bloemfontein, 9300, Tel. (051) 83611x377.

(15 January 1982)

KENNISGEWING 19 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

INTREKKING VAN REGISTRASIE VAN °N
VAKVERENIGING

Ek, Diederik Rudolph, Pretorius, Assistent-nywerheids-
Wet op Arbeidsverhoudinge, 1956, bekend dat ek die regi-
strasie van die National Association of Furniture and Allied

Workers of South Africa met ingang van 29 Desember 1981
ingetrek het.

D. R. PRETORIUS, Assistent-nywerheidsregistrateur.

{15 Januarie 1982)

NOTICE 19 OF 1982
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

CANCELLATION OF REGISTRATION OF A
TRADE UNION

1, Diederik Rudolph Pretorius, Assistant Industrial Regis-
trar, hereby notify, in terms of section 14 (2) of the Labour
Relations Act, 1956, that | have cancelled the registration of
the National Association of Furniture and Allied Workers of
South Africa with effect from 29 December 1981.

D. R. PRETORIUS, Assistant Industrial Registrar.
15 Januarg{ 1982)
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KENNISGEWING 27 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE REGISTRA-
SIEBESTEK VAN 'N VAKVERENIGING

Ek, Diederik Rudolph Pretorins, Assistent-nywer-
heidsregistrateur, maak ingevolge artikel 4 (2), soos toege-
pas by artikel 7 (5), van bogenoemde Wet hierby
bekend dat 'n aansoek om die verandering van sy régistra-
siebestek ontvang is van die National Automobile and
Allied Workers Union. Besonderhede van die aansoek word
in onderstaande tabel verstrek.

Fnige geregistreerde vakvereniging wat teen die aansoek
beswaar maak, word versock om binne een maand na die
datum vin publikasie van hierdie kennisgewing sy beswaar
skriftelik by my in te dien, p/a die Depariement van Manne-
krag, Mannekraggebou 449, Schoemanstraat 215, Pretoria
(posadres: Privaatsak X117, Pretoria, 0001).

TABEL

Naam van vakvereniging.—National Automobile and
Allied Workers Union.

Datum waarop aansoek ingedien is.—1 Desember 1981.

Belange en gebied ten opsigte waarvan k ged
word.—Alle persone wat in diens is in—

(i) die Motormonteernywetheid in die landdrosdistrikte
Bellville, Durban, Oos-Londen, Port Elizabeth, Stellen-
bosch en Uitenhage en die munisipale gebied Pretoria;

(ii) die Buiteband- en Rubbernywerheid in die land-
drosdistrikte Port Elizabeth en Uitenhage; en

(iii) die Batterynywerheid en die Tapytnywerheid in
die landdrosdistrik Port Elizaheth,‘x\_‘
“‘Motormontecrnywerheid”  betekenr die nywerheid

waarin werkgewers en hulle werknemers met mekaar geas-
sosieer is vir die montering van motorvoertuie uit nuwe
onderdele op ’n monteerbaan, en dit omvat die vervaardi-
ging of fabrisering of submontering van motorveertuigdele
of -onderdele of kombinasies daarvan, wanneer dit devr die
werkgewer ondemeem word, hetsy dit op *n monteerbaan
of elders gedoen word, en alle werksaamhede wat daarmee
gepaard gaan of daaruit voortspruit, ongeag die persele
waar die werk verrig word. .

“Buiteband- en Rubbernywerheid”’ beteken die nywer-

heid waarin werkgewers en werknemers met mekaar geas-.

sosieer is met die doel om een of meer van die volgende
aktiwiteite te verrig:

Die vervaardiging van rubberlym, buitebande, binne-
bande, bande (hetsy vervoer- of kragtransmissiebande),
slange, volsoolrubber of ander versoolmateriale, battery-
bakke, klappe, vormbande, skuur- en korrosiebestande
voering vir pompe en so meer, dokbuffers, buigsame mon-
tasie, uitstuitlik of hoofsaaklik van rubber, vir enjins of ma-
sjinerie, en enige ander artikels wat witsluitlik of hoofsaak-
lik it rubber bestaan, indien dit deur "n werkgewer vervaar-
dig word wat die vervaardiging van bogenoemde artikels
onderneem, en dit omvat alle werksaamhede wat met enige
van voorncemde aktiwiteite gepaard gaan of daaruit voort-
spruit, maar dit omvat nie die vervaardiging van skoeisel en
die vervaardiging van komponente van skoeisel wanneer dit
in 'n bedryfsinrigting vervaardig word wat skoeisel produ-
seer nie.

“Batterynywerheid’” beteken die nywetheid waarin
werkgewers en werknemers met mekaar geassosieer is vir
die vervaardiging van drogsel- en loodbatterye.

*“Tapytnywerheid’’ beteken die nywerheid waarin werk-
gewers en werknemers met mekaar geassosieer is vir die
vervaardiging van gevormde en ander tapyte vir motorvoer-
tuie.

NOTICE 27 OF 1982
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

APPLICATION FOR VARIATION OF SCOPE OF%%
REGISTRATION OF A TRADE UNION et
1, Diederik Rudolph Pretorius, Assistant Industrial Regiffg‘@
trar, do hereby, in terms of section 4 (2) as applied Uiz
section 7 (5) of the above-mentioned Act, give notice thiiss
an application for the variation of its scope of registra!{ i
has been received from the National Automobile and Alliftg
Workers Union. Particulars of the application are reﬂectﬁ
in the subjoined table.
Any registered trade union which objects to the appligfn‘
tion is invited to lodge its objection in writing with me, ClfS
the Department of Manpower, 449 Manpower House, 2§
Schoeman Street, Pretoria (postal address: Private it
X117, Pretoria, 0001), within one month of the date i
publication of this notice. "

TABLE

Workers Union. ;
Date on which application was lodged.—1 Decenj
1981, .
Interests and area in respect of which application;
made.—All persons who are employed in—
(i) the Motor Assembly Industry in the Magisisin
Districts of Bellville, Durban, East London, Port Ehb%
beth, Stellenbosch and Uitenhage and the municipal i
of Pretoria;
(if) the Tyre and Rubber Manufacturing Industry
.Magisterial Districts of Port Elizabeth and Uiter
and :

(iii) the Battery Manufacturing Industry and the c%
Manufacturing Industry in the Magisterial District of P $
Elizabeth. &
“Motor Assembly Industry’” means the industry in

employers and their employees are associated for the asi

bly of motor vehicles from new components on an asserh%i@?g

Jine and includes the manufacture or fabricating or sufis

semblihg of motor vehicle parts or components or comb

tions thérgof when carried on by the employer, W

performed @n an assembly tine or elsewhere, and all g

tions incidental thereto or consequent thereon irrespedt

of the premises where the work is performed. &

““Tyre and Rubber Manufacturing Industry” mestd
industry in which employers and employees are ageod]
for the purpose of carrying on any one or more of the;

lowing activities: a@)
The manufacture of rubber solution, tyres, tubes, bﬁ_,:

(whether conveyor or power transmission), hosg Jﬁ\

camelback or other retreading materials, battery ciizes

flaps, air bags, abrasion and corroston resistant lixﬁ%
pumps and the like, dock fenders, flexible mountings;
engines or machinery wholly or mainly from rubber ai
other articles consisting whotly or mainty of rubber ifg
factured by an employer engaged in the manufacture/
above-mentioned articles, and includes all operatios
dental to or consequent on any of the aforesaid activili

does not include the manufacture of footwear and the
facture of components of footwear when manufactured
establishment producing footwear.

manufacture of dry cell and lead batteries. .

**Carpet Manufacturing Industry’’ means the indug
which employers and employees are associated
manufacture of moulded and other carpets for

vehicles.
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"~ Posadres van applikant—Posbus 4097, Port Elizabeth,

. Kantooradres  van applikant;;‘—-Lotusge‘bou 102,
 Cotirelistraat, Port Elizabeth. Co
- Dig aandag word gevestig op ondéistaande véreistes van
atikels 4 en 7 van die Wet:

() Die mate waarin ’n beswaarmakende vakvereniging
+ wnteenwoordigend is, word ingevolge artikel 4 (4), s008
2 tegepas by artikel 7 (5), bepaal volgens die feite soos tiulle *
testaan het op die datum waarop die dansoek ingedien'is, en’
vt die lidmaatskap betref, word alleen lede wat ingevolge
wtikel 1 (2) van die Wet op voormelde datum volwaardige
-ledf, was, in aanmerking geneem. ¢
"% '(b) Die prosedure voorgeskryf by artikel 4 (2) moet

mvolg word in verband met 'n beswaar wat ingedien word.

s D, R. PRETORIUS, Assistent-nywerheidsregistrateur.
2 (13 Jonuarie 1982)

Postal address of*applicant.,»:P;O,; qu;-;1097; Port E'l‘i-z‘a« )
beth, 6014, 1 cnovras. L 0 v v e

Office address of ,appli.c_ant'._IOZ Lotus Buildings, Cot-
.trell Street, Port Ehizabeth: -~ :

g R ¢, Calaayis it NI . .

“Attention 15 drawito the foltowing requitemerts ‘of set-

.tions 4 and 7 of fhe Act:

‘(a) The representativeniess of any tradé dhion which ob-
‘jects fo the. application shall in termis of section 4 (4) as
‘applied by section 7 {5)be détermined on the facts as they
existed.at the dnte‘dn(fvhich the, application was lodged and,
as far as membérship is concerned, only members who were
.in good standing in terms of section 1 (2) of the Act as at the
aforesaid date shall be taken into consideration.

(b) The pmccdu'ré‘l'aid down in section 4 (2) must be
followed in connection with any objection lodged.
D..R. PRETORIUS, Assistant Industrial Registrar.

‘(15 ¥enuary 1982)

KENNISGEWING 28 VAN 1982
DEPARTEMENT VAN VERVOER

3 WET OP LUGDIENSTE, 1949 (WET 51 VAN 1949),
SO0S GEWYSIG

Hierby word ingevolge die bepalings van artikel 5 (a)en
- () van Wet 51 van 1949 en regulasie 5 van die Regulasies
i vir Burgerlugdienste, 1964, vir algemene inligting bekend-
i gemaak dat die Nasionale Vervoerkommissie die aansocke
¥4 waarvan besonderhede in die Bylaes hieronder verskyn, sal
i aanhoor.
T %‘ Vertoé ingevolge artiket 6 (1) van Wet 51 van 1949 ter
# ondersteuning of bestryding van "n aanscek moet die Direk-
teur-generaal: Vervoer (Direktoraat Burgerlugvaart)y, Psi-
vaatsak X193, Pretoria, 0001, en die aansoeker binne 21
" dee na dic datum van publikasie hiervan bereik en daarin
moet gemeld word of die persoon of persone wat aldus
vertod rigs, van plan is om die verrigtings by te woon of om
. daar verteenwoordig te word.
/¥ Die kommissie sal re€l dat kennis van die datum, tyd en
plek van die verrigtings skriftelik gegee word aan die aan-
soeker en al die persone wat aldus vertoé gerig het en wat
verlang om aldus verteenwoordig of teenwoordig te wees.

BYLAE A

LYS VAN AANSOEKE OM DIE TOESTAAN VAN
LISENSIES
(A) Naam en adres van applikant. (B) Naam waaronder
die lugdiens geéksploiteer gaan word. (C) Besonderhede
van lugdiens. (i) Gebiede wat bedien gaan word. (ii)
Roete(s) wat bedien gaan werd. (iii) Basis(se). (iv) Soort
verkeer wat vervoer gaan word. (v) Frekwensie en roosters
' waarvolgens die diens ge¢ksploiteer gaan word. (vi) Soort
i opleiding wat verskaf gaan word. (vii) Besonderhede en
"L beskrywing van soort werk wat onderneem gaan word.
" tviii) Tariefskaal. (D) Lugvaartuic wat gebruik gaan word.
{A) G. Uys, Posbus 3111, Windhoek, 9100. (B) Gus Uys
Viiegskool.” (C) Vliegopleidingstugdiens. (iii) Windhoek/
Eros. (vi) Ab initio tot die standaard van handelsvlieénier.
. (vii) Cessna 150L R50 per unr en Cessna 152 RS5 per uur.
' {D) Cessna 150L ZS-IFM en Cessna 152 ZS-KDR en ZS-
© KDS.

BYLAE B

LYS VAN AANSOEKE OM HERNUWING VAN
LISENSIES

(A) Naam en adres van applikant. (B) Naam waaronder

die- lugdiens geéksploiteer word. (C) Soort lugdiens ten
opsigte waarvan hernuwing aangevra word en die nommer

NOTICE 28 OF 1982
DEPARTMENT OF TRANSPORT

AIR SERVICES ACT, 1949 (ACT 51 OF 1949), AS
AMENDED

Pursuant to the provisions of section 5 (a) and (b) of Act
51 of 1949 and regulation 5 of the Civil Air Services Regu-
lations, 1964, it is hereby notified for general information
that the applications, details of which appear in the Sched-
ules hereto, will be heard by the National Transport Com-
mission.

Representations in accordance with secion 6 (1) of Act 51
of 1949 in support of, or in opposition to, an application
should reach the Director-General: Transport (Directorate
Civil Aviation), Private Bag X193, Pretona, 0001, and the
applicant within 21 days of the date of publication hereof
stating whethet the party or parties making such representa-
tion intend to be present or represented at the hearing.

The Commission will cause notice of the time, date and
place of the hearing to be given in writing to the applicant

*and all parties who have made representations as aforesaid
and who desire to be fresent or represented at the hearing.

SCHEDULE A

SCHEDULE OF APPLICATIONS FOR THE GRANT OF
: LICENCES

(A) Name and address of applicant. (B) Name under
which the air service is not to be operatéd. (C) Particulars of
air service (i) Area to be served. (ii) Route(s) to be served.
(iii) Base(s). (iv) Types and- classes of traffic to be con-
veyed. (v) Frequency and time-tables to which the service
will be operated. (vi) Types of training to be provided. (vii)
Particulars and description of types of work to be under-
taken. (viii) Tariff of charges. (D) Aircraft to be used.

(A) G. Uys, P.O. Box 3111, Windhoek, 9100. (B) Gus
Uys Flying School. (C) Flying Training Air Service. (iii)
Windhoek/Eros. (vi) Ab initio up to the standard of com-
mercial pilot; (viii) Cessna 1501 R50 per hour and Cessna
152 RS5 per hour. (D) Cessna 1501 ZS-IFM and Cessna
152 ZS-KDR and ZS-KDS.

SCHEDULE B

SCHEDULE OF APPLICATIONS FOR RENEWAL OF
) LICENCES
(A) Name and address of applicant. (B) Name under
which the air service is being operated. (C) Class of air

service in respect of which rencwal is sought and number
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KENNISGEWING 20 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBFIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE REGISTRA-
SIEBESTEK VAN °N VAKVERENIGING

Ek, Diederik Rudolph Pretorius, Assistent-nywerheids-
registrateur, maak ingevolge artiket 4 ( 2), soos toegepas by
artikel 7 (5), van bogenoemde Wet hierby bekend dat 'n
aansoek om die verandering van sy registrasicbestek ont-
vang is van die African Tobacco Workers Union.

Besonderhede van die aansoek word in onderstaande
tabel verstrek.

Enige geregistreerde vakvereniging wat teen die aansoek
beswaar maak, word versoek om binne een maand na die
datum van publikasie van hicrdie kennisgewing sy beswaar
skriftelik by my in te dien, p/a die Departement van Man-
nekrag, Mannekraggebot 449, Schoemanstraat 215, Preto-
ria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL

Naam van yakvereniging.—African Tobacco Workers
Union.

Datum waarop aansoek ingedien is.—2 November 1981.

Belange en gebied ten opsigte waarvdinaaysoek gedoen
word.—Swartes in diens in die Tabakvervaardigingsnywer-
heid in die landdrosdistrik Rustenburg.

"Tabakvervaardigingsnywetheid" beteken die nywer-
heid waarin werkgewers en werlnemers in bedryfsinrig-
tings met mekaar geassosieer is vif die vervaardiging, be-
reiding, verpakking en versending van sigarette, klein
sigare, snuif, snuifblaar, gekerfde of roltabak en sluit in alle
werksaamhede wat gepaard gaan met of voortvloei lit enige
van voornoemde werksaamhede.

Posadres van applikant.—York House 217, Rissikstraat
57, Johannesburg, 2001.

Kantooradres van applikant —York House 217, Rissik-
straat 57, Johannesburg.

Die aandag word gevestig op onderstaande vereistes van
artikels 4 en 7 van die Wet:

(a) Die mate waarin 'n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge artikel 4 (4), s00s
toegepas by artiket 7 (5), bepaal volgens die feite soos hulle
bestaan het op die datum waarop die aansoek ingedien is, en
wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel § (2) van die Wet op voormelde datum volwaardige
lede was, in aanmerking geneem.

(b) Die prosedure voorgeskryf by artikel 4 (2) moet
gevolg word in verband met "n beswaar wat ingedien word.

D. R. PRETORIUS, Assistent nywerheidsregi

NOTICE 20 OF 1982
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

APPLICATION FOR VARIATION OF SCOPE OF
REGISTRATION OF A TRADE UNION

I, Diederik Rudolph Pretorius, Assistant Industrial Regis- "Iy
trar, do hereby, in terms of section 4 (2) as applied by ‘ @
section 7 (5) of the above-mentioned Act, give notice that R o
an application for the variation of its scope of registration =
has been received from the African Tobacco Workers

Union.

Particulars of the application are reflected in the sub- i
joined table.

Any registered trade union which objects to the applica- 7y
tion is invited to lodge its objection in writing with me, c/o
the Department of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
X117, Pretoria, 0001), within one month of the date of °
publication of this notice.

TABLE

Name of trade union.—African Tobacco Workers Union,

Date on which application was lodged.—2 November .
1981.

Interests and area in respect of which application i
made —Black persons employed in the Tobacco Manufac- -
turing Indusiry in the Magisterial District of Rustenburg: ,

«“Tobacco Manufacturing Industry’” means the industry’
in which employers and employees are associated in estab-
lishments for the manufacturing, preparation, packing and;
despatching of cigarettes, cigarillos, snuff, snuff leaf, cut or
roll tobacco,and includes all operations incidental to of
consequent on any of the aforesaid activities.

" Postal address of applicant.—217 York House, 57 Rissik
Street, Johannesburg, 2001.

Office address of applicant.—217 York House, 57 Rissik
Street, Johannesburg.

Attention is drawn to the following requirements of sec- Tk
tions 4 and 7 of the Act:

(a) The representativeness of any trade union which ob-
jects to the application shall in terms of section 4 (4) as
applied by section 7 (5) be determined on the facts as they,
existed at the date on which the application was Jodged and;
as far as membership is concerned, only members who were
in good standing in terms of section 1 (2) of the Act as at the
aforesaid date shall be taken into consideration.

it

ki

(b) The procedure laid down in section 4 (2) must b(;.
followed in connection with any objection lodged.

D. R. PRETORIUS, Assistant Industrial Registrar.

{15 January 1982)

(15 Januarie 1982)
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KENNISGEWING 34 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956
INTREKKING VAN REGISTRASIE VAN

VAKVERENIGING ~

Ek, Diederik Rudolph Pretorius, Assistent-nywerheids-
registrateur, maak hierby kragtens artikel 14 (2) van die
Wet op Arbeidsverhoudinge, 1956, bekend dat ek die regi-
strasie van dic Grave Diggers and Cemetery Employees’
Union met ingang van 7 Januarie 1982 ingetrek het..

D. R. PRETORIUS, Assxstent—nywerheldsreglstrateur.
(15 Januarie 10}12)

NOTICE 34 OF 1982
DEPARTMENT OF MANPOWER .,
LABOUR RELATIONS ACT, 195

CANCELLATION OF REGISTRATION OF,
TRADE UNION

1, Diederik Rudolph Pretorius, Assistant Industﬂ&*
trar, hercby notify, in terms of section 14 (2) of fhis
Relations Act, 1956, that I have cancelled the reglst“
the Grave Diggers and Cemetery Employees’ [t
effect from 7 January 1982. »

D. R. PRETORIUS, Assistant Industrial Regiﬁl(?f»
(15 January 1982)

DEPARTEMENT VAN GEMEENSKAPS- .
ONTWIKKELING

STAATSDRUKKERY

AMPTELIKE PUBLIKASIES ONTVANG
GEDURENDE OKTOBER 1981

Pryse van alle binnelandse publikasies is onderhewig a{m 4%
verkoopbelasting -
BLOU BOEKE
RP 77/1981—Verslag van die Direkteur-generaal vir die joar gedindig
31 Desember 1980. Plaaslik R7,98, buitelands R10.
STATISTIEKE VERSLAE
Verslag 07/02/13—Huwelike en egskeidings—Blankes, Kleurlinge en
Asiérs, 1079, Suid-Afrika. Plaaslik R2,02, buitelands
Verslag 12/01/14—Padverkeerongelukke 1980. Pl;Hth*RZ 02, buite-
lands R2,50.
Verslag 15/01/06—Sensus van elekurisiteit, gas en stoom, 1979. Plaas-

2,50

ik R2,02, buitelands R2,50.

DIVERSE .
Bulletin 66: Tin resources of South Africa: Classification nnd Inventory
Plaaslik R2,02, buitelands R2,50. . .
Gebinde dele van die Staatskoerant, Maart, Aprnil 1981,
Stylwysigings: Plaaslik R0,72, buitelands R0,%0. .
handleiding vir Verkiesings. Plaas-

Kieswet vir Indiérs, 1977: T
lik R4,52, buitelands RS5,70.

KAARTE
1:50,000 SA Topo
2831CA—Nkandla. Terste Uitgawe. Herdruk.

2832AA—Hiuhluwe Reserve. Tweede Uitgawe. Herdruk.
3023DA—Britstown. Eerste Uitgawe. Herdruk.

1:50.000 SWA Topo

2514BD. Eerste Uitgawe. Nuwe.
2516AC—Aandster. Eerste Uitgawe.
2516CA—Kumbis. Eerste Uitgawe.
2314AD en BC. Berste Uitgawe.
2314CB en DA. Eerste Uitgawe.
2314CD en DC. Eerste Uitgawe.
2414AB en BA. Eerste Uitgawe.
2716DD—Rosh Pinah. Eerste Uitgawe.
2717AA—Haaswater. Eerste Uitgawe.
2717AB—Totem. Eerste Uitgawe.
2717CD—Ai-Ais. Eerste Uitgawe.

1:250,000 SA Geologiese Reeks
2416-—-Mariental. : -
2928—Drakensberg. . v
3028-—Kokstad. .

Pryse van kaarte: Binnelands R1, oorses 'Rl ,25, i

Kaarte verkrygbaar vanaf dic Staatsdrukkery, Pretoria, en die Hoof-
direkteur van Opmetings en Kartering, Rhodeslaan,” Mowb Tay.

Publikasies word posvry versend vanaf Pretoria en I(aapstad

DEPARTMENT OF COMMUNITY.
DEVELOPMENT

GOVERNMENT PRINTING WORK!

OFFICIAL PUBLICATIONS RECEH
DURING OCTOBER 1981

Prices for all inland publications are subject to 4% salt

BLUE BOOKS

RP 77/1981—Report of the Director-General for the §
December 1980. Lacal R7,98, abroad RIO.

REPORTS

Report 07/02/13-~—Marriages and divorces—Whites,
Asians, 1979, South Africa. Local R2,02, abroad R2,50:
Report 12/01/14—Road traffic accidents 1980. Local R&
2,50.
Report 15/01/06—Census of electricity, gas and stea
R2,02, abroad R2,50.

MISCELLANEQUS
Bulletin 66: Tin resources of South Africa: Classification#
Local R2,02, abroad R2, 50. 3

Round Volumes of the Government Gazette, Masch, #

Style Alterdtions: Lecal R0,72, abroad R0,90. '

Electoral Act f‘cg Indians, 1977: Procedure Manual fuxﬁkw
R4,52, abroad RS k7() .

. MAPS
1:50,000 SA Topo

2831CA~Nkandla. First Edition. Reprint.

2832AA—Hiuhluwe Reserve. Second Edition, Repri
3023DA—Britstown. First Edition. Reprint. ’

1:50,000 SWA Topo

2514BD. First Edition. New.
2516AC—Aandster. First Edition.
2516C A—Kumbis. First Edition.
2314AD and BC
2314CB and DA. First Edition.
2314CD and DC. First Edition.
2414AB and BA. First Edition.
2716DD—Rosh Pinah. First Edition.
2717AA—~Haaswater. First Edition.
2717AB—Totem. First Edition.
2717CD—Ai-Als. First Edition.

1:250,000 SA Geological Series

2416—Mariental.
2928—Drakensberg.
. 3028—Kokstad.
Prices of maps: Inland RI, abroad R1,25.

Maps are available from the Government Printer, meﬂ
D)rcclor.,Maps Survey, Rhodes Avenue, Mowbray.

Publications are sent post ‘free from Pretoria and C§
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He said the new Act was a
“eynical exercise” which
compelled political parties
“fighting for freedom" to ban
themselves.

“We are glad to say that
Swanu will never ban itself
voluntarily as the defunct
Liberal Party in South Africa
once did," Mr Katjivongua
said. *

The new Swanu president,
who spent more than five
years m exile in the United
States, said Swanu aimed to

reputation of being a party

“As part of our struggle for
change and independence
Swanu will step up its opposi-
tion ta everything that is bad

man working conditions in
most York places, the ere-
ation of ghettoes and -com:
pounds for black peaple, the
segregated and, inadequate
medical facilities © and ;the
horrifying education and re-
muneration for black . peo-
ple.” Mr Katjiuongua said,

Overdue
prices

.gcz]lead to

red faces

Mail Reporter
THERE were red faces at the
SABC early yesterday when
the stock exchange prices ~
dune to be breadcast for the
first time since being taken
off the air two weeks ago —
failed to arrive in time for
the 6.20am slot.

An SABC official said a
“small human error” had led
to the prices not arriving be-
fore deadline.

The early morning stock
exchange report -- compris-
ing the previous day's closing
prices — was discontinued
two weeks ago because the
SARBC felt it had n “minority
audience”.

“A lot of complaints were
received from the puhlic, es-
pecially cotintry people who
didn't get & newspaper regu-
larly, or soon enough for the
prices to be accurate,” said
Mr Eric van der Merwe, pub-
lie relations officer for the
SABC.
The arganisation then rein-
stated the morning stock ex-
change report which supple-
ments the midday prices
broadcast at 4.30pm on the
Afrikaaans Service.

* “I hope they will arrive in
time today,” he said.

settlement in

]
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AN EAST Rand labour dispute, which was dug to

lead to a crucial Industrial Court case later this

week, has heen settled.

The dispute — between the
Metal and Allied Workers'
Union (Mawn) and the Ger-
man-awned Fast Rand firm
Litemaster — also threat-
ened to involve West German
union action.

But, in a settlement an-
nounced yesterday, the com-
pany has agreed to re-em-
ploy 22 workers it fired last
Qctober and to apen recogni-
tion talks with the union.

The dispute flows from an

. incident last October when 22

of the company's workers
were fired. The union alleged
that the company was trying
to “lock out” workers and
that it refiised to negotiate

~with Mawu on the firings.

‘The union fook the matter

. to the Industrial Court, argu-
,ing that refusal by an em-

ployer to negotiate with a re-
presentative union was an
“unfair labour practice”,
Had the court upheld this
view, all employers who re-
fused to negotiate with ma-
Jjority unions would have fal-

y STEVEN FRIEDMAN

len foul of the court — a
decision which would have
had country-wide lahour re-
lations ramifications,

During the dispute; the
union said it would inform
(ierman unjons of its side of
the dispute and ask them to
intervene.

Yesterday, however, a
joint statement by the two
sides announced a settlement
which will lead to the re-hir-
ing of all 22 of the fired work-
crs and negotiations on a for-
mal unien recognition
agreement at Litemaster.

The company employs
about 280 black workers and
Mawu claims majority
membership.

Statement

Yesterday's statement
says an agrecment on the dis-
missals has been reached be-
tween the two sides “inllow-
ing extensive negotiations”.

A union spokesman said
yesterday that the agree-
ment to re-hire the workers
was “unconditional”. This
meant, he said, that “they
will all be returning to the
jobs they.used to hold”.

The two sides have agreed,
however, not to release de-
tails of the terms under
which the 22 will be taken
back.

Negotiations on a formal
recognition agreement will
within the pext few

Bla,
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to sign

By HARRY MASHABELA
BLACK parents are being
made to sign statements ab-
solving schools and the Gov-
ernment from blame in the
cvent of their children heing
injured during schoo! activi-
ties or trips.

The children are also re-
quired to declare that they
will abide by the regulations
of the Department of Educa-
tion and Training and the
rules of their schools.

hav manct nndartala ta




[ By.Tony Davis
Fabour Reporter
In the face of an In-
dustrial Court hearing
next week, the Metal
and Allied Workers
Union has won the
reinstatement  of 22
workers who were dis-
missed hv an Fast

Rand engineering {firm
last October,

The union had-

accused the ma
nagement of Litemaster
Products in Wadeville,
Johannesburg, of an
| “unfair Jahour prac-
| tice,” -after- the firm
had refused te nego-
tiate with Mawu, |
The dispute started
in Octoher after
workers rejected a 10c
an hour wage increase
offer and denmanded
50c.

in dismissals disp

A total of 22
workers, including
union shop stewards,
were subsequently  dis-
missed.

Mawu claimed a maj-
ority representation
among Litemaster's 280
workers and said the
firm had refused to
negotiate with it and
wanted to follow his
own tode of em-
ployment practices.

By taking Litemaster
to the Industrial Court,
Mawu hoped to foree
the firm to the nego-
tiating tahle.

A victory for the
union would have set
precedents in the areas
of a company’s commit-
ment fo an em-
plovment code and
make it an unfair
labour practice in cascs

where  company—deci- .

sions  prejudiced exist-
ing worker rights..

A joint  statement
issued by Mawu and
Tilemaster says the
firm agreed to re.
engage all the dis-
missed workers.

A companv  spokes-
man confirmed that re.
cognition talks would
be held with Mawn
soon.

A Mawu organiser
today  described the
dispute as a significant
victory for the  union
hecause they managed
to get all the workers
re-hired.

® Mawu was sche-
duled to  hold {alks
with management
today at  the TFemeco
firm in Brits which had
a strike hy about 600
workers over retrench.
ments Jast week.
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East Rand labour dispute,

which was due to lead to

erucial Industrial Court
P ease later this week, has
i
i heen settled

The dispute —- between
the Mefal and Allied
Workers® €nion and the
Gegman-owned Fast Rand
firm, Litemaster, threat-
ened 1o invelie West Ger-
man union action.

However, in a scttle-
ment announced yester-
day. the company has
apreed to re-employ
warkers it fired last Octo-
ber and to open recogni-
tion {alks with the union.
‘Unfair practice’

The union alleged that
the campany was irying to
“Yock ont™ workers and
that it refused {o negotinte
with Mawu on the firings.

The union took the mat-
ter to the Industrial Court
vargaing that refusal by an

emplover to negotiate

B —

I
{
l .TOHANNI‘,SBIAR(:. — An

representative
union was an “unfair la-
hour practice”. The case
was due to he heard on
[riday
» Had the court upheld
this view, all employers
who refused to negotiate
with majority unions
would have fallen foul of
the court — a decision
which would have had
country-wide Iabour rela-
tions ramifications.

German unions

During the dispute, the
union said it would inform
German unions of its side
of the dispule and ask
them to intervene,

The company emplovs
about 260 hlack workers
and Mawu claims majority
menbership. ?,

A joint statement re-
leased yesterday savs an
agreement on the dismis-
sals has been reached he-
tween the two sides
“following extensive nego-
tiationy”
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UNION SETTLEMENTFm gg,\ 1\82
The dispute between the Metal and Al-
lied Workers Union and the German-
owned East Rand firm Litemaster over

the dismissal of 22 employees last Octo-
ber is resolved with the re- ent

@ of the dismissed employee:
— - mmrn ADATOC -
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No. 8001 41

Enige geregistreerde vakvereniging wat teen die aansoek
beswaar maak, word versoek om binne een maand na die
datum van publikasie van hierdie kennisgewing sy heswaar
skriftelik by my in te dien, p/a die Departement van Man-
nekrag, Mannekraggebou 449, Schoemanstraat 215, Preto-
ria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL
Naam van vakvereniging.—National Union of Dairy In-
dustry Employees.
9Datum Waarop aansoek ingedien is.—16 November
1981.

Belange en gebied ten opsigte waarvan aansoek gedoen
word.-~Blankes in diens in die Suiwelnywerheid in die
Republick van Suid-Afrika. Yy

*“Suiwelnywerheid”’, sonder om enigsins die geivone
betekenis van die vidrukking te beperk, beteken die nywer-
heid waarin werkgewers en werknemers met mekaar geas-
sosieer is vir die verwerking van melk tot gepasteuriseerde
melk, gesteriliseerde melk, kondensmelk, melkpoeier, af-
geroomde melk, afgeroomdemelkpoeier, kaseien, room,
bottervet, karringmelkpoeier, botter, kaas, proseskaas,
maaskaas, kaassmeer, roomys en verwante produkte, afge-
roomde kondensmelk, karringmelk, joghurt, gerckomsti-
tueerde melk, gerekonstitueerde afgeroomde melk, wei-
poeier, suurroom, gerekonstitueerde room, ghee, UHT-
melk en verwante UHT-produkte, met inbegrip van die
verspreiding en vervoer, hetsy deur middel van massaver-
voer of andersins, van vars- en/of nywerheidsmelk of boge-
melde produkte.

ggsadre: van applikant.—Posbus 541, Bloemfontein,

Kantooradres van applikant.—Union Court 9, Union-
laan, Bloemfontein.

Die aandag word gevestig op onderstaande vereistes van
artikels 4 en 7 van die Wet:

(2) Die mate waarin 'n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge artikel 4 (4), soos
toegepas by artikel 7 (5), bepaal volgens die feite soos hulle
bestaan het op die datum waarop die aansock ingedien is, en
wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde datum volwaardige
lede was, in aanmerking geneem.

(b) Die prosedure voorgeskryf by artikel 4 (2) moet
gevolg word in verband met 'n beswaar wat ingedien word.

M. W. J. LE ROUX, Nywerheidsregistrateur.
19 Januarie 1982)

Any registered trade union which objects to the applica-
tion is invited to lodge its objection in writing with me, c/o
the Department of Manpower, 449 Manpower Buildings,
2{3\Schoeman Street, Pretoria (postal address: Private Bag
X117, Pretéria, 0001), within one month of the date of
publication of this notice.

TABLE

Name of tade union.—National Union of Dairy Industry
Employees. !

Date on vhich application was lodged. —16 November
1981. . ,

Interests and area in respect of which application is
made.—White persons employed in the Dairy Industry in
the Republic of South Africa. -

““Dairy Industry”", wihout in any way limiting the ordi-
nary meaning of the expression, means the industry in
which employers #nd employees are associated for the
processing of milk igto pasteurised milk, sterilised milk,
condensed milk;"pbwdered milk, skim milk, powdered
<kim milk, casein, cream, butterfat, powdered buttermilk,
butter, cheese, processed cheese, cottage cheese, cheese
spread, ice cream and related products, condensed skim
milk, buttermilk, yoghurt, reconstituted milk, reconstituted
skim milk, whey powder, sour cream, reconstituted cream,
ghee, UHT milk and related UHT products, including the
distribution and transportation, whether by bulk transport or
otherwisc, of fresh and/or industrial milk or the above-men-
tioned products.

Postal address of applicant.—P.0. Box 541, Bloemfon- *
tein, 9300.

Office address of applicant.—9 Union Cour, Union .
Avenue, Bloemfontein.

Attention is drawn to the following requirements of sec-
tions 4 and 7 of the Act:

(a) The representativeness of any trade union which ob-
jects to the application shall in terms of section 4 4) as
applied by section 7 (5) be determined on the facts as they
existed at the date on which the application was lodged and,
as far as membership is concerned, only members who were
in good standing in terms of section I (2) of the Act as at the
aforesaid date shall be taken into comsideration.

(b) The procedure laid down in section 4 (2) must be
followed in connection with any objection lodged.

M. W. J. LE ROUX, Industrial Registrar.
(29 January 1982)

MEMOIRS VAN DIE
BOTANIESE OPNAME VAN
SUID-AFRIKA

_Die memoirs is individuele verhandelings, gewoon-
lik ekologies van aard, maar soms handel dit oor
taksonomiese of ckonomiese-plantkundige onder-
werpe. Nege-en-dertig nommers is reeds gepubliseer
waarvan sommige uit druk is.

_ Verkrygbaar van die Direkteur, Afdeling Landbou-
inligting, Privaatsak X144, Pretoria.

_ Verkoopbelasting moet by binnelandse bestellings
ingesluit word.

- concerned with economic botany. Thirty-nine num-

MEMOIRS OF THE
BOTANICAL SURVEY OF
SOUTH AFRICA

The memoirs are individual treatises usually of an
ecological nature, but sometimes taxonomic or

bers have been published, some of which are out of
print.

Obtainable from the Director, Division of Agricul-
tural Information, Private Bag X144, Pretoria.

Sales tax must accompany inland orders.
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Die eksamen vir die Amateurradio-operateursertifikaat
sal op 6 Mei 1982 van 19h00 tot 22h00 by aangewese sen-
trums afgeneem word. Die eksamengeld beloop RiS.

Eksamenleerplanne en -aansoekvorms is te kry by die
Posmeester-generaal, Telekommunikasie-afdeling, Kamer
328, Poskantoorhoofkantoor, hoek van Bosman- en Ver-
meulenstraat (Privaatsak X74), Pretoria, 0001. Alle in-
skrywings moet bogenoemde adres teen 3 Maart 1982 be-
reik cn moet vergesel gaan van 'n kwitansie wat aandui dat
dic verciste cksamengeld by 'n poskantoor betaal®is.

(29 lanuarie 1982) '

The examination for the Amateur Radio Operator’s Cer-
tificate will be conducted at appointed centres on 6 May
1982 from 19h00 to 22h00. The examination fee is R15.

" Examination syllabuses and application forms are obtain-
able frone the Postmaster General, Telecommunications Di-
vision, Room 328, Post Office Headquarters, comer ol
Bosman and Vermeulen Streets (Private Bag X74), Preto:
ria, 0001. All entries must reach the above-mentioned
address ay 3 March 1982 and must be accompanied by a ..
receipt irfdicating that the prescribed examination fee has ;
been paid at a post office.

(29 January} 1982)

KENNISGEWING 56 VAN 1982
- WET OP STANDAARDE, 1962

GEWYSIGDE PERMITGELDE

Kragtens die regulasies afgekondig by Goewermentsken-
nisgewing R. 138 van 24 Januarie 1975 het die Raad van die
Suid-Afrikaanse Buro vir Standaarde met die goedkeuring
van die Adjunk-minister van Finansies en van Nywerheid,
Handel en Toerisme, die volgende gewysigde gelde ten
opsigte van permitte om 'n standaardmerk op die opgegewe
kommoditeite aan te bring vasgestel met krag vanaf die
gespesifiseerde datum(s):

NOTICE 56 OF 1982
STANDARDS ACT, 1962

o,
AMENDED PERMIT FEES

In terms of the regulations promulated by Governmen
Notice R. 138 of %,January 1975, the Council of the South
African Buredh 'of Standards with the approval of the ..
Deputy Minister of Finance and of Industries, Commerce
and Tourism, has determined the following amended fees in
respect of permits to apply a standardization mark fo the
commodities listed below with effect from the date(s) speci-
fied: ;

Spesifikasie No. Titel Eenheid Gelde per eénheid
Specification No. Title Unit Fee per unit
Met krag vanaf 1 Januarie 1982/With effect from 1 January 1982 .
Basil (hot viskositeitsindeks)/Base blendiog oii (high viscosity 10000& | R6,05 (maksimum 770°

1289-1980 ........e..c.. i
. index)

eenhede/maximum 770
units) S

I.W.—Hierdie kennisgewing vervang Kennisgewing 950 van 1981 wat
in Staatskoerans 7952 van 11 Desember 1981 verskyn het, wat betref die
bogenoemde spesifikasie.

{29 Januarie 1982)

N.B.—This notice supercedes Notice 950 of 1981 which appeared i
Government Gazette 1952 of 11 December 1981, in respect of the above-
mentioned specification. .

(29 January 1982)

KENNISGEWING 58 VAN 1982
DEPARTEMENT VAN MANNEKRAG -
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE REGISTRA-
SIEBESTEK VAN ‘N VAKVERENIGING

Ek, Mattheus Willem Johannes e Roux, Nywerheids-
registrateur, maak ingevolge artikel 4 (2) soos toegepas by

* antikel 7 (5) van bogenoemde Wet, hierby bekend dat 'n

sansoek om die verandering van sy registrasiebestek ont-

;. vang is van die South African Hairdressers Employees’

Industrial Union. Besonderhede van die aansoek word in
onderstaande tabel verstrek.

Enige geregistreerde vakvereninging wat teen die aan-

i sock beswaar maak, word versoek om binne een maand na
. e datum van publikasie van hierdie kennisgewing sy be-

vaaar skriftelik by my ‘in te dien, p/a die Departement van
Mannekrag, Mannekraggebou 449, Schoemanstraat 215,

& Pretoria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL

Koam van vakvereniging —South African Hairdressers
Employees’ Industrial Union.

Dasum waarop aansoek ingedien is.-—24 Augustus 1981.

Belange en gebied ten opsigte waarvan aansoek gedoen
word.~—(a) Persone wat in dicns is in die Haarkappersbedryf

H‘a die landdrosdistrikte Benoni, Boksburg, Brakpan, Die

RKean, Durban, Germiston, Johannesburg, Klerksdorp, Kru-
grasdorp, Oos-Londen, Port Elizabeth, Pretoria, Randfon-
i#m, Roodepoort, Springs en Vereeniging: en

’ NOTICE 58 OF 1982
DEPARTMENT OF MANPOWER :
LABOUR RELATIONS ACT, 1956 o

APPLICATION FOR VARIATION OF SCOPE OF.
REGISTRATION OF A TRADE UNION

I, Mattheus Willem Johannes Je Roux, Industrial Regis-
trar do hereby, in terms of section 4 (2) as applied by sec-
tion 7 (5) of the above-mentioned Act, give notice that an !
application for the variation of its scope of registration has
been received from the South African Hairdressers
Employees™ Industrial Union. Particulars of the application .
are reflected in the subjoined table. .

Any registered trade union which objects to the applica-::
tion is invited to lodge its objection in writing with me, c/o ",
the Department of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
X117, Pretoria, 0001), within one month of the date of
publication of this notice. C

TABLE \
Name of trade union.—South African Hairdressers’
Employees’ Industrial Union.
Date on which application was
1981. .
Interests and area in respect of which application is
made.—{a) Persons employed in the Hairdressing Trade in
the Magisterial Districts of Benoni, Boksburg, Brakpan,
Durban, East London, Germiston, Johannesburg, Klerks-
dorp, Krugersdorp, Port Elizabeth, Pretoria, Randfontein,
Roodepoort, Springs, The Cape and Vereeniging; and *

lodged.—24 August 3
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(b) Blankes in diens in die Haarkappersbedryf in die land-
drosdistrik Potchefstroom.

*‘Haarkappersbedryf”’ beteken die bedryf waarin werk-
gewers en werknemers met mekaar geassosieer is in een of
'n kombinasie van die praktyke wat oor die algemeen en
gewoonlik uitgevoer word deur en bekend is as die professie
van skoonheidskundiges of kosmetiste of kosmetoloé of
haarkappers, en sluit die volgende of een of 'n kombmasie
van die volgende in, maar word nie daardeur beperk nie:

Skikking, tooiing, golwing, krulling, reiniging, sny,
skeer, skroeiing, bleiking, kleuring, of soortgelyke werk
aan die hare van 'n persoon of die pruik of haarstuk van 'n
persoon met die hande en/of 'n meganiese of elektriese
apparaat of toestel, of deur gebruik te maak van kosmetiese
preparate, antiseptiese middels, tonikums, vloeimiddels,
rome of op 'n ander wyse, massering, reiniging, stimuler-
ing, manipulering, oefening, verfraaiing, die pluk van
wenkbroue of soortgelyke werk aan die kopvel. gesig, nek,
arms, hande, aan die boonste deel van die liggaam, of die
manikuring van 'n persoon se naels.

Posadres van applikant.—Kamer 25, Vierde Verdieping, .

Criterion Place, Jeppestraat 156, Johannesburg, 2001.

Kantooradres van applikant.—Kamer 25, Vierde Ver-
dieping, Criterion Place, Jeppestraat 156, Johannesburg.

Die aandag word gevestig op onderstaande vercistes van
artikels 4 en 7 van die Wet:

(a) Dic mate waarin 'n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge artikel 4 (4), soos
toegepas by artikel 7 (5), bepaal volgens die feité soos hulle
bestaan het op die datum waarop die aansoek ingedien is, en
wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde datum volwaardige
lede was, in aanmerking geneem.

(b) Die prosedure voorgeskryf by artikel 4 (2) moet ge-
volg word in verband met 'n beswaar wat ingedien word.

M. W. J. LE ROUX, Nywerheidsregistrateur.
(29 Januarie 1982)

(b) White persons employed in the Hairdressing Trade in
the Magisterial District of Potchefstroom.

l\lalrdrcmng trade’” means the trade in which em-
ployers and, %nplnyeeq are associated in any one or a combi-
nation of practices generally and usually performed by and
known as the profession of beauty culturists or cosmeticans
or cosmetologists or hairdressers. and includes but is nol
limited by the following or any one or a combination of the,
following: "y )

Arranging, ;lressm\g waving, curling, cleansmg. cutting,
shaving, singéing, bleaching, colourmg or similar work;
upon the hair of any person or the wig or hairpiece of any
person by means of the hands and/or mechanical or elec
cal apparatus or apyhancc or by use of cosmetic prepan
tions anusepnce tonicsh lotions, creams or otherwise,
massaging, cleansing, stimulating, manipulating, exerci
ing, beautifying, eysbrow plucking or similar work on
<ca]p face, neck, :ilyrr;g%ande on upper part of the body,
manicuring the niiils of any person.

Postal address of applicant.—Room 25, Fourth Floot
Criterion Place, 156 Jeppe Street, Johannesburg, 2001.

Office address of applicant.—Room 25, Fourth Floo,
Criterion Place, 156 Jeppe Street, Johannesburg.

Attention is drawn to the following requirements ofsw :
tions 4 and 7 of the Act:

dpplled by section 7 (i) lm dutermmcd on lhc facts as
cxmed at the ddte on Wthh the appllcauon was Iodged andly

M. W. 1. LE ROUX, Industrial Registrar.
(29 January 1982)

KENNISGEWING 59 VAN 1982

DEPARTEMENT VAN SAMEWERKING EN
ONTWIKKELING

SENTRALE EGSKEIDINGSHOF —-SITTINGS

Die Sekretaris van Samewerking en Ontwikkeling het
kragtens artikel 13 (6) van die Swart Administrasie Wet,
1927 (Wet 38 van 1927), en artikel 10 (4) van die Swart
Administrasie Wet, 1927, Wysigingswet, 1929 (Wet 9 van
1929), bepaal dat sittings vah die Sentrale Egskeidingshof
om 09h00, of so spoedig daarna as wat gerieflik is op
onderstaande plek en datums 'n aanvang sal necm:

Walvisbaai, Dinsdag, 20 April 1982,
Klerksdorp, Dinsdag, 11 Mei 1982.
Klerksdorp, Dinsdag, 24 Augustus 1982,
Walvisbaai, Dinsdag, 7 September 1982.
Klerksdorp, Dinsdag, 16 November 1982.

Kennisgewing 652 van 1981, gedateer 28 Augustus 1981
ten opsigte van alle plekke en datums wat na die datum “*2
Maart 1982"" daarin verskyn, word hierby ingetrek.

(29 Januarie 1982)

NOTICE 59 OF 1982

DEPARTMENT OF CO-OPERATION AND
DEVELOPMENT

CENTRAL DIVORCE COURT.—SESSIONS K

The Secretary for Co-operation and Development itz
terms of section 13 (6) of the Black Administration ¥ g
1927 (Act 38 of 1927), and section 10 (4) of the B A
Administration Act, 1927, Amendment Act, 1929(!\0%;
1929), determined the following as a place at which o
dates on which the Central Divorce Court will comm%
sessions at 09h00 or as soon thereafter as may bcw"'
nient: 4
Walvis Bay, Tuesday. 20 April 1982.

Klerksdorp, Tuesday, 11 May 1982.
Klerksdorp, Tuesday, 24 August 1982,
Walvis Bay, Tuesday, 7 September 1982.
Kierksdorp, Tuesday, 16 November 1982.

Notice 652 of 1981, dated 28 August 1981 is B
withdrawn in respect of all places and dates whicl¥
therein after the date *‘2 March 1982,

(29 January 1982)
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Labour Reporter
The Fosatu-affiliateq
Bweet, Food ang Allied
Workers Unjon has

Wwon a significant recoy. -

nition agreement with

& company  belohging -

o one of Natal’s Sugar
gZianty, o L

The uttion has iignsd
an dreewtentt wit | the
Noddsberg Sugar brn-
pany, part of the N ¢l
Srhith Sugar Group in
Nata).

It followed seyep
months  of talks "ang

T 2f3T92"
Svieet /s{wc
for Fosaty

1on

includes bargaining
rights over wages angd
working conditions,
shop  stewarg elections
and  decess: of - nnion R
officials £ the plang. .

- The Swaet, Foog and '
Allled Workers. Union
is 1ot a member of the

Sgounell in  )ipe with

‘asatu uhjqcu'nris to
the industriy) council
systemt. 1t has a mem-
bership of more than
400 among Noodshdrg’s,
800 workers, acttding
10 a union spokesmat,
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By Drew Forrest

In a  surprise nove,
Leyland SA has asked
the Government to ap-
point a statitory conci-
liation board after de-
claring a dispute with
Fosatw’s National Auto-
mobile and Allied
Workers® Union
(NAAWU).

- application,

which follows the
breakdown . of wage
——

—

‘rejected’

\

talks, is believed to he
the first in recent
years by an employer
and raises the possibili-
v of a legal lockout by
Leyland.

If the Minister does
not establish a coneilia-
tion board within a
certain - time, or the
board fails to settle the
dispute, the company
could lawfully Tock out
the 2000 workers at jts
two Cape Plants. .

NAAWU " régional
secretary Mr Joe Fos-
ter, said ‘Leylaid ma-
tagement | first.
‘threatened 1o declare
a formal dispute late
Iast year when workers

its offer of -3
R1,76" miinimum “hourly
wage.. Ce

They santed R1,80, ' 2

Management. inten:
de'c_i the new rate; ‘rép-
resenting an increase
of 30c over the previ-
ous minimum, ‘to apply
for 12 months” from
January this year.

At a general meeting

dispute

-June.

in  Jahuary, however, |,
the workers accepted

the R176 figure op |
condition that the..com.
Pany undertock in the
agreement to re-
negotiate wages in

This was rejested by
management, which
then declared -the dig-"
bute;

“Managément’s de-
tion.is ‘ridiculous,” said

A e ‘med,
Press”, i,
n May last yéar Ley:

land. was - hits b
le) .

Wi Both
heath--and’ Elsieg’,
plants. * -
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Z SOWETAN, Thursday, February 4, 1982

begins taliks

THE Chemical Workers’ Industrial Union (CWIU) yesterday began
major wage negotiations with Colgate-Palmolive in Boksburg, in what is
seen as a major breakthrough for workers, as the company had earlier
refused to negotiate directly with the union.

The CWIU is affiliated to the

" Federation of South African Trade

L

Unions (Fosatu), which helped the
union win the right to negotiate
wages and working conditions di-
rectly with the company.

The wage proposal was sent to
the company early in December
and includes requests for:

©® Anincrease of R1 per hour for
all hourly paid employees.
Colgate’s present minimum is
R 1,70 per hour, but workers who
have recently been employed and
are on probation confirmed thaton
acceptance of the job the company
offered them R 1,40 per hour.

@ A cost of living allowance to be
paid after six months, calculated
according to the rate of inflation.

B A service allowance of R1,50 a2
week for every completed year of
service.

® The changing of working hours

By SELLO
RABOTHATA
so that the Sunday night shift and
Saturday morning shift are elimi-
nated.
® To negotiate the rules of the
Colgate Pension Fund before June.

® An undertaking by the com-
pany that no redundancy is antici-
pated and that if redundancy does
arise retrenchments will he
negotiated with the union.

® An annual bonus of one
month's salary. At present the
company does not pay the bonus to
any worker whose services have
been terminated or who bas res-
igned before the December holi-
days.

Colgate-Palmolive apparently
have a tendency to employ a lot of
workers and that towards the end
of the year all surplus staff are re-
trenched and do not get the bonus.
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KENNISGEWING 78 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

lNTREKK[NG VAN REGISTRASIE VAN "N VAK-
VERENIGING.—WESTERN PROVINCE MOTOR AS-
SEMBLY WORKERS' UNION

Ek, Mattheus willem Johannes le Roux, Nywerheids-
registrateur;smaak hierby kragiens artikel 14 (1) van die

Wet op ‘Arbeidsverhoudinge, 1956, bekend dat aangesien

32 No. 8011

STAATSKOERANT, 5 FEBRUARIE 1982

NOTICE 78 OF 1982
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

CANCELLATION OF REGISTRATION OF A TRADE
UNION.—WESTERN PROVINCE MOTOR ASSEMBLY
WORKERS" UNION

1, Mattheus Willem Johannes le Roux, Industrial Regis-
trar, hereby notify in terms of section 14 (1) of the Labour
Relations Act, 1956, that as | have reason to believe that the

)

ek rede het om te vermoed dat die Western Province Motor
Assembly Workers' Union gelikwideer is, sy registrasie
ingetrek sal word tensy redes daarteen binne 'n tydperk van
30 dae vanaf die datum van publikasie van hierdie kennis-
gewing aangevoer word.

M. W. L. LE ROUX, Nywerheidsregistrateur.
(5 Februarie 1982) \

Western Province Mot
been liquidated, its
cause to the con
from the date of/publication of this notice.

Assembly Workers' Union has
gistration will be cancelled unless
is shown within a period of 30 days

A —_—
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Argus Correspondent

| PRETORIA. — ‘The National Manpower
 Commission has yecommended a mini- ;
mum wage to the Government. S . .

P The announcement was

*made by the commission’s
chairman, D Hennie
Reynders, here yesterday.
ile dig@ not give the!
amount but said the re-,
commendation  was con- |
tained in one of several '
reports submitted to the
(;m-crnmcm. ! H

The other reporis con-
corned  the  training of
wnemploye d people.
schemes to be used for
{he purpose and the frain--
ing of workers in indus-
trial relations.

- The Government’s reac
ion was awaited. '

STATISTICS
/ Gratisties showed that
the unemployment rate
among black men, exclud-
ing the nomelands, Was.
ahout 5,5 percent. '

'
The ‘overall rate forl
men and women was 7,3
percent and this com- |
pared favourably with sta-,
tisties “in other Western
countries. These figures |
were ‘also an jmprove:
ment on_those for the |
same period last yedr.

i
While slow growth rate |
had been predicted for:
the year, ne did not
helieve that this would
sushstantially increase '
the unemployment rate.

. The commission was ine !

volved with three inter-
,related studies which it

hoped {0 complete  an!

submit to the Government
, about June.

TRADE UNIONS

. These were & further i
investigation into the ve-
gistration ol trade wnions,
i {heir 'rcpresemativenc
,and recognition, the func-

tions. of WOTK> councils .
and 1he Industrial Cowrt: B
and its functions. ¥ RN

“we are also lookIng
into_1he manpower:
needs, said Dr Reynders.
The liuman Sticnces Rres
search Council had heen
asked to do a five-year
1 study on the subject.

! e i e
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KENNISGEWING 86 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE REGISTRA-
SIEBESTEK VAN "N VAKVERENIGING

Ek, Mattheus Willem Johannes le Roux, Nywerheidsre-
gistrateur, maak ingevolge artikel 4 (2) soos toegepas by
artikel 7 (5) van bogenoemde Wet, hierby bekend dat 'n
aansoek om die verandering van sy registrasicbestek ont-
vang is van die Transport and Allied Workers Union of
South Africa. Besonderhede van die aansoek word in
onderstaande tabel verstrek.

Enige geregistreerde vakvereniging wat teen die aansoek
beswaar maak, word versoeck om binne een maand na die
datum van publikasie van hierdie kennisgewing sy beswaar
skriftelik by my in te dien, p/a die Departement van Man-
nekrag, Mannekraggebou 449, Schoemanstraat 215, Preto-
ria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL

Naam van vakvereniging.—Transport and Allied Work™
ers Union of South Africa.

Datum waarop aansoek ingedien is.—24 November
1981

Belange en gebied ten opsigte waarvan aansoek gedoen
word—Swartes in diens in die Padpassasiervervoer-
onderneming in die landdrosdistrikte Albany, Bethal,
Bothaville, Brakpan, Carletonville, Die Kaap, Groblersdal,
Klerksdorp, Lower Umfolozi, Lydenburg, Middelburg
(Tvl), Newcastle, Odendaalsrus, Qos-Londen, Port Eliza-
beth, Roodepoort, Uitenhage, Virginia, Vryheid, Welkom
en Witbank.

*‘Padp vervoeronderneming”’ beteken die onder-
neming waarin werkgewers (uitgesonderd werkgewers wat
vitsluitlik skoolkinders tussen hul woonplekke en die skole
wat hulle bywoon, vervoer) en hul werknemers met mekaar
geassosieer is met die doel om enige persoon teen vergoe-
ding op 'n openbare pad te vervoer deur middel van 'n krag-
aangedrewe voertuig (uitgesonderd ’n voertuig in besit en
onder beheer van die S.A. Vervoerdienste) wat bedoel is
om meer as sewe persone gelyktydig te vervoer, met inbe-
grip van die drywer van die voertuig, en omvat alle bedry-
wighede wat daarmee in verband staan of daaruit voort-
spruit.

Posadres van applikant.—Posbus 25271, Ferreirasdorp,
2048,

Kantooradres
Estomin House, Simmondsstraat 47a, Johannesburg.

Die aandag word gevestig op onderstaande vereistes van
artikel 4 en 7 van die Wet:

(a) Die mate waarin 'n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge artikel 4 (4), soos
toegepas by artikel 7 (5), bepaal volgens die feite soos hulle
hestaan het op die datum waarop die aansoek ingedien is, en
wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde datum volwaardige
lede was, in aanmerking geneem.

() Die prosedure voorgeskryf by artikel 4 (2) moet
gevolg word in verband met 'n beswaar wat ingedien word.
M. W.J. LE ROUX, Nywerheidsregistrateur.

112 Februarie 1982)

van  applikant.—Tweede Verdieping, |

NOTICE 86 OF 1982
DEPARTMENT OF MANPOWER
&@OUR RELATIONS ACT, 1956

APPLICATION FOR VARIATION OF SCOPE OR
REGISTRATION OF A TRADE UNION

1, MattheusyWillem Johannes le Roux, Industrial Regis-
trar, do here {, in terms of section 4 (2) as applied by
section 7 (5) of the above-mentioned Act, give notice that
an application for the variation of its scope of registration
has been received from the Transport and Allied Workers
Union of South Africa. Particulars of the application are
reflected in the subjoj‘ned table. |

-4

Any registered tratle unjon which objects to the applica-
tion is invited to lodge its objection in writing with me, c/o
the Department of Manpower, 449 Manpower Buildings,
215 Schoeman Street, l;l;e‘toria (postal address: Private Bag
X117, Pretoria, 0001), within one month of the date of
publication of this notice.

TABLE

Name of trade union.—Transport and Allied Workers
Union of South Africa.

Date on which application was lodged.—24 November
1981.

Interests and area in respect of which application is
made—Black persons employed in the Road Passenger
Transport Undertaking in the Magisterial Districts of
Albuny, Bethal, Bothaville, Brakpan, Carletonville, East
London, Groblersdal, Klerksdorp, Lower Umfolozi, Ly-
denburg, Middelburg (Tvl), Newcastle, Odendaalsrus, Port
Elizabeth, Roodepoort, The Cape, Uitenhage, Virginia,
Vryheid, Welkom and Witbank,

“‘Road Passenger Transport Undertaking’’ means the
undertaking in which employers (other than employers ex-
clusively conveying schoolchildren between their places of
residence and the school they attend) and their employees
are associated for the purpose of conveying for reward on
any public road any person by means of a power-driven
vehicle (other than a vehicle in possession of and controlled
by the S.A. Transport Services) intended to carry more than
seven persons simultaneously, including the driver of the
vehicle, and includes all operations incidental thereto or
consequent thereon.

Postal address of applicant—P.0O. Box 25271, Ferrei-
rasdorp, 2048. )

Office address of applicant.—Second Floor, Estromin
House, 47a Simmonds Street, Johannesburg.

Attention is drawn to the following requirements of sec-
tions 4 and 7 of the Act:

(a) The representativeness of any trade union which
objects to the application shall in terms of section 4 (4) as
applied by section 7 (5) be determined on the facts as they
existed at the date on which the application was lodged and,
as far as membership is concerned, only members who were
in good standing in terms of section  (2) of the Act as at the
aforesaid date shall be taken into consideration.

(b) The procedure laid down in section 4 (2) must be
followed in connection with any objection lodged.

M. W. J. LE ROUX, Industrial Registrar.

(12 February 1982)
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Trespass

agains

Own Corredpopdent

DURBAN. — Charges of
trespassing were laid
against 59 blind workers
on Saturday when they re-
fused to vacate their hostel
at the Natal African Blind
Society’s premises in Um-
lazi.

They are expected to ap-
pear in the Umlazi Magis-
trate’s Court today. They
were allowed to remain in
the hostel pending the
trial.

The blind workers had
been given an ultimatum
to leave the premises by

P

1
dispute over | |

increased deductions
from their salaries for
food. The society said the
increased deductions
were necessary because
the hostel was runningat a
loss.

The workers are em-

ployed in a factory making
baskets and cane furni- _’
ture,

The factory-manager, Mr
John Randles, called the
police and a charge of tres-
passing was laid against’
the workers.

Mr D Ntsele, Kwazulu's
Assistant Secretary for

{the factory on an agency
2L 3 3

Health and Welfare, and
MrJ T Zulu, Kwazulw's ur-
ban representative, held
discussions with Mr-Ran-
dles for three hours but
the charge of trespassing
was not withdrawn.

Food

However, the officials
succeeded in persuading
him to give the workers
food. Food had been with-
drawn. sinece Thursday
when the workers object-
ed to the;increased deduc-
tions for food. N
According to: officials, |-
the land and bujldings oc-
cupied by the society be-
long to the Kwazulu:
Government and the Natal
Afriean Blind Society rups,

ments were bein m@ldet{)

g Sogjely’s commit-
tee'fo.%‘nd»z‘:i.suitabfe(s_olu-
tion. The meeting would: |.

take place after the deci-
sion of the court had been
handed down..."f 4.
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"t An agreement in the
N\ sugar industry ‘ has .at |
last been reached be-
tween a company in the
Barlow. Randsgroup and -
& predominantly black
trade union, Lo
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GOVERNMENT GAZETTE, 26 RUARY 1982 No. 8053 29
T————
P5Q P
: invoere—Imports Uitvoere—Exports
Afdelings—Sections
KOMMIssARrjg 1981 1980 1981 1980
“ISSIONER FOR XI. Tekstiele en tekstielartikels
Textiles and textile rticles ................ccvwvervroreoeonrs S 789,0 5298 3894 359.4
wivies wat geste | XTI, Skoeisel, hoofdek t swepe, fyswepe en onderdele
. daarvan; bereide vere en artikels daarvan gemaak; kdnsblomme; artikels van
- iis for the mensehaar; waaiers
Footwear, headgear, umbrella iding-crops and parts there-
with; artificial flowers; articleNof human hair; fags............................ 89,9 52,3 14.1 17,0
ADE XU Artikels van klip, van gips, van se s, van mika en van dergelike
“TORES stowwe; k i ; glas ¥ gl
Articles of stone of plaster, of cement Nof' asbestos, of mica and of similar
—Exports materials; ceramis products; glass and glaware.................................... 176,0 119,8 433 55,3
1980 XIV. Pérels, edel- en halfedel del del en artikels daar-
1094,5 van; Juweli : e
; Pearls, precious and seme-precioug’ stones, preciouS\metals, rolled precious
51763 metals, and articles thereof; imitgtion Jewellery; coin . N\.......ooveveneennnn. 80,8 60,3 21837 28459
2150,6 IV. Onedelmetale en antikels
? Base metals and articles of basdmetal ......................ooooets N 875,0 697,9 1570.8 15943
2,9
v XVI. Masjineric en meganiese testelle; elektriese toerusting; onderdele an
96,2 Machinery and hani i electrical equi parts thereol 4901,2 35250 280.3 263.3
9348 7 XVII. Voertuie, vliegtuie en ghderdele daarvan, vaartuie en sekere verwante vervosy-
—_— toerusting
46,2 Vehicles, aircraft, and\parts thereof; vessels and certain associated transport
e equipment . 2 667,6 1841,2 156.5 1319
199154
T XVIH. Optiese, fotografiese, kinematografiese, meet-, kontrole-, presisie-, mediese en
T chirurgiese instrumente en apparaat; uurwerke en horlosies; musiekinstument;
levisi en klankop en £ 3 i derdele daar-
van
T Optical, photographic, cinematographic, measuring, checking, precision, medi-
Fors cal and surgical instruments and apparatus; clocks and watches; musical
1980 instruments, television image and sound recorders and reproducers; parts
R thereof ..o, 678,6 468, 28,4 24,3
185,2 XX Diverse vervaardigde artikels
—_— Miscellaneous manufactured articles. ....................ooovvveeooooo 153,0 101,7 23,5 27,0
820,7 XXI. Kunswerke, versamelaarsstukke en anticke
Works of art, collectors’ pieces, and antiques .......eeeiiiiiiieeeieieiiserea, 22,6 16,3 4,8 \ 6,7
Ander ongeklassifiseerde goedere en betalingsbalansaansuiwerings
36,6 Other unclassified goods and balance of payments adjustments 4627,5 4301,2 8927,7 10417,8
Groottotaal—Grand total .. 18 440,1 14 381,3 18 094,3 199154
29,7
17,0 (26 Februarie 1982)/(26 February 1982)
-1,6
KENNISGEWING 137 VAN 1982 " NOTICE 137 OF 1982 \
DEPARTEMENT VAN MANNEKRAG DEPARTMENT OF MANPOWER ’\é_)
56
— WET OP ARBEIDSVERHOUDINGE, 1956 LABOUR RELATIONS ACT, 1956
INTREKKING VAN REGISTRASIE VAN "N CANCELLATION OF REGISTRATION OF A
VAKVERENIGING TRADE UNION
3 Ek, Mattheus Willem Johannes le Roux, Nywerheids- I, Mattheus Willem Johannes le Roux, Industrial Regis-
- {:,glstrateur, maak hierby kragtens artikel 14 (1) van die | hereby notify in terms of section 14 (1) of the Labour
et op Arbeidsverhoudinge, 1956, bekend dat 2angeSIen | Relations Act, 1956, that as I have reason fo believe that the
¢k rede het om te vermoed dat die Funeral Undertakers Funeral Undertakers’ Union (Cape) is not functioni
Union (Cape) nie as 'n vakvereniging funksioneer nie, sy de uion. i > i ape) is "{; unctioning as a
E Tegistrasie ingetrek sal word, tensy redes daarteen binne *n | rade union, its registration will be cancelled unless cause to
- tydperk van 30 dae vanaf die datum van publikasie van | the contrary is shown within a period of 30 days from the
hierdie kennisgewing aangevoer word. date of publication of this notice.
_ M. W. J. LE ROUX, Nywerheidsregistrateur. M. W. J. LE ROUX, Industrial Registrar.
(26 Februarie 1982) (26 February 1982)




NOTICE 114 OF 1982
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

APPLICATION FOR VARIATION OF SCOPE OF
REGISTRATION OF A TRADE UNION
1, Mattheus Willem Johannes le Roux, Industrial Reg
trar, do hereby. in terms of section 4 (2) as applied !
section 7 (5) of the above-mentioned Act, give notice "
an application for the variation of its scope of regi
has been received from the Trawler and Line Fishe
Union. Particulars of the application are reflected in

KENNISGEWING 114 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE REGISTRA-
SIEBESTEK VAN °'N VAKVERENIGING

Ek, Mattheus Willem Johannes le Roux, Nywerheids-
registrateur maak ingevolge artikel 4 (2), soos toegepas by
artikel 7 (5), van bogenoemde Wet, hierby bekend dat 'n
aansoek om die verandering van sy registrasiebestek ont-
vang is van die Trawler and Line Fishermen's Union. Be-
sonderhede van die aansoek word in onderstaande tabel

verstrek.

GOVERNMENT GAZETTE, 26 FEBRUARY 1982

subjoined table.

No 8053 17

1 treerde vakvereniging wat teen die aansoek

m—
Enige geregis

iZR | maak, word versoek om binne een maand na die
256 i uman publikasie van hierdie kennisgewing sy beswaar
. G e in te dien, p/a die Departement van Man-
OPE OF Rp. & skiftclik by T 7

ANISAT[](Q)%‘ g, Mannekraggebou 449, Schoemanstraat 215, Preto-

: " (posadreSi Privaatsak X117, Pretoria, 0001).

ustrial Regis. & ™ TABEL

15 applied by 4 » i .

Ve notice tha § Naam van vakvereniging.—Trawler and Line Fisher-
f registration ¥ (pen’s Union.

‘nk Manufac- 3 Darum waarop aansoek ingedien is.—27 November
Slication  are 1981.

Belange en gebied ten opsigte waarvan aansoek gedoen
word —Werknemers in diens in die Treiler- en Lynvis-
nvwerheid en werknemers in diens in die nywerheid wat te
doen het met die skoonmaak, oopsny, skoonsny, pak en
verpakking in dose van vis in die landdrosdistrikte Vreden-
burg en Die Kaap.

+*Treiler- en Lynvisnywerheid’’ beteken die nywerheid
waarin werkgewers en werknemers met mekaar geassosieer
is vir die doel van visvang en alle werksaamhede wat daar-
mee gepaard gaan.

Belange en gebied ten opsigte waarvan registrasie gehou
word.—Werknemers in diens in die Treiler- en Lynvis-
nvwerheid in die landdrosdistrik Die Kaap soos daardie
gebied saamgestel was op 8 Junie 1944,

1Soft Drink 1
December ‘

alication js

fanufactur. Posadres van applikant.—Posbus 4110, Kaapstad, 8000.

‘Industry™ Kantooradres van applikant.—Industria House 211, Vic-

!oneestlz’re toriaweg 350, Soutrivier, Kaapstad.

» bottling Die aandag word gevestig op onderstaande vereistes van

«/or pack.' artikels 4 en 7 van die Wet:

da water, (a) Die mate waarin ’'n beswaarmakende vakvereniging

vater, any verteenwoordigend is, word ingevolge artikel 4 (4), soos

woured or toegepas by artikel 7 (5), bepaal volgens die feite soos hulle

‘age. bestaan het op die datum waarop die aansoek ingedien is, en

Johannes.- wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde datum volwaardige

ed Build- lede was, in aanmerking geneem.

=sburg. (b) Die prosedure voorgeskryf by artikel 4 (2) moet

1 of sec- gevolg word in verband met *n beswaar wat ingedien word.

| S M. W. J. LE ROUX, Nywerheidsregistrateur.

Prganisa- (26 Februarie 1982)

cafo ~

Any registered trade union which objects to the applica-
tion is invited to lodge its objection in writting with me, c/o
the Department of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
X117, Pretoria, 0001), within one month of the date of
publication of this notice.

TABLE

Name of trade union.—Trawler and Line Fishermen's
Union.

Date on which application was lodged.—27 November
1981.

Interests and area in respect of which application 1s
made.—Employees engaged in the Trawler and Line Fish-
ing Industry and employees engaged in the industry con-
cerned with the cleaning, cutting, trimming, grading, pack-
ing and boxing of fish in the Magisterial Districts of Vre-
denburg and The Cape.

‘“Trawler and Line Fishing Industry™” means the industry
in which employers and employees are associated for the
purpose of catching fish and all operations incidental
thereto.

Interests and areas in respect of which registration is
held —Employees engaged in the Trawler and Line Fishing
Industry in the Magisterial District of The Cape as was
constituted as at § June 1944.

Postal address of applicant.—P.0. Box 4110, Cape
Town, 8000.

Office address of applicant.—211 Industria House, 350
Victoria Road, Salt River, Cape Town.

Attention is drawn to the following requirements of sec-
tions 4 and 7 of the Act:

(a) The representativeness of any trade union which
objects to the application shall in terms of section 4 (4) as
applied by section 7 (5) be determined on the facts as they
existed at the date on which the application was lodged and.
as far as membership is concerned, only members who were
in good standing in terms of section 1 (2) of the Act as at the
aforesaid date shall be taken into consideration.

(b) The procedure laid down in section 4 (2) must be
followed in connection with any objection lodged.

M. W_J. LE ROUX, Industrial Registrar.
(26 February 1982)

o (ZL/



i

14 No. 8053

v

STAATSKOERANT, 26 FEBRUARIE 1982

Verteenwoordigende lede:

Mnr. L. A. D. Danckwerts (Sitrusvrugtenywerheid).

Dr. E Brock (Eier- en Pluimveenywerheid).

Mnr. A. van Niekerk (Sagtevrugtenywerheid).
Addisionele verteenwoordigende lede:

Mnr. C. A. Atkins (Visnywerheid).

Mnr. G. H. Braak (Vee- en Vieisnywerheid).
Mnr. J. J. M. J. van Vuuren (Suiwelnywerheid).
Mnr. F. J. Lourens (Avokadonywerheid;.

Representative members:
Mr L. A. D. Danckwerts (Citrus Fruit Industry
Dr E. Brock (Egg and Poultry Industry).
Mr A. van Niekerk (Deciduous Fruit Industry),
Additional representative members.
Mr C. A. Atkins (Fish Industry).
Mr G. H. Braak (Live-stock and Meat Industry’
MrJ. J M J. van Vuuren (Dairy Industry}
Mr F. J. Lourens (Avocado Industry).

ALGEMENE KENNISGEWINGS

GENERAL NOTICES

KENNISGEWING 112 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET Op ARBEIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE REGISTRA-

SIEBESTEK VAN 'N VAKVERENIGING
Ek. Mattheus Willem Johannes |
registrateur, maak ingevolge artikel

derhede van die aansoek word in
strek.

Enige geregistreerde vakvereniging wat teen die aansoek
nne een maand na die
n hierdie kennisgewing sy beswaar

en, p/a die Departement van Man-
nekrag, Mannekraggebou 449, Schoemanstraat 215, Preto-

beswaar maak, word versoek om bi

datum van publikasie va

skriftelik by my in te dj

ria (posadres: Privaatsak X117, Pretoria, 0001).
TABEL

Naam van vakvereniging —National Union of Textile

Workers.,

1981.

Belange en gebied ten
word.—Alle persone wat in diens is in die—

(a) Tekstielnywerheid in die landdrosdistrikte Benoni,
Estcourt, Mooirivier, Nigel, Pietermaritzburg, Pinetown
en Springs;

(b) Tou-, Lyn- en Twynnywerheid in dje landdros-
distrikte Durban en Springs; )

(¢) Breinywerheid in die landdrosdistrikte Camper-
down en Estcourt;

(d) Tapytnywerheid in die landdrosdistrikte Camper-
down en Pinetown;
““Tekstielnywerheid”  beteken die nywerheid waarin
werkgewers en werknemers met mekaar geassosieer is om
een of meer van die volgende werksaamhede te verrig:

(a) Wolwas, ruwol kam, was, skoonmaak of mengel,
katoenontpitting, veselbewerking (natuurlike of kunsvesels
of mengsels daarvan), kleuring, bedrukking of afwerking,
kaarding, spin, opskering, weef, optolling, vou, vleg,
kleedskering, pluising of afwerking van garings of mate-
riale, en all werksaamhede wat met sodanige werksaamhede
en vervaardiging gepaard gaan of daaruit voortspruit, inslui-

tende verkoop, aflewering, distribusie, opberging en admi-
nistrasie;

e Roux, Nywerheids-
4(2), soos toegepas by
artikel 7 (5), van bogenoemde Wet, hierby bekend dat 'n
aansock om die verandering van sy registrasiebestek ont-
vang is van die National Union of Textile Workers. Beson-

onderstaande tabel ver-

Datum waarop aansock ingedien is.—24 September

opsigte waarvan aansoek gedoen

distribution, storage and administration;

NOTICE 112 OF 1982
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT , 1956

APPLICATION FOR VARIATION OF SCOPE (
REGISTRATION OF A TRADE UNION

1, Mattheus Willem Johannes le Roux, Industrial R.
trar, do hereby, in terms of section 4 (2) as applie:
section 7 (5) of the above-mentioned Act, give notice
an application for the variation of its scope of regisii-
has been received from the National Union of Textile W

ers. Particulars of the application are reflected in the .
Jjoined table.

Any registered trade union which objects to the apg’
tion is invited to lodge its objection in writing with me,
the Department of Manpower, 449 Manpower Buildi
215 Schoeman Street, Pretoria (postal address: Private :

X117, Pretoria, 0001), within one month of the date
publication of this notice.

TABLE

Name of trade union.—National Union of Textile W
ers,

Date on which application was lodged.—24 Septeiid
1981.

Interests and area in respect of which application
made.—All persons employed in the—

(a) Textile Manufacturing Industry in the Magister:
Districts of Benoni, Estcourt, Mooi River, Nigel, Pies:
maritzburg, Pinetown and Springs;

(b) Cordage Rope and Twine Industry in the Mag!.
terial Districts of Durban and Springs;

(¢) Knitting Industry in the Magisterial Districts «
Camperdown and Estcourt;

(d) Carpet Manufacturing Industry in the Magister
Districts of Camperdown and Pinetown;

““Textile Manufacturing Industry* means the industry .
which employers and employees are associated for t-.
carrying on of one or more of the following activities:

(a) Wool scouring, combing, washing, cleaning or blepd
ing of raw wool, cotton ginning, fibre working (natural o,
man-made or mixtures thereof), dyeing, printing o
finishing, carding, spinning, warping, weaving, winding,
plaiting, braiding, cutting, raising or finishing of yarns or
fabrics, and all operations incidental to or consequent on
such operations and manufacture, including sale, delivery,
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(b) die vervaardiging, hetsy in die geheel of gedeeltelik,
volgens enige proses van welke aard ook al, van alie
klasse—

(i) komberse, kombersstof, reiskomberse, tjalies of
kafferbaai. hetsy effe of gepluis of gekieur of bedruk of
andersins behandel;

(ii) seildoek, bande of webband of aansmelt-tussen-
voerings;

(iii} viokkies, watte of opstopsel;

(iv) tekstielgoedere vir hospitaal- en farmaseutiese
gebruik, insluitende watte, alle klasse verbande, ver-
bandlinne, gaas, deppers, snykundige wonddekking en
sanitére doekies;

(v) handdoeke, handdoekstof, doek of materiaal of
neweprodukte van sodanige handdoeke, handdoekstof,
doek of materiaal, deur middel van spin, weef, kleur,
bedruk of afwerk of volgens enige ander proses van
welke aard ook al;

(vi) kamwolartikels of -stowwe;

(vii) vilt en onderlaagvilt;

(viii) garings of draad gespin van natuurlike of kuns-
vesel of enige kombinasie daarvan, van welke aard ook
al;

(ix) motortekstielgoedere, insluitende sitplekoortrek-
sels, sitplekgordels en stoffering;

(x) tapyte.

*“Tou-, Lyn- en Twynnywerheid'* beteken die nywerheid
waarin werkgewers en werknemers met mekaar geassosieer
is in die geheel of gedeeltelik vir die vervaardiging van
matstof, matjies, tou, lyn, sakke, nette, netstof of goiing
wat in geheel of gedeeltelik bestaan uit hennep, jute, nylon
of enige plaasvervanger daarvan of enige kombinasie daar-
van, insluitende gagalonneerde of geviegte pakkings
gemaak van natuurlike en sintetiese vesels en smeermid-
dels, maar vitgesonderd toue, kabels en matjies gemaak van
draad, maar insluitende alle werksaamhede wat daaruit
voortspruit of daarmee in verband staan,

“*Breinywerheid”’ beteken die nywerheid waarin werk-
gewers en werknemers met mekaar geassosieer is met die
doel om kousware, ander gebreide klere en allerlej gebreide
produkte te vervaardig, en alle werksaamhede wat met
sodanige werksaamhede en vervaardiging gepaard gaan of
daaruit voortspruit, insluitende verkoop, aflewering, distri-
busie, opberging en administrasic.

*‘Die Tapytnywerheid’’ beteken die nywerheid waarin
werkgewers en werknemers met mekaar geassosieer is in
die geheel of gedeelelik vir die vervaardiging van alle
klasse matte of tapyte of tapytgaring en sluit in alle werk-
saamhede wat daaruit voortspruit of daarmee in verband
staan.

Posadres van applikant.—Posbus 18109, Dalbridge,
4014.

Kantooradres van applikant.—Wareingsgebou, Impe-
riallaan 9, Pinetown, 3600.

Die aandag word gevestig op onderstaande vereistes van
artikels 4 en 7 van die Wet:

(a) Die mate waarin ’n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge artikel 4 (4), soos
toegepas by artikel 7 (5), bepaal volgens die feite soos hulle
bestaan het op die datum waarop die aansoek ingedien is, en
wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde datum volwaardige
lede was, in aanmerking geneem.

(b) Die prosedure voorgeskryf by artikel 4 (2) moet
gevolg word in verband met 'n beswaar wat ingedien word.

M. W. J. LE ROUX, Nywerheidsregistrateur.
{26 Februarie 1982)

(b) the manufacture, either in whole or in part, by any
process whatsoever, of all classes of—

(i) blankets, blanketting, travelling rugs, shawls or
kaffir sheeting, whether plain or raised or dyed or printed
or otherwise treated;

(i) duck, tapes or webbing or fusible interlinings;
(iii) flock, wadding or padding;

(iv) textile goods for hospital and pharmaceutical use
including cotton wool, all classes of bandages, lints,
gauze, swabs, surgical dressing and sanitary towels:

(v) towels, towelling, cloth or material or by-products
of such towels, towelling, cloth or material by means of
spinning, weaving, dyeing, printing or finishing or by
any other process whatsoever;

(vi) worsted articles or materials;

(vii) felt and underfels;

(viii) yans or threads spun from natural or man-made
fibre or any combination thereof whatsoever;

(ix) automotive textile goods, including seat covers,
seat belts and upholstering;
(x) carpets.

**Cordage Rope and Twine Industry”” means the industry
in which employers and employees are associated wholly or
partly for the manufacture of matting, mats, cord, rope,
bags, nets, netting or hessian consisting wholly or mainly of
hemp, jute, nylon or any substitute therefor or any combina-
tion thereof, including braided and plaited packings made of
natural and synthetic fibres and lubricants, but excluding
ropes, cables and mats manufactured from wire but includ.
ing all operations incidental thereto or consequent thereon.

“*Knitting Industry’® means the industry in which em-
ployers and employees are associated for the purpose of
manufacturing hosiery, other knitted clothing and miscella-
neous knitted products, and all operations incidental to or
consequent on such operations and manufacture, including
sale, delivery, distribution, storage and administration.

*“The Carpet Manufacturing Industry” means the indus-
try in which employers and employees are associated
wholly or partly for the manufacture of all classes of rugs or
carpets or carpet yarns, and includes all operations inciden-
tal thereto or consequent thereon,

Postal address of applicant.—P.O. Box 18109, Dal-
bridge, 4014,

Office address of applicant.—Wareings Buildings, 9
Imperial Lane, Pinetown, 3600,

Attention is drawn to the following requirements of sec-
tions 4 and 7 of the Act:

(a) The representativeness of any trade union which
objects to the application shall in terms of section 4 (4) as
applied by section 7 (5) be determined on the facts as they
existed at the date on which the application was lodged and,
as far as membership is concerned, only members who were
in good standing in terms of section 1 (2) of the Act as at the
aforesaid date shall be taken into consideration,

(b) The procedure laid down in section 4 (2) must be
foliowed in connection with any objection lodged.

M. W. J. LE ROUX, Industrial Registrar,
(26 February 1982)
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KENNISGEWING 138 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE REGISTRA-
SIEBESTEK VAN 'N VAKVERENIGING

Ek. Mattheus Willem Johannes le Roux, Nywerheids-
registrateur, maak ingevolge artikel 4 (2), soos toegepas by
artikel 7 (5), van bogenoemde Wet, hierby bekend dat ‘0

aansoek om die verandering van sy registrasiebestek ont-
vang is van die Building Society Officials’ Association of
South Africa. Besonderhede van die aansoek word in
onderstaande tabel verstrek.

Enige geregistreerde vakvereniging wat teen die aansoek
beswaar maak, word versoek om binne een maand na die
datum van publikasie van hierdie kennisgewing sy beswaar
skrifielik by my in te dien, p/a die Departement van
Mannekrag, Mannekraggebou 449, Schoemanstraat 215,
Pretoria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL
Naam van vakvereniging —Building Society Officials’
Association of South Africa.
Datum waarop aansoek ingedien is.—13 Januarie 1982.

Belange en gebied ten opsigte waarvan aansoek gedoen
word.—Persone in diens in die Bouverenigingsonder-
neming in die Republiek van Suid-Afrika.

‘‘Bouverenigingsonderneming’’  beteken die onderne-
ming waarin werkgewers en werknemers met mekaar geas-
sosieer is met die doel om die sake van 'n geregistreerde
bouvereniging te dryf.

*‘Vereniging’® beteken 'n bouvereniging geregistreer
ingevolge die Bouverenigingswet, 1965.

Belange en gebied ten opsigte waarvan registrasie gehou
word.—Blankes in diens in die Bouverenigingsonder-
neming in die Republiek van Suid-Afrika.

‘‘Bouverenigingsonderneming’’ beteken die onderne-
ming waarin werkgewers en hulle werknemers met mekaar
geassosieer is met die doel om die sake van 'n geregi-
streerde bouvereniging te dryf. !

‘*‘Bouvereniging’* beteken 'n vereniging van persone met
as hoofdoe] die voorskiet, uit fondse verkry uit die uitrei-
king van aandele aan en die aanvaarding van deposito’s van
die publiek of uit subskripsies deur lede, van geld vir enige
doel teen sekuriteit van die beswaring met 'n verband van
stedelike vaste eiendom.,

““Geregistreer” beteken voorlopig of finaal geregistreer
ingevolge die Bouverenigingswet, No. 24 van 1965.

Posadres van applikant —Posbus 61518, Marshalltown,
2107.

Kantooradres van applikant.—Maritime ‘House 515,
Lovedaystraat 26, Johannesburg.

Die aandag word gevestig op onderstaande vereistes van
artikels 4 en 7 van die Wet:

(2) Die mate waarin 'n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge artikel 4 (4), soos
toegepas by artikel 7 (5), bepaal volgens die feite soos hulle
bestaan het op die datum waarop die aansoek ingedien is, en
wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde datum volwaardige
lede was, in aanmerking geneem.

(b) Die prosedure voorgeskryf by artikel 4 (2) moet
gevolg word in verband met 'n beswaar wat ingedien word.
M. W. J. LE ROUX, Nywerheidsregistrateur.

(26 Februarie 1982)

NOTICE 138 OF 1982
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT. 1956

APPLICATION FOR VARIATION OF SCOPE C
REGISTRATION OF A TRADE UNION

1, Mattheus Willem Johannes le Roux, Industrial Rc
trar, do hereby, in terms of section 4 (2) as applied
section 7 (5) of the above-mentioned Act, {zive notice

an application for the variation of its scope of regi
has been received from the Building Societn Offic:
Association of South Africa. Particulars of the applir=
are reflected in the subjoined table.

Any registered trade union which objects to the apg!
tion is invited to lodge its objection in writing with me,
the Department of Manpower, 449 Manpower Builc”
215 Schoeman Street, Pretoria (postal address: Private
X117, Pretoria, 0001), within one month of the dat
publication of this notice.

TABLE

Name of trade union.—Building Society Officials’ A:
ciation of South Africa.

Date on which application was lodged.—13 lani
1982,

Interests and area in respect of which applicatic..
made.—Persons employed in the Building Society Un
taking in the Republic of South Africa.

*‘Building Society Undertaking’* means the undertak
in which employers and their employees are associated
the purpose of conducting the business of a registered t -
ing society.

**Society”® means a building society registered in tex
of the Building Societies Act, 1965.

Interests and area in respect of which registration
held.—White persons employed in the Building Soci
Undertaking in the Republic of South Africa.

e

*‘Building Society Undertaking™” means the underiak
in which employers and their employees are associated
the purpose of conducting the business of a registered bisi
ing society.

**Building Society”” means an association of persons
principal object of which is the making, out of = .
derived from the issue of shares to and the acceptance
deposits from the public or from subscriptions by memt.
of advances for any purpose upon the security of the m
gage of urban immovable property.

*‘Registered”* means provisionally or finaily registered
terms of the Building Societies Act, No. 24 of 1965.

Postal  address of applicant—P.0. Box 6151
Marshalltown, 2107.

Office address of applicant.—515 Maritime House,
Loveday Street, Johannesburg.

Attention is drawn to the following requirements of <
tions 4 and 7 of the Act:

(a) The representativeness of any trade union w*’
objects to the application shall in terms of section 4 (4)
applied by section 7 (5) be determined on the facts as *
existed at the date on which the application was lodged -
as far as membership is concerned, only members who w<
in good standing in terms of section 1 (2) of the Act as at
aforesaid date shall be taken into consideration.

(b) The procedure laid down in section 4 (2) must -
followed in connection with any objection lodged.

M. W. J. LE ROUX, Industrial Registrar.
(26 February 1982)
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allowed access to the fac-
tory to ‘organise the
workers',

He was incensed by her
attitude, particularly as
there had been a recent
complaint to the industri-
al couneil which had held
a full inspection of the
factory premises and
found no breach of the
agrecment or any trans-
gression of law.

Mr de Kok also denied
that be intended dismiss-
ing any employee for be-
ing a union member. He
said that when the urgent
application was taken to
court late on February 11,
all his employees were al-
ready paid and not a sin-
gle one had been dismis-

sed.

In reply to Mr de Kok’s
affidavit, Miss Cullinan
said from the tenor of his
response to her telephone
call she got the impres-
sion that he was not aware
of the recent labour legis-
lation reforms following
the Wiehahn Commission
report and that he thought
that the union was not a
lawful organisation.

She admitted that he
wasg incensed but submit-
ted that his attitude was
due more to his hostility
to the trade union than to
gpytbing she had said to
him,

NEW YORK—Karen

Rogers guides Hilaris
to victory in the first
race at Aquaduct
even though the
horse had broken a
bone in his right
foreleg and had be-
gun stumbling.
Hilaris suffered his
injury about 20 m
from the finish, but
won by a nose. He
had to be destroyed
after the race.

gree

betwaen

nt

and sugar firn

Mercury Reporter
A RECOGNITION agree-
ment has been reached
between the C G Smith
Noodsberg sugar mill and
the Sweet, Food and Al
lied Workers’ Union

%@@E@y and Clitt's musie

Mercury Reporter
THE censors yesterday
placed a broadcast and
distribution ban on two of
South Africa’s best-selling
Teggae music long-players
— Survival by Bob Marley
and the Wailers, and Jim-
my Cliff's Give the People

t They Want.

Both titles are included
in the latest list issued by
the Directorate of Publi-
cations in Cape Town.

Survival, described by
record retailers yesterday
as ‘an evergreen’, has
been on sale for more
than two years, while Give

the People What They Want
was first released in this .
country about three
months ago.

When asked why action
had not been taken
against these records at
the time of their release, a
spokesman said that ‘the
Directorate does not con-
duct pre-censorship, but
acts on complajpts it re-
ceives. In th& case of
these two records’it was
recent police complaints
that initiated our
investigations’.

He added that it was not
necessary for people who

ie foul of the censors

- already own the records

to delete them from their

- private libraries, but that

they should not broadcast
them or play them to a
large gathering of people
or a crowd.

‘It would be in order for
them to play the records
to a couple of people in
their homes." he said.

A poster. Dr Neil Aggett
— Unite. Mobilise, Avenge
His Death, by the Medu Art
Ensemble, also was de-
clared undesirable by the
Directorate of Publica-
tions yesterday. )

City Council chided 0V§r electricity

Municipal Reporter

IN THE light of Government restrictions
on local authority spending, Durban
City Councillor Clarence Cheek wants
the council to leave the renovation of
the old station to private enterprise and
concentrate on providing an adequate
electricity supply to the city.

Says Mr Cheek: ‘Year after year we
fail to vote a big enough amount for the
ity Department, yet there is an
annual 3 percent population growth in

the city and if we don't continue to make
adequate grovision for a rapidly grow-
ing undertaking, it could have serious
repercussions in the future.

‘This is an undertaking that any re-
sponsible local authority would make
adequate gapital financial provision
for, bearing in mind that this is one that
grows with the city. And if the stage
were reached where we could not meet
our commitments the Electricity Com-
mission would come down on us in
terms of the Electricity Supply Act.’

which excludes industrial
council bargaining.

Union officials of this
Fosatu-affiliated union
said this was the first time
in the Natal sugar indus-
try that factory level nego- |
tiations would set work-
ers’ wages and working
conditions.

The Industrial Council
for the Sugar Industry had
in the past been the only
bargaining system accept-
ed by the industry for set-
ting conditions and wages.

The industrial council
system has been highligh-
ted by labour experts as
an area of future conflict
between the independent
unions and £

were: |

Lypette Ann Ash (b Tillim) v Joseph Ash, :
Summerville) v Andries Hugo Botha, Joseph Johan
marie Anne Franken (b Thysse), Hugh Stanley &
Barbara Ann McMenamin.

Thelma Arine Cuthbertson (f Nelson b An
Cuthbertson, Mary Josephine Anne Davies (
drew Victor Davies, Ferdinand du Pisanie v P:
Carroll b Cox), Ester Rosetta Haywood (b Smale) v

Anna Magdalena van der Spuy (b Kleinhaps) v
Spuy, Jennifer Ruth van den Berg (b Neveling) v ©
van den Berg, Peter Gordon Weir v Charlotte
der), Lesley Mary Raw (b Cozens) v Denzit
Jordaan (b Van Niekerk) v Louis Daniel Jardaan
Hobel-Nielsen) v Rory Bruce Paddon.

Flora Helen Strydom (f Murdoch b Allers) v Edmi

Frank Maurice v Peggotty Estella Maurice (b Big
Joan Viljoen (b Danicls) v Michael John Viljoen, C
van der Merwe (b Richter) v Charles Edward van 2
Millichip Lativaux (f Schiemann f Turner b Y-
Lailvaux.
" Susan Ann Harmon (b Spriggs) v Frank €
John Powell v Anna Petronella Powell (f S
nandlall Knssal v Romila Kussal, Catharina
if Potgieter b Botes) v Douglas Hardy, Jacoba
iiams b Kok}, v Gerhardus Johannes de Jager,
Rhieeder) v Kevin John horan,

Kenneth Hugh Wohlters v Jennifer Wohlters (b
ander Maclachlan Harriss v Marian Audrey Harris
ris), Gail Lorna Nell (b Parsons) v Coenraad Job
Elsa Susanna Pretorius (b Nel) v Michie) Chri:

Fosatu (Federation of
South African Trade
Unions) and the majority
of other independent
trade unions have reject-
ed the industrial council
system as having ‘secured
privileged conditions for
the minority of workers at
the expense of the major-
ity of black workers’.

But, Mr R A Norton, the
managing director of C G
Smith, said this was not a
rejection of the industrial
council system by the
company.

He said they still fa-
voured a two-tier system
where ‘hot water' issues
were dealt with at factory
level and main collective
bargaining would be car-
ried out at the industrial
ceuncil level.

The Noodsberg mill was
a special case, he said.

Anne (f Ulyate b Price) v Ivan Nankiye

Jan Johannes Diedericks v Hendrica Catliz:
Ciaasens b Vogel), Leslie Arthur Winterhoer v
Winterbaer (f Gellvear b Marnewick), Susan Anne "~
Daniel Peter Saunders, Hilda Johanna Combrink
Jacob Combrink, Alelta Friderica Geldenhuys (f i
hannes Jacobus Geldenhuys, Shunmugan Noonsaiay

POINT SHEDS: B/C Croesus; D Walergeus; E T
World Navigator; L/M Pontalva; M Ext T
James Lykes; O/P Rosa S; @ Union River; R

MAYDON WHARF: 2 San John Bay; 3/4 Devon Cii
Koreap Zircon: 7A Sezela; 8 Marcalan; 9 Leo-
Trader: 14 Bright Melbourne,

PIER No 1: 101 S A Huguenot; 102 Capitan Lenns;' ,
kyo Venture; 104B Lontue; 105 Parnassus; 106 »

CONTAINER TERMINAL: 108 Berg; 203 Ascona; .
Africa. tos

BLUFF: Lord Byrou; Altair; Euro Sky. ISLAND &,
Aegean Pride. EB H: Thorheide. QUTSIDE:
Oriental Envey.

ARRIVALS: Bentheim from US A; Nedlloyd >
Daimar and Gina from Continent.

DEPARTURES: Nil.
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a Brandon he would {ike
to work with the choirs

again and he will have
the opportunity to con-
duct the Honeggar
work after completing
a season with the
SABC Symphony
Orchestra in
¥  Johannesburg
{ Mrs Brandon says of the
.composer: ‘Honeggar
is a name not immedi-
ately recognised here,
but mention Pacific
- 9000 or The Steel Works
and most people can
recall the tremendous
orchestral descrip-
tions in sound of the
famous American
transcontinental ex-
press train and the
foundry.’

Big rosponse

| She describes the music

tor King David 8s ‘a
mixture of contempo-
rary, impressionist and
romantic with even a
few bars of 2 Bach-type
chorale woven into the
structure.’

}t There has been a big re-
sponse from singers
who are well into re-
hearsal for the presen-

tation and according to
Mrs Brandon are thor-
oughly enjoying the

challenge of & new
work.
The performance will be
- on Sunday July 4atd
pm

i
2 CRIEFF PLAGE. ADBINGTON

Const Reporter allowed
A SUPREME Court rule, tord 10 ‘organtse the
calling on a Durban fac- workers".
He was incensed by her

tory to show causeé why
the company should not
vbe,imerdicted and re-
strained from dismissing
workers because they had
joined a recognised trade
union, was extended until
Mareh 5 when the matter
came before a Judge yes-
terday.

The application by the
Metal and Allied Workers'
Union, as first applicant,
and 90 employees of Hen-
dock (Pty) Ltd, all of whom
were members of the
trade union, followed a
dispute between the
union's local organiser,
Miss Mary Ann Cullinan,

attitude, particularly as
there had
complaint to the industri-

- application was taken to

aceess to the fac-

been a recent

al council which had held
a full inspection of the
gactory premises an
found no breach of the
agregment Or any trans-
gression of Jaw.

Mr de Kok also denied
that he intended dismiss-
ing any employee for be-
ing & union member. He
said that when the urgent

court late on February 1,
a1l his employees were al-
ready paid and not a sin-
gle one had been dismis-

Past Hospita! & South Beach
Aoads and the company’s manag- sed. .

Open 7 days awosk Il ing director, Mr HSJde n reply to Mr de Kok's

« HOME-MADE PiES & PAS- | Kok affidavit, Miss Cullinan
1l . . said from the tenor ofbis NEW YORK-—Karen
| Policy - Tesponsa to her telephone | Rogers guides Hilaris
& DELICIOUS FISH | 1n papers before MrJue-- call she got the impres-| 10 victory in the first
# BEEF CURRY & RICE | tico Kumieben Miss Culli- 5108 fhathewasnotavare | race at Aquaduct
: of the recent labour 1e2iS} gyen though the

nan sald Hendocks manu:
i factured screws and metal
chairs at 279 Paisley
¥ Road, Durban. The com-
pany employed ahout 120

Jation reforms following
the Wiehahn Commission
report and that he thought
that the: union was not 2
Jawful organisetion.

# HAMBURGERS.

+ SANDWICHES TOASTED/ ! horse had broken a

bone in his right
foreleg and had be-
un stumbliing.

and sug

PLAIN
& VARIOUS OTHER DISHES
DAY TIL6 p.0.

Mercury Reporter

workers of whom more un, ]

tha; 80 percent had be- She a mitted that he Hilaris suffered his’

come members of the was incepsed but submit-} injury about 20 m |4 REChOGI‘L‘TION agree: .

50 Par_Car. phono 512 trade union by December ted that his attitnde vas| from the finish, but ment has been reached

650, Potar Falk, Wark “05""..'" 1981 due more to his hostlityl won by a nose. He between the C G.Smith

g PRI 40P : to the trade union that to Y e Noodsherg sugar mill and
had to be destroyed | the Sweet, Food and Al-

In accordance with the ing she had said to
‘ anything she had s after the race. lied Workers' Union

lo Age Restriction.
9.20. Jack Nicholson, Jassice
Langs in .
“THE FOSTMAN
ALWAYS RINGS *
TUHCE"
o Paraon:

. .60
i GAL!FORK\SI#A

Peter Fal

HOW
THE MAN WITH
BOGARY'S FACE

. Robert Sacchi, Olivis o

recog
1 representative of its
workers. |

il ary 10 she spoke on the
I telephone to Mr de Kok

union’s policy, she wrote
to Mr de Kok requesting
meeting to ascertain the
compéany‘s attitude to

ising the union 23

on Wednesday, Febru-

She told him that certain
rovisions of the Industri-
al Conciliation Agree-
ment governing employ:
ment conditions in his
factory were not being ad-
hered to and that such
transgression of the law
was of direct interest to
t}xe union.

He had replied that he
did not care if he were
preaking the law and he

would not have the unionl

METRO 2 WEST ST. 37-8291
PRINCE OF THE CITY (N0 218}
Mon.-Thurs 2.16 pm., 815 pm

fi.2.15pm 530pm. 830pm
sat. 10am.2.15pm
6pm.gpm
Detective Thriller.
Treat Witliams.

ESTST. 37-9320
TATES N0 218!
;2pm.Bpm
16pem. 815 pm
2pm 545pm.
45pm.

«nse Theiller.

Iynt Biar Brown

ietro West Street, Oscar Aliwal Street.

30 a.m. ~ 12 noon, 1.30 p.m. - 4.30 p.m.

Sat, 9.30 am, — 12 noo

n.
ookings 31-9561, 32-26110r 32-2644.

involved in em Joyment
selations in his tactory.

incensed

About 530pm that day
she attended 8 meeting
with factory members
where she was informed
that Mr de Kok intended
dismissing workers who
were union merbers.

. In an answering affida-
vit, Mr de Kok said
throughout the telephone

-ercury Repprte!
THE censors yesterday
laced a broadcast and
distribution ban on t¥0 of
South Africa’s best-selling
reggae music long-players
— Survival by Bob Mrley
and the Wailers, andJim-
my Cliffs Give the Prople
What They Want.

Both titles are incleded
in the latest list issued by
the Directorate of Publi-
cations in Cape Town

Suryivel, described by
record retailers yesterday
as ‘an evergreen’, has
been on sale for more
than two years, while Give

on local authotity spendi
City Couneillor

{he old station to priviie en

conversation with Miss
Cuilinan she agiopted an

aggressive attitude and
virtually )

demanded to be

Sﬁys Mr Cheek:

I

gails Soul ©

N 9 L]

City Council ¢
Hunicipal Seporter

IN THE light of Goverimen! restrictions

. clarence Cheel wants
the council to leave he renovation of

‘concentrate on proviting an
electricity supply to i1 city.
. “yar after vear we
fail to votea big enowgh amount for the
Electricity Departmett, yet there is an
annual 3 percent popilation growth in

Marley and CLigs's gpauesie
& the censors

_alveady own the records

the People What They Want
was first released in this
country about three
months ago.

When asked why action
had not been taken
against these records at
the time of their release, a
spokesman said that ‘the
Directorate does not con-
duct pre»censorship, but
acts on complaints it re-
ceives. In the case of
these two records it was
recent police complaints
that initiated our
investigations'.

He added that it was not
necessary for people who

ng, Durban

terprise and
adequate

rovision

grows with the city. And if the s
were reached where we could not
} ments the Electricity
mission would come down on us
terms of the Electricity Supply Act”

our commitl

to delete them from their
private libraries, but that’
they should not broadcast
them or play them to 8
Jarge gathering of people
or a crowd.

4t would be in order for
them to play the records
to a couple of people in
their homes," he said.

A poster, Dr Neil Aggett
— Unite, Mobilise, Avenge
His Death, by the Medu Art
Ensemble, also was d¢
clared undesirable by th<
Dircetorate of Publica
tions yesterday.

hided over electricit

the city and if we don't continue {0 M
adequate p:
ing undertaking, it could have i
repercussions in the future.
“This is an undertaking that any i
sponsible local authority would
adequate capital financial pro
for, bearing in mind that this is on

for a rapid
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DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM REGISTRASIE VAN 'N
VAKVERENIGING

Ek, Mattheus Willem Johannes le Roux, Nywerheids-
;egisti'alﬂl“v masak ingevolge artikel 4 (2) van bogenoemde
Wet hierby bekend dat 'n aansoek om registrasie as 'n vak-
vereniging ontvang is van glle Electricity Workers® Associa-
tion. Besonderhede van die aansoek word in onderstaande
tabel verstrek.

Enige geregistreerde vakvereniging wat teen die aansoek
beswaar mazak, word versoek om binne een maand na die
datum van publikasie van hierdie kennisgewing sy beswaar
skriftelik by my in te dien, p/a die Departement van Man-
nekrag, Mannekraggebou 449, Schoemanstraat 215, Preto-
ria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL

Naam van vakvereniging. —Electricity Workers’ Asso-
ciation.

Datum waarop aansoek ingedien is.—5 November 1981.

Belange en gebied ten opsigte waarvan aansoek gedoen
word—Swartes in diens in die Elektrisiteitsvoor-
sieningsondememing soos onderneem deur die Elektrisi-
teitsvoorsieningskommissie in die Republieck van Suid-

Posadres van applikant—Posbus 40099, Cleveland,
2022.

Die aandag word gevestig op onderstaande vereistes van
artikel 4 van die Wet:

(a) Die mate waarin 'n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge subartikel (4) bepaal
volgens die feite soos hulle bestaan het op die datum waarop
die aansoek ingedien is, en wat die lidmaatskap betref,
word alleen lede wat ingevolge artikel 1 (2) van die Wet op
voormelde datum volwaardige lede was, in aanmerking
geneem.

(b) Die prosedure voorgeskryf by subartikel (2) moet
gevolg word in verband met *n beswaar wat ingedien word.

M. W. J. LE ROUX, Nywerheidsregistrateur.
(5 Masart 1982)

NOTICE 158 OF 1982
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

APPLICATION FOR REGISTRATION OF
A TRADE UNION

I, Mattheus Willem Johannes le Roux, Industrial Regis-
trar, do hereby, in terms of section 4 (2) of the above-men-
tioned Act, give notice that an application for registration as
a trade union has been received from the Electricity Work-
ers’ Association. Particulars of the application are reflected
in the subjoined table.

Any registered trade union which objects to the applica-
tion is invited to lodge its objection in writing with me, c/o
the Department of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
X117, Pretoria, 0001), within one month of the date of
publication of this notice.

TABLE
Name of trade union.—Electricity Workers® Association.

Date on which application was lodged.—5 November
1981.

Interests and area in respect of which application is
made . —Black persons employed in the Electricity Supply
Undertaking as undertaken by the Electricity Supply Com-
mission in the Republic of South Africa.

Postal address of applicant.—P.0. Box 40099, Cleve-
land, 2022.

Attention is drawn to the following requirements of sec-
tion 4 of the Act:

(a) The representativeness of any trade union which
objects to the application shall in terms of subsection (4) be
determined on the facts as they existed at the date on which
the application was lodged and, as far as membership is
concerned, only members who were in good standing in
terms of section 1 (2) of the Act as at the aforesaid date shall
be taken into consideration.

(b) The procedure laid down in subsection (2) must be
followed in connection with any objection lodged.

M. W. J. LE ROUX, Industrial Registrar.
(5 March 1982}

AGROANIMALIA

Hierdie publikasie is 'n voortsetting van die Suid-
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang
1 tot 11, 1958-1968 en bevat artikels oor Diere-
produksic en -tegnologie, Diereversorging en
-ekologie, Fisiologie, Genetika en Teelt, Suiwel-
kunde en Voeding. Vier dele van die tydskrif word
per jaar gepubliseer.

Verdienstelike landboukundige bydraes van oor-
spronklike wetenskaplike navorsing word vir plasing
in hierdie tydskrif verwelkom. Voorskrifte vir die
opstel van sulke bydraes is verkrygbaar van die
Direkteur, Landbou-inligting, Privaatsak X144,
Pretoria, aan wie ook alle navrae in verband met die
tydskrif gerig moet word.

Die tydskrif-is verkrygbaar van bogenoemde adres
teen R1,50 per eksemplaar of R6 per jaar, posvry
(Buitel_ands R1,75 per eksemplaar of R7 per jaar).

Verkoopbelasting moet by alle binnelandse
bestellings ingesluit word.

.

AGROANIMALIA

This publication is a continuation of the South
African Journal of Agricultural Science Vol. Ito 11,
1958-1968 and deals with Animal Production and
Technology, Livestock Management and Ecology,
Physiology, Genetics and Breeding, Dairy Scierice
and Nutrition. Four parts of the journal are
published annually.

Contributions of scientific merit on agricultural
research are invited for publication in this journal.
Directions for the preparation of such contributions
are obtainable from the Director, Agricultural
Information, Private Bag X144, Pretoria, to, whom
all communications in connection with the journal
should be addressed.

‘The journal is obtainable from the above-men-
tioned address at R1,50 per copy or R6 per annum,
post free (Other countries R1,75 per copy cr R7 per
annum).

Sales tax must accompany all inland orders.




-1 Referring to

THE

Minister of Man-
pewer, Mr Fanie Botha,
ioday pointed out that it
was not illegal to nego-

itiate ‘with unregistered
! unions and asked whether
(it was wise to ignore
them when 1hdy represen-
ted an appreciable part of
1 an emplover’s workforee.
i Speaking at a meeting
\()f the executive commil-
tee  of the Afrikianse
%Ilnndolsinstituut in Cape
I'Town today, on labour
| relations  and methods
and procedures for nego-
| fialion with trade unions,
| Mr Botha said the State
did not want to prescribe
| strutetyres for negotiation.
unions
thai did not want 1o
;ws,ister and registered
i unions that did not want
\\tn be included in the

THE ARGUS, THURSD

reered legal system, Mr
oths gaid communica-
tion W liaison  with
them was not prohibited.
fle asked whether, if
such unions represented
an apprecjable part of the
Jabour fojee, it would be

wise to M ignore  their
spokesmen. “
KE¥ ROLE

Mr Botha said that

effective and meaningful
communication  between
employer and emplovee
had a key role fo play in
the goal of healthy labdur
relations.

Jivery manageri should

gain the trust. ofp his
empldyees, idgntil’ 2dis-
satisfaction and

grievances timeously and
do something to solve
problems.

Disturbed labour rela-

tions could have far-
reaching  socio-economic
and cven political impli- T
cations and prevention iy,
was hetter than cure, Mr i
Botha said, it
LIAISON e
In  his address, Mr B
Botha emphasised the im- !
partance and necessity of M
effective and regular &
liaison between T
emplovers and union rep- |1
resentatives, saying that]A
attitudes, honesty, cand-
our and fairness played'T¢
big roles. 11'
1le said that all ]evels‘gi
of management should be ; W
involved in the liaisonijp
pracess, Labour relations r(,

experts claimed fop man-

agement in South Africa!th
spent far too liltle time!\~1
building and maintaining | th
healthy labour relations, | di




STkt

[t’s down
 to REAT™
*  business
- at Kimberley

« :
Tribune Reporter

THE signing of a recoghition and procedurd agree-
ment between the Kimberley division of De Beers,
X Consolidated Mines and (wo major trade unions
WS ~ effecting biack mine .workers ig o significant
development in South Atrican kabour relations, .

The agreement, which affécts semiskilled and
unskilled black miners at Finsch, Rofficfontein ang
the four De Beers? Kimberley mines, is scen by
lahour relationg commentators as the it serious
attempt to uniOniscv black workers since 1948,

R It is also the Firsi time in Sonth Africa’s laboir

.~ history that a mining company hasg entered into
e an agreemeny with ang given recognition (o unions
i representing bhlack mine workers,

o The last attempt tg unionise black mine workers,

‘ by the African Mine Workers' Uniou, ended in
1946 when over 6 000 African miners on the Wit-
watersrand mines struek work.

Lo As a result of police action, 12 Afrieang weére
. .Teported killed ang over- 1000 injured and the
union was effectively crushed hy the arrest of . ifg

- leaders ang the intimidation of its members,

Beeause of the constraints of the
SYstem on the mines — where access to nrine
- workers from the ontside is virtually impossihoa
Ahe unregistered unions have heen unable to do any
significant organising of black miners since then,

: Registered unions organising
“ed labottr on the mines were effe
by law from organising hlack
Tegistration wag based on ethnie py
. Of them have used their uniohs a

exelude black miners and bprevent
conirol of

compound

white and colour-
ctively prohihited .
miners - thejr
urity — angd most

them from taking

skilled positions in the industry,

o o The recognition ang procedure agreement sign-
- ed’ last month between De Beerg and the South
African Boilermakers’ Society ang its affiliate, the
Federateg Mining, Explosiveg and . Chemical
Workers’ Union, is, apainst (hig background, a
radical departure from the CONStrainis imposeq on
the organisation of black miners in the past. !

Essentiﬂlly, the SA Boilermakeys’ Sceiety, a
, registered .Tucsa affiliate whose membership hag
;- heen confinegd to a relatively smaj group of skilled

‘white artisans, hag been ‘allowed tp open its dooys

o to resolve grievances and disputes. -

TN has formed an affiliation with the Fe’dera.ted B

: Minil:g',méxplosivcs and Chemical Workers lijnv:éts,
formed in 1976 for De Beers’ c”oloured.cmp ;) ees
and together they represent 50 percent o

" Jlabour force on the mines concerned.

i greement

her significant feature of the n,,r(:e ent

-accm{t‘!rilr‘x)'t,; ]tea thEnBoilex‘makcys’ [Slocxoty ‘;;'_gl:lt("lt:xlh::!(‘igt )
S Ike van der Watt, is {he assu )

. ;;:tt:rivt that other unlons will also now be free to

organise mine workers, -

fes 6 ¢ ‘miners forms an-
roceduies 6f access to the mine ; an’
" inte;};al part of  ihe agreeg;cnt, sﬁ;slﬂ:txlq?né‘nﬁr
i i LW 1
‘! Watt, and any union, even those el e
hip on the mines concerned, wi ‘ 2
; :sc rxfarg) l?f a union eaucus under. the agreement.

‘Other significint.aspects of the agreement are:’

’ con “'sérvice for those |
Wages and’ conditions of service e
categﬂesa&;fiectcd will now be decided by nego.
‘Hation between management am_i the gnlons.

@ Managemcntand the unlons ‘will act jointly

ions ‘wi int an’
L @ The unions ‘will be allowed to appei "
- of union stewards for the purpose
o 2%:;6!:;(1_ mm.ﬂ‘)?t:g and itoring the agreement and
any o‘l}wr agreement signed in the future.




halson with

. Staff Reporter

THE law 'does not prohlb—
it communication and li<

‘aison with unregistered

wrade unions, Mr S P
otha, Mlmster of Man-
power, has told the Afri-
kaanse Handelsinstituut,
Addressing. the insti-
tute’s executive yester-

R

day, the minister outlined
the existing legal struc-

tures for negotiation ke-

tween employer and
employee.

He said there were per—
manent- industrial coun-
cils and ad_ hoc
conciliation boards, be-
sides which the National

'

Manpower Commission

was investigating the
whole question of commu-
nication and negotiation
channels' at entrepeneur-
ial level.

All existing legal strue-
tures were based on the
prinicple of self- determi-
nation and management
in ‘the sphere of labour

. relations’ and recognized
the policy of mmlmal in-




‘settled=] g;j

Labour Repo

A UNIQUE labour dispute
between Leyland (SA) and
Fosatu's National Auto-
mobile and Allied Workers
Union has been settled, a
NAAWU spokesman an-
nounced yesterday.

The dispute, at two Ley-
land Cape Town Plants, is the
only known one in which em-
ployers have declared a dis-
pute against a union — the
{)1 ecursor to a legal lock-out,

sually, unions declare be-
fore a legal strike.

Leyland acted after unjons
accepted a R176 an hour
minimum wage then de-
manded a mid-year wage re-
view. Leyland refused and
declared a dispute.

The NAAWU spokesman
said yesterday Leyland had
now agreed to consider the

| mid-year pay demands.
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- secretary of Naawu, said
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Staff Reporter
SETTLEMENT. has been
reached on a wage clause
in a new agreement be-
tween Leyland ‘manage-
ment and the National
Automobile and Allied
Workers’ Union, (Naawu).

The agreement has
been approved by the
Minister of Manpower, Mr
S P Botha.

Leyland management
declared a dispute when
agreement could not be
reached over the inclu-
sion of a clause that
would give workers the
right to re-negotiate
wages during June., -

Mr Joe Feorster, branch

the workers had accepted
- . | the 30-cents-an-hour wage

- ] increase at the beginning
of this year.

“The minimum wage of
R1,76 an hour is now go-
ing to be paid. The work-
ers were prepared to hold
out if the clause giving
them the right to negoti-
ate wages during June
was not included in the
- - | agreement,” he said.

It was felt that if this
clause were not added,
Leyland could refuse to
review wages in the mid-
71 dle of the year.

. . Proposals were submit- |-
ted by Naawu at the end
of last year, and when no
« | agreement was reached
by the beginning of this
year, Leyland declared a
dispute, and applied for 2
. conciliation board,
" 1| Workers will be back-
* | paid. L




Staff Reporter

A SETTLEMENT between
Leyland Management and
the Nationa] Automobile
and Allieq Workers’
Union (Naawu) did not in-
clude a clause allowing
renegotiation of wages
during June, aceording to
the managing director, Mr
D Beck.

He said: “In January,
after wage rates had been
agreed, the union asked
for a clause {o be inserted
in the agreement giving
them the right to negoti-
ate wage increases in
June.”

Mr Beck said Leyland
had refused to accept the

addition of sych 5 clause,
declared a dispute and
applied for.e\conciliation
oard, which. was ap-
+ Proved by the Ministd of
anpower, Mr S p Botha.
“At the beginning of
last week, the union with-
drew the clause apq
agreement was reachdd
Without the addition §
™ Mr Beck said. )
Once the agreement
had been signed with the
union, Leyland had cans
celled the application for
a conciliation board, and
wage increases would be
implemented “as Leyland
had been willing to do so
Several months ago”,




BRG]

plans

- §'1 BURBAN. — The Chemi-
cal Workers' Industrial
Union plans to boycott all
Henkel SA products from
tomorrow.

This follows the failure
of a bid to settle a dispute
between management and
the union on Wednesday.
The employees struck
B on March 9 over their
H 1 § | compulsory pension
! scheme and the refusal of
i management fo negotiate
with the CWIU over wages
| and work hours for shift
i work.
“The union is giving
Henkel a final opportun-
ity to reconsider its posi-
tion and will call a
consumer boyeott with ef-
fect from Saturday.”
In a press statementy
yesterday, a Henked
spokesman said a meeting
had been held on Wedd
: nesday to find common’
. ground for solving some

of the labour problems.

. ‘Demand’

“In 1981 the company’s
agreement to negotiate
wages witly the CWIU was
met by a dem#ind from the
union to increase wage
, . costs by up to 150 pers
t cent.” 38
! The company’s regifest |"
’ to the union for a more
reasonable revisedgpro- i
| posal was_refused by the
i union and therefore. the
| company implemented its
: own.increases. . . .
: The union’s regiést to
: change the pension: Lfund
. to a savings fundjcould
§ not be met gutright, as
such a move woullinot re-
sult in any additional
benefits for employees. —
Sapa

o
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—
. Belange en gebied ten opsigte waarvan aansoek gedoen
word.—Swartes in diens in die Chemikalieénywerheid en
e Springstof- en Verwante Nywerheid in die landdrosdis-
ttikte Durban, Kempton Park, Newcastle, Pinetown, Pot-
ghefstroom en Somerset-Wes.

“‘Chemikalieénywerheid”’ beteken die nywerheid waarin
werkgewers en hulle werknemers met mekaar geassosieer is
«ir die doel van die bereiding, vervaardiging, bottel, toe-
draai en/of verpakking van chemiese pr ukte of stowwe,
snediese preparate vir diere- of menslike gebruik, toiletpre-

te, kosmetiese middels, parfuum of reukwater, antise
tika, reukweermiddels, inseEdoders, ontsmettingsmiddels,
pakpoeier en/of bestanddele daarvan, stysel, Felatien, geur-
b en Kleurselessens vir voedingsmiddele, gekonsen-
treerde vrugtesap (sinteties of ander), viceibare en dro¢
Kleurstowwe, wassoda, vlapoeier, bleikmiddels, byvoer en
tonikums vir diere, vliegspuitsiof, DDT-mengsels, was-
mengsels, bytsoda, ammoniak, skuurpoeier en -pasta,
skuurseep, verf, emalje, beskermende lae, distemper, lak-
vernis, vernis, politoer, verdunningsmiddels, karbolineum,
fgtl)prverf, smeerolie, vrugte-, bessie-, kruie-, bas of blaar-
Jlie-ckstrak, teakolie, terpentyn en substitute, lynolie en
sebstitute, dipvloeistof, leersmeer, ink, kantoorlym, gom,
remvloeistof vir hidrouliese aandrywing van motortransmis-
siestelsels, blousel, brandspiritus, bensine, seep, kerse,
ym, asyn, pigment, chemiese houtverduursamingsmiddels
#n bloedplasma.
¥ *“Springstof- en Verwante Nywerheid’ beteken, sonder
$m die gewone betekenis van die uitdrukking enigerwyse te
beperk, die vervaardiging van knalpatrone, knalpatroon-
buise, springstowwe, lont, brandtou- en doppiepatroon-
ggp, kunsmis, karbied, skuurmiddels, sure, chemikalie¢ of

miese verbindings, sianied en sianogeenprodukte,
yeinigingsmiddels, swamdoders, industri€éle alkohol,
koolstoftetrachloried, etileenoksied, natriumfluoried, for-
wmaldehied, asetileen, metanol, asetoon, propeennitriet,
@hioorkalk, natriumkarbonate, natriumkristalle, natrium-
$ipochlorietoplossings, chloorparaffienplastiseermiddels,
sunrstof, soda-as, geneeskundige preparate, veebrand-
merkvlocistowwe, veeartsenymiddels en chloor, en die raf-
finering en skoonmaak van olie, en omvat ook alle prosesse
-+wat daaruit voortvloei.

_zdga;sadres van applikant—Posbus 4990, Johannesburg,

% Kantooradres van applikant.—Kamer 91, 10de Verdie-
?ing, Pasteur Chambers, Jeppestraat, Johannesburg.

; Die aandag word gevestig op onderstaande vereistes van
artikels 4 en 7 van die Wet:

. (a) Die mate waarin 'n beswaarmakende vakvereniging
yerteenwoordigend is, word ingevolge artikel 4 (4), 5005
Hfoegepas by artikel 7 (5), bepaal volgens dic feite soos hulle
bestaan het op die datum waarop die aansock ingedien is, en
awat.die lidmaatskap betref, word alleen lede wat ingevolge
Artikel 1 (2) van die Wet op voormelde datum volwaardige
tde was, in aanmerking geneem.

" (b) Die J)rosedure voorgeskryf by artikel 4 (2) moet
gevolg word in verband met "1 beswaar wat ingedien word.

M. W. J. LE ROUX, Nywerheidsregistrateur.
f{_26 Maart 1982)

Interests and area in respect of which application is
made.—Black persons employed in the Chemical Manufac-
turing Industry and the Explosives and Allied Industry in
the Magisterial Districts of Durban, Kempton Park, New-
castle, Pinetown, Potchefstroom and Somerset West.

*Chemical Manufacturing Industry”” means the industry
in which employers and their employees are associated for
the purpose of the preparation, manufacture, bottling, wrap-
plg_andlor packing of any chemical products or substance,
medical preparations for animal or human uses, toilet prepa-
rations, cosmetics, perfumes or scents, antiseptics, deodor-
ants, insecticides, disinfectants, baking powder and/or its
constituents, starch, gelatine, essences of flavouring or
colouring matter for foodstuffs, concentrated fruit juices
(synthetic or otherwise), liquid and dry dyes, washing soda,
custard powder, bleaching agents, animal feeding supple-
ments or tonics, flyspray, DDT mixtures, washing com-
pounds, caustic soda, ammonia, scouring powder and
paste, scouring soap, paints, enamels, protective coatings,
distempers, lacquers, varnishes, polishes, thinners, carboli-
neum, putty, lubricating oil, oif extract from fruit, berry,
herb, bark or leaf, teak oil, turpentine and substitutes, lin-
seed oil and substitutes, dip, dubbin, ink, office paste, gum.
brake fluid for fluid drive of automotive transmissions,
washing blue, methylated spirits, benzine, soap, candles,

Jue, vinegar, pigments, chemical wood preservatives and
lood plasma.

*“Explosives and Allied Industry’” means, without in any
way limiting the ordinary meaning of the term, the manu-
facture of detonators, detonator tubes, explosives, fuses,
igniter cord and primer clips, fertiliser, carbide, abrasives,
acids, chemicals or chemical compounds, cyanide and
cyanogen products, detergents, fungicides, industrial alco-
hol, carbon tetrachloride, ethylene oxide, sodium fluoride,
fqn.naldehf'dq, acetylene, methanol, acetone, propene
nitrite, chloride of lime, sodium carbonates, sodium Crys-
tals, sodium hypochlorite solutions, chloroparaffin plasti-
cisers, oxygen, soda ash, medical preparations, stock
branding fluids, veterinary remedies and chlorine, and oil
refining and cleaning, and includes any process incidental
thereto.

Postal address of applicant.—P.O. Box 4990, Johannes-
burg, 2000.

Office address of applicant.—Room 91, 10th Floor, Pas-
teur Chambers, 191 Jeppe Street, Johannesburg.

Attention is drawn to the following requirements of sec-
tions 4 and 7 of the Act:

(a) The representativeness of any trade union which
objects to the application shall in terms of section 4 (4) as
applied by section 7 (5) be determined on the facts as the
existed at the date on which the application was lodged and,
as far as membership is concerned, only members who were
in good standing in terms of section 1 (2) of the Act as at the
aforesaid date shall be taken into consideration.

(b) The procedure laid down in section 4 (2) must be
followed in connection with any objection lodged.

M. W. J. LE ROUX, Industrial Registrar.
26 March 1982)

KENNISGEWING 204 VAN 1982
DEPARTEMENT VAN VERVOER

“WET OP LUGDIENSTE, 1949 (WET 51 VAN 1949),
g SO0S GEWYSIG

- Hierb%vword ingevolfe die bepalings van artikel 5 (a) en
4b) van Wet 51 van 1949 en regulasic 5 van die Regulasies
i Burgerlugdienste, 1964, vir algemene inligting bekend-

g

~
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NOTICE 204 OF 1982
DEPARTMENT OF TRANSPORT
AIR SERVICES ACT, 1949 (ACT 51 OF 1949),
AS AMENDED
Pursuant to the provisions of section 5 (a) and (b) of Act

51 of 1949 and regulation 5 of the Civil Air Services Regu-
Iations, 1964, it is hereby notified for general information
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Disfite d&id¥ed in

® ) C {UDM %
unions’ wage ro

By STEVEN FRIEDMAN

Labour Reporter
REGISTERED trade unions in the giant
metal industries yesterday declared a
dispute with metal emﬁoyexs repre-
sented by the Steel and Engineering In-
dustries Federation on workers’ pay de-
mands — the first step on the road fo a
legal strike.

The dispute will now be handled by a
special procedure set out by the industries’
industrial council and the procedure will get
under way at a council executive meeting

today.

A igal strike or lock-out will become pos-
sible if the dispute is not settled by the time
the present industrial council agreement,
which covers over 450000 workers of all
races, expires at the end of June.

This is the first time a dispute has been
declared in the industries since the mid-1970s,
On two occasions then the dispute was settled
before a legal strike ballot was called, but
both union and em{ﬂoyer sources believe it
will be more difficuit to settle the dispute this
time because of strong wage pressure from
black unskilled workers.

The dispute was declared after a meeting
of the council &esherday at which unions re-
jected a new Seifsa wage offer. Yesterday's
council meeting followed one in March in
which the two sides deadlocked over Seifsa’s
unwilingness to grant “across the board”
inf

creases.
Seifsa’s director, Mr Sarmn van Coller, said
last night that Seifsa had offered unions a 25¢

s

across the board increase for all workers at
yesterday's meeting.

He said it had also offered a new minimum
rate of R1,38 an hour — an increase of 25¢
over the present rate,

Mr Van Coller said Seifsa had also offered
& new minimum rate of R4,15 for artisans as
compared to the present rate of R3,62. It had
investigation into aspects
of overtime work and had undertaken to fi-
nance basie courses in arithmetic and liter-
acy for unskilled workers. -

e director of the Confederation of Metal
and Building Unions, Mr Ben Nicholson, con-
firmed this account of Seifsa’s offer. But he
said that while the offer “appeared reason-
able to those without a knowledge of the
industry” it was “unacceptable” to union
members.

He said the offer would give skilled work-
ers in effect a five to 6% increase because
these workers would not benefit from an
Jjncrease in the minimum rates.

The unions were also unhappy about grant-
ing higher-paid workers the same increase as
those lower down the scale.

He added that the offer was also “totally
nnncceg]tnable" to black workers who were
demanding a major effort to close the wage
gap and boost unskilled wages.

“Black workers feel the time has come for
a showdown on their demands and they will

.not settle for this offer,” Mr Nicholson said.

A dispute will now be discussed at an ex-
ecutive meeting of the industrial council to-

' day and attempts to continue to resolve it will

continue, If these fail, mediation or arbitra-
_tion could be introduced if both sides agree.




TWENTY-EIGHT work-
ers were yesterday dis-
missed at Parachute In-
dustries (Pty) Limited in
Wynberg because they
had decided to knock off
work an hour earlier on
Thursday last week.

According to the
workers.  they ~ had
knocked off at 3.30pm
on that day because it
.was normal practice for
them to knack off an
hour earlier on the last
day of the week. They
also claimed that man-
agement had only in-
formed them that Thurs-
day was a normal work-
ing day during tea-time
at 3pm.’

A workers' represen-
tative said: “We nor-
maliy knock off at
3.30pm every Friday of
the week. Since last
week Friday was the be-
ginning of a long week-
end we decided to treat
Thursday like a Friday
in a normal week, espe-

| $sad§{<(; ]
foffeaving early

cially because we had
been made to work on
Tuesday last week which

was a holiday. Found-

ers’ Day.

“Some of our col-
leagues were supposed
to be going on holiday
and we were still ex-
pected to work until
4.30pm This was unfair
just as much as our dis-
missal is. When we
knocked off on Thurs-
day we were told to
fetch our wages on
Tuesday at 11am.”™

The workers said this
was not their only griev-
ance with the company
and added that they had
to report to the white
woman supervisor when
they wanted to go to the
toilet. Another griev-
ance was that the com-
pany always gave old
workers the same incre-
ments as new employees
so that some of the new
employees were earning

-as much as older ones.

The workers also
claimed that most of the
28 who were fired were
employees with Jong ser-
vice at Parachute Indus-
tries. The workers com-
plained of victimisation
by management as they
also claimed that the
new manager had told
them they had to work
on a new system and not

_ that of the old manager.

The SOWETAN could
yesterday not obtain a
comment from the com-
pany’s management.
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KENNISGEWING 203 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE REGISTRA-
SIEBESTEK VAN 'N VAKVERENIGING

Ek, Mattheus Willem Johannes le Roux, Nywerheids-
registrateur, maak ingevolge artikel 4 (2), soos toegepas by
artikel 7 (5), van bogenoemde Wet, hierby bekend dat 'n
aansoek om die verandering van sy registrasiebestek ont-
vang is van die South African Chemical Workers® Union.
Besom}:rhede van die aansoek word in onderstaande tabel
verstrek.

Enige gerZEisu'eerdc vakvereniging wat teen die aansoek
beswaar maak, word versoek om binne een maand na die
datum van publikasie van hierdie kennisgewing sy beswaar
skriftelik by my in te dien, p/a die Departement van Man-
nekrag, Mannekraggebou 449, Schoemanstraat 215, Preto-
ria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL

Naam van vakvereniging.—South African Chemical
Workers” Union.

Datum waarop aansoek ingedien is—1 Desember 1981.

\Q\ U NOTICE 203 OF 1982

DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

APPLICATION FOR VARIATION OF SCOPE OF
REGISTRATION OF A TRADE UNION

I, Mattheus Willem Johannes le Roux, Industrial Regis-
trar, do hereby, in terms of section 4 (2) as applied by
section 7 (5) of the above-mentioned Act, give notice that
an application for the variation of its scope of registration
has been received from the South African Chemical Work-
ers’ Union. Particulars of the application are reflected in the
subjoined table.

Any registered trade union which objects to the applica-
tion is invited to lodge its objection in writing with me, c/o
the Degartmem of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
X117, Pretoria, 0001), within one month of the date of
publication of this notice.

TABLE
Name of trade union.—South African Chemical Work-
ers’ Union.
1S’%ate on which application was lodged.—1 December



. ‘By Drew Forrest

_Indusﬁnal council pay
‘talks -covering almost

metal - industries broke

time ‘yesterday — and
_the - trade- -unions - on
| the . council have de-
clared a dispute. .

The, union. move sets
in motion the dispute.
‘procedure of the metal
i mdusmes industrial
‘| council,” and- 2~ council
méeting scheduled - for
today marks its first
‘stage. - e s

If the' council -fails,to’
settle the . dispute, the

500 000" Workers .in the .

down - for the second -

»iffalﬁmunwns declare dlspu

procedurds for-a- legal

_.strike. or:lockout — but -

they would. Have to
wait for the. expiry -of
the present .agreément .;

-0 June 30 before taks s

ing industrial action.

' At yesterday’s ; talks
the 14—strong union
caucus réjected 'the pay
offer: of. -the! employer
organisations’ -on' the’

- couricil, which are -all-

members of the Steel

“and Engineering "
Federation '

Industri
(Seifsa).
A Seifsa statement

‘said’ employets ‘offered

increases /ini scheduled
wage. rales ranging’
from - 14,6 - percent for

and 30e for ‘the lower

artisafis ™ (from’ R3 62 to |
R4,15 'an-hour), to. 22,1.'}}
percent for ‘the lowest ‘|,
gradé”’ g

3.8

dnhou
original - .démand &
dor. R175 nsmg:
R2,00. . poi
There - Was alsu sharp L
dlsagreement over ‘gua-.
ranteed- increases, .with
it "appar_ently
g between 50c
an’ hour “for artisans

grades * angd: employers
*. pffering . 25 for all

parties could imitiate
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KENNISGEWING 247 VAN 1982

AFRIKAANSE GENEESKUNDIGE EN
“ANDHEELKUNDIGE RAAD

"GENEESKUNDIGE TEGNOLOGIE
ie 8 (1) van die re,
m'ﬁ:]:s;n die Raad, afgekondig by Goew:
isgewing R. 2279 van 3 Desember 1976,

, Margaretha Maria: George.
ien die getal persone wi “aldus deur geregi-
carde-geneeskundige tegnici gepefnineer is nie groter is
die getal persone wat gekies fhoet word nie, word die
5&5 -penomineerde persoon,” soos hierbo gelys, geag
mﬁ; gekies te weles %s, o llg van (}ie Beroepsraad vir
ige Tegnologi€ vir die vyi fjaartydperk eindi-
ook op 30 A 953
“M. PRINSLOO, Kiesbeampte, Oranje-Nassaugggou
‘6115, Schoemanstraat 188, Posbus 205, Pretoria, 0001.

(16 April 1982)

GOVERNMENT GAZETTE, 16‘ APRIL 19827‘

SING VAN 'N LID VAN DIE BEROEPSRAAD | EL

lasies vir die ver-

OTICE 247 OF 1982

OUTH_AFRICAN MEDICAL AND
DENTAL COUNCIL

ION OF A MEMBER OF THE PROFESSIONAL
BOARD FOR MEDICAL TECHNOLOGY

In terms of regulation 8 (1) of the regulations for the
election of members of the  Council, published under
Government Notice R. 2279 of 3 December 1976, it is
hereby notified that the following person has been validly
nominated as candidate for election as a member of the
Professional Board for Medical Technology for the five
year period ending on 30 April 1983:

Maritz, Margaretha Maria; George.

As the number of persons so nominated by registered
medical technicians does not exceed the number of persons
to be elected, the person so nominated, as listed above, is
deemed to be duly elected as a member of the Professional
Board for Medical Technology for the five year period end-
ing on 30 April 1983.

N. M. PRINSLOO, Returning Officer, 6115 Oranje-Nassau
Buildings, 188 Schoeman Street, P.O. Box 205, Preto-
ria, 0001.

(16 April 1982)

KENNISGEWING 248 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956
INTREKKING VAN REGISTRASIE VAN 'N
VAKVERENIGING

Ek, Mattheus Willem Jobannes le Roux, Nywerheids-

b registrateur, maak hierby kragtens artikel 14 (2) van die

wgel( op Arbeidsverhoudinge, 1956, bekend dat ek dic regi-

strasie van die Funeral Undertakers’ Union (Cape) met
ingang van 2 April 1982 ingetrek het.

M. W. J. LE ROUX, Nywerheidsregistrateur.

NOTICE 248 OF 1982

DEPARTMENT OF MANPOWER

LABOUR RELATIONS ACT, 1956
CANCELLATION OF REGISTRATION OF A TRADE

UNION

1, Mattheus Willem Johannes le Roux,
trar, hereby notify, in terms of section 14 (2) of the Labour
Relations, ‘Act, 1956, that I have cancelled the registration

of the Funeral Undertakers® Union (Cape) with effect from
2 April 1982,

Industrial Regis-

| M. W..J. LE ROUX, Industrial Registrar.

TERIESE U6 April 1982) {16 April 1982)
. .
-+8 OF;
Placf AGROCHEMOP AGROCHEMOPAYSICA
f_!vith Hierdie publikasie is 'n voortsetting van This publication js aGntinuation of the South
-vem- Afrikaanse Tydskrif vir Landbouwetenskap Jaa) African Journal of Agricultural Science Vol. 1 to 11,
made 1 tot 11, 1958-1968 en bevat artikels oor Biochemie™N{_1958-1968 and deaf with Biochemistry, Biometry,
cosed Biometrika, Grondkunde, Landbou-ingenieurswese, il Sci fCultural Engineering. Agriculutural
1 the Landbouweerkunde en Ontledingstegnieke. Vier dele Qlogy and Analysis Techniques. Four parts of
van die tydskif word per jaar gepubliseer. the jourigl@re published annually.
L Verdienstelike landboukundige bydraes van oor- scientific merit on agricultural

spronklike wetenskaplike navorsing word vir plasing
in hierdie tydskrif verwelkom. Voorskrifte vir die
opstel van sulke bydraes is verkrygbaar van die
Direkteur, Landbou-inlingting, Privaatsak, X144,
Pretoria, aan wie ook alle navrae in verband met dj
tydskrif gerig moet word.

Die tydskrif is verkrygbaar van bogenoemdge/adres
teen R1.50 per eksemplaar of R6 per jaae{ posvry
(Buitelands R1,75 per eksemplaar of R7, T jaar).

Verkoopbelasting moet by binnelandse bestellings
ingesluit word. '

ublication in this journal.

g of such contributions
the Disector, Agricultural
Information, Private Bag X 44, Pra) ia, to whom all
communications in connection witi~the journal
should be addressed.

The journal is obtainable from the above-man-
tioned address at R1,50 per copy or R6 per annum.
post free (Other countries R1,75 per copy or R7 per
annum),

Sales tax must accompany inldand orders.

S,




Wage talks in Johan-
nesburg between mi-
ning unjons and their
emplovers breke down
yesterday wiith the
. unions declaring 2 dis-
X pute. .
‘% The Council "of Mi-
\ ming Unions which rep-
q\resen‘rs about 25 000
white miners, announ-
\ ced that it would apply
DN for the establishment
~ of a conciliation board
to arbitrate in the
wage dispule.

in a statement, the
Chamber of Muines
stated that it had
asked the council to

(/\ “substantially lower™
its wage demands of 15
percent for the year

and that it was willing

to consider increasing

its offer of five percent
on standard rates.
The breakdown in
talks - appeared inevi-
table -in the light of

earlier talks on “Tues-
>;\day when the em-
\ployers offered three
Eercem to the council’s

emands for 1%
percent.

A -spokesman for the
unions who attended
\vesterday’s talks said
e Chamber of Mines
opened the -short meet-
ing by giving a ‘deng-
thy lecture” on gurrent
economic difficul.’es.

“They told us they
wouldn’t even meet us
half-way on our wage
demands,” the spokes-
man said.

“In light of their

‘ statement that thev

couldnt even meet us
‘half-way, we declared a
dispute.”

A similar dispute was
declared two years ago
but was resolved before

a conciliation board .

was established.




HOUSE OF ASSEMBLY
— The government was
not against trade unions
and no union was forced
to register, the Minister of
Manpower, Mr Fanie
Botha, said yesterday.

Replying to the man-
power budget vote de-
bate, the Minister said:
““We have no problems
with unions. We have
problems with certain
militant people who try to
lead unions in the wrong
direction. It is union
members who must de-
cide who their leaders
are. They must beware of
militants.”

Unions were meant to
achieve better working
conditions for their mem-
bers and not “to be used
as a tool in the liberation
struggle”, as someone
said to him.

“I hope the day won't
come that unions are
used by certain people to
sow unrest. There is no
feeling on the part of the
government against the

C‘A/ZL— Tn € zo/ 5z @
Govt ‘won’t forc

unions to register’

existence of unions and
against the large number
of unions which play a
useful role in our eco-
nomic life.”

Earlier in the debate,
Mr Botha said South
Africa had performed
dramatically in the field
of labour stability and
peace among its 55 mil-
lion factory and service
workers last year.

There had been =
period of adjustment and
reform in labour rela-
tions over recent years
which could now be con-
sidered complete.

Stability and peace in
the labour field could be
measured by the fact that

12 new labour unions
were established last
vear while 246 000 work-
ers of all races had offi-
cially entered the regis-
tered labour market

The government could
look back at a few years
during which the basis for
labour prosperity and
peace had been laid.

“It has been worthwhile
and the results are such
that we can feel satis-
fied,” he said.

The government was
faced with the difficult
task of bringing first and
third world workers to-
gether without the third
world workers being put
in a situation of neglect.

s/

“In the main. we have
succeeded.” he said. As
basic cornerstones of the
labour policy the govern-
ment had set four
criteria:

® To promote tabour
stability and peace.

@ To train and retrain
the mass of South
Africans.

@®To keep the produc-
tivity of the labour corps
as high as possible.

® To guarantee the wel-
fare and security of South
Africa’s workers. In all
these fields South Africa
had achived dramatic
suceesses.

Success in training and
retraining could be seen

“in the fact that last year

1440 additional artisan
training contracts were
entered into.

The private sector had [

trained an additional
76 000 workers.

“A total of 133 000 addi-
tional people were

trained last year,” Mr

Botha said.

“We could hardly train
any more if we wanted
10.” he said.

Produetivity had shown
equally dramatic im-
provements and as far as
Job security was con-
cerned, the fact that there
were 24000 fewer unem-

ployment payments than [~

the previous year illus-
trated progress.

“We experienced suc-
cess because there was
confidence in what the
government set out to do
and because we had coo-
peration from all sides™
he said. — Sapa

COURSE of study (e.g. B.A.; B.Com.; M:Med.1:
STUDIEKURSUS:

N Conn

No. of Answer Books handed in
Aantal antwoordboeke ingelewer

&

Number of this book
Nommer van hierdie boek

NOTICE TO CANDIDATES

WAARSKUWING

1. Candidates must not use both sides of the paper
for their answers. The left-band pages may be used
for rough work, but the examiners will only give
credit for answers written on the right-hand pages.

2. Candidates are reminded to indicate their names
on all loose sheets accompanying an answer to an
examination question.

3. No candidate may have with him in the
examination room any books or notes whatsoever
unless specially instructed by the Registrar by writ-
ten notice to bring such with him, when he may
take into the room the books indicated but no other

books or notes.

4. A candidate attempting to help or obtain help
from any other candidate, or having any unauthor-
jsed books or notes in his possession will be liable
to be disqualified and to be further dealt with as may
be determined by the Senate.

S. A candidate must not take out of the examina-
tion room any examioation books supplied by the
University.

6. Pages must pot be extracted from this bOOk.

1.- Eksamenantwoorde mag net aan é&n kant van
die papier geskryf word, Kladwerk mag op die agter-
kant van 'n bladsy gedoen word, maar die eksaminator
sal vir eksamendoeleindes alleen in aanmerking neem
wat op die voorkant geskryf is.

2. Kandidate word herinner om hulle name op alle
los blaaie wat 'n antwoord op ’n eksamenvraag ver-
gesel, te skryf.

3, Geen k mag bocke of aantekeninge van
watter aard ookal by hom in die eksamenkamer hé pie
tensy die Registrateur deur skriftelike kennisgewing las
geges het om bepaalde boeke mee te bring.

4. ’'n Kandidaat wat probeer om 'n ander kandidaat
te help of om hulp van ’n ander kandidaat te verkry,
of wat ongeocorloofde boeke of aantekeninge in sy
besit in die ek X het, stel b 1f bloot aan
diskwalifikasic en sulke verdere stappe as wat die
Senaat nodig mag ag.

5. Geen eksamenskrifte deur die Universiteit ver-
skaf, mag uit die eksamenkamer weggeneem word
nie. :

6. Geen bladsye mag uit hierdie eksamenskrif
geskeur word nie,

434
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‘The packs will be available
from certain hardware
stores and gara%s and are
designed largely for tne occa-
sional user, for
Phajls find it difficult to
cater.

whom Mac-*

was cust Lae tonsumer about
66,6% more than if it was
delivered in 70kg bags while
coal will cost mbout 91%
more than if delivered in a

" 70kg bag. LU TR
1%9 N%acPhalls spokesman’

said householders had been

ing coal to Sowel
pack form. '
Thi
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Big

freeze
is real
thing

By ADA STULLT
WH;{aTER, it seems, is here to

stay.
The cold nights experienced
« all over the country are ex-
to continie, the
weather burean said
yesterday.

‘The Witwatersrand's present
daytime temperatures
range between 15 znd 17°C
and today’s weatter will
again be clear and cold in
the early morning, Tem-
peratures are expocted to
£o up to about 17°C wowards
the earfl‘y afternoon and to
drop off sharply to about
4'C during the night.

In Pretoria, todéy&’s tempera-
ture is expected to go up to
about 20°C and dgropp,to
about 4°C tonight.

The Auntomobile Assieciation
warned drivers in the
Witwatersrand ard Pre-
toria areas to be cautious
of frosty, slippery 10ads in
the early morning hours.

Monday night’s lowest tem-

ature — -4°C — was
registered in Sutherland in
the Cape Province.

A weekend of wintry weather
in the Eastern Cape has
been killing off swallows in
the Gamtoos Valley.

A local farmer said yester-
day he had never seen
swallows dying in such
numbers. Many were lying
onlé.he ground, weak with

Municipalitie
urged to trim
their budgets

By JOUBERT MALHERBE
Pretoria Bureau
LOCAL -authorities had to
curb spending and trim bud-
gets to the bone, the Adminis-
trator of the Transvaal, Mr
Willem Cruywagen, said in

already suffering
financial pressure’

In his presidenti
Mr P Mathee sait
thorities could not
cept that their ¢
should automaf

Pretoria yesterday. crease to keep u
He warned the annua) inflation rate,
meeting and conference of He also criticist
the Institute of Municipal mendation from tl
Treasurers and A the C ission §
that local authority sgending into the Financel
would in future be subject to  Authorities that {
control by the State. sector be given tht

Painting a gloomy eco-
nomic picture, Mr Cruywa-
gen urged local authorities
not to shift greater financial
burdens on to taxpayers.

“The days of compiling
ambitious budgets and then
increasing rates and tariffs
to make the budget balance
are over,” he said.

Referring to the proposed
additional sources of income
for local authorities, Mr
Cruywafen said the money
still had to come from tax-
faayexs eventually — “and a

rge portion of the public is

provide services v
ditionally” belong
authorities. }
There was no re
the private sector,
able to provide suc}
more efficiently
nomically, he said,
But Prof JSHG

said i

plar'i%“ ction
Lab;)n'k %}ier ’

FOSATU'S Sweet, Food and
Allied Workers Union yester-
day threatened the Industria
company Buffalo Salt with a
consumer boycott if it contin-

ued to “refuse to pegotiate” .

‘with the union,

SWFAWU accused Buffalo
of firing working who identi-
fied with the unjon — and
replacing them with tempo-
rary workers. Buffalo also al-
legedly told union general-
secretary Mrs Maggie
Magubane to talk to the De-
partment of Manpower when
the tried to discuss the sack-
ings with management.

uffalo’s mapaging direc-
tor, Mr N Abrahams, yester-
day rejected these charges. It
was “utterly untrue” workers
had been sacked for identify-
ing with the union, or that he
was unwilling to discuss the
dispute.

e said a boycott would
only hurt the workers when
business was worsening — al-
though the union said it was
“concerned about” these
workers.

SWFAWU said yesterday
that Fosatu’s Transvaal re-
gional congress had recent}x

of the University of
oalition

render services as
ly as private busii
cause municipal
tions were
institutions”. The ¢
ends tomorrow.

Prisoner flees in pyjai

Mall Reporter”

A LONG-TERM prisoner
wearing pink striped hospital
pyjamas and a grey dressing
gown escaped from the Hili-
brow Hospital in Johannes-
burg yesterday.

Johnny Majola was serv-
ing a sentence of 18 years for
robbery with aggravating

circumstances. He
year-old Zulu, 1,6n
weighs 70kg.

A Prisons Dej
spokesman said il
Majola’s record {
should not attempt
hend him but sho
his whereabouts tc
est police station.

cold.

A Grahamstown expert on
wild birds, Mr C J' Skead,
said most of the Earopean
swallows — which were
particularly susceptible to
the cold — woulc die in
extreme cold if they did
not leave on their rorthern
migratory routes soon.

Sapa reports that wintry
weather, with severe
winds and intermittent
rain, battered most of the

._East Cape coast yesterday.

Hurricane force winis gust-
ing up to 163 km/h forced
closure of the East London
harbour and a yacht sank

‘treated only 10 cases a:it

at its moorings.

Pink Eye

Mall Reporter
SIXTY cases of conjunctivi-
tis — “pink eye” — have been
confirmed in the Hammansk-
raal district, the sugfrinteu-
dent of the Jubilee Hospital,
Dr G Malan, said yesterday.

He said the hospital l;;d
e
weekend but this had in-.
creased to 60 over Monday
and Tuesday. New cases of
“pink eye” were being treat-
ed at the hpospital every day:

outbre

All patients had bq[:
and discharged. &
Dr Malan said §
known what caus
ease but he said i

td

their personal hyg”
must not share thes
el or facecloth. Anff
suspects he has

+ must come in for
Dr Malan said. |

“People must

Priest charged under Grou

Mall Reporter
A JOHANNESBURG: priest
and an Indian woman are to
stand trial in the Rand Su-
preme Court on charges un-
der the Group Areas Act.

. charges under the Grou
Aress Act, g

He was charged with un-

. lawfully acdommodating Mr
4 oo bip

Raghubathy Naidu
wife, Mrs Dhana Naidu, in

They were both
alternative charg:
maining on the
after being evicted,

e charges aé
Naidu were wi

-| fuse to negotiate,

Buffalo for allegedly “taking
full advantage” of Govern-
ment policy.

It- claimed Buffalo was
leaving workers without any
livelihood by firing them
when they supported the
union.

SWFAWU said Buffalosyas
deliberately using “ploys” to
delay negotiations. s

““Should the company re-
€ union
will be forced to use its ulti-
mate weapon” — to request
“that the company’s products
not be bought to fill its cof-
fers while a growing number
of unemployed go hungry,”
the union said.

Mr Abrahams confirmed
the retrenchment of some
workers — “because business
'was slack, and not because of
union sympathies”.

“It is a lie to say we have
replaced them.”

e also blamed the union
for refusing to talk.
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Decentralis:

By GERALD REILLY

Pretoria Bureau

THE Government must “drastically
the raw deal” given to metropolitan
the decentralisation plan mooted at {
Hope conference last year by the Pri

ister, Mr P W Botha.

THE Progressive Federal Party’s'

ic

kesman, Mr Harry Schwarz, s

y the PFP rejected the Gove:
intention of discouraging metropolit:
ogment by what ammounted to the pt
o

established industries. -

Mr Botha had said at the confere
year that the costs of infra-structure
ment and nmblie serviees in the are:
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FEnige geregistreerde vakvereniging wat teen die aansoek
beswaar maak, word versoek om binne een maand na die
datum van publikasie van hierdie kennisgewing sy beswaar
skriftelik by my in te dien, p/a die Departement van Manne-
krag, Mannekraggebou 449, Schoemanstraat 215, Pretona
(posadres: Privaatsak X117, Pretoria, 0001).

TABEL

Naam van vakvereniging.—Boland Inmaakwerkers Ver-
eniging (Paarl).

Datum waarop aansoek ingedien is.—18 Februarie 1982,

Belange en gebied ten opsigte waarvan aansoek gedoen
word.—Gekleurdes in diens in die Vrugte-en-groente-
inmaaknywerheid in die Janddrosdistrik Paarl.

“‘Vrugte-en-groente-inmaaknywerheid”  beteken die
nywerheid waarin werkgewers en werknemers met mekaar
geassosieer is in 'n fabrick waar enigeen van onderge-
noemde produkte vervaardig word:

(a) Fynkonfyt, marmelade, jellie, stukkonfyt, inge-
mazskte vrugte en/of ingemaakte groente, vrugte- en/of
groentekonsentrate, -sappe en -moes, sop, lamatiesous en
gekookte spaghetti, vleis en/of souse wat deur hitte teen
bederf gevrywaar word in lugdig verseélde houers vitsluit-
lik of gedeeltelik van blik of glas gemaak;

(b) glans- en gekristalliseerde vrugte (behalwe gedroogde
of gemaalde vrugte), ontwaterde vrugte en groente of vrugte
en groente wat op soortgelyke wyse verwerk is (behalwe
son- of oondgedroogde sagtevrugte), verpak in lugdig ver-
seglde houers uitstuitlik of gedecltelik van blik of glas
gemaak, of in ander soorte houers, en gepreserveer volgens
ander metodes as dié hierbo beskryf;
met inbegrip van alle werksaamhede wat daarmee gepaard
gaan of daaruit voortspruit en wat deur enige sodanige
werkgewer of werknemer verrig word.

Posadres van applikant —Palominostraat 3, Paarl, 7646.

Kantooradres van applikant.—Palominostraat 3, Paarl.

Die aandag word gevestig op onderstaande vereistes van
artikel 4 van die Wet:

(a) Die mate waarin *n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge subartikel (4) bepaal
volgens die feite s0os hulle bestaan het op die datum waarop
die aansoek ingedien is, en wat die lidmaatskap betref,
word alleen lede wat ingevolge artikel 1 (2) van die Wet op
voormelde datum volwaardige lede was, in aanmerking
geneem.

(b) Die prosedure voorgeskryf by subartikel (2) moet
gevolg word in verband met 'n beswaar wat ingedien word.

M. W. J. LE ROUX, Nywerheidsregistrateur.
(23 April 1982)

Any registered trade union which objects to the applica-
tion is invited to lodge its objection in writing with me, c/o
the Deganment of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
X117, Pretoria, 0001), within one month of the date of
publication of this notice.

TABLE

Name of trade union.—Boland Inmaakwerkers Vereni-

ging (Paarl).

gé)zate on which application was lodged.—18 February
1982.

Interests and area in respect of which application is
made.—Coloureds employed in the Fruit and Vegetable
Canning Industry in the Magisterial District of Paarl.

““Fruit and Vegetable Canning Industry”’ means the In-
dustry in which employers and their employees are asso-
ciated in factories engaged in the manufacture of any of the
following products:

(a) Jam, marmelade, jellies, preserves, canned fruit and/
or canned vegetables, fruit and/or vegetable concentrates,
juices and pulp, soups, tomato sauce and cooked spaghetti,
meat and/or sauces, which are preserved by heat against
decay in hermetically sealed containers made wholly or
partly of tinplate or glass;

(b) glacé and crystallised fruits (other than dried or min-
ced fruits), dehydrated or similarly processed fruits and
vegetables (other than sun or kiln dried deciduous fruits)
packed in hermetically sealed containers made wholly or
partly of tinplate or glass, or in other types of containers,
and preserved by methods other than those defined above;

and includes-all operations incidental thereto or consequent
thereon carried on by any such employer or employee.

7646
Office address of applicant.—3 Palomino Street, Paarl.

Attention is drawn to the following requirements of
section 4 of the Act:

_(a) The representativeness of any trade union which
objects to the application shall in terms of subsection (4) be
determined on the facts as they existed at the date on which
the application was lodged and, as far as membership is
concerned, only members who were in good standing in
terms of section 1 (2) of the Act as at the aforesaid date shall
be taken into consideration.

(b) The procedure laid down in subsection (2) must be

followed in connection with any objection lodged.

M. W. J. LE ROUX, Industrial Registrar.
(23 Apil 1982)

KENNISGEWING 252 VAN 1982

ALGEMENE KENNISGEWING VAN BEPERKING TEN
OPSIGTE VAN DIE ONTTREKKING VAN WATER VIR
BESPROEIINGSDOELEINDES UIT DIE BO-
BUFFELSRIVIER IN DIE OMGEWING VAN KING

© WILLIAM'S TOWN

1. Weens die heersende droogtetoestand beperk ek,
Comnelius Visser van der Merwe, in my hoedanigheid van
Minister van Omgewingsake, kragtens die bevoegdheid my
verleen by artikel 9A van die Waterwet, 1956 (Wet 54 van
1956), hierby, met ingang van die publikasie hiervan en tot

NOTICE 252 OF 1982

GENERAL NOTICE OF CURTAILMENT IN RESPECT
OF THE ABSTRACTION OF WATER FOR IRRIGA-
TION PURPOSES FROM THE UPPER BUFFALO
RIVER IN THE VICINITY OF KING WILLIAM’S
TOWN

1. On account of the prevailing drought conditions, I,
Cornelius Visser van der Merwe, in my capacity as Minister
of Environment Affairs, hereby, by virtue of the powers
vested in me by section 9A of the Water Act, 1956 (Act 54
of 1956), with effect from the publication hereof and until

Postal address of applicant.—3 Palomino Street, Paarl,

L



P

!
|

Q1

Pay

“talks

g

at Sigma

By Drew Forrest

Confrontation is loom-
ing at the giant Sigma
Motor Corporation in
Pretoria after the col-
lapse of pay talks yes-
terday.

After negotiations
lasting eight weeks. Fo-
satu’s - Natlonal Aute-
mobile and Alled
Workers' ¥®nion
(Naawu) rejected Sig-
ma management's final
offer of a R1.91 hourly
bottom rate

The company has uni-
laterally advised the
3200 workers affected
that the new rates of-
fered will take effeot
after May 8.

Declaring that Sigma
“must accept responsi-
bility for paying less
than a living wage to its
workers,” {he union an.
nounced that a general
meeting of members
would be held next

week in Mamelodi to
discuss the dispute.

Sigma’'s personnel
director, Mr “Mof”
Lemmer, disputed
Naawu's interpretation
of the living wage con-
cept. “In our view, we
are paying in excess of
this,” he said.

This 1s the second
time pay talks have
broken down smnce
Naawu was recognised
at the height of last
year's strike at Sigma.
The 1981 increases
were also unilaterally
awarded after deadlock
over the umion’s R2
minimum wage demand.
mand.

Naawu’s original pro-
posal in this year’s ne-
gotiations was a R3,50
minimum, which it will
also press for in forth-
coming talks with the
eastern Cape motor
giants,

@ In Rosslyn, about
800 workers are out on |
strike at Asea Cables
over the dismissal of a
shop steward.

The strike began at
215 . pm  yesterday
because the head
steward of the- SA Al
lied Electrical Workers®
Union was dismissed.

The reason given for
his dismissal was in- -
competence but union
officials said he had
been dismissed because
he was so heavily invol-
ved in union affairs; -

@ Industria, west of
Johanneshurg, has been
hit by its second wage
strike in a week — and
employers fear labour
unrest may be
spreading to the West
Rand.

About 60 workers af
an Abercom subsidiary,
Almaks Engineering;
have been on strike
since  Wednesday aover
-2 demand for a RI an

hour increase, accord:
Ing to an Abercom
spokesman. .

He said there would
be no increases before
the talks in the metal
industries’ * industrial
council "and that if
workers were not back.
by Monday the com--
pany “would begin

hiring elsewhere.”







Mercury Reporter

THE Industrial Court
yesterday began a week-
long sitting in Durban-to
consider the distinction
between farm labourers
and industrial workers
in order to resolve a dis-
pute within the sugar in-
dustry which has been
going on since 1950.

The Suygar Manufactur-
ers' and Refining Employ-
ers' Association and the
National Union of Sugar
Manufacturers and Refin-

the Court to. consider
whether workers loading
sugar cane to be trans-
ported to the mills fall
" within the Sugar Indus-
try’s Industrial Council
rules.

Excluded

The hearing is being
presided over by the pre-
sident of the Industrial
Court, Mr B J Parsons, and
the deputy president, Dr
D B Ehlers.

In terms of South Afri-
ca’s labour legislation,
farm labourers are ex-
cluded from industrial
council agreements.

Advocate K R McCall,
appearing for the Sugar
Manufacturers’ and Refin-
ing Employers’ Associ-
ation, told the Court that
in the days of private t;

ing Employees have asked .

T
// . \-

The Natal Mercury, Tuesday, April 27, 1982 P

——

THE Court in session in the cane . .

lines there had been a
dispute as to whether lo-
comotive drivers and me-
chanics transporting cane
awere engaged in agricul-
ture or industry.

‘A ruling had been ob-
tained from a Government
taw adviser which said
they were employed in
farming operations and
therefore were excluded
from the industrial coun-
cil agreement,” he said.

‘The engineering union

. {far left) deputy president Dr D B Ehlers

and (left) the president, Mr B J Parsons.

had never been happy
with the ruling and-in
1969 the industrial coun-
c¢il had again taken coun-
sel from a Durban attor-
ney who had disagreed
with .the previous ruling
of the Government law
adviser.

‘The Industrial Council
for the Sugar Industry has
always acted on the basis
that the industrial agree-

ment commences {rom the-

time that the cane goes

over -the weighbridge in
the miller's yard.

‘Everyone within the
physical boundaries of
the mill yard is treated as
if he were subject to the
agreement.’

When one went outside
the boundaries of the mill
yard the dispute began.

Mr McCall told the
Court that this specific
dispute began last year
over workers loading and

unloading sugar at thel:
Chaka’s mill site. .

‘The dispute was re-
ferred to the industrial
council but was not re-{
solved there and thej
union made its originaj
application to the Indus-
trial Court’

The hearing continues |
today. Advocate M|
Pillimer appeared for thé
National Union of Sugar
Manufacturing and Refin-
ing Employee.
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Simba pi]f@l‘ﬂgt%W

The giant Simba Quix
firm on the East Rand
Yesterday denied “fore-
ing” seven workers to
resign for pilferage.
Seven men com-
plained to The Star, the
mmanager for the wes.
dern Transvaal depot of
Simba Quix frequently
deducted money from
their pay for missing
Packets of chips.
Workers saig “cartons
were short-packed

somewhere between the
packaging  department
and stores.”

Spokesmen for the

© seven salesmen-drivers,

Mr ¥ Soppy Dawood
and Mr Mily Makda
Ebrahim, said they had
repeatedly complained
about “short-packing.”

Simba’s group -per-
Sonnel manager, Mr U

(U3eqezT1d 3710d)
Axstpur BuTPTINg SY3 JOF TTOUNCD TRTIIShPUL

YredezTTd 2104

Jyldd
ted only whe%;m}'fs-

men could not give sat-
isfactory explanations.
Mr Dawood said he
Wwas coerced intoc re-
signing last week when
he was held responsible

for loss of goods worth |
R2 030.

<

Six others resigned

in sympathy. They said
pilferage among some

R Combrink, denieg supervisers and packers

the claims ang  said was blamed on sales ;

shortages were deduc-  men, i
T T
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By STEVEN FRIEDMAN
Labour Corr d

Minin‘gcoﬁnc,ﬂ :
take Botha t6"court

The CMU's decision'stems from
ication for’ a ¢onciliation

THE Council of Mining Union
is to take the Minister of Man-
power, Mr Fanie Botha, to
court in a case which could
have important implications
for labour law, a CMU source
said yesterday.

The Council represents all white
workers on mines which belong to

an
board it made to-the Minister.in
Detember.

In it, the unions alleged the
mines committed an unfair labour
practice by discriminating be-
tween different classes of workers
on sick pay.

This, the source, said, had arisen
out of claims that some mine man-
agers “arbitrarily” docked the pay
of workers who had been sick.

tice” was introdyced into labour
law after the first Wiehahn Com-
mission report. and is designed,
Government spokesmen say, to-
protect workers. The law allows
the Minister to take action on var-
ious disputes if an unfair labour
practice is alleged.

Earlier this week, the council re-
ceived a reply from the Depart-
ment of Manpower which, CMU
men believe, rejected the view that
discrimination  between workers

the Chamber of Mines, The teml “unfair labour pra:- : ?:b ::ilf—kp ggi Cch,]:lld be fln “unfair
- L “The.department aggered to a
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?ﬂtrlke but dispute’

e glant
Bigma Motor Corpora-
tlon in Pretorla have
rejected strike action ns
& weapon in their pay
dispute with manage-
ment.

But st a teporbbuk
meeting in  Mameslodi
last members of
Fosatu's National Auto-

mobile
‘Workers'

and  Allled
Upion voted

‘to boycott the Sigma

canteen as a mark of
their discontent,
Pay talks at Sigma

‘broke down with mana.

gement making a final
offer of & bottom rate
of R1,81 an hour and

for ‘2 minimum R2 an
‘hour “Hving wage.”
This was the second
time - S8igma wage nego- |
tiations ended in dead-
lock since the union
was recognised -at the
height of last -year’s

strike at the -eorpora-
tion,

the union holding out

v

Y -
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protest against Mmanagement’s stand

that negotiations on the wage issue were closed.

Mr Leon Sl;irley. Sig-
ma’s senior public rela-
tions manager, said on
Friday that their minj-
mum heurly payment of
R1.91 for unskilled la-
bourers was fina and as
far as the company was
concerned the issue was
no longer negotiable
with the National Auto-
mobile and Allied-
Workers® Union
(NAAWU) which rep-
fesents more than 3 Qg
employees at the plant.
In'a statement re-
leased on Friday,
NAAWU said- “We
reached a deadlock with
management op April
23 after weeks of nego-
tiating. We rejected
their proposed 19 per-
cent increase which they
say is a living wage.

Sigma wants to push us

into a striking :situation
—_—

By NORMAN
. NGALE

which is not strategic.
We hope 1o resume the
talks - with management
this week. " -

The minimum
monthly wage for
unskilled labourers,_
according to Mr Shirley,
was R372 and a 19 per-
cent increase effective
from May 8 would be
payable on May 21. .

Meanwhile Sapa re-
ports from Port Eliza-
beth that the Mmanaging
director of Volkswagen,

where about 5 600 black
* workers' have been .op .-

strike since April 29, .
says he is hopeful that
the problem wilj be set-
tled and .the plant will
Teturn to normal pro-
- diction this week,
In a Statement re-
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leased at Unen!'nage. Mr Plontont
Peter Searle issued a

warning that prolonged {1O3CH

and continued worker { TOOH

action such as experi- | TOQOW

enced in the past week

would seriously jeopar- N-[&e?

dise future investment

plans and employmeny BISUSD

possibilities. .0 eIsUsD
He said that manage- ySUT LU

ment was prepared to YouThum

talk to representatives T00

of the employees at any T T

lime. provided the TTI09TH

workers first returned to ¢ joetqa
k

work. uRbTeuy

.Referring 0 the ge- BTeury
mand of the strik'ingme

black labour force that ._____
all 316 workers re- PUTUORH
trenched on April 21 be 1S ©seg
reinstated, Mr Searje
said he was satisfied,
after . re-examining the
records of all warkers zodsuedy,
concerned, that there TRUOTIEN
WETe -no cases of unfair TEUOTIEN
retrenchment. He said oM Sserd
that from a _pure busi- , 3 SSETD
ness point of view the
number of people re- SUTPTTNG
trenched should have

been »considerably m
-hisher. .

—_—
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Unio al

accuse

waZulu
LI

St\éﬁm

Mercury Reporter
THE South African Allied |
Workers' Union yesterday |
accused KwaZulw's De- i
partment of Works of
stalling meetings for near-
1y two months.

This charge was made
following attempts to
raise long-standing griev-
ances held by temporary
and casual labourers al

KwaZulu's Department of | i

Works.

The chairman of the
workers' committee, who
asked not to be named.
said about 500 temporary
and casual workers had
complained of low wages
_ some he claimed were
being paid as little as
R3.20 a day.

Letters

He also said a number
of the workers had
complained that they had
been employed as tempo-
rary workers for more
than five years.

They should have been
transferred to permanent
staff after three months'
probation, he claimed.

Saawu's branch chair-
man and national treasur-
er. Mr Isaac Negobo, said
yesterday he had sent'a
humber of letters to the
KwaZulu Minister of
Works requesting a meet-
ing to discuss the workers'
grievances.

He said after several
weeks of negotiating he
was referred to the Secre-
tary of the Department of
Works, Mr Tony Johns,
who agreed to meet him
last Wednesday. -

When workers' commit-
tee members and Saawu
officials arrived at Ulundi
they were told the meet-
ing would have to-be can-
celled unless Mr Negobo

agreed to meet alone Mr |

Johns without the pres-
ence of the delegation.

Cancelled

“We had no choice but to
forget the meeting,’ said
Mr Negobo. ‘What had to
be said concerned the
whole of the delegation
and not only me.

*1 simply cannot under-
stand the motive behind
Mr Johns's request espe-
cially after Chief
Buthelezi has recently
made several statements
in favour of trade unions.

KwaZulu Department of
Work's secretary, Mr
Johns, said yesterday that
he had cancelled the
meeting last week be-
cause the appointment
had been made with Mr
Ngeobo and ‘nobody else’.

He said the workers’ re-
presentatives at the meet-
ing had not been from the
official works committee
so he had told them to
raise their grievances
through the aceredited
channels.

PR




" Work stoppage’
in Parow

rarow o
—deadiogk 2

THE DEADLOCK be-
tween management and
90 workers at Parow Gal-
vanizing General over a
clause in ithe proposed
agreement obliging man-
agement to consult the
workerss committee.
before dismissing any
worker, is continuing.

The General Workers'
Union, to which the
workers belong, said this
was a perfectly reason-
able clause which “hdd
been agreed to by #ll
firms which recogniged
the union. The clause was
to protect werkers against
unfair dismissals, said/the

union. . i

Mr 1 B Dodds, a spokes-
man - for management,
said yesterday manage-
ment would not agree to
the cluase. As far as
management was <on-
cerned the workers had
dismissed themselves by
going on strike and would
have to reapply for
their jobs. They would be
selectively ¥ e-employed,
he said.

UNREGISTERED

Mr Dodds said ‘manage-
ment was not prepared to
talk to the General
Workers’ Union because it
is unregistered in terms
of the Industrial Concilia-
tion Act. *We mecognise
the right of workers to
belong.to the union but
we will mot dfalk to any

et 2 i
g oz .

union which is unregis-
tered,” he said.

A spokesman for the
.General Workers’ -Union
said while registration
was an important issue, it
was not the cause of the
dispute. .

#Jt js wmeaningless to
recognise that workers
have a right to belong to
the union if they <can’t
exercise that right as they
see fit. We are an open
legal organisation Tecog-
nised by managements at
a number of major firms,
includirig those in the
steel and engineering in-
dustry, Many manage-
ments and even the

Minister of Manpower -are; ;
jndicating they. must look |

at the representivity ~of
unions, zather than " at
whether they are regis-

fered.
PROOF
¥In the case of Parow
Galvanizing General, we
provided ample proof that
.we -were representative,”
she said. g
_The workers -have mnot
signed off or' collected

their pay. They ‘say-they |
will not™ acceptiselective |

re-employment either. -

" FThey, remain commit-
ted to winning their de-
-mand for the setting up

of adequate - channels
through which grievances
can be taken up,” said a
union statement. E ]
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% leged - the . employers

T “What is at. stake is

The South African Dia-
iond Workers’ Union
ha§ .again taken em-
ployers m the diamond-

By Drew Forrest i
!

/Industrial Court and .
th,

fhg case could have cru-
;ial. . implications for
South - African . labour
law .
‘In a .case. heard in

Johanneshuxg this-week,
the allswhite union al-

had circumvented an
industrial. couneil agree-
mgnt which  protects
skilled white workers
in the industry.

~ The agreenrent pro-
vides that where skilled
workers are - put- on
slmrt time, becaude of
poar busmess unskilled
workers in the same
factoty must not cut
stones above a certam
side.

To. . cn‘cumvent the
agreement employers
are. establishing sepa-
rate plants for unskilled
workers, the union
elaims; < . .

The ynion is aSng

‘the court. to amend the

agreemqm or..make- a
parallel determination
to” prevent- the.. alleged
practice.

It is understood the °
employers are’ arguing
that the.court has na
right to . interfere in
“domestic  legislation”
by amending a promul-
gated .agreement at the
request of one party.

Said omne - source:

the future of the indus-
trial council system. If
the court rules that it
has ‘jurisdiction to
amend industrial agree-
ments at the ‘request of
- one” dlssatlsfled party,
the effects 'Will be very
wide-ranging.”
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in appeal

Own Correspondent
JOHANNESBURG. — The
Minister of Manpower, Mr
Fanie Botha, has turned
down an appeal by Fo-
satu-affiliated unions
against an official's deci-
sion to grant them govern-
men! registration on a ra-
cial basis.

His move is certain to
embroil government la-
bour reforms in new con-
troversy. They come Six
months after an Act
which removed all race
references from labour
law was enacted.

A senior Department of
Manpower official said
yesterday that the minis-
ter was unable to take the
new Act into account —
but added that in spite of
the removal of race, it
was still possible to regis-
ter unions racially under
the new Act.

-Supreme Court

And Fosatu's general-
secretary, Mr Joe Foster,
said yesterday that his or-
ganization would appeal
to the Supremec Court
against the minister's
decision. !

Early last year the In-

. dustrial Registrar granted
several Fosatu unions
registration, which enti-
tles a union to official
bargaining rights. -

But he also stipulated
that they be granted these
rights for specific race
groups only — blacks in
the case of most of the
uniens.

Fosatu, which has a
non-racial constitution, is
committed to accepting
non-racial registration
only and it appealed to
the‘minister against the
detision’

At the time, Fosatu said
the décision un‘dermined

the credibility of govern-
ment labour reforms. The
move was also attacked
by international unions.

A senior Manpower De-
partment official con-
firmed yesterday that the
minister had turned down
the appeals.

He had done so because
the Registrar had taken
his decision when the old
law was in force and this
Jaw forced the registrar to
take race into account, he
said. The minister there-
fore had “no option” but
to uphold the decision.

Fosatu unions could, he
said, now apply to extend
their registration to other
races and this would be
“easier” to obtain under
the new law.

“But even under the
new law, if an already-
registered union objects
to their registration, we
would have to take race
into account,” he said.

Pressure

Pressure for the depart-
ment to take this stance
has come from estab-
lished unions who want to
protect their official bar-
gaining rights.’

Mr Foster said Fosatu's
jawyers rejected the de-
partment’s argument that
the Registrar was forced
to take race into account.

«“Phere is nothing in the
law that forces him to do
that. As they themselves
say, if he is forced to do
that under the old law, he
must still do it under the
new law, despite the fact
that it says nothing about
race.

“They are saying that
the whole registration
system is still racial, des
spite the reforms, and we
are phliged to test that in,
conrt,” he said. . S
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Pay query led to @
sackings%e, unior(sV

Labgur Correspondent
MOST o the 20 workers at a
Vrededorp depot runm by
Perskor's gtepu lican News
Agency (RNA) were fired last
week — because, their union
claims, they asked why mon-
ey was repeatedly deducted
from their pay packets.

But-g spokesman for the
company said yesterday the
workers had been sacked be-
cause -they refused to work

after complaining about

thejr pay.

A spokesman for the Com-
mercial, Catering and Allied
‘Workers Union (Ccawusa),
said yesterday 14 of the de-
pot’s workers had visited the
union Yffice to complain that
they hitd been fired. Two oth-
er workers were also sacked
and the other four were on

. leave,’he said.

“Th¢ workers say they
were*sacked after question-
1ng the'tact that money had
been deducted from their pay

packets. .
“Recently, when workers

re late because of the train
accident in Soweto, money
was deducted — this also
happened when they went to
see Perskor management to
complain about their pay,”
the spokesman said,

On Friday, the workers
had gone to see the manager,
a Mr Meyer, to ask why a
new deduction had been
made. “They were all fired as
a result,” he said.

“Some time ago, the depot
manager discovered that six
workers were union mem-
bers and fired them all,” the
spokesman claimed.

An RNA spokesman de-
scribed the union’s allega-
tions as rubbish,

He confirmed that the
workers had been fired on
Friday, but said this was be-
cause they “were unhappy
about their pay and therefore
refused to work™,

Some had also been late for
work, he said.

He denied that all the
workers present on the day of
the incident had been fired,
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™
12 Months goarantee on normal exhausts
+* 10 Year gua'antee of Grapnet siainiess stee!
exhausts
% SEBAA (and all major Credit Cards accepted)
+ Only top guatity nrooucts suppied
Fast & friendly exhaust fitting while you snjoy @
cup of coffest

« CITY Corner Buttengracht and
Watcrkant Streets Tel 2 343%

« PAROW 387 Voorirekne
Road _Tel 92 0140

WORCESTER 163 High Street
Tei 317

o STELLENBOSCH
Suear Tei 72767

137 Burd

« CLAREMONT 37 Rosmead
Avenue Ter 631283 641387

« PAARDEN EILAND 51 Sector
Sueer. Tel 519893

® PAARL Jan van Riebeeck
Street_Te) 29250

® GRASSY PARK 5th Avenue
Tel 728448

o GEORGE Corner Courtenay &
Mgade Streers Tel 6297

o KNYSNA Unon Sweet Tel
23235

* QUDTSHOCRN Lorner
voontrekker & Pisme Streets
Tel 3218

o ATHLONE  Kuptonten Road

. Surrey Estate Tel 6382641
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PRODUCTION
MANAGEMENT

Perhaps you're already working in Production and are
sensibly planning to prepare yourself for advancement.
Or maybe you simply realise that a sound working
knowledge of Production will be tremendous help to
vou in a G al Management capacity. Either way
you wili t- 223 with this detaited D ploma
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with SATS®

. By PHILLIP VAN
NIEKERK
A RECOGNITION dispute
which could alter the
course of labour relations
1n South Africa is emerg:
ing between the South
African Transport Ser-
viees (SATS) and the un-
cegistered General Work-
ers’ Union (GWU).

While the dispute in-
v slves only about 1000
workers, mainly in the
Eas{ London and Port
Elizabeth docks. it has
started to capture the at-
tention of trade unions
and the media overseas
and the Minister of Trans-
port, Mr Hendrik Schoe-
man, has already been
drawn into it.

This is because it is the
first time that a predomi-
nantly black union oper-
ating outside the official
bargaining system has ap-
plied to a State employer
for recognition.

Tension at the two ports
began about a year ago
after Railways quayside
workers at East London.
and later Port Elizabeth.
joined the GWU. At both
ports, along with Cape
Town, the union had al-
ready organized- the ste-

vedores and been recog-.

nized by the
Stevedoring Service Com-
pany (Sassco) and Ren-
nies Grindrod Cotts.

‘Harassment’

Mr David Lewis,
general secretary of the
GWU, claims that the re-
sponse of the SATS man-
agement, apart from re-
jecting the union’s
approaches for negotia-
tion, has been harassment
and intimidation of union
members. He says police
have questioned workers,
threats of dismissal have
been made and the chair-
man of the Port Elizabeth
workers committee, Mr
Jeremy Tolwana, was dis-
missed early this year.

Mr Lewis believes the
SATS could be provoking
a strike — in which they
would be afforded an ex-
cuse to sack the entire
workforces at the two
ports — in an attempt to
rid the SATS of GWU
members.

Too late for classification
LOST

MINIATURE neutered male, ¢ross-
Dobermann, lang tail, tawny mark-
ing on chest, from Lansdowne Ste-

tion ares, Telephone 63-8623 up 10

6pm and 61-2696 from 6pm on-
wards. Reward offered.

BLACK Lassie-type Collie dog with
white neck and chest, lost Clare mont
ated Rew @ Telephare 45 3648
atie, 7 or &2 BE3C

The SATS has rejected
any possibility of dealing
with the Last
month. Mr Hendrik
Schoeman told the annual
congress of the Artisan
Staff Association that the
SATS refused to recog-
pize any “outside trade
union” or to let them re-
present railway workers.

The SATS standpoint is
that there is already a
union to represent their
workers — the Black Staff
Association, which, after
one year of existence.
claims to represent 50 000
workers. .

Mr Lewis dismisses the
Black Staff Association as
the “SATS black person-
nel department dressed
up and registered as a
trade unjon”.

Discipline

“The SATS workers
want to be represented by
a union of their own
choice, a right which has
been recognized in_pre-
sent government poliey,”
he says.

“What must be noted is
the extraordinary disci-
pline of our workers, who
have not allowed them-
selves to be provoked into
striking.”

There would be pro-
found implications for in-
dustrial relations in
South Africa if the SATS.
one of the largest employ-
ers in the country and a
State corporation. ehose
to recognize a workers
committee affiliated to an
unregistered. ‘‘progres-
sive” union. There could
also be serious implica-
tions if the present situa-
tion were to continue.

Close working contact
between the guayside
workers and the steve-
dores means that in the
event of a strike they
would be united, with the
power 1o effectively shut
both ports, affecting Cape
Town and Durban as well.
In addition, interest
shown in the dispute by
the powerful Internation-
al Transport Workers
Federation (ITF) and its
affiliate unions, who have
pledged support for the
GWU, raises the possibil-
ity of blacking of South
African, goods.

The question is how the
private sector and in par-
ticular the stevedoring
companies, who have
been silent until now, will
react to the mounting ten-
sion at the two ports —
which could prove a seri-
ous threat to irdustnal
veate
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Own Correspondent
GENEVA. — The General
Workers Union of South
Africa has won interna-
tional backing in its dis-

pute with the South Afri- Sox  :UOTjexISThog
can Bottling Company of Fenst

Port Elizabeth. the Coca- .
Cola franchise -holder. 6£61 :popunod

Gwusa has launched a
nationwide boycoll of
Coca-Cola products with
the support of the Genei
va-based Internationalize
Union of Food and Allied 391095
Workers Associalions
(IUF) which groups 175
unions with nearly 2-mil-
lion members in 61
countries |

The dispute began in T
October when 220 Gwusa IO /102
members went on strike
over podr working condi-
tions and lack of recogni-
tion for their union.

A spokeswomen for IUF

:UGT3eI5d0 jo eeay

yesterday did not rule out
the possibility of an inter-

0861

national boyeott against
Coca-Cola products.

6161

The JUF helped Gwusa
gain recognition at the

Rowntree Mackintosh 8L6T

factory.

@ Leading British trade LL6T

unionists demonsirated

9L61

Embassy demanding the
release and dropping of

SL6T

outside the South African \

charges against the prosi-

dent of the South African L6l

Allied Workers™ Union
(Saawu), Mr Thozamile

€L6T

dent Mr Sisa Njikalana, ZL6T

and Saawu member Mr

Ggweta. Saawu vice-presi- \
Sam Kikine. ‘

.61

The three were charged
on May 5.in terms of the
Terrorism Act.

0L61

®1In York, anti-apart-
hﬁid demémstrators urged
shareholders arriving for
the AGM of Rowntree TN
Mackintosh to consideri— — |
carefully the company's
operations in South
Africa. |
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KENNISGEWING 301 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE REGISTRA-
SIEBESTEK VAN N VAKVERENIGING

Ek, Mattheus Willem Johannes le Roux, Nywerheids-
registrateur, maak ingevolge artikel 4 (2) soos toegepas by
artikel 7 (5) van bogenoemde Wet, hierby bekend dat 'n
aansoek om die verandering van sy registrasicbestek ont-
vang is van die National Union of Leather Workers. Beson-
derl]l(ede van die aansock word in onderstaande tabel ver-
strek.

Enige geregistreerde vakvereniging wat teen die aansoek
beswaar maak, word versoek om binne een maand na die
datum van publikasie van hierdie kennisgewing sy beswaar
skriftelik by my in te dichp/a die Departement van Man-
nekrag, Mannekraggebou 449, Schoemanstraat 215, Preto-
ria (posadres: Privaatsak X117, Preioria, 0001).

TABEL .
Naam van vakvereniging.—National Union of Leather
Workers. !
Datum waarop aansoek ingedien-is.—26 Februarie 1982.

Belange en gebied ten opsigte waarvan aansoek gedoen
word —DBlankes en Kleurlinge in diens in die deel van die
Leer- en Aanverwante Nywerhede in die landdrosdistrik
Malmesburz wat te doen het met die vervaardiging van
gordels en handsakke wat witsluitlik of hoofsaaklik gemaak
word van leer of materiale wat dieselfde konstruksie- en
funksionele eienskappe as leer het en 'n plaasvervanger
daarvoor is by die vervaardiging van sodanige gordels en
handsakke, waarby die vervaardiging van gordels van mate-
riaal egter uitgesluit is. ’
60é’gsadres van applikant.—Posbus 3039, Port Elizabeth,

Kantooradres van applikant.—Mountweg 27, Port Eliza-
th.

20
NOTICE 301 OF 1982
l DEPAKTMENT OF MANPOWER
OUR RELATIONS ACT, 1956

APPLICATION FOR VARIATION OF SCOPE OF
REGISTRATION OF A TRADE UNION

1, Mattheus Willem Johannes le Roux, Industrial Regis
trar, do hereby, in terms of section 4 (2) as applied by
section 7 (5) of the above-mentioned Act, give notice that
an application for the variation of its sco of registration
has been received from the National Union of Leather
Workers. Particulars of the application are reflected in the
subjoined table.

Any registered trade union which objects to the applica-
tion is invited to lodge its objection in writing with me, c/o
the Department of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
X117, Pretoria, 0001), within one month of the date of
publication of this notice.

TABLE

Name of trade union.—National Union of Leather -

Workers.

19lé)2ate on which application was lodged.—26 February :

Interests and area in respect of which application is -

made.—White and Coloured eé)ersons employed in that sec-
tion of the Leather and Allied Industries in the Magisterial
District of Malmesbury concerned with the manufacture of
belts and handbags made wholly or mainly of leather or
materials having the same constructional and functional
qualities as leather and being a substitute therefor in the
construction of such belts and handbags but excluding the
manufacture of belts from fabrics.

Postal address of applicant.—P.0. Box 3039, Port Eliza-
beth, 6056. i .

Office address of applicant.—21 Mount Road, Port
Elizabeth.
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Die aandag word gevestig op onderstaande vereistes van
artikels 4 en 7 van die Wet:

(a) Die mate waarin 'n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge artikel 4 (4), soos
toegepas by artikel 7 (5), bepaal volgens die feite 500 hulle

bet op die datum waarop die aansoek ingedien is, en
wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde datum volwaardige
Jede was, in aanmerking geneem.

(b) Die prosedure voorgeskryf by artikel 4 (2) moet ge-
volg word in verband met 'n beswaar wat ingedien word.

M. W. J. LE ROUX, Nywerheidsregistrateur.
(14 Mei 1982)

"

Attention is drawn-to The following requirements of sec-
tions 4 and 7 of the Act:

(a) The representativeness of any trade union which ob-
jects to the application shall in terms of section 4 (4) as
applied by section 7 (5) be determined on the facts as the,
existed at the date on which the application was lodged and,
as far as membership is concerned, only members who were
in good standing in terms of section 1 (2) of the Act as at the
aforesaid date shall be taken into consideration.

(b) The ure laid down in section 4 (2) must be
followed in connection with any objection lodged.

M. W. J. LE ROUX, Industrial Registrar.
(14 May 1982)

KENNISGEWING 302 VAN 1982

Ingevolge artikel 34 (2) van die Bouverenigingswet,
1965 (Wet 24 van 1965), word onderstaande saamgestelde
opgawe vir algemene inligting gepubliseer:

NOTICE 302 OF 1982

In terms of section 34 (2) of the Building Societies Act,
1965 (Act 24 of 1965), the following composite return is
published for general information:

SAMEVATTING VAN MAANDELIKSE OPGAWES DEUR PERMANENTE BOUVERENIGINGS VIR DIE MAAND GEEINDIG 31 MAART 1982
SUMMARY OF MONTHLY RETURNS BY PERMANENT BUILDING SOCIETIES FOR THE MONTH ENDED 31 MARCH 1982

Getal Bedrag Bedrag
Number Amount Amount
R R
Geta! igings/Number of societies 11
Aandslekapitaal/Share capital:
Onbepaalde/Indefini 3 866 556 618
/Fixed period 2153 102 961
Totaal/Total 6 019 659 579
Algemene reserwe/General reserve. 237 952 530
Deposito’s/Deposits:
T issie/Ts jssi 119 170 182
Spaar/Saving 2939 095 192
Vaste/Fixed 4359 874 660
Totaal/Total 7418 140 034
Opgelope reate/A d inferest 70 412 624
Kollaterale kontantdeposito's/Collatera! cash deposits 66 334 809
Opgelope reate/Accrued interest 388 821
Lenings en kkings/Loans and draft: 60 306 984
Voor<l teen verband/M 4
Alle 1 All ad 11 275 937 657
Toegestaan maar nie uitbetaal nie/Granted but not paid out 500 518 033
Likwiede bates/Liquid assets: .
Kontant en deposito’s onmiddellik opvraagbaar/Cash and deposits withdrawable on demand.. 523 258 827
Lenings aan diskontohuise en wissels/Loans to discount houses and bills 60 835 385
Orb de effekte/Ul ibered securities . 428 264 657
Opgelope /A d interest. 8510243
Totaal/Total 1020 869 112
&re mini bedrag/ ry mini amount 866 064 310
Voorgeskrewe beleggings/Prescribed investments:
Likwiede bates/Liquid assets 1020 869 112
Deposito's (behalwe die wat as likwiede bates geld)/Deposits (other than those ranking as liquid
assets), 100 072 03%
Lenings aan diskontohuise (behalwe die wat as likwiede bates geld)/Loans to discount houses (other
than those ranking as liquid assets) —_
Leningsheffings van die ing van die Republiek/Loan levies of the Government of the Republic 9254 287
Onbeswaarde effekte (behalwe dic wat as likwiede bates geld)/Unencembered securities (other than
those ranking as liquid assets) 557 232 242
Opgelope /A d interest 16 137 147
\
Totaal/Total 1703 564 827
Statutgre mini bed y mini amount 1328 919 578

(14 Mci 1982)/(14 May 1982)
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By Drew
A Government-
appointed conciliation
board meets today in a
bid to break the six-
week deadlock over
pay in the mmmg ine
dustry.

The board is a cru-
cial step on the road to
lawful strike action. If
it cannot settle the di-
pute, mining unions
may stage a strike bal-
lot after 30 days.

The Council - of Mi-
ning Unions (CMU)
representing . 25000
white miners mcludmg
members of the Mine
Workers' Union, will
seek to drive up the
Chamber of Mines

| earlier offer of & .5

percent pay mcrease
e CMU has deman-
ed a 15 percent rise.
_-DISPUTE .
‘And in the ‘mietal
industries, the indus-
trial council . meets

today on the dispute.

between 13 members of
the Metal and Allied
Workers’ - Union
(Mawu) and their for-
mer employer, -the
Flekser metal company
in Wadeville.

If the council cannot
resolve the  dispute, it
will automatically be
referred to the Indus
trial Court as an un-

. fair labour practice,

The - applicants elaim
as unfair the initial
dismissal of three
workers and the subse-
quent dismissal and re-
employment of the en-
tire 240-strong work-
force after a strike.

According to Flekser

management, the three-

i were fired after disci

plinary action following
a refusal to work.
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anour Correspondent €d to iinionists that 5%, was not its fi
THE Chamblelrtof Mines and Ul'l;iOHS Ie- - thus raising:hopes.of ‘a settlement. !

“presenting white miners'meet at an offi- “At the siirie tieeting they v, eate
cial conciliation board today in a new they wanted, us‘ to drb% “below %,5‘ hat | IFE UANOS
attempt to settle the dispute over white mieans they are'clearly still thinking abont.an m ‘aadeg
wages in the industry.- : . Increase’ of 6%-8%

= which is totally Unac- (- TeUoTIEN
{

“the Chaimber back i th ati le”, Tode
. ﬁaar'?cfxftxﬁﬁeﬁﬁg; tehgeéhamégxgmdicab 3 d
ed to iini Loffer,

...The unions, represented by the Council of ‘ceptablé,” a'CMU unionist said,
Mining Unions, have declared a dispute with - Informed sources say it is unlikely that the ),
the Chamber. The conciliation hoard has been  dispite will end in a strike by white workers. 8§ DOOM

poil by Mini: of Manp: in  They point to the fact that. previous -wage
terms of the official disputes-settling machi di in the industry — in the Seventies —
ery in labour law. '

. . were seitled despite tough bargaining stances |
. JIf the conciliation board fails tosettle the on both sides. ; P

dispute ‘within 30 days, unions may call a It is:not clear at this stage wh‘;t effect the'
legal strike ballot. . = = ° deadlock will have on the mines™annual. in: B UL
The two sides deadlocked after the Cham-

crease for black workers.. . ASURT,
bier offered white union men a 5% increase — There is no negotiation on the gold:and coal hyee L
the CMU is demanding 15%. ¢

mines over black wages — the increase is| §4 STTIXOL
Unionists say the Chamber said it was not determined by the Chamber, But the in- b OTT I,
prepared to negotiate further nless unionists crease, which is normally arinounced in mid- | ** > TIXD,
droppedtheirdemandstosubstantiallybelow year, Is usually determired with- the white [ BuTuuey,
2,5%, and that the appointment of a concilia-  ifterease in mir ang 15 oy usually announced | " - I0TTRL
tion board was therefore “the only way to get  until negotiations with the unions have endéd. | OUT L=
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Labour Correspondent
HOPES of a settiement of the
wage dispute between the
Chamber of Mines and un-
ions representing white |
n;iners ros«; yest%x;da:%
after a conciliation boa : ﬁi
meeting between the two | UCTIBIIST.
Rarmber statement af e e
A Chamber statement after- .
wards said the two sides | ©€6T ipepunog
ha&s agreetli to dcontinue
3 talks at “a later date”. T_
No date has been set for a Of3® JO woav
second meeting but a
union source said he ex- T ETeT T T
1 . pected it “very.soon”. IS STRIOT3I0
| He added: “I think it is likely
we will soon be able to
agree on a new wage 1008
U increase.” b I oded
nions represented the
Council of Mining Unions zoda0D —_—_
8G9¢ey (120) :euoqaa'[e.L declared a dispute after |\ /107 :SSSIPPY
rejecting a 5% pay offer.
The unions want 15%.
Meanwhile, the three mine
g{fi‘gia!s associations ‘tia
' ed their own wage de-
18/0861 mands at a meeting this
2aodey - week. The Chamber will

remuwy nyesod 09 ‘ rgspond atJa-meeting 0861
T

d for June 11.
s b Mr Robert Bfotha, general 6L6T
- secretary of the Tucsa-af-
,l— filiated Mine Surface Offi-
H .. cials Association, said yes- 8L6T
‘tjerday gis union had
i ) lemanded a 16% pay in-
LLE LyE crease, The other two LL6T
want a 15% rise.
f444 102 In a memorandurm tabled at 9L6T
the talks, the MSOA said
T€E G0¢ an increase of about 16% SL6T
:;will at least on
ate the rate of inflation
443 962 peied n- 82" Any vL6T
thing less would “involve
8Ty 0z€ bers of the associ- EL6T
Y ation in a most difficult
t  position in the year to ZL6T
come”. .
! 1t said inflation had eroded 1L6T
Ny real earnings of union
. members “to the point 0L6T
i where employers will .
have to revise earnings
more fundamentally”,
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Enige geregistreerde vakvereniging wat teen die aansoek
peswaar maak, word versoek om binne een maand na die
darum van publikasie van hierdie kennisgewing sy beswaar
skriftelik by my in te dien, p/a die Departement van
Mannekrag, Mannekraggebou 449, Schoemanstraat 215,
pretoria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL
Naam van vakvereniging.—Building Construction and
Allied Workers™ Union.

Datum waarop aansoek ingedien is.—11 Maart 1982.

Belange en gebied ten opsigte waarvan aansoek gedoen
word.—Swartes in diens in die—

(a) Sementproduktenywerheid in die landdrosdistrikte
Kempton Park, Krugersdorp en Nigel,

(b) Keramieknywerheid in die landdrosdistrik Kemp-
ton Park;

(c) Swaarklei- en Verwante Produktenywerheid in die
{anddrosdistrikte Kempton Park, Sasolburg en Vander-
bijlpark;

(d) Padmaskbedryf in die landdrosdistrik Sasolburg; en

(e) Klipvergruisingsnywerheid in die landdrosdistrikte
Kempton Park en Krugersdorp;

maar met uitsondering van dié in diens van plaaslike ower-
hede en die Suid-Afrikaanse Vervoerdienste in bogenoemde
nywerhede en bedryf.

“Sementproduktenywerheid’’ beteken die nywerheid
waarin werkgewers en werknemers met mekaar geassosieer
is in bedryfsinrigtings met die doel om een of meer van die
volgende artikels te vervaardig: .

Stene, teéls, dakpanne, blokke, pilare, potte, pype, pyp-
tocbehore, Iugroosters of enige ander artikel waarvan
sement of kalk of beide sement en kalk die vernaamste
bindmiddel vorm en wat nie deur middel van ocondbrand
gehard word of enige ander verhittingsproses ondergaan
nie, behalwe om die hardword van die bindmiddel te
bespoedig, en dit omvat ook alle werksaamhede wat met
enige van voornoemde bedrywighede in verband staan of
daaruit voortspruit.

“*Keramicknywerheid”’ beteken die nywerheid waarin
werkgewers en werknemers met mekaar geassosieer is in
bedryfsinrigtings waar werknemers in diens is vir—

(a) die vervaardiging van een of meer van die volgende
artikels; Elektriese porseleinisolators of -toebehore, erde-
goed, pottebakkersware, oondware, sanitére ware met
wit of gekleurde glasuur, laboratoriumuitrusting, badka-
mertoebehore, muur- of vloertegls (nitgesonderd steen-
groeftegls) wat in die vervaardigingsproses verhard word
deur dit in 'n oond te bak of enige ander verhittingsproses
te laat ondergaan en wat van klei gemaak is of waarvan
Klei of enige ander hittevaste of isolerende mineraal, erts
of materiaal of 'n kombinasie van klei en sodanige ander
mineraal, erts of materiaal die hoofbestanddeel uitmaak;
of

(b) die ekstraheer, ontginning, winning of bereiding
van die klei of hittevaste of isolerende mineraal, erts of
materiaal wat gebruik word by die vervaardiging van
enige van die artikels in paragraaf (a) genoem, indien
uitgeoefen deur werkgewers wat by sodanige vervaardi-
ging betrokke is; -

en dit omvat alle werksaamhede wat met enige van voor-
noemde bedrywighede in verband staan of daaruit voort-
spruit.

Any tegistereﬁ*&ad» @mion which objects to the applica-
tion is invited to lodge its objection in writing with me, c/o
the Department of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
X117, ‘Pretoria, -0001), within one month of the date of
publication of this notice.

" "TABLE

Name of trade union.—Building Consh'uéiion and Allied
Workers’ Union. .

Date on which application was lodged —11 March 1982.

Interests and area in respect of which application is
made —Black persons employed in the—

(a) Cement Products Industry in the Magisterial Dis-
tricts of Kempton Park, Krugersdorp and Nigel;

(b) Ceramics Industry in the Magistrial District of
Kempton Park;

(c) Heavy Clay and Allied Products Industry in the
Magisterial Districts of Kempton Park, Sasolburg and
Vanderbijlpark;

(d) Roadmaking Industry in the Magisterial District of
Sasolburg; and

(e) Stonecrushing Industry in the Magisterial Districts
of Kempton Park and Krugersdorp;

but excluding those employed by local authorities and the
South African Transport Services in the above industries.

“Cement Products Industry’” means the industry in
which employers and employees are associated in establish-
ments for the purpose of manufacturing one or more of the
following articles:

Bricks, tiles, roof tiles, blocks, pillars, pots, pipes, pipe
fittings, ventilators or any other articles of which cement or
ime or both cement and lime form the principal binding
material and which are not hardened by means of burning in
a kiln or subjected to any other heat process except for the
purpose of accelerating the hardening of the binding agent,
and includes all operations incidental to or consequent on .
any of the aforesaid activities. L

““Ceramics Industry’® means the industry in which em-
ployers and employees are associated in establishments
where employees are employed for—

(a) the manufacture of any one or more of the follow- -

ing articles: Electrical porcelain insulators or fittings, -

crockery, potiery, ovenware, white or coloured glaze
sanitary ware, laboratory equipment, bathroom fittings,
wall tiles or floor tiles (other than quarry tiles) which in
the process of being manufactured are hardened by burn-
ing in a kiln or by any other heat process and which are’
made from clay or of which clay or any other heat-resist-
ing or insulating mineral, ore or material or a combina-

tion of clay and any such other mineral ore or material %

forms the principal component; or

(b) the extraction, mining, winning or preparation of .

the clay or heat-resisting or insulating mineral, ore or
material used in the manufacture of any of the articles
referred to in paragraph (a) if carried on by employers
who are engaged in such manufacture;

and includes all operations incidental to or consequent on.:
any of the aforesaid activities.
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STAATSKOERANT, 28 MEI 1982

«Swaarklei- en Verwante Produktenywerheid’” beteken
die nywerheid waarin werkgewers en werknemers met
mekaar geassosieer is in bedryfsinrigtings waar werknemers
in diens is vir—

(a) die vervaardiging van een of meer van die volgende
artikels (uitgesonderd keramiekware):

Bakstene, silikasandstene, steengroefteéls, dakpanne,
plate, hol blokke, vuurvaste produkte, suur- of viurvaste
erdewerk, erdepype, erdepyptoebehore, lugroosters, iso-
leerprodukte of enige ander artikel wat in die vervaardi-
gingsproses verhard word deur dit in "n oond te bak of
enige ander verhittingsproses te laat ondergaan en wat
van klei gemaak is of waarvan klei of enige ander hitte-
vaste of isolerende mineraal, erts of materiaal of 'n kom-
binasie van klei en sodanige ander mineraal, erts of mate-
riaal die hoofbestanddeel uitmaak;

(b) die ekstraheer, ontginning, winning of bereiding
van die klei of hittevaste of isolerende mineraal, erts of
materiaal wat gebruik word by die vervaardiging van
enige van die artikels in paragraaf (a) genoem, indien
uitgeoefen deur werkgewers wat by sodanige vervaardi-
ging betrokke is;

en dit omvat alle werksaamhede wat met enige van voor-
noemde bedrywighede in verband staan of daaruit voort-
spruit.

*‘Padmaakbedryf”” beteken die bedryf waarin werkge-
wers en werknemers met mekaar geassosieer is vir die doel
om paaie of strate te maak of persele of terreine gelyk te
maak, te gruis, met beton te bedek of te asfalteer, en dit
omvat ook enige werkwinkel waar gereedskap, voertuie of
toerusting wat in enige of al bogenoemde werksaamhede
gebruik word, gemaak, herstel, nagesien of opgeknap
word, en dit omvat verder alle werksaamhede wat met enige
van voormelde bedrywighede in verband staan of daaruit
VOOTtSpruit.

““Klipvergruisingsnywerheid”’ beteken die nywerheid
waarin werkgewers en werknemers met mekaar geassosieer
is vir—

(a) die vergruising van klip;

(b) die uitgrawe of winning van Klip ter vergruising
indien uitgevoer deur werkgewers wat by die vergruising
van sodanige klip betrokke is;

en dit omvat alle werksaamhede wat met enige van voor-
noemde bedrywighede in verband staan of daaruit voort-
spruit.

Posadres van applikant.—Posbus 25271, Ferreirasdorp,
2048.

Kantooradres van applikant.—Kamer 36, Tweede Ver-
gieping, Estromin House, Simmondsstraat 47a, Johannes-

urg.

Die aandag word gevestig op onderstaande vereistes van
artikels 4 en 7 van die Wet:

(a) Die mate waarin *n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge artikel 4 (4), soos
toegepas by artikel 7 (5), bepaal volgens die feite soos hulle
bestaan het op die datum waarop die aansoek ingedien is, en
wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde datum volwaardige
lede was, in aanmerking geneem.

(b) Die prosedure voorgeskryf by artikel 4 (2) moet
gevolg word in verband met *n beswaar wat ingedien word.

M. W. J. LE ROUX, Nywerheidsregistrateur.

' (28 Mei 1982)

*‘Heavy Clay and Allied Products Industry”” meang
industry in which employers and employees are assocj
in establishments where employees are engaged in—

(a) the manufacture of any one or more of the fof]
ing articles (other than ceramic ware): !

Bricks, silica-sand .bricks, -quarry . tiles, roof
slabs, hollow blocks, refactories, acid-proof or fire-prg
earthenware, earthenware pipes, earthenware pipe-f;
tings, ventilators, insulating products or-any other artigje
which in the process of being manufactured is harde
by buming in a kiln or by any other heat process tnd
which is made from clay or of which clay or any other}
heat-resisting or insulating mineral, ore or material or.
combination of clay and such other mineral ore-or ma
rial forms the principal component;

(b) the extraction, mining, winning or preparation o
the clay or heat-resisting or insulating mineral, ore or
material used in the manufacture of any of the articles
referred to in paragraph (a), if carried on by employers
who are engaged in such manufacture;

and includes all operations incidental to or consequent on
any of the aforesaid activities.

“‘Roadmaking Industry’” means the industry in which
employers and employees are associated for the purpose of «
making roads or streets, or levelling, gravelling, covering -
with concrete or asphalting premises or sites and includes -
any workshop where tools, vehicles or equipment used in
any or all of the above-mentioned activities are made,
repaired, checked or overhauled and further includes all ‘g
operations incidental to or consequent on any of the afore-
said activities.

employers and employees are associated for—
(a) the crushing of stone;

(b) the quarrying or winning of stone for crushing if
carried on by employers who are engaged in crushing
“such stone;

and includes all operations incidental to or consequent on
any of the aforesaid activities.

Postal address of applicant.—P.0O. Box 25271, Ferrei-
rasdorp, 2048. .

Office address of applicant.—Room 36, Second Floor,
Estromin House, 47a Simmonds Street, Johannesburg.

Attention is drawn to the following requirements of sec-
tions 4 and 7 of the Act:

(a) The representativeness of any trade union which
objects to the application shall in terms of section 4 (4) as
applied by section 7 (5) be determined on the facts as they
existed at the date on which the application was lodged and,
as far as membership is concerned, only members who were
in good standing in terms of section 1 (2) of the Act as at the
aforesaid date shall be taken into consideration.

(b) The procedure laid down in section 4 (2) must be
followed in connection with any objection lodged.

M. W. J. LE ROUX, Industrial Registrar.

(28 May 1982)

“*Stonecrushing Industry”” means the industry in which ¥ .

4
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Big jump
of black

THE number .of black
apprentices  jumped
sharply last year to
495 from 82 in 1980,
the National . Man-
Commission
says -in. its latest
report. :

The total number of
apprentices rose - from
10527 in 1980 to 11967
in 1981, with the sharpest
increases occurring in the
building, metal and min-
ing . indusiries and the
South African Railways.

The commission says
the slow increase in the
number of apprentices
gives cause for concern,
especially if account is
taken of the number of
apprenticeship  contracts
in operation.

Interest
training

in-house
grew

in
schemes

further in 1981, The num-

ber of training schemes
registered for iax conces-
sions rose from 562 to 690
and the number of train-
ing centres

{rom 52 to 218.
~ The number of people
trained under the

\
i

schemes rose from
150174 to 226244 in
1981, while the number of
people attending the cen-
tres rose from 25538 to
77 275,

‘WHITE PUPILS

The number of white
pupils in South Africa
last year increased by
only 0,84 percent after
JLising by an annua) aver-
age rate of 1,2 percent in

the wprevious 10 years.

The levelling off is ex-.

pected to. become even
more marked in the years
ahead.

The same trend is noti-
ceable in the number of
coloured and Asian
pupils though it is far
less marked.

On the other hand, the
number of black pupils
continued to increase, ris-
ing by 4,5 percent last
year against an annual
average increase of 2,6
percent In the previous
10 years.

Black pupils in matric
increased last year to
43000 from 30000 in

registered 1ggg,

The commission says
the teacher-pupil ratio in
black schools continues to

[P

Areus 2fof€?

‘apprentices

improve, rising to 44:1 will not only improve the
last year.-In 1870 it was quality of their lives but

65:1. i will also affect the cost
The drive to train more structure of businesses,
black teachers should which in turn may lead to

bring about a further productivity inprove-
improvement. ‘ments.

Blacks at schools and |, N s
colleges for technical edu- “The improvements in
cation rose to 5105 last the conditions of employ-
year from 3145in1980.  ment often do not remain

limited to businesses or
TRADE UNIONS industries  directly in-

In 1981 11 black and 15 volved in negotiations but
mixed trade unions were Spread to others — this is
registered. One of these how the freemarket
was adnew ;lmion while é4 mechanism works.
extended their scope. By CTIVE
the end of 1981 there A POI,’UPATION,
were 200 registered trade ‘The commission esti-
unions with a total mem- mates the economically
bership of 1050000, of active population in 1980
which about 260 000 were (excluding Transkei,
blacks. + Bophuthatswana and
<« It is estimated that Venda) was 8%-million,
membership .of unregis- which means there was
terad trade unions is an average annual in-
about 100 000. crease of 1,6 percent from

The commission says 1970. In this period the
the significance of the economically active black
development of black population rose by 1,2
trade unionism should percent. l
not be underestimated. People employed in the

“Blacks are gaining a-non-agricultural ' sector,
substantially improved based on sampling, rose
position from which to by 144000 or 3 percent in
exercise a significant in- 1981. Job opportunities
fluence on their condi- for blacks rose by 98000
tions of employment. This or 3,7 percent. :
. o mpmmequal
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- 'KENNISGEWING 381°VAN 1982
*» : DEPARTEMENT: VAN, MANNEKRAG
WET-OP: ARBEIDSVERHOUDINGE, 1956

INTREKKING VAN REGISTRASIE VAN °N
VA§VEREMGNG )

Ek, Mattheus Willem Johannes le Roux, Nywerheidsre-
gistrateur, maak hierby kragtens artikel 14 (1) van die Wet
op_Arbeidsverhoudinge, 1956, ‘bekend dat, aangesien ek
rede het om te vermoed dat die Oil and Petrol Employees
(Unskilled Labourers) Union nie as 'n vakvereniging funk-
sioneer nie, sy registrasie ingetrek sal word tensy redes

n binne ’n tydperk van 30 dae vanaf die datum van
publikasie van hierdie kennisgewing aangevoer word.

M. W. J. LE ROUX, Nywerheidsregistrateur,
(4 Junie 1982) i

£

NOTICE 381 OF 1982
- DEPARTMENT OF:MANPOWER
LABOUR RELATIONS ACT, 1956

CANCELLATION OF REGISTRATION OF A
TRADE UNION

1, Mattheus Willem Johannes le Roux, Industrial Reg
trar, hereby notify in terms of section 14 (1) of the Lab
Relations Act, 1956, that as I have reason to believe that h
Oil and Petrol Employees (Unskilled Labourers) Uniop;
not functioning as a trade union, its registration will B!
cancelled unless cause to the con is shown within}
period of 30 days from the date of publication of this ot

M. W. J. LE ROUX, Industrial Registrar.
{4 June 1982)

B ZY

AGROANIMALIA

Hierdie publikasie is *n voortsetting van die Suid-
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang
1 tot 11, 1958-1968 en bevat artikels oor Diere-
produksic en -tegnologie, Diereversorging en
-ekologie, Fisiologie, Genetika en Teelt, Suiwel-
kunde en Voeding. Vier dele van die tydskrif word
per jaar gepubliseer.

Verdienstelike landboukundige bydraes van oor-
spronklike wetenskaplike navorsing word vir plasing
in hierdie tydskrif verwelkom. Voorskrifte vir die
opstel van sulke bydraes is verkrygbaar van die
Direkteur, Landbou-inligting, Privaatsak X 144,
Pretoria, aan wie ook alle navrae in verband met die
tydskrif gerig moet word. ’

Die tydskrif is verkrygbaar van bogenoemde adres
teen RI,50 per eksemplaar of R6 per jaar, posvry
(Buitelands R1,75 per eksemplaar of R7 per jaar).

Verkoopbelasting moet

by alle binnelandse
bestellings ingesluit word.

AGROANIMALIA

This publication is a continuation of the South '
African Journal of Agricultural Science Vol. 1 to 11,
1958-1968 and deals with Anima! Production and |
Technology, Livestock Management and Ecology,
Physiology, Genetics and Breeding, Dairy Science
and Nutrition. Four parts of the journal are
published annually.

Contributions of scientific merit on agricultural
research are invited for publication in this journal,
Directions for the preparation of such contributions
are obtainable from the Director, Agricultural
Information, Private Bag X144, Pretoria, to whom
all communications in connection with the journal
should be addressed. ,

The journal is obtainable from the above-men-
tioned address at R1,50 per copy or R6 per annum,
post free (Other countries R1,75 per copy or R7 per
annum),

Sales tax must accompany all inland orders.

AGROPLANTAE

Hierdie publikasie is 'n voortsetting van die Suid-
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang
1 tot 11, 1958 -1968 en bevat artikels oor Akkerbou,
Ekologie, Graskunde, Genetika, Landbouplantkunde,
Landskapbestuur, Onkruidmiddels, Plantfisiologie,
Plantproduksie en -tegnologie, Pomologie, Tuinbou,
Weiding en Wynbou. Vier dele van die tydskrif word
ner jaar gepubliseer.

Verdienstelike landboukundige bydraes van oor-
spronklike wetenskaplike navorsing word vir plasing
in hierdie tydskrif verwelkom. Voorskrifte vir die
opstel van sulke bydraes is verkrygbaar van die
Direkteur, Landbou-inligting, Privaatsak X144, Pre-
toria, aan wie ook alle navrae in verband met die
tydskrif gerig moet word.

Die tydskrif is verkrygbaar van bogenoemde adres
teen R1,50 per eksemplaar of R6 per jaar, posvry
(Buitelands R1.75 per eksemplaar of R7 per jaar).

Verkoopbelasting moet by' binnelandse bestellings
ingesluit word.

.are obtainable from the Director,

AGROPLANTAE

This publication is a continuation of the South
African Journal of Agricultural Science Vol. 1 to 11,
1958-1968 and deals with Agronomy, Ecology,
Agrostology Genetics, Agricultural Botany, Land-
scape Management, Herbicides, Plant Physiology,
Plant Production and Technology, Pomology, Horti-
culture, Pasture Science and Viticulture. Four parts
of the journal are published annually.

Contributiops of scientific merit on agricultural
research are invited for publication in this journal.
Directions for the preparation of such contributions
Agricultural
Information, Private Bag X144, Pretoria, to whom all
communications in connection with the journal
should be addressed.

The journal is obtainable from the above-men-
tioned address at R1,50 per copy or R6 per annum,
post free (Other countries R1,75 per copy or R7 per
annum). .

Sales tax must accompany inland orders.
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. oistreerde vakvereniging wat teen die aansoek
Eoig gcreglsword versoek om binne een maand na die
W"n:,an pub'ﬁkasie van hierdie kennisgewing sy beswaar
doum ¥y in te dien, p/a die Departement van Man-
Mmemggcbou 449, Schoemanstraat 215, Preto-
W‘;‘Mes Privaatsak X117, Pretoria, 0001).

TABEL
Rt

s ) vakvereniging.—South African Laundry, Dry
ol v::d Dyeing Workers’ Union.
Dasum waarop aansoek ingedien is.—8 Desember 1981.
’ Belange €n gebied ten opsigte waarvan aansoek gedoen
word —SWartes in diens in die Wassery-, Droogskoon-
gaak- en Kleurbedryf in die Janddrosdistrikte Alberton,
Beponi, Boksburg, Gemiston, Johannesburg, Kempton
Purk, Klerksdorp, Krugersdorp, Port Elizabeth, Pretoria,

_ Randfontein, Roodepoort, Sasolburg, Springs,
v.ndabijlpaxk en Vereeniging.

wiyassery-, Droogskoonmaak- en Kleurbedryf™ bete-
fen, sonder om die gewone betekenis van die uitdrukking
cnig'sins te beperk, die bedryf waarin werkgewers en werk-
pemers met mekaar geassosieer is met die doel om een of
meer van die volgende werksaamhede te verrig:

(a) Die was, stryk, pars, skoonmaak, afwerking, kleur of

\maak van artikels volgens die bestelling van Klante in 'n
w{fsinrigﬁng, en shit die, skoonmaak, was, heelmaak
enlo] restourasie van tapyte in;

(b) die bestuur van—

(i) depots;

(ii) bedryfsinrigtings met munt- of skyfiewasoutomate
waar persone toegelaat word om artikels te was, skoon te
maak, te droog, te stryk, te pars, af te werk of te kleur;

(iif) bedryfsinrigtings waar artikels namens persone
gedroog, gestryk of gepars word;

(iv) 'n besigheid as 'n subkontrakteur;

(c) die gebruik van voertuie of persone per voet met die
doel om bestellings vir die was, skoonmaak, stryk, pars,
Kleur of heelmaak van artikels te soek, aan te vra of te werf,
en shuit die insameling, ontvangs of aflewering van soda-
nige artikels in;

(d) die verskaffing van artikels te huur indien genoemde
artikels deur die verskaffer daarvan gewas, gestryk, gepars,
gekleur ew/of heelgemaak word na die gebruik van sodanige
artikels deur die huurder.

Die aktiwiteite in paragrawe (a), (b), (c) en (d) vermeld,
shit alle werksaamhede in verband daarmee of voortsprui-
tende daaruit in, maar sluit nie die volgende in nie:

. () Wassery in "n privaatwoning namens 'n inwoner of
inwoners daarvan; -

(ii) ’n wassery wat deur 'n opvoedkundige inrigting
fedryf word uitsluitlik vir of ten behoewe van inwonende
ectlinge of studente van ’n bepaalde inrigting;

(iif) *n wassery wat deur ’n inrigting, geregistreer krag-
tens dic Wet op Welsynsorganisasies, 1947, gedryf word
uitsluitlik vir en ten behoewe van die bepaalde inrigting;

(iv) werkgewers wat betrokke is by en wie se werknemers
werksaam is in die voorpars, pars, afwerkingspars enfof
napars van kledingstukke met *n masjien of met die hand,
wat verrig word as deel van of in verband met die vervaar-
diging en/of maak van sodanige kledingstukke in die Klera-
sie- of die Kleremakery-op-maatnywerheid;

(v) werkgewers wat betrokke is by en wie se werknemers
werksaam is in die heelmaak van artikels, soos onderneem
deur besighede wat gedryf word uitsluitlik vir die doel van
die verstelling, herstel of heelmaak van artikels, of deur die

eremakery-op-maatnywerheid; en

Any registered trade union which objects to the applica-
tion is invited to lodge its objection in writing with me, c/o
the Department of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
X117, Pretoria, 0001), within one month of the date of
publication of this notice.

TABLE

Name of trade union.—South African Laundry, Dry
Cleaning and Dyeing Workers’ Union.
lgglate on which application was lodged.—8 December

Interests and area in respect of which application is
made —Black persons employed in the Laundry, Dry
Cleaning and Dyein%Trade in the Magisterial Districts of
Alberton, Benoni, Boksburg, Germiston, Johannesburg,
Kempton Park, Klerksdor}), Krugersdorp, Port Elizabeth,
Pretoria, Randburg, Rand! ontein, Roodepoort, Sasolburg,
Springs, Vanderbijlpark and Vereeniging.

““Laundry, Dry Cleaning and Dyeing Trade”” means,
without in any way limiting the ordinary meaning of the
expression, the trade in which employers and employees are
associated for the purpose of carrying on one or more of the
following activities:

(a) The washing, ironing, pressing, cleaning, finishing,
dyeing or mending of articles to the order of customers in an
establishment, and includes the cleaning, washing, mend-

ing and/or Testoration of 1S}
(b) the conducting of— é
(i) depots;

(i) coin or token-ope dunderettes in which per-
sons are permitted to wash, clean, dry, iron, press, finish
or dye articles;

(i) establishments in which articles are dried, ironed
or pressed on behalf of persons;

(iv) business as a subcontractor;

(c) the using of vehicles or persons per foot for the pur-
pose of canvassing, inviting or soliciting orders for articles
to be washed, cleaned, ironed, pressed, dyed or mended,
including the collecting, receiving or delivering of such
articles;

(d) the supplying of articles on hire, if after the use of
such articles b tie hirer the said articles are washed,
ironed, pressed, dyed and/or mended by the supplier
thereof.

The activities mentioned in paragraphs (a), (b), (c) and
(d) include all operations incidental thereto or consequent
thereon, but do not include—

(i) laundering which is carried out in a private home on .- v

behalf of a resident or residents thereof;

(if) a laundry which is operated by an educational insti- :

tution solely for and on behalf of resident pupils or stu-
dents of a particular institution;

(iii) a laundry which is operated by an institution regis-
tered in terms of the Welfare Organisations Act, 1947,
solely for and on behalf of the particular institution,

@iv) empl;gers who are engaged and whose employees
are employed in the under-pressing, pressing, finishing-
pressing and/or off-pressing by macl ine or by hand of
garments, when carried on as part of or in connection
with the manufacture and/or making of such garments in
the Clothing Industry or Bespoke Tailoring Industry;

(v) employers who are engaged and whose employees
are employed in the mending of articles as undertaken by
businesses conducted solely for the purpose of the altera-
tion, repair or mending of articles or by the Bespoke
Tailoring Industry; and
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(vi) die skoonmaak en/of kleur van artikels wat van pels
gemaak is, s00s wat in verband met die besigheid van 'n
pelshandelaar onderneem word.

Vir die docleindes van hierdie omskrywing beteken—

*‘artikel”, sonder om die gewone betekenis van die uit-
drukking enigsins te beperk, 'n voorwerp wat ingelewer
word met die doel om gewas, droogskoongemaak of ge-
kleur te word, en siuit dit tapyte, tapytstof, gestoffeerde
meubels en/of gordyne in;

“‘klant”, benewens sy gewone betekenis, *n persoon vir
wie was-, stryk-, pars-, skoonmaak-, afwerk-, kleur- of
heelmaakdienste gelewer word, asook ’n persoon wat ge-
bruik maak van die fasiliteite wat beskikbaar gestel word vir
die was, skoonmaak, droogmaak, stryk, pars, afwerk of
Kleur van artikels deur middel van munt- of skyfiemasjiene
in °n bedryfsinrigting, maatskappy, firma, besigheid, inrig-
ting, hotel of hospitaal, hetsy betaling vir of ten opsigte van
sodanige diens regstreeks gedoen word of op 'n ander on-
regstreckse wyse van watter aard ook al, maar sluit nie 'n
hospitaal of soortgelyke inrigting in nie wat aan 'n departe-
ment van die Regering van die Republiek van Suid-Afrika,
die Transvaalse Provinsiale Administrasie of 'n plaaslike
owerheid behoort, indien en solank as wat sodanige hospi-
taal of soortgelyke inrigting voormelde dienste van *n was-
sery ontvang wat aan genoemde Regering, Provinsiale
Administrasie of plaaslike owerheid behoort;

““bedryfsinrigting™" enige gebou, grond, kamer, perseel,
struktuur, tent, toe wa of voertuig waarin of waarop, of in
verband waarmee een of meer werknemers werksaam is in
'n aktiwiteit in verband met die was-, skoonmaak- en kleur-
beroepe en sluit enige plek in waar was- en/of stryk- en/of
skoonmaak- en/of kleur- en/of pars- en/of afwerkingsfasili-
teite deur middel van outomatiese of halfoutomatiese pro-
sesse verskaf word vir gebruik deur enige persoon, en sluit
dit verder enige depot en/of perseel in wat deur 'n subkon-
trakteur beset of gebruik word;

“‘afwerking’* die pars, stryk, stoom of tuimel van artikels
in fatsoen, met die hand of deur middel van 'n biok,
kalander, mangel, vormer, fatsoeneerder of enige ander
pars- of stoommasjien of deur middel van enige ander pars-
of afwerkingsproses van watter aard ook al.

Belange en gebied ten opsigte waarvan registrasie gehou
word.—Swartes in diens in die Wassery-, Droogskoon-
maak- en Kleurbedryf in die landdrosdistrikte Alberton,
Benoni, Boksburg, Germiston, Johannesburg, Kempton
Park, Klerksdorp, Krugersdorp, Port Elizabeth, Pretoria,
Randburg, Randfontein, Roodepoort, Sasolburg, Springs,
Vanderbijlpark en Vereeniging.

*“Wassery-, Droogskoonmaak en Kleurbedryf™, sonder
om die gewone betekenis van die uitdrukking enigsins te
beperk, beteken die bedryf waarin werkgewers en werk-
nemers met mekaar geassosieer is met die doel om een of
meer van die volgende aktiwiteite te verrig:

(a) Die was, su;ik, pars, skoonmaizk, afwerking, kleur of
heelmaak van artikels volgens die bestellings van klante in
'n bedryfsinrigting;

(b) die gebruik van voertuie of die bestuur van depots,
afgesien daarvan of sodanige voertuie in verband staan met
of sodanige depots deel uitmazak van of in verband staan met
'n bedry%sinrigﬁng waar die aktiwiteite in (a) genoem,
beoefen word, met die doel om bestellings vir die was,
stryk, pars, skoonmaak, kleur of heelmaak van artikels te
sock, aan te vra of te werf, en sluit die insameling, ontvangs
of aflewering van sodanige artikels in;

(c) die verskaffing van artikels te huur indien genoemde
artikels deur die verskaffer daarvan gewas, gestryk, gepars,
skoongemaak, gekleur of heelgemaak word na die gebruik
van sodanige artikels deur die huurder.

(vi) the cleaning and/or dyeing of articles made e
as undertaken incidental to the business of a Turric g
For the purpose of this definition—
“article’ means, without in any way limiting the o‘ﬁ
nary meaning of the expression, any object which is ;
mitted for the purpose of laundering, dry cleaning or dye;
and includes carpets, carpeting, upholstered furmi
and/or curtains; m
“‘customer”’, in addition to its ordinary meaning, me -
a person for whom washing, ironing, pressing, clea
finishing, dyeing or mending services are carried out
well as a person who makes use of the facilities made av;
able for washing, cleaning, drying, ironing, pressing, fi
ishing or dyeing articles per coin or token machines in 53
establishment, company, firm, business, instittion, hotd

vice is effected directly or in any other indirect ma
whatsoever, but does not include any hospital or simili
institution belonging to any Department of the Governmes {3
of the Republic of South Affica, the Transvaal Provinci§
Administration or a local authority, if and for so long af
such hospital or similar institution receives the aforemen’
tioned services from a laundry belonging to the said8
Government, Provincial Administration or local authority

*‘establishment™ means any building, land, room, prem: i
ises, structure, tent, van or vehicle in or on which or i}
connection with which one or more employees are engaged 4E
in any activity involved in the laundering, cleaning and
dyeing occupations and includes any place where washing 3
and/or ironing and/or cleaning and/or dyeing and/or press- 4
ing and/or finishing facilities are provided for use by per-3
sons by means of any automatic or semi-automatic pro-§
cesses, and further includes any depot and/or premises §
occupied or used by a subcontractor; &

*“finishing”” means any pressing, ironing, steaming or L X
tumbling of articles to shape by hand or by means of a ‘3
block, calender, mangle, former, shaper or any other press- 4§ < -
ing or steaming machine or by any other pressing or fin- 3
ishing process whatsoever. ;

Interests and area in respect of which application i
held—Black persons employed in the Laundry, Dry Clean
ing and Dyeing Trade in the Magisterial Districts of Alber-
ton, Benoni, Boksburg, Germiston, Johannesburg, Kemp-
ton Park, Klerksdorp, Krugersdorp, Port Elizabeth, Pre-
toria, Randburg, Randfontein, Roodepoort, Sasolburg, 3
Springs, Vanderbijlpark and Vereeniging.

*“‘Laundry, Dry Cleaning and Dyeing Trade” means,
without in any way limiting the ordinary meaning of the 3
expression, the industry in which employers and employees kg
are associated for the purpose of carrying out one or more of
the following activities: ‘

(a) Washing, ironing, pressing, cl g, finishing, dye-
ing or mending articles to the order of customers in an
establishment;

(b) using vehicles or conducting depots, whether or not
such vehicles are connected with or such depots form part of
or are connected with an establishment in which the activi-
ties specified in paragraph (a) are performed, for the pur-
pose of canvassing, inviting or soliciting orders for articles
to be washed, ironed, pressed, cleaned, dyed or mended, 3
and includes the collecting, receiving or delivering of such .
articles; 2

(c) supplying articles on hire if after the use of such
articles by the hirer the said articles are washed, ironed,
pressed, cleaned, dyed or mended by the supplier thereof.
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e in paragrawe (a), (b) en (c) vermeld, shit
"Die Ak ede in verband daarmee of voortspruitende
in, maar sluit nie die volgende in nie:
+n Wassery wat deur 'n opvoedkundige inrigting ge-
word itsluitlik vir en ten behoewe van inwonende
.~ . of studente van 'n bepaalde inrigting;

»p wassery wat deur 'n inrigting, geregistreer kragtens
Wet op Welsynsorganisasies, 1947, gedryf word
5 vir en ten behoewe van die bepaalde inrigting;
ewers wat betrokke is by en wie se werkne-

i) :ﬂkg is in die voorpars, pars en/of af-
oS van kledingstukke met 'n masjien of met die
" pand, wat verrig word as deel van of in verband met die
yervaardiging en/of maak van sodanige kledingstukke in die

-0 of die Kieremakery-op-maatnywerheid;

{v) werkgewers wat betrokke is by en wie se werknemers
is in die heelmaak van artikels, soos onderneem
der besighede wat uitsluitlik gedryf word vir die doel van
gie verstelling, herstel of heelmaak van artikels, of deur die
mmakery-op-maamywerheid; en
“{v) die skoonmaak en/of Kieur van artikels wat van pels
is, soos wat in verband met die besigheid van 'n
delaar onderneem word.

" eKlante”, benewens sy gewone betekenis, beteken 'n
n, maatskappy, firma, besigheid, inrigting, hotel of
itaal, vir wie of ten behoewe van wie artikels gewas,
skoongemask, gekleur, gestryk, gepars of heelgemaak
word, of aan wie artikels in die omstandighede uiteengesit
in pmagraaf (c) te huur verskaf word deur 'n ander persoon,
mastskappy, firma, besigheid, inrigting, hotel of hospitaal,
hetsy betaling vir of ten opsigte van sodanige diens reg-
streeks gedoen word of op 'n ander onregstreekse wyse van
watter aard ook al, maar sluit nie *n hospitaal of soortgelyke
iorigting in nie, wat aan 'n departement van die Regering
van die Republiek, die Transvaalse Provinsiale Admini-
strasie of *n plaaslike owerheid behoort, indien en so lank as
wat sodanige hospitaal of soortgelyke inrigting voormelde
dienste van 'n wassery ontvang wat aan genoemde Rege-
ring, Provinsiale Administrasie of plaaslike owerheid
behoort.
*‘Bedryfsinrigting™” beteken enige plek waarin of in ver-
waarmee een of meer werknemers werksaam is in 'n
sktiwiteit in verband met die was-en-stryk-, skoonmaak- of
Kleurberoep en sluit °n depot en/of voertuig in en sluit ook
'n plek in waar was- en/of afwerkingsfasiliteite verskaf
word vir gebruik deur lede van die publiek deur middel van
'n outomatiese of half-outomatiese proses, maar dit sluit nie
*0 hotel in nie ten opsigte waarvan daar 'n hoteldranklisen-
sie gehou word of gehou moet word en wat artikels vir was,
skoonmaak, kleur, stryk, pars of heelmaak van inwonende
gaste van die hotel ontvang om op sodanige eie perseel
gewas, skoongemaak, gekleur, gestryk, gepars of heelge-
maak te word.

“*Afwerking” beteken die pars, stryk, stoom of tuimel
van artikels in fatsoen, met die hand of deur middel van 'n

W not

" blok, kalander, mangel, vormer, fatsoeneerder of enige

arjof § ander pars- of stoommasjien of deur middel van *n ander

Ctivie pars- of afwerkingsproses van watter aard ook al.

iigig; . ““Artikel”” beteken n voorwerp wat by 'n bedryfsinrig-

ded tng ingelewer of aangebied word met die doel om gewas en

such gestryk, droogskoongemaak of gekleur te word.
2c:’l’so.ma'res van applikant.—Posbus 25271, Ferreirasdorp,

such ’

ed, Kantooradres™ van applikant.—Tweede Verdieping,

vy Estromin House, Simmondsstraat 47a, Johannesburg.

The activities mentioned in paragraphs (a), (b) and (c)
include all operations incidental thereto or consequent
thereon, but do not include—

(i) a laundry which is operated by an educational insti-
tution solely for and on behalf of resident pupils or stu-
dents of a particular institution;

(ii) a laundry which is operated by an institution regis-
tered in terms of the Welfare Organisations Act, 1947,
solely for and on behalf of the particular institution;

(iii) employers who are engaged and whose employees
are employed in the under-pressing, pressing, finishing-
pressing by machine or hand of garments, carried on as
part of or in connection with the manufacture and/or mak-
ing of such garments in the Clothing Industry or the
Bespoke Tailoring Industry;

(iv) employers who are engaged and whose employees
are employed in the mending of articles as undertaken by
businesses conducted solely for the purpose of the altera-
tion, repair or mending of articles, or by the Bespoke
Tailoring Industry; and

(v) the cleaning and/or dyeing of articles made of fur as
undertaken incidentally to the business of a furrier.

“*Customers’’ means, in addition to its ordinary meaning,
a person, company, firm, business, institution, hotel or
hospital, for which or on whose behalf articles are washed,
cleaned, dyed, ironed, pressed or men led or to which arti-
cles in the circumstances set out in paragraph (c) are sup-
plied on hire, by any other person, company, firm, busi-
ness, institution, hotel or hospital, whether payment for or
in respect of such service is affected directly or in any other
indirect manner whatsoever, but does not include any hospi-
tal or similar institution belonging to any Department of the
Government of the Republic, the Transvaal Provincial
Administration or a local authority if and for so long as such
hospital or similar institution receives the services afore-
mentioned from a laundry belonging to the said Govern-
ment, Provincial Administration or local authority.

““Establishment™” means any place in or in connection
with which one or more employees are engaged in any
activity involved in the laundering, cleaning or dyeing
occupations, and includes a depot and/or vehicle and also
includes any place where washing and/or finishing facilities
are provided for use by members of the public by means of
any automatic or semi-automatic process, but does not in-
clude a hotel in respect of which there is held or required to
be held a hotel liquor licence and which receives articles for
washing, cleaning, dyeing, ironing, pressing or mending
from resident guests of the hotel to be washed, cleaned,
dyed, ironed, pressed or mended upon such own premises.

“Finishing”” means pressing, ironing, steaming or
tumbling articles to shape by hand or by means of a block,
calender, mangle, former, shaper or any other pressing or
steaming machine or by any other pressing or finishing
process whatsoever,

*“Article” means any object which is submitted or pre-
sented to an establishment for the purpose of laundering,
dry cleaning or dyeing.

Postal address of applicant—P.0. Box 25271, Ferrei-
rasdorp, 2048.

Office address of applicant.—Second Floor, Estromin
House, 47a Simmonds Street, Johannesburg.



KENNISGEWING 349 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

" AANSOEK OM VERANDERING VAN DIE REGISTRA-

SIEBESTEK VAN °N VAKVERENIGING

Ek, Mattheus Willem Johannes le Roux, Nywerheids-
regisirateur, maak ingevolge artikel 4 (2) soos toegepas by
artikel 7 (5) van bogenoemde Wet, hierby bekend dat 'n
aansoek om die verandering van sy registrasiebestek ont-
vang is van die South African Laundry, Dry Cleaning and
Dyeing Workers’ Union. Besonderhede van die aansoek
word in onderstaande tabel verstrek.

30 No. 8225

STAATSKOERANT, 4 JUNIE 1982

NOTICE 349 OF 1982
' DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

APPLICATION FOR VARIATION OF SCOPE OF
REGISTRATION OF A TRADE UNION
1, Matthens Willem Johannes le Roux, Industrial Regis-
trar, do hereby, in terms of section 4 (2) as applied by
section 7 (5) of the above-mentioned Act, give notice that
an application for the variation of its scope of registration
has been received from the South African Laundry,

Dry
Cleaning and Dyeing Workers’ Union. Particulars of the
application are reflected in the subjoined table.

Die aandag word gevestig op onderstaande vereistes van
artikels 4 en 7 van die Wet:

(a) Die mate waarin 'n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge artikel 4 (4), soos
toegepas by artikel 7 (5), bepaal volgens die feite soos hulle
bestaan het op die datum waarop die aansoek ingedien is, en
wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde datum volwaardige
lede was, in aanmerking geneem.

() Die prosedure voorgeskryf by artikel 4 (2) moet
gevolg word in verband met 'n beswaar wat ingedien word.

M. W. J. LE ROUX, Nywerheidsregistrateur.
(4 Junie 1982)

Attention is drawn to the following requirements of Sec
tions 4 and 7 of the Act: 3

(2) The Iepresqntaf:ivéness of any trade union Whic
applied by section 7 (5) be determined on the facts as
existed at the date on which the application was lodged and
as far as membership is concerned, only members who werc]
in good standing in terms of section 1 (2) of the Act as at the¥
aforesaid date shall be taken into consideration. :

(b) The procedure laid down in section 4 (2) must be",y
followed in connection with any objection lodged. i

M. W. J. LE ROUX, Industrial Registrar.
(4 June 1982)
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KENNISGEWING 356 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE REGISTRA-
SIEBESTEK VAN °N VAKVERENIGING

Ek, Mattheus Willem Johannes le Roux, Nywerheids-
registrateur, maak ingevolge artikel 4 (2) soos toegepas by
artikel 7 (5) van bogenoemde Wet, hierby bekend dat 'n
aansoek om die verandering van sy registrasiebestek ont-
vang is van die National Union of Textile Workers. Beson-
dertlx(cde van die aansoek word in onderstaande tabel ver-
strek.

Enige geregistreerde vakvereniging wat teen die aansoek
beswaar maak, word versoek om binne een maand na die
datem van publikasie van hierdie kennisgewing sy beswaar
skriftelik by mir;n te dicn44p/a die Departement van Man-
nekrag, Mannekraggebou 449, Schoemanstraat 215, Preto-
ria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL

Naam van vakvereniging.—National Union of Textile

Workers. .
9%;)zztum waarop aansoek ingedien is.—24 September
1981.

Belange en gebied ten opsigte waarvan aansoek gedoen
word.—Alle persone in diens in die Tekstielnywerheid in
die landdrosdistrik Inanda.

““Tekstielnywerheid”” beteken die nywerheid waarin
werkgewers en werknemers met mekaar geassosieer is om
een of meer van die volgende werksaamhede te verrig:

(a) Wol was, ruwol kam, was, skoonmaak of mengel,
katoenafpluising, veselbewerking (natuurlike of kunsvesels
of mengsels daarvan), kleuring, ing of afwerking,
kaarding, spin, opskering, weef, optolling, vou, vieg,
kleedsker?f, pluising of afwerking van garings of mate-
riale, en alle werksaamhede wat met sodanige werksaam-
hede en vervaardiging at%epaard gaan of daaruit voortspruit,
insluitende verkoop, aflewering, distribusie, opberging en
administrasie;

(b) die vervaardiging, hetsy in die geheel of gedeeltelik,
volgens enige proses van welke aard ook al, van alle
Kklasso—

(i) komberse, kombersstof, reiskomberse, tjalies of
kafferbaai, hetsy effe of gepluis of gekleur of bedruk of
andersins behandel;

(ii) seildoek, bande of webband of aansmelt-tussen-
voerings;

*joined table.

NOTICE 356 OF 1982
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956
APPLICATION FOR VARIATION OF SCOPE OF =
REGISTRATION OF A TRADE UNION
1, Mattheus Willem Johannes le Roux, Industrial Regis33
trar, do hereby, in terms of section 4 (2) as applied by
section 7 (5) of the above-mentioned Act, give notice that’}
an application for the variation of its scope of registration
has been received from the National Union of Textile Work-3
ers. Particulars of the application are reflected in the sub-3

Any registered trade union which objects to the applica-'
tion is invited to lodge its objection in writing with me, c/o§
the Department of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag 3
X117, Pretoria, 0001), within one month of the date of
publicatigh of this notice. ‘

\o\ TABLE :

Name ¥f trade union.—National Union of Textile Work- 3

ers. 4

Date on which application was lodged.—24 September 3
1981. 3

Interests and area in respect of which application is b
made.—All persons employed in the Textile Manufacturing 3
Industry in the Magisterial District of Inanda. s

““Textile Manufacturing Industry’* means the industry in
which employers and employees are associated for the car- 3
rying on of one or more of the following activities: ]

(a) Wool scouring, combing, washing, cleaning or blend- 3
ing of raw wool, cotton ginning, fibre working {natural or }
man-made or mixtures thereof), dyeing, printing or fin- 4
ishing, carding, spinning, warping, weaving, winding,
¥1aiting, braiding, cutting, raising or finishing of yarns or

abrics, and all operations incidental to or consequent on
such operations and manufacture, including sale, elivery,
distribution, storage and administration; ]

(b) the manufacture, either in whole or in part, by any ]

s whatsoever, of all classes of—
(i) blankets, blanketting, travellin,
kaffir sheeting, whether plain or rai

or otherwise treated;

(i) duck, tapes or webbing or fusible interlinings;

rugs, shawls or
or dyed or printed
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teksne’]g(;edere vir hospitasl--en-farmaseutiele ge-
kS " snsluitende watte, alle klasse verbande, verband-
bk’ ;- deppers, snykundige wonddekking en sani-
ol “doekies; Lo ek BIEIFIPE
#:?;gnddoeke, andoekstof, doek -of materiaal of
geoy) DL an sodanige, handdoeke, handdockstof,
- *of materiaal, deur middel van.spin, weef, Kleur,
-‘&*w of. afwerk of volgens enige .ander proses van
1) xamwolartikels of -stowwe;
(viD) vilt en onderlaagvilt; ) B N
viii) garings of draad gespin van natuurlike of kunsve-
sel of enige kombinasie an, van welke aard ook al;
ix) motortekstielgoedere, insliitende sitplekoortrek-
< gels, sitplekgordels en stoffering;
(x) tapyte. L

Posadres van applikant.—Posbus 18109, " Dalbridge,
£014.

Kantooradres van applikant —Wareingsgebou, - Impe-
riallsan 9, Pinetown, 3600. )

Dic aandag word gevestig ‘op onderstaande vereistes van
rtikels 4 en 7 van die Wet:

(a) Die mate waarin 'n beswaarmakende vakvereniging
venteenwoordigend is, word ingevolge artikel 4 .(4), soos
tocgepas by artikel 7 (5), bepaal volgens die feite soos hulle

het op die datum waarop die aansoek ingedien is, en
wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde ‘datum volwaardige
Jede was, in aanmerking geneem.

(b) Die prosedure voorgeskryf by artikel 4 (2) moet ge-
volg word in verband met 'n beswaar wat ingedien word.
M. W. J. LE ROUX, Nywerheidsregistrateur.

{4 Junie 1982)

,W.ﬁrjvaﬁeérs'él “of ‘opstopsely— = =

\ ~ ;
No. szzj,:sa—s'&
== ~(iii) flock;” wadding-or padding; - -~~~ :

(iv) textile goods fdr hospitil-and pharmaceiitical use
including cotton wool; ‘all classes of bandages, ‘ifits;
" quaze, swabs, surgical ‘dressing and Sanjtary fowels,
(v) towels, towelling, cloth or material or by-produgfs
.of such towels, towelling, cloth or material by means .of
.-spinning, - weaving, «dyeing, printing or' finishing or by
any other process )whatsoever;' T
(vi) worsted articles or maféfials;’
(vii) felt and underfelt; = " ° e
(viii) yarns or threads spun from natural or man-madé
fibre or'any combination thereof whatsoever; .
(ix) automotive textile goods, including seat covers,
seat belts and upholstering; ) .
(x) carpets. R .

Postal address of applicant—P.0. Box 18109, Dal-
bridge, 4014.

Office address. of applicant.—Warcings Buildings, .9
Imperial Lane, Pinetown, 3600.‘ .

Attention is drawn to the following requirements of sec-
tions 4 and 7 of the Act: :

(a) The representativeness of any trade union which ob-
jects to the application shall in terms-of section-4 (4) as
applied by section 7 (5) be determined on the facts as they
existed at the date on which the application was lodged and,
as far as membership is concerned, only members who were
in good standing in terms of section 1 (2) of the Act as at the
aforesaid date shall be taken into consideration. :

(b) The procedure laid down in section 4 (2) must bé
followed in connection with any objection lodged. .
M. W. J. LE ROUX, Industrial Registrar.

(4 June 1982)

KENNISGEWING 357 VAN 1982

DEPARTEMENT VAN GEMEENSKAPS-
ONTWIKKELING

AGREMENT-RAAD VAN SUID-AFRIKA
(Goedkeuring van nuwe boustelsels en -produkte)

Kennis geskied hierby dat die Agrément-raad van Suid-
Afrika 'n verandering aan ’n sertifikaathouer se lys van
geregistreerde lisensiehouers wat sy gesertifiseerde produk
mag vervaardig/monteer/aanwend/oprig, soos omskryf en
gespesifiseer in die toepaslike sertifikaat, geregistreer het

so0s in die aangehegte Bylae hiervan niteengesit.

BYLAE C
AGREMENT-RAAD VAN SUID-AFRIKA
Sk(apping
Sertifikaathouer —Gypsum Industries Beperk.

Nommer en titel van sertifikaat waarvoor lisensie uitge-
reik was.—79/74, Gypsum Industries s¢ Rhinoshield-bou-
stelsel.

Naam en_ adres van lisensichouer wat geskrap is.—
Amity Building Services, Wentzelstraat 6, Steenberg, 7945.

Byvoegings
Sertifikaathouer —Gypsum Industries Beperk.

Nommer en titel van sertifikaat waarvoor lisensie uitge-
;gf ‘ras.—79/74, Gypsum Industries se Rhinoshield-bou-
sel.

“NOTICE 357 OF 1982 . -

DEPARTMENT OF COMMUNITY
DEVELOPMENT

AGREMENT BOARD OF SOUTH AFRICA- 7
(Approval of new building systems and product§)
Notice is hereby given that the Agrément Board of South
Africa has registered a change in a certificate holder’s list of
registered licensees who may manufacture/assemble/
apply/erect his certificated product described and specified
in the relevant certificate, as set out in the Schedule hereto.

SCHEDULE o
AGREMENT BOARD OF SOUTH AFRICA
Deletion ) n

Certificate holder.—Gypsum Industries Limited.

Number and title of certificate for which licence. was
issued.—79/74, Gypsum Industries Rhinoshield Building
System. N ) ’

Name and address of cancelled licensee.—Amity Build-
ing Services, 6 Wentzel Street, Steenberg, 7945.

Additions . .

Certificate holder.—Gypsum Industries Limited.

Number and title of certificate for which licence has been
issued.—79/74, Gypsum Industries Rhinoshield Building
System. . .




e e g ome e
iors say that in spite of
- downswing in the do-
25tic economy during
= financial year, the in-
strial interests of the
-oup as a whole sus-
-‘ned and even 1mproved
he previous year’s
ormance. These are
es which are very
ve to the economic

nle.
Transvaal Sugar Cor-
cration, the sugar pro-
ncer and miller, con-
_ibuted a major portion
f the group’s income
win it industrial enter-
ses. Last year its in-
ne was approximately
. the same level as in
- previous year.

On the other hand, the
sector in which
he Bonuskor group of
ampanies operate de-

-nuskor's performance.

Junlop offer
ndersubscribed

JHANNESBURG.
Junlop South Africa’s
hts offer of 2,7m 50c
es at 575¢ a share met
7.4 percent subscriptions
rom shareholders or
enouncees, Standard
vierchant Bank said.

The balance of the offer
il be taken up by the
iderwriters.

The offer was to raise
-hout R15m for modern-
and expansion. —

sAB appointment

OHANNESBURG. — Mr

P Lailvaux has been ap-
ted general manager
£ South African Brew-
r1es’ recently formed
ootwear division which
ncorporates all the inter-
sts of Shoe Corporation,
JA Footwear and
iicheleigh.

Mr Lailvaux was manag-
ng director of SA Foot-
r for the past eight
ears. — Sapa

the only highlight of the
shortened week, and was
well-received in a market
which was not sure what
to expect.

However, the 10,9%
dividend yield the share
is sitting on remains in-
sufficient to attract any
material overseas orders.

Yesterday, Anglo added
15¢ to the 15¢ it firmed on
Thursday to close at
1040c. It was one of three
rises on the mining
houses board. Gold Fields
rose 50c¢ to 5300c¢ and
Genceor, 30c to 1540¢c.

Of the producers, the
Free State mines fared
poorly.

President Steyn lost
200c to 2475c, President
Brand 100c to 2 700c, and
St Helena 50¢ to 2950c.
Freguls (2 375¢), Harmony
1 150¢), Welkom (765¢) and
Western Holds 3 550¢) all
eased 25c.

The diamond stocks did
a little better, with De
Beers firming a marginal
2¢ to 470c¢, Anamint 100c
to 5350c, and Theron 5¢
to 80c.

On the industrial board,
Barlow Rand continued
to recover some of the
ground lost following its
disappointing profit an-
nouncement. Yesterday it
added 9¢ to 729¢ — just 6c
down on a week ago.

Others to firm included
Fed Volks, 25¢ to 365¢,
and Blue Circle, 5¢ up at
310c.

The rises were, howev-
er, heavily outnumbered
by falls. Among them, CG
Smith eased 25¢ to 1300c,
Darling & Hodgson 5c to
585¢, Picfin 25¢ to 450c, W
& A 10c to 550c. and
Waverly 5¢ to 140c.

The food sector. which
attracted a lot of interest
throughout the week, was
quieter with two rises and
one fall. ICS and I & J
rose ¢ apiece at 285¢ and
150¢ respectively, while
Tiger Oats eased 25c¢ to
1575¢.

@ Monis and Fattis re-
mained suspended pend-
ing further developments
— which are expected on
Monday.

L.ondon slow, mixed

AINTHIN sold share:
srdent muse s after the
wliion price rallied from
sernight {oas but bust-
@38 was slow. dealers

An easier hias was evi-
ient (n the higher-priced
:coducers. with Vaal
12efs and Kloof both end-
CLOSING MIDDLE PRICES

Mining
25 Kinross .. $848
29p Kioof  $21:38
16p Lesie 128¢
95 Libann $13.18
48p Lorane 193
69p Lydenbrg 1i2p
i6p Marevale 163c
& Messina  200p
35p M Wits 3750
N Cnt We 300p
New Witg 285c

P 8rand $21-18
P Steyn $20-3.8
Tongast g8p

"nv 4112

ing §.: lower.

South African ftinan-
cials were mixed but Lun-
don-based houses eased,
RTZ losing 4p to 417p

Platinums were 2p to 4p
lower and coppers were
easier where changed as
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weak.
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Mrs Kate Jowell

Call for new

system of
collective
bargainin

THE price of getting po-
litical change through the
workplace was not one
that any reasonable man-
ager or hard-pressed
worker or even society at
large should have to pay,
Mrs Kate Jowell, assistant
director of the University
of Cape Town's Graduate
School of Business, said
in Cape Town.

Mrs Jowell was one of
the speakers at a
symposium organized by
the Institute of Personnel
Management on “Collec-
tive Bargaining — Which
system? The Industrial
Council? Plant Level?
Both systems?”".

The other speakers were Mr

Jack Roos of the Cape Cham-
ber of Industries and Mr Da-
vid Lewis, General Workers
Union.

“We should be working to-
wards a bargaining system
that gives us the best of both
worlds — the advantages of
industry-wide or national bar-
gaining-backed up with the
support and responsiveness
to immediate in-house issues
that plant level links are able
to provide,” Mrs Jowell told
delegates.

This, in turn, depended on
three things, one of which was
the need to progress further
along the road to closing the
wage gap, to reducing the
skill and opportunity gap. to
equalizing education and
housing, and to freeing blacks
to compete on an equal foot-
ing in the workplace without
the shackles of influx control.

Trade unions

“The, new trade unions
themselves and some enlight-
ened managers are moving us
fast along the road to closing
the wage and opportunity
gaps.

“However, no-one needs me
0 tell them that to deal with
those vital changes in our en-
vironment we need omeh,ng
more fundamenta:r ant far
reaching A change :n our
whole political and social
structure

Mre Joweil said some
pevple thought Lhe change
was going to be forced
through the workplace

To wit: One Mr Frank le
Roux of the Conservative Par-
ty of Brakpan who said in Par-
liament recently that ‘when
the National Party's ship sank
the Minister of Manpwor
would be rememebred as the
person who shot the biggest
hole in it from the inside’. He,
more than any other member
of the cabinet. had said good-
bye through his labour re-
forms to the policy of
separate development.”

He might be right, she add-
ed. ‘but the price we would

15l

have to pay for political
change through that route is, I
think, too high.”

Conditions

Two other conditions for se-
curing a bargaining system
that gave the best of both the
Industrial Council system and
plant level bargaining were:
The need to transform the In-
dustrial Council system — to
decentralize it, e-
bureaucratize it and to en-
courage shop floor links, and
the need to change those atti-
tudes and practices of man-
agement which still saw shop
floor demands as a challenge
to their autonomy and
“strength” rather than a per-
fectly legitimate exercise of
individual rights.

“What we need to do is to
single out the best of both sys-
tems and work towards a new
system for South Africa that
incorporates those qualities.”

Perhaps, most significantly,
Mrs Jowell said, the Industri-
al Council offered mediation
on any-problems in the indus-
try through a medium that
was acceptable and credible
to the warring parties be-
cause they had created it.

However, under any circum-
stances plant level links were
critically important fo the sta-
bility of an industry.

“In South Africg it is even

“more vital both because of

the short-term problems of
lack of representativeness of
industrial councils and alse
because national level bar-
gaining could not easily deal
with the problems of the un-
skilled and semi-skilled work-

T.

Without plant level bargain-
ing managers were also un-
able to press for productivity
improvements to match the
wage increases imposed on
them by industrial council
agreements — the recent 25
percent metal industry wage
increase agreement being a
case in point.

Financial rand

JOHANNESBURG.
Standard Bank’s financial
rand quotation, followed
by percentage discount in
brackets: 792 -— 80 (13,69
— 13,33). — Sapa

RDM indices

Coal 129438,
Diamonds 849.3.
Gold 330,9.

Metals 181,0.
Mining hounses 441.8.
Industrial 527,4.

Unless .therwise stated, ot tinancial
news » this sug was compied by
Paul Dold and sub edrted by € v
Honayman
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Dammy Watt, said yester-
day RM3's working costs
were “less than six rand a
ton”, and with an expect-
ed recovery of 70% and
costs of RS a ton the
scheme needs a gold
price of R222 an ounce to
break even.

The plant will concen-
trate firstly on the higher
grade “A” dump, a land-
mark on Johannesburg’s
south-western skyline,
and at a treatment rate of
4500000 tons a year the
huge dump will be flat-
tened in four to five
years.

The removal of the
dump will leave a consid-
erable area of land avail-
able for development,
and a Johannesburg City
Council official said the
area would probably be
zoned as commercial
property, with “good rat-
able potential”.

The “A” dump contains
an_estimated 12 tons of
gold, while the slimes
dam is believed to con-
tain another fon.

Mr Brown said there
was an element of gold
lock-up in the plant, and
this would probably settle
at about 90 kg, worth
about R1000000 at the
current gold price.

Gold price

A spokesman for RM3
said the “C” dump was
now being used, which
had values of less than
05 g/t, but sand from the
higher grade A" dump
would be brought into the
plant from the end of this
month.

“With the gold price
low we have to go for the
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Australia and T

drop all trade

CANBERRA.

) |

— Australia and New" -

released draft proposals aimed at «
trade barriers hetween them by 1995 -

mon market of their 18m people.

The drafts, called proposals for a C!.
lationship (CER), were issued {o allow

and consultation before they are }

Australian deputy prime mlmste
said final decisions and endorsem
were expected in August {o enable:
come into force early next year.

Under the propusals, tariffs will he =
five years, export incentives abolished
Zealand's import licensing icheme z
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Unit trusts

JOHANNESBURG. — Yesterday’s quo-
tations for Mutual Funds are:

Buyers  Sellers Yield
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‘ Labour Corréspondent

* FRESH “Worker pension us-
rest, sparked by a speech by

. the;Minister of Finance Mr

' Owen,Hotwood, threatens

uosSuey 3 199I: several’-Natal indisstries’

escalate if thespeech
B clarified, L

sarteyd Y

. and"Natal .unionists and eifi-,
Dployers fear the:unr could

- Workers .interpreted..re-
{wrt,s of the-speech to-mean
he Government was plan-
ning 't6 reintroduce a Jaw —
dropped last year — to
“fréeze’’ their pension
contributions. :
1t aj ge’ars, however, that
although new.pension legisla-
tion is planned — perhaps in
1983 ~ the “freezing” provi-
sion isnot in the pipeline,
Concern about the speech
led to.a strike on Thursday by.
about. 800 workers at Roma-

EN FRIEDMAN: ¥ ‘od the refuind’

nat -

money. " 7 -
The Rand Daily Mail’s
Durban correspondent - re-
.ports that strikers agreed to
return ‘oni- Monday, but have
-warned of further unrest if
-the issue’ is
Junel7. -

Natal Sources also report
threatened unrest at two pa-'|
per mills and-several textile

plants. The: sag»plants or-
ganised b'ly' ‘osatu’s National
Union of Textile Workers are
not affected as. NUTW has
negotiated the withdrawal of

" workers' pension contribu-

tions, at it§ plants.

And yesterday a Federated ¢

Chamber of Industries source
said there'was mounting con-

cern-among Natal employers -

about fresh- unréstand said

the FCI'was likely to issue a-

c]arifg'i“ ng statement in an at-

not settled by e

The speech was.inadéfo.a
ension industr;

i neasures-in - last/
year’s Bill “which need 5ot be
deferred” and t ‘draft‘_leg

lation: “as soon s i

He mentioned- Specifically PO

plans. to introduce, :special’
frozen: savings-accounts at

ost offices; banks and build:
Ing societies forworkers who
wanted to make use of:them.;

SThod

 Informed Sources insist the P10

speech ruled out reintrodue--
ing' compulsory Ffreezing”, .
The ‘idéa’ of .the 'special ac-
counts.ds, they-sa;
workers to-opt f

TIFO

eaay

tex st ary Van Dyck car-  temptto-allay worker fears. up a per i
pets, whire workers demand- 1t is understood that some . account if the
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- eoniroversial

More white ‘miners

reject pay offer i

Carletonville’s white
miners last might
followed the lead of
their Eastern Traps-
vaal collcagues
when they rejected
the Chamber of
Mines’ latest pay of-
fer.

Packed  shoulder
to shouider in the
Carletonviile  Civic
Cenire, asout 1500
miners hearg the
s2gre-
tary of the Mine
Workers' Union, Mr
Arrie Paulus, say:,
“There are two,
choices — we fight:
or we accepl.”

“Fight!” was the
thunderous reply.

The rowdy meet-
ing was the second
in a series called by
the Council of Mi.
ning Unions to con-
sider the Chamber’s

offer of an eight
.percent pay.
' increase.

The offer was

made at a concilia-
tion board heaving
«convened to’ settle
the
wage dispute "be-
tween mining
unions 2and the
Chamber. L

A failure to reach
agreement at thé
next session of the
board — provision-
ally set for June 24
— could open the
way for a legal
strike on the mines.

Speaking for the
CMU, Mr Paulus
said there was an
imperative need for
white worker soli-
darity on the pay
issue.

To roars of appro-
val, he urged mine
officials to “stand
together with the
union men in 1982.”
Officials - hould not
do other men’s
work, as they did in
‘the 1879 minewor-

long-runniang |

S

kers’ strike, he said.
“If we get noth-

ing, they'il get noth-
" sure . as

ing, as
there¢’s a sun’in
heaven,” Mr Paulus
said.

Echoing his sen-
timents, the general
secretary  of  the
Amalgamated
Engineering Union,
Mr Temmy Neeth-
ling, said: “If the
eificials dom’t sup-
port us, God help
them.”

Amid frequent
caiis for a strike,
one worker warned
that indastrial ac-
tion could lead to
the loss of henefits,
as in the 1979
strike, or eviction
from company hou-
sing.

“A person must
be ready to get hurt

i he wants to
fight,” Mr Paulus
said.

Shegging

Mineworkers’ Unjon -

increase offered by the Cha.mbr of Mme.

eneral secretary Mr

Arrie Paulus’ addressing white miners in

Carletonville last night.

@ Pictures by Clive Lloyd.
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Hope fo% t6" Fninegh%gﬁute

Labour Corresp
UNIONS representing white
mine workers and the Cham-
ber of Mines are due to meet
again on June 25 in a fresh
attempt to resolve their
wage dispute — and there are
signs that the dispute could
be settled at the meeting.

The unions, represented by
the Council of Mining Unions,
declared a dispute with the
chamber after rejecting its
offer of a 5% wage increase.
The unions are demanding a
15% wage rise. __

The Minister of Manp .
Mr Fanie Botha, agreed to a
CMU request to set up an
official conciliation board to
try to settle the dispute.

In terms of labour law the
unions may call a strike bal-
lot if the conciliation board
cannot settle the dispute
within 30 days.

The board met once last
month and after the meeting,
union sources said a settle-
ment looked possible.

Yesterday, a CMU source
said the chamber had made a

new offer at the meeting and
unions were taking this back
t. h° . members. Another
med g was ccieduled for
June 25.

He declined to give details
of the chamber’s latest offer.

Observers believe that the
unions could agree to accept
the offer — or one close to it.

They note that several
mine wage disputes have
been called .in the last few
years and none have ended in
strike ballots.




‘The Industrial Con
to rule on the long
Tunning industrial dis-
pute between 13 metal-
workers and their for
mer employer, ‘the
Flekser metal firm in
Wadevifle, .

‘The case had o pass
through the official
dispute-settling  chan-
nels before being
referred to the court,

A meeting of the
metal industries’ indus-
trial council ended in
deadlock last week and,
according to a coumcil
spokesman, the dispute
has been referred,

The workers, all
members ©Of Fosatu'’s
Metal and Allied
‘Workers’ Union, have
accused the company
of a pumber of unfair
¥abour practices,

DISMISSAL

They clsim ¢he dis-
missal of three -workers
fn March and the firing
and selective re-
engagement of the
240-strong  black work-
force during the stmike
which followed was un-
fair,

The workers have
elso alleged that ma-
nagement refused to
negotiate with a repre-
sentative union,

Flekser is understood
to believe that the
union did not have
majonty support at the

time of the strike. Tt
has also said the three
workes were dismissed
after disciplinary ac--
tion fo]lowmg 2 refusal
to work. :

The immediate ob-
Ject of the suit is to
secure the rein
statement of the appli-
cants, but legal sources
say a favourable judg- °
ment in the action
could pave the way for
the re-hiring of about
40 workers who lost
their jobs after the
strike,
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Labeur Reporter

INCREASINGLY strained
jabour relations between
the South African Trans-
port Services and the
General Workers' Union
in the Port Elizabeth and
East London barbours
threaten “extraordinarily
severe consequences” at
four major ppris if ihey

e

Ummzﬁyya%%s

of ‘severe

erupt into open conflict, |

the union warns in an
open letter to Dr Kobus
Loubser, general manager
of SATS.,

The dispute, over
SATS's refusal to recog-
nise GWU shop-steward
committees in the two
Eastern Cape harbours as
representative of the rail-
way workers, is almost a
year old.

In the letter to Dr
Loubser, the union claims
that the railway workers
decision to join the GWU
»has met with an extraor:
dinarily brutal response”
from the railways admi-
nistration, particularly
{he Railway Police. ~

DISMISSED

The chairman_of the
workers' committee  in
Port Elizabeth, Mr Jere-
miah Tolwana, was dis-
missed from the SAR & H

. with 24 hours notice after
13 years’ service.

Moreover, “scores” of
workers have heen
detained and interrogated
by the Railways Police
about the union, says the
letter,

¢¢The workers have
been subjected 1o a reign
of terror and abuse.

“But in the face of the
most extraordinary provo-

cation, they have mot
wavered in their committ-
ment to the union and
have exhibited an.exempl-
ary committment to nego-
tiation and conciliation,”
it adds.

The GWU general
secretary, Mr D avid
Lewis, said the conflict in
the two Eastern Cape

ports had now affected tion

Cape Town and Durban
harbours.

AT GUNPOINT

The abduction at gun-
point last week of wnion
organiser, Cindy Mngadi,
in Durban, by men claim-
ing to be security police-
men, is seen by the union
to be an attempt at inti-
midation.

In Cape Town, union
organisers have been told
by the Railways Police
that they are not allowed
to collect subscriptions
from the stevedores who
are GWU members.

“We've been doing this
freely and peacefully for
two years now. It is
unlikely that the steve-

—_ —————— dores are going to accept

this,” said Mr Lewis.

9

The “extraordinarily
severe consequences” O
open conflict in the har-
bours are spelt out in the
union’s letter to Dr Loub-
ser.

GOOD REASON

\

in the event of a serious |
conflict.”

The GWU is affiliated
to the International
Transport Workers'
Federation (ITF), which
represents transport
workers throughout the
non-communist world. =

If .conflict -erupts, it
might “spill beyond the
confines of South Africa”
says the letter.

The manager of the
public relations division |
of the SAR & H, Mr T van ‘
den Berg, said SATS|
would not negotiate with
the GWU because they
were not nationally repre-
sentative of railway
workers.

e
i

It says there is good | !

reason to believe there
will be police interven-

«Ie are genuinely wor-
ried at the .possibility of
bloodshed,” it says.

In an area as volatile as
PE, police intervention
will generate an angry
response from other
workers in the- city, it
adds. i

1t also points out that
the union is representa-
tive of the stevedores
throughout the country.

Both major stevedoring
firms, Rennies Grindrod
and South African Steve-
doring Services Company,
have recognised GWU
and the union says they
enjoy a “produclive and
harmonious relationship”
with them.

The letter says the ste-
vedores are “outraged at
the harsh
meted out do their fellow
dockers and will undoub-

tedly lend their support !’

L

treatment | .

|
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threat

By STEVEN FRIEDMAN
Labour Correspondent

‘| FEARS of a legal strike by
white mine workers over pay
demands -have heightened
sharply and a strike is now a
real possibility, union and
management sources in the
‘| industry said yesterday.

The fears have heightened
after well-attended miners’
meetings in Witbank and
Carletonville rejected the
latest Chamber of Mines pay
offer of 8% and called for
sirike action, .

The calls have come from
members of all white mine
unions, not only the Mine
Workers’ Union, whose mem-
bers struck in 1978,

Last month, unions repre-
j senting white mine workers
— the Council of Mining Un-
ions — declared a dispute
with the Chamber of Mines
after rejecting its 5% pay of-
fer. At an official conciliation
board called to settle the dis-
pute, the Chamber raised its
offer to 8% and another
meeting is scheduled on June
24

If the dispute remains un--
resolved 30 days after the
1 conciliation board was ap-
pointed, mine unions may
call a legal strike ballot.

Yesterday management
and union sources, while
agreeing that the dispute
| could still be settled — even
after a strike ballot was
called — expressed fears that
1 “things may be different this

ime”.

- And a management source
said employers feared that a
strike by miners “could take
on an ugly racial tinge —
miners could decide that we,
are offering them a small in-,
crease in order-to give blacks
a big one”. This, he added,”
was not correct. .

A senior CMU source said -
yesterday the two meetings
had been “the best attended
for years” and added: “I have -
never seen such worker an-;
ger. They are determined to.
strike unless we get a 15%*
inere sse”. T

A management source said
that some mining houses took
the threat of a strike “very
serionsly”.

“We know .that there has
been a lot of rhetoric fol-
lowed by no actioh in pre-
vious years, but this time we
fear they may mean busi-
ness,” he added.

This possibility was, he

said, “extremely worrying”.
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By PHILLIP
VAN NIEKERK

THE FRAGILE labour
peace at the East London
and Port Elizabeth docks
— where the South Afri-
can Transport Services
(Sats) has refused to rec-
ognize the unregistered
General Workers' Union
(GWU) — was rapidly de-
teriorating, the general
secretary of the’GWU, Mr
David Lewis, warned yes-
terday.

And two prominent in-
dustrialists, Mr Fred
Ferreira, industrial rela-
tions director of Ford SA,
and Mr Brian Mathew,
executive director of the
Midland Chamber of In-

 dustries, said they were

seriously concerned at
the situation and called

:for an amicable resolu-

~ tion to the dispute.

Mr Ferreira said: “It

. would be a pity if the Sats
i management were fo con-

tinue to underestimate
the seriousness of the sit-
unation developing in this
area, particularly in the’
light of potential interna-
tional ramifications.”

Willingness

He said the country
could not, afford to have

-its harbour activities
.crippled through poten-

tial strike action and
urged the Sats to at least
show willingness to dis-
cuss the issues involved.

The dispute has attract-
ed intexnational attention
and the GWU, which
claims a majority mem-
bership among railway
dockers at the two ports,
has issued an open letter
to Dr Kobus Loubser,
general manager of Sats,
calling for negotiation,
alleging a “reign of ter-
ror” by Railways Police
against GWU members
and warning of “extra-
ordinarily severe conse-
quences” if a confronta-
tion developed.

At a press conference
this week, the assistant
general manager of Sats,
Dr Anton Moolman, ruled
out any chance of the
GWU being recognized,
even if it won full support
at the Cape Town and
Durban docks as well.

Sats ‘policy’ stand

Dr Moolman said rail-
ways management was
bound by a “gentleman’s
agreement” to negotiate
only with the 11 recog-
nized staff associations. It
would be totally impossi-
ble to deal coherently
with Sats employees if
every employee group
had separate representa-
tion.

This policy would hold
until the situation had
changed entirely — mean-

ing the GWU would have
to become nationally-re-
presentative of Railways
workers before Sats
would talk to them.

Dr Moolman denied
that Railways Police had
harassed workers be-
cause of their GWU mem-
bership.

Commenting on resent-
ment by 546 GWU mem-
bers whose subscriptions
to the Sats Black Staff
Association (BSA) are
still being deducted from
their wages in spite of
having resigned from that
body in March, Dr
Moolman said that for ad-
ministrative reasons the
workers had to maintain
stop orders for a 12-month
period.

Management ‘lackey’

Meanwhile, the BSA
has denied a claim by the
GWU that it is a lackey of
Railways management.
Mr N M Mbewu, president
of the BSA, said he
“would like to thank the
Minister of Transport Af-
fairs for his stand in re-
fusing to negotiate with
unions other than the
only body which is truly
representative of employ-
ees of Sats”. .

Mr Mbewu said his

association was conver- [

sant with working and
service conditions of

Railways staff and was.

the best gualified to nego-
tiate on their behalf.

Mr Lewis said Mr
Mbewu’s statement was
an attempt by Railways
management to portray
the recognition dispute as
an inter-union conflict.

Mr Lewis repeated an
earlier claim — denied by
Mr Mbewu — that the
BSA was the Sats person-
nel department dressed
up and registered as a
trade union.

£




-Labour Reporter ‘

TOP industrialists ,in
South Africa ‘dre
deeply  concerried
about . the current
deadlock between the
General Workers’;
Union (GWU) and the
South -African Trans-

port Services (SATS).

THE GWU has asked
SATS to recognise shop-
steward committees re-
presenting. railway
workers employed in the
Port - Elizabeth and East
LondoAxharbours‘

The nmion says it repre-.

sents 95 percent of the
railway workers ‘in PE,
and 7% percent .in ‘East
London, but the SATS
management say they will
not megotiate with a
union that is not natio-
najly representative.

Mr Brian Matthew,
Dincetor of the Midlands
Ghamber " of Industries,
which represents about 90

vvrtal suppiy hnes

percent of industry in the He said ,.he was con-
Port Elizabeth-Uitenhage cerned at the possible
‘area, said he hoped- the international ramifica-
matter would be resoived tions, should the dispute
amicably. - . .erupt mto open. confliet.

He said it -was -not the - Captaln G J Stockley,
pohcy ‘of the Midlands. chairman of the SA Steve-
Chamber of Industries lo doting Employers'  Asso-

tell others “how 'to TUn  ciation, said the stevedore
their businesses, but busi- employers * had a  very

nessmen in‘PE,were con- healthy relationshjp with
cerned about the *pessible their workforce, who
disruption of 1mportant were also members of the
supply lines, GWU. “We hope the. rail-
- ways management can fol-
low the example.of indus-
trial relations in our in-
Mr Fred Ferreira, qustry,” he. said.
' general manager of Ford
Motor Company (SA) said Referring to mcxdents
it was important for SATS where GWU organisers
management "o “find_ 3 b4 heen stopped from

peaceful solution to the
dispute. “Whatever the collectmg aupion subserip-

merits of the GWU -case. tions. from the stevedores
is, they do have a legiti- in the East London and
mate ©laim ‘to’ some form “Cape Town ‘Boits, he said
of negotiation.” he said. the employers were plan-
“A  heavy responsibility ning to talk to- the Rail-
rests on the:SATS man- ways management to
agément ‘not “simply to explain to them the need
dismiss that elaim, but to for;ghis to continue-“We
‘negotiate the matter,“ he would not like to think a
added. L sma)l thmg like this could

R

’ )nternaﬂonal

become .8 major flash-

.point”, he said.

He hoped the stevedore

-employers would be able

to' defuse the situation
and find -a solution
acceptable to both par-
ties.

Attention

Mr R Ironside, the act-
ing managing director of
General Motors (SA) .and
vice-chairman of the
Federated Chamber of In-
dustries, .said it was

:obvious that matters in

the PE and East London
harbours concerning the

= .GWU mneeded . attention.

“If SATS ‘were to_ listen
to what the union is
saying, it would lead fo a
point where the two par-
ties rwould - be -able to
accommodate each other,”
he said.

Because the
had not been resolved it
had the potential
spreading and
major disruption, said Mr
Ironside,”. “This .would
.affect” most -employers in
thearea”, he added: :

dispute !

for
causing :

I

i
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‘Gentleman’s

* Labour Reporter

THE general secretary of
the = General . Workers’
Union, Mr David Lewis,
has condemned the “gent
lemen’s agreement” be-
tween the South African
Transport Services
(SATS) management and
the Black Staff Associa-
tion, calling it “unaceept-
able when extended to
workers who have mever
been party to this agree-
ment and who have cho-
sen another union.” '

/s fe

Mr Lewis was respond-
ing to a statement issued
by Dr Anton Moolman,
SATS assistant general
manager at a Press con-
ference last week, where
he said the SATS manag®-
ment would _ negotiate
only with the Black Staff
Association and not with
“outside unions” ‘because
of a “gentlemen’s agree-
ment.”

The GWU has asked
the Railways Administra-
tion to recognise shop
steward committees, Te-

agresmen

presenting railway
workers in_the East Lon-
don and Port Elizabeth
harbours.-

“The SATS administra-
tion claims to adhere to
the principle of freedom
of association, yet they
have pr;ess-ganged
workers into joining a
union which refuses to
accept workers' resigna-
tions, while the Adminis-
tration continues to
deduct BSA subscriptions
from GWU members.”
said Mr Lewis, This was

(/7O
ondemned.

contrary mnot only to
acceptable industrial rela-
tions practice, but to sta-
ted Government PoMcy,
he added. '
Mr T van den Berg, 2
spokesman from the
public relations division
of the SAR & H said last
week that BSA subscrip-
tions were still being
deducted from workers'
wages, although they
were no longer members,

because the stop-orders

took 12 months to expire.

e ————
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i By STEVEN FRIEDMAN

¢ Labour Correspondent
 DISSATISFACTION among
mine underground officials is
¢ “rife” because of the wage
agreement their union, the
7 Underground Officials Asso-
“ciation (UQA), agreed to sign
* with the Chamber of Mines,
rival union sources claimed

yesterday. |
" The union’s general secre-
tary, Mr Doc Coertze, con-
firmed yesterday that
, “some” members were un-
happy but said they were “a
misinformed minority”.

He denied claims that the

“UOA's Klerksdorp branch.

had passed a_motion of no
confidence i the iinion's
.leadership for signing the
' dgreement and lashed out at

his rivals charging that their .
meetings were “a three-ring
cireus”, N

Late last week, -the UOA
and the chamber signed an®
agreement granting under-
ground officials a 9% in-
_crease on minimum wage
rates — not actual pay.’

White mine unions, repre-
_sented by the Council of Min- _
ing Unions (CMU), are de-
manding a 15% increase and
their members are threaten-
‘ing to embark on a legal
-strike if this demand_ is-not _
met, The chamber is offering ¥
- them 8%. . .

The support of under-
ground officials is- essential
to white miners if they strike
legally — during the 1979
miners’ strike officials did
miners’ work, .

Observers therefore be-
lieve that the UOA’s decision
may undermine the bargain-

ing position of the CMU
unions.
A CMU source said yester-

day mine unions were “very
angry” at the UOA.

The CMU, unions also say
the UOA agreed with the
chambet’: that .its niember:
will receive increases grant-"

- areas like

._{i

ed to white miners, if they
are bigger.

“This means that they ex-
pect. us to take up the fight
and they will reap the bene-
fits,” some CMU unionists
complain. .

But they allege that under-
ground officials are unhappy
with their association's deci-
sion to accept the offer.
“Many underground officials
have come to our meetings,
They are furious with their
assoclation — particularly in
itbank and
‘Klerksdorp,” a union source
said yesterday. i

se€ mo

- negotiations drag on, the

Mr Coertze said yesterday’ Jx...,_l.
the decision to accept the of-,
fer was made by a majority.
of the UOA executive. “It re<’;
flected the wishes of most.
members,” he said. .
He confirmed that the,

rise given CMU unions. .
“We decided it was better
to have 9%. now than 10% in

two months time, The Enmmﬁ.‘;o

K]

e

more roembers lose out.
‘Wheh our members get their’
umw packets we will see who
is happy and who is not.”

-~
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Mine unions

By Drew Forrest
i An pnter-union row has
erupted over the refu-
| sal of a mine officials’
association ‘o back mi-
ning tunions in the

i
1
1event Jof a lawful
strike. .
At the centre of the

rumpus is the Under-
ground -Officials Asso-
ciation (UO0A), which
last week broke ranks
with other officials’

! bodies and the Council
jof Mining Unions
. (CMU) by accepting a
! Chamber of Mines offer
Jof a ning percent
O G .

AL,

increase in minimum
pay rates.
The CMU is in dis

pute with the Chamber,
which has offered
white miners an eight
percent rise. A failure
to seftle at a concilia-
tion board meeting on
June 24 could lead to a

lawful strike on the
mines.

The UOA general
secretary, Mr Doc

Coertze, said he would
not advise his members
to refuse miners’ work

_if they struck,

“The CMU is making

clash on’

O

a big mistake in de-
manding 15  percent
when the industry is in
the doldrums,” he said.

‘*We feel we are
doing the CMU a
favour by settling

early. Now the Cham-
per can't offer it less
than the nine percent
we received.”

In an angry reaction,
a2 CMU source “branded
the UOA leadership
“scabs who obviously
don’t know the first
thing about trade um-
jonism.”

At a meeting in

strikedet

Kierksdorp last ,
the CMU chairman, Mr
Arrie Paulus, told about
1800 miners — who
unanimously  rejected
the Chamber's offer —
that the UOA had not
done its arithmetic if it
thought a 15 percent
demand unreasonable.

Members of the UOA
claimed after the meet-
ing there was wide-
spread rejection of the
settlement in the
Klerksdorp area.

Most officials would
not do the work of
strikers, they said.




4755 704

42434
(2 503 31
1145 216
547 620
25 70)
396 198
131 636
45865 |

1081 |
186 559

(944 439)
745 579
198 860
2306 088
96605

(5 544 665)
2381 286

279 259
258 274

48 792
20 860

80 783
1312 675
(1754 174)

1110672
437 522
88 188

117 792

7294 637
26
200 431

samestellende bedrae nie/Where figures are given to a certain
constituent jtems.

(&) “O" dui 'n bedrag minder as R500 aap en ““—"" geen bedrag./*0"

(18 Junie 1982)/(18 June 1982)
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3 / Handal o ey PRV S $ank Algemene *
Commercial { Discount Merchant banke T.i-‘f:;l
banks houses banks  |General banks|
E (R1 000) 1 000) (R1 000) (R1 000) (R1 000)
3 .. Ander lenigs en voorskotte/Other loans and advances: (7 780 495) ® a 88)1) (453 286) | (1 878 734) [(10 114 396)
g 17 oﬂgedck/Unsecnmd:
nd/Current . 3112441 — 197 670 781 821 | 4091932
Ageerstallig/Overdue 26713 — 2050 3171 8946
Gedek—I nd/Secured—current:
Deur efiekte, aandele of obligasies/By stocks, shares or deben-
tures - 153 035 1052 40771 15 460 210 095
Peur verbande op stedelike dom/By over town
Pro] (roesiess sttt e 587 951 829 87 654 346 070 | 1021675
Peur verbande op dom/By over farm property 710 698 — 6 564 167 515 884 777
Deur ding van ink 1s/By pledge of bills for collec-
tion - . 65 108 -— 308 85 65 501
Dcurbbcrgc en medehoofskuldenare/By sureties and co-principal
debtors—
Persooniike lenings/Personal loans 190 986 — 235 128 743 319 964
Ander/Other 1998 460 — 71 281 191 142 | 2260 883
Op 'nander wyse/By other means 914 219 — 45397 237981 | 1197597
dek— Ilig/ d 4571 — 1356 4616 10 543
Faktorering/Factoring: .
Lopend/Current 40 353 — — 2130 42 483
Agterstallig/Overdue — - R —
13. Handelsware-huurkontrakte  (lopend en agterstalligy/Merchandise
Jeases (current and d 566 804 — 61352 2493244 | 3121400
4. Saldo’s verskuldig deur takke en S.A. hoofkantoor/Balances due by
branches and S.A. bead office 1714 120 — — 127 547 | 1841667
15. ‘Verpligtil}%s. van klignte uit hoofde van itstaande aksepte, per kontral
Client’s liability on accep  outstanding, per contra 504 559 — 952 521 353083 | 1810163
16. A ! behore en /Furnj ttings and equip-
ment 138 834 45 6312 53019 198 210
17. Bankpersele/Bank 449 940 100 — 28 828 478 868
18. Vaste behalwe bankpersele/Fixed property other than bank
premi 91 220 — 15 907 7749 184 618
15. Ander bates as bovermelde/Assets otber than the foregoing ........cccees 668 127 21 253 81 680 97 005 868 065
20. Totale bates/Total assets 21 704 382 975315 | 2541548 |12 651407 |37 872652
21. Totale buitelandse bates (ingesluit by totale bates)/Total foreign assets
(included in total assets) 364 016 — 20 666 58 618 443 300
Opmerking/Note:
(a) Waar bedrae tot *n bepaalde graad van benadering gegee word, sal die aangegewe totaal nie dwendig gelyk wees aan die som vag sy
i in degree of approximation, the total shown does not

necessarily equal the sum of its

indicates an amount less that R500 and “—"* no amount whatever.

KENNISGEWING 409 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM REGISTRASIE VAN °N
VAKVERENIGING .

Ek, Mattheus Willem Johannes ie Roux, Nywerheids-
registrateur, maak ingevolge artikel 4 (2) van bogenoemde
‘Wet hierby bekend dat 'n aansock om registrasie as 'n vak-
vereniging ontvang is van die Durban Municipal Workers’
Union. Besonderhede van die aansoek word in onder-
staande tabel verstrek.

Enige geregistreerde vakvereniging wat teen die aansoek
beswaar maak, word versoek om binne een maand na die
datum van publikasie van hierdie kennisgewing sy beswaar
skriftelik by my in te dien, p/a die Departement van
Mannekrag, Mannekraggebou 449, Schoemanstraat 215,
Pretoria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL
Naam van vakvereniging.—Durban Municipal Workers’

Union.
Datum waarop aansoek ingedien is.—10 Maart 1982.

) NOTICE 409 OF 1982
(¢ / EPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

APPLICATION FOR REGISTRATION OF
. A TRADE UNION

1, Mattheus Willem Johannes le Roux, Industrial Regis-
trar, do hereby, in terms of section 4 (2) of the above-men-
tioned Act, give notice that an application for registration as
a trade union has been received from the Durban Municipal
Workers’ Union. Particulars of the application are reflected
in the subjoined table. )

Any registered trade union which objects to the applica-
tion is invited to lodge its objection in writing with me, c/o
the Department of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
X117, Pretoria, 0001), within one month of the date of
publication of this notice.

TABLE

Name of trade union.—Durban Municipal Workers”
Union.
Date on which application was lodged —10 March 1982.
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Belange en gebied ten opsigte waarvan aansoek gedoen
word.—Alle persone in diens in die Plaaslike Owerheids-
onderneming, soos onderneem deur die Munisipaliteit van
Durban, in die munisipale gebied van Durban.

+Plaaslike Owerheidsonderneming™ beteken die onder-
neming waarin werkgewers en werknemers met mekaar
geassosieer is vir die instelling, voortsetting en afhandeling
van 'n handeling, skema, diens of ander aktiwiteit wat deur
’n plaaslike owerheid onderneem word ooreenkomstig die
bevoegdheid aan sodanige plaaslike owerheid verleen by
die toepaslike munisipale ordonnansie of enige ander toe-
paslike wetgewing.

““Plaastike owerheid’’ het dieselfde betekenis as wat in
artikel 1 van die Wet op Arbeidsverhoudinge, 1956, daar-
aan geheg is: Met dien verstande dat dit nie admini-
strasierade ingestel kragtens die Wet op die Administrasie
-van Swart Sake, 1971 (Wet 45 van 1971), inshit nie.

Posadres van applikant.—pla Leandy & Vennote, Pos-
bus 35, Durban, 4000. :

Kantooradres van applikant.—pla Leandy & Vennote,
Vyfde Verdieping, Allied-JBS-gebou, hoek van West- en
Fieldstraat, Durban.

Die aandag word gevestig op onderstaande vereistes van
artikel 4 van die Wet:

(a) Die mate waarin 'n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge subartikel (4) bepaal
volgens die feite soos hulle bestaan het op die datum waarop
die aansoek ingedien is, en wat die lidmaatskap betref,
word alleen lede wat ingevolge artikel 1 (2) van die Wet op
voormelde datum volwaardige lede was, in aanmerking
geneem.

(b) Die prosedure voorgeskryf by subartikel (2) moet
gevolg word in verband met 'n beswaar wat ingedien word.

M. W. J. LE ROUX, Nywerheidsregistrateur.
(18 Junie 1982)

Interests and area in respect of which appli
made—All persons employed in the Local Ar
Undertaking, as undertaken by the Municipality of Dur
in the municipal area of. Durban. )

“Local Authority Undertaking” means the under:=t
in which employers and employees are associated for =
tuting, continuing and finishing any act, scheme, ser:
other activity which is undertaken by a local authorit
accordance with the powers vested in such local auth
by the applicable municipal ordinance or any other
cable legislation.

“Local Authority” has the same meaning as’
assigned to it in section 1 of the Labour Relations-»

1956; Provided that it does not include adminis
boards established in terms of the Black Affairs Ad
tion Act, 1971 (Act 45 of 1971).

Postal address of applicant.—clo Leandy & P
P.O. Box 35, Durban, 4000.

Office address of applicant.—clo Leandy & Pa
Fifth Floor, Allied JBS Buildings, corner of West an
Streets, Durban. ot

Attention is drawn to the following requirements ‘of‘t{
tion 4 of the Act: - R

(2) The representativeness of any trade union-
objects to the application shall in terms of subsection (4)
determined on the facts as they existed at the date on %™
the application was lodged and, as far as memberst ',
concerned, only members who were in good standing
terms of section 1 (2) of the Act as at the aforesaid date ~

- be taken into consideration.

(b) The procedure laid down in subsection (2) must
followed in connection with any objection lodged.. .

M. W. I. LE ROUX, Industrial Registrar.
(18 June 1982)

KENNISGEWING 411 VAN 1982
SUID-AFRIKAANSE RESERWEBANK
Staat van bates en laste op die 31ste dag van Mei 1982

Laste

Kapitaal 2 000 000,00
Reser d 30 801 904,94
Note 11 OMI00P ..vvererrerereerorerisrasimraniniisesinns 2 626 156 932,00

Deposito’s:
Regering 17 047 904,49
F ‘_ ial ink i 93 593 564,52
K 1 198 555 888,15
Andere 95 332 652,34
Anderlaste.......ouceeiririnininns 2272 796 017,26
R6 336 284 863,70

Bates

Goud

Buitelandse:
Wissels 40 152'}
Beleggings 33 810 4%
Ander bates 480 768 3/

Totaal aan goud en buitelandse bates.... 3444 4983

Binnelandse:
Gedisk de wissels
Lenings en voorskotte:
Regering
Andere
Sekuriteite:
Regeril
Andere
Ander bates -

R6 336 284°5<

Verhouding van goudreserwe tot verpligtings teenoor die publick min buitelandse bates 59,9 persent.

Pretoria, 9 Junic 1982,

G. P. C. DEKOCK, Hooft




i1k, 204 1

:iing
n=4

“tent of ’

“bate

3 in Part 13
=chedule 1
0% i

47,

=ile

- g8 Exployess

GOVERNMENI'-GAZETI'E. 18 JUNE 1982 ¢

N
hY

Sy b/

KENNISGEWING 417 VAN 1982
DEPARTEMENT VAN MANNEKRAG

WET OP ARBEIDSVERHOUDINGE, 1956

OM VERANDERING VAN DIE REGISTRA-

o0 8 AANSOEEL ECTEK VAN 'N VAKVERENIGING

ttheus Willem Johannes le Roux, Nywerheidsre-

340 : _B' Mi’ maak ingevolge artikel 4 (2), soos toegepas by
= P"‘mﬂa 17 (5), van bogenoemde Wet, hierby bekend dat ’n
] pck om die verandering van sy registrasicbestek ont-

js van die Natal Liquor and Catering Trades
Union. Besonderhede van die aansoek word in
de tabel verstrek.

gnige geregistreerde vakvereniging wat teen die aansoek
peswaar maak, word versoek om binne een maand na die

van publikasie van hierdie kennisgewing sy beswaar
ekriftelik by my in te dien, p/a die Departement van Man-
pekTogs Mannekraggebou 449, Schoemanstraat 215, Preto-
i (posadres: Privaatsak X117, Pretoria, 0001).
TABEL

Naam van vakvereniging—Natal Liquor and Catering
Trades Employees Union.

Datum waarop aansoek ingedien is.—28 April 1982.

Belange en gebied ten opsigte waarvan aansoek gedoen
word.—Swartes in diens in die—

(i) Drankbedryf;

(if) Bedryf van verblyfsondernemings; en

(jii) Teekamer-, Restourant- en Spyseniersbedryf
in die provinsie Natal.

“Drankbedryf”” beteken die bedryf waarin werkgewers
en werknemers met mekaar geassosieer is vir die dryf van 'n
onderneming, hetsy tydelik of permanent, op persele waar
drank verkoop word en in verband waarmee—

(i) vereis word dat een of meer van die volgende lisen-

sies of spesiale magtigings kragtens die Dmnlg(wet, 1977,

gehou moet word: :

(a) Hoteldranklisensie;

(b) drankwinkelisensie;

(c) maaltyd-wyn-en-bierlisensie;

(d) geleentheidslisensie;

(e) restourant-dranklisensie;

(f) sportterrein-dranklisensie;

(g) spesiale magtigings verleen kragtens artikel 23;

(h) teaterdranklisensie;

(i) tydelike dranklisensie;

(§) wyn-en-bierlisensie;

(k) wynhuislisensie; en

(ii) ’n kantienlisensie, kragtens die Drankwet, 1977,
gehou word.

“Bedryf van verblyfsondernemings’™ beteken die sake
wat gedoen word deur werkgewers en werknemers wanneer
hulle, hetsy tydelik of permanent, 'n ondememinidryf
kragtens Deel I, item 1.A.1, van die Ordonnansie op Lisen-
sies, 1973 (Natal).

*“Teekamer-, Restourant- en Spyseniersbedryf” beteken
die sake wat gedoen word deur werkgewers en werknemers
wanneer hulle, hew{ tydelik of permanent, 'n onderneming
dryf kragtens Deel 1, item 1.C.1, van die Ordonnansie op
Lisensies, 1973 (Natal).

Posadres van applikant—Posbus 290, Durban, 4000.

Kantooradres van applikant.—Agtste Verdieping, Max-
well Centre, 71/73 Lomestraat, Durban.

NOTICE 417 OF 1983
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

APPLICATION FOR VARIATION OF SCOPE OF
REGISTRATION OF A TRADE UNION

1, Mattheus Willem Johannes le Roux, Industrial Regis-
trar, do hereby, in terms of section 4 (2) as applied by
section 7 (5) of the above-mentioned Act, give notice that
an application for the variation of its scope of registration
has n received from the Natal Liquor and Catering
Trades Employees Union. Particulars of the application are
reflected in the subjoined table.

Any registered trade union which objects to the applica-
tion is invited to lodge its objection in writing with me, c/o
the Department of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
le117, Pretoréa&uoom), within one month of te
publication of this notice.

Name of trade union.—Natal Liquor and ing-Trades
Employees Union.

Date on which application was lodged.—28 April 1982.

Interests and area in respect of which application is
made.—Black persons employed in the—

(i) Liquor Trade;

(i) Trade of Accommodation Establishments; and
(iii) Tearoom, Restaurant and Catering Trade

in the Province of Natal.

““Liquor Trade”” means the trade in which employers and
employees are associated for the purpose of conducting any
business, whether temporarily or permanently, on premises
wg:;re the sale of liquor is carried on and in connection with
whic

(i) one or more of the following licences or special
authorities issued under the Liquor Act, 1977, are re-
quired to be held:

(a) Hotel liquor licence;

(b) liquor store licence;

(c) meal time wine and malt licence;

(d) occassional licence;

() restaurant liquor licence;

(f) sportsground liquor licence;

(g) special authorities granted under section 23;

‘(h) theatre liquor licence;

(i) temporary liquor licence;

(j) wine and malt liquor licence;

(k) wine house licence; and

b 1(‘111) a bar licence, issued under the Liquor Act, 1977, is

eld.

““Trade of Accommodation Establishments’ means the
trade carried on by employers and employees when con-
ducting, whether temporarily or permanently, a business in
terms of Part 1, item 1.A.1, of the Licence Ordinance, 1973
(Natal).

““Tearoom, Restaurant and Catering Trade” means the
trade carried on by emrpalgf'ers and employees when con-
ducting, whether temporarily or permanently, a business in
terms of Part 1, item 1.C.1., of the Licence Ordinance,
1973 (Natal).

Postal address of applicant.—P.0. Box 290, Durban,

Oﬁ.'ice address of applicant.—Eighth Floor, Maxwell
Centre, 71/73 Lorne Street, Durban.
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Die aandag word gevestig op onderstaande vereistes van
artikels 4 en 7 van die Wet:

(a) Die mate waarin 'n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge artikel 4 (4), soos
toegepas by artikel 7 (5), bepaal volgens die feite soos hulle
bestaan het op die datum waarop die aansoek ingedien is, en
wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde datum volwaardige
lede was, in aanmerking geneem.

(b) Die prosedure voorgeskryf by artikel 4 (2) moet
gevolg word in verband met 'n beswaar wat ingedien word.

M. W.J. LE ROUX, Nywerheidsregistrateur.
(18 Junie 1982)

Attention is drawn to the following requirements of 3§
tions 4 and 7 of the Act:

(a) The representativeness of any trade union wi
objects to the application shall in terms of section 4 (O
applied by section 7 (5) be determined on the facts
existed at the date on which the application was lodg
as far as membership is concerned, only members who w3
in good standing in terms of section 1 (2) of the Act as are
aforesaid date shall be taken into consideration.

(b) The procedure laid down in section 4 (2) must
followed in connection with any objection lodged.

M. W. J. LE ROUX, Industrial Registrar.
(18 June 1982)




KENNISGEWING 418 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

- AANSOEK OM REGISTRASIE VAN "N
VAKVERENIGING

Ek, Mattheus Willem Johannes le Roux, Nywerheids-
registrateur, maak ingevolge artikel 4 (2) van bogenoemde
Wet hierby bekend dat 'n aansoek om registrasie as 'n vak-
vereniging ontvang is van die Eastern Province and Border
Engineering and General Workers’ Union. Besonderhede
van die aansoek om in onderstaande Tabel verstrek.

Enige geregistreerde vakvereniging wat teen die aansoek
beswaar maak, word versoek om binne een maand na die
datum van publikasie van hierdie kennisgewing sy beswaar
skriftelik by my in te dien, p/a dic Departement van Man-
nekrag, Mannekraggebou 449, Schoemanstraat 215, Preto-
ria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL

Naam van vakvereniging —Eastern Province and Border
Engineering and General Workers® Union.

Datum waarop aansoek ingedien is.—23 Maart 1982.

Belange en gebied ten opsigte waarvan aansoek gedoen
word.—Persone in diens in die Yster-, Staal-, Ingenieurs- en
Metallurgiese Nywerhede in die landdrosdistrikte Port
Elizabeth en Uitenhage.

‘“Yster-, Staal-, Ingenieurs- en Metallurgiese Nywer-
hede’’ beteken die nywerhede waarin werkgewers en werk-
nemers met mekaar geassosieer is vir die produksie van
yster en/of staal en/of allooie en/of die verwerking en/of
raffinering van metale (uitgesonderd edelminerale en edel-
metale) en/of allooie van droes en/of skrot en/of residu’s;
die onderhoud, vervaardiging, oprigting of samestelling,
bou, verandering, vervanging of herstel van 'n masjien,
voertuig (uitgesonderd 'n motorvoertuig) of artikel wat
hoofsaaklik van metaal (uitgesonderd edelmetaal) gemaak
is, of dele of komponente daarvan en struktuurmetaalwerk,
met inbegrip van staalwapeningswerk; die vervaardiging
van metaalgoedere hoofsaaklik van sodanige yster en/of
staal en/of ander metale (uitgesonderd edelmetale) en/of
allooie en/of die afwerking van metaalgoedere; die bou
en/of verandering en/of herstel van bote en/of skepe, met
inbegrip van die skraping, afbeiteling en/of verskaling en/of
verf van die rompe van bote en/of skepe en algemene hout-
werk wat in verband met die herstel van skepe onderneem
word, maar sluit nie die Motornywerheid in nie.

NOTICE 418 OF 1982
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

APPLICATION FOR REGISTRATION OF
TRADE UNION

1, Mattheus Willem Johannes le Roux, Industrial Rcs
trar, do hereby, in terms of section 4 (2) of the above-men-,;
tioned Act, give notice that an application for registration as&=
a trade union has been received from the Eastern Provir
and Border Engineering and General Workers’” Union. P; P
ticulars of the application are reflected in the subjc
Table.

Any registered trade union which objects to the applica
tion is invited to lodge its objection in writing with me, c/o
the Department of Manpower, 449 Manpower Buildings;
215 Schoeman Street, Pretoria (Postal address: Private Bag
X117, Pretoria, 0001), within one month of the date of
publication of {

/ ) / T LE :
Z Eastern Province and Border En-'
gineering and General Workers’ Union

Date on which application was lodged —23 March 1982

Interests and area in respect of which application is .
made.—Persons employed in the Iron, Steel, Engineering
and Metallurgical Industries in the Magisterial Districts of
Port Elizabeth and Uitenhage. '

“‘Iron, Steel, Engineering and Metallurgical Industries™ ~
means the industries in which employers and employees are
associated for the production of iron and/or steel and/or
alloys and/or the processing and/or refining of metals (other -
than precious minerals and precious metals) and/or alloys™ -
from dross and/or scrap and/or residues; the maintenance,
fabrication, erection or assembly, construction, alteration,
replacement or repair of any machine, vehicle (other than a *
motor vehicle) or article consisting mainly of metal (other °
than a precious metal), or parts or components thereof and -
structural metal work, including steel reinforcement work;
the manufacture of metal goods principally from such iron
and/or steel and/or other metals (other than precious metals)
and/or alloys and/or the finishing of metal goods; the build-
ing and/or alteration and/or repair of boats and/or ships: -
including the scraping, chipping and/or scaling and/or-
painting of the hulls of boats and/or ships and general wood- -
work undertaken in connection with ship repairs, but does
not include the Motor Industry.
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erheid”’, sonder om die gewone betekenis
f0r0. drukking enigerwyse te beperk en behoudens die
die u“van enige al akeningsvasstelling gemaak inge-
el 76 van die Wet op Arbeidsverhoudinge,
r-, oprigtings-, toets-, hervervaardigings-,
b '_“°§’§§§:en-, ‘:; agping_s-, bedradings-, stoffe%r-,
e .. verf- en/of vernuwingswerk vitgevoer in ver-
f——
) :;: onderstelle en/of bakke van motorvoertuie;
G pinnebrandmotore  en/of transmissickomponente
yan motorvoerie;
(i) die elektriese ujtrusting in verband met motorvoer-
= met inbegrip van radio’s;
n; motoringenienrswerk;
(©) die herstel, vulkansering en/of versool van buite-

e.
hm(‘:jj) die herstel, versiening en/of vernuwing van batte-
van motorvoertuie;

(e) die onderneming vir die parkering en/of bewaring
van mOtorvoertuie;

(f) die onderneming wat gedryf word deur vul- en/of
diensstasies;

y die onderneming wat hoofsaaklik of vitshuitlik ge-

word in verband met die verkoop van motorvoertuie
of motorvoertuigonderdele envof -reserwedele en/of -by-
behore (hetsy nuut of gebruik) in verband daarmee, afge-
sien daarvan of sodanige verkoop geskied vanuit persele
wat verbonde is aan 'n gedeelte van 'n bedryfsinrigting
waarin die montering van en/of herstelwerk aan motor-
voertuie uitgevoer word of nie;

(h) die onderneming in verband met motorsloopwerwe;

(i) die onderneming van vervaardigingsbedryfs-
inrigting waarin motorvoertuigonderdele en/of -reserwe-
dele en/of -bybehore en/of komponente daarvan vervaar-
dig word;

(j) voertuigbakbouwerk;

(k) die verkoop van trekkers, landbou- en besproei-
ingsuitrusting (nie in verband met die vervaardiging daar-
van nie) in die Republiek van Suid-Afrika, maar uitge-
sonderd die landdrosdistrik Kimberley, ten opsigte van
die verkoop van—

(i) landbou- en besproeiingsuitrusting; en

(i) trekkers, behalwe wanneer onderneem deur
bedryfsinrigtings wat in aansienlike mate betrokke is by
die verkoop en/of herstel van ander motorvoertuie.
Vir die toepassing van hierdie omskrywing beteken—
**motoringenieurswerk” die vernuwing van binnebrand-
motore of onderdele daarvan vir gebruik in motorvoertuie in
- bedryfsinrigtings wat hoofsaaklik of uitsluitlik hierdie soort

3 werk verrig, afgesien daarvan of sodanige bedryfsinrigting
are betrokke is by die demontering en herstel van motorvoertuie
Yor of nie; en

ner *“motorvoertuig” enige wielvoertuig wat met meganiese
s krag (uitgesonderd stoom) of elektrisiteit aangedryf word
R en wat bedoel is vir karweiwerk en of vir die vervoer van

an, § persone en/of goedere enfof vragte, en ook sleepwaens en
woonwaens, maar pie ook uitrusting wat ontwerp is om op
vaste spore te loop, sleepwaens wat bedoel is vir die vervoer
van vragte van 27 273 kg of meer of vliegtuie nie; en

*‘voertuigbakbouwerk™ enigeen van of al onderge-
noemde werksaamhede wat uitgevoer word in 'n voertuig-
bakboubedryfsinrigting, maar nie ook voertuigbakbouwerk
wat in verband met dic montering van motorvoertuie deur
- monteerinrigtings verrig word nie:

s (a) Die bou, -herstel of opknapping van kajuite en/of-

" bakke en/of enige bobou vir enige tipe voertuig:

(b) die vervaardiging of herstel van onderdele vir kajuite
B enfof bakke en/of enige bobou, en die montering, regstel en
installering van onderdele in kajuite, of bakke of op die
bobou van voertuie;

**Motor Industry”’, without in any way limiting the ordi-
nary meaning of the expression and subject to the provisions
of any demarcation determination made in terms of section
76 of the Labour Relations Act, 1956, means—

(a) assembling, erecting, testing, rgrpanufacruring,. Te-
pairing, adjusting, overhauling, wiring upholstering,
spraying, painting, and/or reconditioning carried on in
connection with—

(i) chassis and/or bodies of motor vehicles;

(ii) internal combustion engines and transmission com-
ponents of motor vehicles;

(iii) the electrical equipment connected with motor
vehicles, including radios;

(b) automotive engineering;

(c) repairing, vulucanising and/or retreading tyres;

(d) repairing, servicing and/or reconditioning batteries
for motor vehicles.

(e) the business of parking and/or storing motor
vehicles;

(f) the business conducted by filling and/or service
stations;

(g) the business carried on mainly or exclusively for
the sale of motor vehicles or motor vehicle parts and/or
spares and/or accessories (whether new or used) pertain-
ing thereto, whether or not such sale is conducted from
premises which are attached to a part of an establishment
in which is conducted the assembly of or repairs to motor
vehicles;

(h) the business of motor graveyards;

(i) the business of manufacturing establishments in
which are fabricated motor vehicle parts and/or spares
and/or accessories and/or components thereof;

(j) vehicle body building;

(k) the sale of tractors, agricultural and irrigation
equipment (not connected with the manufacture thereof)
in the Republic of South Africa, but excluding the Magis-
terial District of Kimberley, in respect of the sale of—

(i) agricultural and irrigational equipment; and

(if) tractors, except when undertaken by establishments
substantially engaged in the sale and/or repair of other
motor vehicles.

For the purposes of this definition—

**automotive engineering”’® means the reconditioning of
internal combustion engines or parts thereof for use in
motor vehicles in establishments mainly or exclusively so
engaged, whether such establishment is engaged in the dis-
mantling and repair of motor vehicles or not and

“‘motor vehicle’’ means any wheeled conveyance pro-
pelled by mechanical power (other than steam) or electri-
cally and designed for haulage and/or for the transportation
of persons and/or goods and/or loads and includes trailers
and caravans but shall not include any equipment designed
to run on fixed tracks, trailers, designed to transport loads
of 27 273 kg or over, or aircraft; and

**vehicle body building”® means any or all of the follow-
ing activities carried on in a vehicle body building establish-
ment, but does not include vehicle body building done by
assembly establishments incidental to the assembling of
motor vehicles:

(a) The construction, repair or renovation of cabs and/or
bodies and/or any superstructure for any type of vehicle;

(b) the manufacture or repair of component parts for cabs
and/or bodies andror any superstructure and the assem-
bling, adjusting and installation of parts in cabs, bodies or
on the superstructure of vehicles;
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(c) die aanbring van kajuite en/of bakke en/of enige bo-
bou aan die onderstel van enige tipe voertuig;

(d) die bestryking enof versiering van kajuite enfof
bakke en/of enige bobou met 'n preserveermiddel of ver-
siermiddel;

(e) die vitrus, meubilering en afwerking van die binne-
kant van kajuite en/of bakke en/of die bobou;

(f) die bou van sleepwaens, nitgesonderd die vervaar-
diging van wicle en asse daarvoor,

(g) alle werksaamhede wat in verband staan met of voort-
vloei uit die werksaamhede in paragrawe (a), (b), (c), (d),
(e) en (f) vermeld.

Vir die toepassing van hierdie omsklywing omvat ‘‘voer-
tuig” nie 'n vliegtuig nie en omvat ““Motornywerheid”,
soos hierbo omskryf, nie die volgende nie:

(i) Die vervaardiging van motorvoertuigonderdele en/of
-bybehore en/of -reserwedele en/of -komponente in bedryfs-
inrigtings wat gewoonlik metaal- en/of plastickgoedere van
*n ander aard op 'n aansienlike skaal vervaardig en daarvoor
aangelé is, of die verkoop van motorreserwedele en -bybe-
hore deur monteeriprigtings vanuit sodanige bedryfsinrig-
tings;

(i) die montering, oprigting, toets, herstel, regstel, op-
knapping, ding, bespuiting, verf en/of vernuwing van
landboutrekkers, behalwe waar dit uitgevoer word in be-
dryfsinrigtings wat gewoonlik 'n soortgelyke diens ten op-
sigte van motorkarre of vragmotors of motortrokke lewer;

(iii) die vervaardiging en/of onderhoud en/of herstel
van—

(aa) vitrusting vir siviele en werktuigkundige inge-
nieurswerk en/of onderdele daarvan, afgesien daarvan of
dit op wiele gemonteer is of nie;

(ab) landbou-vitrusting of onderdele daarvan; of

(ac) uitrusting bedoel vir gebruik in fabricke en/of
werkwinkels: Met dien verstande dat, vir die tocpassing
van (aa), (ab) en (ac), ‘‘uvitrusting’’ nie geag word motor-
karre en/of vragmotors en/of motortrokke te beteken nie;

(ad) motorvoertuig- of ander voertuigbakke en/of bo-
bou en/of onderdele of komponente daarvan gemaak van
staalplate wat 3,175 mm dik of dikker is, wanneer uitge-
voer in bedryfsinrigtings wat aangelg is vir en gewoonlik
betrokke is by die vervaardiging en/of onderhoud en/of
herste]l van uitrusting vir siviele en/of werktuigkundige
ingenieurswerk op aansienlike skaal;

(iv) monteerbedryfsinrigtings, wat beteken bedryfsinrig-
tings waarin motorvoertuie gemonteer word uit nuwe kom-
ponente op *n monteerband, en ook die vervaardiging en/of
mazak van motorvoertuigonderdele of -komponente wanneer
uitgevoer in sodanige bedryfsinrigtings, maar omvat dit nie
ook voertuigbakbouwerk nie, behalwe vir sover dit uitge-
voer word in verband met die montering van motorvoertuie,
uvitgesonderd woonwaens en sleepwaens.
60Il’gsadres van applikant.—Posbus 4338, Port Elizabeth,

Kantooradres van applikant.—Suite D, Govco Centre,
Nielsenstraat 9, Korsten, Port Elizabeth.

Die aandag word gevestig op onderstaande vereistes van
artikel 4 van die Wet: '

(a) Die mate waarin 'n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge subartikel (4) bepaal
volgens die feite soos hulle bestaan het olp die datum waaroj
die aansoek ingedien is, en wat die lidmaatskap betref,
word alleen lede wat ingevolge artikel 1 (2) van die Wet op
voormelde datum volwaardige lede was, in aanmerking
geneem.,

(b) Die Xrosedure voorgeskryf by subartikel (2) moet
gevolg word in verband met 'n beswaar wat ingedien word.
M. W. J. LE ROUX, Nywerheidsregistrateur.

(18 Junie 1982)

(c) fixing cabs and/or bodies and/or any supersiy
the chassis of any type of vehicle;

(d) coating and/or decorating cabs and/or bod:
any superstructure with any preservative or d
stance;

" (e) equipping, furnishing and finishing off the
cabs and/or bodies and/or superstructure;

(f) building of trailers, but excluding the manufz
wheels or axles therefor; ’

(g) all operations incidental to or consequent on
?5mes referred to in paragraphs (a), (b), (c), (d),

For the purpose of this definition, “*vehicle” d
include an aircraft and *“Motor Industry”” as defin
does not include the following:

(i) The manufacture of motor vehicle parts and/or o
sories and/or spares and/or components in establishmegger
laid out for and normally producing metal and/or p
goods of a different character on a substantial scale, or i
sale of motor spare parts and accessories by assembly estmae--
lishments for such establishments; f
. (i) the assembling, erecting, testing, repairing, adjmm .
ing, overhauling, wiring, spraying, painting and/or recorifl =
tioning of agricultural tractors except where carried ofigl
establishments rendering similar service in respectSllf .
motorcars, motor lorries or motor trucks; fe

f(iii) the manufacturing and/or maintenance and/or rep2% -
Ol— p .
(aa) civil and mechanical engineering equipment, an%E:

or parts thereof, whether or not mounted on wheels}

(ab) agricultural equipment or parts thereof; or -

(ac) equipment designed for use in factories andl(i
b

7 |

AT

workships: vided that for the pu&ﬁoses of (aa), (BB
and (ac), *‘equipment’’ shall not be taken to mean mof
cars, motor lorries and/or motor trucks; .
(ad) motor vehicle or other vehicle bodies andloE
superstructures and/or parts or components thereof madell
of steel -plate of 3,175 mm thickness or thicker wher=
carried on in establishments Jaid out for and normally
engaged in the manufacture and/or maintenance
repair of civil and/or mechanical engineering eguipn
on a substantial scale; ’ .
(iv) assembly establishments, which means establisk
ments in which motor vehicles are assembled from new
components on an assembly line and includes the manufac-
ture and/or fabricating of any motor vehicle parts or compo-
nents when carried on in such establishments, but does not
include vehicle body building except in so far as it is carried
on incidental to the assembly of motor vehicles other than
caravans and trailers.
Postal address of applicant.—P.0. Box 4338, Port Eliza-
beth, 6016.
Office address of applicant.—Suite D, Govco Centre, ¢
Nielsen Street, Korsten, Port Elizabeth. "
Attention is drawn to the following requirements of sec--
tion 4 of the Act: s
(a) The representativeness of any trade union which ob-:
jects to the application shall in terms of subsection (4) be
determined on the facts as they existed at the date on which
the application was lodged and, as far as membership is
concerned, only members who were in atgood standing in
terms of section 1 (2) of the Act as at the aforesaid date shall
be taken into consideration.

(b) The procedure laid down in subsection (2) must be:
followed in connection with any objection lodged.
M. W. J. LE ROUX, Industrial Registrar.
(18 June 1982)

1ot
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Elke nominasievorm ten oi)sigte waarvan een van hierdie
bepalings nie nagekom is nie of wat nie teen voormelde
datum by onderstaande adres ontvang is nie, is ongeldig:

N. M. PRINSLOO, Kiesbeampte, Posbus 205, Pretoria,
0001; of Oranje-Nassaugebou 6115, Schoemanstraat 188,
Pretoria, 0002.

1982-06-04.

(18 Junie 1982)

Every nomination form in respect of which any of th
provisions has not been comphed with, or which is -
received by the aforesaid date at the address given beic,
will be invalid: o
N. M. PRINSLOO, Returning Officer, P.O. Box 205, P\,

toria, 0001; or 6115 Oranje-Nassau Buildings, i:

Schoeman Street, Pretoria, 0002. 0

1982-06-04. :
(18 June 1982)

KENNISGEWING 400 VAN 1982

DIE SUID-AFRIKAANSE GENEESKUNDIGE EN
TANDHEELKUNDIGE RAAD

Die Suid-Afrikaanse Geneeskundige en Tandheelkundige
Raad vaardig hierby kragtens artikel 32 (1) gelees met arti-
kel 61 (4) van die Wet op Geneeshere, Tandartse en Aan-
vullende Gesondheidsdiensberoepe, 1974 (Wet 56 van
1974), die reéls vervat in die Bylae hiervan uit ter vervan-
ging van die reéls afgekondig by Kennisgewing 266 van
1981.

BYLAE

REELS BETREFFENDE DIE REGISTRASIE VAN
MEDIESE WETENSKAPLIKES

1. Die raad kan enige persoon wat die raad oortuig dat hy
aan die vereistes uiteengesit in (1) en (2) hiervan voldoen,
as 'n mediese wetenskaplike registreer;

(1) Dat hy ’n kwalifikasie behaal het, toegeken nadat hy
deur "n inrigting of eksaminerende liggaam wat van tyd tot
tyd by besluit van die raad goedgekeur is as bevoeg om
sodanige kwalifikasie toe te ken, geéksamineer is;

(2) dat hy minstens drie jaar aanneemlike ondervinding,
in ’n laboratorium of inrigting wat deur die raad goedgekeur
is, opgedoen het.

2. Persone wat geregistreer was as mediese laboratorium-
wetenskaplikes krt:igtens die bepalings van Kennisgewing
266 van 1981 word geag as mediese wetenskaplikes krag-
tens hierdie reéls geregistreer te wees.

3. Waar, in die geval van 'n aansoek om registrasie, die
kwalifikasie waarop die aansoek gebaseer is, nie reeds deur
die raad goedgekeur is nie, moet die applikant gesagheb-
bende inligting aan die raad laat verstrek betreffende die
opleiding wat vir sodanige kwalifikasie vereis word,
waarna, indien sodanige opleiding deur die raad as bevredi-
gem(i:l beskou word, sodanige kwalifikasie goedgekeur kan
word.

(18 Junie 1982)

NOTICE 400 OF 1982
THE SOUTH AFRICAN MEDICAL AND DENTAIL;
COUNCIL ,

The South African Medical and Dental Council hereb
terms of section 32 (1) read with section 61 (4) of the M
cal, Dental and Supplementary Health Service Profe:
Act, 1974 (Act 56 of 1974), makes the rules contaj
the Schedule hereto in substitution for the rules pub
under Notice 266 of 1981.

SCHEDULE

RULES FOR THE REGISTRATION OF MEDICAL:
SCIENTISTS

1. The council may register as a medical scientist a.
person who satisfies the council that he has complied w’
the requirements set out in (1) and (2) hereof: .

(1) That he has obtained a qualification granted 2
examination by any institution or examining autho;
approved by resolution of the council from time to time -
competent to grant such qualification;

(2) that he has obtained at least three years” aceer
experience in a laboratory or institution approved by
council.

2. Persons who were registered as medical labot
scientists under the provisions of Notice 266 of 1981
be deemed to be registered under these rules as me
scientists.

3. Where, in the case of an application for registratics
the qualification on which the application is based has
already been approved by the council, the applicant shall
required to cause the council to be furnished with authoritz
tive information as to the training required for such qualifi
cation, whereupon, if the standard of such training is ccn
sidered satisfactory by the council, such qualification ma:
be approved. -
{18 June 1982)

KENNISGEWING 401 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

INTREKKING VAN REGISTRASIE VAN °N
VAKVERENIGING

EX, Mattheus Willem Johannes le Roux, Nywerheids-
registrateur, maak hierby, kragtens artikel 14 (1) van die
Wet op Arbeidsverhoudinge, 1956, bekend dat, aangesien
ek rede het om te vermoed dat die Sweet Workers® Indus-
trial Union (Natal) gelikwideer is, sy registrasie ingetrek sal
word tensy redes daarteen binne 'n tydperk van 30 dae
vanaf die datum van publikasie van hierdie kennisgewing
aangevoer word.

M. W. J. LE ROUX, Nywerheidsregistrateur.
(18 Junie 1982)

' 5’ ( NOTICE 401 OF 1982
) PARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

CANCELLATION OF REGISTRATION OF A
TRADE UNION

1, Mattheus Willem Johannes Ie Roux, Industrial Regis
trar, hereby notify in terms of section 14 (1) of the Labo-
Relations Act, 1956, that as I have reason to believe that sk
Sweet Workers’ Industrial Union (Natal) has been woii
up, its registration will be cancelled unless cause to
contrary is shown within a period of 30 days from the daic

of publication of this notice.

M. W. J. LE ROUX, Industrial Registrar.
(18 June 1982)
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KENNISGEWING 402 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE REGISTRA-
SIEBESTEK VAN 'N VAKVERENIGING

Ek, Mattheus Willem Johannes le Roux, Nywerheids-
registrateur, maak ingevolge artikel 4 (2), soos toegepas by
artikel 7 (5), van bogenoemde Wet, hierby bekend dat 'n
gansock om die verandering van sy registrasiebestek ont-
vang is van die African Transport Workers® Union. Beson-
derhede van die aansoek word inonderstaande tabel ver-
strek.

Enige geregistreerde vakvereniging wat teen die aansoek
beswaar maak, word versock om binne een maand na die
datum van publikasie van hierdie kennisgewing sy beswaar
skriftelik by my in te dien, p/a die Departement van Man-
pekrag, Mannekraggebou 449, Schoemanstraat 215, Preto-
ria (posadres: Privaatsak X117, Pretoria, 0001).

TABEL
Naam van vakvereniging.—African Transport Workers’
Union.
Datum waarop aansoek ingedien is.—29 Maart 1982,

Belange en gebied ten opsigte waarvan aansoek gedoen
word.—Swartes in diens as algemene werkers, sekuriteits-
beamptes, ambagsmanne, laziers, voertnigdrywers, bedie-
ners van mobiele hystoestelle en wagte in die Nywerheid vir
die Vervaardiging van Seep, Kerse, Eetbare Olies of Vette
in die landdrosdistrik Oos-Londen.

**Nywerheid vir die Vervaardiging van Seep, Kerse, Eet-
bare Olies of Vette’ beteken die nywerheid waarin werk-

ewers en werknemers met mekaar geassosieer is in
sinrigtings wat ingevolge die Wet op Fabrieke, Mas-
jinerie en Bouwerk, 1941, geregistreer is of aan registrasie
onderworpe is, met die doel om een of meer van die vol-
gende werksaambede te verrig:

(i) Die uitpersing van olie;

(ii) die bereiding, vervaardiging, bottel, toedraaj of ver-
pakking van bleikpoeier, suiweringsmiddels, seep, wassoda
of ander reinigingsmiddels, kerse, buishoudelike of kook-
olies, eetbare olies of vette;
en omvat alle werksaamhede wat met enige 'van voor-
noemde bedrywighede in verband staan of daaruit voort-
spruit maar omvat nie die Visverwerkingsnywerheid nie.

“Visverwerkingsnywerheid”” beteken die nywerheid
waarin werkgewers en werknemers met mekaar geassosieer
is in bedryfsinrigtings wat geregistreer is of aan registrasie
onderworpe is ingevolge dic Wet op Fabrieke, Masjinerie
en Bouwerk, 1941, met die doel om een of meer van die
volgende werksaamhede te verrig:
(i) Die bottel, inmaak, bereiding, preservering (met inbe-
%:ip van preservering deur middel van bevriesing of diep-

vriesing), insout, rook of droog van vis vir menslike ver-
bruik;

(ii) die vervaardiging van visprodukte wat vir menslike
verbruik bedoel is;

(iii) die vervaardiging van vismeel;

(iv) die vervaardiging of bottel van visolie;
en omvat alle werksaamhede wat daarmee in verband staan
of daaruit voortspruit.

Posadres van applikant.—Posbus 19, Johannesburg,
2000.

Kantooradres van applikant.—Sesde Verdieping, Cape
York House, Jeppestraat 252, Johannesburg.

NOTICE 402 OF 1982
" DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

APPLICATION FOR VARIATION OF SCOPE OF
REGISTRATION OF A TRADE UNION

I, Mattheus Willem Johannes Ie Roux, Industrial Regis-
trar, do hereby, in terms of section 4 (2) as applied by
section 7 (5).of the above-mentioned Act, give notice that
an application for the variation of its scope of registration
has been received from the African Transport Workers’
Usnion. Particulars of the application are reflected in the
subjoined table.

Any registered trade union which objects to the applica-
tion is invited to lodge its objection in writing with me, c/o
the Department of Manpower, 449 Maopower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
X117, Pretoria, 0001), within one month of the date of
publication of this notice.

TABLE

Name of trade union.—African Transport
Union.

Date on which application was lodged —29 March 1982,

Interests and area in respect of which application is
made.—Black persons employed as general workers, secu-
rity officers, artisans, loaders, vehicle drivers, mobile hoist
operators and watchmen in the Industry for the Manufacture
of Soap, Candles, Edible Oils or Fats in the Magisterial
District of East London.

““Industry for the Manufacture of Soap, Candles, Edible
Oils or Fats™ means the industry in which employers and
employees are associated in establishments which are regis-
tered or liable for registration in terms of the Factories,
Machinery and Building Work Act, 1941, for the purpose
of carrying on any one or more of the following activities:

(i) The expressing of oil;

(ii) the preparation, manufacture, bottling, wrapping or
packing of bleaching. powder, detergents, soap, washing
soda or other cleanirg agents, candles, household or cook-
ing oils, edible oils or fats;
and includes all operations incidental to or consequent on
any of the aforesaid activities but does not inciude the Fish
Processing Industry.

““Fish Processing Industry’” means the industry in which
employers and employees aré associated in establishments
which are registered or liable for registration in terms of the
Factories, Machinery and Building Work Act, 1941, for the
purpose of carrying on any one or more of the following
activities:

(i) The bottling, canning, curing, preserving, (including
preservation by means of freezing or deep freezing), salt-
ing, smoking or drying of fish for human consumption;

(i) the manufacture of fish products intended for human
consumption;

(iii) the manufacture of fish meal;

(iv) the manufacture or bottling of fish oil;
and includes all activities incidental to or consequent on any
of the aforesaid activities.

Postal address of applicant.—P.0. Box 19, Johannes-
burg, 2000.

Office address of applicant.—Sixth Floor, Cape York
House, 252 Jeppe Street, Johannesburg.

W4
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Die aandag word gevestig op onderstaande vereistes van
artikels 4 en 7 van die Wet:

(a) Die mate waarin 'n beswaarmakende vakvereniging
verteenwoordigend is, word ingevolge artikel 4 (4), soos
toegepas by artikel 7 (5), bepaal volgens die feite soos hulle
bestaan het op die datum waarop die aansoek ingedien is, en
wat die lidmaatskap betref, word alleen lede wat ingevolge
artikel 1 (2) van die Wet op voormelde datum volwaardige
lede was, in aanmerking geneem.

(b) Die Jarosedure voorgeskryf by artikel 4 (2) moet
gevolg word in verband met 'n beswaar wat ingedien word.

M. W. J. LE ROUX, Nywerheidsregistrateur.
(18 Junie 1982)

Attention is drawn to the following requirements of s
tions 4 and 7 of the Act:

(a) The representativeness of any trade union whig
objects to the application shall in terms of section 4 (4)
applied by section 7 (5) be determined on the facts as the
existed at the date on which the application was lodged an
as far as membership is concerned, only members who we;
in good standing in terms of section 1 (2) of the Act as at the]
aforesaid date shall be taken into consideration. )

(b) The procedure laid down in section 4 (2) must be
followed in connection with any objection lodged.

M. W. J. LE ROUX, Industrial Registrar.
(18 June 1982)
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By SANDRA SMITH
THE head of the Railways,
Dr Kobus Loubser, has told
the International Transport
Workers' Federation (ITF)
that allegations of police
harassment of Port Eliza-
beth dock workers should
go through official chan-
nels.

The General Manager of
the South African Trans-
port Services was respond-

ing to an ITF query about -

alleged harassment by rail-
way police of members of
the General Workers’
Union (GWU).

_ A SATS spokesman said
Dr Loubser made it clear
that official channels for
grievances existed within
the SATS and that other
methods could not be re-
cognised.

However, union sources
claim that Dr Loubser also
said in a telex to the ITF,
which is based in London,
that he would investigate
any allegations of unnec-

— essary police involvement

in union activity.

More than 840 Port Eliz-
abeth dock workers have
signed an open letter to the
Port Manager calling on
SATS to stop railway police
from allegedly harassing
GWU members.

More than 260 of the sig-

h

natories have been ques-
tioned by the railway police
in connection with their
membership of the union.

In the letter the men say
they
bothered by police at
work”.

These are the latest
developments in a conflict

‘between the SATS and the

GWU. SATS has refused to
recognise the union, which
has warned of possible
bloodshed in the Port Eliza-
beth and East London har-
boyrs.

The GWU claims to
represent a majority -of
black dock workers in the
Port Elizabeth port.

The Cape Midlands
Commanding Officer of the
railway police, Lt-Col CJ H
Pelser, said today he would
not comment on the allega-
tions and had not received a
copy of the Jetter.

Employer representa-
tives . in Port Elizabeth
have also warned of possi-
ble economic repercussions

.if the SATS continues to

refuse to meet GWU repre-

. sentatives.

An SATS spokesman said
the letter would be ignored
and not forwarded to Dr
Loubser as it contravened
official grievance proce-
dure.

“are sick of being

sment

The spokesman said: “We
cannot have discussions
with representatives of
unions we do not recog-
nise.”

The letter to the Port
Manager said: “We are sur-
prised by the police inter-
ference in our affairs,
which are no secret.”

bers were
also notn}xa?py ‘at being

- taken away from’ work” to
- be questioned about their

resignation from the Black
Staff Association.
‘The letter alleged a Mr

‘'Magatya {clock number

1851) was interrogated by
railway police last Monday.
He was said to have been

" assaulted.

The letter claims another

‘worker, Mr Alport Zonke

(clock number 1472), had
been visited by six railway
policemen and warned to
resign from the GWU.

Mr V Mgquba (clock
number 73) was questioned
about the names of five
workers he recorded at a.
workers’ meeting.

A list of 846 names,
“clock numbers” and siglna-
tures accompanied the let-
ter to the Port Manager.
Workers who were illit-

. erate signed next to their

names with thumbprints.

N
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" By Drew Forrest

. T;:. Underground Offi-

cials’ Association
(UOA) has been chal-
lenged to hold @ meet-
ing ‘“anywhere” 1o see
if ‘its members accept

its: recent wage set- .

tlement with the Cham-
ber of Mines.

_The challerige —
issued by the Council
of Mining Unions
(CMU) chairman Mr
Arrie Paulus, follows
allegations of deep dis-
contentment  with  the
wage agreement among
UOA members in the
Eastern and Western
Transvaal and the Free
State. . .

The UOA last week
accepted a chamber of-
fer of a 9 percent
increase in minimum
pay. By so doing it
broke ranks with the
CMU, which is in dis-

pute with the chamber, |

h llenge
Pr()?;)?;/PIa b’é%\lpp

@)
|
and other officials’ as-
sociations.

The general secretary
of the UOA, Mr Doc
Coertze, has also said
he would not support
the CMU unions if.
their dispute led to a
lawful strike on the
mines. : :

Rival unions allege
that the UOA executive
narrowly voted to ac-
cept the offer without
consulting its members.

Mr Coertze could not
he contacted yesterday.
But he has told The
Star that only a minori-
ty of older workers on
the highest scheduled
rates were dissatisfied.

The crucial -concilia-
tion board meeting be-
tween the CMU and
the chamber — dead-
lock in the meeting
could lead to a legal
strike on the mines —
will be held on June
22, it was learnt yester-
day.




KENNISGEWING 403 VAN 1982
DEPARTEMENT VAN MANNEKRAG
WET OP ARBEIDSVERHOUDINGE, 1956

AANSOEK OM VERANDERING VAN DIE REGISTRA-
SIEBESTEK VAN 'N VAKVERENIGING

Ek, Mattheus Willem Johannes le Roux, Nywerheidsre-
gistrateur, maak ingevolge artikel 4 (2), soos toegepas by
artikel 7 (5), van bogenoemde Wet, hierby bekend dat 'n
aansoek om die verandering van sy registrasiebestek ont-
vang is van die East London Transport Workers” Union.
Besonderhede van die aansoek word in onderstaande tabel
versteek.

Enige geregistreerde vakvereniging wat teen die aansoek
beswaar maak, word versoek om binne een maand na die
datum van publikasie van hierdie kennisgewing sy beswaar
skriftelik by my in te dien, p/a die Departement van Manne-
krag, Mannekraggebou 448, Schoemanstraat 215, Pretoria
(posadres: Privaatsak X117, Pretoria, 0001). .

TABEL

Naam van vakvereniging.—East London Transport
Workers” Unijon.
191§)1amm waarop aansoek ingedien is.—28 Desember

Belange en gebied ten opsigte waarvan aansoek gedoen
word.—Swartes en Gekleurdes in diens as busdrywers,
motorvoertuigdrywers, wagte, sekuriteitswagte, parkeerter-
reinoppasser-kassiers, algemene werkers en werkswinkel-
werknemers in die Plaaslike Owerheidsondememing soos
onderneem deur die Munisipaliteit van Oos-Londen.

*‘Plaaslike Owerheidsonderneming’” beteken die onder-
neming waarin werkgewers en hulle werknemers met
mekaar geassosieer is vir die instelling, voortsetting en af-
handeling van 'n handeling, skema of aktiwiteit wat deur 'n
plaaslike owerheid onderneem word.

‘‘Plaaslike owerheid™” beteken ’n stadsraad, dorpsraad,
gesondheidskomitee of die Transvaalse Raad vir die Ont-
wikkeling van Buitestedelike Gebiede of 'n afdelingsraad.

52&4);sadres van applikant.—Posbus 410, Oos-Londen,

_Kantooradres van applikant—Kamer 49, Vierde Ver-
dieping, CNA-gebou, Uniestraat, Qos-Londen.

Die aandag word gevestig op onderstaande vereistes van
artikels 4 en 7 van die Wet;

(a) Die mate waarin 'n beswaarmakende vakvereniging
veneenwoordlggnd is, word ingevolge artikel 4 (4), soos
toegepas by artikel 7 (5), bepaal volgens die feite soos-hulle
bestaan het op die datum waarop die aansoek ingedien is, en

NOTICE 403 OF 1982
DEPARTMENT OF MANPOWER
LABOUR RELATIONS ACT, 1956

APPLICATION FOR VARIATION OF SCOPE OF
REGISTRATION OF A TRADE UNION

I, Mattheus Willem Johannes Je Roux, Industrial Regis- *
trar, do hereby, in terms of section 4 (2) as applied by
section 7 (5) of the above-mentioned Act, give notice that
an application for the variation of its sco* of registration
has been received from the East London Transport Work-
ers’ Union. Particulars of the application are reflected in the
subjoined table.

Any registered trade union which objects to the applica- -
tion is invited to lodge its objection in writing with me, c/o
the Department of Manpower, 449 Manpower Buildings,
215 Schoeman Street, Pretoria (postal address: Private Bag
X117, Pretoria, 0001) within one month of the date of pub-

lication of

Union.

Date on which application was lodged.—28 December
1981. )

Interests and area in respect of which application is
made —Black and Coloured persons employed as bus dri-
vers, vehicle drivers, watchmen, security constables, car
park attendants, cashiers, general workers and workshop
employees in the Local Authority Undertaking as underta-
ken by the Municipality of East London.

*‘Local Authority Undertaking”® means the undertaking
in which employers and their employees are associated for
instituting, continuing and finishing any act, scheme or
activity which is undertaken by a local authority.

““Local Authority’’ means a town couicil, village coun-
cil, health committee or the Transvaal Board for the Devel-
opment of Peri-Urban Areas or divisional council.

Postal address of applicant.—P.O. Box 410, East Lon-
don, 5200. )

Office address of applicant.—Room 49, Fourth Floor,
CNA Buildings, Union Street, East London.

- Attention is drawn to the following requirements of
sections 4 and 7 of the Act:

(@) The representativeness of afy trade union which

objects to the application shall in terms of section 4 (4) as - -

applied by section 7 (5) be determined on the facts as they
existed at the date on which the application was lodged and,
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1 |TWO crayfish trawlers’

- | left Hout Bay harbour to-
- |day after being delayed
1 {for a day because of a
wage dispute between
the crews and their
! | employers.
'Spokesman for the
miftee representing
\ | the fishermen said the
erqployers, S A Sea Pro-
i :

ducts, had not met the
demand for a daily wage
increase from R6 to RI0,
but had agreed to raise
the commission on cray-
fish caught. .

On one trawler, com-
mission wi]l increase
from R1,10 to R1,50 a
man per 100 crayfish
caught and on the other,
from R1,10 to BZ.

The reason for. the dif-
ferenceginq‘the commis-
sion, according to the
fishermen; is that one
crew cleéans and: packs ¢
the crayfish. .

The committee spokes-
man said the' fishermen
were “quite happy” with
this increase. .

Mr W Visagie, the fi-
nancial max}ager of S A

10,
Bay, confirmed the
ter had been set

K

7







The long dispute - be-
‘tween the Veldspun
. Textile plant in Uiten-
b hage and the National
«Union of Textile
1 ’Workers -seems to have

S

-3

(-

unionists describe it as
an-uneasy truce,

"y Officials of the Fo-
.-satu -affiliate met the

Veeldspun . management

<again yesterday to dis-

Sk Ylulg,
»workers

_sheen’ resolved though

cuss the programme of
re-engaging about 214
workers who were dis-
missed in August over
a retrenchment dis-
pute. L

About 11)00 Arkers

find “truce® -

g Sixty s worker;. we

4 later this" month.and’;

-

werevdlsnnssed original-
Iy, and it is understood
that . ‘the s NUTW Swill
still try‘ to press;ma- |
nagemernit to; take on’
more of _the former
“workers in ‘the fiture,

“taken -back this."weéek,’
More "are .being rehired?:

early next year.

method ~ised

dia ry :
‘which i8 a part’ of 1:he

seen:

babwe Pume Min
-Mr Robert Mugab
questing an embargo ‘of
Barlow Group prgdué
- @ A boycott of Ywhite
‘businesses in Uitene:
:':'hage o
Student eriticism of |
the head -of Barlow, Mr
;leke Rosholt.
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, patients. We do not want

. staff were upset that the

Strike

" Argus Correspoldént

JOHANNESBURG. —
About 500 clerks at Bar-
agwanath Hospital and
Soweto clinics this week
submitied a_memoran-
dum to the Director of
Hospital Services, Dr
Hennie Grove, demand-
ing more pay.

The clerks, who re-
fused to work in protest
for two hours last Friday
and two hours on Tues-
day, demanded a 50-per-
cent rise and threatened
to strike if their demands
were not yet.

CONCERNED
: A spokesman for the
clerks said yesterday
they would continue to
work, “because we are
more concerned with the

to be seen as irresponsi-
ble people, but we want
our demands to be met”.
., Dr Chris van der He-
ever, superintendent at
the hospital, said new
salary scales for nurses}:
came into effect on;
Friday. - |

“Some administrative

salaries had not likewise|
being adjusted and a
mass meeting was held
where demands-for in-
creases were made. Ne-
gotiations are contin-
juing, he sgid.
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- Major ruli
awaited fr

labour

By STEVEN FRIEDMAN
Labour Correspondent

A KEY case heard by the Industrial
Court in Johannesburg yesterday will
test the right of fired workers to demand
temporary reinstatement from the court
if they aliege the sackings were uniair,

Mr D R van Schalkwyk reserved judgment
— but if he finds for the workers who brought
it, many other employers who retrench or fire
workers during a dispute may be faced with
claims for interim reinstatement.

The case has been brought by the Metal and
Allied Workers’ Union and 52 migrant mem-
bers fired by an Olifantstontein company,
Stocks and Stocks, against the firm and its
holding company, Stobar Reinforcing, .

The court yesterday heard arguments from

both sides which, if upheld, would have cru- -

cial implications for labour relations.

Mr M Brassey, for the companies, argued
that Section 35 of the Metal Industrial Council
agreement, which sets out procedures em-
ployers must observe before firing or re-
trenching workers, was “void for vagueness”.

He said it had no legal force because it did
not spell out what an employer had to do to
fairly dismiss workers.

Rom wev - 8 |

And Mr H Cheadle, for the union and the
workers, submitted it was an “unfair labour
practice” to “unilaterally” sack a whole work
force to avoid retrenchment negotiations
with a representative union,

The case is one of the first to be brought to
the court in terms of recent new powers,

A change to Section 43 of the Labour Rela-
tions Act (LRA) allows the court to reinstate
fired workers, while a dispute over an alleged
“unfair labour practice” is being decided — a
right once held by the Minister of Manpower.

The union and workers allege they were
fired without warning by the employer in an
attempt to avoid negotiation over retrench-
ment so that the company could carry out a
“disguised retrenchment” by sacking all the
workers and re-hiring only some. They also
say the company breached Section 35

The company’ denies this and alleges the
workers broke their employment contract
and were sacked after a go-slow action de-
spite warnings to end it — which they deny.

Cheadle said the workers had a “clear
right” to interim reinstatement.

In terms of Section 43, an employer had to
show a fired worker had been given a chance
to put forward his view and, unless an
employer could prove he had done this, the
‘court should grant interim reinstatement.

Section 35 was hailed as a major break-
through when it was introduced some years
ago and this argument has major implica-
tions for the metal industries.

The company also says it is not subject to
the metal industrial council agreement.

They also

Mr Brassey argued that, to qualify for re-
lief, tht workers had to show that there was
no other satisfactory remedy for them.
had to establish a “clear right” to
it and could not do so if there was a dispute of
fact with the company,

which there was.

Gunman ‘only wanted to
frighten’ his former wife

By JOUBERT MALHERBE

Pretoria Bureau
“1 NEVER wanted to kill my
former wife — I only wanted
to frighten her,” a Pretoria
man told a magistrate this
week when he appeared in
court on a charge of attempt-
ing to murder her.

Mr Abraham Joone, 28, of
Zambezi Drive, Sinoville,
choked with emotion when he
told the magistrate he fired
at his former wife last Satur-
day because he wanted her to
experience the same anguish
he suffered when she became
involved with another man
while he was doing oper-
ational service.

Joone is charged with
attempting to murder his for-
mer wife, Mrs Petronella
Joone. .

Mr Joone was granted bail
of R1000 after he told the*
court he would lose his job if
he was detained until next
week when the case is heard.

The prosecutor, Mr T Dick-
er, called Mrs Joone after op-
posing the bail i

She refused and returned
to the softball game, but Mr
Joone allegedly foll

and she told the magistrate,
Mr J Diener, that her ex-hus-
band had ‘threatened her
twice since they were di-
vorced on September 8 this
year.

Last Saturday he collected
their child at Mrs Joone’s flat
to take him to a fireworks
display at Loftus Versfeld
that evening.

That afternoon Mrs Joone
went to a softball competi-
tion where she was later
called and told her former
husband was waiting for her
in the parking lot.

She was told he had
fetched her because " their
child had been injured after
falling off a pavilion,

When Mrs Joone went to
the car, Mr Joone allegedly
threatened her withr 2 fire-
arm and told-iter to get fnto
the car.

her
and fired a shot in her direc-
tion. Mrs Joone was not hit
and Mr Joone was appre-
hended after allegedly firing
another shot into the ground.

He told the court he had
been to the house of a rela-
tive before going to the soft-
ball competition. When he
saw the pistol lying in a cup-
board, he decided to use it to
give his former wife “a
fright”.

“I did not want to kill her,”
Mr Joone said.

His advocate, Mr B P
Geach, said his client only
realiséd the gravity of his
conduct after having spent a
few nights in police cells.

Bail conditions were that
Mr Joone refrains from in-
‘terfering with State wit-
messes+- including his for-
mer wife.

Counterfeit travellers’

cheques and $100 notes
Sergeant J N Visser shows some examples and ad;-

WHY don’t South Africans
muck in when it comes to
recycling trash? Read EVE
tomorrow and find out.

Also fn this issue is a look
at a dangerous new drug,
mothers and bonding, how to
get your money's worth, hard
selkin Néw York, recipes and
faghion. -

~Don’t miss this.exciting.is-
sue of EVE tomorrow. 5
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1.

SOME strikes and dis- ~ployer-employeé Tela-

putes in the past year ap-
pear to have had some
political motivation, the
executive committee of

-the*Cape Chamber of In-

dustries says in its annu-
al report.

~-The chamber points
out that levels of produc-
tivity in this country are
comparatively low, and
that unemployment is
likely to rise because of
the downturn in the
economy.

It warns that because
of these factors it is in-
creasingly important
that industrial disputes

be resolved without]

strike action which is
harmful to both sides.

Strife

A particularly regret-
table feature of some
strikes during the past
year was that “they re-

lated to disputes over|'

matters for which -the;
companies concerned
were not responsible and
over which they had lit-
tle or no control”.

- In some cases.the dis-
putes involved inter-
trade union strife.

This has become in-
creasingly evident with
the emergence of new
unions in recent times,”
the report says. .

“There have also been
indications’ of political
motivation underlying

some of the action taken |-

against employers.

“Such disputes are ac-}}
cordingly more difficult|:
to resolve than straight-}/

forward differences be-
twéen management and i
labour on issues such as
wages, hours of work and
general conditions of
employment.

“With the economy al-
ready experiencing the
initial indications of a cy-
clical downswing and
with; unemployment ris-
ing} it has become in-
creasingly important
that industrial conflict
should be resoived by
wag‘of orderly negotia-
tions between the parties,
using the processes®of
conciliation available to
them.”

The report says the
chamber is doing its best
to promote sound em-

tions at all levels.

It is doing this by issu-
ing guidelines to member
firms and by arranging
for them to exchange-in-
formation about -their
experiences. .

Its policy of encourag-
ing the resolution of con-
flict through conciliation
will be expanded during |,
the coming year. 1
@ See.page 19.
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ton has fourday ‘work week in - . '

tentative  Jduly and jntraduced Lahour Reporler Sa S unlon . , !
of Sigma the three-day week last § The South African . :
,7’\113’:“'-13,‘1‘ month. Society of - Journal- v Al ! o~ R ,
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end of ihe agree
ment this year

The SASJ at
tacked the more,
saying it would

bring to an end

some 40 vears of
peaceful  collective
bargaining between
] emplovers and jour-
‘% malist representa-
] tives at the board
level )

regionally
negotiations
with Jjournalists on
wages ang working
i} conditions as 01»l
posed to Mational .
talks thromgh the
eonciliation board.

i
! _Yesterday's talks
1§ brought no imme-
|} diate end to the

dispute ang Lhe
i} SAS] is leoking at
(1 legal recourse
‘1 through - the coun-

iry’s industrial legis-
I} lation.

pending determnation
of the dispute by the
Industrial Court.

Tabour experis see
the case as significamt,
heratse i1 hrings into
question the industrial
agreement which spells
out disciplinary proce-
dure 1o he followed n
any dispute in the
metal industry,

Mr Martin  Brasser.

© appearing  for  Stobar
_Reinforcements. argued
that =ection 35 of the
incustrial agreement.
which spells .out the
discintinarv procedures.
was void hecause 1t was
ton vague to be put
into effect.

Mr Halton Cheadle,
anrearing for Mawu
and 51 of the dismissed
workers., said that if
section 35 was vold,
the . entire industrial
asreement would have
tn he declared void —
which was “inconcei-
vahle.” .

The Stohar ma-

nagement has alleged
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“The only - evidence
Stobar management has
produced are the pro-
duction fipures for the
week of the alleged
go-siow. Thexe low
figures do not fake
ints account the drop
in the number of or-
ders and the earlier
decision by ma
nagement to cut dowr
on 1he number of
working  hours,” Mz
Cheadle said.

An importan! reasom
for the low production
figures was the sco-
nomie downswing.
which a director of the
firm had admitted was
affecting production. -

Mr Cheadle said the
dismissal of the
workers was an unfar
labour practice and a
form of disguised re-
trerichment. o

Mr Brassey said Ste-
bar had been prepared
to enter into negotia-
tions with a recognisad
trade union, as spelt
out in the | industrial
agreement. .

But the industrial
council had no jurisdic-
tion. in the dispute
because Stocks and
Stocks — the gontroll-
ing company of Stobar
Reinforcements — was
registered with the
Building Industrial
Council .

Stobar was therefore
xf\ot ohliged to enter
inte -any negotiations
with the industrial
eouncil ‘because it was
not a party’ to an
agreement with Mawu,

The hearing was ad-
journed indefinitely.

Settlement
at 11th hour

VANCOUVER — Brit
ish Columbia dackers,
ordered back to work

|

l
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| SASJ alleges

"JOHANNESBURG. —
:Southern African Society
of Journalists is to insti-
tute legal action against
‘newspaper employers
fwho have threatened to
iwithdraw from the SA
iNewspaper Press (Edito-
;rial) Conciliation Board
from the end of the year.

The 5ASJ said the with.
drawal constituted an un-
-fair labour practice in
ferms of the Labour Rela-
tions Aet.

This follows a meeting
of the board on Tuesday

unfair

I T LS 2

Ch representatives
of SA Associated Newspa-
pers, the Argus company
and Sapa refused to un- }
conditionally retract their H
letters of withdrawal
from the board.

The SASI council re-
gretted” it had been
“forced to have recourse .
to the law in order to
maintain a system of
collective bargaining
which has operafed sue.
cessfully for nearly 40
years.” — Sapa




By SANDRA SMITH -
A FOUR-MONTH dispute
in” the Eastern Province
motor- manufacturihg
industry was finally
resolved last night when
‘workers decided to accept
an employer package
entrenching job security
and increasing minin

agreement concerns lay-off
and short-time provisions.
Naawu's general secre-
tary, Mr Freddy Sauls, said
today that significant gains
had beent made in improv-
ing workers' job security.
Anether important
aspect of the agreement
was the of the

f‘wa'ges’.
*" Thé resolution of the con-
flict, which closed all three
motor plants-and led to the
withdrawal of the National
Automobile. and Allied
Workers' Union (Naawu)
~from -the industry's indus-
ial council, ends months
‘o hégotiations.
The maiti thrust of. the

- principle thért employers

should wholly fund a sepa-
ration allowance fund:

The agreement makes
provision for negotiations
between Naawu, the Irom.
Steel and Allied Industries
Union, and Ford, General
Moters and Volkswagen, on
general conditions every
two ‘years, and on wages

every six months:

In terms of the package.
pr,esented to the unions by
the Eastern Province Auto-
mébile Manufacturers’
Association (Epama) last
week, the minimum hourly
wage.from December 1 for
grade one employees will
rise from R2 an hour t
R2,15. .

In February, workers
will also receive an across-
the-board increase ranging
from 10c for grade one
employees, to 20¢ for these
in grade eight. ’

New prdvisions’ have -

been made for separation
allowances in the event of
retrenchments.

Workers with two y
continuous service will re-
ceive an equivalent of-five
days’ pay. N

A temporary lay-off pro-
viston has also been made
to cater for employees on
short-time who receive less
than four day's pay. ’

Additions to annual leave
have also been negotiated
whereby those with more
than. 10 year's service will
receive six additional days’
full pay. sl

Workers also accej
the establishment of &
mittee made uj
employer and workerrep-
resentatives to investigate
the grading system.
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PORT. ELIZABETH. — because of cut-backs in
The .Jengthy. dispute in production — will ensure
the East Cape motor in- that ‘workers get one

“dustry is over, but it could week’s wages for every

start again early next completed two years' ser-
year. vice,

Workers employed at At present the com-
Pord, General Motors and -panies need give only one
Volkswagen have mandat- day’s notice to hourly
ed representatives of the workers.

National Automobile and @ A structure for lay-off
Allied Workers’ Union pay — to ensure that
(Naawu) to accepl an workers who have to work
offer made to the union short-time get some com-
last week by the com- pensation — entitles
panies’ managements, workers with less than

ALast night Naaww's two years’ service to
general secretary, Mr claim up to 36 hours in
Fréd Sauls, said the two- wages. Those with be-
year agreement which tween two and five years’
woilld become effective  serviee will be entitled to
from December 1 would up to 45 hours’ pay, those
cover lay-off, severance with between five and 10

and long service pay.. years service will be enti-
The agreement does not  tled to 63 hours’ pay and
cover wages. 3 those with over 10 years’

In future, minimum service will be entitled to
wagelag ;)n the mdt!‘sth'é' 90 hours’ pay yearly.’
wou e renegotiate ) .
every six months, he said. se: vl}csetr;g"f;i{fram%,
mgxlt.terms of the agree- o vers with two dyezu's;

9 : service one extra day o
ra?j:}n s;;;c_ma?hgg ‘S”il;f{_' paid leave, two days for
ers arew retrenchéd"th“se with three to four

" years' service, three days

.for those with four to five
years' service, four -days
for those with five .to 10
years’' ‘servicetand six
days for those Wwith, more
than 10 years* service.
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workers
accept deal

Qwn Correspondent

PORT ELIZABETH —
The lengthy dispute
led to major
mid-year disruption in
the Eastern Cape mo-
to rindustry is over —
at least until early next
year.

Members of the man
trade union represen-
ted at Ford, General
Motors and Volks
wagen, have at report
back meetings accepied
the latest .proposals by
employers.

A national executive
member of the Nation-
al  Automobile and Al-
lied Workers’ Union
(Naawu) and fulltime

shop steward at Voks- -

wagen, Mr John Gomo-»

mo, said the last of at

series of report-back
meetings was held with’
_Volkswagen workers on’
Thursday.

Members there had
accepted the offer
made to the union by
management last week
as other workers had
done earlier.

The two-year agree-
ment that has been
reached  will  cover
lay-offs. severance pay
and long-service pay..

. The workeTs have ac-
cepted the establish-
ment of a joint union-
management committee
to restructure the com-
panies’ systems of grad-
ing workers.

The agreemeni does
not cover Wwages.

Wages - will - be re-
viewed by negotiation

.every six months for

the duration of the

.current two-year con-

tract,

This will bring the
bourly minimum wage
for those who were em-
pioyed in August to
R2,30. )

In July, about 10600
Naawu members dow-
ned tools in support of
a minimum wage de-
mand of R2,50 an -hour,

. when wage negotiations

via the industrial coun-
il reached a deadlock.

When the industrial
council decided to
refer the dispute to
arbitration. Naawt
withdrew from the
council and Tregueste
separate ‘in-plant nezo-
tiations.

The companies re
fused this -and . since
then talks hdve con:-
nued through the Eas®-
ern Province Automy
bile Manufacturers’ As
sociation (EPAMAY.

Naawuw’s rival union
the non-registered Mo-
tor Assemblers’ and
Component
Union of South Africs,
(Macwasa), has Dbesn
invited to - talks with
EPAMA but favours se-
parate in-plant negotia-

yesterday he could n2”
yet comment on vuie
agreement, -

- A spokesman for the.

all-white Irgn and Steel
Workers' Union, said
the union was likely to

. aceept it.

Workess" .

* tioms.
Macwusa organiser
Mr Dennis Neer swmé
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industry union

PORT. ELIZABETH —
All parties involved n
the East Cape motor
manufacturing indus-
try's dispute, in particu-
lar the National'Union
of Automobile and
Allied Workers’ Union
(Naawu), had acted
‘“very responsibly” in
the dispute's resolution,
Mr Rod Ironside, chair-
man of the Eastern Pro-
vince Automobile Manu-

‘| facturers’ Association

(EPAMA) said yesterday
Mr Ironside, who is
also assistant director of
General Motors, was re-
sponding to the news
that meetings of Naawu
members at Ford, GM
and Volkswagen had
mandated the union to
accept the EPAMA’s
proposals for an agree-
ment for the industry.
The lengthy dispute
over minimum wages for
the industry sparked off
a strike in mid-July by
more than 10 000 Naawu
members employed at
the three companies.

121190

After it was decided to
refer the dispute in the
industrial council to
arbitration, Naawu with-
drew from the council
talks. requesting sepa-
rate in-plant negotia-
tions with the com-
panies.

The companies re-
fused to- negotiate ex-
cept as a body, through
the EPAMA.

Mr Ironside-said the
union's acceptance of
the agreement was an
“encouraging step to-
wards the realities of the
present situation” and
“gives a new face to the
situation”.

=
or motor—-

/

He said he looked for- {i
ward to the extension of
“this pragmatic and
realistic approach”.

Ford's director of in-
dustrial relations, Mr
Fred Ferreira, also de-
scrived the unicn’s
accepiance as encourag-
ing “since this means-a
solution of the dispute
which was officially de-
clared”.

3 .
“We believe the con-
tract is equitable and
contains elements which
would contribute to-sta-
bility in the auto-
manufacturing labour
force in the Eastern |:
Capef‘csaid Mr Ferreira.
D
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Council workers’ row
: réferréd for arbitratiom '

L R I T e e o

foremen in a_section of the electnc'ly -

fute between Durban City Coun- department, M"‘Q Bl hz/
Yoauce

T

* { cil and the Durban Municipal Employees - The special grades weré's —
| Society over the grading of foremen and  cause the 41 employees work with high

S | assistant foremen has been referred to  lension live voltage, they are called out

e | the Industrial Court for arbitration, regularily in all conditions and work" -

4 | union sources said yesterday. long hours carrymg out emergency .

}' The ‘row threatened to erupt mto a  Tepairs. N i L
Ir mass walk-out by middle t in The society had asked the council o ca
k ¢ September. upgrade all the wages of foremen and as- i
! The general secretary of the soclety, Mr  sistant foremen to the higher grades but - - - —
ot | J J Maree, said yesterday the the council decided instead to downgrac:e

5- | Conciliation Board which sat on Tuesday  the special grades.

15 | failed to settle the dispute and it was de- ~ Mr Maree said council representatwes
© | cided to refer the matter to the Industrial ~ had offered to hold the 41 employees st .
W | Court for arbifration. their present wages over two wage-in-

n Because the dispute involves employ- ~ creases uniil the rest of the foremen dnd -

ees working in essential services, who _ assistant foremen caught up, but this was

0 | are not allowed to strike by law, and be- "+ not accegitable to the society. -

- | cause it was not settled by the He charged that the wages nfmunclppl

3 | Conciliation Board consisting of an equal  employees in Durban were not on a par

- | number of employee and employer repre-  with comparable municipalites such as

sentatives, it is compulsory to refer it to  Cape Town and Preforia. B

arbitration. ‘The Town Clerk, Mr Gordon Haygarth, ,
The dispute revolves around the who was a member of the Concilfatidn '

special higher grades created about 18  Board, refused to comment yesterday say- (

months ago for 41 foremen and assistant  ing the hoard’s proceedings were secretf,

— e e e Jm
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Accusations
against ELY

firm ‘1

€SS

than fair’

By KEITH ROSS
EAST LONDON — Accusa-
tions made against Wilson-
Rowntree at the Anglican
Synod 1 Port Elizabeth
this week. were today de-
seribed as “less than fair”
by the company's manag-
ing director, Mr Peter
Preston.

The accusations were
made in a document on
“The Wilson-Rowntree
Campaign” by the Diocese
of Cape Town's Board of
Social Responsibility.

1t traces the history of
the “unfair dismissal” of
nearly 500 workers, “at the
beginning of this year” by
Wilson-Rowntree.

1t claimed there had been
continual harassment of
workers and their trade
union by the Ciskeian au-
thorities and Wilson-
Rowntree management.

The document said: “Wil-
! son-Rowntree, together
with other employers bene-
fit from the repression of
independent trade umons
and the cheap labour pro-
vided by the Ciskei — a ser-
vice that has been refined
by the creation of the Man-
power Development Cenire
in Ciskei.

“This is a computerised
screening process which
weeds out workers who
have been active in trade
unions to ensure a submis-
sive labour force far
employers.”

These accustations, how-

ever, were made wilhout
any attempt to get the
viewpoint of Wilson-
Rowntree, according to Mr
Preston.

“We have no knowledge
of the Diocese of Cape
Town Board of Social re-
sponsibility,” he said.

“Certainly they have
never contacted us to hear
our side of the story, and we
fail to see how they can
comment on the rights and
wrongs of this particular
industrial dispute with any
degree of impartiality or
authority.

“We believe, with regret,
that they have been less
than fair.”

Mr Preston denied his
company had given a Tist of
workers to Lt-General
Sebe, or to anybody in the
Ciskeian police,

“We have not harassed
the dismissed workers, or
their trade union.” he said.

“We are not using. and
have never used the ser-
vices of the Manpower De-
velopment Centre in Ciskei.

“We do not, and have
never used, cheap labour.
Our wage rate and fringe
benefits are well in excess
of those currently being
paid in industry in South
Africa. We have no knowl-
edge of the other claims

“The 470 workers lost
their jobs at the beginning
of 1981 and not at the begin-
ning of this year.”

© @SeePageb
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officials helg

Own Correspondent
JOHANNESBURG.
Three officials of the
Motor and Allied Compo-
nents Workers' Union of
-South Africa (Macwusa)
were arrested outside the
Government Education
and Trade Centre ‘at
Olifantsfontein yesterday.

One of the unionists, Mr
Donsie Khumalo, organiz-
ing seeretary for Macwusa
and the General Workers’
Union of South Africa,
has been arrested twice
this year. .

He will appear in the !
Pretoria  Regional Court
today to face a charge of
inciting a strike at the De
Luxe Dry Cleaning Com-
pany at Koedoespoort
earlier this year,

Yesterday Mr Khumalo
said he and two organiz-

ers, Mr Solly Masemola
and Mr Solomon Malu-
leka, went to the centre in
the morning where they
ad an appointment with
the head, Mr M Smit.
They could not trace Mr
mit and on leaving the
centre were arrested.
According to Mr
Khumalo, the union car
was - searched and they
were then taken to the
Olifantsfontein police sta-
tion where summonses
were issued to the men.
According to the sum-
monses, they have to ap-
pear in the Kempton Park
Magistrate’s Court on De-
cember 30 on a charge of
trespassing. | .
Yesterday Mr Smit de-
nied he had an appoint-
ment with them, saying
workers at the centre

uni

€cluded
joining the union because
they were State employ-
ees,

Asked whether there
had been any labour un-
rest at the centre, Mr Smit
said two workers were
fired from the centre last
month and warned.not to
enter the premises again.

Mr- Smit said he- had-

gained the impression re-
cently that some workers
at the -centre wanted to
organize a union but
there was no “agitating”,

“One does not always
know how noble the in-
tentions of these unions
are,” Mr-Smit said,

‘When told of Mr Smit’s
denial that he had an ap-
pointment with them, Mr
Khumalo said“What else
can he do? He has to deny
itr -

R
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Worykgé:?n spgar far
‘fired after’ cfowning

- Labour Reporter
ABOUT 100 workers at a
Mtubatuba sugar farm
were fired yesterday after
they had downed tools in
support of their demand
for the re-instatement of a
dismissed colleague,
union sources said.

Mr Mathew Oliphant,
the general secrefary of
the National Federation
of Workers' affiliate,
National Iron, Steel, Met-
al and Allied Workers’
Union, said workers at Mr

Peter Hitchins’ farm had
stopped work when one of
their colleagues had been
dismissed. —
He linked the dismissal
to a letter sent by the
union to all the farms in
the area calling for a
minimum wage of R180.
Mr Hitchins had told his
workers he was not going
to comply to the union's
call, Mr Oliphant said.
Tension had been build-
ing up since then and
when the worker had

‘been fired, others-had
stopped work, he said.

They claimed their col-
league had been unfairly
dismissed, he added,

He said the striking
workers had been told to
collect their wages at mid-
day yesterday.

Mr Oliphant said when
he had contacted Mr
Hitchins he had been told
that there had been legiti-

mate reasons for dismiss- |,

ing the worker but was not
prepared to discuss them,




tLabour Reporter
TALKS continued yesterday in a bid to
settle.the dispute at a’Mtubaiuba sugar
farm which led to about 100 labourers
downing tools on Monday.

And it is understood. that the labour un.
rest spread to other farms in the area yes-
.m_.a_ww when workers staged @::E:Q
strikes. -

o e e 4 g
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In what is believed to be the first
labour action by farm workers for dec-
ades, the Iabourers at Mr Peter Hilchins’
farm struek in-support of a demand for
the reinstatement of a dismissed worker.

Mr Mathews Oliphant, the general sec-
retary of the National Iron Steel Metal
and Alliedl Workers’ Union, who claims :..m
_.mu—.omo.: the _mg:.&am. mui Mr Hitchins*

s s

Bid tG setile

Nk
Wu..

told him that he had tried his best to
solve the matter, but he was not E.mum_.&
to take hack the dismissed worker.

Mr Hitchins said he had decided to
close down his farm from last night and
the labourers would be told to vacate the
compounds and go back fo their homes.
with the promise of re-employment if the
farm reopened, he said.

Q...mﬁ:»m

' Mr Oliphant said other members of the
union had been watching the situation at
the Hitchins farm and had decided to
strike in sympathy.

Later, Mr Hitchins told the Mercury
that he had spoken to his labourers yes-
terday but they were still not working.

ommua he would be iu::._n to see
s&& c:_mw —.no:wr. . .
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Union _members held a

O@Sks 'polié?to hold union leader

A COMMERCIAL, Catering
and Allied Workers' Union
organiser, Mr Max Ngubeni,
was held briefly by police on
Wednesday while pamphlet-
ting workers outside the elec-
tronics firm Teltron — at the
company’s request,

A company spokesman
confirmed this yesterday, but
said Teltron had asked police
to Intervene only because Mr
'Ngubeni was acting aggres-

dlvely towards an eiderly
-ompany security guard —
which Mr Ngubeni denied.

“We are sorry the police
had to be caliedin. Through-
out this dispute, we have
been trying desparately to
keep them out of it,” he sald.

The spokesman said Mr,
Ngubeni had not been arrest-
ed, but had been taken to a
police station by police, who
checked his unfon literature
and then released him.

strike at Teltron recently and
most of them were replaced
by new workers when several
attempts to settle the dispute
failed.

The union said last week it
would now attempt to recruit
the new workers at the plant.

The union secretary, Mrs
Emma Mashinini, said Mr
Ngubeni was across the
street from Teltron’s Johan-
nesburg plant on Wednesday,
distributing pamphlets invit-

ing workers to attend a union
meeting at the weekend, -

Mrs Mashinini "sald the
comgany security guards ar-
rived and took Mr Ngubeni
tnside the plant. They called
the police who then took him
to John Vorster Square, in-
spected his pamphlets, and
released him,

Mrs Mashinini said Teltron
bad harrassed Mr Ngubeni
““despite the fact that he was
Involved in perfectly legal
work outside their premises”.
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i ITI'LE Darius Mabl-

tahannesburg Rail-
Station by . po-

m to the Orlando

ten, and has sight
problems. He says
nis mother is in Mo-
folo, Soweto, but he
also has relatives in
Brits. Anybody who
<an help is asked to
phone Mrs Joyce
Diakavu at Johan-
nesburg 836-5381 or
see her at 52 Prit-
chard Street.

cemen who took |

TEMPERS flared this
week when the United
Breweries” weekly ~paid
black workers were re-
fused permission to use
parking facilities at the

company’s Ga-Rankuwa
depot.

According to work-
ers; trouble started
when white employees
started putting their
names on some of the
sheltered parking bays.

The black employees
said a white man told
them they were “kaffirs”
and that facilities ‘were
only to be used by
whites and monthly pald
staffers

By ALINAH DUBE

“What surprised us
most was that the com-
pany did not inform us
officially ‘that we,

-weeklypaid workers,

should stop using the
facilities,” said- one of
the workers. They said
much as they knew there
was reserved parking for
management, they
would not allow them-
selves* to be discrimi-
nated against by mem-
bers of the staff, who
looked down upon
them.

The SOWETAN was
toid the trouble was
sparked off by the

employers who put up
their names on Tespec-
tive parking lots after

shelters were erected. '
The ared had beén with='

out shelters in the past.

“We never had these
problems before. We
welcomed the move by
the company to have our
cars protected but we
also feel entitled to
know when changes are
made in policy,” they
said,

The workers said they
were informed by a
white worker that
monthly staffers were

paying for the. parking

and that preference thad
to be given to them.

" This, they said, was un-

fair, as arrangements
could be made for them
to also contribute “for

~-~the safety of ouf ¢drs™. "

Attempts to get the
management’s side of
the story was unsuccess-
ful when a personnel
manager, a Mr Maleka,
said the matter was not
worth reporting. He
said be was not allowed
to make Press
statements and referred
reporters .to a general
manager, whose name
he would not disclose.
Attempts to get bold of
him were unsuccessful

ﬂ-ﬂ-ﬁl_ﬂﬂﬂﬂ--_-_1

nd Telefunken bring you the
most advanced and reliable
TV you can buy

Due to Telefunken’s breakthrough in TV technology,
hundreds of conventional electronic parts that do

wear out, have been replaced with ore tiny
Microtek chip that can never wear out. The
result, a TV designed to add years to your vision.

deposit

51 ¢m — Selling price

monthly instalments
over 24 months

| 00 34300
“TELEFUNKEN
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the union and.major, stores
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UA RABOROKO

fricans have signed a Declara-
~ in anticipation of Human

-inements in Sunday news-
drew the authorties’ and the
- issue, and drew up a list of

+d by a wide range of peo-
Ackerman, Mr Sydney
oli, Dr Nthato Motlana,
. Mr George Bizos and Mr

SOWETAN reads that the
appropriate that public sup-
- be expressed in newspaper
susored by about 1 000 peo-

drawn from all walks of life
ve well known in the South

A

:# whose standing is impec-

dvertisement is to ask every-
and lend names and reputa-

3GRVEY 2 message to those in.

er of highly respected and
~ country care about human
v, and are prepared to say so

organisers express support
nuy of individuals; freedom
"ly; freedom of expression;
litical affairs of the country;
- country of birth.
people are equal before the
ight to access to the courts,
i until proven guilty.
+ rights for all, without dis-
colour language, sex, reli-
national or social origin,

ental rights. We urge
to do the same,” the

to the attainment and

Taxi
feuders
agree to
truce

REPRESENTATIVES
of three feuding taxi as-
sociations in Soweto met
with the local Divisional
Commissioner, Briga-
dier D J J Jacobs, yester-
day and agreed on “tem-
porary peace” during
the festive season.

In an impromptu

bers of the two taxi asso-
ciations, West Rand and
Soweto, representatives
agreed to respect the
truce until a further

year.

At the next meeting,
which will also be at
Protea all taxi associa-
tions will be rep-
resented.

Brig Jacobs warned
all taximen who will ig-
nore the agreement that
his men will be “merci-

Iess”.
S T A nlon.
a9 “u' ﬂF' anv cn:'i

sure from prosecutm g

.just-break the law pur-
posely we will act,” said
Brigadier Jacobs.

The meeting accord-
ing to Brig Jacobs, was
called by the two asso-
ciations, and a third
group, after minor inci-
dents of violence were
reported recently.

quel to the “taxi war”
where hundreds of taxi-
men clashed in a pitched
battle early this year
over control of certain
routes. -

smeeting calied by mem-

meeting is held next

anybody but if people |

The violence is a se-

B
‘Workers’ Union (Naawu) shopsteward, have been
dismissed by the Sigma Motor Corporation m Pre-
toria.

The workers told The SOWETAN this week that
their services were terminated after they asked man-
agement for reasons why.a shopsteward Mr Simon
Madisha, was fired last week.

Personnel Director MrJ J Lemmer, on Monday
confirmed the dismissal of the workers. He said the
workers would not return to their posts after several
warnings from management that they would be fired
if they failed to obey the rules.

Mr Madisha said trouble was sparked off by the
negotiations with the company concerning an em-
ployee who had stayed away from work. His em-
ployer told him his services were terminated.

“I was shocked by this sudden move and when T
demanded reasons for my dismissal, an official said I
concentrated on solving the union” s problems during
company hours,” he said. '

Tension mounted as news of his dismissal spread.
His colleagues went on strike, demanding that the
authorities furnish reasons for his dismissal. Man-
agement retaliated with threats of more dismissals.

The sympathlsmg workers were later told to go

home for § ignonng instructions. -

But Mr Lemmer said Mr Madisha had had pre-
vious warnings about his unsatisfactory performance
and had refused to attend to his job when instructed.

- “His colleagues wanted to know what had hap-
pened. They refused to return to their work and
were suspended for the day. The company then re-
considered its stand and terminated their services,”
Mr Lemmer said.

He said the company was replacing the dismissed
workers with some of the people retrenched earlrer
thrsyear B

—




Labour Rei)orter

A BELLVILLE textile
firm, Table Bay Spinners,
has begun negotiations
leading to recognition of
the National Union of
Textile Workers (NUTW),
the union’s first break-
through .in the Cape tex-
tile industry.

And the union has an-
nounced its. intention. of
becoming an important

ring. to. bargam o

force in the industry,

of the: Federation of
South " African ‘Trade
Unions (Fosatu), is the
most: powerful emerging
union’in the textile'indus-
try and has a strong base
in, Nat;

The Cape textlle ‘indus-
try is dominated by the
rival Textile Workers’ In-
dustrial Union (TWIU), an’
affiliate of the more con-

|.servative Tyade Union
Couneil . of South Africa .

(Tucsa) 'Fhe; TW
- thy

cided to serve on.an
industrial council; prefe

shop floor,

Mr ‘' Joe Foster “the ™
general. secretary of Fo- -
; satu, sald th NUTW, Had

The NUTW,"an amilate

than 80 perc%nt among
the 400, workers, at.Table:
Bay Spmner — the first
Cape factory. the unlon
has -organized.

He said managerient |

had arranged for.the de-
duction’; of stop:; orders

sented thé
a list-of - proposals for'a
recognition agreement.
These would be’discussed
further- m the new year.
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1stered Nai iopa
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a. agreement with' Hylég -
ngineering at Mountd
1 Edgecombe..,” - "
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5 | union’s genera| sec;
Mr Selby Nsibqnde,.

meht-‘,wi_ll‘foz_‘m the basis [

of an’effective and. €0-0p-"}

erative.rela ionship’ be-
4 - .




Morcooy

 : ‘outr?fes -

: omen

S Labour Reporter

" TODAY for the first time
women shop workers can

_ be forced to work over-

i time if their stores decide
to stay open late. This is
because of the removal of
a discriminatory clause in
the Wage Board determi-
nation covering the dis-
tributive trade.

+ 'In the past,”women
‘workers had the right to.
‘refuse to do more than
;one hour's overtime ex-
;cept in the case of
! stocktaking, but the Wage
_Board in making its re-
‘cent determination
dropped this clause on
i the grounds that it was
sexually discriminatory.

The Durban spokesman
for the Distributive and
Allied Workers' Union
and the National Union of
Distributive Workers yes-
terday said their mem-
bers, most of whom were
‘women, were ‘outraged’

5 but there was nothing |
i they could do about it.

!Transport |

' * Going home to the town-

* ships after 5 pmon a Sat-

. urday posed a real prob-

‘lem for women workers
. because it was very dan-
gerous, she said.

% - ‘Employers promise to
provide transport but they
rarely do,’ she added.

The general manager of
the Durban Chamber of
-Commerce, Mr Ken Hob*
, son, said most of the larg-
er stores would be open |
until 5 pm today and next
Saturday as well.

Most of the smaller | .
.| stores would probably fol- .

* i} low suit, he said.
: N




" By STEVEN FRIEDMAN

- habour Correspondent_
MOTOR firm Leyland (54)
Fmas'slgned a full recognition
-agreement with Fosatu’s
i National Automobile and-Al-
H Workers Union —. and
has ‘also reached a ‘wage
‘ agreement with it which will
* bring minimum pay to R2 an
hour for the first fime,
i The agreement affects
~Leyland’s manufacturing
plant near C:;pe Town and
was announcet yesterday in
4 @ joint statement by the com-
pany and the union.
" News of the agreement
comes as NAAWU and Ley-
land are discussing recogni-
tion for the union at the com-
Pany’s Elandsfontein plant.
]  Inthe statement, Leyland’s
| industrial relations director,
1 Mr J_Haylett, and

‘t7all others,
¥ Negotiatio;

NAAWU's Westetn Cape re-

* ~glonal secretary, Mr Joe Fos.

‘ter, say the new" agreement
has “many changes” com-

pared to the existing one be-

tween the two sides. It would

a “permanent document”,

' Changks to the 6ld agree-

" ment include the Introduc.

tion of negotiation and griev-
ance -procedures, access for
union officials, and shop'ste-
ward committees,, s, . 4
The two sides.have Aalso
agreed on a reirenchment

and training policy. i
The new wage agréembrit,
which will come into fores on
January 1, raises payzby 24c
an hour in the lowestsgrades
“and 20c across the board in
- &

* cluded in a spirit of ©0-opera-
tion the statement said.




By STEVEN FRIEDMAN
Labour Correspondent

1IN or test case yesterday, the
industrial court was asked to rule that
any employer who failed to negotiate
“apgropriately" with a representatwe
ade union was guilty of an “unfair
labour practice”.

-1t was also asked to find that an empl
could not refuse to bargain if a union fa

fore negotiating.
And it was asked to tem) l‘e}mx'anly order an
loyer who allegedly refuses to negotiate
tg such a union to resume bargaining,

- If the court upholds these points, its deci-
sion will have have far-reaching implications
for the rights of unions throughout industry.
‘The case has been brought by the president
of the SA Society of - Journallsts Mr David
Bleazard, and other SASJ members against
jublisher SA Associated Newspapers, two
-SAAN papers, and the SA Press Association,

The action concerns the withdrawal -of
SAAN, Sapa, and Argus Printing and Publish-
ing Ltd from the unofficial conciliation board
on which they bargain pay with the SASJ.
Argus is not opposing the action.

And, in what is believed to an unpreceden-
ted move, a full bench of the court is hearing
the case in Johannesburg. Its president, Mr B
J Parsons, is ‘presiding and both the other
members are hearing the case.

The new:;paper companies withdrew from
the board after asking the SASJ to agree to a
resolution accepting regional pay differences
and that editors would have maximum dis-
cretion in awarding pay increases.

: In papers before the court, they say they

. were forced to withdraw from the board be-
cause the SASJ refused to accept this.

;. They deny they refuse to bargain, saying
ey are g‘ to negotiate with SASJ
branches, They also say they are entltled to
leave the board.

The SASJ members charge that the two
issues were raised by SAAN “to forestall
further bargaining of a type Whlch it sees as

meet preconditions set by the employer be- )

. onus was on the party against whom the order

"American cases holding that it i

tancy” by journalisf
fore formally raising
their withdrawal.
The SASJ is asking the coiirt to use powers
recently granted it to restore the status quo in
“unfair labour practices” dispiites;by fempo-
rarily ordering SAAN and Sapa-td rejoin the
‘board until the dispute is res
Mr Brassey argued
court did not have to be sahsﬂed of the
merits of the SAST case in order to do this.

Unlike civil court actions, he- argued the

was brought to satisfy the court it shiould not
grant one.

Mr Brassey quoted extens

air }
1abour prachce to refuse to bargam He ar-
the right to bargain !
” by the Labour Relation’s
“I.i the couirt finds there is nd' d
ate; we on this side can pack un
g0 home,” he said.
He said SAAN’s willingness to
individual newspapers did not -m
willing to bargain, It could not seek out
bargaining forum which covered less workers
than were represented by a recognlsed union,

He also charged that SAAN, wh
preconditions for negotiations with-the SASJ,
had set none for the black medla workers'
union, Mwasa, and was thus “dis ating”
against the SASJ.

Mr W Lane, for SAAN and Sapa, will reply
today. But yesterday he raised two techmcal
points against the application. g

A status quo order can only be -obtained
after an official conciliation. board has been
applied for, and Mr Lane said the SASY mem-
bers’-application for a board was:“defective”.
He also argued that white-collar: *workers
were 1i6t “Jabour” and could not be vietimg,

an "unfair-Jabour practice”. .

e

et a3




EASE i Seond

THE ,mop:_ African Chemical sx.o_.ro..m_

-action against Triomf Fertilizer (Pty) Lim
60 of its 800 workers from its Potchefstroo)

- ‘The union said the
vast majority of those
dismissed were union
‘members .and included
the;entire branch exe-
cutive. committee of the
union,.~ The ostensible
reason for the dismissal
‘was retrefichment. The

union members consider .

e

By SELLO RABOTHATA -

that the dismissals con-
stitute unlawful victimi-
sation of union' mem-
bers, or, in any ‘event,
amount to unfair labour
practices and.has
accordingly taken legal

action in this regard.
A statement released

by the union read that

this action by Triomf

_had brought to a head a

year long recognition
dispute between the

ttle for 60

Union says it has taken legal
ited for the dismissal of about .
m factory. .

omimm_..w, and the union.
Despite the union’s

. Strong representation at

the company, and de-
spité the recommenda-

-tion Of the Institute of

Industrial Relations, the
company has not
accorded the union any
form of recognition.

The union has applied
to the Industrial Court
for a “status quo” order

AINST POTCH FACTORY

workers “©

which, if successful, will
force the company to re-
instate those dismissed
pending the outcome of
... Conciliation Board pro-
.M.nmm&smm#. Should the
union be successful it
will be ‘the-first time in
South’ African legal his-
tory that there has been
mass re-instatement un-
dercourt order, |
" “Triomfin the interim

SOWETAN, Tuesday, D.

area before

. T
R ) Lt ..,s-:

has decided not to let
the matter stand pen-

ding the Industrial .

Court decision. It has
forwarded the names of
those purportedly dis-
missed to the Western
Transvaal Administra-
tion Board. The effect
of this is that those who
are migrant workers will
be endorsed out of the
the legal

"into motion,

‘committee.

can be put

* “The union is also.
through its lawvers, pro-

testing to the Minister of

Manpower against vcer-
tain acts of harassment

" carried out by the Secu-

rity Police at Potchet-
stroom against members
of ‘the branch executive




JOHANNESBURG

| -“Journalists are gentlemen‘

and do not burn down fac-

tories' and could therefore

not be invelved in-labour

* unrest,” the legal represen--

tative "of the South African
Associated Newspaper
group (Saan) told an Indus-
trial Court.

~ . Mr;-Willie Lane, who is
appearing for Saanand the
South African Press Associ-
ation (Sapa) in their dispute
with the South African Soci-
ety of Journalists (SASJ),
'said this in reply to the
{ SASJ’s claim that “Saan’s
.action in withdrawing from
the extra-statutory Concili-
ation Board was an “unfair
labour practice” which
could lead to labour unrest.

burn fact

:referred specificdlly to

0r1_..

practme” as-it appeared in
the Labour Relatiops Act

“labourers” and not to-
white collar employees.

He said the’ Industi“ial'
Court would “risk making a
fool of itself” if it ordered .
an employer to bargain “in
good faith”.

It was
judge what “good falth’ en-
tailed and the companhies
would not know how to
comply with the order.
There was no way to prove
whether they were
complying,

Mr ‘M Brassey, for the
SASJ, claimed it was clear
that as far as the Act was
concerned, the term labour:
referred to white and and
bl llar workers.

Appellate had, ruled that'a
managmg diréctor could
d 'a,

Boardic
tiate,Spay and «
with the-SASJ.

tended that
“unfair . labour

i
the térm

“Where would one draw.

o







- own Correspondent

JOHANNESBURG. — The
Industrial Court would
“risk making a fool of it-
self” if it ordered an
employer to bargain “in
good faith” with a union,
the court was told yester-
day. . .

It was also told there
was nothing in labour law
which made it an “unfair
labour practice” to refuse
to negotiate with a repre-
sentative trade union.

Mr W-Lane, appearing
for Soyth African Associ-
ated Newspapers and the
South African Press Asso-
ciatioln in'a test case
brought by the Southern
African Society of Jour-
nalists, told the court the
term “unfair labour prac-
tices” did not deal with
relations between unions
and employers, but only
between workers and em-
ployers. "

A key issue in the case
is whether refusal to bar-
gain with 4 majority
union_can be ruled “un-
fair”. ’ .

Mr. Lane also .argued
that “unfair -labour prac-
tices” did not.apply to
white-collar workers, such
as journalists, but “the

legislators feared, “might
burn down buildings or
cause public disorder”;

A full bench of the
court yesterday reserved
judgnent in the case,
which stems from the
Jwithdrawal of SAAN,
Sapa and the Argus com-
pany from the concilia-
tion board on which they
negotiate pay and condi-
tions with ‘the SASJ.

The firms say they with-
drew because the SASJY
refused to hargain on re-
gional pay differences
and the principle of
across-thé-board  in-

['SASJ plea,to
1 Judgmen

working class” who, the -

CAr TS ~Spr

crease:

The SASJ charges this
was a “contrived” reason
and that the firms with-
drew from a body which
had “ensured harmony”
for more than 40 years be-
cause they wanted to
avoid a type of bargaining

they found unpleasant.

It has asked the court to
award it 'a temporary
order forcing the com-
panies to resume bargain-
ing with it. Argus is not
opposing the application.

In reply to arguments
by Mr M Brassey, for the
SASJ, Mr Lane said the
court could not order
SAAN and Sapa to per-
form a gpecifie act such
as barghining “in good
faith”, as it could not en-
force such an order.

it was impossible to
judge what “good faith”
entailed and the com-
panies would not know
how to comply with the
order. There was no way
to prove whether they
were complying and the
court would risk “making
a fool of itself”.

Mr Lane also -charged
that the SASJ was unwill-
ing to bargain in “good
faith”.

282

court:

ryed

co ould grant an
order restoring the bar-
gaining status quo unless
the companies could sat-
isfy it that such an order
should not be granted.

An ordet would “inter-

fering with the running of
the business” of SAAN
and Sapa and could only
be granted if the SASJY
proved it had a right to
one.
“Unfair labour prac-
tices”; Mr Lane argued,
applied only to blue-col-
lar workers and the case
showed the “dangers” of
extending the ferm to
other- workers because
even newspapermen such
as deputy editors who
were in positions of au-
thority would be covered
by any order granted.

He described the
SASJ's case as “ill-con-
ceived and profitless”
and urged the court to
dismiss it.

In a reply, Mr Brassey
reiterated aspects of the
SASJ case and said there
was United States prece-
dent for defining “‘good
faith”. He also disputed
that producing confiden-
tial documents -in court
constituted “bad faith”.

He said the companies
were forcéd to withdraw
from the board because
the SASJ adopted an “un-
yielding attitude” and re-
fused to compromise.

He said the SASJ's use
in the case of confidential
letters between SAAN
and Argus_executivesf
without saying where: it
obtained the letters was
“positive” evidence of a
Jack of. good faith”, He
said the letters did not.

- show the companies “con-¥:

trived” to leave the
board. } = . ,;‘E. V]

He disputed Mr "Bras--
sey’s contention that, the

—_—
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SCERpED |

'-new Act

Mail Correspondent

DURBAN. — Fosat’s Metal
and Allied Workers’ Union
(MAWU) has called on the
Government fo scrap the
new Intimidation Act be-
fore “it does any more
damage - to lndustrial
relations”,

Since the Act was introduced
some months ago numer-"
ous strikers have been
charged under it, but it is
believed only one worker
has been convicted,

During the June strikes at
Richards Bay, 22 members
of MAWU and the Trans- -

rt and General Workers
nion were charged with
intimidation.

The charges against eight of
them have been dropped
and the rest are still
pending.

A spokesman for the Legal

¢ Resources Centre said only

a Uitenhage worker had so

far been convicted nnder

the new Act. He was fined

R200 (or four months

imprisonment).

Last week Intimidation Act
charges against twe
".MAWU leaders_were
dropped at a Brits Region-
al Court when two State

- witnesses did not appear.

‘In the statement released
last week MAWU said the
Act was “clearly now be-
ing used by police in indus- o
trial unrest to curb the seon
growing power of unions”. &

‘The union alleged that the
-police would “require a far
more conyincing case be-
fore prosecuting” xi the
new Act was not so “wide
‘and arbitrary”. .
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STy LATE
*|baKeé
AR ers
e- S 40D
n- 2 iapu{:rfﬂigqu' er !
1¢ LOFFICIALS of the Bak.
ery Employees’ Industri. !
St ial Union were negotiat- |
i ing the re-employment of |
28 contract workers who |
Were dismissed frum"
Good Hope Bakery last
iweek after going on
e } strike, Mr Joe' Daniels,
ij 8eneral secretary of the
union, said yesterday.
D | The workers were paid
'off on Friday after down-
ing tools 'in protest |-
" against the dismissal of a
I jifellow worker. '
¥!  Mr Daniels said- the
trouble started when one |
°  worker asked to pe trans- |
ferred to another depart-
ment. The foreman re.
fused to transfer him and |
threatened tg dismiss |
him, .

us

e

WARNING
After warning him the
factory manager dis.
missed him, according to |
Mr Daniels. Al] the other ¢
African workerg stopped/

I

I

| .

{ i
l

work 1n Sympathy.

Mr Daniels said the
urion wanted to go “ev-
erything possible* 1o
save the jobs of the con—’

i

tract workers.

He denied ap earlier
statement by another
union official who said
the unjon sent other
workers to take the place
of those dismissed

“We would not send
people to take the places
of our members, We did
‘| not send labour out there
and we will not whije we
are negotiating,”” Mr
Daniels said.

THE FIRST K

It was the firgt strike
in the union since it was
established in 19]g,

An agreement was be.
ing negotiateq With the
Mmanagement whereby
the dismissed workers
could reapply for thejr
Jjobs, he said.

Mr E Kalligianms.
i manager of Goog Hope
Bakery, said he had no
comment to make at ths
Jstage

-
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AN UPROAR has
erupted at a steel
. engineering plant in
Chamdor, Krugers-
dorp, where workers

= claim they have been
given R9 grocery
vouchers as their
Christmas bhonus,

The giant steel
company. Salmac.
situated in Chenik
Street. cmploys a
labour force of about
130 black workers, who
also told The SOWETAN
that racial discrimin-
ation was rife, as were
unfaiv - working - condi-
tions, s

Said one emloyce:
“The colour of your
skin determines your
future with this com-
pany."”

Attempts {o join o
trade union have also
been frustrated. the
workers say. |

One added: *There
is a representative
committee here which
is toothless. and on the
side of management.
We don't
genuine spokesmen
and management

- refuses to listen to our
grievances,”

The last straw, said
the workers, was when
they were given the R9

vouchers as a "“Christ-.

mas present’.

The  workers
several meetings
yesterday. discussing
“the prospect of going
on strike. . :

A spokesman said:

We are fathers of
families. How on carth
do they expeet us to
survive with the R9
vouchers, They are
treating us like kids.
They have now pushed
us too far. . .”

The ‘workers listed
several grievuances
saying black workers
rned peanuts at the

factory, starting rom
RL43 an hour, while

‘R9 bonus -
~ ‘company treats’iis |

worke

By LEN KALANE

coloureds and whites
curned R3.46 and R4.50
an hour respectively
for equal work.

Promotion was also
hased on colour, said
one employee. **This
has caused a lot of
dissatisfiction around
here and the situation
can - explode at any
minute,™

The workers claim:
<

® While. supery :
speak 1o people “as il
they own us™;

® Ii you lose the pass-

in' ticket. R2p s
deducted from your
pay: )

® I{ you report late for
work. one hour of your
time is deducted from
your pay. even if you
are only two minutes
late.
® There are unex-
plained deductions
from pay packets. and
® There is no overtime
- unless the super-
visor lavours you'".
Said a spokesman;
“According to the

financial report. the

company had a triple
turnover for this year.
They are now aying.
‘thank you' with 4-R9
grocery voucher.
There is no man with
Pride who can accept
this kind of humiliation
unchallenged.™

The workers said all
attempts to address
management had
fallen on deal ears.

Nobody in manage-
ment wanted to talk 1o
The SOWETAN and
the general manager,
Mr A Eldson-Dew,

was said to be out for .

the better part of the
di

have a-f

held |

1 xy_a—a}m
ike kid




MILKY TREATS

chorolats
| ® Ao ide
w1, or o
caty |

@ Too good to keep 1o’
yourself @ Assor!ed
milk chocolates

DION’S

Low i
PRICE

CUBES 200 ¢

ot renawned Cellard

& Bownec's ausocted tof-
Feus. Attroctive gith pack-
oging -

® A hand

MILK CHOCOLATE
_ SELECTION 250 g

® 250 g bex anorted
ceniees in dalicious milk

Christmas
Har-dinner deli-

WERE 1,79

- DAY BY DAY
BISCUITS 500 g

" . @ Assorted Dutch and

Continental cookies .

DION’S ]9
ow -
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Labou ?{;\porter

The giant Triomf Ferti-
liser Company has ad-
mitted to administrat-
ive errors in the re-
trenchment of workers
at its Potchefsiroom
plant m November -—
described by a trade
union ‘as an  unfair
labour practice.

Earlier this month
Cusa’s. SA Chemical
Workers Union applied
1o the industrial -court -
for an order .against-
Triomf for unfair.
labour practice and un- .
Tawfully v:cum:smz
workers.

‘had retrenched ahout
60 workers at the Pot-.
chefstroom fertiliser
plant, including senior
union members. .. -

Triomf had also re-
fused to look at union
recognition altifough’,
SAGWU. w: wepregen-
tative at the planmt, the'
union claimed. "

In a statement
released from Dr Louis
Luyt's office yesterday, ,
the chairman of Triomf ",
said a full xnvestlgatmn
was ordered into ‘the °
retrenchments to deter-
mine if there had been
any administrative ‘er- -
rors. - ;

The retrenchments °
had been necessary
because of the -current
economic troubles, the
statement said.

It was found in the
investigation that admi- -
nistrative errors had
occéurred in the re-
trenchments .and these
were  corrected by ma-
_nagement. -

.. A Triomf spokesman
was unable to comment
on the nature of these
" errors.

[PPSR )

Police: plea
for help in
‘Tape case

* Crime Staff -
Hillbrow police_investi-
gating the rape of two
* 17-year-old girls at the
Wilds three weeks agg -
. have appealed for help
in tracing a man be-
lieved to have been a
witness to the "attack. -

On Thursday Decem-
ber 2 at about-5 pm ;

the sirle wora ctrallinea

E,

SACWU said Tnomf .
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MOST of the 23\%
Hope Bakery workers
| Who were dismissed re-

cently will be re.em.
ployed. according to Mr
Joe Daniels, general sec-
retary of the Bakery Em-
ployees’ Industrial Union.

The workers were paid
off after downing tools in
~ protest against the dis-
missal of two fellow
workers.

Mr Daniels said he had
‘had a “long meeting”

with management last
. week, who had agreed to
e |re-employ all except
of - three.

+
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ployec

TTRE
sedb—=="
“The union is Kot hap-
py with this and we are
still negotiating.” he said.
Mr F Kalligiannis, the
manager of Good Hope
Bakery, was not avail-
able for comment. A
spokesman at the bakery
said he was away on holi-
day for about three
weeks.
The spokesman said he

knew “nothing” about the
negotiations.

A milling worker with
whom one of the dis-
missed workers has been
staying said many had
left Cape Town fo see
their families.




i Labour Reporter -
THE S A Allied Workers'
Union has started legal *
proceedings against the
Eskort Bacon Co-opera-
- | tive at Estcourt based on a

dismissal of three work- .
ers in October was an ‘un-

fair labour practice, .
| > The union’s national.
organiser, Mr Herbett

Barnabus, yesterday ‘said .-
the company had alleged,
the workers were stealingc
meat, but an investigation”’
by the union found this to

'| be unfounded. E

1 Earlier this menth a

| letter had been sent to the -

dismissals.

Mr Barnabus said the
union had not received a
Teply and the matter was
handed over 4o the
union’s atiorneys.

Eskort Bacan Co-
. {"operative’s -general. man-

ager, Mr V I Fincken, said
“{he was not prepared to
! comment ‘but ‘added that
! the company had a}so in-
strucied its attorneys to

T,J»investigate the matter.+ .

—

claim that the company's - .

company regarding the o
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Some of the workers at

‘Mall Reporter
MORE than 60 workers were dis-
missed yesterday after a week-
long dispute at Cargo Carriers in
Elandsfontein, one of the coun-
try’s largest goods transport and
truck rental companies.

Representatives of the employees
were told yesterday morning the
workers had “dismissed themselves”
and arrangements had been made for
them to collect their wages.

The dispute began with the sacking
Jast week of two shop stewards of the
Transport and General Workers’
Union who had intervened on behalf
of two workers who had refused to be
transferred to another division within
the plant.

The workers gathered outside the
huge plant yesterday and sere ad-
dressed by union leaders.

Mr. Jan Strydom, the company’s
industrial relations manager, told the
Rand Daily Mail a problem had aris-
en in the tyre plant when two workers

Cargo Carriers In Elandsfontein bel
Workers’ Unlon, Miss Jane Barret, yesterda a i

refused to be transferred to another
workshop “20 metres away”.

He said the workers were offered
the same wages and working condi-
tions. They would also be doing exact-
ly the same kind of work. “By their
own request”, they had left the
company.

Mr Strydom said the manner in’

which the two shop stewards inter-
vened had “caused havoc”. They had
left their work benches and gone to
the tyre plant without the permission
of the plant manager. “In fact, they
brushed past him,” he said.

“They were dismissed because of
their attitude and insubordination.” If
the union leaders had gone about the
issue “in the right way”, the problem
would have been sorted out.

Mr Strydom said he had a meeting
with about 8¢ workers on Monday.
They had demanded that the two ste-
wards be re-employed, but this was
turned down,

He said he did not know at first the
two were stewards — a claim denied

ng addressed by the general secretary of the Transport and Gene
ohn Manchldi, one of the union leaders who was dismissed.

e

by the workers, In any case, the union
was not recognised by the company.
The issue of recognition was still be-
ing studied.

Mr Strydom said he had offered to
speak to management about the
workers’ demand, but they had wan-
ted an immediate answer.

- They were given a deadline to re-
turn to work, but only about 10% did
0.

The workers had been told their
wages would be issued at the main
gate at 5pm on Monday. They gath-
ered at the gate but refused to accept
their pay. They again refused to ac-
cept it at 8.45am yesterday. -

It had been decided to close all
workshops until January 3. This was
not unusual, as the company always
worked on a skeleton staff at the end
of the year.

Mr Strydom would not say whether
he was prepared to meet unjon offi-
cials, He said this had not been decid-

yet.

Union officials said four members,
including the two stewards, had gone

ral

g -Jplnurn: STEVEN GOLDBLATT |

to the tyre plant during their lunch
hour to try to solve the problem, |
The union denied there was any
rule about workers moving from one
workshop to another. They claimed
Mr Strydom had said the deeision on
the two dismissed workers was final,

have given him more time to make a
decision on the dismissed union
leaders. -

They claimed Mr Strydom had said
they should leave as the company
wanted to employ new staff in
Janvary.

They denied it was company policy §

to either close down at the end of the
year or to “go slow”.

Mr Strydom said it was normal
practice for the workshops to closé
during the holiday period. He said the
company
workers in January, .

The 60 were welcome to re-apply. ’

Their applications would not be pre-

judiced by their involvement in the §°

present dispute.

Had he not said this, they would{;

would “start employing

[
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column (1) the number of each question
~ answered (in the order in which it has
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Own Correspondent
JOHANNESBURG. — An
industrial court yesterday
ordered the publishers of
the country’s main Eng-
lish-language newspapers
and the SA Press Associa-
tion not to withdraw from
the -conciliation board on
which salaries and work-
ing conditions are negoti-
‘ated with the Southern
African Soclety of Jour-
nalists.

In a judgment handed
down in Pretoria, the
court also ordered that
the publishers — SA As-
sociated Newspapers Ltd,
the -Argus Printing and
Publishing Company Ltd,
the Pretona News (Pty)

Ltd, Cape Times Ltd,
Eastern Province News:
papers Ltd and Sapa —
meet with the SASJ with-
in 'a month to negotiate.

Reasons -for the judg-
ment will be given later.
The SASJ's application
for costs was dismissed.

The president of the
SASJ, Mr David Bleazard,
said last night: “It is a
vindication of our view
that the employers’ in-
tended withdrawal from
the board without good
reason constituted an un-
fair labour practice.”

He said the withdrawal
would have meant the col-

lapse of collective bar-

gaining machinery

between journalists and
their employers, which
had served the newspa-
per industry well for
nearly 40 years.

The judgment followed
a hearing earlier this
month at which represen-
‘tatives of the SASJ asked
the court to rule that the
employers’ intention to

withdraw from the conci-:

liation board was an “un-
fair labour practice”. -
In what was believed to
be an unprecedented
move, a full bench of the
court heard the matter, It
. was regarded as a major
jtest case which could
have far reaching impli-
cations for the rights of

oy

you are regxstered (e.g. B.A, B.Sc.)..,...v

Subject

EConNomiIcs,

18

1 unions throughout indus-
S try.

The employers said

they .intended withdraw-

ting from the board after

(to be copied from the heading on the Examinguces.zand that . editors
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Internal

External
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the . SASJ srefused -to aé- |
fcept ‘regional pay ‘differ- |:

"would have mazimum dis- .

‘cretion in awarding sala®_ Exam’l- < <,>

ry increases. © .| ners :
Paper No TNE Powers Initials

(to be copied from the heading on the Examir

court, the employers de-
nied they had refused .to
negotiate and said they
were prepared to bargain
with SASJ branches. They

NOTE CAREFULLY

also .said they were enti-
tled to withdraw from the
board.

The appllcants repre-
senting the SASJ asked

In papers before the |

1
1
g

the court to use powers | ! :
1. The answers only on the right hand pages Wirecently granted 113 it to | lotes, pieces of paper or other material

marked. The left hand pages may be usecrestore the status quo in Gght into the examination room unless
rough work, but no credit will be given' for J“unfair labour practices” :ire so instructed.
work. . Jfisputes by remporai¥ |care not to communicate with other
2. Enter at the top of each page and in column, ¥t5" remain on the board | PF With any person except the invigilator.
the block on this cover the number of the qu |until the dispute was re- Jn answer book is to be torn out.
You are answering. solved. books must be handed to the commis-
3. Blue or black ink must be used for written an “Ltan invigilator before leaving the exam-
The use of a ball point pen is acceptable. Red’ or
green ink may be used only for underlining,
empbhasis or for diagrams, for which pencil may also
be used.
4, Names must be printed on each separate sheet
(e.g. graph paper) where sheets additional to
examination book(s) are used. .

ination.

Any dishonesty will render the candidate liable to disqualification and to possible exclusion from -
the University
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. CAPE TOWN—The In-
. dustrial Court yesterday
ordered Argus Prinfing
and Publishing Com-
pany, South African As-

sociated Newspapers
and the SA Press As
sociation to remain
members of the SA
Newspaper (Press) Edi-
torial  Conciliation

Board and ‘to negotiate

;ean Society of Journa-

lists, reporis Sapa.
Welcoming the court’s

decision, the SASJ stat-

{ with the Southern Afri-.

Industl?it”'i

this or do wnot ow

how to have their |

rights endorsed in
their reference books.

There are no section
10 rights .for people
living within 2 home-
land eor on a white
owned farm outside the
prescribed urban areas.

Section 10 (1) (a)
qualifications are given
to those who have

ash

lived in one town sinte
birth.

A person is entitled
to section 10 (1) (b)
rights if he has worked
in registered em-
ployment for the same
employer in the same
towp for 10 years or
has lived lawfully. and
continuously in the
same town for 15 years.

Section - 16 (1) ()

rights are granted to
the wife and unmarried

daughter or son living-

with a person who has
10 (1) (a) or (b) quali-

fications.

Al contract workers
in the eountry are de-
njed urban righis even

if they have worked in -

their present jobs for
more than 10 years or
lived legally in hostels
for more than 15 wvears.
‘They are required to
return 1o the rural
area each year to
renew their contracts.

c It s a vmdlca’uon
ot our view that the
employers’ intended
withdrawal from the
board, without good rea-
son, constituted an un-
fair labour practice.

“Withdrawal  would
have collapsed the ¢nl-
lective bargamming me
chimery between journa-
lists and their employ-
ers which has served
the newspaper industry
well. -for near]y 40

ears

“The SASJ hopes 'the
court’s decision will
encourage a more CONSs-

OIl ‘Vll’lQ

t action

tructive attitude towards .

negotiations on the part
of the employers.” "

Labour lawyers Te-
gard the judgiient as
embodying the prin-
ciple that employers
are bound to bargain in
good faith with em-
ployees where there
has been a long-
standing ~ negotiating
relationship, reports
Tony Davis.

The order to resume
negotiations, made by a
full bench of three In-
dustrial Court -judges
on the basis of two
days’ -evidence and ar-
gyment, comes -a few

days before the expiry
of the current agree-
ment between the
SAST and employers.

Counsel for Saan and

Sapa arzued that they
had withdrawp from
the hoard because they
had foreseen forthconr
mg wage talks heading
for deadlock. Thev con-
tended the, SASJ was
not negotiah’ng in good
faith
L_’I’he Argus did not.
contest the case, indi-
cating in advance of
the hearing it would
accept the court’s deci-
ston. -
" Reasons for the judg
ment have still to be
given. The SASJ’s ap-
plication for costs was
dismissed.

The managing direc
tor of Saan, Mr Clive
Kinsley, today declined
to comment on the
court’s decision.

The order merely
1eopens negotiations.
Points of issue between
the SASJ and em-
ployers on wages .ang

working conditions
have still to be.resol-
ved, — Sapa.

The Trapsvaal Horticuliural Society
Johannesburg (Municipal Area)
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; trained

' unioi’s' local. ¢hairman,
» Mr Brian Wil

i Contractor

' sure .,

THE local ;branch of the
Electrical: and Allied
Trade Union of SA has
questioned the safety
training of unskilled
workers at_the Koeberg

v

power station,

The statement, follows ‘beeti sent arolnd warning:
“them not to: divulge any:|:

the alleged sacking of the
lidms, by the
French Nuclear Energy

liam\s_\wa_s _of several
workers investigating the

. hazards of huclear expo-

for' workers at the
planty - :

The union queried
whether the thousands of
womeri -doing cleaning
work were propérly
in’ safety proce.

. dures in the. event of a

industrial

the,

fault occurring in reactor
number one, which would
become operational while
they were still on the site.
‘A ‘spokesman for' the
Eleetricity “Supply Com-
mission (Escom) said all
Escom staff working at
“Koeberg power sta-
tion went through' “appro-
priate safety courses”, -
However, the, radiation
course was restricted to
workers who worked in or

‘near’ huclear radiation.
The k

aid he

VEC). Mr Wil- .

gramme could count,
: their being |
frained., . Ol
'“We._are merely asking | -
-what training they are
getting, whether it is ade-

figures showed thi

nment and
workers at theé plant, say.
that ‘since, Mr- Williams’s
dismissal,’ ngtices  have’

information to “outside or
third parties”. e

The union statément ar:
gues that the eost of prop-
erly.” ' training '~ the
thousands of unskilled

‘workers and the fact that,

it might hold up‘the Pro-

against

quate” and,“if ‘not, why
not?”

‘Secrecy’

Professor Ar}nold

Abromowitz; acting-chair- |

man of Koeberg Alert,
said that if Mr Williams
had been dismissed - be-
cause of attempts to. find
out more about -worker

safety at Koeberg, it was.|"

another instance.of the.
obsessional need for se-
crecy found in the

S
could not speak on behalf
of .contractors "at the

-plant, “but 1 would imag-
1

e that when Escom
signs contracts they insist
that the contractor com-
Plies With certain safety
standards”, .
The_spokesman” empha-
sized Escom’s: eoncern-for,
safety-and said .

“industry,

“As lohg.as the. reactor
is operational, and par-
ticularly when ‘fuel is

broughit in, there is:a haz--| >

ard for all on the site. The
simple guestion Mr. Wil-
liams was asking is

whether the workers are |

receiving. correct instrue-
tion. in how, to .deal with

fo--f.
ty fecord was “far better” |.

¥

such-a situation”" -




. Industrial Reperie

A SHORTAGE of un-
_skilled Yabour in the Cape
“is causing social, political
'l;and economic “problems,
Yaceording to the Minister
.of Manpower, Mr s P
fBotha.

The latest issue of the
Cape Chamber of Indus-
tries weekly pulletin re-
leased yesterday says the

importation of contract
labour from Transkei and
Ciskei, which led to prob-
1ems including squatting.

The minister referred
to illegal strikes and ne-
gotiating problems, the
| bulletin said.

« PBargaining

He noted that somé
| unijons had a strong pref-
t| erence for bargaining at
plant 1evel and many em-
plnyers'had entered into
f| such agreements. - :

4 jection to this, but the in-
: dustrial council system
was being attacked and
undermined in certain
quarters.’l . PR
i Mr Botha provided stat-
istics showing that time
Jost from strikes and the
i average duration of
strikes in South Africa
compared well with other
industrialized countries.
The country needed in-
Justrial-relations special-
ists, he said, jeaders and
managers who were capa-
ble of handling problems
and managing change; it
also needed workers who
were loyal to their organi-
.zations.

“There was no legal ob--

- Kl
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* THE deadlock between South African
.Transport Services and about 800 Port
Elizabeth dockers who have been on

- -strike since 400 were dismissed two
, . Lo - - SATS still refuses to
Unlon i , hegotiate with the men
. S .. or their union. - T

o ra -+ The General Workers

. cal for . Union (GWU),-10 which
the dismissed men and

«i v~ Strikers belong, elaims to

o . e -the harbour, .- . .

[ L3 v .. A spokesman for the

; _s'l'u lng - GWU said about 860

S e e M joined the union at the

*-Labour Reporter - - end of Jast year, but with
THE General Workers retrenchments and trans-

; - bear before the South Af- dropped to about 770,

E rican Transport Services-  The SATS workforee in

;- Committee of Investiga- the Port Elizabsth docks:

.. weeks ago, is unresolved, :. i
. 2e . 'Tepresent about 80 per-
4 talks on cent of the workers in
[ . !
. dockers in Port Elizabeth
" Union has asked to ap- fers, membership had
¢ tion into staff asso- before the dismissal of

IS
1

. clations. ; - - 1425 workers was 'about
£ A mbeeting of 586 dis- 960, . - - i C

¢ missed and striking dock- . - Commentators, includ-
i ersin Port Elizabeth yes- ing leading industrialists,
t-'terday elected a-dele-.-52y the dispute revolves
r

‘gation to see the com. -around .the .question of
{ mittee. ;U7 v freedom of association,
[, oThe willingness of g SPOREoman tor the .
' BATS to investigate its ‘ing Company Ltd, which |
¢ ‘labour relations struc- .pag 2 recognition  agree-
# ‘ture is one critical ingre- ‘meént’ with the GWU in
1 d}il_ent in th‘: resofl]qtion Oé .the four major South Af-
N Enee \(;'%l;lrledn wfa?xcloxlr‘ig }i;e" Fean ports, has appealed
¥ A8 -to SATS to talk ‘with
opportunity to make re- thoir irelevant elected
' ,preﬁentatlons., i & UDION  workers ‘representatives,?”
Spokesman said. - ' .PUZZLE
A _if‘}l‘ESOLUTION” . 7 However, SATS haye
* "He’said the  workers “said they will deal only
hoped the eommittee “with the Black Staff As-
v, Would permit “sober’ and '‘sociation (BSA), an in-
N -dispassionate reflection” - company union formed in’
by both parties.and that 1981; which ‘clainms a
£,"48"wolild  promote -3 “membership of 67 000.-+
“iuch-needed” ‘Tesolu- ¥ The'BSA’S membership
.« tion of the dispute. . - “claim of 67 000" has ‘been.
Mr Leon Els, public re- described as ““astonish-
lations officer -of: SATS, -ing” by a UCT industrial
said the committee was sociologist, Mr Johan
appointed in May “to Maree. . . .
1~ Tlook at the staff and-la- . “ILIs a very big puzzle.
l: bour structures inside ‘to me how they could
/ our organisation.” ) 'haveth achlelwged st ch
e M ; _ ¢ growth over 18 months.”
« The Minister of Trans Pointing out that 546
port, Mr H Schoeman, members had resigned
f said Jast week that SATS [Iembers had resigned
; had appointed the com- oot iRl RIS A8
mittee to ensure that the said this was a stror);’ in-
“..-labour relations struc-. dication of Workers’g re-
t ture “fulljz_’meets present jection “of the
Tday needs™.. ../ organisation. -. . - .

¥
i

f
!
F
4
B

+ 4No Werk&rs have yet
expressed themselves in

\| favour of the organisa-
§] tion,” said Mr Maree. .

*- The secrefary of the
Cape Midlands region ‘of
the BSA, Mr J Fonya, to--
day refused to give BSA
membership- figurés -in.
the Port Elizabeth docks.
y{ Howevér, a Port Eliza-
ybeth correspondent re-
Zports that, according to
(Mr Fonya, the BSA re-

ipresents 277 workers in

ithe harbour. .. !
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Barclays Bank hag
withdrawn, its
roversial “ne politics”
circular to  staff “and
will replace it with a
.Dew one. The new
‘directive clarifies the
bahk’s attitude to em.

side working hours.

_‘The managirg direc-
-tor_of ‘Barclays. Nation-
al Bank Ltd, Mr A R M
Aldworth  said taday
the. bank had never
stopped its officials jois
ning”recognised politic-
-al. parties or participat-
ingih Jawful activities
in the affairs of such

ployees’ ' activitie§ out-.

con-

organisations or the
community,

Mr” Aldworth stressed
that the foreword to
the "staff manyal had
long encoliraged  offi-
cials to participate in
community life, .-
:.But it also. ‘pointed

. out that they were re.
“Hed on “not to. under.
“take voluntary work of

a controversial -pature
or work which would
interfere with their
shank- dutjes.” ;

“The dismissal or. re-
Signation of staff mem.
bers in Natal oF " elge-
where in recent months

utside: acti--
vities (of wh
nature) clashed
the bank’s " p er  de- |
mands, thén cleafly we
might " haye to Trecon-
sider that -employee’s
position.”

A statement reflect-
ing the hank’s philoso:
phy is being incorpo-
rated into jts staff com-
Mmunications in place of
existing directives,
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Labour Reporter
A SUPREME Court action

4 testing whether recogni-

tion agreements are legal-
ly. binding has been
headed off by an agree-
ment between the com-
pany and the frade union
involved.

The National ‘Union of
Textile Workers (NUTW)

and the Nata} textile firm [~

David Whitehead said in
a joint statement yester-,
day that their-dispute had
been ‘“‘amicably” re-
solved.

The court action.by the
NUTW followed a strike
at the factory on July 1.
The union charged that
the cempany had broken
the recognition agree-
ment which the union
said was legally binding.

The withdrawn

4 Supreme Court hearing
‘| was scheduled for today.

“Both parties have agreed

| to settle their differences

in the interest of future
relations and the well-be-
ing of their employees,”
the statement said.

.The union and the com-

Pany have agreed that the

recognition agreement is
legally binding and that a
strike ballot will be held
in future disputes if a
strike is anticipated.
The company agreed to
re-employ 45 dismissed

‘workers and the union ac-

cepted that the present
wage rates would hold till

June 30, 1983.
\










HT shop stewards whe
were dismissed after the
strike early in July at the.
Teongaat-Huletts subsid-
jary David Whiteheads,
were yesterday paid out a

any and the NUTW finally
agreed on an ‘amicable’
out-of-court settlement
after nearly a month of

Although the shop ste-
wards have mot been re-
instated, in terms of the
settlement they yesterday
received cheques ranging

- of-court settlement. /3 =

The Fosatu-affitiate
National Union of Textile
Workers had applied to the
Supreme Court for the re-
instatement of the shop
stewards. The hearing was

R3
the equivalent of about five
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Lucsa distress over unregistered
Union

g

Lahour Repaorter

STEP by step unregistered trade unions were
being placed on an equal footing with registered
unions, to the extent that an increasing number
of unionists were beginning to question the value
of registration. : .

This was said yesterday by Mr R H Botha, sec-
retary of the Mine Surface Officials’ Union of SA,
at the Trade Union Council of South Africa
(Tucsa) conference in Cape Town.

Mr Botha was speaking to a motion calling on
the Minister and the Director-General of Man-

power to ensure that race was not a consider-
ation in initial registration or in extending the
scope of existing registered trade unions.

He said registered unions accepted the disci-
pline of confining themselves to certain constitu-
encies in terms of the Labour Relations Act, but
unions which did not hother to register were free
to poach where they pleased and disrupt not only
other unions but the whole structure of labour
relations. :

The only disadvantage unregistered unions suf-
fered was not being able to use stop-order facili-

Mr Botha’s union had changed its constitution
to delete the word “white”, but when it had tried
to enrol black mine surface officials, it-was told
it had to apply for an extension of the union’s
scope.

The Industrial Registrar would not grant this
until the union was representative of workers it
wished to include in its constitution.

The motion, which included a clause calling on
the Minister to consult Tucsa unionists before
any changes in labour legislation were made, was

ties without the permission of the Minister.

passed unanimously.

In another motion before the conference, Mr
Ike van der Watt, general secretary of the SA
Boilermakers, Iron and Steel Workers, Ship-
builders and Welders Society, called on the Gov-
ernment ‘to prevent employers digmissing. work-
ers engaged in legal strike action.

Mr van der Watt said it was common v—.waznm.

for employers to threaten striking workers with
dismissa], whether the strike was legal or not,

The right of workers to withhold their labour
for a just cause should be protected, he said, The
motion was adopted.

® Dr Anna Scheepers was unanimously elected
for a second term as Tucsa president, There were
no other nominations,

Mr E V van Tonder, secretary of the SA Typo-
graphical Union, Mr Botha and «5, LA mmﬁm_.mws.
secretary of the Garment Workers’ Union (West-
ern mn.osn_omv. were elected first, second and
third vice-presidents.

. There were no other nominations for the posi-
tions of first and third vice-presidents. Mr Des
East, of the Motor Industry Combined Workers’
CEO.:. stood against Mr Botha for second vice-
president,




Labour Reporter

IT WOULD be complete-
ly incompatible with the
Department of Man-
power’s principle of vol-
untarism to force any
trade union to register,
4'Dr P J van der Merwe,
director-general of the
Department of Manpow-
7} er, said today.

Dr van der Merwe was
addressing delegates at
the annual conference of
the Trade Union Council
| of South Africa (Tucsa).

There were differences
| of opinion as to what the
*-+if approach should be, but
11 since the whole question
‘| of registration was being
investigated by the Na-
tional Manpower Com-
mission, it appeared de-
sirable to wait for the
commission’s report, he
said.

and statistics to the In-
dustrial Registrar

“With the exception of
a few unions. the depart-
ment has to request un-
ions repeatedly for the
,Submission of the state-
ments concerned.

“Failure of this nature
is a criminal offence, and
though the department is
reluctant to go to the ex-
treme of prosecuting un-
ions for not complying
with the Act in this re.
gard, such a step will,
however. have to be con-
sidered if a material im-
provement is not evident
in future,” Dr van der
Merwe said.

HAZARDS
Referring to occupa-
tional safety and health
hazards in the work-
place, Dr van der Merwe

Trade unio
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P
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“ the failure of employers .

bl

Dr van der Merwe said I
the workmen’s compen-
sation office encountered

“vast difficulty” in pro- !_

cessing and assessing

claims for compensatjon.

This was because of

to report accidents and
submit relevant docu
mentation to the Work
men’s Compensation
Commissioner.

It was also due to the
employers’ failure to reg-
ister their businesses and | .
pay their assessments, -

Dr van der Merwe
thanked the trade union
movement for its “co-op-
eration and support”.
Without that the depart- |;
ment would not have
been able to make the e
progress it had. [ '

said they could “no long-
er be dealt with by au- i
thoritarian types of

legislation”.

CRITICISM

. Dr van der Merwe said
much criticism had been

— 7

|

levelled against the de.
partment at the time
that expired before regis-
tration was granted.
However, the unions

A tripartite effort was
necessary to improve the
quality of life of the
workers, making use of
the expertise of govern-
ment, labour and em-

i
|
t
1
T
|
|
|

were not altogether free

m,‘

ployers.

" A draft Bill dealing
with occupational health
and safety had been

~ | of blame as far as delays
were concerned.

The department was
concerned about the lack
of co-operation from un-
ions with regard to the
submission of the pre-

ment of Manpower and i
would be introduced in

T“ T

drawn up by the Depart- .

the next parliamentary

scribed documentation session.
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strikers -

Labour Reporter

A MOTION calling for leg-
islation to prevent employ-
ers from firing workers
involved in a legal strike
was -backed unanimously
by the Trade Union Coun-
cil of South Africa (Tucsa)
at its annual conference in
Cape ‘Town yesterday.

Mr Ike van der Watt,
general secretary of the
SA Boilermakers’, Iron
and Steel Workers’,
Shipbuilders’ and Welders’
Society, who introduced
the mofion, said the strike
was the worker’s principal
weapon in his own protec-
tion.

He asked the govern-

o .

1 ment to protect the right

of workers to withhold
their labour “in a just
cause” and not to allow
employers to fire workers
engaged in a legal strike.

" ‘Threats’

At present very few
strikes are ‘‘legal” in
terms of the Labour Rela-
tions Act. According to the
Tucsa president, Dr Anna
Scheepers, out of 342

fknown strikes last year,

only two were legal.

Mr Robbie Botha,
general secretary of the
Mine Surface Officials’
Assoejation of South
Africa (MSOA), said
threats of a strike in the
mining industry were met
with immediate threats by
employers of summary dis-’
missal.

For the second time this
year, the MSOA had re-
cently declared a dispute
with the Chamber of
Mines, a step which could
eventually lead to a legal
strike,

Mr Botha said strike ac-
tion was not ‘considered
lightly, but sometimes it
became necessary. The
threat’of dismissal, howev-
er, forced many-union
members on the mines to
vote -against striking. be-
cause they feared' losing
their jobs and being evict-
ed from their houses.

“This is direct interfer-
ence with the democratic
right of trade union mem-
bers to strike,” he said,

‘Poaching’

@ Later, Mr Both, i

3 a criti-
acﬁed the government folr
2 owing unregistered
Tade uniong to gain ap

He

X atta
Unregistereq unionsd;‘(:):"i
. p:;cp}ixex;g Tembers Where
L Se” and “disryupg.
Ing the who], i
tions structu:?el’ffb‘mr rela:

“Many unions v

i are begin.

g:]x;]g i: fearmthat regies%;:-
nothin

encumbrance,” ﬁe ';:itd o
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Walk-out

, 23/‘?/

pof T
A DURBAN City Council
decision to downgrade
foremen in the Electricity
Department will affect 42

{ men and could lead to a

mass walk-out at middle-
management level, ac-
cording to a spokesman
for the men.

The spokesman, who.

asked not to be named,
said it was the third raw
deal the men had had in
the past year. -

Special higher grades
had'been created for them

.} 16 months ago because

their work with high ten-
sion live voltages was dan-
gerous, they were called
out regularly in miserable
conditions, and worked
ineredibly long hours car-
rying out emergency
repairs.

44 years and'were
ow; ‘totally disillusion
ota. ing adot

Eventually the M
. ment Committée.insisted
- o ‘a ‘job evalugtion; to

which-we were:totally op-

posed. Our jobs were com-
pared with foremen'in the

City” Engineer’s Depart-

ment, such as plumbers

and painters, and com-

nage

<. parisons were also made

with senior positions in
our own department.

‘The evaluation report

“showed ‘that wé Had to "
work with live electricity -

from 220 volts to 175000
volts. We had the heavy
‘responsibilty of high ten-
sion.switching, without
benefit of extra pay.’

The job. asses

5 ad-

- vised the council-to give

-senior foreman a monthly
increase of R146, their as-
sistants R110 and
foreiien'R102. -
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THE president of tl
Council of Transport
Workers, Mr D C Benade,
said yesterday that the In-
ternational Transport
Workers' Federation
(ITF) threat to “black”
South African goods over
the Port Elizabeth dock-
workers® strike showed
they had misread the situ-
ation.

In an interview, he said
he refused to support the
General Workers’ Union
in the dispute, as it was a
new arrival on the scene
at SA Transport Services.
“We feel the need in this
country for certain rules.”




“ Union

Labour Reporter

1 THE Director-General of
Manpower, Dr Piet van
der Merwe, told the~annu-
al conference of the
Trade Union Council of
South Africa (Tucsa) in
the City yesterday that his
department had no inten.
tion of forcing trade
unions to register

Amid calls by Tucsa

delegates for co
registration of up 3
said this was incompati-
ble with the basic philos-
ophy of the department of
maximum self-governance
by employers and employ-
ees.

Mr Robbie Botha, of the
Mine Surface Officials’
Association of SA, said on
Monday that registration

tucsa
conference

S ‘W
forced ﬁ)zz% v

8o 14 2
brance and unregistered
unions were poaching
where they pleased and
“disrupting the whole
labour relations struc-
ture”,

Mr D C Benade, of the
Tramway and Omnibus
Workers™ Urion, told Dr
Vap der Merwe that a
policy of forced registra-
tion could have prevented
the General Workers’
Union (GWU) dispute at
the Port Elizabeth docks
by stopping the GWU
from operating in the
South African Transport
Services — an industry

~ where there already wag

‘a registered union.

~ Dr Van der Merwe re-
iplied that the issue of reg-
istration was highly
isensitive and was still be-
ing investigated by the
National Manpower Com-
mission. “But a system of
compulsory registration
will be strongly criticized
in international circles,”
he warned.

In reply to criticism
that the cost of factory
building was escalating
because of safety require-
ments, Dr Van der Merwe
said he was not prepared
to lower safety standards
to a level below which the

. workforce would suffer.

He also accused em-
ployers of being lax in're-
porting injuries properly
and registering their
businesses in terms of the

' ‘Workmen's Compensation

Act.

About 9000 summonses -

had to be issued against
employers every year for
failing to report accidents
in the proper manner,
and thousands of court or-
ders.had- to be issued
against employers for
failure to pay their as-










“S0wn Correspondent

JOHANNESBURG
Fosatu’s National Union
of Textile Workers yester-
day ‘sent a telex to the
Barlow Rand Eroup re-
Jecting a press statement
in which Barlow Ranb
gave its account of the
dispute at its Uitenhage
subsidiary Veldspun.

The telex, addressed to
the Barlow. industrial re-
lations director, Mr
Reinald Hofmeyr, and re-
leased to the press, at-
tacks the statement and
adds:“If we are in any
way misreading your in-
tentions, please clarify. If
not, shame on you”.

The telex, sent by the
union’s acting general
secretary, Mr John
Copelyn, accused Barlow
Rand of allowing
Veldspun to ‘‘supress
workers”, pay wages “far
below the poverty line”,
“unilaterally” retrench
workers and of closing all
doors to arbitration of the
dispute.

Mr Hofmeyr said yester-
day that he had replied to
ihe umnion acknowledging
;the message and adding

he would “be in touch”
with NUTW on its con-
tents

Earlier this week,
Barlow Rand issued a
press statement reacting
to union and student critr.
cisms of its role in the
dispute, in which more
than 1000 workers
downed tools in protest at
retrenchments at
Veldspun and were dis-
missed

It said 2 company sur-
vey bad found thaf nine
out of 12 Uitenhage and
Port Elizabeth textile
firms paid lower wages
than Veldspun.

It also charged that the
union had agreed to the
retrenchments that had
led to the dispute, but
had then endorsed a
strike by its members in
protest against them.

Barlow Rand also said
NUTW's recognition
agreement with the com-
pany emphasized that the
union would not repre-
sent striking workers and
that strikers would be in-
stantly dismissed. It said
the union had broken_the
agreement.

In the telex, Mr Copelyn
said Barlow Rand “can.
not have it both ways”,

“If you allow your sub-
sidiaries to supress work-
ers with vigour and
disregard for human con-
sequences, you cannot
proclaim you are uplift-
ing the quality of life of
workers

“If you unilaterally re-
trench workers in conflict
with your proclaimed
policies, you cannot res-
cue yourself by trying to
suggest that the union
which challenges its un-
fairness has ‘agreed" to i,

“If you allow your sub-
sidiaries to close all
doors that would have al-
lowed the original dis-
pute to be referred to
arbitration. yeu cannot
honestly be heard to say
our members have
breached the agreement.”

Mr Copelyn said NUTW
was “still, after six weeks,
awaiting your reply to
what solution you see to
the=dispute. Jt appears
from your press statement
that your ‘solution’ is that
the workers concerned
should suffer in silence”, h




Own Correspondéfii

Suzman, PFP opposition
spokesman on Community

Deputy Minister of Infor-
mation, Mr Barend du

" Plessis, had to be living in |

a ‘“‘dream world” if he
thought it was possible to
single out’ workers that
were political activists.s

“They are all political
activists,” she said.

Mrs Suzman was re-
sponding to reports that

DURBAN. — Mrs Helen |

Development, said the [

at a_conference at Yale!
University in the United .
States, Mr Du Plessis|
urged American com-
panies operating in South
Africa to get rid of politi-;
cal activists in black
unions. .

‘Nonsense’

“His speech made non-
sense of the so-called con-
cessions wrung out of the
government as a result of
the Wiehahn Conmimis-
sion,’she said,

“He should have urged
employers to be more
concerned with encourag-
ing the development of

workers’ skills and intro- |

dueing decent employ-
ment practices.

“It was this which en-
sured industrial peace
and prevented wild cat
strikes,” she said.

“In . removing “so-called
political activists, Ameri-
can companies would be-
come collaborators with

1 the security branch,” Mrs

; Suzman said.
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‘Political’
unions: SA warning

WASHINGTON. — Mr
Barend du Plessis, Depu-
ty Minister of Foreign Af-
fairs and Information,
wants United States firms
in South Africa to “be
aware of and isolate thogse
who misuse trade unions
for political purposes” —
but not to get rid of them,

Mr Du Plessis called a
press conference at the
South African Embassy in
Washington on Thursday
to deny a report in an
afternoon paper that he
had catled on US firms to
rid their black unions of
political elements.

He said the report was
an_unfair distortion
which would jeopardize
the participation by “cer-
tain categories of people”
in this type of conference
in the future,

‘Extremists’

The conference he was
referring to was held be-
hind closed doors.by the
Yale School of Organiza-
tion and Management on

the risks, opportunities
and responsibilities of US
firms in South Africa.

In his speech, released
to the press by the embas-
sy in Washington after the
news report had ap-
peared, Mr Du Plessis
called on employers to
“see to it that extremists
do not use the union
movement for purposes
other than achieving le-
gitimate rights of work-
ers”,

Because labour reform
occurred before political
reform in South Africa,
the trade union move-
ment presented opportu-
nities to “those bent on
the destabilization of
South Afriea” to use the
unions for political pur-
poses, he said.

“Where employers have
shunned heir
responsiblities by taking
no steps to condemn such
activities and to isolate
those who misuse unions
for this purpose, action

(1) the number of each question

2 (in the order in which it has

e ement swered) ; leave columns (2) and
. k.

had to be taken by the

Internal

External

(2

(3)

police.
“As a resuit, the govern-
ment is accused of giving

i

rights by ing legisla- (-
tion and removing them
by police action.” t

‘Misuse’
At his press conference,

"Zf}{

Mr Du Plessis said that
after he had referred to
“appropriate action” by

US firms, he was asked at |
the conference if that
meant the government ex-

peeted US firms to police
the unions.

He had replied that the
government did not ex-
pect that. Foreign com-

panies should simply be
aware of the misuse of
unions for political pur-

poses when that occurred.
“If a union is misused,
it should feel eold winds. |

“It should get the im-|
pression from employers
that that portion of their

activities is not popular,”
he said in Washington .
yesterday. — Sapa-AP i
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’Dis}ﬁte to |

-PORT ELIZABETH — A

trade union representing
workers dismissed after
a walkout at Veldspun
International Textiles is
to take up the dispute at
national level with its
parent group, the Feder-
ation of South African
Trade Unions.

The acting general sec-

| retary of the National

Union of Textile Work-
ers, Mr J Copelyn, said
from Durban today that
this step, the first of its

" kind by the *inion, fol-

lowed a meeting on Fri-
day with Veldspun repre-
sentatives at which no
progress had been made.

The meeting — one of
several ~ followed a dis-
pute ai the company’s
Uitenhage plant two
months ago.

BOOKLET
" The dispute was high-
lighted last week when
an industrial group wag
mentioned in a booklet
produced by a group of
University of the Witwa-
tersrand students, the

R,

oy ey e

The booklet said: “A
company in the Barlow
.-stable pays starvation
wages, refuses to have
meaningful negotiations
with a majority union,
and is practising massive
retrenchments. mostly of
union members.” |
About 60 Veldspun
workers were allegedly
fired for refusing fo do
the work of retrenched
‘colleagues. About 1500
workers struck in sup-
port and were said to
-have terminated their
services, but those who
returned were taken
back until 800 were left.

MISLEADING

A Barlow Rand
spokesman said this
week that claims by stu-
dent and union critics
were biased ..and
misleading.

An attack on Mr A M
Rosholt, the group’s ex-
ecutive chairman and
chancellor of Wits, was
“in very poor taste” and
a “slur on his integrity.”

The union has told

y- Barlow Rand in a letter
that if it allowed its sub-
sidaries ‘‘to suppress
workers with the vigour,
recklessness and disre-

quences as in Uitenhage,
you cannot proclaim you
are uplifting the quality
of life of workers.”

Mr Copelyn said the
union's prime concern at
Friday's meeting had
been the position of the
sacked workers.

EARNINGS

had led to the sacking.
The 60 workers had re-
fused to do the work of
retrenched staff because
they would lose substan-
tial earnings. The com-.
pany had made it clear it
did not accept earlier
proposals, and would
consider new ones.

Mr Copelyn would not
speculate on what course
of action Fosatu might

.decide og. . -

gard for human conse-

He said a wage issue|.

P

A spokesman for.the]]
Romatex Group, which
owns Veldspun, con-
firmed that no progress
bhad been made in resolv-
ing the dispute, but said
the door was open for
further talks.

He said attitudes in the
group had hardened be-
cause of “inaccurate alle-
gations” by the students
and the union.

. Veldspun was, working
with a full labour com-
plement for current
needs, comprising work-
ers who had been loyal,
and JTeplacements.

' The unioh was the one
with the problem, as hun-
dreds of its members had

lost ghei;— jobs, he said.

s g
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Q:y‘;lw Rand, Mr Relnald

anti-Barl

Labour Reporter

Shop stewards at met
firms belonging to the
Barlow Rand group
pave announced thelr
for their tex-

industry col-

gues nvolved in
the Veldspun disputa
at Uistenhage.

The joint shop stewards’
couneil of the
Transvaal branch of
the Metal and Allted
Workers Union at Bar-
Yow HKand plants sald
it wag shorked 3t the
intranxtgénce showt
by the pgroup W the
dispute

The coun i promised 118
solidarity to the men-

pers of the National
fiapton of Teatile
Workers.

Atter NUTW officials

met the managements
of Veldspun and Ro-
matex tn Port Eliza-
heth on Friday, 2
union spokesman said
management’s attitude
was completely intrace
table 1he merting
ending with ne pro-

. gress “lowards setthing

} the dizpute

lppe NUTW sent anathe?
telex to the 1ndustrial
relations head of Bar-

i
[ —
i

14 /

ofraeyr, Warning him
about the latest dead:
Yock.

The unjon spokesman
sald it was com
sideriug takng up the
issue with the ledera
tien of BA Trade
Unions'  central  com-
mittes when it meets
next month

Fosatu affiliates heve In
the past tahea ¢ ithe
national hody anly
major issees ol as
the Cotga'e or ' Hen
kel digputes ol this
report indiiates that
the serwmshoss the
Veldspus  d'spute is
increasing.

The Batlow Band group
has a majority holding
in the Romates. opera-
tion which 1 turn
owns Veldspun. ‘The
dispute  arosc afier
about 1000 workers |
were disimissed at the
firm over the issae of
retrenchments
Students at the Hniver
sty of the Wrwaters

rand liave rritieised
then  hanoetbt Mr
Aike Rosholt whe 1S
also head of Barww
Rand

IR ]
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By JOUBERT MALHERBE they were approached by Police and a mem-
Pretoria Bureay . ber of the management " who, they claim,
THE TRANSVAAL poaiary of the Motor  Knew who they sers ) P
Assemblies and Componente Workers' Union The e (hogement official denied that he
of South Afries (Macwusa), has strongly criry.  knew the three unjonists and he allegedly told
cised his-arrest and that of two Macwysa  the bolice he did s ant to see members of
i Organisers last Friday while they were col- - an unregistered unjon - gyep, s Macwusa —
lecting subscriptions at 5 Rosslyn plant near  in front of the Laursen premise,
Pretoria. The three unjonists failed to produce their

d 1€ea0
‘intimidation’ of ypies

arrested for trespassing if they went to Layr.

Sens again,
Laursen employees, A spokesman for Laursens confirmeg yes-
<Yesterday Mr Khumalo asked: “1s 1t pow terday that hig company, a division of British
Seifsa policy to use the Police to inumrdate Tyre and Rubber Industries, South Africa —

trade imnionists?”, refused to hold official discussions with Mad-
According 40 avstatement Issued by M wusa “until Sejfsa recognises the unjon”.
Khumalo,‘ he and the two orgamsers, Mr Zo. He denjed that Laursens called, the police

lile Mtshilwane and Mr Khoromb; Dau, held last Friday, byt he added
-talks with members of the Management of poy allow Macwusa orga
Laursens ]ast Friday afterngon, ises,

After the meeting they were collecting sub- A police spokesman yesterday confirmeg
scriptions from Macwusa members When  the arrests of the three unionists on Friday.

h 2 S0




iy your lach ot
educdtion
venting you
from earning 4
higher salary?

The Damehn hone

stirdy method can

help you omplete
yout education,

And a hetter
education meains a
better salary Cali
n at Damelin
Centre, enr, Hoek
W Plen Streets

“or cut out thry
coupon and semcd
it today for a
tree brochure

High School and
Prolessional
Dipioma Courses

Putco

PUTCO, the largest bus indus-
try in the country, views trade
unionism as a suitable vehicle
for the collective ¢xpression of
employee concerns and ideas,

In its latest publiaity bro-
chure, the company says once
majority suppoit for a partic-
ular unioa is pioved at any de-
pot, negotiatious are con-
ducted for the 1ecugnition of
the union and the elecuon of
shop stewards takes pluce.

“In this way an agreement
has been signed with the
Transport Allied Workers
Union, and shop stewards
have buen elected at Boks-
burg, Putcoton and Wyn-
berg.

A prelimary agréement has
also been signed with Trans-
port and General Workers
Union which has majority rep-
resentation at the Springs de-
pot.

The company also recogm-
sed liaison committees rep-
resenung Putco employees. as

makes way for
union bargaining says

these continue ta provide ef-
fective communication chan-
nels between workers and
management.

Recent negotiations on
wages, and conditions of ser-
vice, reached an historic mile-
stone by including for the first
time representatives of both
unions as well as the Central
Liasion Committee.

As a member of the South
African Bus Employers Asso-
ciation, Putco has made a con-
tribution to the drafting of a
model, “trade.union™ recogni-
tion as a guide for bus opera-
tors in the country.

The company provided an
essential transport service to
half-a-million black commut-
ers on the Reef, in Pretoria
and in the Durban areas.

“The Government controls

its fares and administers a sub-

sidy which makes up the dif-
ference between the economic
fare _n<m_ and :r: ?:a 3 Sn

ever
for your home
at Blooms!

thing

passenger,” says'the brochure.

Part of this subsidy is con-
tributed by commercial and in-
dustrial employers, many of
whom depend on Putco to pro-
vide transport for their work-
force.

Putco recognises the passen-
ger as ‘number one', caters to
the needs .of the workforce,
rather than an elite Ninety-four
percent of Putco’s drivers are
black.

In addition to normal bus
company operations, a profes-
sional management team
copes with procedural com-
plexities in fare increases in an
inflationary and politcally sen-
sitive climate,

Referring to Putco’s future
plans, the brochure says that
while the workforce in South
Africa grows by 18 percent an-
nually, about 50 new buses a
month are added to the Putco
fleet at a current cost of
R70 000 each.

Oczna::sw fare increase,

Putco says it must first apply to
the local Road Transportation
Board, and then allows 21
days for any oEna:o: to be
lodged.

The application must be
heard by either local board, or
the National Transport Com-
mission, together with any ob-
jections. This establishes what
the tariff — without subsidy —
should be.

However, the many proce-
dures which the company has
to undergo before the fares are
actually implemented often
cause delays. Putco’s last ap-
plication was delayed for
nearly two years.

The most significant contri-
bution the company makes to
the black community is the un-
economic service it operates
for school childrenat a cost of
R2,9 million per year.

The other side of the coin is
free transport for old age pen-
sioners after they receive their
pensions o<2< vmoc_a Bo_::

mmEmB_oQ babes _Ammc |

rolling in — try your luck

f-other mvnuwn; ﬁo_n
" ‘about 200 people “that

‘community to seriously

time was past when all -
the problems of the
black people.should be
blamed on whites.

“We know who our
enemy is and that we are
fighting for the liber-
ation of our country.
But at the same time a
start should be made to
educate people. working *
with the public that they
should have respect.

“It is heartbreaking to
see the way our elderly
people are ill-treated by
clerks in township man-
ager's offices and other
places. These people
should know better be-
cause if they do not re-
spect the elderly, how
will other races respect
us,” Mr Mthembu said.

Turning to problems
of the aged, he said it
was high time that the
community become acti-
vely involved in pro-
grammes and projects
that would be of benefit
to them. .

He said there was no-
point in moaning that
“the white man is op-

3 .

pressing us”.
“I challenged the

partake in anything that
will help us to uplift and
liberate ourselves. The
youth in particular
should play a major role
because no-one is going

to fight our struggle,” he
said.

Another Azapo’
speaker said it was a pity
that blacks were not
looked after, in their re-
tirement years, as well
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o cash relie
for jobless 236
metal workers

By STEVEN FRIEDMAN
Labour Correspondent

SKILLED and semi-skilled metal work-
ers who are out of work because of the
state of the economy have found they
cannot claim unemployment money
from the metal industries — because of
an agreement made some years ago be-
tween their unions and employers.

The agreement, which could prompt a
white and coloured worker backlash as unem-
ployment mounts, means money paid into the
giant metal industries’ provident fund by
‘workers can only be paid out when they die or
retire — not, as In some industries, when they
lose their jobs.

And terday four metal workers who
have lost their jobs claimed their families
were “starving” because they could not find
jobs or claim money from the fund.

They claimed they were not consulted by
their union, the SA Boilermakers’ Society,
when the agreement was made and compared
their position to that of furniture workers
who, they said, were getting unemployment
pay from their union. They said “hundreds” of
-workers were in the same position.

But a union spokesman said the men “have
their facts wrong”.

1n several industries unions and employers
have set up funds which enable workers to
claim money when they are unemployed.

But as a result of requests by established
unions, the Metal Industries’ Life and Provi-
dent Fund, to which workers in higher job
categories belong, does not allow workers to
withdraw contributions until they retire or

.die.

IS

~ .

The same provision also applied to the
Metal Industries Group Pension Fund, which

applies to workers in the lower

But in the wake of last year's pensions
unrest employers agreed to allow workers,
who have eft the industry for six months, to
claim their money.

If these workers lose their jobs, they can
claim from the Unemploymert Insurance
Fund for the first six months,

But workers in the top job grades cannot
withdraw their money because of established
union requests that the money be “frozen”
until retirement.

Yesterday the four men, who asked not to
be named, said they lost their jobs a few
months ago and could not find new ones de-
spite asking at factories almost daily. Three
are welders and one is a machine operator,

They said the union had been unable to find
them jobs and, concerning unemployment re-
lief, had told them “that we can only get our
money when we die or turn 65.”

One man said he did not qualify for UIF
benefits because he had earned more than
R1 000 a month, two said they had had diffi-
culty claiming from the UIF -and the fourth
had not applied.

They said they had between five and 17
years’ experience in the industry.

A spokesman for the Boilermakers Society
said yesterday the men had “got the wrong
end of the stick”

He said the union had little trouble placing
retrenched members in jobs and denied there
were “hundreds”. of workers who could not
find work. “There is no need for members to
stagve — the union can find them jobs,” he
said.

Razor accused tells
of mystery killer

Road deaths
soar in the
Peninsula

Court Reporter

A MIDDLE-AGED welder
accused of cutting the throat
of his 28-year-eld mistress
with a razor blade told a Su-
preme Court judge yesterday
the murder had been com-
-mitted by another unidenti-
fied man. °

Mr William Joseph Clulow,
56, of 603 Flemming Hall,
Koch Street, Joubert Park,
told Mr Justice K van Dijk-
horst in the Rand Supreme
Court Mrs Elizabeth Ann
Perry had been murdered
while he was in the toilet. -

Mr Clulow pleaded not
guilty to the murder charge.

-He said he and Mrs Perry
had begun living together
last December — a week
after he met her.

“I was very fond of her. I
don't know whether she was
inlove with me. She cared for
me and looked after me. We
had no cause For jealousy.”

On May 8, Mr Clulow, Mrs
Perry and some other men
had been drinking in a neigh-

bouring block of flats. He re-
turned to his own flat, fol-
Jowed bgv Mrs Perry, where
they both lay on the bed, fully
dressed.

Mr Clulow said he went to
the toilet and returned about
10 minutes later. Someone hit
him over the head as he en-
tered the room.

He went down on all fours.
When he looked up he saw
Mrs Perry’s naked body on
the floor with blood gushing
from her throat, he said. He
tried to stop the bleeding, but
went to get help when he did
not succeed.

Mr Herbert Browne testi-
fied that he found Mr Clulow
and Mrs Perry on the floor of
their flat. Mr Clulow had one
leg over her body.

He presumed they were
having intercourse but, as he
turned to leave, he saw blood
on Mrs Perry’s head. Mr
Browne said he grabbed an
ashtray and hit Mr Clulow
over the head. Judgment will
be given today.

CAPE TOWN. — The road
traffic death toll in the
Cape Peninsula rose by a
startling 160% between
1980 and 1981, the Cape’s
Medical Officer of Health,
Dr R J Coogan, said in his
annual report released
yesterday.

The number of accidental
deaths rose from 323 in
1980 to 636 in 1981, and this
rise was largely because of
the increase in road traffic
deaths — 365 in 1981 com-
pared to 140 in 1980.

Railway accidents claimed
the lives of 62 people in
1981 compared to 46 in

980,

More people died of poison-
ing (10), burns (32), drown-
ing (38) and falls (74) than
the previous year. The only
decrease in accident
deaths were those from
electrecution and asphyx-

ia.

‘There were 43 suicides in
Cape Town in 1981 com-
pared to 49 in 1980. — Sapa.

Knight in shining béé
whose car was invaded

More thé;

Mait Reporter . > -

A JOHANNESBURG woman
in her bonnet vesterday — in
were about 8 800 bees, not o
bonnet of her car, but in the’

“The bees were constantly &
and out through the open wigde=
car and it looked as though'ic
making a hive.” a distressed Mrs'
Morwood of Bellevue said y&
Mrs Morwood said when she:
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meet this week t0 1ry 10 that an unauthorised telex message — sent
resolve the dispute over 3 tenderidg yy a mystery department official — extended
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The Départment of Com-
munity Development owns
two-thirds of the land con-
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September 24 the whole is-
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Officials’ Association
and the Chamber of
Mines has been resok
ved, with the union
acceptng a bonus
equal to-half 8 month’s
increase 1n wages In
place of the inerease
on a full month’s pay

The 15000-member
\ MSOA declared a dis-
" pute with the chamber
last month because the
emplovers’ organisation
had refused to grant
‘them a month’s
increase in wages.

The dispute arose
from an earlier dif:
ference during annual
wage negotiations.

But the chamber
would not pay MSOA
members at the higher
rate for the period of
the dispute and the
union's general secre-
tary, Mr Robbie Botha,
accused the chamber of
being vindictive.

auine pay

\ “ Labour Reporter

" A labour dispute be-
tween the Mine Surface

[

digpit
1Ispute
released yesterday 'the
parties revealed they
had agreed to a bonus
equal te half a month's
increase for those
MSOA members .who
had received -only the
annual increases from
Julv onwards.

Other pressing mat-
ters — such as alloca-
tion of occupailons —
have still to be resol- !
ved.

—

T -

In a joint statement
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‘the lives of people and

tha! 1t 15 necessam “to
make the Gospe’ rejevant
to people in their situe-
Lpn ir. South Africa to-
day’

He said nis greatest
pain as he entered the
presidential chair.was
the realization that he
had to speak the truth,
“which can often hurt",
and vet also maintain the
unity of the Church.

Dr Mgojo will be induct-
ed as president in Johan-
nesburg on October 15

—awe i va wms LR WUIMTSS T
bold letters. “Confronta-
tion” was flashed on the
screen

However what Dr
Boesak had actually said
was  ‘‘Heconciliation
comes through confronta-
tion of sin ™ This 1s what
the seconder of the mo
tion. the Rev Johan
Retief. said.

He said Dr Boesak was
“clearly referred to as
part of the Church’s role
in the so-called total on-
slaught against the Re-
public™,
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dispute between the
15 000-member Mine Sur-
face Officials’ Association
and the Chamber of
Mines over the implemen-
tation of this yvear’s pay
rise for mine officials had
been settled. a joint state-
ment announced yester-
day

The MSOA had called
the dispute in protest at
the fact that its compu!
sory members had re-
celved their pay increase
a month after other offi-
cials.

The MSOA charged that
the difference in dates
was an attempt to “pun-
ish’ it for refusing a 9
percent pay increase ac-
cepted by the other mine
offieials’ associations.

But the Chamber - re-
plied that the MSOA had
agreed that its compul-
sory members would get
their increases only a
month later,

The two sides agreed
yesterday that a bonus
equal to half-a-month’s
increase would be paid to
members of the MSOA
who were in employment
on a mine in June and
who received salary in-
creases with effect from
the July pay month

none Hanger
+Corny and prosaic. this
series nevertheless man-
ages to convey old values
to younger viewers

Geraldine Branagan
opened Video 2 with her
haunting melody. “Hold
your face a little closer to
the candle™.

Viewers were then
shown a preview of
atfractive summer fash-
ions, but the ins and outs
were totally lost to me be-
cause of the ¥ndistinct
voice of the commentator.

It seems that the mini is
with us for the next two
seasons at least, but view-
ers were warned that this
fashion would probably
fade out towards the end
of next year.

JUDY VEITCH

centre was an eve-opener,
although regrettabiy 1.
have learnt that the cen-
tre — run by the sguatter,
camp community — has
ceased to operale
Watching with admira-
tion the Galax) of top dis-
abled sportsmen and
women from all over the
world gathered at the
1982 Stoke Mandeville
Games in England. one
got the feeling that this
was a place where broth-
erhood among all races in
the world was achieved.
1 was pleased with the
edited version of the
Mainstay Cup final bes:
tween Moroka Swallows
and Arcadia Floride My
only eriticism was of the
bad camera angles
JOE GUWA

Too late Tor classification
DEATHS

SHAER. — Charlos, passed away on

October 2. Fondly remembered by
Mary, Ann and Btsy.
IAER, — Charles, passed away on
October 2. Deeply mourned ‘ang
always remembered by Hetty, Jonni-
fer and Trevor.

VAN DER MERWE. — Michael (Mike),
my beloved husband, pessed away
suddenly on October 2. The love of
my life has passed into his Master's
higher service but nothing and no.
one can take my memories from me.
Deeply moutned by his haantbroken
wife Maureen

VAN DER MERWE. — Mike, aged 48
passac away suddeniy on Octaber 2

eeply mourned and fovingly re.
membered by his mother-in-taw
Rose, sister-in-law Shsita ang
Michael.

VAN DER MERWE. — Mike. In loving
memory of oyr dear uncle whe |
passed sway Octobe 7 Treasured
memories forevet Sadly mouraed
by Patrick and Estelle

VAN DER MERWE. — My loving dad’’
{uncle), who passed away suddenly
on October 2, Dad, we shared many
years of laughter and fun togsther. |
will miss your teasing, your laugh
and smile, but you will always re
main 8 part of me forever and my
fove for you will neve: die. Deeply
mourned by “Oumend” iCarren}

VAN DER MERWE. — Miks, our lov-
ing unclo, passed away suddenly on
October 2. Wil atways be missed by
Reg. Sue and Bronwyr. Always a
kindiy dead, always 2 helping hand,
the call was so sudden the shock
severe; the tear in our eyes we can
wipe away but the ache in our
hearts will always stay.

New Damara

election due

WINDHOEK. — The Ad-
ministrator-General of
SWA/Namibia. Mr Danie
Hough. announced in
Windhoek yesterday that
he had decided to call a
new election for the
Damara Legislative As-
sembly.

The decision is the re-
sult of Thursday's Appeal
Court decision in Bloem-
fontein setting aside
Damara election results
of November 1980.

An election would be
held soon, Mr Hough said,
and in the meantime. the
chairman of the Govern-
ment Service Commis-
sion, Mr Fred Visagie,
would act for the Damara
Administration. — Sapa

Political comment by A H
Heard. G E Shaw, R A Norval,
J V Scott and M P Acott Car-
toons by A M Grogan. Head-
lines and sub-editing by A J
Moth and W Odendaal. All of
77 Burg Street, Cape Town.
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| of the recognition dispute,

]

THE Umhlanga municipal
workers' committee will
be meeting the borough's
Town Clerk today in & bid
to win the right to belong
to the unregistered Mu-
nicipal Workers' Union.

Hopes for a settlement

which sparked off & one-
day strike last month,
nose-dived last week
when the Town Council
decided to negotiate with

registered.

Umhlanga's Mayor, Mr
Ken 0’Connor, said the

the union only if it -

1e]9
counci] had obtained le-
gal advice before taking
their decision and as far
as they were toncerned it

was in line with Govern-
ment policy.

He said as far as he
knew there was no exist-
ing registered association

wwwhich the workers could

join. but they could raise
their grievances through
their ‘induna’. ;

All our employees have
the right to be heard,’ Mr
O'Connor said, ‘but 1 be-

" lieve that they do not
‘need .an association at

this stage.’
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“bike champion, said riders

have long felt that run-off
areas were inadeguate,
and would like something
to be done.

Riders were likely to have
talks again with the racing
authorities on this issue.

Keith’s brother Dave, who
has won two championship
crowns this year, said yes-
terday Kyalami had been
designed as a car racing
track and would never be
totally safe for bike racing
“But we all know that —
we all know the risks we're
taking, and we have to ac-
cept themn.”

dents in Sandton area

the Johanpesburg General
Hospital.
@ In a hit-and-run incident on
Witkoppen Road in Sandton
on Saturday night, a woman
was knocked down by a
speeding car

She was dead when the am-
bulance arrived soon after-
wards
© A man was run over on the

William Nicol Highway on
the outskirts of Johannes-
burg. He was found to be
dead when the ambulance ar-
rived.

The spokesman said it had
been a hectic weekend. The
Sandton ambulance depot
had received 24 calls during
Saturday afternoon alone, he

,. said.
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Weather Mail

THE Weather Bureau's forecast for todbay: —

TRANSVAAL: — Cloudy and coo! over the east with
occasional rain, otherwise partly cloudy and miid to
warm with isolated thunder showers, but scattered over

the west.

FREE STATE and CAPE north of the Orange: — Partly
cloudy and warm with scattered thunder showers, but
only isolated over the north-east Free State, where it will

be mainly cioudy and cool.

CAPE south of the Orange: — Partly cloudy and mild to
warm over the interior with scattered thunder showers
except over the west, where it wil be fine and hot. Along
the coast it wili be fine and mild to warm, but partly
cloudy along the south and east coast areas.

NATAL: — Cloudy and cool with light rain in places and

fog patches over the escarpment in the morning. 1t will

clear partly in the south later, where It will become

warmer.

Temporatures are Col-
sius maximums sxpect-
od for oach city.

Rand Daily Mail §
Waeather Station

unday
October 10, 1982
Temperaturos.
0300 18A00 21h00

Sunset today: 18012

Sunrise fomorrow:
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SOUTH AFRICA YESTERDAY
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DURBAN. — The National

Union of Textile Workers
{NUTW) is to push for the
formation of an industrial
council covering all clothing
and knitting factories in
Hammarsdale

This could make the
NUTW the first Fosatu union
to join an industrial council
since the fed=ration’s recent
policy decision to join coun-
cils under certain conditions.

Fosatu unions initially re-
jected the couneils in spite of
invitations to join from a
number of employer bodies.

The decision to move to-
ward an industrial council
was taken by hundreds of
workers  representing
NUTW’s Natal members at
their annual meeting near
Hammarsdale yesterday.

Another resolution at-
tacked the “very low wages”
paid by Hammarsdale’s
clothing and knitting fac-
tories.

“These wages are even
Jower than those set by the
Government wage determi-
nation because the Depart-
ment of Manpower has given
these five companies an ex-
emption from that determi-
nation,” it said.

Acting general secretary
Mr John Copelyn said the de-
termination laid down R18,50
a week as a fair wage but
these companies had been al-
lowed to pay R15,59.

The workers resolved to
ask Fosatu to help the union
to attack the procedure for
granting exemptions.

Yesterday’s meeting also
agreed to call on Zimbabwe’s
Prime’ Minister, Mr Robert
Mugabe, to boycott yarn and
fabric - from Barlow Rand
companies.

Their action followed the
firing of 1000 workers at
Barlow Rand’s Veldspun In-
ternationa) factory at Uiten-
hage after they had gone on
strike in protest at lay-offs.

Students from the Univer-
sity of the Witwatersrand re-
cently compiled a booklet ac-
cusing the company, headed
by the university’s chancel-
ior, Mr-Mike Rosholt, of pay-
ing *poverty wages” and
‘practising “brutal retrench-
ments”.

Workers yesterday also
called for the boycott of
wl %2 shops in Uitenhage and
| tested the shop stewards
of ~ither -Barlow Rand com-
panles should meet to plan
joint action.

Mall Correspondent
DURBAN. — “Demonistic
messages” such as “1 will
sing because } live with Sa-
tap”could be heard when
some records were played
backwards. according to a
speech dehivered at a Jeho-
vah's Witness convention
which ended 1n Durban at the
weekend

“Decide to smoke marijua-
na,” was another message
which, it was claimed, could
be heard when a popular 1980
hit was played backwards,
according to the speech enti-
tled, Beware Of Musi¢ That
Debases, which was prepared
by the Watchtower Bible

Tract Soclety in Americs.
and read by Mr G W Sner-
wood at the convention

The speech did not mention
the titles of ¥he oifensive
songs, but said the technique
was calied “backward mask-
ing".

In the speech it was
clegimed many musicians —
none were -pamed — openly
admitted their worship of Sa-
tan and the demons, and this
demonistic influence ofteh
showed up in their music.

Album covers depicting
people dressed to look like
witches, demons and devils,
or pictures or drawings with
a leaning towards the mysti-

Malan:

METRO MAIL

SA won't
be pulled
into mess:

UNDER no circumstances
would the Government al-
low South Africa to be des-
tabilised by hostile ele-
ments in the sub-continent,
the Minister of Defence,
General Magnus Malan,
said last night.

Gen Malan said certaib
states in Southern Africa
were intent on destabilis-
ing the region — and want-
ed to drag SA into the same
mess in which they now
found themselves. -

Replying to accusations from
certain countries that SA
was playing a destabilising
role in the sub-continent,
Gen Malan said SA would
lose the most in the event
of instability in Southern
African.

Were this 8A’s goal it would
not do so gradually (drups-
gewys). It would destablise
all of Southern Africa in
one fell swoop.

What SA was striving for was
stability and economic
growth, and certain coun-
tries such as Malawi, Swa-
ziland and Botswana — al-
though differing from SA
politically — were pre-
pared to co-operate eco-
nomically in erder to pro-
mote a common prosper-

-ity.

Gen Malan said the lessons of
Africa had shown. that if 2.
revolutionary war was
“Jost, the result was chaos.

Gen Malan said there was
also a new realisation in -
the United States of the'"
complexities of the South
African situation and that
-this country had become a
specific target of the Sovi-
et Union because of this. —
Sapa.

Santon plans to

|Satan in songs, say W

all illegal adveri
"THE Chairman-of the Sandton ~

Committee, Mr Ricky Valente,
tisers’ signs in Sandton are a °
law -and the Council will be
against offenders. He said
environment. “I will nail
signs on trees in the area,’
particularly complained about

he

ingside. He warned that amy:==

signs or pesters on pavements
signs to trees or street signs did
vention of municipal by-laws.
followed complaints from 1=’

Scrabble dabble

AFTERNOON sessions of serzkt

onWednesdays at Patterson Fa:
Centre, 7th Avenue, Norwood. AT

welcome. For further inform
Katz at 786-8645.

Festival put off

‘THE International Military F<
started on October € at Ellis ¢
has heen postponed until Cctos-
Steel, a spokesman for the wi.
the decision to postpone the
made because the field was __
suitable for the perfomance. 7%
booked their tickets for the last
them on October 16, and
getting tickets now have
do so. The festival was
yesterday.

Furniture show -

shops will be displaying their
room, garden, bedroom and
furniture. N

i y cl
St'John’s hall -
‘ST JOHN’S Ambulance says’
report that the most noiewi:
the year was the completion
‘which, together with the exiss
ters, constitutes a comyp
+golidated administrative
ssaid the hall's completion
hassles was the return of
work by members of the :.

(MATTER OF

FACT

rors of fact, write 10 the Edi-
tor at P O Box 1138, Johan-
nesburg, or telephone the
Editor’s secretary at 710-9111
between 9am and 5pm on
weekdays.

_Xf you-bave broader com-

.and the staff at headquarters

PFP can give PW o

Mail Reporter

NOW that the Prime Minis-
ter has opened the door to_
reform, he must-go through
it, and PFP voters can give
him the message that he can
do it with confidence, a PFP
eandidate said vesterdayv.

Titical situation rust seem
depressing for the Prime,
Minister, Mr P W Botha, es

ially in view of the Ger:
miston ‘by-election result
where the National Party
scraped through by a mere;
308 votes. g
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Labo g
Phe Fosatu - affiliated -

Metal and Allied

‘Werkers ‘Union will’

apply. to the Minister
Manpawer .to over-
uls ‘an - industrial
umcm decision wihich
Aars it from obtaining
stop-order payments.
Mawu says it hopes the
“Minjster  will provide
for compuisory stop-

ims members in spite
of the council bam..
The --nationa} industrial
council for: the
‘engineering ' indusiry
imposed; the -han in
March this year. -

Mawu said it was seeks -

ing: minisgerial action
to hélp it at an East
Rapd firm where it
had a majority mem-
- bership.

The bap was an . arbit-
rary measure :SUppPOr-
ted by only a: small
minority group in.the

lndustry to “try - to’

. bring Mawu into hne,
the union said ,

Mawu sald it had fbrought
the matter to the at-
tention of the .‘Steel
Engineering Indu £

iries Federratiun cf SA -
: (Seifsa).

The head of ‘Seifba,” Mr
Sam van Collef,"sald
-the federation was dis-
cussing the stop-order .
jssue with - parties’ to
the industrial couricil.

The facility proﬂdes
funds to the union as '
employers de duct
dues from unioh mems
bers’ pay.

mdser dedumnons from

N -
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INDUSTRIAL
(Sats) could no

where more th
embarking on

that the times

ITF was bent

tives”.
The ITF call

wa 1L
LI

on dock W

to a written submission by the International Transport
Workers' Federation (ITF) to the committee of inquiry
into Sats’s labour relations. -

The recent events in the Port Elizabeth docks —

Sats recognize their union committee — were a “gign”

The submission said that for much of its history, Sats
(formerly the SA Railways and Harbours) had benefit-
ted from “a quiescient non-white workforce which for
the most part accepted whatever wages or conditions
were laid down for it" .

mand, particularly by black workers, for the right to
share in the making of decisions which bear on their
working lives and conditions of employment”.
Neither the General Workers' Union (GWU) nor the
threat to peace came from ,management’s “gerious

underestimation of the dockers' determination to be
their own masters in the choice of their representa-

earliest opportunity.

Labour Reporter

peace in the SA Transport Services
Jonger be taken for granted, according

an 400 workers had been sacked after
a go-slow in support of demands that

had changed.

on disturbing industrial peace. The

ed on Sats to talk to the GWU at the

! —_—




Union in

By STEVEN FRIEDMAN
. Labour Correspondent
SHOP stewards of the Metal and Allied
Workers Union (MAWU), representing
28 000 workers at 71 East and West Rand
factories, have declded to demand joint
negotiations with their employers on a
procedure to protect workers threat-
ened by retrenchments.

MAWU said in a statement that a
meeting of its Witwatersrand shop ste-
wards council had decided to seek a
meeting on October 30 with all employ-
ers at plants where MAWU has mem-
bers and to ask that negotiations take
Pplace jointly.

It said the meeting had bitterly at-
tacked employers for laying off “thou-
sands” of workers while continuing to
make “very large” profits and claimed

h,bva J

that firms were ignofifig a retrench-
ment procedure suggested by MAWU,

It said the drought — which prevented
migrant workers’ families growing food
— and the West Rand Administration
Board’s refusal to allow contract work-
ers to take new jobs had made it more
difficult for retrenched black metal
workers’ families to survive,

About 70% of the union's members on
the Rand are contract workers.

Employers could not be reached for
comment yesterday, but this week the
outgoing l;)residem of the Stee) and Engi-
neering Industries Federation. Mr Bill
Bramwell, said metal employers had
tried to keep retrenchments to a mini-
mum.

MAWU said thousands of metal work-
ers had been retrenched “and con-

)Q 15’1;3_210 )

é '—l‘»ay-offs

demned to starvation”, but that engi-
neering panies who had
ear-end or interim results had “still
een able to show very large profits”.
It said the meeting had rejected the
argument that these profits were needed
to create more jobs. It accused most
metal companies of investing “heavily”
in new machinery which would “make
even more workers redundant”.

Workers said while three large com-
panies had paid workers redundancy
pay, other major companies had paid
none at ail.

Most emP]oyers were refusing to try
“short-time” -working instead of re-
trenchments because they said this
would increase overheads and cause
skiged workers to leave them, MAWU
said.
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15 ‘PM% )9‘/70(?
Post Reporter &
REPRESENTATIVES of
Barlow Rand, Romatex
and Veldspun International
met officials of the Na
tional Union of Textile
Workers (NUTW) yeste:
day in ap attempt to re-
solve the dispute at the
Veldspun textile company
in Uitenhage.

More than 1000 workers
were dismissed in-August
when they .downed tools.
Their action followed the
sacking of 60 colleagues
who refused to do the work
of retrenched workers.

The issue rosg to national
prominence when the
NUTW accused Barlow
Rand — the major share-
holder ‘of Romatex, which
owns Veldspun — of ignor-
ing unfair labour practices
of its subsidiaries. ’

The NUTW’s national
organiser, Mr J Copelyn,
said today that negotiations
were “at a delicate stage”
and the union hoped to get
written proposals from
Veldspun to put to its mem-
bers during the next weék.

It reported back to the
dismissed workers today.

S i e XY R St—"







Talks m
at textile

PORT ELIZABETH — A
meeting between offi-
cials of the National Un-
ion of Textile Workers
(NUTW) and the man-
agement of Veldspun In-
ternational ‘was held in
Uitenhage this week in
an effort to resolve the
two-month-old dispute
at the company.

In August, about 1000 °

workers were dismissed

! SURFCREST
x+1 HOTEL

RIRKT NN YUE cE8rmre™

after they downed tools
in sympathy with 60
others who were fired
for refusing to do the
work of 25 retrenched
colleagues. At the time
the company said they
regarded the workers as
having dismissed them-
selves by breaking the
terms of their contracts.

Most of the workers .

have still not collected
their termination pay.
They insist they are on
strike and have not dis-
missed themselves

Last week the union
said it appeared the
company would be will-
ing to re-employ workers

i p“;ga dispute
_piaht

O\

but had indicated ‘that
shop stewards might not
be taken back. '
The NUTW -officials
were mandated by a

" meeting of Veldspun

workers to demand that
all workers, including
shop stewards, be re-
empioyed.

Yesterday a company
spokesman said nothing
had been resolved at the
meeting and it was “very
probable” that at least
one more meeting would ]
take place.

A spokesman_ for the
NUTW declined to give
details of the talks. —
DDC.




Jctober 15,1982 .

Mawu hlts out
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at retrenchmen

"THE second ‘Witwa-
‘tersrand Shop Stew-
"ards Council of Mawu
twas held on 10 Oc-
tober 1982 at Katle:
hong attended.b
three hundred aid tén

shop slewards a Press
statement released by
Mawu yesterday read.

The meeting dis-
ssed further steps to

patgn for a retrench-

hx.p:ocedure and

——

FirstName(s)... {Baril#Rand Company,
‘\{é,!dspun ey
]

- The meeting was
unanimous that workers
were being made to bear
i| the ‘brunt of the econ-
[j omic recession. Most of
{| the engineering compa:
nies which have an-
nouncet! | year-end or in-
terim results recently

Degree/Diplom

you are register]

Subject......... ford
(to be copied

show very large profits.
But thousands of work-
ers have been re-
.trenched in the industry
and condemned to star-
vation.

Paper No
(tobe copiedI

The meeting rejected
the argument that pro-
fits were needed to cre-
ate more jobs. It was
| pointed out that most of
| the metal factories were
investing hedvily in new
machinery which would

have still been able to

increase productivity

-and make even more

workers redundant.
The meeting dis-
cussed the problems fac-
ing retrenched workers.
The drought has made it
completely impossible
to grow food in the rural
areas. There will also be
no money now for most
people to -plough. In
most areas workers were
supporting many other
people who were unem-
ployed. No money at all
will now be’ coming. 1o
these areas to buy food.

PAY

The meeting con-
demned the ‘attitude of
the administration
boards in refusing to
register-retrenched
workers who find jobs.

Workers said: “We
must put it clearly — the
employers are killing
our children' with no
mercy, just to keep their
shareholders fat.”

The meeting heard
that many companies
were failing to follow
the retrenchment proce-

gi‘TE MUST enter in
fiber of each question

rder in which it has
?ea_ve columns {2) and

hal External
) (3)
dure proposed by P e

Mawu. Some compa-
nies,” such as Henred.
Siemens and Stewardt -
and Lloyds, have paid
redundancy pay.:Oth- |
ers, like - Dorbyl. shave
not paid any redundancy
pay afall.

The meeting also con-
firmed that if retrench-
ment takés.place, it
should be.done on the
basis of Last In First Out
(Lifo). Most companies |,
are using this system in
-each- department sep-
arately, so keeping new
workers and retrenching

* old workers. The meet- |}
ing condemned this as |,
being highly unfair. )

The Shopstewards
Council then resolved to i+
call a meeting with Wit- |
watersrand employees
on 30 October to nego-
tiate a retrenchment
procedure. .

A general meetmg of
all Mawu membexswn
the Witwatersrand i
be held in the neaf
ture to discuss these i
swes further with

- Mawu’s members.
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Labour Corresponde'nt

First N MEMBERS of a union for

irst . Johannesburg coloured

".and Indian munieipal

’  workers will decide at a

meeting early next month

whether to expel an ex-

. ecutive member for criti-

cising union leaders —

and if they do, he will also’
Degree 16se his job.

ou at The union’s leaders have

y ] been ' accused of  arranging

i the meeting at a time and

i place, which will ensure that

' . wolrkers opipgsed to the ex-

5 puision will be unable to at-

Subjeq tend — a charge the union

(to |, denies.

L This is the latest develop-
ment in a row within the 500~
Kl member Tucsa-affiliated Jo-

“hannesburg Combined
Paper -Municipal Employees Union
(td (JCMEUY! )

I The dispute has focused

! new attention on the “closed

i shop”. -~
Recently the Rand Daily
Mail reported that an execu-
: tive member of the JCMEU,
Lenasia librarian Mr Terry
- Jeevanantham, had been ex-
pelled from the union by its

- vote soon
critica

f98a

150 lose his job at the li

rary, .because only unjon
members may work there,

The .executive .decides on
the.time and date of the
meeting and Mr Jeevananth-
am’s lawyers asked it togar-
range for the meeting to take

place in the townships on'a [

Saturday. Mr Jeevanantham

says his supporters are blue-,|

collar workers, -who -cantiot
-attend meetings 'in the. city
centre during the week.
Late last week, the execu-
tive ' decided the meeting
would be held at the city hall
on November 2 at 3pm. -
Mr Jeevanantham alleged

this was “a deliberate at- |,

tempt to make sure my sup-

porters: cannot attend”. He [-

added: “The chances of my,
fighting the expulsion — and
keeping my job — are now
very slim.” .

Union chairman Mr |

Georgé Huntley, an official in
the council’s housing départ-
ment, said: “The council has
agreed that all workers will
be given time off to attend
the meeting, We are also lay-
ing on buses to ensure that all
members attend,

Ty
1838
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dominated last week’s Jabour news.

7} biggest — -outside miring and farming
employing about half a million workers. -

Employers are represented by the influen:
tial Steel and Engineering Industries Feder-
‘¥ ation and workers by some of the country’s
key unions. b [
Metal's official industrial council is the
‘biggest in the land and trends in metal labour
relations often have a big impact on other
industries,

Perhaps the most important development
was the news that important changes to the
council may be on the cards. Employers and
unions will give a final answer to proposed

hanges on Ni 11 and the ch of
acceptance are good.

The changes aim to speed up the council’s

dispute procedures. They would also, in 2
sharp departure from tradition, enable em-
 ployers to sign limited recognition agree-
ments avith unions on the shop floor,
Sl The backgronad to these changes was spelt
out early in the week to Seifsa’s annual meet-
ing by outgoing president Mr Bill Bramwell.
~ They bome in the wake of unrest in many
meta) . plants, which oecurred outside the
touncil system, They also follow resistance
by emerging, mainly black; vnions to joining
the conneil. :

There is a long history of black worker
re;entmem of councils, which are corner-
stones of the bargaining system set up by
labour law.

Much of this stems from the days when
blacks were not represented on councils and
D} they were seen as platforms for employers

and non-black unions to “gang up” against
Y{j black workers. .

Added to this has been criticism that coun-
cils are remote from the shop floor and that
they act to thwart “real” grassroots bargain-
mg. * N

Seifsa is a staunch supporter of councils —
as are the unions on the metal council. It is
against wage bargaining at individual metfal
plants, helieving this should take place at the

uncil only, . |
[+But:Jast year it ackmowledged that, if
councils ate to win black worker trust, they
?‘wig%hav& to show they can “delivér the
goods” for these workers.
> Beifsa has thus been talking to unions —
“Whethet or not they are on the council — to
try to'dvolve changes which would win greas-
er worker trust and participation in the coun-
eil. -~ .

Mr Bramwell said this week the proposals
are-aimed at doing just that. L

.

__O . m

%)

a2

FITTINGLY, the giant métal” industries,

The industries are, after all, the country's,

Is an atteinpt to “bully” it into joining the
cometl ggainst its will,

~The decision to cut off Mawu stop orders
‘was: prompted not by Seifsa but by some

«established enions on the council, who are

bitterly opposed to Mawu.
In August, the ban was softened to allow

|[ERY CANDIDATE MUST enter in
umn (1) the number of each question
wered (in the order in which it has
n answered) ; leave columns (2) and
+ blank.

ployers wi a set pi e
deduct s5top orders on bebalf of unions not on
the council. .

But the document setting this out insists’
stop orders will only be allowed if the council
executive believes the union may one day
Join the council — which effectively enables
the executive to black Mawu applications.

‘The union Is appealing to Manpower Min-
ister Mr Fanie Botha to overrule the ban.

The third issue’ confronting the industries
is continuing retrenchment, which has been
particularly severe in many metal plants.

Mawu claims some empleyers retrench
simply to cut costs, not to keep in business,
and believe ali layoffs must be it

M)

Internal

External

(2)

3)

<

with majority unjons. It has devised re-

trenchment procedures aimed at safeguard- |-

ing workers’ jobs. . .

But 2 umion meeting has charged that most
metal ployers were not iating lay-
offs or compensating retrenched workers
and Mawu wants talks with employers in 71
Rand plants to hammer out a retrenchment
agreement. ) .

Unions’ bargaining power is weakened in 8
recession, but employer reaction may have
consequences for future Jabour relations in
the industry.

ooo

‘TWO significant speeches wsﬁmliveﬁed at]-

a recent gathering of the Institute for; Per-
sonnel Management. heY
Mr Ike van der Watt, general secretary of
the SA Boilermakers Society — the country's
biggest union — called for a joint union-
management front against Dr Piet Koorn-

. hof’s planned influx control Bill.

He also warned of labour unrest if the Bill
‘went through, attacked the view that umions
should ignore “political” issues such asinflux
control and said iabour’ law should protect
workers striking legally from being sacked.

The boilermakers are am “established”
union and these unions have been seen as
either - timorous about social issues.or as
plain conservative. ‘ :

So the speech has been seen as evidence of
a developing new direction for theJunion,
which now has about 10 000 black members.

Stellenbosch academic Professor Blackie
Swart called for the scrapping of laws mak-
ing striking a crime, changes to indistrial
councils, and for legislation a?proving the

There is some d union r

to them, but most unions on the council, while
insisting . the changes do not “pandér” to
emerging unions such as Fosatu’s Metal and
Allied Workers Union, are backing them.

Will they succeed? The main demand of
emerging unions has been for factory wage
barggining and the changes are not aimed at
introducing that. . .

The issue is whether they sée the changes
as a basis' for reform or as a means . of
thwartjng it by giving the council a “cosmet-
ic” facelift. . . .

At stake. js the ability of employers and
unions in the country's biggest manufaetur-

ing system.,

théVr) the row over the denial of
op orders” to Mawn. . L . MU0
_* Thesg automatic deductions of union dues
by emyloyers eeed council permidsion be-
fore “metal unions mot on the coqqcﬂ, can
obtain them. | et

1315 Margh, Mawa's permission was With-

oin ?he&o?ndl. The union chaiges:that this

Euan

ing industry to work out an agreed bargain- o
i

union r agr by
black unions. P
This becomes more important as: Prof
Swart is a Department of Manpower adviser.
.But the department may baulk at the wide.
ranging reform he urges. .
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Workers in court on
intimidation charge ®

By STEVEN FRIEDMAN
Mail Reporter

THREE Metal and Allied Workers
Union shop stewards at a Wadeville
company, Litemaster, have ap-
peared in Germiston Magistrate's
Court charged under the new In.
timidation Act

The charges follow allegations that
they tried to “intimidate” fellow-work-
ers into joining Mawu. It is the first time
the Act has been used against unionists
where a strike has not oceurred,

According to a union organiser, Mr
Moses Mayekiso, workers had claimed
that the company — which recognises
Mawy — had helped police to prosecute
the three. But this was denied yesterday
by the managing director, ‘Mr -John

Houston.

Mr Mayekiso said the men were ar-
rested on Friday after a group of work-
ers complained that the three threat-
ened them with violence if they did not
Jjoin Mawu. They ap{)eared in court on
Monday and were released on R30p bail
each.

Mr Mayekiso said workers had ac-
cused management of co-operating with
police, because the workers who come
plained were allegedly transported to a
_police station in & company car

But Mr Houston said yesterday “he
knew of only two claimsof intimidation
at the plant, both of which were still
being investigated by management.

He denied that management had
helped police bring charges and said he

knew “nothing” about the company
transporting the workers,

Mr Houston said one complaint had
been made by a rival metal union, Cu-
sa's Steel, Engineering and Allied Work-
ers Union. But the union general secre-
tary, Mrs Jane Hlongwane, denied this,

Mr H released a stat. by
Mr Richard Ntuli, the chairman of Lite-
‘master’s shop stewards committee, in
which he confirmed that he and Mr
Mayekiso had warned workers against
“intimidating"” non-unionised workers
and members of other unions at a meet-
§ng on Monday night.

. But Mr Ntuli’s statement says he had
cautioned against intimidation, “despite
the fact that no proof of it actually
having taken place exists”.

Weather Mail

THE Weather Bureau's forecast for today: —

Court hears of row

TRANSVAAL: — Mainly cioudy and cool with scattered
showers,

FREE STATE and CAPE south of the Orange: — Fine and
warm over Gordonia, otherwise partly cloudy and mild to

over Falklands war

HARARE. — An Argentine
businessman Mr Orlando Sal-
vado Mendez denied court

a newspaper which reported
British .advances on Port
Stanley in the Faiklands.

warm with isolated thunders
eastern Free State where it wil

howers, except over the
| be cloudy and mild with

scattered showers,
CAPE south of the Qrange:
but cloudy and cooler

eastern Cape.

NATAL: — Cloudy and mi
thundershowers,

SOUTH WEST AFRICA: —
partly cloudy over the east.
Yemporaturas are Cel-

siua maximums expect-
od for each city.

‘Rand Daily Mail
Woeather Station

Max temp: 21°C

Min temp: 14°¢

Rain 24 hours to 20h00;
it

Sunset today: 18h17

over the
rain on the south coast, but there will be scattered
showers over the south and east Karoo as well as over the

— Partly cloudy and warm,
south with occasional

Id with isolated showers or

Fine and warm to hot, but

charges on Monday that he
tried to kill two members of
the British Military Advisory
and Training team {BEMAT)
during a row over the Falk-
lands war.

X4, Mendez, 32, is charged
w:th altempting to murder
Se, 2eant Keith Lamb and
Staff Sergeant Anthony Lan-
caster after a row outside a
Hatare nightelub on May 29.

Sgt Lancaster- told the
magistrate about a car chase
through Harare during which
shots were fired at the sol-
diers’ car and Sgt Lancaster
was wounded,

When the British troops
left the nightclub they bought

Sgt "Lancaster said they
were approached by Mr Men-
dez who asked why they were
happy with the progress of
the war.

A row developed and the
two soldiers decided to leave,

The defehce lawyer, Mr
John Traicos, said the two
Britons had started the argu-
ment and Mr Mendez had
been insulted.

Mr Mendez pursued the
soldiers intending to stop

. them so the argument could
be resolved, he said,

Mr Mendez admitted firing
two shots in the air out of the
car window, Mr Traicos said.

The trial continues. — UPL,

Sunrise tomorrow:
05h30

°c

Bloemfontal, 22

Sutherland 5oC

ton and Pist Reatle? 126C

'SOUTH AFRICA YESTERDAY

Temperaturos at 14100

SOUTH AFRICA: Hottest at 14h00: Capa Province 28°C, Coldest at 08h00:

TRANSVAAL: Hottest et 14h00: Transvaal 285C. Coldest at 0BhOO: Standor-

THE WORLD
YESTERDAY
Min Max Waather
¢ vg
9 15 Cloudy
16 26 Cloar
7 12 Rain
8 18 Cloar

oc
> 20

Potchefstroom

‘13

R59m loan
for Nigeria

WASHINGTON. — The US
Export-Import Bank an-
nounced yesterday that Nige-
ria was borrowing R59-mil-
lion to help finance R78-
million in US equipment for
two dams and water distriby-
tion facilities in the Tlesa and
Eggbo townships, — Sapa-
AP,

POLITICAL comment in this issue by Bonya-

min Pogrund, Bemardi Wessels: newstills
by Mike Stent; hoadlines and sub-editing by
Chris Smith; cartoans by Tony Grogan,
Dove Gaskil; all of 171 2azn 7 e,

Johannesturg,

108 (7
CENTRES OF JOHANNESEURE AD PALTORIA FOR THE
44213 PLAIOO ERDED 6PM TESTERDAY

TO CORRECT specific er-
rors of fact write to the Edi-
tor at PO Box 1138, Johan-
nesburg, or telephone the
Editor’s secretary at 710-2500
between 9am and Spm on
weekdays.

suspected. — Sapa.

.

Dead man is
. spe
identified =
A MAN who died in the No 1
Military Hospital, Voortrek-
kerhoogte, after being shot in
the head, has been identified
as Rifleman Jan Hendrik
Stander, 20, of No 2, Villa Lu-
cia, Wonderboom, Pretoria,

Rifleman Stander died in
the hospital on Monday after
being found with a bullet
wound in the head in his flat
at the weekend.

Police took possession of a
firearm and fon] play is not

General J C Lemmer, MC/a
Rousseau, right, chairman -

Doctor sent to jail

Mail Reporter
A JOHANNESBURG Regional Court magistrate
ordered a previously imp
cal practitioner be brought into effect.
Dr Morris Gnesin, 63, of Greenside East in Juhannesburg
“\ppeared before Mr 1J J Luther. In February 1979 Dr Gnesin
+.\as convicted on five counts of procuring abortions, and was

yesterday
on a medj.

fined R1 000 on each count, plus 45 months. of which 25 months |.
Were Susnandan fom Sion P

the proposed monument to
or in the execution of theii



‘on Barlow®

i _By Tony Davis, Labour Reporter ) ) )
The TFederation of South African Trade Unions has decided to

take action against the Barlow Rand
dispute at one of its subsidiaries in Uitenhage.

At the federation’s tentral committee meetin
weekend, members announced their support of their
- National Union of Textile Workers ~ in the Veldspi

group as a result of a labour

g near Johannesburg at the -

textile affiliate — the
un dispute, - "
" The co
ved that: Co

@ Fosatu .geperal
secretary, Mr Joe Fos-
ter, would write, to

ee’ resol-

* Zimbabwe’s Prime Mi-

nister, Mr -Robert Mu-
gabe, urging him to
ban all imports from
the Barlow .Rand
group. - “

@ Shop stewards -in
Fosatu affiliates at Bar-

low firms would estab-, {

lish. a -joint policy ; of
industrial relations
with their employers;

The commitfee. Sup-
ported. the .call to, rein-
state all the workers
who were dismissed at
Veldspun during. a dis-
pute. arising . over ret-
renchments,

The NUTW has held

. several ‘meetings with

Barlow Rand' officials
and © Veldspun - _ma-
nagement. “in  recent
weeks in an attempt. to
resolve the dispute.
The Fosatu' central

“committee also ‘criti-

cised the - Government
on - the issue .of- racial
registration for-its affi-
liates. . e
affiliates
. unregis-
tered if, the.. Industrial

Council” ° Conciliation -

Act. was to bé .adminis-
tered in a-“racially di-

visive - manner.”. the

committee ruled. 7.
The committes. . also
criticised . the | Govern-
ment over !2. pending
Natal Supreme Court
case in which four .Fo-

satu .affjliates are ,ap-
pealing ~against’ their .

racial registrati







S s]io]ge ’
union or forego |

‘the problem had hothiné'

yMORE than 200 work-
“ers at.the Auto Plastic
Company in Rosslyn,
Pretoria, have been told
to “‘resign from the
union or get no incre-
ment,”
Workers at the plant
_said they were told by a
certain manager that it
was high time they ter-
minated their meni-
bership with the union
“if you want to get
increments-on your sala-
ries™. Most “of "them,
they said, belonged to
the National Auto-
mobile Workers Union

{Nawu).
“We' cannot under-

stand the attitude
adopted by this com-
pany towards its em-
ployees. There are so
many wrong-doings by
the bosses who take ad-

vantage of the despera-

tion “of the .people to
keep their jobs,” one
concerned worker said.
He.said the manage-
‘ment was aware that
:most of the workers

would be torced to re- "

sign from the union for
fear of victimisation,

Women employees at
the company said they
were recently surprised
when one manager dis-
missed a woman who
had been on maternity
leave after saying there
was ‘no longer a vacancy
forher. "’

"*Such actions; we
think, are meant to dis-
courage women from

" having ‘babies. It-is ob- -

vious that we'll all have
to think twice about
going on maternity leave
if it is going to cost ps |
our jobs."” said a woman

" who asked not to .be

named.

At the Rosslyn plant.
The SOWETAN was re-
ferred to a Mr van Rens-
burg, the managing di-
rector. who- was said to
be at the head office. A
receptionist at the head
office, however. wanted
to know what her boss

to do with him.

She said: “Mr van
Rensburg is a managing
'director. and has. noth.

ing 10 do with the per- .

sonnel.” She slammed
down the telephone.

A spokesmag for
Nawu in Pretoria,"Mr P

i .
Adler, said his wnion
was not aware of such
behaviour, but would
get an organiser to at- |
tend to the workers®

. grievances. . )

“*Such.behaviour
should never be toler-
ated by workers,” he

said. . g

was wanted for and said}

AR |







in a honk soon @8 one
of the five most won-
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gerful gardens in P d
South Africa ¢

Amaong  Professor d) eCISlon
Wilson's noted works 74
are her four volumes on | © . /7
the Nyakusa people of
Tanzanja and her twp lr (.b llewsme
Z:,:ur?,?it:rf\ Snuﬂ;]_A‘frx- The decision by iwo the year.

published ; The SASJ saidr

by Oxford Press. major newspaper "Withgraw el bseal n

She recently edited | groups to end negotia- insult tua ;volurnah:ts
the autohiography of | tions bn pay and work-  and a backward step in

her friend and former
colleague at the Uni.
versitv of Fort Hare,
ANC leader Professor
7. K Matthews. entitied
“Freedom for my
Peaple ™

Throughout her hfe
Professnr Wilson wrote
at length about and
puhlicly denounced “un-

ing conditions with the
Southern African
Society of Journalists
was unfair labour prac-
tice, the SASJ national
council said today.

In a statement issued
in Johannesburg by the
president,. Mr David
Bleazard. the council

fair and unjust South
African legislation™ es-
pecially the homeland
policy. .

She also denounced
migrant Iabour and the
effect it had on the
family unit.

accused the employers
of withdrawing recogni-
tion of ihe union and
trying to destroy it.

It described the
SASJ as a non-racial,
unregistered union re-
presenting nearly 800

journalists.

SA Associated News-
papers and the Argus
Company announced
recently that they inten-
ded to withdraw 16
newspapers from the
Newspaper Press (Edi-
torial) Conciliation
Board at the end of

. Her friend Professor
‘Audrey Richards, head
of the department ol
social anthropology at
Cambridge  University,
described her as “seri-
ous, rather alert. a lit-
tle aleof and having a
great beauty which
never left her.”

labour relations.

“It will end nearly
40 years of peaceful col-
lective bargaining be-
tween journalists and
their emplovers at the
conciliation board.

“The decwsion viol-
ates accepted labom
practice worldwide and
the present trend In
South Africa towards
negotiation with repre-
sentative trade unions

“It 15 also a threat to
Press freedom. The
freedom of the Press is
inseparable from the
freedom of journalists
t0 organise as they
please and to bargain
collectively.

“The SASJ council
helieves the issue over’
which SAAN and Argus
have chosen to with-
draw from the board
is a pretext.”—Sapa.

ATIITA. ™

Refugees'irom snuth
Adrica were forcibly ab-
ducted from Swaziland
and Mozambigue, and &
leading exile from Ma-
lawi was reported to
have been -kidnapped
in Zamiba.

Harsh and dangerous
prison conditions and
ill4reatment of prison-
ers .was reported from
several African coun-
tries, often in the cases
of prisoners held with-
out trial. B

Torture was reported
from Ethjopia, South
Africa, Uganda, Zaire
and other countries.

2]

&nt 2 foretaste
sen will enjoy o

By Olga Horowltz
The Teddy Bear
nic will be small
compared with the
ty at the Johani
Zoo on Sunday to &
.brate the 10th. birthd
of Tuan, the b :'n
orang-outang. c ol

All the zoo perssan:
are excited about-th
event. Balloons
flown from the’

! Death penalties im- N
| posed . by dpurts were }x‘:)enoua; eth::ccé:;;fn
" carried out ‘in at least | — .

13 African countries

last year,

“They were again
especially frequent in
South Africa where. 96
people were hanged,”
Amnesty says.

The organisation says

was launched

it is also concerned by
the imprisonment, ban-
ning or.banishment of
prisoners of conscience
in . South Africa, the
use of detention with-
out trial and allega-
tions of torture and
harsh prison condi-
tions.

markets promised I
ther discounts of fiv.
20c to 40c a kil-
gramme.
Some_  superm
have done a roar
trade in cut-price
A survey of
prices at one
market cham sk

ALASTING
GIFT FORYOUR
CHILD....
THE FINEST
EDUCATION.
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inspires students to
surreed Not by spoon
feeding, not by
cramning nor parrot-
learning, but by
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ater Ilfe

That comes from a
thoroughly modern
approdch to education.
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Benoni
litterbugs

warned

East Rand Bureau

Benoni is
to maintain
as the
East Rand.”

Mr Alan Barrable,
chairman of the ma-
nagement committee,
told last night’s month-
ly council meeting that
litter was becoming a
problem, but the coun-
cil was not prepared to
allow this problem to
get out of hand.

“Irresponsible people
are .being careless and
undisciplined and we
need to condition them
to he more conscious
of litter,” Mr Barrable
said.

He

determined
its image

said people
caught littering would
initially bhe given a
warning. If the prob-
lem continued the
town council was con-
sidering taking legal
action against offen-
ders.

“We are proud of
our image as being the
‘jewel of the TFast
Rand’ and we want to
maintain_ this__image”
Mr Barrable said.

8ne buﬁdred and

“jewel of the

‘By Ernest Shirley,
Own Correspondent

BRISBANE Lindy
Chamberlain’s account
of a. dingo having
taken her baby daugh-
ter, Azaria, was an af-
front to the intelli-
gence of the murder
trial jury, the Crown
prosecutor at the trial
of the woman and her
husband said yesterday.

Mr Ian Barker, QC,
told the Darwin Sup-
reme Court jury that
Mrs Chamberlain’s
story was a lie and had
changed significantly
in the telling. If a dingo
was on trial, the case
would have been
laughed out of court,
Mr Barker said.

Delivering his final
address to the jury, he
said the accused cou-
ple tried to paint a
picture of a dingo
preying like a tiger in
an Indian village.

Mrs Chamberlain has
.even suggested that a
dingo must have
planned its attack on

ner
daugntar.

fraliame

nine-week-old

Dingo claim
insults jury
— prosecutor

.

. Mr Barker said”
defence case was tha
dingo took the <
from a campsite
buried it, dug it
carried it some ~d
tance and then:
voured the
leaving her
relatively  und
and booties still i
the garment.
“If that wag the
we are dealing
with a dexterous
very tidy dingo,"
Barker said. He said
was a preposdice-
story “seized upon
the accused to

Murder was the nn
alternative and &
only person who
have committed
murder was Mrs
berlain. :

The Sydney waii:
ter, expressing the vie
that it+ was “przi
hard for the crown:
win” also referred-
damage found on' i
collar of the baby
jurapsuit  which,
said. was clearly «©
by scissors
“Tf was done by

S wria
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~findings

A South African Trans
port Services committee

of investigation which |

is looking into the dis-
pute at the Port Eliza-
beth harbour between

SATS and the General .

‘Workers® Union, is not

likely to submit 1ts

findings uniil next
Yyear.

More than 400 dock
workers were dismissed
at the beginning of Sep-
tember for refusing to
abandon a go-siow pro-
test against SATS’ un-
willingness to hold talks
with the union.

The committee has
already received written
submissions from. the
GWU, the International
Transport Workers’ Fe-
deration, the Federated
Chamber of Industries
and various SATS staff
associations, a SATS
spokesman said.

@ The ITF announc-

| ed this week it would

mobijlise support from
its Western nation
members for the. dis-
migsed Port Eljzabeth
-dock workers.
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SATSSY)
report isJ

still not.
RO~ w}d
complete

Mall Correspondent
PORT ELIZABETH. — The
committee investigating
the labour relations struc-
ture of the SA Transport
Services is not likely to
* report on its findings for
“at Jeast a month or two”,
a spokesman for the SATS
: said yesterday.
i} And although all expected *
representations_about the
\] situation in the Port Eliza-
beth harbour had been re-
ceived, an interim report
i was unlikely to be
! released, he said.
| The committee would prob-
N ably await the completion
t of all its investigations |-
1]  before making any reports.
| In August hundreds of dock-
|  worker members of. the
General Workers Union
(GWU) were dismissed by
0

the SATS after. frfusing t
 «call off a.gosslovythey. ad
- begun in anbffort to win
.

the right to be represented
by the GWU. N

{The dismissed workers wel-

" comed the announcement
in September of the SATS
committee of inquiry as a
chanee to air their griev-
ances with regard fo the
Black Staff Association
(BSA). T

The SATS insists that the
BSA adeguately serves the
needs of its black employ-

ees.

The SATS spokesman also
confirmed that the com-
mittee had received repre-
sentations from the Lon-

” don-based International

- Transport Workers Feder-
ation (ITF) which an-

M nounced this week it had

instructed its general sec-

retary “to enlist the aid of

ITF affiliates in support of
the GWU”
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Closed shop eilh(faﬁg'éurl'&hls jo

Lenasia residents ex-
pressed their support
fur a trade union offi-
«ma:l who s in -danger
rof losing his job with
_the Johannesburg City
Council.

A resolution, passed
unanimously, noted
“with alarm and con-
cern the Johannesburg
Municipat Combined
Employees’ Union exe-
cutive’s attempt to ex-

- uniop’s.;~ leadership

pel Mr Terry Jeevanan.

thany for criticising. the
as
undemocratic.”

Mr Jeevanantham, a
librarian at the Lenasta
Library for seven
years, would lose his
job bec }Lse of the
union's’ elosed:shop
agreemen the:
city couneil’,

e wish - to state

that he: has servedn the,.
55 -

best
commutrity OE he

’actwm» to o

wolild- take extreme ex-
ception: to him being
dismissed from ths lib-
rary  service. The
closed-shop- principle is
being used' by the
union to stifle eriti-
cism, and we therefore
wish to state our oppo-‘
sitfon to 1t.”

The union . exect
tive is asked to stop its..
expulsmn bids not,
oge the .
d)s
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JOHANNESBURG. — The
Nui| decision of two major

Surn|

First

Date

Degr
you §

Subje

.newspaper groups to end
negotiations, on pay and
working conditions, with
the Southern African
Society of Journalists
constituted an unfair
labour practice, the
National Council of the
SASJ said yesterday. )

In a statement issued
here by the president of
the SASJ, Mr David
Bleazard, the council ac-
cused the employers of
withdrawing recognition
of-the union and attempt-
ing to destroy the SASJ.

it described the SASJ
as. a non-racial,
urpregistered union repre-
senting nearly 800 jour-
nalists.

SA Associated Newspa-

pers (SAAN) and the,
Argus Company recently
announced that they in-
tended to withdraw 16

{tc| newspapers from the SA

Pape:

Newspaper Press (Edito-
rial) Conciliation Board
at the end of the year.

The SASJ said: “With-

tc drawal will be an insult

— years

to journalists and a back-
ward step in labour rela-.
tions in the newspaper
industry. :
“It :will end nearly 40
s . of peaceful
collective bargaining be-

EZ%:5¢ Times, Thirsdoy, -October 28, 1982 21
= [SAAN,
withdrawal

Argus

tween journalists and
their employers at the
Conciliation Board.

“The decision violates
accepted labour practice
worldwide and ' the
present trend in South
Africa towards flegotia--
tion with representative, .
trade unions. X &

“It is also a threat to
press freedom. The free-
dom of the press is in-
separable from the
freedom of journalists tp
organijze as they please
and to bargain collec-
tively.”

The council said it
viewed the employers’ de-
cision “with disgust”. .

“The SASJ -council be-
lieves the decision consti-
tutes an unfair labour
practice and is in breach
of” the spirit of the
Conciliation Board's con-

. stitution. - R

“The SASJY council be- |
lieves the issue over ¥
which SAAN and Argus. ’

have chosen to withdraw
from the board is a pre-
text. . Lo

“Neither employer has
given the SASY any good
réason why it should ac-
cept a regionalized salary
structure which has been
consistently rejected sby
the SASJ membership
over the years.” — Sapa
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accepted

By SANDRA sMiTy
' MEMBERS of the Nationa)
Union of Textile Workers
(NUTW) whe Were amon,

decided yesterday to ae.
€ept managment Proposais
for the reinstatment of 214
of those laid off, -

A dispute arose and at-
tained nationaj Prominence
when the workers were
Sacked in August and the
NUT accused Barlow
Rand of allowing jts subsid-
iaries to adopt unfajr Ja.
bour Practices,

Barlow Rang is the ma-
JJjor shareholder of
Romatex, Which owng
Veldspun,

After lengthy negotia-
tions the Eroup offered to
re-employ up to 914 of the
workers over g period of
four months, - :

The NUTW's general sec-
retary, Mr Obid Zuma, sajd
today the workers hagd
acepted the Proposals with

LTy -

Teservations,

Hesaidat a meeting with
Mmanagement representa-
fives the NUTW had been
told a list of those £o be re.
employed  woylg be in-
cluded jn a letter setting
-out-the proposals. -

However, this had not
been received by the
NUTW and at yesterday’s
meeting 3 decision wag
taken to take the matter up
with Management repre-
sentatives,

A Ietler_ from Veldspun,
Romatex and Barlow Rand
had said those to be re-em-
‘ployed woulg be informeq
by the Company,

r Zuma sajd workers ’
feared certain £mployees
would be . vietimised and
they therefore wanted to
know who Veldspun  jp.
tended taking back. -

He said, there Wwas also
uncertainty abont the fate
of sacked shop stewa.rds,, as
it was believed they would .
not be consjdered for re-
employment,

- - - RN







Uniongy,
seeks¥
court
order

THE NATIONAL Union
of Wine, Spirits and Al

" lied Workers is to make
an application in terms
of Section 43 of the La-
bour Relations Act
against a liquor manuy-
facturing company in
Wadeville, near Germis.
ton.

The application is to
be made against Distil
lers Corporation as a re-
sult of the dismissal of a

shop steward. The com-

pany is part of Cape

Wine and Distillers.
DISMISSED

The union claims that
the shop steward was
unfairly dismissed, as
laid down procedures
relating to dismissals
were not followed. The
firm has refused to re-in.
4 state the worker, hence
the union is seeking a re-
instatement order.

This will test the ef-
fectiveness of Section 43
which, in its new form,
has not yet been tried in
court. Section 43 accepts
the argument that work-
€rs are entitied to re-in-
statement if they are, dis-
missed unfairly.
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EAST LONDON — Talks
between management
and union officials to re-
solve a dispute at the
Langeber; g cannery here
— closed after work
st this week —
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will resume this
morning.

Officials from the Afri-
can Food and Canning
Workers Union, repre-

i{ senting workers at the

cannery, met with the
cannery management
yesterday afternoon to
discuss events which led
to the closure of the fac-
tory on Thursday:

Mr Bonisile Norushe,
organising secretary of
the union’s local branch,
said yesterday’s talks
had been conducted in a
“cordial atmosphere”,

In an interview earlier

yestérday Mr Norushe’

denied that union offi-
cials had refused to talk
to. Langeberg manage-
ment.

Union officials had not
been aware of the work
stoppages at the plant
and had not engaged ‘in

.| discussions with man-

aggment on the issue, he

| said.,

‘Union committee
members in the factory,
however, had held talks
with -the management.

“But it was not a matter
of them refusing to talk

to "'management. They
were willing and wanted
to continue with the
talks,” said Mr Norushe,

-If union officials had
been alerted to the work
stoppages and had been
given the opportunity to

demanded an 80 per cent
wage increase and the
“release of a prisoner
being held on criminal
charges”.

Mr Norushe said work-
ers had asked manage-

ment to issue an appeal’

to the Minister of Justice
for the release of Mr
Oscar Mpetha, the 72-

year-old Nyanga ecivic |

leader who has been in-
strumental in the forma-
tion of the union, and is
facing charges of murder
and terrorism.

The workers, he said,
were angry about the
callpus way in which Mr
Burg had referred to Mr
Mpetha:

“The workers object to
this in the strongest
terms as it shows what
attitude management in
this country have to-
wards workers.

“The workers 80 per
cent wage demand is
also in response to man-
agement’s c1a1m that
they are earning too
much,” said Mr Norushe.

Mr Burg was-reported
in yesterday’s article as

saying the cannery|

would be closed until
Moénday. Work stoppages
on Wednesday and
Thursday as well as the
refusal by plant’s 800-
strong work-force to go
back to work until their
demands were met had
led to the decision to
close the plant.

Mr Burg could not be
reached for further com-

ment yesterday. — DDR
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+ six months after it was

1ne
which - applied sfor - the l
route — SAA. Comair. |
and Umted Alr !
were told of the deci-
sion  yesterday, about

expected.
The
tained

ajrlines main-
that the fasi
growing communities
on the lower Natal
.south  coast and  the
large tourism industry,
boosted by the openmg
of the Wild Coast Holi-
day lnp and casino on
the Transkei-Natal bor-

nree  carriers <
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accepted

Labour Reporter 5

Workers" dismissed by
the Veldspun textilp:
piant #in Uitenhage
haVz tentatively accep-
ted a mahagement pro- .
posal to re-engage 214

der, needed 2 sche.! who were ~zucked /
duled service by me- | guring a dispute m"A{;r
divin-gize airliner to | gust,
the Reef .
The managing direc- ! PArhm:it ’1.0006“311‘”5
tor of Holiday Inns. Mr : zv,)e s x‘usse hi '}l]mng
],\'rgel Matthews, said ! he cfirspu e, which ar-
I 'he was furious and | oste romn the issue of
‘hoprd the carmers ' 7¢ reughmems s
. would re-apply, as no | . Veldspun s owne
t appeal 15 allowed by Romatex, which is
“Molidaymakers and | controlled bv the Bar-
residents deserve a bet- | JOW Rand group.
ter deal than this. We ! Barlow's,_chief execd-
had been counting on a | five, Mr Mike Rosholl,
scheduled- operation | has heen criticised for
and will now have to | the aclions of 1h%
jncrease the pumber of ; Ultenhage subsidiary. X
charter flights,” Mr ; At 2 meeiing this
‘Matthews said. i week former Veldspun
own. It would be the new The managing direc. | workers accepted terms -
tvdetails until later. Motorists ! tor of United Air. Mr ; negotiated by the
f it is complete. { John Morrison, said the | Fosatu-afiiliated Natio-
o - i decision was “a major | nal Uniom of Textile
blow dnd makes no | Woerkers which in-
R | ScDSe.” ‘ ¢cluded the 'ra:
h . The company had ap- } employment of 214 of
: . ?lied for the service { their number. -
- - Or seven Vvears. an However, workers are
hake .of f with R12 000 was_already operating | expeoted 1fo. prose. for
lding men yesterday vobbed an | harter flights with its { fyrthei hirings at "
tdustria_North, Roodepoort, of .2 | four-engine Viscount { later stage.
wf R12 000. o mt'xrrgx‘zlrelsderkihﬁlwm. i The proposals pio-
’ . on the lower : 3
Yamson (38) of Rrugersdorp said | coni” coast of Natal : deed for a(e)d)tielb: rseo
sut of hus car when ‘the three men were holding an i hired immedia >
and threatened him with knives. emergency meeting fast | in 1hle Hl);ddleﬁol)f nteh
pd my briefease with "the fao‘borvs night and might etry to } g?; él]e gfo‘\rx;nuargx ang
ped in% waiting car - enlist the aid of mem- | h inder in Febe
. bers of Parliament to | ¢ rema ’
nyestigating and no arrests have oy | ruary.
> reverse the decision. . d .
: No member of.the Workers rejected 2
s - 7 TaFia : management provisioji
b NTC was available for [ that Veldspun would
0¥S 20 O rampage comment Jast night but ! A d
poys & pag airline executives be-! cantacy .workers whQ
# St John's Hostel in Tamboers- | leve the commission ¢ would be re-hired.
0, went on a rampage this week | decided there was not | They demanded 'th%
s and allegedly slashmg the tyres i enough ftraffic to war- ; union meet Veldspug
Ps car after their ¢ hou.se parents” | rant a scheduled ser- l again and secure a list
tere fired. { vice, of those affected. -
! _ : ]
S . censor plea -
cope: =
CAPE TOWN -~ The that “How a Baby is was an offence 1.o'in;;
Directorate of Publica- made,” by Per Holm  port or distribute the
N tions had appealed Xoudsen, is undesi- following undesirable
‘m Port | against a Publications rable. N publications (names of
. from | Committee decision Five novels. in the - .
' that the October . 15  “Crusaders” series — auﬂ‘;\’“ or producers i
. edition of Scope magaz-  Volumes, 2, 3, 4, 5 and  brackets): -
w N ine (Vol 17, No 42) 16, by Chick Publica- Satan: His Psychothe-
F ;ni? prinfed by Republican  tions, (Illhlrm, Cahfox;:m}; rapy and Cure by the
4 exhi- s than, is not  &s well ag “varsily, ¢ -
1 6 pm f;;:ss‘"zl;& an, 18 volume 41, No 12, Oc- _Unfortunate Dr Kass
mation- lober 6. 1982. by the ler, JSPS& (Jeremy
e Aimantnre - Trofeetel  Ranresenta-  Leveni). s
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End to Vel

dispute s001'S;
THE Veldspun dispute, which
led to a union and student
-campaign against Barlow

N\Rand in general and com-
pany chief Mr Mike Rosholt

+1n garticu]ar, shoul -
i tled this week.
! Veldspun and the N&

‘Union of Textile Workers are
ready to sign a deal which
will see the rehiring of 214 of
the 900 workers fired during
a strike. Whatever its merits,
the dispute has been some-
thing of an embarrassment
for Barlow’s, whose high-pro-
file commitment to enlight-
ened labour practices has
made it an-obvious target of
campaigns such as that at
‘Veldpsun.

But, signs are that this
week’s deal will only cail a
temporary halt to the dispute
— workers are likely to push
for more rehiring soon.

For their part, Barlow’s
men say their high-profile

.approach will not chamge.
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Argus Correspondent

JOHANNESBURG. --
Metal industry emplov
ers have been cob-
demned by the Metal and
Allied Workers’ Union
(Mawu) for remaining on
an “unrepresentative’
negotiating body and re-
fusing to deal directly
with Mawu.

This was the follow-up

to a proposed meeting on

Saturday between the
Fosatu-affiliated union
and more than 80 indus-
try employers.

The meeting was to
have been held at Katle-
hong township near
Germiston.

Only one employer
turned up and the meet-
ing was cancelled.

Mawu, however,

planned to hold another

meeting, a union spokes-

man said.
CONDEMNED

A statement by the
union condemned em-
ployers for not attending,
saying employers pre-
ferred to mnegotiate
through the Industrial
Council, which was an
“unrepresentative body”.

Meeting employers
where Mawu had mem-
bers would have ensured
representative talks, the
statement said.

Members on the Indus-
trial Council represented
only a small minority of
the workers in the indus-
try, the statement
claimed.

Mawu also condemfed
the Power Steel, Engi-
neering Industries Fed-
eration of South Africa
for telling its members
not to attend Saturday’s
meeting.

The Mawu spokesman
said members were con-

|| cerned that there would

be lay-offs at many met-
al firms on the East
Rand next month. Shop
stewards were being
urged to seek retrench-
ment agreements with

their employers.

T







Pretoria Bureau
RAILWAY union leaders will
not water down pay demands
in the wake of the drastic
cost-cutting campaign
launched by the South Afri-
can Transport Services on
Wednesday.

The union men are due to
meet the Minister of Trans-
port’ Affairs, Mr Hendrik
Schoeman, in the near future
for a series of meetings on

niext year’s pay increases.
The one black, one Indian,
two Coloured and seven
white unions are expected to
press for increases which
will match the inflation rate.

Nor will the cost-cutting
campaign, designed to avoid
disastrous financial losses at
the end of the current fman-
cial year, mean

The “no redundancies” as-
surance was given the coun-
try’s 280 000 black and white
railway workers by the
chairman of the Federal
Council of SATS Staif Associ-
ations, Mr Jimmy Zurich.

- He said leaders of railway
unions were servmg on an
economy comnuttee in the
general 's office to

sackings, according to the
union leaders,

initiate and monitor econo-
my measures, which had

‘been discussed with them,

The squeeze on’costs, Mr
Zurich said, had been forced
on the Rallways by the wors-
ening recession.

“We are in the red for the
first three months of the fi-
nancial year to the extent of
R85 000 000, If losses were to
continue at this rate for the
rest of the financial year, the
country’s transport systern
would end p in a state of
deep crisis.” -
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By STEVEN FRIEDMAN'
Labour Correspondent

PRODUCTION has been hit at Volkswa-

C

gen's Uitenhage plant by a worker go-

slow, causing hundreds of workers
sent home.

to he

And union sources claim similar action has
been taken at the other two motor plants in
Port Elizabeth — only days after workers
returned to the plants after a 10-day

stoppage.

The Volkswagen unrest has been proripted
by the Eastern Cape motor industry’s pay
dispute — and a key factor is believed to be
worker demands to negotiate directly with
employers, rather than through the industry’s

industrial couneil.

A go-slow and strike in two departments

prompted the company to send home 2000

workers on Thursday. The 1 000-final assem-

bly line workers were sent home yesterday
because of a go-slow and will not work on

Monday.

And the National “Automobilé and Allied
‘Workers Union said go-slows at the two Port
Elizabeth firms had caused the early shut-

down of one Ford plant yesterday and “seri- , -

ous production probleins” at General Motors.

Both companies denied this.

Worker sources-also say there is a go-slow

at_arUitenhage motor components

disput

n a
Worl

plant,

NAAWU and the company are locked

 dispute. ) .
kers returned to'all three plants earlier

o

. Bt

this week -aftér:a stoppag
labelled a lock-out and emp!
d by a deadlock on worke
ch has not been resolved.

Volkswagen spokésman Mr Ruben

firmed a stoppage in

on Thursday had resulted in 2000

' being sent home.
Because of a contil
sembly line workers were sent home yester-
day after four hours. They would not be able
on Monday because there was, not
.enough production.
“Workers now, seem
rect negoti
than throug

to work

& which, NAA
loyers a strike. It

the body and press shops
‘workers

nuirig go-slow, fina

to’ be’ demandinigdi-

Els ¢on-

ations with managements, rather,

h the industrial council,” he said.

NAAWU organiser Mr Les Ketledas'con-

firmed this but added: “It"
us .off the counci
. where with the offi

tackle individual‘cqmpanies.’ o
He claimed a go-slow at'Ford hal

{he closure of the truck
day. There had also heen stoppages
departments, he said, ;. .

. tewards told:the Ran

pute and was causel

mion shop s
Mail’s PE correspondent that
claimed they had been “locked out’ .
" ButaFord spokesman said the ruption
in one department was unrelated‘to/the dis- |

d by technical fagtors.

‘At General Motors shop stewards

* a go-slow had-affected, ¢
extent that the company had threatened to |‘
'

close the plant o

de,nied this, however.
B s L -

plant at'noon yéster-
0

production to such.an

n Monday. A GM spokesman

s not that they want
il. But-they're getting no-
cial talks, ’so they want to

claimed
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which was traced by car keys Mr Nelson had in his
Mr| P jon, is 4 Rad Court, C; dish R
v in | Bellevue, Johannesburg. Anyone who can assist
A Ri should contact the hospital at 643-0111.

Hospital autho s are urgently trying to contact
the family of this man, Mr Derek Nelson, 40-50,
who was taken to the Johannesburg Hospital on
Wednesday, July 7, after he was found wandering
around, bleeding profusely, in/Albert Street, Johan-
nesburg. Mr Nelson is suffering from a head injury
and is in a serious condition. His home address,

oad,

Picture: GREG ENGLISH
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Mall Correspondent
DURBAN. — Richards Bay
Minerals, the subject of a
. two-week strike last year
over union recognition, has
finally signed an agreement
with the unregistered
National Federation of
Workers.

* The entire black workforce
of 800 downed tools in June
1981 when the company re-
fused to recognise the NFW,
which claimed to represent
more than 50% of the
workers.

‘The general secretary of
the NFW, Mr Matthews Oli-
phant, said the recognition
agreement ‘was an interim
agreement which would ex-
pire at the beginning of next

ear.

But if the union proved it
represented more than 50%
of the workforce before then,
the agreement would be im-
mediately replaced by a full
recognition agreement.
© Mr Oliphant said it had
been agreed that shop ste-
wards would deal with day-
to-day grievances but only
the union could negotiate
working conditions and
wages.

A statement released yes-
terday by the personnel man-
ager of Richards Bay Miner-
als, Mr ‘Francis Uys, con-
firmed the signing of “an
interim recognition agree-
ment in respect of hourly-
paid employees”.

BE WON
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Hospital authorities are urgently trying to contact
the family of this man, Mr Derek Nelson, 40-50,
who was taken to the Johannesburg Hospital on
Wednesday, July 7, after he was found wandering
around, bleeding profusely, in Albert Street, Johan-
nesburg. Mr Nelson s suffering from a head injury
and is in a serious condition. His home address,
which was traced by car keys Mr Nelson had in his
possession, is 4 Radoma Court, Cavendish Road,
Bellevue, Johannesburg. ‘Anyone who can assist
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Mail Correspondent
DURBAN. — Richards Bay
Minerals, the subject of a
two-week strike last year
over union recognition, has
finally signed an agreement
with™ the unregistered
Natjonal Federation of
Workers.

The entire black workforce
of 800 downed tools in June
1981 when the company re-
fused to recognise the NFW,
which claimed to represent
more than 50% of the
workers.

The general secretary of
the NFW, Mr Matthews Oli-
phant, said the recognition
agreement was an interim
agreement which would ex-
pire at the beginning of next

year.

But if the union proved it

represented more than 50%
of the workforce before then,
the agreement would be im-
mediately replaced by a full
recognition agreement.
* Mr Oliphant said it had
been agreed that shop ste-
wards would deal with day-
to-day grievances but only
the union could negotiate
working conditions and
wages. .

A statement released yes-
terday by the personnel man-
ager of Richards Bay Miner-
als, Mr Francis Uys, con-
firmed the signing of “an

1iis of the banned | should contact the hospital at 643-0111.
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y SUZANNE BRENMER
SINGER George Benson
will be the next attraction
m'— Sun City, a spokesman for
{Southern  Sun  sald
yesterday. 5

Benson is one of the tép
black American singers to-
‘day, and the biggest seller
for WEA Records in South
Africa — which-is among
the top five markets in the
world for Benson
recardings.

All his album releases
have gone gold or double
gold in this country.

The deal to bring Benson
to the Superbow! was signed
in New York on Friday
night.

He will appear from
August 28 to Sep 5.

s wrnacns 2 -
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““Banks"; dnd
{eties in Brit-

A UNION recognition
| dispute at South Africa’s
four main harbours is
threatening to erupt into
| a major issue with seri-
ous local and internation-
al implications. -
The dispute between South
African Transport Services
(SATS) I.=_m country’s big-

“We are very excited
about it,” Hazel Feldman,
general manager of Sun
City Entertainment, said.

She would not say how
much Benson would be paid
bat said it was a “substan-
tial amount”,

Benson is currently on a
tour of North America.

His business manager, Mr

i gest

ployer — and. the
non-racial General Workers’
Union (GWU), is being close-
ly monitored by labour rela-
tions experts and major
companies. .

Many employers, includ-
ing Ford, the Midland Cham-
ber of Industries and Gener-
al Motors, have called on
SATS to “at least talk to the
GwWU”,

There are fears that if the
situation deteriorates, dock-
workers at the four harbours
may strike. The black dock-
ers have been assured by ste-
vedores and local and inter-
national unions affiliated or
sympathetic to the GWU
that if they strike, the other
unions will refuse to handle

FOREIGN
UNIONS
PROMISE
SUPPORT

goods to or from South Afri-
can harbours.

There is concern the dis-
pute could have wider non-
union implications ‘and lead
to unrest in nearby town-
ships, particularly in the
Eastern Cape.

The issue has attracted
the attention of trade unions
in Germany, the United
States, Australia and Hol-
land who have written to
SATS voicing their displeas-
ure at its non-negotiating
stance. .

They have threatened a

cm-., on the handling of mo_...s_
African goods if the situation
deteriorates.

The International Trans-
port Federation has adopted
a more moderate but none-
theless critical stance’ in
letters to the SATS.

The Cape Town based
GWU has been organising
stevedores at the four major
harbours, Durban, Cape
Town, Port Elizabeth and
East London, since 1979 and
has secured union recogni-
tion agreements with steve-
dore employers — all pri-
vate companies.

Last year black dock-
workers — who earn from
R140 to R300 a month and
who work closely with steve-
dores — began joining the
union.

GWU general secretary
Mr Dave Lewis said the “nub
of the conflict is in the East-
ern Cape, particularly Port
Elizabeth.” -

Although SATS officials
refuse to'meet the union they

have tacitly recognised
some of the union’s demands.

In June the SATS relaxed
a regulation which classified
all blacks, coloureds and
Asians as ‘casual workers’
irrespective of length of
service,

The move came after at-
tempted legal action by the
GWU to change the regula-
tion. The action was settled
out of court.

S
battle
&R soi (7

orts

SATS general manager Dr
A Moolman denied the
change was prompted by the
threatened court action. He
said it followed two years of

. talks with black worker re-

presentatives, including
those of the SATS Black
Staff Association.

The GWU rejected the re-
vised regulation as it ex-
cluded black contract
workers. © ..

- ain are working together
to bring down the cost of
borrowing.

Mortgage rates will come
down by 1%*from Sep-
tember 1 and bank inter-
est charges will be cut by
0,5% to 11% next week.,

Friday, should pump

hundreds of millions of

pounds into the British

economy. They follow a

slide in rates on London’s

international money
markets during the past

few weeks, .

The banks held back from
bringing down their rates
all week and the move —

- which will cut the cost of
borrowing to industry by
about R500-million be-
fore tax — was not ex-
pected until next week at
the earliest. — UPL

"The moves, arnounced on

® George Benson
- business is booming

Ken Fritz, said: “We have

done bigger business this |

year than ever, |

“We did two sell-out per- !
BRI YA

DON'T-BE MISLED .
NOT ALL SEALYS ARE W.OM._.memva_n“
¥ . :

No morning

DO YOU HAVE A BACK PROBLEM?
An Orthopaedic Surgeon once said:
stint on your shoes and your mattress —
Because, when you're not
you're on your mattress’’!

o

“Never

in your shoes

Mo N

Pools.

Paving&

EST: 1969
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recognises-

: N Post Reporter X
A RECOGNITION agreement between Firestone South
Africa and the National Automobile and Allied Workers
Union (Naawu) signed at the weekend is a step towards the
establishing by the union of industry-wide bargaining in
the tyre industry.

This was said in a statement by the union announding the
agreement, which provides for an interim relationship
until a more comprehensive agreerrent is negotiated.

In Firestone plants where Naawu has reached 30%
membership, the agreement provides for the recognition’
of the union, the election of shop stewards and the provi-
sion of stop-order facilities. ,

The union does not have 30% membership at Firestone’s
Port Elizabeth plant but expects to have soon, a Naawu
official said today. T .

“The union is satisfied the agreement provides an

| important first step in establishing a mutually acceptable

framework of collective bargaining at Firestone,” the

statement said.

_Together with a recognition agreement at Goodyear, it
was a step towards establishing majority representation in
the tyre industry, and initiating “a new era of industry-
wide bargaining in this industry”. L -
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1down by

Zany "1PF)
spokesmen.

: Both Zapu and Zanu
{ (PF) sources predicted
| last week that a meeting
| between the two leaders
'was 1n the offing in spite

{of Mi DMugabes shrili
. threats nacainst she Zapu
leadership

Mr Mugabe claimed the
Zapu leadership was sec-
retly behind widespread
dissidence and  banditry

1 and the kidnapping of the
i six foreign tourists in the
- Lupane area, addne he
held them responsible for
the fate of the hostages.

elaborate on the contents
of the peace programme
hammered out at yester-
day's talks.

“We met and agreed to
foliow a certain course

we =0 along,” he said.

The talks, which inclu-
ded the Deputv Prime
Minister, Mr Simon
Muezenda. and the
Minisier of State (Secu-
ritv). Mr Emmerson
Mnangagwa, had been
i “frank™ and “a good sign
for the future,” said Mr
Nkomo,

Though security forces
still appear no closer to
finding the kidnapped
tourists, intensive mili-
tary operations in west-
ern Matabeleland are re-
sulting in numbers of
suspected dissidents and
national army deserters
being captured.

Intense air and ground
. activitr continued yester-
- dav but apparenily over &
wider area than in the
! past 10 days of the follow-
| Up operaiion.

Though it is now
ahmost certain the three
podies found in the East-
ern Highlands are those
of three missing British
tourists, police’ have not
vet “positively” identified
the bodies. -

A post-mortem was

Mr Nkomo would 'not‘

which would be made |
known te the country as |

!

i
'

i Labour Reporter

¢ A MAJOR tyre firin has
isigned a recognition
lagreement with the
National Automobile and
i Allied Workers' Union
| (Naawu). bringing the
{union a slep closer to
{ establishing industry-wide
{ bargaining in tyre manu-
| facture.

! SA  has

fagreed +to recognise
Neawu m  thewr Brits
plant, where the umion
has about 80 percent
. membership.

i The apreement pro-
I'vides for the recognition
{ of the union, the election
of shop-stewards and the
provision of stop-order
facilities in planis where
the union has over 30
percent membership.

Firestone

Major tyre firm *= /4"
recognises uni

Nuawu's membership at
the Port Elizabeth plant
1= just under 30 percent,
according to the union's
regional secretary in PE,
Mr Les Ketteldas.

However Naawun is
hoping to be in a position
to elect shop-stewards at
the PE plant,“socn”, the
union said in a statement.

The union alreadv had
majority membership in
the Good Year Tyre plant
in TUitenhage, where it
was recognised by man-
agement, and was organis-
ing at the General Tyre

piant in PE, said Mr
Ketteldas,
.Workers in the fyre

industry in the FEastern
Cape presently have their
wages and working condi-
lions determined by an

|
i

iy ouncil (IC)
covering the industry in
the region. -

Mr Keiteldas said the
union did not yet know
whether it would sit on
the IC. :

“When we hecome suf- |
ficiently representative‘
well eonsider what form
collective bargaining will
take,” he said.

A management spokes-
man for Firestone con-
firmed that an-“interim"
recognition agreement
had been negotiated for
the Brits plant, but said if
would nct apply to PE |
until the union lad over |
30 percert membership |
there.

Naawu already repre-
sents more than 10000
automobile workers - in
Port Elizabeth and Uiten-

age.
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R170 600 mailbag

. L3
' " Argus Correspondent

.PRETORIA. -— A post
i office official has been
{ arrested over the-dlieged
theft of R170000 irom
: mailbags.
| The money disappeared
1from mailbags between
i November last year and
{July this year. The man
i was arresced by Raiiway
i Pnlice detectives here last
week,

‘The chief of the Rail-

expected to be held today. . way Police in Nortbern

Transvazl. ‘Colonel Danic
Malan, said R14 600 went

missing from a mdilbag-

which was 4ransporied be-
tween Deldas and -Preto-
ria in November last.

The man zallegedly
struck for the second
time 1two weeks ago when
R156 000 disappeared from
a mailbag being transpor-
ted from Bethal to
Pretoria. .

Police believe the
money, meant for several

theft — mar

banks here, was removed
from the .mailbags. The
bags were then sealed
and handed in’ at the
Jnain post office here.

Colonet Malan said the
oificial was arrested last
week after nine mwonths’
investigation. Deteclives
found R59000 in the
:man’s possession.

Colonel Malan said his

men were also investigat-
ing the disappearance of

thou
am
tenb
R:
reco’
wor{
one
wert
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. *-Leave the roar of the lion for the elec-
tric roar of nights in London, From the magic in London in a charming hotel or get a self-drive
lights of the West End to dancing nights ~

" October/November and for RI00 you can stay

car so you can experience the nightlife in the

at the Dorchester. The'sophistication of Annabel's-  rest of Britain. Or you
10 e neon vibrancy of Piccadilty Circus. Stroll
among the hurrying hoi polloi, mingle with the sprigs
of anistocracy and cruise with the punk rockers.
2, 1 hat's nightlife. And in London that's wildfife.
If you book now, British Airways has a
=@ special winter sale. Go for 14 days in

are up, That's what
makes Britain great.

can stay in London for a

week and then get a car for a week.

Take a midnight strofl in a glade or drink a
jovial pint in an old country pub lit by the hearth.
In England, when the sun is down, English spirits

BRITAIRE




LEAST eight ‘work-

. J “After trying 5 req. !
ers . were fired. from branch sceretary of the , won with them. four in- |
publishing and booksel. company, confir‘med;‘sistcd they would-rather .
ling company, Juta and here had been 2 dis-\lc;n'c the <ompany than i
(‘ompany, 'ﬂollowing solve their problems by !
dispute’ with m But he., dénied thzlt\mhcr means. The other i

ivbody hiad been fired‘)\u'ight changed their
ver thy te. He sajd minds and they idecided
had origi. ¢, stay,
to use the - “We

still have people

Ing’ system ag they ¢ who come late but we do L
i unhappy with their not deduct money from :
i Only four had re-

i
W

their pay. That is defi-
nitely not whigy we use

the clock machine for,*
O he said,

< for commg“i
to work when white: E]

He said ¢q
" iransport wag 55

provided:
transport,

ing more we
about the. matte




N
Workers" Union-has been ised by the
Firestone tyre comgany, which means Fosatu
unions now have
tyre firms and are negotiating these at a fifth.

The unions ave now to co-ordinate.efforts In -

the industry asa grobable prelude to, setting
up Industry-wide bargainirg. *
Three Fosaty unlons are recognlsed in the

industry and, in‘a. statement’ yesterday, ‘the”

federat on.said its unions would now work
ﬁether to create & uniform and “accept-
bie” pay structure in the industry, - .
Fosatu says Naawu is. now recognised at

Firestone and Goodyear, its Chemical Indus-

. trial Workers’ Union li(CIWI.J) at General Tire
subsidiary | Plg ot an
and Allled Worl ers Unlon at Tensile Rubber,
anothér GT company, CIWU is-also negotiat-

argaining rights ab four. + o LECERG o il RS

- few months, . 5. ¢

) ing rights was

Maskew, and its Metal

ognitlon pending a fuller agréement.
It grants Naawu:sho F .steward righ
ONe: plants W he::
union has:more than 30%:meml| ershlp
A full & reement 1s'l{kely to foll

Flrestones managln,
Morum® ¢onfirmed the agrhem
another grantlni ‘Naawu full

1i} ely s

He aid the compi
with .the: Motor; Assel
Wm'ke;s’_. 1o W
‘Themf dp he-
menbwoul not.affect thes talks, Mr Mor
said, [\ A~ -
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Lahour Reporter ”
THE Natal regional secte-
tary of Fosatu, Mr John
Mawbey, yesterday at-
tempted to intervene in|
the dispute between the
Sweet, Food and Allied
{| Workers’ Union and the
Cato Ridge company,
Vleissentraal, in a bid {o
.| open negotiations.

# This follows a strike by
about 100 workers after
4 the company dismissed
five of their colleagues,
The workers were subse-
quently all dismissed.
 The Fosatu-affiliated
SFAW, which claims to re-
¢ present the workers, has:
¥ -attempted to negotiate
{ with the. company since
il the strike, with little
suceess. e
‘Mr Mawbey said he had
{ telephoned the company
1 in an attempt to set up a
meeting to discuss the dis-
: pute but the proposal wa:
turned down. S
. Vleissentraal’s man-
tager, Mr H E Hart, yester-

ey

7

gt TR 1 <R

day said he had refused to
meet Mr Mawbey because
t he did not consider that
ihe had a dispute with the
gumon. .
'~ A SFAW spokesman
isaid the shop stewards’
committee had tried to
talk to the management
vesterday but they had
been told none of the old
tworkers would .be taken
back. .. |- ,
- They were told that
L their money would be
" available today, he said.,

FQDOA facl
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By STEVEN FRIEDMAN
Labour Correspondent «
AN IMMEDIA_TE collapse in-
" negotiations between war-
* .ring East Cape motor em-
= ployers and worker leaders
" was averted ‘yesterday as
. employers - made a- fresh
Zuwage offer — an extra 5can
«vhour — at a meeting of the
.. motor industry’s industrial

-council, .

And yesterday Ford’s

+ truck plant and General Mo- -

* tors’ vehicle assembly plant
. resumed g)roduction after be-
+ Ing closed oh Wednesday by a

worker walk-out, company

spokesmen said. The Volks- .

‘ wagen plant is still closed.
Last night, Fosatu’s
+ National Automabi

offer an

le and Al-

- '
RS bk e e
%* Naawu originally demand-
..ed a R3,50 an hour minimum,
but has since substantially
scaled down its demands.
This week the other union
on the council, the all-white
SA Iron, Steel and Allied
Workers Union, revealed for
;ithe first time it was demand-
- ing increases averaging 20%

for its members, most of .

whom are in the
grades. -
Its deputy general secre-
tary, Mr H Ferreira, said the
union supported Naawu on
soIne issues raised in the dis-
pute, but not on others. Its
demands aimed at compe!
sating for inflation “and whai

vt

lied Workers Union was ‘put-
ting the new offer to workers
at Volkswagen, Ford and
General Motors, but the odds
appeared against them
agreeing to accept it. .

The industrial council is to
meet again on Monday to
continue discussions,

agreen A
Yesterday, the industrial
council met against a back-
ground of continued ‘worker
action on the wage dispute
and signs that Naawu could
quit the council — the only
one on which a Fosatu union

has agreed to serve.

E; S were

CItis ployers
- -have offered-a R2,20 an hour
* minimum wage — 5¢_more

- than their previous offer., -

This is the first change in
- their offer since a 10-day
work stoppage ‘halted pro-
duction at all three plants
last month. co

day to replace a four-year-

+ old- supplementary unem-.
. Ployment benefit scheme — -

which is funded jointly by
* Wworkers and management —

“with . benefits for ' laid-off -

*.- workers funded by manage-
<, ment only. E -

- " They also offered yester-

to push for arbitration of the
dispute and Naawu indicated
it would reject this and possi~
bly leave ‘the council as a
‘result. -

we have lost in previous =

highest job

iy

v Y
. The council’s chairman,

Mr Fred Perreira, said after
."a lengthy meeting that it had
“been agreed to continue

on Monday. .

® The Iron and Steel umion .

has backed Naawu'’s demand

talks .

that workers be paid for the

period of last month's sfop-

page.and raised the issue at

yesterday’s ‘meeting, in-

“formed sources

said,




Bottlmg products, called
after the dismissal of 250
striking workers at the
plant in Port Elizabeth, will
take place in Johannesburg
at the weekend.
. The dismissed workers
went on strike in October
forshigher salaries and bet-
te working conditions.
SA Bottling
_fused to re-employ them,
1& General Workers’
Umon of SA (Gwusa)
orgamsed a boycott of the
company’s products.

The union decided to call

unions, church, civic, stu-
dent and sporting bodies to
launch the boycott nation-
ally after talks with SA
Bottling broke down in
June.

Trade unions, the Suuth
African Council on Sport,
the South African Council
of -Churches ‘and the Con-
gress of South African Stu-

- dents, are among the bodies

who have been invited to
the convention.

It was originally to have
been held in Port Elizabeth
but delegates recom-
mended that the venue be

-management. tomorrow.

_ed in Port Elizabeth, —

changed' becaul‘e‘ of finan-
cial considerations.

Gwusa’s organising sec-
retary, Mr Government
Zini, said today - regional
committees would be set up
to co-ordinate the boycott
of companies bottling Coke
products at this weekend’
convention.

A Gwusa delegatlon is to
hold talks with SA Bottling

Mr Zini said if an agree-
ment on re-employing the
dismissed workers was not
reached,- a door-todoor
campaign would be launch-




1

Th s down fo EVERY CANDIDATE MUST enter in
column (1) the number of each question
e answered {in the order in which it has
0 Rl 10n'S been answered); leave columns (2) and
‘\3/\/ “ \ '\6l }S‘}' (3) blank.
b f 1" I COgIllthI’l Internal External
All answer | Labour Reporter week. . 2) @)
VLEISSENTRAAL has Vleissentraal's general M (
Number o | tyrned down the Fosatu. manager.DrJ A Lombard. .
affiliated Sweet Food and Wwhen asked to elaborate S Ty }-‘
Number oi] Allied Workers' Union's ©on the contents of the N1 .k
application for recogni- letter yesterday, said they
tion at its Cato Ridge skin Were doing ‘everything e ﬂ —
and hide factory because that was necessary and =
it was ‘not necessarily in possible’ for the com-
the interests of the work- pany's workers.
ers'.
. He said the company-
Surname According to a letter re-  had formal and informal
""" ceived by the union ¢his structures to negotiate
week from the company’s with their workers and
head office in Pretoria, did not feel it necessary to
.{ the decision was made at introduce another bar-
First Namef{:| a recent senior manage- gaining situation
ment meeting where ‘all
the arguments for and A union spokesman said
against union recognition  Workers did not feel they
were taken into account’. ~ had @ werkable relation-
Date........... ship with the management
In the midst of last ‘which is why they joined
week's strike by about 100 the union’.
.| employees at the Cato
Degree/Di Ridge factory, local man-
you are regi | agement had refused to
- | negotiate with the union
t | on the grounds of the im-
pending arrival of the
Subject...... ; letter. <
{to be c¢, The workers had down- |
1 | ed tools in support of the Examll-
1 dismissal of five col- ners
. | leagues who they claimed Initials
Paper No.., gaq beep dism15§ed fgr .......................................
{tobecq t:en}gcl{g;;f] orgamsers In | 1o Examination Paper)
j' They were all subse-
7| quently fired but the
}\ union is to apply to the.
o | Supreme Court for their
reinstatement later this I k
- ali
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Labour Reporter
AN internationat
vort Workers'
€iTt Tepresentatne
Warned vesterday  that
transport workers in the
noncommumst worjg
would take International
aC0n aguinst manage-
ments an the transpory
SECtor that retused to taj)
- representatives of the
workers' choice.

Mr Harold Dunming,
European Tepresemiative
o the 1TF, 15 ip Soutn
- Africa to visit pwe affih-
[ alt unions — the Traps.

i POt and Allied ‘Workers'
Union 1n the Transiaal
- and the Cape Town-based
. Scneral Workers' Union.
Referring to the cur-
‘ rent dispute between the
' General Wiorkers Unmon
(GWU) and the South
African Transport  Ser.
Vices  (SATS) over the
-Tecognition of workers’
fommitiees Tepresenting
Tallway  workers g the
2ast London and  Papy
Elizabeth ports. Mr Dun.
mng said the ITF was not
adopting 2 “hostile™ attj.
tude 10 SATS.
CIVILIZED
. “We want the workers
{and emplovers to tajk in
‘a cavilised nanner. Byt
we don’t like being told
by management who is
| going in represent the
; Workers.™ sald My Dun-

' ning.

SATS has so far relused
6 recognise the Gwi-
WOTKers'  committees
the  wwo stern  Cape
POILS. saving 11wy deal
Oy With ay, Sh-tumpany
union — the Rlucy Sai:
Association (BsA

More than J 990 rariway
workers in thewe purte
belonz to the WL,

Mr Dunning samg in 1
80-vear history,
had  become
10T taking Internationa}
action  9n support
workers' rightg when 1
had  been impossible 10
settle  problems on
natonal leve;.

*These are
empty  words.
umenpus  cgger
affiliate unions haw
fused to  handle
registered under
Lonvemence'

Trans-
Federation

well-known

when
e re-
ships
“flags of
because of i
ihe failure of thove ship. |
fWRErs {0 ensure the
safety of their crew pr
minmum pay. .
The level of AWAreness
of labour  aftaie in
South Afriea among -
transport wor) ers In
other oountries wys “very
high”, said Mr Dunning.

*They are pleased at
some of the changes tak-
ng place j iabour
iield 'in South Africa, pu
there is sti]j a great dea)
of concern ahoyt certain
things here ~

une of
trade union
the non

most powerfu!

federations jn R
~COmmunist world, |
affiliate '

in,

the JTp
of -
a

aot sjmp]y;
There are

+c pOYs Wy Ul SBM pUE
‘SNOIAZUBD  jo35id AVIPHEW  uzissny
A1APAN 20 o1y DA Sem OUA ‘35T

-namary £q depey”
-U0d Sem 1uapoy:

“HeauarAyral

s

Jarewell wighes as
llings, 16, of Som
Miranda, who won the junior section
equitation championshz’p at the Rand Shoy th
as her prize gn overseas trip during which sk,
world dressage champz’onship in La
three-day epent championship in Lumuhlen,
She  leapes South Africq on
accompanied by her mother who won
which went 1o the supreme champion -and he

well as the name o]"}ie‘}

of the sSupres
is year, receive
€ will attend
usanne, Switzerland, and the




Labour

CAre Tra&d /s 8«?2- I%g%
New legislatio

" Own Correspondent K

PRETORIA. — New legis-

lation fo streamlme the
machinery ‘and’ proce:
dures for seftling labour
disputes would - be” pub-

lished in today’s Govern--

ment Gazette, the
Minister of Manpower, Mr
Fanje_ Botha, announced
last night.

The changes would be
contained in the draft
amending the Labour Re-
latiohs Bill, 1983, which
would be published today
for general comment and

-information, he said.

The bill was first pub-
lished in January this
year, but had to be pub-
lished again because of
certain ,changes made to
it. :

The amendments relate
to Section 35 of the Act,
which deals with the ap-
pointment of conciliation
boards, and are aimed at
providing an official fo-
rum for the settlement of
disputes in industries and

_areas: where no industrial
veouncil has jurisdiction,

»~ The members of such a

and where one of the par-
ties: is an_unregistéred
trade .-union. or un-;
registered employers or’
gamzatlon

body can, under ‘the
preserit system, apply for
a. conciliation board: in.
thejr own right, . but the
union or organization is
legally excluded from do- |
ing so. I

Proof i

“The amendments and
the publication of the bill,
for comment are fur’therl

parties,” said Mr B

“It is also poo!
government s

and to bring
settlement of disputes '
which can disrupt the ;
country’s economy.”
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w‘ Crash probes differ

QUITO — Mechanical fajlure .caused the plane
erash in which Ecuadorean President Jaimes [$)
Roldos died nearlv 15 months ago, a parbamen: .
tary commission of inquiry has found. N

" #The -commission overriled earlier findings by | O
“the Ecuador and US air forces that the erash was
due to pilot error .

" President Roldos, his wife :and seven “other | Several emplovers in
.- peqple died when the aireraft crashed .into a Ahe Transvaal clothing

* Y Ty - By

N - v % N
mountain on May 24 last yeaf—Reuter” ' % At Shave . been
| fined in court this year

-4 } for not providing vew
Tomorr@w in workers with overalls.
i An article in the .
@he %ta? . latest issue of the Gar- ,
: ment Workers Union
EEJGEN‘E MARAIS, ! publication. Garment i
the Afrikaans poe«.: Worker.says employers
in the industry are ob-

journalist and " !
liged to issue two over-
standing feud with
President  Kruger. within three morths of
fact is divuiged in & their engagement. !
new book (in Eng-
b s manufacturing firm in
The first of a three- -
part review tomor- Johannesburg, Pasam '
versus the politician. . guilty of {failing 1o
. ide 1 11s.
_ PROPERTY ‘SPECIAL . . . provide the overs
Because of the shortage of building society R353 for
by - workers ¢
funds there will be a shortfall on white claims and another
a month. ) two years.
!
tally murdered at 1a_a- suwecessful prosecu-
their Springs home tions of other em-

writer, had z long-
alls to new employees

This little - known
A women’s clothing

lish) eon his life.
Yow . . . the poet ill, was recently -found
The company was fined
Housing of 9 000 this vear — or 750 houses R100 suspended foT
The Smits were bru- i - The article cites simi-

in November 1977. ployers,, with fines f

shortly before the ranging from R50 to

general election in Rl_OO for admission .of

Whi%h Dr Smit was guilt.

standing as National _ The firms are. E

gam candidate in - }| James and Sons, Maye-

dre’:;“gs' The mur- len. Mutch to Much
remain  un- and Twiga Fashions.

solved, but police i 3
investigation  con- H One firm. FParadise

y iang <Cleopatra, paid
- Hoes. I R404 in worker claims
and the Public Prose-
cutor withdrew the
case,

THE lONDDN ‘ . The article adds that
MONTESSORI CENTRE Spreemem oy the

Transvaal clothing in-

Montessori Teachers Diploma courses dustry, workers are ob-
Primary, Nursery and Advanced Level modern courses in child liged to wear the over- ‘ i
education and development. Study full or parttime ot our alls while at work. :

London centre or by correspondence. Proven effective system
with world wide application. Students in over 40 eountries. -
. JACTC accredited. )
THE LONDON MONTESSOR! CENTRE .
(JS7A) PO Box 9, Swindon,
Wiltshire, England
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Labour "

New Bill

Argus Corresponden

JOHANNESBURG., — F. ar-reaching pro-|
posals aimed at resolving labour disputes;
were published in today's Government !
Gazette. They are intended to streamline |
mediation and arbitration. - |

The significant pro-l
posed amendments to the |
Lrbour Relations Rill are: ,

{
® Allowing unregistered ;
trade wunions and
employer bodies access to
machinery to settle dis-
putes.

@ The Minister would
have the authority after
consultation with in-
j volved parties to appoint
a mediator to arbitrate in

]
|
|
|
|
|

a dispute.
@ The Minister -could
. { establish conciliation

boards to resolve a dis-
pute if he thought 2
« speedy settlement was in
the national interest.

The Draft Labour Rela-
tions Amendment Bill,
1982, is opublished for

comment.
tf Trade unions see the
t | amendments as a positive
- [ response by the depart-

ment to labour unrest. :
l “SCOPE” i
| At present, a registered

union must apply for an
- extension of scope if it
. wishes to organise mem-
bers in any area outside
the bounds defined in its
registration certificate.

Under the new scheme,
unions would have to
prove representivity of
workers in amarea.

The secope issue has
been a sore one for affili-
ates of the Federation of
SA Trade Unions
(Fosatu), because appeals
for the appointment of a
hoard fo mediate have
been turned down on the
basis that the unions did
not have the extended
scope o organise in cer-
tain resions.

Fneatn  snnkesman
said: “The_  Government
avoears to have been re-
sponsive te the kind of
vroblems our unions have
faced, and we hove they
are *mdving away from
thé formalities imposed
in fthe registration sys-
tem.”

e

M wwa

F WY e

RESISTANCE
However, there is likely
to be some resistance to
the pronosals from un-
repistered unions.
Largelv black unreels-

tered unjons have been |,

critical of any in-
volvement in Govern-
ment-rreated institutions,
reiecting outeide arbitra-
~4ion and mnraferring enl-
lective bhargaining on the
shon floor. .
Under the pronnced
amendments, an ynregis.
tered mmion world hava
to prove more than 30
merrant  memberchin  of
warkers at a nlant o
nstahilch reprecentivity to,
be rhie to annly for a
conciliation board.
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Labour Correspondent .
1IN A sequel to arecent week- ‘
long strike, chain store i
company Edgars has for- -
mally recognised the Com-
mercial, Catering and Al-
lied Workers Union of SA
{Ccawusa).
A joint statement by the com-
any and uwnion released
yesterday said the two par-
ties were “happy to am
nounce the suecessful con-
clusion of negotiations for
a recognition agreement”.
The agreement was signed on
Wednesday by company
representatives and the
union’s general secretary,
Mrs Emma Mashinini.
Mrs Mashinini, who recently
spent five months in deten-
tion, without trial, under
security laws, has returned
to her union work after a
European trip. during
which she was in hospital.
The signing of the agreement
follows a week's strike at
all Edgars’ stores catering
for black customers.
Union members at the stores
voiced several demands,
including the recognition
of Ccawusa.

strike, the company agreed
1o immediately enter into
negotiations with the union
on a recognition agree-
ment — talks which led to
the signing of this week’s
accord.

During the strike, company
sources said that Edgars
had been talking:to the
umion about the recogni-
tion issue before the strike,
and had never voiced oppo-
sition to recognising
Ccawusa.
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By STEVEN FRIEDMAN
Labour Correspondent
FEARS of new labour unrest
in Port Elizabeth — this time
at the docks — are growing
among employers, and the
Midland Chamber of Indus-
tries yesterday called for an
independent delegation to try
to settle the simmering dis-
ute between the General

orkers’ Union and SA
Transport Services.

‘The fears come as the mo-
tor industry dispute contin-
ues in the city. The chamber’s
director, Mr Brian Matthew,
said yesterday employers
were concernéd that “th&
whole labour situation seems
to be deteriorating”.

In another development, it

v

was revealed that SATS gen-
eral manager Dr Kobus
Loubser has refused to an-
swer a letter from the Inter-
national Transport Workers’
Federation (ITF), alleging
police harassment of GWU
members. o

The moves are the latest in
the row between SATS and
the GWU, in which the rail-
ways refuse to recognise the
union at Port Elizabeth and
East London docks. There
are fears the dispute could
grow into a major

. confrontation.

The ITF wrote to Dr
Loubser after he agreed to
investigate specific claims of
police action against union
members. It made several

charges, including one that
Railway Police had hung up
a union member by his legs.

SATS refused to answer
Préss queries on the allega-
tions, saying it wonld reply
directly to the ITF.

Yesterday a SATS spokes-
man confirmed an ITF claim
that Dr Loubser had refused
to reply to the letter because
it was released to the Press.
But he said he was honouring
his promise to investigate the
claims. .

The ITF said it was sur-
prised at Dr Loubser’s reac-
tion, “as the letter was re-
leased to the Press only after
giving him ample time to re-
ceive and consider it”.

The ITF would write to Dr

Loubser again after it re-
ceived a report — apparently
from a senior official whore-
cently visited South Africa,

hile, the

forced to conclude that there
is no point in further efforts
to initiate discussions.

“A_conflict of this scale

Chamber has called for a del-
egation of city councillors
and labour experts to meet
SATS and the union to find a
solution to the dispute.

Its call follows a recent
fetter from about 600 dockers
appealing to the port man-
ager to open discussions with
the GWU workers’
committee.

The letter said workers
were not seeking a confronta-
tion with SATS but added: “If
SATS does not agree to the
workers’ request, they will be

will i bly spill into the
already tense black town-
ships of Port Elizabeth,” the
letter added. |
“We call upon the leaders
of the city and all those con-
cerned with PE's well-being
to intervene urgently to try
to persuade SATS to negoti-
ate a solution to this poten-
tially dangerous conflict.”
. A SATS spokesman said
the railways would not reply
to the letter because it had'
been submitted through the
GWU rather than the “cor-
rect channels”.

e ——




Labeur Reporter
The General Workers
Union in Port “Elza-
_beth has calied on busi-
ness leaders to ‘urge BA

agree 0 talks uimed at
.settling 2 10-month-old
dispute with the union.
‘The ‘BATS Pﬂm _TE:
fused to.-hpld talks

claims

J-at’ Port
;] -docks. -

The employers ‘have
said they will deal only
with a black staff 8sso-
ciation, although the
GWU already has Te-
cognition agreements
with stevedore -em-
ployers at four ports.

~glizabeth

nest Mo

| day to reply to

Transport " Services  io-

1 wifh the union, which
membership
“among railwgy sworkers .

n has given .

its

. ‘appeal. M it recelves no
reply It will iassume
SATS js ot interested
in ‘tatks. .

A @WU --spokesman

“ said the -union had ap-

.7ip business

2 +-4g . -convinee
SATS of the need for
+ialks as- a threat of
sinternational sanctions

had been voiced.:
The ynternational
mransport’ "W B rkers
Federation ‘has already
warned SATS about it6
unwillingness -0 Jhold
+talks with the GWU.
The -Port ‘Elizabeth
area -is dependent oD
the .motor and com-
ponent industries and
an international boy-
cott could be disas-
+ frous.

Business' leaders in
-the motor industry and
-commereial interests

N

.




to answe

labour body’s

Post Reporter

THE South African Trans-
port Services has allegedly
refused to reply to a letter
from the powerful Interna-
tional. Transport Workers
Federation (ITF) dealing
with police harassment of
dockworkers — because the
letter was released to the
Press. .

In a’statement released
yesterday, the ITF
revealed that the head of
SATS, Dr Kobus Loubser,

had told the ITF he could -

not reply to their letter be-
cause it was released to the

Press.

The staternent went on to

“say the letter was only re-
-leased to the Press “after

allowing ample time for
him to receive and consider
it”.

This is the latest develop-

e

,7 gfs ‘
'lét gxﬂ,

pute between the SATS and
the General Workers
Union, in which the ITF has
expressed solidarity with
dockworkers belonging to
the union.

In a lengthy correspon-
dence with Dr Loubser, the
ITF queried alleged harass-
ment by railway police of
GWU memmbers in the Port
Elizabeth docks.

The SATS has refused to
consider calls for the recog-
nition of the dock workers’
committee, and allegations
of harassment by Railways
police, as these had not
been conducted through
“the correct channels”.

A SATS spokesman said
today Dr Loubser had not
gone back on his undertak-
ing to investigate allega-
tions of police harassment,
and had appointed someone
to investigte the claims.

ment*in a recognition dis-
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+ Labour Correspondent

THE unregistered SA Allied
Workers  Union (Saawu)

I has won its first formal

recognition agreement in
Natal.

— The union has been recog-
nised by a British-owned
ink firm Coates Brothers
at its Isipingo plant,

The company was hit by a
strike two years ago and

- ——  talks between the two sides

have been going on for
some time.

~ A joint statement by Saawn
and the company says that
both sides have affirmed
their belief in “industrial
relations and industrial
peace”.

‘The agreement is believed to
be a precursor to further
written accords between
the company and Saawu.

-Saawu's general secretary,
Mr Sam Kikine, this week
hailed the agreement as “a
victory for both the com-
pany and the workers”. He
said Saawu regarded
Coates Brothers as “a pro-
gressive company”.

Mr Kikine has appeared in
court to face charges un-
der the Terrorism Act
after being detained with-
out trial for some months,
He was then released on
bail. He was hospitalised
during his detention.

The company’s managing di-
rector Mr G P Jordan said
yesterday the agreement
was “nothing momentous
— it simply reflects the di-
rection in which most em-
ployers are now moving”.

He declined to elaborate fur-
ther, saying the two sides
had agreed not to enlarge
on the statement.

Saawu's strongest branch is
in East London, where it is
known to have won three

) recognition agreements.
The union has been the sub-
ject of repeated official ac-
tion; particularly in East
London, and many employ-
ers in that area refuse to
deal with it, claiming it is
“too militant”.

Saawu’s president and vice-
i president, Mr Thozamile
Ggweta and Mr Sisa Njike-
lana, are awaiting trial on
charges under security
laws and its East London
chairman, Mr Eric Mon-
tonga, has been in deten-
tion for eight months.
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port *Serviéés. (Sats) has
‘allegedly refused to reply.

erful International Trans-

(ITF) claiming police ha-
rassment of dockworkers’

released to the press.
.Ina statement release

Kobus Loubset, had re
fuged to ‘reply: to ‘th

“This is the‘latest dé

to a'letter from the pow-- 5

port Workers’ Federation.

— becauseitlie’ letter was.
- that:it was, .sure-the Sats’
: v

opment in a dispute be-.

hrough the
- channels » _ Sapa®

X dockwurkels elongmg to

the unio;

ried alleged ha—
rassment by -Railways |
‘Police 'of GWU members

“in Port’ Elizabeth.

The * ITE - had - written,

would

. .commniittee  or
Ilegations of ‘harassment.
by pollce as these had
been conducted
‘‘eprrect







tlon and theréfore have no
. access to any legal: bar-
gaming structures, includ- .
ing trade unions.

~*tjons’of mployment ‘other.
¢ .1 " than on an agncultural ba-

- Horlock, saxd the Jud
v« ment was like; flaunching,
© new ‘model. of .car ‘along,

- road ‘with no_sign’ pnsts or |

~ directions’s .. .- i

 He said. mljlers ‘were-|
“sconsidering _the possibil-’
ity of appealing against the;
judgment “hecause ‘the iss’
sue ha remendous 1mph-




.

. Labour Reporter
ABOUT 600 railway
workers at Port Elizabeth
dacks say that if the
South - African Transport
Services has- not begun
discussions by Mon-
ddy, they will make no
further attempts to talk.

The workers all
members of the -General
Workers® Union - have
been lockéd in a recogni-
tion dispute w1th SATS
for a year.

The 'GWU' says it has
made numerous attempts

to discuss the dispute, but -

management has not re-
spmlded

VOTDECIDED
Mr David Lewis,

general secretary of the -

GWU, said-yesterday the
workers had not.decided
what to *do-on Monday if
SATS still
tatk, 'but they  would
make no further efforts
to negotiate. N

“However. they,-wont
fefuse ta_falk if .SATS
mmates discussions - with
them.” R 1

Mr <
director . of the “Midland
Chamber- .
has anpealed ~10

,executxve _of . the .South

refused m_-get more prod:

- not want to get mvolvetl

The chamber had
appealed to_the.mayor to
chair a  discussion be-|
tween the GWU and
SATS and get dialogue
off the ground,

Mr Cillie said today he
had been talking to both
the GWU and SATS, but
declined to comrhent. |

*It is & very sensitive |
issue at the moment, and
it would not he wise to |
say too much about it.” -

r- W B--Holtes, chief

African Foreign - Trade
Organisation, said if there
were a strike,. inland
cargo for export would be
channelled through- other
ports, which - might prove
attractive alternatlves 101
Port Elizabeth, - 3

“Port, Eluaheth already ’
has a development prob..
lem ond is sfruggling to
uets,

through its port.”
Mr Holtes added he duf

in the dlspute

R

Brian ‘Matthews,."-

o

of * Industries,’|"
the 4

o n

mayor tof Port Ehzabeth,f
Y\h H van Zyl Cillie. to i ;
“set up & diplomatlc shut- ! 1
*ie’ between :the GWU
and SATS. {

He | said; “If peopls ! {
don’t talk -the: end Tresult
could be * cohflict;* and.
“ere is enough. strife in
this rea,alreadv'in lerms
of labour umest’

i
¢
1
1
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JOSHU
BOROK!

ONE' of the country’s
strongest emerging black
frade unions, the Motor
Component Workers
Union of SA (Macwusa),
has submitted a draft
recognition agreement to

a major motor company

representing over. 300
workers in Pretoria.

|__The union’s Transvaal “clude:

secretary, Mr Donse
Khumalo, told The SO~
WETAN yesterday that
after a meeting this
week the company,
Loursen Motor Compo-
nent Manufacturer,
promised to study the
draft.

:Mr'KﬁumalQ said that”

some of the points ou
Jined ; in -the s,

® access

officials; -

® the recoghition of an-- -

elected committee to
haVe full bargaining
rights;

® that no union mem-
bers should.be victim-

the. com-
pany premises by union-

.plant,” Mr Khumalo

more workers;
® and the full recogni-
tion of the union.

“We are lookmg for-
ward to management
giving us fuil recogmtlon
rights so that we should
be able to represent all
the workers at the
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Staff Reporter

WORKERS at the Portl
Elizabeth docks have giv-
en the South African
Transport Services
(SATS) until Monday to
talk to their committee —
after which they will con-
sider “further action.”
This ultimatum was

| contained in a letter by

more than 600 railways
dockers to the port man-
ager, a move which could
bring the lengthy recogni-
tion dispute between the
SATS and the General

1 Workers Union (GWU) to
| a head..

The union has warned
that if the dispute does
erupt into a strike, steve-
dores at four ports, in-
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e,
to
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s~
st

in ultimatum®

2

cluding Cape Town,
would probably be drawn
into it. It could also gen-
J2rate international soli-
darity action from the

International Tranport
Workers Federation
(ATF).

The Midland Chamber
of Industries has called
for a deputation of indus-
trialists and counciliors’
to meet the SATS and the
GWU in an attempt to
break the deadlock, and
PE employers — already
hit by large-scale conflict
in the motor industry —
are edgy at the prospect
of a major strike at the
docks.

In a statement, the
GWU said the conflict had
been ‘“‘brewing for 10
months now and has in-
volved an unprecedented
level of victimization :and
police harassment. *

“The union’s consider-
able efforts at negotiation
have failed. The effect of
the deadline is that if the
SATS does not respond to
the worker’s request, we
will be forced to conclude
there is no point in mak-
ing further efforts to initi-
ate discussions with
them.”
<A GWU spokesman said
that after Monday the
workers would be meet-
ing to decide what to do if
the SATS standpoint did
not change. Nothing had
been planned yet, he said.
.- A spokesman for the
SATS said their policy
had not changed and they
were not prepared to

H a3 -]

react to the letter.




Union

Post Reporter

AN ultimatum to the South
African Transport Services
to meet representatives of
Port Elizabeth dock work-
ers expires 2t midnight —
with SATS still adamant it
will not réspond to ap-
proaches not conducted
through the “eorrect chan-
nels”.

The SATS stance has
been criticised by the Mid-
land Chamber of \ Indus-
tries, the Port Elizabeth
Chamber of Commerce,
Opposition spokesmen and
academics who have
warned of international re-
percussions if negotiations
‘don't get underway-

‘The General Workers'
_Union (GWU), which repre-
sents about 1000 workers in
the harbour, has tried for 10
months to hold talks with
SATS. .

Last week about 600 of
the union’s members signed

> a letter to the Port Eliza-
peth Port Manager giving
SATS untiltoday to respond

on, /(}Ais'pu‘t}ef
with SATS-on

g.

They have said they will
decide on action if there is
no response.

SATS Public Relations
Officer, Mr Leon Els, said
today no meeting with the
GWU representatives
would be considered.

Workers’ grievances
should be made through the
Black Staff Association or
through direct approaches
to the Midlands System
Manager or. the General
Manager.

agur position does not
change and we are still
waiting for people to make
repre;sentation through the |
channels available,” Mr Els
said.

The Secretary of the Port
Elizabeth Chamber of Com-
merce, Mr A 1 Gilsen, said
{he repercussions of indus-
trial action by the dockers
could " have ramifications
peyond Port Elizabeth as
GWU was Linked with the
International Transport
Workers' Federation.
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\’I‘HE refusal of the South
| African Transport Ser-}
| vices (SATS manasge-
{ ment to speak to the Port
Elizabeth dockers who
pelong to the General
{ Workers' Union has left
: the workers with no alter-
inative to industrial action,
‘Mr David Lewis, general
‘ secretary of the GWU,
caid yesterday.
, The warning  comes
after SATS's vefusal 1o
jopen discussions with the
! workers after a deadline,
_twhich was issued to _the;
|port Elizabeih Port |
| Manager by 690 dockers
. |1ast week. expored yester-
. | day.

MANY TIMES

1

p  Ina statement On
| behalf of the union Mr
| Lewis said the workers |
1had, made ‘countless
efforis” to talk to theéir
employers but had been
unsuccessful.

workers would not fry te

initiate any further dis-
cussions. }
wjgwever, our doors re-1
main open. as alwavs. tn\
SATS and we ghall he}
happy to talk to them at”
{anv time withont precons

' ditions.” he said. .
|, “The workers will meet @
this week to discuss the |
'.Port_‘Manager’s refusal to |
. speak. to them and plai 2 §
| further egurse of action.

1 000 WORKERS. '

. «Jt must, however, be
. emphasised that fhe
. workers pelieve they have,
been left with no alterna-
- tive o jndustrial action.”
The GWU, which Tepre-
sents. more than 10
SATS dockers in the Port
. +Elizabeth and . Bast Lon-
. |don sports, had_ tried for”
110 months 0 hold talks
Pl with SATS, he said.
1 The union was aware of?
i attempts bY industrialists:
< *and Port Elizabeth_civic
. 1leaders to find 2 sehition
ito the present jmpasse
i 21d urged them to perse-
\ 2 ere in their efforts. 5

d

.
i
i




By PHILLIP
VAN NIEKERK

THE South African Trans-
port Services (SATS) has
failed to respond to an ul-
timatum by more than 600
railway dockers to meet
with their union commit-
tee.

There are now increas-
ing fears of a strike in
South Africa’s ports.

The .ultimatum,
contained in a letter to
the Port Elizabeth port
manager, was delivered
after numerous unsuc-
cessful attempts by the
General Workers' Union
(GWU) to deal with SATS
on behalf of its member-
ship at the Port Elizabeth
and East London docks.

The deadline for a re-
sponse was yesterday
afternoon. A GWU spokes-
man said the workers
| would meet this week to
discuss the refusal and
-plan further action.

He said the workers be-
lieved they had been left
with little alternative to
industrial action.

A spokesman for SATS
said yesterday that the
letter had not been sent
through the ‘‘normal
channels” and therefore
they had to ignore it.

The GWU spokesman
said: “Our doors remain
open as always to the
SATS management and
we shall be happy to talk
to them at any time with-
out pre-conditions. How-
ever, the workers, who
have made countless un-
successful attempts to
talk with their employers,
.will not again attempt to
initiate discussions.”

Mr Brian Mathews,
executive director of the
Midland Chamber of In-
dustries, .said the cham-
ber’s informal attempts to
break the impassé were

continuing. The chamber
believed a dockers’
strike, which could spill
into other ports, would
cause serious difficulties
for industry.

“The important princi- |-

ple in this dispute is that
a worker has the right to
belong to a union of his
choice. This principle has
been recognized in the
government’s new labour
dipensation.”

® Metal and Alljed
Workers' Union shop ste-
wards in seven Witwaters-
rand factories owned by
the Barlow Rand group
are to ask the group for
joint talks with all of
them, aimed at negotiat-
ing a uniform union rec-
ognition agreement at all
. seven plants.

First time
This is believed to be
the first time a union has
asked a major group to
negotiate a number of

recognition agreements’

simultaneously.

@ Production at Ford’s
plants”in Port Elizabeth
returned to normal yes-
terday following Friday’s
walk-out by 400 workers
over the company's refus-
al to reinstate more than
500 retrenched workers.

The walk-out came soon
after Ford had reopened
its plants following a 10-
day closure.

The regional secretary
of the National Auto-
mobile and Allied Work-
ers’ Union (Naawu), Mr
Les Kettledas, said the
union was hoping to set

up a meeting today to dis-'

cuss the retrenchments.
The company's industri-
al relations director, Mr
Fred Ferreira, confirmed
that all the workers had
returned, but would not
comment on the possibil-
ity. of a meeting with
Naawu. .
@ Stevedore firm lays off

_—— = 1
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Post Reporter

THE General Workers'
Union (GWU) is to ask the
Minister of Transport Af-
fairs, Mr H Schoeman, to
investigate the 10-month-
long dispute between the
union and the South African
Transport Services (SATS,
in Port Elizabeth. .

This follows reports that
the Minister said last night
he was prepared to investi-
gate the dispute if the GWU
approached him.

He 'is also reported to
have said he understood the
problem was that SATS’
Black Staff Association had

t a closed shop agreement

with the Transport Services
and would not allow it to
deal with any other union.
Mr Schoeman was at a
Cabinet meeting today and
unavailable for comment.
A GWU spokesman said
today the union had noted
the Minister’s offer to
investigate the dispute and
would request an investiga-
tion immediately as the sit-

.| uation at the docks was

“very tense”.

Yesterday a SATS
spokesman reiterated the
employer’s stance that
workers should express
grievances or suggestions
through the Black Staff As-
sociation or by direct ap-
proaches to SATS manage-
ment.

An ultimatum to SATS to
meet representatives of
Port Elizabeth dock work-
ers expired yeterday.




noni. was--shot-. déad-. and

| several others have recelved

death threats after” -about
600 employees were re-
trenched last week.

The man was-Mr Ezekiel
“Ngdlangadla”-Moremi
(43) of 12037 Barwa Street,
Daveyton. Another' man
was also, 'said to.haveé been
killed when he knocked off

“I can neither deny nor
confirm, this.” -She said re-
porters- should 'speak "to ‘a

Mr Van -der Merwe, who -

was not-in. Another said he
did not think the killing had
anything toido.with the re-
cent retrench €l

‘Although management'

seems 10-~be-in-the'~dark
over the maitér, employees

told The SOWETAN that -

\others fear they

victirnised. -

from night shift, but this







union

Labour Reporter
THE Minister of Trauns-

_port Affairs, Mr Hendrik

Schoeman, has said he is
not{ prepared to negotiate
with the Genkral Work-
ers’ Union, which repre-
sents more than 1000
railway workers in the
Port Elizabeth and East
Lendon docks.

. Yesterday it was ‘re-
ported that Mr Schoeman
was indicating a “willing-
ness to Iinvestigate the
dxspute

“In a statement released
hy 'Mr Leon Els, public
relations -officer of the
South African Transport
Services (SATS), on be-
half of the Minister, he :
said Mr ‘Schoeman’s -com- |
ments should not be read
out of context, but against
the packground of his
whole interview w1th ﬂle s
uewspaper‘

_“MADE CLEAR™.

»*The Minister made it
quite clear from the out-
set that he would nego-
tiate only with -his. own
personnel or their recog:
rised representatxves,
namely ‘the SATS .staff
associations, and not mth
any outsiders. .

"t is self-evxdent,that
one would listent to your
own people’s grievances
whether there is talk of
a strike or not,” the state-
ment read,

‘SATS knew of no com-
plaints from any of its
staff regarding salaries or
service conditions and

any strike which might
be called would be for ;
reasons other than thet
normal ones, it added. i

- Lewis and said the Mini.;
- ster would reply to him

UMr Els said.

{
APPEAL |

. I

‘Mr David Lewis, gene-:
ral secretary of the Gene-
ral Workers' Union, made '
an urgent appeal to the
Minister - ‘yesterday, . ask-
ing him to intervene -in
the year-old dispuie be-
tween SATS and ' the
1000 dockers which threa-
tens to erupt into a strike
which, he said, could
have mtematmnal ramifi-
cations.

A spokesman for the
Minister confirmed that
the Minister had received |.
a telegram - from Mr

direetly.

Top industrialists and
¢ivic leaders in Port Eli-
zabeth, including the
director "of the Midland
Chamber of Industries,
NMr Brian Matthews, apd
the Mayor, Mr H van Zyl
Cillie, have expressed
concern about the dispute
and have appealed ‘to the
two parties to open talks.

'SATS had no comment
to make on these appeals,
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T E AL Workers' Union U) has~Sent an
urgent requesi to the Minister of Transport, Mr
Hendrik Schoeman, to investigate the union’s' dispute
with the SA Transport Services (Sats) at the Port Eliza-
beth docks. .

The request was made following a report by the
Cape Times Port Elizabeth correspondent that Mr
Schoeman would be prepared to look into the dispute
if approached by the GWU, indicating a softening in
Sats’ attitude to the union.

Mr Schoeman was busy at a cabinet meeting yester- |

day and was not available to verify his reported state-
ment or state his response to the GWU’s approach.

On Monday, a deadline set by GWU dockworkers for
Sats to open talks with their workers' committee ex-
pired without response. The union said the workers
believed there was no alternative left to industrial ac-
tion.

Sats has been refusing to deal with the GWU for
more than 10 months and Mr Schoeman himself told a
meeting of the Artisan Staff Association in April that
he would never deal with an unregistered trade union.

Mr David Lewis, general secretary of the GWU, said
that following Mr Schoeman’s reported remarks they
were hopeful of a resolution to the dispute “even at
this late stage”. .

The dispute has captured international attention
and industrialists, fearing the effects of a dockers’
strike which could affect Cape Town, East London and
Durban as well, have urged Sats to meet the GWU.

—
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‘No talks on PE \dock:;s
with outsiders’

By SANDRA SMITH -~ - :

Schoeman, today denied reports that he said jhis
week he would investigate the dispute at the Port

‘Uni,pn (GWU) and the South African Transport
{ » _ g

lizabeth. harbour between the General Workers

Services (SATS). .
.The ‘Minister was, re-
ported. to have said he

“alleging that. the Minister
had stated he was prepared

THE Minister of Transport 'Affairs, Mr Hendrik |

would investigate the 10-
month long dispute if
approached by the GWU.

The report added that the
H Mini.

said he und d

to negotiate with the
GWU...are definitely in-
correct”,

The statement added:
“THé Minister has indicated

! the problem was that the

Black. Staff Association
would 1ot allow SATS to
recognise, any other union.
On hearing: of ‘the Minis-
ter’sreported statement on
Tuesday, the GWU immedj-".-

| ately.telexed him urgently ‘=

/¥ into‘the dispute.

requesting an investigation

A 'statement released by "

1 SATS today.on'behalf of the

that his comméits should
not be read out of context
but against the background
of his whole interview:with-
a newspaper. *

“He made; i

namely the SAR Stalf As

AaLASS
ciations, and not with. any

* for would pe }
other than'the riormal.” .

own people’s g
whether there
strike or not,

0 ‘com-

plaints from its staff- Fe-
garding salaries or:service

conditions and-that any. !
strike whicill{;_'n'ay be,called, |

s
e
Tor reasons :

5 opei. talks
with their representatives
expired on Monday.

Minister _said. reports-

S P

outsiders: ;.
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~Sats: minister won’t
talk to outsiders

PORT ELIZABETH —
SA Transport Services
(Sats) yesterday issued a
statement saying that
the Minister of Trans-
port Affairs, Mr H.
Schoeman, was pre-
pared to negotiate only
with his own personnel
and their recognised
representatives, the
SAR Staff Association,

and not with any “out-
siders™.

The Sats statement
read in part: “Over the
last few days there have
been several newspaper
reports alleging that the
Minister of Transport
Affairs had stated that
he was prepared to
negotiate with the
General Workers' Union.

These reports are defiin-
tely incorrect.

‘‘He made it quite
clear from the outset
that he would only
negotiate with his own
personnel or their recog-

nised representatives, -

namely the SAR Staff
Association and not with
any outsiders.”

a -l

The Sats statement
comes after a report on

Tuesday which quoted .

Mr Schoeman as saying
in an interview that he
would be prepared to in-
vestigate the dispute be-
tween Sats and the
General Workers’ Union,
(GWU) if the union con-
tacted him.

The report did not

state that Mr Schoeman
indicated he would. be
' willing to negotiate with
the GWU. The Minister
made no mention of
negotiation with any
party and nor did the
report.

-In" the interview Mr
Schoeman said: “1 have
discussed (the -dispute)
with officials of the Rail-
ways and it seems they
| are going to solve it

y " o/
oy

MR SCHOEMAN

themselves.”

" ‘Mr'Schoeman was not
available for comment!
yesterday. — DDC.

Ju




of the Nationa

: the union i§;affi

‘yet:been feache

- The wor ers had gwen the cou
‘terday fo make a. X
of the Mumclpal Worke s Union:of. 8
face further actlon

atnon of. . Workers;

‘agreement

'were “disillusigned With
the council-and felt that a.
!

Vatson o e
- firmed‘li¢:had been"in-
form d:by th 'of the:
rs! deadlme but-i
sald it:was unlik !
deeision |
- on recognition before ‘the"|:
-end of; :September heéx
of:;the .coming; mui- ||
mclpal electl I

ouricilimem-"
ad fasked: whether, |-
 the ‘uriion‘had: negof
| with any ‘other-authorif
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By STEVEN FRIEDMAN
Labour Correspondent

ABOUT 100 singing and
chanting Colgate almolive
workers marched through
the company's Boksburg
jant yesterday in protest at
he demotion of & colleague
and in support of claims that
management  was doubling
the workload in its boiler-
house without hiring new

staff.

1t is believed to be the first
time workers have undertak-
en protest action of this sort
in the area.
As workers left the plant
for lunch, onlookers on one of
the East Rand’s main roads
watched as they marched
through the grounds, Sang
union songs and displayed a
poster reading “Boilerhouse

osatu”.

The protest lasted about 20
minutes.
‘Worker
shirts bearing the emblem of
Fosatu, the Federation of SA
Trade Unions. The Chemical

tabour Correspondent

A MAJOR confrontation at
the Port Elizabeth docks ap-
peared almost inevitable
yesterday_ as the Transport
Minister Mr Hendrik Schoe-
man issued a statement
back-tracking on his earlier
offer to intervene in the dis-
pute between SA Transport
Services and the General
Workers Union.
Yesterday the GWU issued
a statement saying confron-
tation was now “likely" and
warned that the SATS refusal
to talk seemed set to “shatter
three years of labour peace
in the country’s harbours”.

A statement by Mr Schoe-
man that he was prepared to
intervene gave rise to hopes

leaders wore T-

olgat

1S

workers pr(%g,gsg at
increased Wok'i(fo_ad

Workerg' Industrial Union, to
which Colgate workers be-
long, and which the com) any
has recognised, is affiliated
to Fosatu

Management did not ap-
pear to intervene in the
march and there were no
incidents.

1n & statement issued after
the protest, CWIU members
at Colgate accused manage-
ment of doubling its oper:
ations in the bollerhouse and
refusing to acknowledge
workers' demands that it hire

additional staff.
They sald the grievance
had first been raisgd in April.

They also chargla thatda
union member had been de-
moted and his place taken by
a non-member.

Colgate’s industrial rela-
tions chief, Mr Derek Magid.
said yesterday the protest
was “irrelevant and unneces-
sary”. The complaints raised

by workers were still going ;
through the grievance proce- .

dure negotiated between the
company and CWIU.

No talks as harbour
confrontation looms

of averting confrontation and
the union eabled him to for-
mally ask him to step in.

Yesterday Mr Schoemal
claimed he “had “made b
quite clear from fhe oufse
that he would only negotiab
with his own personell ¢
their recognised represent:
tives, namely the SATS sta'
associations, and not wil
any outsiders”.

A SATS spokesman co
firmed that the stateme
meant the railways wou
not talk to the union.

Yesterday the GWU 1
back, saying the issue “is 1
the Minister's appare
about-face but SATS's refw
to ta,l'k to an independs
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THE; South African;
port: Services"(SATS)
qual_,?g holg_ talks. with

or thie
political’ stability
country’s .. most

and volatile region”, «-

It-would

“terof Transport Affa

, Schoeman, yesterd.
that he had said He would
Prepared to.
dispute - if
GWU:

statement said
he important issue'was not
nistélxl-?s p




the latﬁt developmeut inan

By STEVEN FRIEDMAN
Labour Corresp
' WORKERS at a Durban
U metal plant are consider-
. ing seeking a court:order
2 -:declaring that the rules of
«:thescountry’s biggest in-
“dustrial council pension
fund, which affects nearly
half 2 million workers,
have no legal force for
! - black workers,

' The move would have
major implications for indus-
trial relations in the metal
industries, If the action su¢-
wyers say, it will
,mean“the metalulndixstyiaz
el a ent is also nof

applicablmlacks
Industrial councils are a
. cornerstone of the country’s
1 official bargaining system.
I The metal council is the big-
gest, fixing minimum wages
; and work conditions for more
e than 450 000 workers of ail

by workers
at Defy Metal Industries to
have their contributions to
the metal industries pension
fund refunded.

The workers, most of
whom belong to the SA Allied
Workers’ Union, struck over
this demand and have been
negotiating it with Defy for
about nine months.

But Defy. cannot meet the
demand as the fund’s rules do
not allow workers to with-
draw their money unless they
have retired or have left the
industry for six months.

Earlier this year, the com-

They would eithe ‘appeal

further aciion," he

ask the

to the Minister of Manpower The . director of the Sf

against the council’s deci and Engi ihg N

not to grant an exemption, Federation, Mr Sam.yan:lj
to oller, y confirmed: ||

a non-contributory pension
fund or seek the Supreme
Court order.

The application for the or-
der would argue that the
agreement setting up the

nsion fund should not have

en extended to black work-
ers because the unions which
negotiated it were not repre-
sentative of them.

A course of action would
be chosen next week.

“The workers believe they

pany applied
to the council for an exemp-
tion from its rules.

Talks continuéd, but on
Friday Defy' told the union
nothing further could be
done, short of breaking the
law,

A Saawu representative
said yesterday that the unis
had decided this week to co)
sider three courses of action.

were not about set-
ting up the fund. They also
have no control over how it -
invests its money or detailed
knowledge of how it is ad-
ministered, They therefore
do not want to belong to it.
“The company’s attitude is
sympathetic, but the council
has adopted a. no-compro- .,
mise . stance. ' The" workers'

therefore feel they must take

~and, that it had done’eve

that Deiy had bBeen refu
an exemption. He said.
emptions were granted
compariies only on the
of guidelines establishe:
precedent. 3
Defy -general manager Mr:
Ron Colley confirmed yests
day that talks had beentak-

and Saawu to keep them
formed of its attempts to pe
suade the fund’s board of
management to change its
rules, but it had ultimately
beén faced “with a situation
over which we hay,
control”.

The company
communication with <
and the union had improv

thlng it could to settle {l¥e.
issue, Mr Colley said.

! races, . .
| The pessible court action is




{s unlikely to replace
industry-wide *negotia-
tions in South Africa
in the near future.

As a result of recent
dispensations in labour -
law and the emergence
of black 4rade unions,

[l

employers have heen
"\lf‘,allght: yp-in-the diles

ma ‘of how best
conduct negobiations. .~

While . established -
unjons and many em-
ployers are satisfied
with the “tried and
tested” system of in-
dustrial councils to de-
cide on .wages and
.working conditions in
the labour: arend,
-griiergent - uffions have
demianded ' plant -or
- shop level negotiations.
. Thig ticklish problem
for managements is dis-
cussed in a new study
of recognition agree-
ments by Professor Jo-
‘han - Piron of Unisa’s
School of Business
Leadership.

In “Recognition . oT
Rejection?”  Professor
Piron says unid
“démands ‘for Fecagn
tion * often’ Jrdicate .an
opposition to the:-in.
dustrial council  sys-
tem.

Emergent unions
chose plant level recog-
nition agreements as
an alternative to the
council- system ; which
| gperates, on , 3, tegionil
‘industrial level, ® profes-
sor Piron says. |

This system 15 salis-
‘f4etory. for many estab-
lished umions which
_also operate on that
leyel‘but not for
mérgent unions which
redress

Plant . level ‘bargaining. . "

semisskilled

. level, he argues.

/. Some plant leveljpe-
gotiations ale ‘séen” to
reflect political aspirat-

Union demands for recognition often indicate
opposition to the industrial council system,

thus presenting manage
problem. Labour Reporter Tony Davis.

a new study by a Unisa professor.

from managements at
plant leyel,

While the established
unions wusually rep-
resent skitled workers,
emergent unions rep-
resent unskilled or
workers
g these unions feel
iy members’ rights
cannot  be. adequately
protected  at  council

Many black workers
are not protected hy
their skills and the
unions seek through a
plant level recognition
agreement to protect
their members.

jons and at the same
time emergent unions
may reject industrial
councils  because  of
their long-standing as-
sociation with only

white-member unions.

Professor Piron says
that whether or not
one agrees with such
views, they do carry
weight in  industrial
relations and have lo be
dealt with.

On agreements with
only registered trade
unions, Professor Piron
says this_should not be
made a requirement.

““The question of
whether a unfon sup-
ports the statutory sys-
tem of colleetive bar-
gaining hardly afiects
its ability to represent
the employees of the
company.”,

He-‘also discusses the
difficulty of the
cnterion of representi-
vity and the concept of
“50 plus 1” percent for
a union to be accorded
recognition.

If a union with.only
10 percent membership

ments with a ticklish

ooks at

in a plant can bring
that plant to a stand-
still in the event of a
strike, then the ma-
nagement should not
be too fast in refusing
to deal with the unjon.
A recognition rela-
tionship can only be

suceessful if it operates”
on the level of *good.

faith,”. says’ Professo

Piron. Emphasis on le-

gal obligations by the
parties involved and
the threat of legal in-
tervention tends to pol-
arise attitudes.

There are .3 nuntber
S

industria 3
tem, . aceprd
Professor Firon
include:. 0 g

@ It does not alway
meet worker needs 4t
the plant level.

® It is a
moving wmachine”

“slow-

s young end in:Hdire

< “iway, iy the near fi

and*

jways involve
s eoncerned

weaknesses,

solely apon plant level
bargaping as there s
little done in regard to
medical aid or pension
issues, and the system

need” of expertise and
experience. ‘f‘ )

“Phe industrial goun-
cit is an established '
system whigh will ngt
go away orvbe pushed’]

ture, -he says.

- Plant- level agree
ments can also encour-
age - inter-union rivalry

for membership at a |

company. .

In his conclusion -

Professor Piron recom
mends that the reeogn

ipn practice b
..o, develop
extensively. he-
{ any attempt Is
made, to legisiate such
agreements. Once the
‘practice has been
‘allowed o develop fur-

ther  then' legislation i

conld be introduced in

/ Prajéssor Piron:-
. spoke -otthe pubject 0f .
- vecognition dgreements
gt _a semingr organised
in Johounesburg, this.
week by Pnise's Insti-
tute of Lgbour Relg-,
Hons. e A

w0 i

_current prac-’




THE Johannesburg-based Worker’s Suppollt'Cc;mhli‘ ee ha;

the intensification of the Wilsons Rowntree sweets boycott which started

in East London more than a year ago after about 500 worke;
1KE. A -

for having gone on str]
According ‘to pampl

lets distributed

out thé-Fountry, g

for the support: of the

boycott, the fired work=

ers cannot find work
anywhere in East.

London, “because of a¢-

tions by both the bosses .-

and the Ciskeian author-
ities.”

The pamphlets read:
“Being fired from work
is no fun. It is a threat
every worker has to face
at some stage, As most
of our parents, families,

neighbours and friends
are workers, we can un-
derstand and share the
hardships and humilia-

tion:suffered by workers -

who have been kicked
out/of their jobs.
“Presently there are
approximately 450 Wil:
son Rowntree workers
who were fired 15
months ago. Most of us
know that these workers
were unfairly dismissed
and subsequently called

for ‘the boycoit of ali

were fired

Wilson Rowntree sweets
and chocolates.
“This,” the pamphlets

"£0,0n,is to force man-
agement to bow down 6

the workers demands
which are; the recogni-
tion of their unjon, the
SA Allied Workers
Union (SAAWU). and._ -
the uhconditional re-in--
statement of all dis-
missed workers.”

A spokésman for the -
Workers Support

the boycott ‘has been-
going on, although they

that manag

won't say so,iwe know

who abstain's from buy-"
ing all producfs of Wil-
son Rowntree; a ‘mean:
ingful contribution:”

rights and fair treatrent
on the factory floor. -
“And if we all co-op-
erate in this effort, noth
ing will beat:us. We will
éalise.our aspirations as
citizens of this country
and shallali be-happy to
.make a.contribution. for
h




fcalled ln?@

MEMBERS of the Chemical Workers®
Industrial Union (CWIU) at Colgate-
Palmolive in Boksburg yesterday
calied on the company to account for
the presence of Security Police ‘during
their protest march on Wednesday.

“The workers said ‘that when they
were taking a petition to management
ton Wednesday special "branch ‘police
pwerédseen parked in‘the wsn‘ors ca‘r
park ;
" The. industrial-relations offiver
for the company, denied any know— .
ledge of their presence. i

A statement released by the work-
‘ers'said: “Management neglected de-
! cisionstaken ata meeting with worker
leaders, This caused grave dissatisfac-
tion among workers who then decided
to draw up a petition and took itto the
personnel department themselves.
The direct causes involve several mi- -

| nor and two major grievances which

are a violation of the recognition
agreement entered into by manage-
ment and the CWIU.”

The two major grievances were: -
® Management doubled its opera-
tions in the boiler house but had re-
fused to acknowledge pleas from the
boiler attendants to take on addmonal

labour.

e A fellow member, who had been
eperating a.plant: fori.the dast:three
years, had been transferred to a lesser
position on the grounds that he was
nervous. This was done in favour of a, -
non-union member . - -




grave error in
: the devel-
a multimillion
z and busi-
and )eisure
the showground

hard-hitting
Mr Van der
id that never in
-y of the council
neillors been
# with so much
norts running
of pages had
d to coun-

not believe it is
ent upon the
to decide if a
- venture by a
entrepreneur is
or unfeasible. I
ngly opposed to
sie,” he said.

BUSINESS

- analyse every
venture in Cape
» this extent to
if it is going to
:~, there would
vy business in

objectors were
%, it would be
=t each had a
“erest.

voted by
ne {o inform
‘ace of its objec-
e scheme.

srelopers have
to the Province
errule the

ince 1o appont the con-
ble for

| DUIIUTUTIC 1Dt

sultants responsi

the design of the pool to
investigate its present
problems and if necces-
sary to relocate the
outlets.

Countillors eriticising
the appointment of the
same consultants said it
was unfair that taxpay-
ers would have 1o foot
-the bill to.get the pool al-
tered "when' the consul-
tants had been responsi-
ble for the design of the
pool.

“UNJUSTIFIED”

Dr F Sonnenberg said
the design of the pool

was not satisfactory and :

it was not justifiable to
expect taxpayers to foot
the bill to have it put
right.

“Surely we should have
made absolutely sure
these faults would not oc-
cur hefore we built the
pool,” said Mr Solm
Yach.

Defending the expendi-
ture ¢f R70 640 on imme-
diate-improvements to
the Muizenberg Pavilion,
the chairman of the
council’s amenities and
health committee, Mr
Emil Riese, said nobody
wonld have believed just
how successful and popu-
lar the pavilion would be-
come and it was now
neccessary to spend
more money to cope with
the crowds.

‘End of d

Aeus 2

Labour Repo/r%r

THE attempt by the
South African Transport-
Services (SATS) to turn
back the clock on labour
reform would lead to 2
confrontation and shatter
three years-of labour
peace on the country’s
docks, Mr David Lewis.
general secretary of the
General Workers' Union,
said last night.

Reacting to the state-
ment released yesterday
by SATS on behalf oi the
Minister of Transport Af-
fairs, Mr H Schoeman,
Mr Lewss sa‘d SATS's at-
titude “exhibited a scant
disregard for the eco-
nomic and political sta-
bility of the country’s
most depressed and vola-
tile region.”

3 &
lations officer of SATS,
said vesterday that the
Minister would not dis-
cuss the dispute in the
Port Elizabeth and East
London docks .between

workers, despite an ur-
gent appeal bv the GWU
for lum to intervene.
CONTROL |

Mr Lewis said: “SATS
have said they will not
deal with outsiders. We
are certainly outside of
SATS control, but we are
representative of SATS
dockers in Port Elizabeth
and East London and it is
on the instructions of
these SATS employees
that we have requested
discussions with manage-
ment.” - -

SATS. and 11000 Tailway: frontation was likely bes

CHOOU
= s
ibliare. ike all other workers,

the dockers had griev-
ances which they wanted
to discuss with their em~
ployer, he added.

- He warned that_a con-

cause of BATS’s “obsti-
nate refusal” to discuss
the establishment of a
structure through which
workers could channel
their grievances. . -

The workers would no
longer accept a Tefusal
-to talk, he said.

“SATS’s attitude will
discredit all those who
seek negotiation rather
than confrontation.as a
solution fo this country's
problems,” Mr Liewis
said.

Consemer Reporter

A SUPERMARKET
chain has cut the price of
frozen chicken to R128 a
kg until the end of this
month.

This is the latest shot
in a chicken price war
which started a month
ago and which may now
be nearing its end.

Yesterday Pick 'n Pay
cut the price of frozen
/

Chicken price cut -

‘they do,” an executive

chicken by 9¢ from'
R1,38 a kg to R1,29.

Now Grand Bazaars
has retaliated by cutting
its price by 10¢ to R1,28
a kg

“We are selling at a
loss, but we cannot let
Pick 'n Pay get away
with this. We will hold
our price down as long as

promised.

Both firms are selling
fresh chicken at R149 a
kg. Four weeks ago fresh
chicken was R1,79 a kg

and frozen R1,69 in most -

supermarkets.

Producers claim that
they are selling at a loss,
and say the price must
£0 up soon.

7 Association of
versity of the
Cape has called
unconditional
ent of 1500
'y of Fort Hare
and a lecturer
- after a boycott
= recently.

> day class boy-
believed to have
-tked by power
in hostels which
i preparation for

- 18|
in Land Survey-
Jonathan Jack-

lowed a Press

* he made criti-
- university ac-

gedly in conira-

In a statement yests,
day, the association said
it seriously questioned
“the university authori-
ties’ handling of the stu-
dent crisis, the involve-
ment of the Ciskeian
police in internal univer-
sity matters and the sus-
pension -of a telleague
for expressing concern
over student affairs.

GRIEVANCES

“Furthermore. the sus-
pension of meetings of

" the Black Staff Associ-
+ ation can be regarded as

a serious infringement of
academic freedom,” the
statement read.

“We feel students have
a legitimate right to ex-
press their grievances

affairs and the denial of
healthy negotiation be-
tween students and ad-
ministration appears to
be a serious catalyst for
conirontation.”

The association called
for the “immediate and
unconditional” reinstate-
ment of Mr Jackson and
all the students and for
the “normalisation of ail
student and academic ac-
tivity” at the university.

‘The public relations of-
ficer of the University of
Fort Hare, Mr Norman
Holliday, said yesterday
the university could not
discuss the status of Mr
Jackson until the Ciskei
Supreme Court had heard
an application from four
students to have their

dismissal declared

invalid.
“BRUTAL”
Mr Holliday admitted

“the case had no connec-,

tion with an internal de-

cision by the university,

but still declined to
comment.

A statement by the
Fort Hare Support Com-
mittee formed by stu-
dents at UWC. pledged
support and said the stu-
dents had “taken note of

the brutal manner in’

which the Fort Hare au-
thorities, in collaboration
with the Ciskei police,
have handled genuine
student grievances.”

Fort Hare students in
Cape Town will hold a
meeting in ‘Gugtlétu to-

.night to discuss the for-

mation of a parents-stu- -
dents committee to
handle the issue.’

Insist on

WVORRIS’S
Droé Wors

Qbtainable throughout the
Peninsuls or at
Horis The Bilrier
265 LONG STREET
TELEPHONE:
22 0667

(For deliveriss)

£ his contract,

= -Woman guilty of
bribing policeman

1
on July 30 she paid a journed

:VILLE mother
o paid R20 to a
ie o be al-

e

day of brib-

le Dunn, 23,
3 guilty.

wation. Mr T T

with respect to campus

Constable Plaatjies R20
‘she had received from a
Chinese man.

Her childrer were

conditions was that she
in scith |

until September

Mrs Dunn was released
on R50 bail. One of the

v £r narents.

IRENELE T

' UWC

’

Siagtter
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otha meet

Last night Dr Kis-
:gZer met several
ominent South Afri-
= at a meeting organ-

by the US Ambassa-
l m South Africa. It is
Zerstood Chief Gatsha
,h ezi attended the

MOTLANA, TUTU

Among the people Dr

~inzer will meet are

Soweto resi-

! Dr B Motlana and
n Desmond Tutu.

ir Kissinger will leave
South West Africa to-
and is also expected

to visit Zimbabwe and
Zambia.

On the question of a
Cuban withdrawal from
Angola Dr Kissinger said’
he understood there
would be “no legal link-
age" between a with-
drawal and a solution to
the South West African
conflict

“However, a factual
relationship is assumed
and this means there will
have to be a Cuban with-
drawal linked to positive
developments in Nami-
bia,” he said. — Sapa.

-m the 1mmedlate
-*¢h area

lopes that the hos-
-es were still alive
e boosted when a cen-
- team in the Lupan-
Nkai area was held
12 armed men who de-
-nded money to buy
« “for the white peo-
- in our company”.

Yesterday Mr Nkomo!

travel]ed the 170 km
north to Lupane from,
Bulawayo and told 1000,
at a rally to spread the'
word thal the tuunsls
should be released. |

He said he had ap-
pealed to the government
to withdraw the army to
create an atmosphere
conducive for the tour-
ists’ release

Labour Reporter
MORE than 800 dockers
in Port Elizabeth have
decided to hold a *‘go-
siow™
to get the South African
Transport Services to
open discussions with
them

The workers, members
of the General Workers’
Union, have tried unsuc-
cessfully for the past 10
months to negotiate with
SATS about establishing
a Jocal committee
through which to channel
workplace grievances.

Mr David Lews, gen-
eral secretary of the
GWU, said the SATS
dockers believed they
had been left with no al-
ternative but to engage
in industrial action after
SATS ignored a deadline
10 open discussions with
them.

RELUCTANCE

“They will embark on
a go-slow starting today
and will meet after a
week to reassess the po-
sition,” Mr Lewis said.

“The workers wish to
reiterate that it is with
extreme reluctance that

from today to try

by PE
dockers

starts

they have decided to em-
bark on this course of ac-
tion and that they are
still willing to discuss the
issue with their employ-
ers at any time.”

A go-slow will mean
that cargo will take con-
siderably longer to load
and discharge than if the
workers were working at
their normal pace.

Nobel death

NEW YORK. — A Nobel
prize winner for chemis-
try, Dr Stanford Moore,
was found dead in his flat
after apparently commit-
ting suicide, police said.

% Avctioneers Kenny Finberg and Eddie €.

AUCTION SALES

R40 000 INS_

BRAND NEW QUALITY FURNIYURE —
LOUNGE SUITES — DINING ROOM SUITES
BEDS AND MATTRESSES — ROOM DIV
TABLE UNITS — BEDROOM SUITES
Acting on instructions of Compbell and
cloim has been removed from a large £
and will be cleared by pubtic

TUESDAY 3%

WEDNESDAY 1st -

WEDNESDAY 15t

92 REGENT -
inciuding Cottage dining room suites —

cash requsters — colculators — quonfity of
motor car — Noshua 1215 dry photocopier -
brand new lontern torches — factory hot
lawnmowers — vacuum cleaners — sewing
Benz wheels ond Hub caps — Pedestals — -
front bureau — 30 metre rolis of carpeting
S

% Goods accepted and collected fo

He had an incurable
nerve disease. — Sapa-
Reuter.

- i WHITE RHINO

T

Maaklnien..



| Few supp

Labour Reporter

work in Port Elizabeth
docks yesterday after a
go-slow was declared by
South African Transport

SATS public relations of-
ficer Mr Leon Els today.
Only a few workers
were supporting the go-
slow, he claimed, -
“There is absolutely no
disruption in PE harbour.
Only about.20 workers
are working at a slower
rate,” said Mr Els,
However; Mr David
Lewis, secretary of the
General Workers’ Union,
said the SATS statement

right misleading to indus-
trialists and the general
public, who could be seri-
ously affected by the es-
calation of this dispute”.

“SATS have known for
months that our mem-
bership figures stand at
close on 900. It is not true
that only 20 workers are

-supporting the go-slow.

e

was “stupid and down- |

orting

Iis

“SATS are guilty of se-

THERE was no effect on- verely misleading. the

public by perpetuating
the myth that the go-slow
is not strongly
supported.”

PAMPHLETS .

In the past two months
more than 840 workers
have signed letters to the
port manager asking him
to open discussions with
them and complaining
about alleged police ha-
rassment. All said they
were members of the
GWU. :

‘Services dockers, said”

Anpnymous pamphlets

were distributed at the
docks yesterday. They
iwere said to have come
ifrom “old dockworkers”
1and claimed that the
/GWU and Mr Lewis were
\provoking a strike.”
i The union was also dis-
sturbed at the “extraordi-
inary police presence” in
the harbour yesterday, he
Jadded:

@Q

)




“'Provo tioln by_rolice,
ol s ?%” police,

4 the 400 dismissed South African Trar fiport Services' met its management yesterday to express concern i

-| Union — say that yesterday they we re questioned by ,L¢ Committee plans to hold a meeting to report

e

g e L i
Labour Reporter g A AUS deckers in Port Elizabeth stopped ~ *
Cage Town stevedores h_avq accuse; f‘;{'le Railways work on Wednesday after SATS dismissed 400 -
.| Police of proveking conflict in Cape To tyn docks and workers
so spreading the dispute in Port Eliza' heth harbour. .

The stevedores, who belong to the Aame union as The GWU. stevedores’. committee in Cape Town I

by i ion i i 3
dockers in Port Elizabeth — the Gr snoral Worhory out the situation in Port Elizabeth harbour

the police about a general meeting they plan to hold back to the workers today.

today. SATS could not be contacted for comment.
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' rights for shop stewardg(s

l Labour Correspondent
EMPLOYERS and an emerging trade union
in the Transvaal chemical industry have ne-
gotiated an official industrial council agree-
ment which grants rights to union shop ste-
wards for the first time.

The agreement brings to an end the first
negotiations in which the SA Chemical Work-
ers’ Union (SACWU) has been involved and
- also raises mintmum pay by 50%, the highest

rise in many vears.

It was negotiated between the Transvaal
Chemical Manufacturers' Association, the

+ SACWU, and the (white and coloured) Chemi-
cal Workers’ Union.

SACWU genera) secretary Mr Dan Tau
yesterday hailed the agreement as “proof of
our view that if a union is strong enough it can
win gains for its members on an industrial
council”,

In a joint statement yesterday the unions

and the employers’ association said the

agreement, which will come into effect when

it is gazetted, provides for, among other

things:

@ Raising minimum pay from R43 to R65 a

week, an effective increase of 50%. The mini-

mum will be raised by 10% on July 1 next
ear.

@ Reducing the wage difference between the

highest and lowest paid workers from 10 to 1

to 8 to 1 by granting lower paid workers

higher percentage increases.

@ Allowing any union on the council with at

least four members in a plant to appoint one

shop steward to represent them

@ Compelling employers to give written no-

tice to workers before working short time.

A spokesman for the ployers™ associ-
ation. Mr Alan Cohen, said emplovers be-
lieved the increase was “not unrealistic, bear-
ing in mind increases negotiated in other
industrial council agreements this vear”.

sadroncy

T I




THE TRANSVA 'L
Chemicai Manufactur-
ers Association and" Y
rious workers’ umons
recently came to ‘an’
agreement on a%hum-
‘ber of issues in a bid to
improve workmg”,con-
ditions in the chemlca]
industry. .
_«'The associati

Unipn
(Sa‘cwu) ind the
Cyemlcal Worke‘
Union, “jssued a joint
press slatemem whxch

for -the_ period e
- June 30,1983 to
per week from the 5
sent R43 perweek e
o reduce the existin

3 low-~
-est’ and the hlghestﬂ
paid;cite :

| minimum’ Wwages by
: percent ag from July:
hext year whlch,mean
the i . minimum wage wil
then _be “increase
R71 50 per week
® négotiate a
agreement’ which 'V
be effective ‘from ‘Fel
ruary 11984; % T
® ensure that employu ’
ersigive reasonablé
written notice to work-
ers before workxng
short time; .

® bring pubhc holx-
days granted jito line
with the provisions -of
the Publje;H

Actl,

® increase sick . leave

provisions by allowing
up to 30 days accumu-
lation of sickgleave -

n
lishment, it ¥ may=ap-*
poml one sl op steward
to represem the work-:
ers For every 50Work-'
ers or pait thereof ad-’
dmonal shop stewards
may be appomted .
Such_‘accredited shop
s'tewards w11ffbe’_
c'mnted thiee, days
pald Teave for the pur-
pose of attendmg Brade”
union courses or semi-

“-




* Labour Beporfer .

than R27000 to

ISCOR has paid out more e
bers

CEegy i
*“The union had taken up 4|
the issue, butafter it had’
not received any response -

of the Black Allied Work-
" ers’ Union — settling a
. four-year dispute over
. compulsory membership
of a benefit fund, union
sources said.

se

The dispute revolved
_around @ 10¢ deduction
" from workers’ wages-at
-iseor’s Newcastle plant
which ‘was paid into the
{ Inggyazivele Club — a
benefit fund ‘which pro-
vided recreational and
other facilitizs.

Bawu's general .secre-
tary, Mr B E Khumalo,

aid the workers had pro-
tested ‘against the forma-
tion of the fund, but this
had been ignored by Is-
' ‘eor, - PR

“The workers "complai-’
.ned that they had
+ benefitted from the
* and that they still had to >~
- pay to use the recrea-.
tional facilities,’ he said.

. with Iscor

not | - h i
fund ; stage the com

* workers.

from the D it in-
‘structed. its_attorneys to ;
begin legal action, he
said. RS
Recently, Iscor for-
warded a cheque for
R27 930,64 to the attorneys
to be paid out to Bawu
members. - >
It is understood that the
fund has been closed.
. Iscor’s general works
manager, Mr C J van
Vuuren, confirmed it had
peen closed and that
workers®-lrad been paid
out their contributions,
but denied that the union
was responsible. -+ -
But Bawu’s attorneys
said yesterday that in
their correspondence
ey “had; said
1 ehal
3

they were a;}? K

-¢pmpan had
"even chsllgpged;ﬂ;d right
of Bawu {0 ,;f;};esgnt

—
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.that the Wage Board will:
~'probably lay down a stat-

! -§ “utory minimum of 89c.
4 FEVENHow:. contractors

4 g niniy
J il be ficed with the:
»problem of - paying, “the
thout.any, Jabou;

S TR e

iving. for: black ‘Workers - :
ere was just as high, if .

ployers .in; the area:
llabovethafsrate e
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No. 8256 13 -

matskap betref, word alleen lede wat ingevolge
mkel 1 (2) van die Wet op voormelde datum volwaardige
Jede Was. in aanmerking geneem.

(b) Die prosedure voorgeskryf by artikel 4 (2) moet ge-
volg word in verband met 'n beswaar wat ingedien word.
M. W. L LE ROUX, Nywerheidsregistrateur.

(18 Jusie 1982)

as far as membership is concemned, only members who were
in good standing in terms of section 1 (2) of the Act as at the
aforesaid date shall be taken into consideration.

(b) The procedure Taid down in section 4 (2) must be
followed in connection with any objection lodged.

M. W. J. LE ROUX, Industrial Registrar.
(18 June 1982)

KENNISGEWING 404 VAN 1982

‘DEPARTEMENT VAN GEMEENSKAPS-
ONTWIKKELING

KENNISGEWING VAN ONTEIENING

Aan:

DIE PERSONE HIERONDER GENOEM EN AAN ALLE
BELANGHEBBENDE PARTYE

1. Geliewe kennis te neem dat die Minister van Ge-
meenskapsontwikkeling, kragtens die bepalings van artikel
38 (i) (a) van die Wet op Gemeenskapsontwikkeling, 1966
(Wet 3 van 1966), op 23 Maart 1982 goedgekeur het dat die
onroerende goed, geleé te Grahamstad, Kaapprovinsie, en
genoem in die Bylac hieronder ten behoewe van die
Gemeenskapsontwikkelingsraad (hierna die Raad genoem)
ingestel by artikel 2 van genoemde Wet op Gemeenskaps-
ontwikkeling, onteien word en dat die betrokke onroerende
goed hierby onteien word.

2. Die onteiening word van krag op 25 Junie 1982 welke
datum die eiendomsreg ten opsigte van die onteiende goed
op die Raad oorgaan.

3. Ingevolge die bepalings van die Onteieningswet, 1975
(Wet 63 van 1975), word u hierby versoek om binne 60 dae
vanaf die kennisgewingsdatum aan my by die adres onder-
aan hierdie kennisgewing gemeld, ’n skriftelike verklaring
te lewer of te laat lewer waarin die volgende aangedui word:

(a) Wat die totale bedrag is wat v as vergoeding eis en
hoeveel van die totale bedrag wat u eis elk van die
onderskeie bedrae beoog in artikel 12 (i) (a) van die ge-
melde Ontejeningswet verteenwoordig asook volledige be-
sonderhede van die samestelling van die afsonderlike be-
drae;

(b) volledige besonderhede van alle verbeterings op die
grond hierby onteien wat, na u oordeel, die waarde van die
grond raak;

(c) waar van toepassing moet u die volgende besonder-
hede verstrek:

(i) Indien die grond voor die kennisgewingsdatum vir
sake- of landboudoeleindes verhuur is by wyse van 'n onge-
registreerde  huurkontrak, die naam en adres van die
huurder, vergesel van die huurkontrak of *n gewaarmerkte
afskrif daarvan indien die kontrak op skrif is of volledige
besonderhede van die kontrak, indien dit nie op skrif is nie;

(ii) indien die grond voor die kennisgewingsdatum deur u
as ejenaar verkoop is, die naam en adres van die koper,
tesame met die koopkontrak of 'n gewaarmerkte afskrif
daarvan;

(iii) indien dit grond is waarop 'n gebou opgerig is wat
onderworpe is aan 'n retensiereg ten gunste van 'n bouer uit
hoofde van 'n skriftelike boukontrak, die naam en adres van
die bouaannemer, sowel as die boukontrak of ’n
gewaarmerkte afskrif daarvan; en

NOTICE 404 OF 1982

DEPARTMENT OF COMMUNITY
DEVELOPMENT

NOTICE OF EXPROPRIATION

To:

THE UNDERMENTIONED PERSONS AND TO ALL
INTERESTED PARTIES

1. Please take notice that on 23 March 1982, the Minister
of Community Development approved, in terms of the pro-
visions of section 38 (i) (a) of the Community Development
Act, 1966 (Act 3 of 1966), that the immovable properties,
situate at Grahamstown, Cape Province, and described in
the Schedule be expropriated on behalf of the Community
Development Board (hereinafter referred to as the Board)
established under section 2 of the said Community Devel-
opment Act, and that the immovable properties in question
are hereby expropriated.

2. The expropriation takes effect on 25 June 1982 on
which date the ownership in respect of the expropriated
properties, passes to the Board.

3. In terms of the provisions of the Expropriation Act,
1975 (Act 63 of. 1975), you are hereby requested to deliver
or cause to be delivered to me within 60 days from the date
of notice, at the address stated at the bottom of this notice, a
written statement in which the following are indicated:

(a) The total amount claimed by you as compensation and
how much of the total amount claimed by you, represents
each of the respective amounts contemplated in section 12
(i) (a) of the said Expropriation Act as well as full particu-
lars as to how the separate amounts are made up;

(b) full particulars of afl improvements on the land hereby
expropriated, which, in your opinion, affect the value of the
land;

(c) where applicable, you must furnish the following par-
ticulars:

(i) If, prior to the date of notice, the land was leased for
business or agricultural purposes by unregistered lease, the
name and address of lessee, as well as the lease or a certi-
fied copy thereof if it is in writing, or full particulars of the
lease if it is not in writing;

(i) if, prior to the date of notice, the land was sold by you
as owner, the name and address of the buyer, as well as the
contract of purchase and sale or a certified copy thereof;

(iii) if it is Jand on which a building has been erected
which is subject to a builder’s lien by virtue of the written
contract, the name and address of the builder, as well as the
building contract or a certified copy thereof; and
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PORT ELIZABETH. —
The London-based Inter-
national Transport Work-
ers’ Federation {(ITWF)
received assurances this
week from the head of the
SA Transport Services, Dr
Kobus Loubser, that he
would. investigate allega-
tions of Railway Police
harassment of dock work-
ers. k
The investigation would
be done if evidence was
provided, a spokesman
for the organization said
from London yesterday.
A telex was seat by Dr
Loubser on Wednesday,
only a day before a letter
signed by 846 dock work-
ers was handed to the
. Port Elizabeth port man-
ager, providing three spe-
cific  allegations of
“harassment of General
Workers' Union members,
Of the signatories, 264
. put their names to a list
of workers who said they
had been questioned by
the police about their
union membership and
‘refusal to belong to the
SATS Black Staff Associa-
tion (BSA). ¢
Surprise
In the lettet, the work-
€rs expressed surprise at
police interference in
their affairs. They had
written to the general
.manager calling for the
recognition of their union
and “now we see the
police questioning us
about joining the union”,
The SATS management
has elected to ignore the
letter because it comes
from a union it does not
recognize. Management
has repeatedly said it will
deal only with the in-
house Black Staff Asso-

-all major port workers’

/A4S 2
I

t ?
ciation,

The ITWF spokesman
said the organization was
going to take Dr Loubser
up on his word as it “pre-
sumed Dr Loubser was
ready to consider evi-
dence. If he was not pre-
‘pared to take note of the
allegations by union
members, the allegations
would be put to him by

the federation.

The spokesman said
that Dr Loubser’s telex, in
reply to ITWF questions
about Railway Police ha-
rassment of union mem-
bers, said: “I would be
only too pleased to insti-
tute investigations should
you produce any evidence
showing activities have
gone beyond normal
bounds and practices.”

Second time

Dr Loubser's telex re-
fused for the second time
a request from the
general-secretary of the
organisation, Mr Harold
Lewis, for an interview to
discuss ‘the tension in
East Cape ports over the
SATS refusal to recognize
the union.

Mr Lewis had told Dr
Loubser that his organiza-
tion, of which the General
Workers’ Union was an af-
filiate, “includes almost

—_

unions throughout the
free, non-communist
world”. )

It thereforé had “a
great body of experience
in industrial relations
structures and problems
whieh could make a con-
siderable contribution to
discussions and settle-
ment of the dispute be-
tween SATS”.

Dr Loubser could not
be reached for comment,




RSN

(81

et

0

By SANDRA SMIT
ational Transport Workers Federation (ITF) is
to compile a dossier of alleged harassment and assault of
members of the General Workers Union (GWU) by the
railway police in Port Elizabeth.

The dossier will then be submitted to the head of the
South African Transport Services (SATS).

This is in response to a telex irom the SATS general
manager, Dr Kobus Loubser, last week in which he said he
would investigate allegations of police harassment if evi-
dence was.submitted to him.

Dr Loubser’s telex is reported to have said: “I would be
only too pleased to institute an investigation should you
produce any evid howing activities which have gone
be{:ond the norinal bounds and functions” of the railway
police. - )

More than 800 Port Elizabeth dock workers signed an

HE In

+ open letter to the Port Manager and Dr Loubser last week

in.which they claimed 260 of the signatories had been
questioned by police about their membership of the GWU.
.- An SATS spokesman said the letter would be ignored as
it contravened official grievance procedure,

The ITF has decided to compile a dossier and forward it

Udﬁé’i“asshjleht |

to the SATS.

The GWU belongs to the London-based ITF, which has
been corresponding with Dr Loubser in an attempt to
persuade SATS to negotiate with the GWU, which claims to
represent a majority of dock workers in the Port Elizabeth
harbeur.

In a further development the GWU has reacted strongly
to a warning from the head of the Federal Consultative
Committee ‘of Railway Staff Associations, Mr Jimmy
Zurich, to the GWU to “leave railway workers alone”.

Mr Zurich said the GWU was a maverick enion for which
there was no space in the railways and claimed that
reforms aimed at total equality by 1987 between white and
black SATS employees had already begun.

In response the GWU said Government claims had
already been made in the international forum that dis-
crimination in the workplace had been eliminated.

“Now we have the major employer talking about 1987.
There is not even evidence that steps are being taken to
eliminate the differentials,” a GWU spokesman said.

The spokesman said he feared Mr Zurich’s attitude in
“telling black workers they cannot join the union of their
choice” did not augur well for future peaceful race rela-

tions among railwa - -
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Post Report, \3 !
agreement ha: en
reached between the Gen-
eral Workers Union (GWU)
and two Durban steve-
doring companies.

The agreement means
that GWU committees are
now recognised in the four
major South African ports,
according to a joint state-
ment issued today by the
SA Stevedoring Employers
Association (SASEA) and
the GWU.

As such they represent
the overwhelming ma)ority
of workers employed in the
South African stevedoring
industry, the statement
says.

A spokesman said the

urba

agreement had been con-
cluded between a workers'
committee representing

cord
uﬂns

“The relationship be-
tween stevedores and man-
agement in Cape .Town,

more than 2 000 dores
in Durban harbour and
their employers, the SA
Stevedore Services Com-
pany and Rennies Grindrod
Cotts Stevedoring.

The spokesman said the
committee, - elected .under
the auspices of the GWU
and management, had con-
cluded an agreement
substantially similar to
those reached in East Lon-
don, Port Elizabeth and
Cape Town harbours.

The agreement extended
to the committee full mghfs
of negotiation and incor-
porated a mutually accept-
able disputes procedure.

Port Elizabeth and East
London has been produc-
tive and harmonious and
has procured -more than
two years of uninterrupted
industrial . peace in the
three Cape ports,” the
spokesman said.

“SASEA and the GWU
are confident that similar
harmony will extend to the
Durban docks,” he said.

The agreement takes
place against.a background
of increasing tension in the
Port Elizabeth and East
London docks.’

Here the SA Transport
Services (SATS) has refused
to recognise the GWU.
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threatenéC@
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By ’I‘ony Darvis,
Lahour Reporter
The dispute between
the ‘General Workers
Union and the South
African Transport Ser-
vices threatens the mo-
tor assembly and com-
ponents industrieg in

the eastern Cape.
Employers fear that
the unwillingness of
the SATS to deal with
the union could mean

international boycotts
and economic ruin for
their area.

The SATS has re-

fused to hold talks -

with the GWU, which
claims worker member-
ship at the docks at
Port Elizabeth and
East London. Now the
SATS faces overseas
union pressure.

Pressure on the

SATS to deal with the
union has also come
from area industrialists
who have called for
talks between the iwo
parties,
~The SATS has re-
mained determined to
deal only with the
Black Staff Association,
which has a greater
membership than the
GWU.
. Last week. the Port
Elizabeth office of the
union sent a2 letter to
the harbour’s port ma-
nager detailing alléged
Railway Police action
taken againgt its mem-
bers.- - -

The letter was ac-
companied by - the sigs

natures of .846 GWU
members in the SATS.

Also last, week the
Tnternational Transport
WorKers ~ Federation
added its muscle to.the
GWU letter by stating
it was examining the
allegations of police in-
terference,

The Port Elizabeth-
Uitenhage area has one
major industry - car
manu.facturmg
which is supported bY

. regional component in-

dustries.
Employers in
area say that if the
SATS is hit by an in-
ternational embargo
through overseas un-

- ionists im America and

Europe, their indus-
tries would be crippled.
The .motor
is already in a glump;
with car sales down
over earlier months.
Firms such as Ford
and Volkswagen have
put workers on short
time, with no weekend
or overtime work.

MINIMUM WAGE

VW had to retrench
316 -workers_last month
because of flagging busi-
ness. Motor firms also
face the highest -yet
minimum wage. de-
mands from unions.

-The Fosatu-afﬂhated
Natipnal - Automobile
and - Allied Workers
Union is pressing for a
R3,50 hourly minimum
at industrial
negotiations.

the

industry

council

pled with the downturn
in sales, have manufac-
turers worried.

For the SATS, hav-
ing. to deal with the
‘GWU — an unregis-
tered union which has

‘been tainted by some

employers as “radical”
— 1is a very serious
‘matter,

The railways and
harbours are strategic
industries and the
SATS prefers to deal
with a staff association
with which it already
has good relations.

The embargo threat

for the SATS could
come from the Interna-
tional Transport
Waorkers. ©  Federation

which has six millien
members worldwide.
The federation has
said its main interest is
to see the SATS agree
to talks with the GWU.
- The GWU is critical
of the Black Staff Asso-
ciation, especially. after
Railways Police repor-
tedly questioned .union
members on their
recent - resignations
from. the association.
The GWU is also not
impressed with the

' move last week by the

SATS to reclassify
blajek workers
“caspal” to “regular”
employeesvwhlch would
effectively give them
befter “job securit;

//’(4 wt 1-7’7
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By STEVEN FRIEDMAN
Labour Correspondenit
long-simmering dispute . over
white miners’ wages — between thg
Council of Mining Unions and the
" Chamber of Mines — comes to a head
today when the two parties meet at an

offictal conciliation board.

S

L.

.| agreeing to15%,

By late -yesterday,
there was little pros-
pect.- of a settlement
and.the possibility was
growing that the CMU
will call a.legal strike
ballot.

A series of miners’
meetings have now all re-
jected the Chamber’s of-
fer of an 8% increase and
called for a strike if min-
ers are not granted the
15% rise granted to civil
servants.

While .the Chamber does
not comment on negotiations,
industry sources say there is
no prospeét of employers

A managefnent source said
the only prospect of avoiding
a strike ballot lav'in “the
hope :that -somé formula -be- -
tween our 8% aud their 15%
can be foun ..ich can Le
sold to both sides”. But most
sources are pessimistic.

According to indusiry
sourees, at least one mining
house believes the 8% offer is
already too high.

Fears of a confrontation
between white miners and
the Chamber began when the
CMU declared a dispute with
the Chamber, rejecting an of-
fer of 5%. The Chamber had

initially offered 3% and the
unions had demanded 16%.

In terms of the disputes
procedures in labour law, the
Minister of Mines, Mr_ Fanie
Botha, agreed to a union re-
quest for an official concilia-
tion board to attempt to set-
tle the dispute.

At the board’s last meet-
ing, the Chamber increased
its offer to 8%, and the unions
agreed to take this back to
white miners prior to today's
conciliation board meeting.

Since then, miners’ meet-
| ings throughout the country
have rejected the offer out-
right and called for strike ac-
tion if their demands are not
met.

Unionists say attendance
at meetings has been “the
biggest in years” and claim
that even underground offi-
cials — whose support _would
be essential to-them in the

avent of a strike — have at-
tended and attacked their
union, the Underground Offi-
cials Association, for signing -
a wage agreement with.
employers. .
1f a conciliation board fails

to settle a dispute within 30
days, unions are entitled to
call a legal strike ballot and
unionists say such a ballot
will be held if today’s meet-
ing ends in deadlock.

This would set the stage.

for a legal strike.

R
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Labour Reporter

‘A RECOGNITION agree-
ment has been reached i
betweel a - General .
. Workers' Union workers'
committee in the Durban |
harbour, representing |
more than 2000 steve-
dores, and the stevedor-
ing employers, the SA
Stevedoring Services
Company and Rennies-
Grindrod Cotts Stevedor-
ing: .7
The agreerﬁent makes
the GWU the first unre
gistered _union to repre-
sent workers on .a
pationat  and industry-
wide basis.
fp a joint statement,
the *South African Steve-
doring Employers Asse- 1
ciation (SASEA) and the |}
GWU said the agreement\ ‘
extended t¢ the commit |
tee full Tights of negotia-
tion and incorporated 2
mutually acceptable dis-
pu'tg procedure.
EFFECTIVE
vThe Durban agree
ment, effectively means

. that GWU committees are
now recognised in the
four major ports in the

 ing _industry," said the
. statément.
The GWU and SASEA
- pave toncluded similar
i, agreements in the FEast
Tondon, Port’ Elizabeth
and Cape Town ports. .
“The telationship he- !
tween stevedores and
management in the three :
Cape ports has been pro- !
ductive and harmonious ¢
and, - bas : secured more p
than two,years of indus- ¢
{rial peace. -
¥SASEA and the GWU
are confident that similax
harmony will be extended
to’ the Diirbari  docks;,”’
said the statement.
—_
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By Jerry IcCabe,
West Rand Bureau

Miners ‘are worried
about two factors they
feel  threaten their
careers. It is a toss-up
which of the two .-
possible loss of jobs or
a possible strike —is
" of more. concern.
Several Carletonville
. miners yesterday said
the decline ip the gold
price had obvious im-
plications for their tu-
ture in the mine.

Yet the -possibility of
white ‘miners being
called upon 16 strike in
support’ of a pay de-
mand seems to he of
more concern.

“We are three-way
losers,” said Mr Johnny
Mizen, an electrician

on the Westem Deep
Mine.

“Either they ret
rench Jus Because . of
the drop’in thé gold
price -or’ théy«fire' us
for striking:"Apd if we
don’t strike, the ininers
that do strike will
make our lives hell.”

Another miner, who
did not want his name
mentioned, said the
main talking point on
the mines -was whether
there would be a
strike.

btrikéf{jr jobs 7}(5{8

" wholesale

“Most of my friends
don’t want to strike.

They have a job and-

are earmng money to
‘support their families,”
he said.

There is pessimism
among miners follow-
ing news of drastic
cuts at the West Rand
Consolidated Mine at

Krugersdorp.

In Carletonville, ru-
mours of impending
retrenchments on

several mines could not

be confirmed,

Some men from the
Elandsrand mine have
apparently : been trans-
ferred to mines in the
Orange Free State and
there js also talk of
miners from the Deel-
Kraal mine being trans-
ferred or retrenched.

Mr Siegfried Tass, the
owner of a beer hall
and - restaurant -patron-
ised by miners, said

it

retrench-
ments would drastically
affect the town.
“Already I can feel
the effect of all this
uncertainty, In the past
my pub used to' be
packed with miners at
lunchtime, Now only-a
few come in,” he said.
Mr Tass said the fall-
ing gold price had af-
fected all local bu-
sinesses. “We used to
get plenty of travellers
who did business witl
mines but now they no
longer come to Carle-
tonville. The mines no
longer buy anything
from them,” he said.
Miners are Ditter
about the fact that
mines have recently

employed British and -

Polish  immigrants - on
three-year contracts.
“When they. have to
dismiss staff they can-
not retrench these

miners with many
years of service are
told to go,” ‘,sb&d one
. miner. 3

)\ inevitably c:

people.  Thé older -

No matt
tries to ke 4
versatlon
to” miners’
0

-to ‘striking.

. Tass said.
‘Another m
the day his

“"him to strike: utd,
résign. “I don nt to
strike but I willjfand as
soon as I hay orked
my notice I look
for a job e ere,”.
1eé said.

“I have a ¢ and
three ‘'young. R aldren
to consider ang: stri-
king plays o rt in

my life.
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' JOHANNESBURG.
— The Mine Surface
Officials Association
says it is planning
an unprecedented in-
dustrial court action
against the Chamber
of Mines.

The action would cen-
tre on alleged violations
by the mines of an agree-
ment on black job ad-
vancement and on MSOA
complaints about the
Chamber's attitude to the
present round of wage
talks.

The MSOA claims
mines are promoting
| blacks and coloured

people at pay rates lower
than those whites would
be paid. This “discrimi-
| nates against non-whites

4 and undermines white
job security”.

A circular to MSOA offi-
cials by the general secre-
tary, Mr Robert Botha.
; says the association will
‘go to the court if the
{ Chamber does not meetl
i 1ts requests on these is-
i sues by Friday.

A Chamber spokesman
declined to comment on

'Miners th

TS

cnrk .2“7( /4

the MSOA's claims.

When the court was ex
tablished. observers be
lieved its key function
would be to rule on cases
in which whites were "un-
tairly”’ replaced by
blacks. 1f the MSOA goes
ahead 1ts action will pro-
vide u test of the court’s
attitude to these issues.

in the dvcument, Mr
Botha repeats claims that
mines have been guilty of
“thousands™ of violations
of an agreement to con-
sult MSOA members
when blacks are promot-
ed to officials’ jobs

He savs the Chamber
was asked to put a stop to
the “violations” and it re-
issued its circular
advising mines of the
agreement. but the MSOA
wrote to it on June 18 say-
ing this was “insuffi-
cient™.

The association de-
manded an “explicit un-
dertaking” from the
Chamber that the agree-
ment would be adhered to
and reminded the Cham-
ber.that it had to notify
the MSOA of each ap-
pointment made in accor-
dance with the agre-
ement.

Each notification

paten
w (o

‘court actionz

should contain the mini-
mum salary attached to
the job and the actual sal-
ary of the promoted man
“The minimum salary for
the non-white appoint-
ment must at all times be
not less than that which
would have been applica-
ble to a white attached 10
the post™

On wages. the MSOA a)-
leges thai the Chamber’s
offer of a 9 percent in-
crease on minimum pay
rates is “incomplete’ be-
cause it relates only to
“designated” and not to
“non-designated” jobs —
the majority. it says. of of-
ficials' jobs.

1t says the Chamber
told it “non-designated”
jobs would be taken care
of by individual minng
groups’ schedules but
that it has not been given
these.

® The SABC reported
yesterday that the Coun-

¢il of Mining Unions

would hold a strike ballot
on July 7, according to
Sapa. The decision had
been taken at a special
meeting of the council
following the breakdown
in pay talks with the
Chamber.

Lo =

gemands of the railwaymen|
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By dnoﬂ Forrest
Trade unions repre-
senting ‘about
22000 white- coal
-and‘ gold miners
‘yesterday'moved
icloser 1o a
i set a date for strike
*ballgls.

The eight unions on the
" Mining
de-
_cided unanimously at

- ‘Councit of
*Unions . (CMU)

“legal |
» istrike when -they

a meeting in Johan-
nesburg to held joint
legal strike ballots on
July 7. :

Thz decision, which has
no precedent, follows
the breakdown on
Tuesday of concilia-
tion board talky be-
tween the unions and
the Chamber of Mines,

During this second ses-
sion of the board, the
CMU rejected the

chamber’s slightly i’

_ productivity

The chamber Was

%

proved offer of 4.nine
pefcent wage increase
on standard rates and
bargai-
ning later in the year.,

accused the CMU of a
refusal to.move signi-
ficantly from its earli-
er demand for a 15

percent

say they are prepared

to take any reasonable
offer back to theif

ballot which will

of Mining Unions’ representative Mr Arthur
soon’ appear on South Africa’s gold and co

members.
After yesterday's meet-
ing, the CMU chair-
" man, Mr Arrie Paulus,
“sajd notices would be
‘posted at every shaft
. announcing the date
anhd the reasons for
.the strike ballot.

‘Biliot , boxes would be
in the Mine.

< placed
Workers - Union meet-
ing hall¢ on all gold
minks- and. at conve-
nient points on the
collieties to  enable

bur. Alien holds up the =2_nm~

members’ .of . various
unions to vote at the
same time,

Organisers would bring
the ballot boxes to a
central point in Jo-
“hannesburg, where the
votes from each union
would be counted se-
parately — a process
which Mr Paulus said
would be completed
by 11 am on July 8.

“If the vote goey in
favour of a strike
ahd I am convinced
that more’ than, 90
Ppercent of our mem-
' bers want one — the

al .mines.

The militant mood |

“The CMU has,

.» ,1
CMU will Hécide on
how to.proceed. from
there on,” Mr Paulus
said. R

. of
white miners. was fhe
clear message of - {le
countrywide - - repofd-
back meetings Héld
over the ¢hambetl
earlier eighf - percehi-
wage offer, hé said. 7 ;)¢
‘hpwevar,;
invited the o
to contact us- at; afy
stage before: gr-
after the ballot — fd

re-open talks, i

® Sce Pads 95 -




By Tony Davls,
. Labour Reporter:
Deadlock
tion board talks. this
week between the mi-
ning unions. and the
Chamber of Mines
came as po surprise,
becausé of the gulf be-
tween the unions’ wage
.demands and the em-
ployers' counter offers.
. The eight unions,
representing 22 000
white miners -through
the Courcil of Mining
Unions, had demanded

a 15 percent wage
increase.

But the Chamber of
Mine§ would go no bet-
ter than nine percent,
ari increase of onte
percent over its previ-
ous offer. ‘

The . conciliation

month failed to resolve
- the dispute;-as had the

.« no stranger to

in  corcilia-”

board earlier this-

3 @m_ Y O

regular wage talks held
in -April,

The talks were domi-
nated by the -strong

.personalities of indivi-

duals in the two nego-
tiating teams.

The Chamber of
Mines is the vast um-
brella body represent-
ing nearly all em-
ployers in the gold in-
dustries. .

The main visible au-
thority in the wage ne-
gotiations for the
chamber is its Indus-
trial relations adviser,
Mr Johann Liebenberg.

Mr Liebenberg is no
stranger -to wage talks,
having been involved
in labour matters since
1968, when he was in-
volved with the indus-

trial council for the
motor industry.
And he is also mo

.m#mawl‘ to diplomacy,

having worked for the

South  African diple-

matic service in West
Germany during the
1960s.

Mr Liebenberg's ap-
preciation for union
interests comes mnatur-
ally, as his father was
once president of the
white-member Con-
féderation of Labour
and also president of

- the Artisan Staff Asso-

ciation.

“Facing the refined
Mr Liebenberg and his
associates around the
negotiating table were

the heads -and repre-

sentatives of the eight-
member CMU.

The chairman of the
council, Mr Arrie Pau-
lus, who is also secre-
tary for the Mine
Workers Union, has
made no bones in the
past about his -or his
members’  attitude
towards the Chamber.

‘Mr Paulus, even in
his occasional forays
into- political spheres,

.miner

has always had the
interests of his mem-
bers at heart. Recent
rallies have
shown the extent of his
support and backed his
rejection of the cham-
wage counter

Another potent force
in the CMU is the SA
Electrical Workers
Union secretary, Mr
Ben Nicholson.

The diminutive un-
jonist was away in
Europe for the second
conciliation board talks
but had previously
made his views known
to the chamber -about
the \wide difference in
the two wage figures.

Mr Nicholson had
plenty of practice in
negotiating skills from
his many years of in-
volvement on industrial
councils.

To Mr Tke van der
Watt, secretary of the
SA Boilermakers

Society, the chamber's
eight percent counter
offer was totally unac-
ceptable.

He noted that when
the gold price was over
R700, the chamber
granted the large wage
increases, but warned
that the money should
be put away for times
of decline in the indus.

. try.

“Now the rainy days
are here and where is
the money?” asked Mr
van der Walt.

Mr Tommy Neethling
is the secretary for the
32 000-member Amalga-
mated Engineering.
Unidn and another op-
ponent of the chamber
in the negotiations.

Mr  Neethling said
that at the start of
negotiations in mid-

April, the chamber had
said the gold srwcee
would not be used as a
bargaining lever

made no bones a
attitude.

Mr Arrie Paulus . . .

O




33 ‘demianded
andertaking” from the
Per ithat, the AE%E
Suid b dhered.




< .
llll

|

yes to 9 pe

Labour Reporter
A second mining offi-
clals’ body, the Sa
Technical Officials As-
sociation, has accepted
the Chamber of Mines

wage offer,
They join_ the
15 000-member  Under-

ground Officals Asso-
cialion in accepting the
nine percent wage of-
fer.

This move by a
spcond officials’ body
tends to weaken the

Js 1
x‘éz
I‘lSC

support for the eight-
nmember Council of Mi-

ning Unions which has :
the |

a dispute with
chamber over wapges.

Only the Mine Sur-
face Officials Assocla-
tion has not accepted
the . chamber’s offer,
having described it “in-

cemplete” and the asso- )

ciation is considering
iaking thelr emiployers
to the industrial court.

® Sce Pages 7 and
25,
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trade unions

By SANDRA SMITH
THE General Workers’
Union today strongly
criticised a statement by
the Federal Council of the
South African Transport
Services Staff Associations
supporting the refusal of
SATS management to nego-
tiate with the union.

At its half-yearly meet-
ing in Johannesburg yester-
day the council expressed
pleasure at the strong stand
taken by the Minister of
Transport, Mr Hendrik
Schoeman, and the General
Manager of the SATS, Dr
Kobus Loubser.

The council said there
were 11 registered and
recognised trade unions
which catered for all SATS
workers. -

Today a spokesman for
the GWU said the union re-
presented a majority of
dockworkers in Port Eliza-
beth and East London and
therefore had a bigger
constituency than some
unions represented on the
Federal Council.

He said these unions, in-

stead of being able to boast
of “decades of labour
peace” and catering for all
employees, “can boast of
nothing at all with respect
to African workers”.

““These workers have
never been represented and
their voice has never been
heard through this council.

‘“In  addition, .any
organisation in South
Africa which attempts-to
prevent dialogue . between
workers and management
is, in so doing, posing a very
severe threat to industrial
peace,” he said. ’

It was certainly not the
legitimate activity of ‘a
trade union and was “very
peculiar”.

Dr Loubser had himself
referred: to the Federal
Council unions as “sweet-
heart unions”, he said, and
“we cannot divorce any
staternent they might make
from the SATS posmon
itself”.

He added that the coun-
cil’s attitude to dialogue be-
tween the GWU and SATS
management had no place
in South Africa.




Pay

By STEVEN FRIEDMAN
Labour Correspondent
THE Mine Surface Officials’ Association
(MSOA), the only mine officials’ group
which has not accepted a wage offer
from the Chamber of Mines, must accept
the offer today — or its members will
" lose out on a pay increase for at least a
month, mine employer sources said
yesterday. '

But the MSOA says its members will re-
ceive an increase dated from June 1 no mat-
ter when it reaches agreement with the
chamber and that it is therefore not jeopar-
dising their interests by refusing to accept the
offer.

And informed sources said last night there
“was “little or no prospect” of the MSOA ac-
cepting the chamber’s offer today.

‘At the same time, today is also the deadline
for a threat by the MSOA to take the chamber
1o the industrial court over alleged violations
of an agreement with the association on black
job advancement and on aspects of its wage
bargaining arrangement with the mines.

1t is also understood that the Chamber is
“highly unlikely” to accede to the MSOA’S
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offer:
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drags on”.
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requests on these iSsue

The two other officials' associations, repre-
senting underground and technical officials, |
have accepted an offer which will guarantee
their members a rise equal to at least 9% of
the minimum pay rate in their job category.

Employers are keen to see the MSOA also
settle because that would strengthen their
bargaining position in relation to the 22 000-
member Council of Mining Unions, whichisto
hold a strike ballot on the wage issue.

But the MSOA says it cannot even consider
the Chamber’s offer because it is “incom-
plete”. The Chamber, it says, has made an
offer to its members in “designated jobs” but
not to the majority in “non-designated jobs”.

In a.letter to union officials, the MSOA's
general-secretary, Mr Robert Botha, assured
members that the pay increase would come
into effect from June 1 “irrespective of how
long it takes for the Association and the
Chamber to reach agreement”.

But an employer source said yesterday this
was “misleading”. If the MSOA did not accept
the offer today “its members will Jose at least
a month’s increased pay — there is no ques-
tion of backdating the increase if the dispute




SATS drops ba
dockerg’ ur

Labour Correvslgg
TWO decisions by SA Trans-
port Services, which were
seen as an attempt to hamper
the activities of the unregis-
tered General Workers’
Union, have been reversed.

This is the latest develop-
ment in the recognition row

-at two Eastern Cape ports

where the GWU claims
majority support among
SATS v:lockers.pp

The first decision to be
reversed prevented the GWU
from collecting dues from
members employed by pri-
vate stevedoring companies
at Cape Town harbour.

The unian is recognised by
stevedoring employers and
has aranged with them to col-
lect dues at a building in the
harbour area. But SATS

L4

72 +
d this because the
uilding is on SATS property.

A unjon spokesman said
yesterday. that SATS had
dropped its bar on dues col-
lection. A SATS spokesman
confirmed yesterday that
they had agreed to a request
to allow dues to be coliected
at the building.

In the second decision,
SATS has now stopped
deducting union dues frora
‘GWU members who have re-
signed from its Black Staff
Association. -

SATS had said it was
foreed to continue deducting
dues because they had signed
“stop orders” authorising
deductions for a year and
that it was administratively
impossible to stop deductions
before the year was up.




weré - members”
National", Union: of t
Workeis, had.asked the court
y declare their;dis-




Wage disxjute seqguel

Mercury Reporter
THE Fosatu-affiliated
Chemical Workers Indus-
trial Union has applied to
the Minister of Manpower
for the establishment of a
conciliation board follow-
. ing a dispute over wage
i negotiations at Triomf's
Richards Bay factory.
In terms of the 1981
. Labour Relations Act a le.
i gal strike could be called
by the union should the
conciliation board not set-
tle the dispute

Earlier this manth the
union held a meeting with
the company in an at-
tempt to open half-yearly
wage negotiations pro-
vided for in their recogni-
tion agreement,

Triomf's factory man-
ager. Mr DJ Macleod con-
firmed that they had been
notified of the union's ap-
plication and that they
had filled in the required
forms sent to them by the
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R ognition

A DRAWN-OUT recogni-

unjon representing a tiny
section of its total staff
has brought the labour
practices of the South
. African Transport Ser-
vices (SATS), formerly the
. SA Railways, into the
public eye.

More than a year ago
the unregistered General
Workers® Union first ap-
plied for recognition at
the Port Elizabeth and
East London docks. De-
spite evidence that the
 union is representative of
railways dockers at the
two ports, pleas by indus-
trialists, pressure from
overseas unions and the
possible threat of indus-
trial action which could
spill over into other ports,
SATS management has
adamantly refused to deal
with the union.

It was inevitable that
the new era of indepen-
dent black trade
unionism which is trans-
forming industrial rela-
tions throughout the
country should one day
touch on the country’s
largest employer. But the
state-owned SATS, which
employs about 240000
people, is not just another
employer.

Scrapped

That the SATS is very
much a law unto itself,
with the power to regu-
late the status of its own
employees, was illustrat-
ed recently when a regu-
lation classing all black,
coloured and Asian SATS
workers as “‘casuals” was
scrapped. This ruling had
cut all put white workers
off from the legal protec-
tion of the SAR and H
Services Act of 19v0
which governs work con-
ditions on the railways.

For the first time a
measure of job securitv
the right not to be fired
without reason at 24
hours' notice — has been
granted to some of these
workers, But many, nota-
bly black contract work-
ers and those with less
than two years’' service,
are still excluded, and
black, coloured and Asian
workers will not enjoy the
same security that is
guaranteed by law to
white railway workers.

—_—
tion dispute with a trade °

By PHILLI® VAN NIEKERK, Labour
Gorn:-\spondent

The GWU, while *
condemning the change
as ‘‘hopelessly inad-
equate and blatantly dis-
criminatory”, claimed it
had been prompted by
their own ongoing legal
moves to challenge the
regulation.

Was fired

In January this year,
the chairman of the
GWU’s Port Elizabeth
railway dockers’ commit-
tee, Mr Jeremy Tolwana,
was fired without reason
at 24 hours’ notice. The
union prepared to- bring
the matter to courf as a
test case which would af-
fect the status of more
than 100 000 workers, but
the SATS headed them oft
by paying Mr Tolwana a
month’s wages without
admitting any liability.

The SATS denied the
change was connected
with the court action, say-
ing it followed two years
of talks with black worker
representatives, includ-
ing the SATS’s Black Staff
Association (BSA).

Mr Jimmy Zurich, the
president of the Federal
Consultative Committee
of Railway Staff Associa-
tions, which is composed
of the 11 railways staff
associations, said SATS
management aimed at
total equality between
white and black workers
by 1987. Reforms had al-
ready started, but the

enormous cost involved
swas dictating the

timetable.

. While this amounts to
an admission that sub-
stantial discrimination
exists in the SATS, it
would indeed be signifi-
cant if all SATS workers
were upgraded to the
same status as whites. As
a cornerstone of the
“civilized labour policy”
begun in the 1920s and
1930s, the railways have
played an important role
in economically uplifting
once-impoverished
Afrikaners.

workers. whose votes can
-sway a number of con-
stituencies. has ensured
good terms of service
from the state in the form
of cheap housing, over-
time pay, pension bene-
fits, medical aid, lump
sum retirement payments
and travel concessions.
But, as Mr Graham McIn-
tosh, MP for Maritzburg
North and a PFP spokes-
man on transport, says,
“black, Indian and
coloured workers do not
get the same deal.”

Mr Graham Mcintosh,

MP... on “gross ra-
cial discrimination” by
the railways

Mr McIntosh points to
housing as one e;(am‘plle
of “gross racial diserimi-
_nation” practised on the
railways. “Black SATS
employees are forced to
live in vast single-quarter
accommodation when
family housing can and
ought to be provided and
when white workers re-
ceive incredible housing
benefits.

“If one looks at old re-
ports, one is amazed at
what the railways did for
white .workers who were
in the same socio-eco-
nomic bracket as most
blacks are now. But very
little'has been dohe to up-

" 1ift black workers, many
- of whom can still be fired
“ with little notice after

years of loyal service to
the SATS.”

' While the SATS has ac-
knowledged the need for
reform after decades of
. white privelege, its refus-
al to talk to the GWU
seems out of step with the
government’s own labour
reforms. As Mr Fred
. Ferreira, the industrial
" relations director of Ford
. SA, said: “It seems totally
senseless for an impasse
“to develop when the is-
sues-involved appear to
-be essentially questions
of principle which are to-
tally consistent with cur-
rent perspectives on
labour relations in Bouth

Afrinn .

SATS management’s
standpoint is that the
‘GWU is not nearly repre-
sentative of black SATS
workers, that ‘it does not
want to deal with a multi-
tude of unions represent-
ing small *“splinter”
groups and that it has a
“gentleman’s agreement”
to deal only with the 11
existing staff associations,
one-of which is the Black
Staff Association (BSA).

Claim right

Though the GWU's 1 000
dockers constitute a min-
iscule slice of the total
SATS labour force, they
claim a majority among
railway dockers at the
‘two ports. As such, they
believe it is their right to
be represented by the
union the majority have
chosen and not the BSA
which they regard as hav-
ing been foisted upon
them by management. .

One industrialist who
would be closely affected
if any industrial unrest
broke over the issue ex-
pressed the hope that the
SATS would eventually

" “come to their senses”.

They were just a “little
slower than everyone
else”, he said. “But even
if the railways do not
always run on time, they
always get to their desti-
nation in the end.”

In the meantime, as one
.Johannesburg newspaper
ihas put it, a time-bomb is
‘ticking in the Port Eliza-
ibeth and East London
docks. ..

e
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Labour Correspondent
0 astrike and consumer boycott earlier this year

company’s Durban plant. K

There is also provision for possible further agreements
between the two parties at other Henke] Pplants.

The agreement follows a lengthy dispute between CWIU
and the company which is 509, German-owned. he dispute
followed a strike and the-&iring of workers Wwho took part.

CWIU called a consumer boycott of Henke] products and
German unjons also intervened. The dispute was finally set-
tled with an arrangement that the workers who were fired
would be rehired and the two sides would negotiate on
various issues, including recognition.




KEL, the Subject pf
! Mmon dispute ear};.
€r thig year, hg
n

Ve signed 5

Tecogpis agreemeny

With the osatu-afmiated

hemic) Workerg' |, dus-
trial Unjg

1 (CWIU)




o

cost R

Cold mine

strike could

A6 z‘?(/
a week

THE possibility. of a
strike Dby 22000 white
mhiners next month holds
a dire threat for the
Chamber of Mines.

Miners in the gold and
coal industries who are
represented by the eight
pember unions of the
Council of Mining Unions
are scheduled to conduct
a strike ballot on July 7.
The results are expected
16 be known by noon the
following day.

The chamber has seen
strike action by miners
before. In 1979 members
of the .Mine Workers'
Union voted to strike at
the O° OKpie mine over
the issue of recruitment
of coloured workers.

The. wildcat strike

the country before it was
broken by fhe chamber
and strikers were dis-
missed.

Strike centres included
Westonaria, Rustenburg
.§ ‘and Klerksdorp.

In- the cufrent dispute,
the situation is different.
I a strike occurs mnext
month. it will be a legal
strike as conciliation
board talks have failed to
resolvé the wage

union$ and the chamber.
But ih terms of the

e e
————

employment, the situation

illegal strike.

T W

members of the Council

the officials’ associations.

adopted an - open-door

I — 2.

need arise.

Argus Correspondent.

spread 1o -other patts -of-

grievances of the-mining figure would amount to

finers’ conditions of the 200 dollars an ounce

is the same. Employment account the exchange for
contracts are automati- the American dollar, ‘this
¢ally terminated if miners would work out to
conduct either a legal or Toughly R144-million.

These terms affect ajl gold industry would be
of Mining Unions, but not could take from a few

At this stage the cham- to get production back to
ber and the Council of Iull capacityagain.
Mining Unions have ‘But in the event of a
policy for talks:io ensute against any form-of strike
the possibility of further action this would signal @
negotiations should “the return ‘to negotiations by |

foch
+ 1

B

But if the situation
reached the strike stage,
what would this mean for
the chamber?

In the event of a strike
by the eight unions —
this is assuming all the
mining . unions will sup-
port a strike — then
produetion in the gold
and coal mines would be
crippled.

For the gold mines this
means that producers in
the Evander, central west,
Stilfontein. .. Klerksdorp
and Free State areas
wotuld be affected.

TFor the coal producers, -

their production in
northern Natal, the
Transvaal and the Free
State would be hit.
. It is difficult to-ascer-
.tain the economic costs of
such 2. mining general
strike, but a week's strike
could cost gold amines
about RI50-million in
1ost revenue based on a
figure of 300 dollars for
an ounce of gold.

This figure is based on
the lower monthly gold
production figure of
52000 kilograms, taken
from the June 1981 to
May 1982 period,

The . 52 000 kilograms

30000 kg a week, or
417963 ounces. Taking

figure, and taking into

A week's losses in the
much higher because it
days to a couple of weeks

majority of miners-voting

. the ¢hamber and couneil.. -
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pay row

Labour Eeporter
The refusal of the
Triom?! manhagement in
Richard’s Bay to nego-
tiate a half-year in-
crease has led the Che-
mical Worker'’s Indus
trial Union to call for
the establishment of a -
conciliation board. -

spokesman for the
Fosatu-affiliated union .
said that the Triomf M
management toid the .
union it would not be- .
gin wage aegotiations
because of the economic
situation in the fertili- -
ger industry. .
. The CWIU has a re -
eognition agreement
with Triomf, under .
which wage negotiations
are provided. X

The union’s spokes- .
man confirmed its ap- .
plication for & concilia- .
tion board to mesolve
the dispute. Workers at
the plant had boycotted
the canteen in protest,

The umion also sign- -
ed an agreement with .
the management of Hen-
kel in Durban om Fri-
day which provides for
full negotiating rights.

The Henkel group
nearly faced a bhoycott
by the CWIU in March
after the union had ae g
cused the firm of re- -
fusing to negotiate with '
it

e arme v ey,

Henkel operations in

Johannesburg has been

stalled as the firm is

moving s Isando plant
be

nition agreement soon - .
with the management of '

Duniop Industrial Pro.

ducts near Benoni

Did you
get the

right coal?

Is your  anthracite
burning with a long,
orange flame?

Chances are that tt is .
not anthracite at all,
but coal.
S Several consumers -
- have complained that .
they have received coal
wnstead  of  anthracite







et

LU g ol T 3 7"” B )
- o o “ DISM ut;ej?/b/j“ o e
. dec e e

- | Own Correspondent

JOHANNESBURG -- The T - - -
- . 15 000-member Mine Sur-
face Officials’ Association —-— ————— - - o
has declared a cispute Tt T T T T T
- - e — o with the Chamber of
Mines over the Chamber's = -~~~ -~ - - .
wage offer, which has T T
- _ .. . 'peen accepied by the
other two officials zss¢ = ~77 7T T T T
ciations
e e _Jt will now appit ¢ the
Vimster of Manpewer M- 77
—— _ Fanie Botha, for at oili-
T e - e ca) conciliation buard o
try to settle the dispule -
——————— . B i and may take the Cham- .
{per to the Industrial « - .. . ..
" Court if efforts to resolve o S
Ll .. . H the dispute fail
Tts move comes as min |- —--— j
ing unlous. represenied -
——— el ket e e | by the Councii of Unions,
1| prepare for a strike ballot
| on their wage dispule
o - - - _l with the Chamber
| The union's peneral
. B secretary. Mr Roberl
T } . . Botha. said the MSOA was
also planning separate
action against the Cham-
ber over alleged viola-
, tions by mine nmanage-
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© By STEVEN FRIEDMAN
.. Labour Correspondent

THE 15 000-member Mine Sur-
face. Officials Association
(MSOA) has declared a dispute
with the Chamber of Mines over
the Chamber’s wage offer,
which has been accepted by the
other two officials’ associations.

The MSOA will now apply to the Min-
ister of Manpower, Mr Fanie Botha, for
an official conciliation board to attempt
to settle the dispute and may take the
Chamber to the industrial court if ef-
forts to reach a settlement fail.

The move comes as mining unions,
represented by the Council of Unions,
prepare for a strike ballot over their
wage dispute with the Chamber.

And the MSOA's general-secretary,
Mr Robert Botha, said that the union
was also planning separate action
against the Chamber over alleged viola-
tions by mine managements of an agree-
ment on the promotion of white, col-
oured and Asian workers to officials’
posts.

The declaration of a dispute is usually
the first step on the route to a legal
strike. But Mr Botha said yesterday that
the MSOA did not plan to strike if the
conciliation board failed to resolve the
deadlock.

“The declaration of a dispute merely
enables us to carry out our stated inten-
tion of taking industrial court action
against the Chamber,” he said.

Mr Botha said the MSOA had declared
the dispute because it believed that the
Chamber’s offer of a 9% increase on

lared in

dlock

minimum pay rates was “incomplete”
as it did not cover the majority of jobs
represented by the union.

A Chamber spokesman would not
comment yesterday

The outgoing president of the Cham-
ber, Mr Lyn van den Bosch, said yester-
day at the Chamber’s annual general
meeting: ,

“During the past decade, the mainly
skilled white workforce in the industry
has enjoyed a real increase in wages
and, taking into account subsidised hous-

Tin mine
offer '

Labour Corresponiden

THE Council of Mining Un
ions, which is to hold .a.
strike ballot on its dispute:
with the Chamber of Mines
over white wages on gold~
and coal mines, yesterday-
accepted an offer of a 9%
.wage increase from the
Rooiberg tin mine.

ing and other generous benefits, has
probably fared better than employees in
any other sector.”

But, “given the extremely serious
plight of the mining industry and the
national economy” it was not possible
“to maintain the high level of wage in-
creases to which employees have been
accustomed, Mr Van den Bosch added.

Relaxing of racial job bars ‘a priority’

ALab};ur Correspondent

TALKS between the Cham-
ber of Mines and white un-
jons on relaxing racial job
bars.dnd a new labour rela-
tions system for the mines
have made only “slow” pro-
gress, the chamber’s outgo-
ing president, Mr Lyn van
der Bosch, told it’s annual
meetifg yesterday.

And a mining house execu-
tive, Mr Basil Hersov of

Anglo Vaal, yesterday called
for the removal of ail racial
labour bars on the mines and
said this should be treated as
“a priority” by the chamber
and unions in the year ahead.
White workers’ fears would
have to be allayed, he said.

The chamber is holding
talks with the unions on a
new labour relations
structure.

Mining is the only major
private sector industry which

still has statutory bars on

tions but progress in reach-

black job ady

Mr Van den Bosch yester-
day revealed that the talks
centred around key issues
such as the present bargain-
ing system, “freedom of asso-
ciation and the future of the
closed shop, and the need to
allay employees’ fears about
future job security”.

“To date a number of
meetings have been held with
the 11 employee organisa-

inga on the resolu-
tion of these major issues has
unfortunately been slow,” he
said. .

In his speech replying to
Mr Van den Rosch’s presiden-
tial address, Mr Hersov said
the removal of all racial la-
bour bars was “essential not
simply on moral and political
grounds but to ensure the ef-
ficient allocatiorf of human
resources”. - .

A st by the Gold."
fields group, which owns
the Rooiberg mine, said
the CMU had accepted an
offer of a 9% increase on
“standard rates of pay” at
a meeting with the.board
of Rooiberg Tin yesterday,

The CMU has rejected the.
chamber’s offer of a 9%
increase on gold and cs
mines. o

CMU spokesmen‘could not be,
contacted last night but
are likely to argue that an-
-agreement with the tin
mine does not affect their
stance on the gold and coal

- mines, where condi S,
may be different.

The agreement is thus unlike:
ly to have a direct affecton !
the unions’ stance totvards -
the chamber’s offer. They
are demanding a 15% rise. ;

Rooiberg is the country's big:
gest tin mirk ant is situat-
ed in the Waterberg are
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“Labour Reporter
$The - Councu ‘of “Mining

Unions . has -accepted a.

+ nine dpercent - wage .of-
* fer from Rooiberg Tin,
. a8 member.of the Gold
Fields group.
» The .agreement was
reached yesterday and
takes effect from the
June pay month, ac-

- cordigg to Gold Figlds.

“Thg -eouncil has,
however, rejeeted- the

’ nine spercent wage- of-
fer by the Chamber of
Mines. for the gold and
coal mdustrles

‘Its; eight member—
unions. plan-to hold .a

* strikesballot next week.

*  Thé council ~has .de-
manded a 15 percent
increase.

Thre Romberg tin
.mines .are in the
" Warmbaths  district of

“the Transvaal.

y: Tony Davig
‘bour Reporter

ciation: yesterday took

the first step to possible, ~#*W o11d - benefit only

industrial -court action
against the Chamber -of
Mines.

‘Phe Mine Surface Of- -
ficials’ -Association
{MSOA) declared a dis-
pute -‘with the chamber
and;ds. applying for the
establishment of a con-
-ciliation board,

The general secretary

of the -MSOA, Mi:Rob-:
bie-Botha,  saidis
chamber haa««"gwen
them -unti} noon - yester-
day to accept “the 9 .

- percent~wage. offer but’

his association-had -
rejectéd this and 4in-
formed the chamber of
their -application. -
“How can we accept
an incomplete offer?”
Mr Botha .asked.. He
said..the application
could lead to an indus-
trial court action

ne ¢

ak.

.against t‘ne 1"

munfair abour,practice
SOA»DbJthéa E Internal External
- %ehamber's Wage I
offer *which <t s4id | 2} (3)

members” gn *“desig-
nated” “jobs.-.and ‘4not
the many menibers

hold s£non-design
2 posxtlons.

*  “We are being forced |
into a situation - where \
we don't even- -know 1

.xyhat We are gaccept-
ing.” Mr Botha said. 1 -
The MSOA .hat, @lso

objected that'the
Chamber of Mines <has
ot - fully -consulted =it

on .black job wadvan- -
cement. It said “blacks { |
:and coloured people | ;

were doing officials’ | ;
jobs at lower rates

Than those .paid  to
. whites in :‘ihet ~same
Jobs . : -

Two other
associations — ‘the SA
Technical Officials and

-the Underground Offi-
cials — have accepted
the chamber's nine

percent wage offer.
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Mine mén Gl
Crisis meeting
on pay disputi

By STEVEN FRIEDMAN
Labour Correspondent
THE Council of Mining Un-
ions is to hold an emergency
meeting today to discuss de-
velopments in its wage dis-
ﬂll;e with the Chamber of

ines, CMU secrgtary Mr
Tom  Neethlin said
yesterday.

But CMU sources said
there had been no sign of a
break in the deadlock be-
tween the umions and the
Chamber of Mines and that
plans to hold a strike baliot
next Wednesday were
continuing.

The unions are demanding
a15% increase. The chamber
says its latest offer, of 9%, is
final.

Mr Neethling said the
meeting would discuss the
chamber’s pay rise for black
miners, “problems in certain

b/

mining areas” relating to the
wage dispute and other is-
'sues connected with it.

Union sources said yester-
day there had been no con-
tact between the CMU and
the chamber since negotia-
tions broke down at a conci-
liation board meeting last
week,

It is understood that any
moves to resume talks in an
attempt to avert a strike will
occur only after the ballet,
which unionists expect to
produce an overwhelming
pro-strike vote,

‘The CMU is unlikely to call
a strike immediately after
‘fhe ballot, It is more likely to
wait in case the chamber

ants to resume
negotiations. .

Union sources stressed
that today’s meeting does not
herald new moves towards a
settlement.
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Intimidate

CMU clair

By STEVEN FRIEDMAN
Labour Correspondent

AS tensions on the mines continue to rise
in the run-up to next week’s strike ballot,
white mine unions yesterday accused
mine managements of “intimidating”
union men.

And they warned of tough action against -

any mine which fired workers taking partina
legal strike.

The Council of Mining Unions (CMU) said
some mine managements had told union men
that, if there were a legal strike over the
CMU’s wage demands, they would be fired
and that not all of them would be re-hired,

And it warned that any mine which did this
would face a continued strike until all men
were re-hired — even if the wage strike were-
called off.

The CMU also said yesterday it believed
that “despite the intimidation”, miners would
vote “overwhelmingly” for a strike in the
ballot, which will take place on Wednesday.

“The Chamber of Mines will get a shock
when they see the result of the ballot,” CMU
secretary Mr Tom Neethling said yesterday.

A Chamber of Mines spokesman said the

tion”, But he added that miners’ contracts
stated explicitly that they would lose their
jobs in the event of a strike. They would also
lose housing and other benefits.

‘The CMU’s charges came in the wake of a
report in an Afrikaans newspaper that mines
had been calling in white miners and warning
themn of the consequences of striking.

Mr Neethling said he had “widespread re-
ports” of this sort of action.

“They either call them in as a group or one
by one and tell them they will lose their
houses or other benefits. We have told our
members this already and it didn’t change
their attitude. -

“But the most serious thing they have done.
is to say that, when strikers are rehired, some
of the men will ‘not make the grade’. We
decided unanimously that if they don’t take
back strikers, the strike on that mine goes o;
— even if the wage strike has been called off,”]
he said.

“All we are doing at this stage is testing our|
members’ views. We haven't called a strike
yet. But they are obviously frightened of this

lank,

Internal

External

) (2)

(3)

o7

and are trying to prevent our S €X-
prgdssing their views freely and legally,” he
said.

Mr Neethling stressed that “a strike, if

hamber had no k edge of any “intimida- ~ workers vote for it, would be perfectly legal”.
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Miners go to the ballot box

By Tony Davies
Labour Reporter
Almost 22000 white
will vote on
to decide
whether the country’s
and col-
lieries will stage a legal

* strike.

The Council of Mi-
Unions, which
represents the white
miners in eight trade
unions, is confident the
miners will vote for a
strike.

This is a significant
ballot as mine workers
and skilled artisans are
united in their opposi-
ton to the Chamber of
--Mines.

At the core of the
dispute is the break-
-down in wage talks
- with the chamber.

The employers’ um-

. brella organisation of-

. fered nine percent in

.response ‘to the CMU's

15 percent demand, -
The council had de-

clared a dispute and

. two subsequent sittings
- of a conciliation board
- failed to resolve their
- .differences.

In the event of a
“yes” the -miners will

---be legally entitled fo

~—- The

strike.

rundown  to
‘Wednesday's vote has
been characterised by
bitterness, with unions
accusing mine ma-

My “Arrie” Paulus . . . predicts miners will
vote for a strike.

nagemems of intimidat-
ing workers and
threatening them if
they vote for a strike.

CMU officials claim
their members are
being denied the right
fo vote at all.

The couneil’s chair-
man, Mr Arrie Paulus,
last week -predicted
that -more than 90
percent of the 22000
miners would vote in
favour of a strike.

A “yes” -vote does
not necessarily mean
there will be a strike but
will prove the miners
support for the CMU’s
wage -demands.

White miners fear ‘if
there is a sirike many
mines will be able to
hold out for weeks or

even months with black
labour and mémbers of
the white officials’ as-
sociations, which accep-
ted the nine percent
wage offer.

They also fear mi-
ning houses will take
advantage of a strike
to dismiss them and
replace them with
black labour.

The dispute comes at
s time when the Cham-
ber of Mines and the
CMU are still discuss
ing the implementation
of the Wiehahn labour
reforms for the intro-
duction of black miners
to_previously restricted

. Jobg on themines.

Because of the con-
tract conditions be-
tween white miners be-
longing-Iv the CMU

oa

and the chamber. even
a legal strike ‘'will re-

sult in the termination .

of their employment.

‘Miners also stand to
lose their mine homes
and other benefits.

The chamber- indists
mine managements are
trying to warn white
Iminers they stand to
lose everything if they
go out on strike.

The CMU has warned
that if striking workers
are fired they will ail
have to be re-engaged.
not -just a selected few,
or they will continue
strike action.

In the July -issue of
the chambers “Mining
News,” .a front page
editonal warns: “Don’t
kill the goose.”

The editorial states
that a strike wifl fur-
ther damage South
Africa’s ailing econopy
and harm the mining
industry.

Retrenchments are
becoming mere fre
quent in ‘the mining

-industry and Govern-

ment statishies have
shown white miners are
the highest paid group
in the economy, the
editorial says,

Are the miners’ wage
claims justified?

Unionists say they
are asking only to meet
cost-of-living re-
quirements and that
even civil  servants
were given 15 percent
mnereases.

B R R L e R T L R
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uld be caused.
.sed totheattack | Unti) two weeks ago Kwa-
4> “that is where | Zulu had been in control of

W 1edve was 1n the pest inter-

{In avuma for 10 years and
- guick. ! affidavits showed control had
AY " been exercised in a proper

manner,
Contusion in the ares could
lead to violence and
Lbloodshed and although the
forder might delay negotia-
Otions between the South Afri-
%can and Swaziland govern-
Eiments, tension would be
4 reduced if the status quo was
11.restored. ™
W Earlier Mr W de Villie
SC, for the State, sai
da.ploodshed, tension and confu-
152 ision would result if contro)
4 Juawas given back to KwaZulu, :
;0 3 MrDe Villiers said the aim
a2 Snof the Government in excis-
JTES ing the area was so that the
0 @opeople could be told of the
position and their views
m sought. Only then would a fi-
;,,’!5 .4 nal decision be made.
3 Y pid A Chief, Ntunja Mgome-
3510y | zulu, had claimed in an affi-
134 davit that he fled with his
1 followers after being told he
.I would have to become a Zulu
:p ¢

subject.
J OJ

Though army and police in
ot

’ 3o,

the area were under SA con-
trol, their support could be
undermined the depart- |
ment did not resume control.
Already the local com-
manding officer, a Comman-
dant van der Spuy, had com-
lained that the army had
ost the support of the local
( Egpulation since the dispute
gan, he said.
Mr Buys said the black
KwaZulu magistrate, a Mr .
Jj Mhlongo, would not be able
to exercise power over
whites in the area and could
3¢ Dot fulfil many functions as
S set out Mr Van Zyl, the white
SA magistrate.

With the two men sharing
the administration, a dead-
lock was almost inevitable,
Total chaos, even bloodshed,

uld result, he said

ests of all concerned, he said. x

By STEVEN FRIEDMAN
Labour Correspondent

THE Minister of Mineral and Energy
Affairs, Mr F W de Klerk, has intexvened
.personally in an attempt to aRert a
strike by white mine workers — agd the
Chamber of Mines yesterday mbde a
new offer to mining unions which is
likely to lead to g_&ostponement of the °
unions’ planned strike ballot.

= Union sources said last night that the Coun-
il of Mining Unions and the Chamber had
met yesterday and that the Chamber had
made the unions a new offer. They said the
meeting was a “direct result” of Mr De
Klerk's intervention.

They added that the unions’ executives

would meet this morning to decide whether to
tpone the ballot in order to take the new
G fer back to their members.
“¥The CMU has planned a strike ballot for
orrow after rejecting a 9% wage offer
from the Chamber. At meetings around the
country, union men demanded a 15% in-
crease. The ballot's calling has raised fears of
a strike by white mine workers which could
| seriously hit gold and coal production.

It was learned yesterday that Mr de Klerk
bas twice contacted both the Chamber of
Mines and the Council of Mining Unions urg-
ing them to “rethink” their dispute.

a telex message sent last week, Mr de
Klerk urged a rethink “in the national inter-
est and given the challenges facing the
reconomy”.

Approached:last night, Mr de Klerk con-
firmed that he had sent the telex and added
that ke had “twice been in contact with both
‘sides”. On both occassions, he had contacted
the CMU and Chamber simultaneously and
his messages to them had been identically
worded, he said.

Mr de Klerk deciined to comment on the
cont%t of the messages. -

A ) Y

d that the
telex had been received and added that “we
have taken note of it”.

Yesterday, the two sides met at Chamber
headquarters in an attempt to settle the dis-
pute. Union sources said that the Minister’s
-telex, which they also confirmed recejving,

Mr F W de Klerk, personally inter-
vened In the pay dispute.

fhad prompted the meeting. :

At the meeting, they said, the Chamber had
‘made a new offer which would be discussed
by union executives this morning.

““The likeliest outcome is that the Council
will decide to postpone the ballot to give all
unions the ‘opgrtunlty to take the offer back
to their members. It is essentia) that we have
the fullest possible mandate from our mem-
bers on any offer,” a CMU unionist said.  °

He declined to say what the new offer was
or whether he believed union men were likely
to accept it.

Observers believe, however, that prospects
for a settlement have improved significantly
as a result of the meeting.

’s Rossi dashes Brazil’s great hopes

— Italian (.\gutre-fol‘ﬂ

others.

Winning bond
sold in Jo’burg

ripped up the World

Barcelona Tast night

burst of scoring that put
out of the finals.

ciurned to action only last
--~ year suspension for his

ably, sent the Brazilians home empty
handed.

Brazil, the most exciting team in the
‘world and needing only a draw to quali-
fy, were widely regarded as certainties.
Ros;i,, with the invaluable assistance of
a dithering Brazilian defence, ignored

i in a betting sclan- ihat seript.
" three goals in Ttaly's  hree appalling defensive errors pre-
32 win over the three-  sented Rossi with gift goals in the fifth,
B 25th and 74th minutes.

that sent the Italians
semi-final meeting with
’s Nou Camp Stadi-
and, almost unthink-

Rossi's is the third hattrick in the
current championship with West Ger-
many’s Karl-Heiriz Rummenigge and
Poland’s Zbigniew Boniek being the

From Bahrain itis reported that tele-
vision authorities in the Gulf countries
did not transmit yesterday’s the Brazil-
Italy match because it was refereed by
an Israeli. .

The countries affected were Qatar,
Bahrain, Kuwait, Oman, the United
Arab Emirates and Saudi Arabia.

Soccer is the main sport in these
states, which have been broadeasting
the World Cup games live from Spain. —
Sapa-Reuter.

@ See Back Page »

THE monthly R50 600 bonus
bond prize has been won by
the holder of bond number
1609374101 bought at Johan-
nesburg Post Office, it was
announced in Pretoria
Yyesterday. .

The second prize of
R30 000 went to bond number
0708468731, bought at Derde-
poort. Third prize of R15 000 |
"was won by bond number
5207837173, bought at Hill-

crest. — Sapa.




Minister in
bid to avert
miners’ strike

Own Correspondent nation?}{ inhtelliest" i}nd
. _ «given the challenges ac-
JOHANNESBURG. —The ino'the economy”
Minister of Mineral and .
. Mr De Klerk last night
‘Energy Affairs, Mr ¥ Wde
confirmed that he had
Klerk. has intervened {'the telex. He had
.personally in an attempt S‘lm h 2 Wihaen in con-
to avert a strike by white also twice D in
‘mine workers tact with both sides”. On
+ The Ch b‘ ¢ Mi both occassions, he had
; te 3 am ler o dmes contacted the CMU_ and
yester ?fy a f° made 2 Cpamber of Mines simul-
new offer 10 mining gapeously and his mes-
.unions which is likely 10 gages to them had been
{%‘Ld t‘;ii%"ns;?on:{';‘en‘;:e"é identjcally worded, he
strike ballot. Sall\l‘lif De Klerk declined to
Union sources said last comment on the content
_night that the Council of of the messages.
.Mining Unions (CMU)tand A Chamber spokesman
;‘hed Cha‘mbelt' °¢fi Mmeé goxéfilx;med that thde telex
.had met yesterday an ad been received.
‘that the Chamber had “We have' taken note of
made unions a new offer. it” he added.
‘They said the meeting Yesterday, the two
‘was a “direct result” of sides met at Chamber
‘Mr De Kierk's interven- headquarters to try to set-
tion. . tle the dispute. Union
. The unions’ executives sources said the minis-
would meet-this morning ter’s telex had prompted
to decide whether to the meeting. ~
postpone the ballot to al- .
jow time for the new offer New offer
‘to be taken back to their At the meeting the
members, the sources Chamber made 2 new
-added. a offer wh{)ch would be dis-
The CMU planned 2 cussed by union execu-
strike ballot for tomorrow tives this (xinorning. the
_after rejecting a nine sources said.
percent wage offer from  “The likeliest outcome
ihe Chamber. At meetings is that the council will de-
around the country, union cide:-to postpone the bal-
men demanded a 15 lot to give all unions the
percent increase. opportunity to take the
The callil;lg of the ballot offer backcto their mem-
has raised fears of 2 bers,” a CMU member
strike by white mine said.
workers which could seri- He declined to say what
ous(liy hit gold and coal the ?lew (;lfferbwlas o(x;
production. whether he believe
dlt was leax‘ned1 yester- union men were likely to
ay that in a telex mes- accept it
sage sent last week, Mr Observers believe, how-
De Klerk urged both the ever, that prospects for a
Chamber of Mines and settiement have improved
the CMU to “rethink” significantly as a result of
their dispute “in the the meeting
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The wall in the new nursery extensio
Kirstenbosch Gardens, made from row!
wire baskets filled with stones.

- G W )

Eleven Cape Town schoolchildren arr
money for National Santa Year. The
escort of the Johannesburg Traffic
part are, {back row from left) Jeaneii:
Wayne Holt, 15, and Shaun Esson, 14.
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is 1n the air

By Tony Davis
Lahour Reporter
White mine unjons
meet in Johannesburg
today to decide
whether or not to can-
cel tomorrow’s strike
ballot — as a result of
the intervention by the
Minister of Mines and
Energy Affairs, Mr F
W de Klerk, in their
dispute with the Cham-

ber of Mines.

Mr de Klerk telexed
the Council of Mining
Unions and the cham-
ber to indicate his dis-
appointment at the
lack of progress in the
wage talks, and said he
hoped they would get
together 1o  resolve
their differences, mi-
ning sources said
today. :
Yesterday the CMU

and chamber met in Jo-
hannesburg to discuss
the dispute for the first
time since the break-
down in conciliation
board talks last month.

The mine unions had
earlier rejected totally
the chamber’s 9
percent wage offer and
demanded a rise of 15
percent.

The CMU executive
meets this afternoon to
discuss the chamber’s
apparent willingness to
renegotiate.

The CMU chairman,
Mr Arrie Paulus, said
todayv that its executive
would have to decide
whether or not the
strike ballot should go
ahead tomorrow.

Mr Paulus has al-

ready szid that he ex-:.
pects an overwhelming  Thursday.

majority of the 22 000
white miners which the
CMU represents to sup-
pori a strike,

Union sources said
the chamber would
have to-better their 9
percent offer if they
expect a settiement.

The ballot.at South
Africa’s gold mines and
collieries is planned to

be conducted from 6
" am to 6 pm.

Scrutineers chosen
by members of the

eightunion CMU will
conduct the balloting,
and the sealed ‘vote
boxes will be returned
in the evening to the
. Johannesburg offices of
“the wsecretary of the
CMU, Mr Tommy
Neethling.
The results should be
known by noon on

-

=
t%@

~ led to conduct a legal

t.ces, though he refused

%ng?/sz |

Since the breakdown
in the wage talks, both
pariies have indicated
that. their doors are
open for further nego-
tiations.

The chamber had ap-
pealed to members of
the mine unions to ae-
cept the 9 percent of !

“fer because of the !

present economic hard- -

ships in the
industry.

. -But at .a' number of :
public rallies organised
last month by the
unions; workers, showed
total rejection of “the
chamber’s offer. -

ining |

‘NEED

. Mr de Klerk has also
pointed out the need
for new talks “in the
-natiopal  interest.”
The miners are entit-

strike ballot because of
the breakdowns'in nego-
tiations: and concilla-

tion board talks o

But in-terms of con- -
tracts of employment
. signed by CMU mem-
bers. the chamher can
terminate their services
if they go on a legal or

iltegal strike

The CMU had
- accused mine
mangements of resisi.
ing its attemnis to o~
ganise tomorrow’s
strike vole, anc even
of “intimidating” mem-
bers at some mines,

A chamber sprkes-
man ssid that at this
stage it had no com-
ment to make on the
. present talks... -’

Mr de Klerk’s inter-
vention in the dispute
has a precedent. During
the 1979 strike by the
Mine Workers' - Union
against the Chamber,
the then Minister of
Mines, Mr Fanie-Botha,
appealed to both sides
.40 resolve their differen-

to be drawn into the ac-

tual dispute - despite

MWU requests.
—_— e




Mercury Reporter
THE Department of Manpower has warned the
Umzinte North Town Board to upgrade the
wages of its black lahourers after complaints
of growing dissatisfaction.

This is the second time that the depattment
has intervened in a row over pay between the
Indian-controlled local authority and its black
labour force.

Last year the board granted black workers a
10 percent pay hike after receiving an ultima-
tum from the department to upgrade wages
within 48 hours or face prosecution.

A deputation from the black workers’ liai-
son committee this week met Town Clerk
Enoch John and demanded an immediate in-
crease of R30 a month for all black workers
lrres;t)eetive of whether they were on a scale
or not.

ase w

They also pointed out that their fake-honie
pay was insufficient to enable them to live
‘decently’.

Since the last increase about a year ago the
price of food and other goods had increased
rapidly, so much so that even their net take-
home pay was insufficient to meet the food
bil'!l let alone other household expenses, they
said.

In a report tabled at a closed meeting of the

ard yesterd r John di: d that the
leader of the deputation, Mr Gilbert Mquadi,
had informed him that the black workers had
threatened strong action when making their
pay demands.

The report also disclosed that a senior offi-
cial of the Department of Manpower had in-
formed the Town Clerk of the dissatisfaction

téld

int
' among bl:ack workers.
‘He said he felt it his duty to alert me that

trouble was brewing among the black eniploy- |-

ees who appeared fo be dissatisfied and dis-
gruntled about their take-home pay and that
the board should give serious consideration to
increasing their.pay. .

‘If this were not resolved amicably between’
the black workers’ liaison committee and the
town board, then at the instance and request
of the liaison committee it may be necessary
for my department to set up a conciliation
hoard to settle the dispute.’

The chairman of the hoard’s works commit-
tee, Mr Ismail Moolla, told the Mercury last

night that he would support the upgrading of |

black workers’ pay on condition they showed
greater efficiency.

.

- - — -
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Own Correspondent nation

all present deputy minis-

_BELLVILLE: 97 9553 JOHANNESBURG. — The Chamber of Mines and the better '
B Council of Mining Unions yesterday agreed on a 12 'if;;’w?;gy;}fg ]l\)dgci:ranr:; progra
= =s————— percent pay increase for union men on gold and coal | Minister of Environmen- versat
mines, thus averting at the eleventh hour a planned | {5) Affairs and Fisheries James
. I CMU strike ballot and the threat of a damaging strike | Mr Greyling Wentzel who |harmo
1 ey by white mine workers. takes over the Agficul- hope ¢
- The settlement was reached after dramatic last- | ture portfolio, and Mr |ET2mI
. minute meetings between the two sides and came less | Danie Steyn, who as Min- high 5‘,
o i a than a day before the ballot was due to begin. ister of Education and The'
\'\ ?w‘ It was announced to waiting newsmen at the Cham- Training will be responsi- ig;taem‘:
) s ber's Johannesburg headquarters yesterday as smiling | bie for black education. : ]r]et
~ & R CMU and Chamber delegations emerged from a meet- | The three promoted m'itih ¥
), p. J ing at which the compromise was finally hammered | deputy ministers have ‘a’: d a
Brian Pyle out. . |been replaced by Mr er: si :
Manager The agreed figure is halfway between the 9 percent Hennie van der Walt. a L 2 '«
“More leadership the Chamber had said was the maximum it could af- nominated MP who be- | e
skills” ford to pay and the 15 percent the 22000 unijon men comes Deputy Minister of

» that they . becomes Deputy Minister
- A joint statement by the CMU and Chamber said the | of Agriculture, and Mr Eli
2= at their Rod McAlpine settlement had “averted a threatened strike which | Louw, MP for Namagua-

Branch Manager
“Better human
relations”

gams and
el Beryl Lewus

Businesswoman
“Increased
confidence

~e in their
. for further

had demanded.

‘Could have been catast_rophic’

could have proved catastrophic to the national econo-
my and to the mining industry in particular™.

The increase would come into effect from the July
pay month, the statement added.

The statement also said the CMU had called off the
strike ballot. The unions will report back to members
on the terms of the agreement.

The agreement came after the Minister of Mineral
and Energy Affairs, Mr F W de Klerk, had appealed to
both parties to settle their differences, and after talks
Yinitiated by the Chamber.

But it is understood that settlement moves were un-
der way before Mr De Klerk’s intervention.

Development and Land
Affairs. Mr Gert Kotze.
MP for Malmesbury, who

Jand, who becomes Depu-
ty Minister of Finance.
The three newly-cre-
ated deputy ministerships
will be filled by Mr Wiley.
Deputy Minister of Envi-
ronmental Affairs and
Fisheries, Mr Barend du
Plessis, MP for Florida, as
Deputy Minister of Infor-
mation, and Mr Amie
Venter, MP for Klerks-
dorp, who becomes Depu-
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nard Carey,

Each had\said he wa
“truly sorny’. Colo el
Puren, former chig
Moise Tshombe’s Qongo
ply: “1

But it was to
and the four meg} accepted
their death septences in

eloguence mifst ha
en them some counage as
barrister said
they had neyer broken any
country’s Iaws befork.

He painfed a picture of
four men fotally misled by
Colonel Hoare into believ-
ing they/ were partic
ing in a simple, bloodless
operatign to overthroy a
vicioug, communist-chn-
trolled/regime.

Brogks, a printer,
been the youngest foreman
at 23/and the youngdst
works manager at 27 when
employed in Zimbabwe b t
bad times had befallgn
him 4nd he had needed the
R10 000 he was offered.

A ‘devout Christian,
had served societly
coaching paraplegic sports
teams, was a serving mem-
ber of Lions International,

raised money for charity
and worked for Medic

Alert.
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A .Iast-niinuté agreement yesterda)
. mining unions’ Mr Arrie Paulus (right) shakes hands ‘with Genc

of Mines industrial relations adviser, Mr Johan

By ’fnny Pavis
I;?bout Reporter

Intervention by Mr
W de Klerk, Minister .
of Mineral and Energy
|. Affairs, in ‘the wage
dispute between white
mining unions and the
Chamber of Mines was
responsible for yester-
day’s settlement, union
sources say.

=]

ets cred
5

5

e for accordsfi

of Mining Unions yes-
terday jointly announ-
ced that the mining
unions had accepted a

12 percent pay
| .increase. ' .
Today’s ' plannéd

“strike ballot at - gold
mines and collieries
has been called off. °
Last week the Minis-
ter telexed ‘the cham-
ber and urged it to
resolve the dispute.

The Minister also
~sent a telex to the-
CMU.

INACTIVE

chamber’s - i

{#triakirelatiths’. ad
. Mr “Johan” ‘Liebenberg,
tolda Press conference
yesterday the. chamber

had approached the mi-
ning unions last week
but not directly as a
result of the Minister's
request.

Mining unionists,
however, feel it was Mr
de Klerk’s initiative
that forced the cham-
ber to abandon its nine
percent offer and  to
renegotiate with the
CMU.

The CMU had  de-
manded a 15 percent
increase and some
members felt that it
was not worth strikers,
to hold to that figure.

“We also had the .
national interest and.%
the economy in mind

at all times,” a CMU

member said. -

PAY TALKS

The chamber opéned
pay talks in April with
offers of three and five
percent which the CMU
described as  “ludie-
rous”.

The CMU had expec-
ted a successful strike
vote in the event of no
settlement heing
reached by today.

* In addition to the 12
percent increase all
unjion members who
have been in . continu-
ous service with thes’
chamber from May this

y averted a threatened strike ballot by white miners toda"y. The
ot’s Mr Naas Steenkamp. Chamber

the  end of
Yeceive . a

yéar to
June  will

.R200 .bonus. - [

Pro rata :payments

will ‘go_to those with

less service.. - .

This figure was intro-
duced as
talks -dragged on -from
the May pay month.

CATASTROPHIC

The chairman, of the .

CMU, Mr Arrie Paulus,
said he thought Union
members would accept
the 12 percént increase
and that there would
be a series of report
back meetings -with
niiners' in the near fu-

. ture. . .
He said CMU mei-

bers trusted.their nego-
tiators and accepted
that the negotiating
team would reach a
satisfactory’ Settlement
on their behalf, :

A joint statement by
the chamber®and the
CMU said the compro-
mise. had averted a
threatened strike which
could -have proved; ‘eat-
astrophic to the-national
economy, -and i
mining industry.{

thée wage




By SANDRA SMITH
MORE than 1500 General
Motors workers decided
Jast night to await the out-
come of the next sitting of
the Industrial Council for
the Automobile Manufac-
turing Industry in the East-
ern Cape before consider-
ing further action.

The workers, all mem-
bers of the National Auto-
mobile and Allied Workers’
Union (Naawu), were at-
tending a report-back
-meeting in Gelvandale on a
sitting of the Industrial
Council last month.

Naawu's regional secre-
tary, Mr Les Kettledas,
-said the employers on the
council — Ford, Volks-
wagen and General Motors
— would not agree to most
of the workers’ demands.

@ A demand for a mini-
mum hourly wage of R3,50
was met by an offer from
the employers of R2,15 for
grade 1 workers.

@ The employers would
1 not accede to a shortening
of the working week from
44 to 40 hours.

- ® Would not appoint
trainees on full wages.
® Declined to make
overtime work voluntary,
saying workers would be

s

compelled to work the first
10 hours overtime.

@ Were not prepared to
increase their contribution
to supplementary unem-

ployment benefit schemes,

but would ,meet worker
contributions on a 50-50 ba-
sis. They also declined to
take over funding of the
schemes.

@ Would not agree to a
demand to increase annual
leave from three to four
weeks, and increase public
holidays to include Family
Day and Goodwill Day.

® They also refused to in-
crease attendance allow-
ances.

@ Declined to grant sev-
erance pay on the basis of
one month’s pay for each
completed year of service,
suggesting instead that"
workers with 15 to 20 years’
service be given 25 days’
pay. Those with more than
25 years’ service would re-
ceive 35 days’ pay.

After heated debate the
workers decided to wait un-
tit repori-back meetings
had been held by Ford and
Volkswagen workers, and
the results of the next In-
dustrial Council siiting on
July 14 were known before
considering further action.

Al ity b
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Numbé NEARLY 2 000 Ford Motor Company workers decided last i 2 3)

| night to follow the example of General Motors workers 1
and await the outcome of the next sitting of the Industrial Lf (¢ ] q =
Numbe| Council of the Automobile Manufacturing Industry in the x
Eastern Cape before considering further action.
The Ford workers, members of the National Automobile
and Allied Workers’ Union (Naawu), were attending a
report-back meeting in Gelvandale on a sitting of the
Industrial Council last month.
1 More than 1500 GM workers decided at a meeting on
Surname | Tuesday to wait until report back meetings had been held
i by Ford and Volkswagen workers, and for results of the
next council sitting next week, before considering further
action.
X Speakers at last night's meeting criticised the three
FirstNam | employers — Ford, GM and VW — for meeting a minimum
hourly pay demand of R3,50 with an offer of R2,15.
Dissatisfaction was also expressed over the employers’
refusal to grant severance pay on the basis of one month’s
Date.......7 wages for each completed year of service.
This condition is seen by workers as essential in view of
widely predicted retrenchments in the industry.
Degree/[ ‘The employers haveé suggested instead that workers ..
with 15 to 20 years’ service be given 25 days’ pay,'those -~
you are re | with between 20 and 25 years’ experience, 30 days’ pay;and -
those with more than 25 years’ service, 35 days’ wages.
Volkswagen workers will attend a similar report-back -
meeting in Kwanobuhle tonight.
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demands

rejected

Argus Bureau
PORT ELIZABETH. -
Eastern Cape employers
have refused to agree.to
workers’ demands over
wages and working condi-
tions at a sitting of the
Industrial Counci} for the
Automobile Manufactur-
ing Industry.

Mr Les Kettledas,
regional secretary of the
Natjonal Automobile and
Allied Workers’ Union,

-t said the employers repre-

sented on the council.—
Ford, Volkswagen and
General Motors — would
not agree io most de-
mands.

He was speaking to
more than 1500 General
Motors ‘workers, all mem-
bers of Naawu, at a
report-hack meeting. in
Gelvandale on the council
sitting.

~-  PDECISION

‘After heated debate the
meeting decided to consi-
der further action after
repori-back meetings to
Ford and Volkswagen
workers, and the council
had sat again, on-Wednes-

day.

Mr Kettledas said that
of the industrial council
1 sitting:

@ A demand for ‘a mini
mum hourly wage of
R3,50 was met by an offer

of E215 for Grafe 1
workers.

@ The - employers would
not cut the workingrveek
from 44 fo 40 - hburs;
would not appmoint
trainees on -fujl wages,
and declined to mmake
overtime work voluntary,
saying workers would be
compelled to ‘works .the -
first 10 hours overtime.

& The empioyers ' were
not prepared to increase
their contribution te sup-
plementary unemploy-
ment benefit schemes,
but would .meet worker
contributions on a: §0-50
basis. They also declined
to take over fundmg of
the schemes. .
@ They also refused to
increase ‘annualleave
from three to four mweeks
and include Familys Day
and Goodwill Day among
public holidays.

@ They refused to in-
crease attendants allow-
ances.

© They declmed to, grant
severance pay on: the
basis of a month’s pay for
each completed vear of
service, suggesting: in-
stead that workexs with
i5 to 20 yaars -service be
- given 25 days’ pay. Those
with more than 25 wears
service would receive 35
days’ pay.
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Post Reporte

NEARLY 10 000 workers in
+ the three motor manu-
facturing plants in the
Port Elizabeth/-
Uitenhage complex have
delivered an ultimatum
to the employers in a se- | ;
ries of meetings this |-
week to meet their de-
mand for R3,50 an hour
“or suffer the ‘conse-

. quences”.

The last in a series of five
report-back meetings on
the progress of the Indus-
trial Council of the Auto-
mobile Manufacturing
Industry in the Eastern

v Cape was held in
-+ Kwanobuhle in Uiten-

- bl

3 hage last night.

- Nearly 5000 Volkswagen

- workers — all members

of the National Auto-

. mobile and Allied Work-

N ers’ Union (Naawu), a

o+ Fosatu affiiate — at-
tended the meetings
yesterday.

General Motors and Ford

L workers held meetings in

‘ Gelvandale on Tuesday
! and Wednesday.

4w, Workers at all five meet-

-,  ingsrejected the employ-

b, ers offer of R2,15 an hour

v~ arid their refusal to grant

2™ w,Severance pay on the ba-

. i sis of one month’s wages

~  for:each completed year

i, of service.

The employers have sug-

-, ' gested that workers with

s~ 15 to 20 years’ service be

-, given 25 days’ pay, those

3 with between 20 and 25

years’ experience 30

days’ pay and those with

. more than 25 years’ ser-

i v, Viee 35 days’ wages.

. «. The demand for R3,50 an
~"  hour — taking over from
«. ' Fosatus previous R2 an

‘o hour “living wage” — is

i . being made nationally
throughout the motor

: manufacturing industry.

+ thle feelings ran high at

{ all of the meetmgs, it was

decided to wait for the

outcome of the next sit-

- ting of the Industrial

Council next week before

taking further action."




Labour Reporier

An srtisan minng |

union yesterday voiced :

its support for a mi-

ning officials  associa-

tion in its dispute with
the Chamber of Mines.
The executive com-
mittee of the 26 000
member SA  Boiler-
makers Society de-
clared its unanimous
support for the Mine
Surface Officials- Asso-
ciation (MSOA).

The resolution cuts
across the usual antipa-
thy which exists be-
tween the mining
unions and mining offi-
cial associations.

A statement from the
boilermakers said the
MSOA had the right to
negotiate the best
terms for its members.

Two other mining of-
ficial associations last
month accepted the
Chamber of Mines’

nine percent increase -

offer.

But the MSQA de-
clared a dispute with
the chamber over the
wage offer and called
for the establishment
of a conciliation board
to resolve the dispute.

The general secretary
of the association, Mr
Robbie Botha. des-
<rited  the chamber’s
offer as “incomplete”
as it omitted many
members.

‘The MSOA has also
attacked the Chamber
of Mines for alleged
violations by mine ma-
nagements in -connec-
tion with the promo-
tion of blacks to offi-
cial positions,




TWO men employed as delivery drivers by a Johan-
nesburg firm claim that they were dismissed after
being called “dirty and smelling kaffirs’* this
2 week.

The men, Mr David Ntseto and Mr Alpheus
Maoto. employed by Teltron company in the
city, said that trouble started when they ques-
§ tioned their supervisor about the cleanliness of a

van they were expected to use.

The supervisor had apparently used the van for
private use at the weekend and they were forced i
to put machines in the van while it was not clean.

They went o deliver goods and on their return . : . c
they were accused of not cleaning their vehicles N
and told you smell bad. just like the dirt in your . i
van. h

They objected to this and were to}d that they
were “cheeky kaffirs™ and ordered to go away. o . .

They later reported the matter 10 the labour bu-
reau and were subsequently dismissed.
Teltron's spokesman Mr Chris Wooley said
that the workers were warned on numerous occa- . . . R
§ cions to keep their vans clean and they did not o~ : e
pay attention to this rule. o : .-

Mr Wooley denied that the workers were [ - . R [

called kaffirs. '

. Mr Maoto and Mr Ntseto :




fight them in the ring,
boxer Mike Koranicki
ided to pitch for his firs

&

then fight them on the baseball diamond.
isn't getting many fight offers, so to keep
t love — baseball. He will turn out for a
side against the Giants at the Wanderers on Sunday.

Picture: RAYMOND PRESTON

:you
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appealed to
help trace a
Tohn Vorster
h School stu-
d van Heer-
Zui  missing
this week.
a5 in the
Transvaal,
have left his
~==ashurg on

wearing a
Ppair of trou-
&y or beige
Jt home. He
.z bicycle.
rmation
or W P de
. (011)
parents at

By ANDRE VILJOEN
Mall Africa Bureau
HARARE. — There were an-
gry exchanges in the Zimbab-
wean House of Assembly yes-
terday when a white MP, Mr
Donald Goddard, accused the
Minister of Parliamentary
and Legal Affairs, DT
Eddison Zvobgo, of beating
up a middle-aged white wom-

an after a traffic accident.

Mr Goddard, a Republican
Front MP, said Dr Zvobgo
had dragged her from a car
and hit her in the face.

“She was left ]pale, shaken,
weeping and bloody-nosed,”
said Mr Goddard, who asked
that appropriate action be
taken against the Minister.

The Minister of Home Af-
fairs, Mr Herbert Ushewo-
kunze, told the House the
woman did not want to press
charges as the “man with ber
was not her husband”.

Minister accused
of hitting woman

part in the debate, but as the
Speaker left the House, he
shook his finger at Mr God-
dard and shouted: “She is a
prostitute. She nearly killed
-me. That is why I beat her.”

© The government yester-
day fobbed off parliamentary
questions about the secrecy
surrounding a High Court
judgment this week in a case
in which a detained RF MP,
Mr Wally Stuttaford, claimed
damages of about R27 000 for
alleged assault and torture
by government security
agents. N

The Minister of Justice, Mt~
Simbi Mubako, told Republi-
can Front MPs it was not i 1
the public interest for any ¢ [
the proceedings to be mad >
public.

The government ordere |
that the judgment be kept st -
cret in terms of the emerger -

222 (WM
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By STEVEN FRIEDMAN
Labour Correspondent
DESPITE the settlement of
the wage dispute between
the Chamber of Mines and
the Council of Mining Un-
ions, the mines still face
wage demands from the
three mine officials

associations.

The 15 000-member Mine
Surface Officials Associ-
ation (MSOA) has declared
a dispute with the Cham-
ber on wage demands and
a CMU union, the SA Boi-
lermakers Society, has
unanimously passed a mo-
tion of support for the
MSOA's stand.

It said the dispute involved
the association’s right “to
negotiate the best agree-
ment for its members”.
Boilermakers' general secre-
tary Mr Ike van der Watt
said the dispute between
the Chamber and MSOA
still posed a”threat to “the
stability of the mines”.

And the 14 000-member Un-

derground Officials Asso-

ciation (UOA) which last
month reached agreement
with the Chamber giving
its members an increase
equal to.at least 9% of
their minimum wage has
approached the Chamber
asking for the same in-
crease won by the CMU

unions.
The 2 000-member SA Tech-
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nical Officials A
which reached the same
agreement as the UQA is
likely to also want a 12%
rise for its men.

The two associations were
sharply criticised by CMU
unions for aceepting the in-
crease, CMU unionists said
they believed the officials
associations “expect us to
do the hard bargaining
while they sit back and
wait to reap the rewards”,
UOA secretary Mr Doc
Coertze said ~ his unjon.
reached the agreement
with the Chamber “be-
cause they said they could
not possibly afford more —
now they suddenly seem to
be able to afford it after
all”,

He said the Chamber told the
UOA it could expect an an-
swer next week “and if

Mail Reporter
SOUTH Africa’s suicide rate
could reach the 4 000-a-year
mark if counselling services
were not improved, a leading
official of Suicides Anony-
mous said yesterday.

Mr 5 Bloomberg, a
founder-chairman of the or-
ganisation, said there was a
lack of services and exper-
ienced people who could give
immediate advice to people
contemplating suicide.

He was commenting on a
report released in Britdin
this week which predicted
that an “alarming” 4 000

Expert warns

men, women, and
would commit suici’:
country this year,

Mr Bloomberg
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that answer is no we will
certainly take the matter
further”. .
However the surface officials
did not accept the increase
offered tha officials associ- 4
ations and the MSOA has

By ANN PALMER

“declared a'dispute on the

issue )
It charges that the mines
have made an offer to a
minority of MSOA mem-
bers and have delayed dis-
cussions un  the associ-
atwon’s demand for an
overhaul of 1ts wage par-
gaining  agreement with §

high-impact glass of a Bed-
fordview jewellery shop-and
escaped 'with between
R40 000 and R50 000 in dia-
mond and gold rings on
Thursday night.

Mr Gerald Kamberg, man-
ager of Geralds in the Red-

ford Centre, Kirby Street,
Redford Qard Gau
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By STEVEN FRIEDMAN
Labour Correspondent
FOSATU's Chemical Work-
ers Industrial Union wants
the Triom{ Fertiliser chief,
Mr Louis Luyt, te intervene
ersonally in a wage dispute

tween his company’s Rich-
ards Bay management and
the union.

A meeting between Triom{
and CWIU on the issue ended
in deadlock yesterday.

The union has already
declared a dispute with the
company and asked the
Department of Manpower to
2ppoint 2 conciliation board.
This is the first precursor to a
legal strike — there has only

been one such strike by black
workers in the country's
labour history.

The dispuie has already
prompted a boycott of the
company's canteen by
workers.

The union claims Triomf,
which recognises CWIU at
the plant, bas refused:to
negotiate a mid-year
increase.

The company denies this,
saying it discussed worker
demands for the increase
with union representatives

but told them it could not
give any mid-year rise
because of the state of the
fertiliser industry. It is also
“not traditional” for the com-
pany to give mid-year
increases.

A CWIU spokesman said
that, at a meeting yesterday,
Triomf representatives sald
they could not make workers
a wage offer “because they
had no mandate from the
company to do so”.

The union had then asked
management to request Dr

Luyt, as compal-ly chairman,
to take part in the talks.

“But at the same time,
they also refused to do that —
they said they were paid by
the company to negotiate
with us and if they called him
in they would not be doing
what they were paid for,”
CWIU'’s spokesman said.

He said Triomf “appear to
be trying to provoke a con-
frontation by refusing to
negotiate — we are suspi-
cious, because that is exactly

;&7/21

Union m%heﬁqiﬁ

ISpute i

what other employers in the
area did recently when Rich-
ards Bay was hit by pension
strikes™ |-

CWIU'’s spokesman said
the union had written to Mr
Luyt some weeks ago asking |.

im to intervene in the dis-
pute but had received no |
reply. It had also not yet re-
ceived a response from the
Department of Manpower on
its reg est for a conciliation
board. Comment from
Triomf ai Richards Bay
could not be obtained.
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Joy at
getting
a job
turns

FIRED: Mr Levy Leka-

jakala's reference
SOU r book seized.
By SELLO RABOTHATA

A DOBSONVILLE man’s joy at having landed a job
as a petrol attendant at a garage in Roodepoort
ended last Friday after he was allegedly threatened

with violence, insulted and his reference book seized
by the manager.

Mr Levy Lekalakala of 1863 Pule Street got thejob

after answering an advertisement in a newspaper
along with three others. They started-working at Da |
Silva Motors on July 4 without being told how much
they would earn, Two of his colleagues left three days '

fater after complaining of working conditions, he -

said.
Mr Lekalakala said: “After we were hired, we
agreed to work, telling ourselves we would know how

much we would earn on pay day. On pay day we

were given R39 each. It was then that the others !}
decided to leave. I stayed on as I had been looking for :
a job for a long time. Matters got worse when we

were told there was no tea time and only 30 minutes

lunch time.

«On Friday fast week while 1 was in the change }
room the boss came in and said, ‘what are you doing
in here, you b......2" When I tried to answer him, he
grabbed me and my jersey buttons feli off as a result.
He then tried to hit me but I managed to get out of
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the room, 1 was then told to hand my overalls back

and leave.” ]
He said all the time they had been working at the

garage they had nof been registered. He then

demanded his reference book back but the manager*
refused to hand it to him. .
A white man who answered the phone at Da Silva
motors said he had taken the reference book to the
Roodepoort police station as Mr Lekalakala and the
others had stolen R222 from his garage.
He said: “I dom’t know where you newspaper
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| that they were dismissed
Iast week after an argu-
ment with their supervi-
sors, have been re-
instated in their jobs.
The SOWETAN re-
ported last week that the
drivers alleged that
when the argument oc-
curred last Monday the
supervisors abused them
by calling them ‘‘dirty
kaffirs™ and subse-
quently dismissed them.
The argument arose
over the uncleanliness of
‘the delivery van us

el

s g

apeme hey

the drivers.

The company has
initiated a top-level in-
ternal inquiry into the
incident and Mr John
Murphy, the managing
director, said yesterday
that speedy action had
been taken.

“As a company we
are very mindful of our
employees’ relations
and incidents of this sort
are given immediate at-
tention.

*'I bave questioned
both parties and it is dif-
ficult to establish all the
true facts. However,
both parties are at fault

to some extent.

“Itis unfonunate that
the drivers did not re-
port their grievances to
their works committee.
which is there to deal
with just such a matter
as this. The supervisors.
however, were also defi-
cient in the way they
dealt with the matter
and we have taken the
necessary disciplinary
action.”

Mr Murphy said that.
due to the conflicting
statements of the two
drivers when he inter-
viewed them, it was not
clear that the abusive
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language referred to in
the newspaper report
had in fact been used by
the supervisors during
the argument.

“Be that as it may, }
am satisfied that the
supervisors did not dis-
miss the drivers. al-
though the drivers were
under the impression
that they had been dis-
missed and did not turn
up for work the follow-

~ ing day,” he said.

*I hope this clears up
any confusion or mis-
understanding that may
have been caused by this
unfortunate incident. ™.
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THE International Trans-
port Workers Federation
(ITF) has written to the
General Manager of the SA
Transport Services (SATS),
Dr Kobus Loubser, about
allegations of interrogation
of Port Elizabeth dock
. | workers by railway police.

The workers alleged to
have been interrogated and
assaulted are all members
of the General Workers
Union (GWU) which the
SATS has refused to
recognise.

The letter from the Lon-
don-based ITF follows a
similar letter signed by
more than 800 Port Eliza-
beth dockers to the port
manager last month calling
for- an end to alleged rail-
way police harassment of
GWU members.

The ITF letter alleged
ope worker was hung up-
side down by the legs by
railway police and told he
would be “taken naked to
Transkei” at night if he did
not “co-operate”.

1t also claimed workers
had been-offered money to .
give police information on
the GWU.

A SATS spokesman said | §
today Dr Loubser received
the ITF letter on Monday
and that a reply would be
made direct to the feder-

ation.

-
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By STEVEN FRIEDMAN
Labour Correspondent
THE general manager of the
A Transporl Services. Dr
obus Loubser, will reply di-
ectly to the International
ransport Workers Feder-
ation rTF) on its allegations
about the treatment of har-
bour workers by Railways
police, a SATS spokesman

daid yesterday

The ITF has written to Dr
Loubser making shock alle-
gations about the interroga-
Hion by Railways police of
SATS workers — who belong
to the General Workers’
[Jmon (GWU) — at Port Eliz-

TS boss Wlll reply to —
bour men’s charges

abeth harbour.

The ITF alleges that one
worker was hung upside
down by his legs by Railways
police and told he would be
“taken naked to the Trans-
kei” at night if he did not “co-
operate”

1t also charged that work-
ers had been offered money
to give police “the nforma-
tion they wanied” about the
union, tha! Railways police
had told 2 worker to give up
his union membership, and
that one worker had been
told he would 'nut be around
by September .

‘The GWU has been recruit-

‘ing SATS workers at PE and
East London harbours and

the SATS refuses to recognise ~~ ~

the union. Dr Loubser has un-
dertaken to investigate the
ITF claims. I

The SATS spokesman said
Dr Loubser received the -
ITF's letter on Monday
afternoon.

He said Dr Loubser would

now refer the letter 10 SATS =

assistant general manager
{siaff;. Dr Anton Moolman

“Once Dr Moolman has
commented on the allega-
nions. Dr Loubser will reply
— directly to the ITF,” he
said

- g I
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likely-looking missionary.
Burly, grey-haired and a
keen pipe-smoker, he
looks more like a busi-
nessman from America’s
midwest.

But, on'a recent tour. of
South Africa, he was very
much the labour relations
missionary as he spoke to
employers. and unionists
throughout the country and
gave courses on his speciality
— mediating in labour
disputes.

Mr Power is Director of
Mediator Training and De-
velopment: at the Federal
-Mediation and Conciliation
Service in Washington DC, a
US Government agency set
up in the late 1940's.

And his message was that
mediation — which has been
used only rarely here in la-
bour disputes — could help
SA employers and unions to
build a bargaining structure.
How does mediation work? .

Mr Power stresses it is no
handy substitute for bargain-
ing. “It’s not to be confused
with arbitration.”

An arbitrator is called in
by the two sides to actually
decide on a settlement. Both
agree to be bound by his deci-
sion and, once arbitration
starts, negotiation ends.

Mediators have no power
to dictate a settlement — any
agreement is the result of
bargaining between the two
sides: Their job is not to re-
place bargaining, but to help
1t along when it breaks down
or threatens to do so.

“A mediator’s real dedica-
tion is to bargaining — and
ultimately to building a rela-
tionship between the two
sides which will enable them
to settle. issues by negotia-
tion. Qur real successes are
when we can tell the two
sides they don’t need us any
more,” says Mr Power.

Which leads him to two ob-
servations with a direct mes-
sage for South Africa, where
official attempts to control
bargaining have often been
criticised.

“Our experience is that,
when the two parties try ne-
gotiation, the result of their
bargaining is usually in the

Could professional mediators help to bring warring manage-
ments and unions to the bargaining table in South Africa?
Labour Correspondent STEVEN FRIEDMAN talks to a
leading American mediator who believes they can.

public interest.”

This means labour law
should be kept to a minimum
to leave open the maximum
range of issues for negotia-
tion. “All labour issues should
be negotiable and the more
laws there are, the less is
open fo negotiation.”

The second is that the right
to strike is essential to bar-
gaining. “If strikes are ai-
lowed there is always an ur-
gent incentive to settle
digputes, Far from hindering
nggotiations we believe the
strike right helps them along
by ensuring that both sides
aré serious,” says Mr Power,

In the US, mediation has
been established for decades
and the country has 240
mediators.

Because of the Federal sta-
tus of the mediation agency,
US' mediators can quickly
identify potentially difficult
negotiations.

US labour relations are
governed by union-manage-
ment contracts and the two
parties notify the govern-
ment when contracts are due
to expire.

The mediation service
looks at these and decides
which negotiations may run
into difficulties. It then as-
signs a mediator to them.

But both parties must
agree to mediation. Some-
times they may refuse a me-
diator and then call him in
later in the talks, says Mr
Power,

About 120 000 contracts ex-
pired last year and the medi-
ation service intervened in
about 20 000. It was involved

directly — holding joint man-
agement-union sessions — in
about 11 000.

The mediator’s key task is
to identify the issues and then
find jissues which could get
talks going again.

“Often one side knows
what it wants, but doesn’t
know how to say it. Often, one
or other side will support a
possible solution but won’t
suggest it for fear of being
seen to back down.

“Invarlably a great deal of
personal anger has been gen-
erated. One side might reject
a solution simply because its
been proposed by the other —
as third parties we can sug-

'gest anything without losing

face,” says Mr Power.

So mediation requires
special skills and a thorough
knowledge of labour rela-
tions. Most US mediators
must have at least 8 years’
practical experience at the
bargaining table and they are
then trained thoroughly.

And a particular type of
personality is needed as well,

“A mediator must try not
to be seen as the source of the
solution to a dispute — he
must avoid direct judgments
and statements. He must al-
ways defer to the parties — if
they want to kick him out he
must go and if a settlement is
reached he must never claim
credit for it. And iden-

al satisfaction” in the job and
US mediators “are now re-
spected members of the in-

dustrial relations
community”.
Although some US employ-

ers and unionists are suspi-
cious of mediators, many of
the critics don’t hesitate to
use their services, he says,
He tells of an employer
who “never ceases to criti-
cise us in theory — but when
his workers threaten a strike,
he’s on the 'phone d dil

“ ment-abotir body to ensire

i

was seen to be neutral. .

Private mediation has
been tried here in three dis-
putes — and has helped settle.

two, But the mediator has al--|;

ways been called in after a
strike, firings, and consumer
boycott — well after much 6

There are strong factors.
against the success of a mediz
ation service here,

Labour relations are still |

in their infancy and there is’
great labour-management.
hostility, often with police
intervention. .

This is complicated by a
political system which in-;
evitably charges labour rela-:
tions with black-white
tensions.

Thus joint management- |.

labour bodies have not had
much success here.

The most likely sitvation,
critics argue, is that those
employers who would be
willing to accept mediation
wouldn’t need it anyway and-
that the hard-liners who do’
need it wouldn’t want it.

At the same time, many of
the Je'mgrging unions'may see |

a .

How succesful are Ameri-
can mediators? According to
Mr Power, about 12% of the
disputes they handle end in
strikes “and out of around
11 000 disputes, that’s a pret-
ty good record”.

And one of their key
achievements, he believes, is
to demonstrate the impor-
tance of negotiating disputes
— this, he believes, is partly
responsible for the decline in
violent strikes in the US.

Thus the US mediation
agency doesn’t only inter-
vene in disputes. It also runs
informal labour relations
training for management and
shop stewards.

Could medjation work
here? Labour Iaw ‘does pro-
vide for mediation, but the

as a ploy:

And, because it would have
to be private, a mediation
service would not enjoy the
resources of official media-
tion services. If it got those |
resources from business, it/
would be séen’ as a'manage-

' ment-controlled body. 3
But Mr Power believes

mediation can take root in
South Africa.

“I received a tremendous
response from both unijon and
management people during’
my tour. Both sides are obvi-.
ously looking at ways of
building industrial relations
and see mediation as an im-
portant possibility.”

Only “traditionalists on

both sides” were hostile,"he }

says.
He concedes that most of ]
Lo

Government does not have a
corps of trained mediators.
And the i must be

tiality is essential.

“It’s a self-effacing job but
with great responsibilities.
‘We have a high rate of heart
trouble among our media-
tors,” says Mr Power,

But there is “great person-

appointed by the Govern-
ment — a factor which would
deny him the confidence of
black workers.

So any mediation service
here would have to be pri-
vately run by a joint g

his would have been |
those already committed to
the idea of bargaining, but
mediation, he argues, has an
important role to play in
plants where unions have
been recognised.

Inexperience on both sides
has led to messy disputes in
factories where unions are
r d anf di

'




over compensatlon

.- BySELLO
RABOTHATA

AN elderly Dobsonville
man yesterday alteged he
was fired from work
after he was injured and
not given any compensa-
tioh for seven years of
service.

- ‘Mr Bernard Mohai of
Dobsonville hostel also
told The SOWETAN
‘that on his discharge
from Leuf Lumenite
(Pty) Limited, Roode-
poort, he was given his

weekly wages, R49.32.
his leave pay. R116.59
and a bonus of R56,26.
The total amount he re-
ceived was R205.34
after R16,83 had been
deducted for pension
and pay as you earn
{Paye).

He said: “On April
24, 1980, I was injured
while on duty. An iron
container had fallen on
my leg and [ spent eight
months in hospital. On
my discharge from hos-
pital 1 went back to

work.

“In May this year |
was transferred to the
grinding department
and when I said [ would
not be able to do the
job. 1 was told I had
only that last chance
otherwise [ would be
fired. I had to consult a
doctor who' confirmed
that 1 could not do the
job. I am very bitter at-
this because 1 was dissat
isfied when they paid me
out and | was also not
paid any compensation

r‘v"

for my injury,;

membered Mr Mohai’s E

case and that a doctor
. had certified him .unfit
.'to work on his feet as he

“FIRED:

L Mohai.
Pic: BONGANI MNGUNI

'*would not be wable- 10, decided to resign in-|

carry excessive weightsZ*

So Mi*Mohai was given
various jobs in the
foundry. When he
seemed to be having
problems he was asked
if he still wished to work

for thescompany but he

stead. .
He said: “When
decided to resign he was |}
paid everything due tof
him. He was also paid
his workman’s compen-{’
sation. I have the record |.

==
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call for téa}
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THE INTERNATIONAL Transport Workers'
ation (ITF) has appealed to the South African

disrute with the General Workers' Union — to
the union

International

port Services (Sats) — which is locked in a recognition

eder-
Trans-

talk to

In a sign of international
4 the Port Elizabeth and E

concern over the dispute at
ast London docks. the ITF B

general secretary, Mr Harold Lewis. has sent a person-
?;l letter to Dr Kobus Loubser, general manager ot
Sats .

In the letter. Mr Lewis offers the services of the ITF.
which has considerable international experience in
dealing with disputes, to “help find a way out of what
is a very dangerous impasse™.

Referring to the in-house Railways’ Black Staff Asso-
ciation (BSA). the letter says the evidence indicated it
was not acceptable to the PE and East London dock-| -
| workers. T

“The mere fact that the workers have joined the
GWU in large numbers makes it clear they want the
GWU and not the BSA to represent them. B

“You have the power to formally ignore their wishes
and impose on them and other black workers a negot)-
ating structure giving monopoly to the association. but
to what purpose?™

The letter also contains allegations of Railways
police harassment of Sats workers at the PE docks. in- !
cluding the claim that one worker was “hung upside :
down by his legs by Railways police and told he would b e
be taken naked to the Transkei if he did not co-oper- !
ate™




1n mons aé%e'
to new pay offer

Labour Correspondent
THREE unions representing
about 33000 mine officials

VN
00K

chamber for new pay in-
creases after the Council of
Mining Unions, representing

EVERY CANDIDATE MUST enter in
column {1) the number of each question
answered (in the order in which it has
been answered); leave columns (2) and
(3) blank.

| yesterday reached agree-
. ment ‘with the Chamber of
Mines on an average 13% pay
increase — and minimurh
pay rates will rise by 12%.
One of the associations, the
Mine Surface Officials Asso-
ciation, had declared a dis-
pute with the chamber after
re]ectmg 9% pay offer as
“incomplete” because it did
_cover all MSOA

All ans

Num

Num
| not

! Despite the settlement, the

general secretary of the - 18

: MSOA, Mr Robert Botha,

said in a statement yesterday

the union would now begin

talks on other issues which

Surnar had formed part of its dispute

and could declare a new dis-

pute if the -issue was not
resolved.

These included “the refus-

First Nizal by employers to allow the

MSOA to negotiate the best

possnble condmons for. 1ts

_the June pay month, but the

22 000 mine workers, aceept-

ed a12% wage increase,
Their revised increases

will come into effect from

MSOA’s will come into effect
from July because it refused
the first offer.

The chambeg%:
statement yesterday that of-
ficials’ minimuin salaries
will be raised by 12%, but
that guarantee actual sala- {
i on average" by

The getié 1 secretary of
the. UOA, ' Doc Coertze,
said the ¢ his union had
originally ‘accepted hady,led
to 9%-14 es in his 14 000

members’ actual pay; be-
cause mines had also granted
officials merit increases.

The new increase would
lead to rises of up to 18% for
some officials.

i Mr Botha said the fac,g that |

the original 9% offer and the
faxlure by employers to con-
ult the MSOA on.changes in

JOb atterns”.
The other two unions, the
Degre¢ Underground Officials Asso-
ciation and the SA Technical
you ar‘ Officials Association, had
\ earlier accepted an offer by
t};e chamber which raised

]13; ﬁm pay ratgs by 9%.
Subje|

Date..

t*they approached the

{to be copied from the headmg on thmmatlon Paper)

s would»;;plSs a
month of their increb:

Despite this,
MSOA “has comé
ners in the dispu
reference to its d
dispute, added: “We
the can for-the othé
proved that positive
works”,

'ﬁaﬁd‘ﬁ;

Internal

External

nm (2

(3)

7L
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In|urec| soldlers
satisfactory -

(,us

it be 'THE Federation of South tacti d by 54
Argus Correspondent -mJunng and brulsmg 24 ctics used by
inter- | African Trade Unions its Sister bodies in the
of| PRETORIA. —  Three pecupants near, 0 ka State -inxthe attempt to

SWA/Namibia Territory
Force soldiers seriously

handja.

Six other men are

being treated for ‘their’

injured in an accident in

(Fosatu) has - cailed on
the South African Trans-
port *Services (SATS) to

union.”

SUPpress - representatxve

The statement "adde

injuries in the Windhoe h
the operatuonal area are military sickbay, K immediately open nego- “The SATS .must realise

3 in a “satisfactory condi- : P .
tea,liion under the. cirecum- Corporal Michael tiations ,llea.dmg to the th_at the . sweetheart 1
Wwazi- | stances.” Danie] Otto, 21, of Walvis{T€c0gnition of the Unions, such as.the ones ]
Sergeant D I Tap, Cor- Bay was killed He,leaves  General Workers' Union -t bas thus fal" encour- i
poral X Jakobs and Rifle- his wife Mrs M F 0lto of (GWU) aged and consulted with, ;
up|man M C Boshoff were Markaria Flats, Walvis are-not acceptable to the !
e'il' flown to Pretoria yester- Bay. b "In a statement after o Tajority of workers. ‘
ople | day and admitted to No 1 + A board of inquity has | central committee meet- » & 2 ]
tited | Military Hospital after been.appointed 1o estab-{ing in Johannesburg, OSTRICH-LIKE i

has| their truck overturned — 1ish the cause of the |Fosatu condemned the "'SATS has already
killing one man — and accident “strong-arm mtlmldatory been warned of the grave | q

- of .supress- |-

L - ing the representative {
: . : - : e ) ' voice -of .the - dock-based 0
— 5 i % »- railway workers by [1
1 e I 0 uc 10“ B unions, employers .and .
- g f overseas organisations. S[J

: “SATS must, as a result
fram ’taly I BV of 1ts 1ntran51gent and ]])v;{E;
| ostrichdike aftitude, an’ Toit
| attitude out of step even | seni
3 \thh\ flte” siatEd spaliof of ?;nt

| the Government bear

~ direct responsxblllty for ?X;%
any industrial unrest at fron
the docks. . Oxfi

HAPPALLED” D;
15 deal
Tosatu strongly sup- | 2 F
ports the GWU “in its tioxil
struggle for recognition diak
from SATS. We ecall on ehre
SATS to immediately vos
open negotiations leading | *'%
to the recogmtlon of the 5
GWU.” | o5t
The statement added |the!
that Fosatu was “appalled | was
4 atf the disruptive tactic}sl of C
of certain unions” whic i
1USH- chairs; or. bustle bucked o, led to the breakdowm of | °}
Inlaid. - discussions at the  unity| T
wor ! M summit 1:§cently. fori
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.-resolve .

fcl/

pay wctozi%y

Labour Reporter”
The Mine Surface. Offi.
cials Association
, (MSOA) has claimed a
v1ctm:y in its di

3f ~other 'Iabom- . 1ssues

“were not tesalved!

The” MSOA has. eriti-.,
cxsed the chiamber over .

with the Chamber -of

' Mines by winning 2 12

percent. minimum
increase for 1ts mem-
bers. s

The - assoexatlon de-
clared a dispute with
the chamber last

“‘month and rejected a
- nine percent offer des-

* eribing it as mcom-

' plete.”

ment

'blacks to. ofﬂc!als posi- .

tions,
The 12 percent.

. Increase also applies to
the fwo other. officials’ )

associations — the SA

The 100000 et member
Yederation " of "~ South.-
African Trade “Uhi
' (Fosatu) has anni
~lts , suppost the
General Workers' Union
in its dispute
South . -African’ Trans-

port. Services (SATS)
and called on.the Stat

Technical ‘and the Un- i

derground Officials -
which had ' earlier ac-
cepted the nine

percent offer,

A Chamber of Mines ,
t t said mem--

It then applied for
" the establi of a

- conciliation ‘board to
the dispute.
JAfter Friday’s set-
tlement the application

fell away.

But the general sec-
“retary .of the associa-
tion, Mr Robbie Botha,
warned that the dis-
. pute could flare -again

bers of the associations .

would ‘receive an ave-
rage 13 percent
increase on thelr sa-
laries.

The increase will be -

effective- from July for
MSOA members. and
from June -for the
other assucxatmns

" General Workers
.. members - and 'warned

hs
SATSofusmg intimida-
tory " tactics . dgainst

thit the black staff.as- -
sociation, With
the SATS ‘dealt,

neshu.rg at the
end. :
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By SANDRA SMITH -

1 A FORMAL dispute was to-

day declared by the Indus-
trial Council for the East-
ern Cape Motor Manufact-
uring Industry, the latest
development in a situation
which has seen motor

- plants shut for a week.

Foid now plans to re-

:| open its Cortina and engine
-plants on Monday.

‘With the exception of
Ford’s two other plants, the
entire industry in the East
Province, shut for more
than a week, should then be
back in production.

"Today a third meeting of
the council was adjourned

.| to enable the parties — two
4 unions and the employers

— to decide on what form

i the dispute should take.

< Partial production began
at Uitenhage's Volkswagen

plant yesterday and. pro- |
| duction is expected to re-

sume on Monday at the

*t General Motors plant in

Kempston Road. -

Ford’s director of Indus-
trial Relations, Mr Fred
Ferreira, said today the
company-hoped to get the
cuf-and-sew seat section
going today. .,

Most workers in these
plants are members of the

Motor Assembly and Com- *

ponent Workers Union
(Macwusa) which has not
supported the strike.

At a meeting last night
Ford workers decided tore-
turn on Monday — even if

‘Disp'ute. ng

1nd sr

the gates remained locked.
Yesterday the council fol-
lowed the procedure for the

-pute after deadlock ‘was
reached between the par-
ties on the issue of mini-
mum hourly wages.

Naawu has asked for an
increase for grade one
workers from R2 to R2,50
an hour, increasing by 25¢c
every six months for 18
‘months.

Ford, GM antd VW have
refused to budge from an
offer of R2,15 an hour.

The dispute involves
more than 11000 Naawu
members. Although the dis-
pute involves the SA Ironm,
Steel and Alied Industries
Union, its members have
not been on strike.

GM has informed. shop
stewards that paintshop
workers and material han-
dling start-up crews should

declaration of a formal dis- .

- . However,

return tomorrow the
rest of the 4000.strong
workforce on Monday.
However,at a meeting in
the West End Community
Centre last night GM work-
ers decided -that everyone
should return on Monday.
Ford is waiting for an as-
surance from Naawu that
all its members will return
“so that production can
proceed in an orderly fash-
ion”, before announcing’
when the plants will open,
Ford’s director of public af-
fairs, Mr Dunbar Bucknall,
said today. B o
:Naawu offi-
cials insist that the restart
must be negotiated with
shop stewards.
- Three industrial- council
meetings are réquiréd for
declaring 'a dispute: “Two
were held today and the fi-
nal meeting was adjourned
at 10.30am until August 5.




Labour Correspondent

¢ o .WADEVILLE electrical
y-COMPpany; Litemaster, has

- signed a recognition agree:

¢ (MAWD) which grants the
_union the right to bargain
“pver pay and work
conditions.
The agreement comes at 8
, time when almost all East
. Rand metal employers have
‘. resisted MAWU demands to
. bargain directly on these is-
sues and insisted that bar-
gaining take place before an
_industrial council.

The recognition agree-
ment is a sequel to an.indus-
trial court action brought by
MAWU against Litemaster,
which is partly German-
owned. As part of an out-of-
court settlement, the com-
pany agreed to open
reqogniﬁon talks with the
umon.

Besides pargaining rights,. |
the agreement’ also governs'
grievances, strike and Tock-
out, dismissal, health and
safety and retrenchment pro-
cedures, and other issues.

Literaster’s managing di-
- rector, Mr John Houston, said
the agreement was “a signifi-
cant step.forward for rela-
{ionshjps” at the firm.

Meanwhile trailer manu-}
facturers Henred Fruehauf, }
who recently signed a_wage
agreement with MAWU at its
two Bast Rand plants, has
. signed a pay agreement with |
. MAWU at ifs Durban factory.




. thekway for.,legal.

. Elizabeth -

.ed Naawi -of .working
. “within, the system” be-

An
Anddstry yesterday,

lock dut' by, employers

ions in fhe’ Easterni* Capé’ mie
declared -a. dispute
strike actibn by’

Two meetings of the mdus rial, councll in. Port

és and-a, fon
However, |
“44llKs ‘on August
lapses on July

Desplte’

G‘

they started -meetings in

The National Automo
Umom has -called: for a R2,50 . hourly min!
R3,50 ovér a

. wage, xising -t
emplayers have K

members. L

“‘Ford + spukesman
sald yesterday” the Cor-
tina and’engine plants
could reopen next week—

Those two plants are
largely, stafféd by . the
rival Motor Assemblers
and Component. Work-
érs’ Union.

At a meetmg,

Macwusa ofﬂclals aceus- -

cause of its meémber-’
‘ship in  the, couneﬂ

while ' “Ndawu accused .
| Macwusa of being “op-

portumshc ~ by not
suppmtmg the stnke

the recent talk
to come closer in wage of:

3 ho‘r:h sxdes havé ye
fers and -demands- sinc
April.

bile and- Allied. Wm:kz

Jizabeth - yesferday failed ~fo resolve- the- Wage.‘
dispute was declared.

des agree:
“The current wage agreement

4 1o, hold Turther -

permd

account 16 p 'Cel
flatl(m, tladm




“This was confirmed
‘to The SOWETAN
yésterday by the
union’s general secre-
tary, Mr Obed Zuma,
who said that they
Dat have already served
| papers and are wait-
1 ing for a response
Degi froin the State.
When the company-
youd retrenched 60 workers,

Fi

5

§

hours’ notice of the dis-
missals, selected work-
ers for retrenchment
without taking length of
service into account,
and introduced overtime
Pape for remainjng workers at

the same time. -
{t Some of the dismissed
- workers had worked for
: the -company- for more
than 20 years. The union

—

Subj{
(K

will ask the Industrial
k Court to rule that the

company has engaged in .

‘unfair labour practice.
NOTE[ 2" CouRT

IN PROBABLY the first
ments, the National Union 0
'take Sonth African Fabrics of
ternational Court over some 0!
executed by any textile employer this year.

it gave the union 36 -

court to order:

e that all retrenched
workers should be re-
instated: )

® that the company
should not retrench
workers without giving

. the_unjon 30 days’ no-

tice, and allow the union
a -reasonable opportu-
nity 10 negotiate a fair

- procedure for retrench-

ments which may be
necessary.
‘7 §A Fabrics'is a subsi-

~diary of a British com-

pany-and the union also” -
wants an official com-
plaint with the Interna-
tiohal Labour. Organisa-
tion (ILO) over the is-
sue. - : ’
. Mr Zuma also- said
that SA Fabrics knows
“quite well that -they
would not do this kind

abour unrest battle over retrench-
f Textile Workers (NUTW) is to
Rossburg, Durban, to the In-
f the harshest retrenchments _

doithere™?

In Britain, retrench-
ments such as those by
Fabrics would not only
be unfair, but also ille-
gal, labour experts say.

CONDUCT

In terms of codes of
conduct for multinatio-
nals operating in South
Africa, all parties to the
ILO have agreed that
subsidiaries will operate
their factories here .in

accordance with interna-

tionally accepted s
dards. "~ T e ix

This will be, the first
time that the Industrial

Cotrt will have to stite *
“its position on retrench- -
ments and it remainsjto-
be seen whether it-will

impose the sam¢€ regula-
tions in South Africa 4s
are commonplace ovel;

n
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Natal firm

sks'Cou
to test closd ' sho

g

" The Natal Industrial
Council for the furniture

ment when contacted yes-
terday.

-

dustrial Court confirmed
the case, but said a date
had not yet been set be-
cause ‘we are waiting for
the parties to agree on a
mutually satisfactory date
1 and then come back to us’.

e

f
¢
E’
;

industry declined to com-’

The Registrar of the In-

e o+ RA——

the unregistered South

| an unfair labour practice

| Tested

: Mercury Reporter

A NATAL furmture company has asked the
Industrial Court to test the controversial |
‘closed shop’ provision, which forces work-
ers to-belong to a trade union. :

The case is being brought by Grafton Eve-
rest against the furniture industries’ Natal In-
dustrial Couneil and National Union of Furni- |
ture and Allied Workers (NUFAW), an affi-
liate of the Trade e
Union Council.

It concerns a -council -
agreement which forces -
all Indian, black and col- |
oured furniture workers
to belong to NUFAW.

The closed shop has
been extended- only re-
cently to blackss.

The closed shop is firm-
ly supported by most es-
tablished. unions but has
been attacked by emerg-
ing unions and employers,
who see it as a violation of
workers’ freedom of asso-
ciation.

It is understood that
Grafton Everest brought
the case after three of
their workers — one who
has worked for the com- |’
pany for 25 years — re-
fused to join NUFAW
because they supported

African Allied Workers’
Union. The council told
the company they must
dismiss the three workers.

The company has now
taken the case to the
Court, arguing that to fire
workers because they
refuse to join a union is

and runs counter to the
prmmple of f‘reedom of
assoclatlon

NUFAW’s secretary, Mr
Mohan Lalaram, yester-
day confirmed that the
case had been brought by
the company but said ‘it
was the right of any em-
ployer to dsk the Minister
of Manpower for an ex.
emption from the closed
shop agreement’.

It is understood that the
company has not asked for
an exemption because
this would mean that the
closed shop prmcnple
would not be tested in
court,







"+ The . Dano manage-
- ment“declined to com-

RABOROKO

+THE Durban-based
Dano Textile Industry
has decided to solve -the
dispnte between workers
and management ‘by
agreeing to reduce the
number of workers. . jt
had planned to retrench.

This has been con- |
firmed- by the Midland
"(Natal) branch secretary
+ of the National Union of
‘Textile Workers, Mr
“Jabu Gwala, who said

the union ~‘welcomed
.. themove,” :

About 1000 workers
. went on strike at Dgno’
" last week over the djs-
missal of a colleague and
the union intervened on
behaif of the workers. . .
After talks with the
union the management
+agreed fo re-employ the -
i Man. gecording to union |

9 QSD%MUA'K_H

pos¢d planso™|
N nch several hup- .
drédworkers. - ]
In the agreement be.
tween management and
. the union, it was ‘prom-
ised that only between
.70 to 80 workers would
beretrenched. .
‘Mr Gwala: said.'tha!~
the firm aiso promised |-
- that those-who would be -
‘retrénched would be
given. preference »when
new vacancies were
available. . | - ’

ment oh the issue.
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‘egihtersd s
from the Ch, £
workets on fhe mines, R Rt

“The union’s first talks with tHe"¢hamber yerg |
helllg ‘this-week "and -plans were e for further
talks, | gt
The Federated Mining,
Chemijeal Workers’ Union i clpgel
Boilermakers’ Soclety. Jand
etary,

- T

secreta

P B




: greem 7nt";
SR
with flrlél%

., Labour Reporter . ,
The ' Metal' and - Allied
Workers® : Union"  has -
won a_recognit_ior} agree-
ment with a Jarge Bast
Rand electrical ‘firm, *

The agreement -be-
tween Mawu and Lite-
Mmaster in - Wadeville
provides for .negotia-
tions .on wages .and
Working conditions,

Litemaster also agreed
Dot to .dismiss any
workers  during the
first .24, hours of any
work stoppage and a
procedure for retrench-
ments was worked out.
»The Jirm’s managing .
director, Mr John Hous.
ton, © described - the
agreement as a signifi-
cant step,




Mercury Reporten A
THE longest- recognition
dispute in recent labour
history has ended.

The British-owned mul-
tinational, Revertex, has
recognised the Fosatu-af-
filiated Chemical Workers
Industrial Union at its Ja-
cobs plant.

The four-year baitle be-
tween the company and the
nion ended with the sign-
ing of an agreement on
Tuesday. :

This provides for shop
steward recognition, union
access, wage negotiations
and recrenchment proced
ures.

The company has also
agreed to a one-year wage
agreement giving workers
a 20 ¢ an. hour increase
from July 1.

1t provides for a further
8 percent increase in
DBecember. R

In a statement the union
said its battle at the plant
had involved ‘support ac-
tion by unions involved
with the parent company’.
They had been one of the
-first to expose ‘the inad-
equacies of the EE C code
. system of company repurt-
ing',

It added that it v1ewed
the signing of the agree.
ment asa significant vieto-

Revertex s productlon
*director, Mr Derek:Jones,
“confirmed the agreement, 4
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