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GOODWILL became a llttle
.strajned at one of Port Eliza-
beth’s’ hypermarkets over the
Chnstmas period.
The trouble began when
i some student casual workers
' showed dissatisfaction at be-
ing: paid R40, less tax and an
unemployment insurance con-
tribiition, for a 45-hour week.
They also resented not being
paid for December 186,

It ended with the Pick 'n Pay
manager, Mr Peter Rice,
announcing that he would
never again employ members
of the Youth for Christ
organisation.

He said the youths had quib-
bled about the way they were
spoken to and one had quoted
extracts of the new Labour
Act.

One of the casual workers,
Stanley Edwards of Westering,
tpld Weekend Post: ‘“We
worked. -eight hours a day
through the week and five
Jhours on Saturdays. We
worked from %am to 6pm or
from 12 noon until 9pm, with
an hour off for a meal, and then

u:. |,.‘

pay to students

we had to work overtime to
pack shelves.

“In the week of the lﬁth
got paid R33 for the whole
week, ‘They didn’t pay us for
the Wednesday. When I found
that out on Christmas Eve, I
just walked out.

“The food packers also
walked out at one stage, and
they are permanent staff. That
night we had to work until
12.15am packing the food
shelves.”

Approached by Weekend
Post, Mr Rice said: “I know
who's been on to you — Youth
for Christ. I must have spent,
during December, 12 hours
solid answering queries from
18 casuvals from Youth for
Christ.

“I have never had so many
dramas in my life. Last year

we had four people from Youth
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Trouble over hyper’s

for Christ. This year a guy
came along and said he had 18
youngsters and I took them.
We subscribe to the
organisation nationally.

“With 600 staff you probably
have eight or 10 queries a week
on clock cards. The problems
we have had from these 18 peo-
ple are quite unbelievable.

“1 shall definitely not
employ any people from Youth
for Christ again.

“One chap was quoting the
new Labour Act and said peo-
ple couldn’t work more than 60
hours. He said you could only
work for so long before you
had a meal.

“One said the management
must not speak to him unless
they used his name.

“We had a walkout for five
hours by the food packers.
Four of them had grievances

'TTT"'

about the honuses fthey were
paid. The casual staff walked
out with the food packers and
they were paid a full eight
hours and they didn’t lift a fin-
ger.»

“Our rate for casuals is
R1,35 an hour but then you
can’t work for more than 25
hours a week. So all our stu-
dents are put onto our basic
minimum rate, which is R40
week."™

He said Mr Edwards was
dismissed on Christmas Eve
for insubordination.

Two other Tnajor stores in
the city said their rates for
casuals were higher than R40
© After obtaining Mr Rice’s

comments, Weekend Post at-

tempted without success to
establish whether or not Mr
Edwards was a member of the
Youth for Christ group.
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AT LEAST 19 employees ¢f

colleagues have

They tolg The SOWETAN (h,°
unless thvéronllmgtws —nine males
euding Fupervisor ;nd two
lemalesg . 4re reinstated
Uncomditionally they huve resolved

to resipn, .
They shid their Coloured

Supervisor had telq them hefpre
Christmas that he had sphahen to
Management and hadbeen agreed
that everyone would he given tvwo
diays off, whteh could he chiosen hy
an individug| g he wished

Those fired had chagey 1 Jecembery
3 and 31, but to their surprige when
they  arriveq at work Yesterday
morning they were called 1o 1he
Mmuanager’s office ang told they had
becn sackeq. i

Oulearniy gthis, 15 colleagues hud
demuanded ag explanation from the
chairman of the bouard of directors,
Mr Lioe] Kutz, who Promised (s e )
them at the canteen but had fagfag ta-
turn up,

Instead gne of " their
came and guid those
involved in the

managers
whe were not
matter should 1 furn
to work and only thege atlected
remain, to be Eiven thejr cheyues,

With ther demand nae hmng met,
10 of " them decrded 1o down toglyg
while the other ijve refurned (o
work,

Those who have
work were foung by ThPSOWE*ZTAN
scated  outside the compiany s
pPremises, They said they ulsohive 4
i( lot of othey Erievances aguingt theyr
l Management,
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decided not to
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SOWETAN, Tuesday, January
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Metro Maragemeny Servigeg

Yesterday refased g work aftep they learnt that IE of their
been fired for Slaying away {rom dui y.

By NIKOPANE
MAKOB AN

They said since Mr.fohan Loureng
and Mr A van Heerden ook charge
of Management 1 (e creditors
department NNy employees hirve
hecmye disgruntled, resulting in
Mdss resignationy and walk gyt

Blaek cmployees p particulyr
have hLeen savked for Petly things ‘
like cating o sandwich or Just .
looking at one of the Himagers, they
siid. There Was also i ot of
diserimumation within the company
dgoinst blacks the- promotyon) i
hiring of wtayf, they saig

They udded that on the Sacking of
their colleapyes they had pleaded
with Maniagemen fo only deduct
two duys trom therr leave, put therr
emplovers hy remained adaniat,

Asaresulr, they have resolved ot =
to buck down until these: beople are !
reinstated and have threatened thag
should they all resipa they wayld
dpproach Sowelg traders tg hayeort
products of Metpo Cash and Curry

Contacted for comment yesterd, v
o0 the  dismissyl, Mi Lourens
refuted theiy chibms ungd Sald nine -
antd not 1) People were fired (1o
Buve the redason of that of gnoring
instructions of 5 depurtmentsd te,d -
thist thuse i the Lling depaytinent -
should not take any clg:ys ol ) s

As far as he knew (here WEere ny
cmployoes who wepe on strike ang
everybody wug g work,
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Weekend Post Reporser

HARMONY was restored this week he-
tween Pick 'n Pay Hypermarket, Port Eliz-
abeth, and Youth for Christ, which had
some of its teenagers working at the hyper
before Christmas,

Last week Mr Peter Rice, the
hypermarket manager, said he would not
employ people from Youth for Christ again
after problems with some easual workers,
a few of whom were introduced by the
organisation,

This week Mr Brian Helsby, Youth for
Christ's regional director, who could not be
reached by Weekend Post last week be-

cause he was attending a summer camp, '

called on Mr Rice to find out what had
happened.

After the meeting, Mr Rice said he

would be happy to take people from Youth -

for Christ next Christrnas and Mr Helsby
made the following statement to Weekend
Post:

“With regard to the student labour djs-
pute at Pick 'n Pay Hypermarket, T am not
in a position to comment on the grievances
of some of the staff, However, there is a
heed to get Youth For Christ’s.invelvement
in perspective-and to clear up some of the
musconceptions.

"First of ail, neither Youth For Christ
nor people involved i Youth For Christ
approached the newspapers to complain

the person reported to have done 50, is not
connected with us.

“It is true that YFC had approached
Pick 'n Pay and requested that they take on
s1x young peuple during the pre-Christmas
season (not 18, the figure given to Weekend
Post by Pick 'n Pay).

“The reason was that these young peo-
ple, who are involved with our New Brigh-
lon YFC club, wished to attend our Youth
Week Christian camp in the Transvaal
along with 110 other young people from the
Eastern Cape. In all, 750 young people
from across Southern Africa attended this
camp. We had also approached other firms
with similar requests for employment.

“I do believe that a few of these young
people were unhappy about their service
conditions at Pick 'n Pay and expressed
these views to the management, I fee] that
under the eircumstances this was unforty-
nate as wé were especially indebied to
Pick 'n Pay for providing these jobs.

“It1s a pity that as a result of our seeking
to assist some young people to attend this
camp that the name of YFC should be
brought into disrepute.

“Youth For Christ is an inter-denomina-
tional Christian organisation, working with
young people of all race groups, seeking to
make them more aware of the importance
of the spiritual dimension in the alliance,

“Youth For Christ ministry includes
camping, clubs, rallies and school pro-
grammes.”

T

i

PR

e T e L S e e

about service conditions. Stanley Edwards,
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jects to. bemg searched by
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.who did. not-wish-to be|
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o He, sald he).was aware of
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New training

shoe

By FRED ROFFEY
Business Editor

A SHOE group based in
Port Elizabeth takes a big
step forward in boosting
the image of South African
footwear by offering prod-
uet knowledge training
courses for retail staff to
the whole of the industry.

The courses enjoy sub-
stantia} tax concessions.

One of the aims is to
avoid situations whereby
shoe shops lose sales
ihrough lack of product
knowledge on the part of
the assistants.

Other “sales lost” situ-
ations arise from ill-fitting
shoes — shoes a customer
should never have been ad-
vised to buy in the first
place.

The result is that the cus-
tomer says: “I'll never shop
there again.”

To avoid these and other
situations, the Edworks
group has launched product
knowledge courses which
covers aspects such as:

® Recognition of basic
styles and constructions of
footwear,

® How the shoes are
made. .

© Footwear industry ter-
minoclogy.

& Recognition of materi-
als used and their basic
properties.

@ Basic quality and fit-
ting properties.

@ The suitability of items
offered for the customers’
particular needs.

“Unless the shop assis-

5 Lot 2ils >
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tant understands the prod-
uct and its terminology,
there can be no proper
feedback to the producer,
neither can there be proper
informaiion for the pur-
chasing public,” said the
group fraining executive of
Edworks, Mr Ken Riches.

“Our course caters for
retail shop asssistants
wherever the shop 1s silu-
ated, whether in the busiest
part of a city. in a small
town or an outlying district-

“It can do this because it
is conducied through
the post and backed up by
a team of professional
trainers.

“The course is registered
with the Department of
Manpower for full tax con-
cessions of up to 200%.”

Mr Riches emphasised
that the course was not
“just another correspond-
ence cotirse”.

He pointed out that for a
company to qualify for tax
concessions, the trainee or
student must carry out the
training and study within
normal working hours.

A minimum of four hours
a month over an eight-
month peried was required.

“The training material is
suitable for any type of
store and is not confined to
the Edworks type of mark-
et,” he said.

“Fach menth for eight
months, starting in March
each year, the siudent will
receive a comprehensive
set of lecture notes printed
in booklet form, and a tuto-
rial work book containing

instruetions,™ecture
sion, projects, exercises,
programmed instructions,
and a problem for the stu-
dent to solve.

“Each month the student
will sent his completed

" work to the Edworks train-

ing centre for marking and
assessment by the appoint-
ed tutors.

“It will then be returned
to the student.

“The student will be
given a terminal test paper
in the ninth month.”

Mr Riches added that
successful students would
receive a Government-ap-
proved diploma endorsed
“Product Knowledge —
Footwear Retail.” «

Another course being
conducted through
Edworks's Government-
registered training centre
is one oh supervisory man-
agement.

The one-week course will
be held in the centre from
February 1 to 5. The dead-
line for enrolments is this
Friday.

The course is registered
with the Department of
Manpower and qualified a
company for the 200% tax
concessions for approved
training.

The fee for the course is
R100 for each delegate, and

"a company can claim ths

amount plus the delegate’s
wages and expenses while
atlending,

The supervisory man-
agement course s not re-
stricted to the footwear in-
dustry. It has heen planned
to apply to personnel in all
iypes of industry.
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et . thieves.

| By Johann Potgjeter

THERE was a kind' "of -
ravenge for 15-year-old
Pani Gewers last Friday
when police tonk him
pack to the shop where
he was allegedly impris-
oned for a month, and he
could finally tell the gar-
rulous woman: ‘Keep
.quiet. Give the rest of us
a chance too. .

Paul, from the impov-
erished ‘Noodkamp' at
Victoria West, fled from
ihe shop earlier that day,
and made his way straight
to = the Parow office
of Captain Bill Bailey, the
officer investigating alle
gations of ‘child siavery.

Wis story began 2 few.
nefore  Christmas
when an Indian man
approached him in Vie-
ioria West and told him
to zo to a certain address
in Rylands Estate if he
wanted work.

My mother siill gave
me R15 and said if ¥
wasn't happy I should
buy a train ticket and
comte home, and on
Christmas Day 1 arrived
here and found this place
I had heen semi to, he
sald.

‘Man’s shop

“He vas taken to the.
mar's shop, and was
yarely allowed to leave

ihe building in the next

month.

i1 slept on the floor in
the store room, with my
own 'blanket and one they
had given me, The man
slept in’ the door so he
could watch out for

‘He never slept that I

always smoking or

just watching, right
through the night.!

Once, in daylight, Paul

strolled out through the

parred door and stoo

¥ “

EMMA BASSON, centre,
Basson of Louisvale,
h

»o

L3

PAUL.GEWERS, 15, 7ai from the shop'to .
R  find police -sfation. .. <

with the man's

him he was told

go out again.
Scolded.

In his first days
hicen scolded by th
wife, and had cried.

Mis

~.and b
he had-

, Arans
children. apyone.

Wien the shopkeeper saw s¢en anyone,
never -to shouted.’

'Y Hady’t | evén,

food wasbr,ouﬁhttw

read, -

‘Paul used the R15 his
¢ MAN'S yiother had given him to’

© huy ‘proper’
«She said I had told trousers,

clothes =
a shirt, and 50

other peopte around there -on — and -was promptly

that s

reunited with her mot
Upington, and her- brother,
ad helped-in the'search.

A

e was bad to me, aceused of having stolen
d and X hade’t spoken to ibe money. .

»

her, Mrs Anng
Johannes, who

GRIETA GE
2/2/82.

but_she Just:

my heart

3
S

.in the

‘¥igally, on Friday, be
ran from'
begun his search for the

pollee statiomn. At a

directions, .and -was
given a lift to the Parow
statiom, . - .
‘] was erying, because
was -sore and'l
w:mted to be at home.’
That afternoon polite

took him back to the
_oF tell the truth)” -

shop..

MES Anna Basson-of Lou-
tsvale, near ‘Upington,
was reunited with her
daughter Emma yesterday
after a- week-long -search
and fears that Emma had
fallen vietim to a ‘slave
servant racket.’

Mother and daugher
met again in the Parow
office of Captain Bill

Bailey, the police officer
investigating a spate of
allegations about child
labour.”

‘Mrs Basson, mother of

she hegrd from an
tescaped’. friend of Emma
that she was insulted and
assaulted.

Vhen Mrs Basson, 48,

arrived at the Rylands Emma said, ‘I was satis-

SWIND, 15, slept on,-the floor

the shop and.

 {hie. shop: rice, fish heads E::age“he. asked a ‘haas’.

eight children, came to.
the city 10 days ago when

lounge ‘
Sz,

1 man, she.really
joves shouting and seold-
ing, and this time she was
cven shaking with anger,’
he said. .

‘So, I told her: “Hey,
keep gulet. Give.the rest
of us' a. chance.too. These
are ‘policemén’ here.”"

‘And when her lusband

“{alked to the police he

was_saying wrong things,
so 1 told him to shut up

B

Estate addfess where her
daughter was supposed to
be, however, she was told
Emma had left the pre-
vious day.

Tn 2 telephone inter-
view Emma’s alleged
fmaster? -~ a busihessman
—gaid he could not under-
gtand why Emma left,
since he had seen a letter
the girl wrote to her
mother saying she was
happy.

In interviews at Parow

police station yesterday
the following emerged:

"L(!CK‘ED LV} o
@ ‘The businessman saw
the ietter to Emme’s

mother long after it was
written.
qn the' first week’

4

The police, somewhat
amazed, allowed Paul to
gather. his things, .and the
conversation i switched ‘to
English. .

Immediately Paul inte
rupted them: ‘Speak Afri-
kaams 1 don’t follow Eng-
lish too well, and X want
to hear when he’s 1ying.!

The shopkeeper agreed

ay Paul RS0, but
insisted that the meney
for the clothes had beexn
%(lﬂsen, and’ subtracted

Grieta also

Police also took 13-
year-old Grieta Geswind
from the shop, and she
was paid a fuil R50.

Grieta’s father is a
farm worker in the Hex
River Valley, and she was
recruiteft at her home
hefore Christmas.

She was brought to the
city with four other chil=
dren — her sister Kat-
riena, ‘Angeline and
Christine Willemse, and a
boy called Kasatie.

‘He took the rest to
their people straight
away, but he said. my
people would fetch me
the nexi day. They were
the people who had Paul,
and they came and took
me away,’ Grieta said.

On floor .

She: worked in- the
Rylands Estate house, and
slept on the floor in the
lounge. When police
asked her. if 5he. wanted
to go home, she answered
*yes' iImmediately-

Paul, whose mother i a
widow, will return to Vic
toria West this week. He
‘might take up work in 2
factery again, he said.

‘Happy’ Emma

fied, yes. But then the
three gates and the way I
was locked up at mght
got to be too much for
pme.

[ wag not given the
same food that they ate
and and I ran away when
the woman wasn't there
to stop me.

© Emma is not 17 years
old as she claimed, but
21. She and her mother

said they had lied to get
the help of the police.

©®© Emma is now
employed by a policeman
who lives in a flat in
Surrey Estate, She says
she is happy and wants to
stay there.

Mrs Basson, whose hus-
band is a municipal
worker at Upington, will
go home by tonight.
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By Ann Crotty
The healthy inecrease in
_retail productivity that
has eceurred during
the past five years can
_be aftributed entirely
to that sector’s salary
.un_:umm rather than to
.its ~ gemeral manage-
" ment expertise, says
-Mr Noek Kilomfass,
Emmﬁﬂ. of productivity
. at Checkers,

‘ Addressing the Re-
tailers’ and DBDistrie
. tors* Natiopal Con-
. ference this week Mr
Klomfass pointed out
that on average Tre-
tailers pay their em-
ployees far less than
“Far-
‘thermore, yearly In-
erements grapted to

-retajl employees are
significantly lower

_ -than these for manu.

facturers”.

A rzeial break-down of

the number of ' em-
plnn..s in
and manufaeiuring
also indicates that re-
tailers haie a more
conservative approach
to the development
and utilisation of race
groups other thaun
whites.

Mr Kilomfass diseussed a

number of aspecis af-

fecting the level=of

produetivity in the re-
tail sector.

- @ “Productivity - im-

provement should not
lie im pressurising
manufacturers into
giving the large
chaing ever-increasing
discounts. Some sup-
pliers are noi achie-
ving the profits they
need tg remain vital
operations.” The long
term effeet of un-
realistically aggressive

not

retatling

2

e

L3

purchasing negotia-
fions will be to create
supplier mergersr- and
monapolies in  which
the consumer will ir
time pay heavily;

@ “Productivity gains
should not be
achieved by maintai-

ning uncompetitive sa-
laries. With this prac-

€ “Many

managemen
led to retail advance

tise we are strength-
ening the power of
labour uniens and this
will have a scrious

“effect on our opera-

tions in the future;

retailers are
neglecting a high op-
portonity area
through their ulfra-
conservative, unimagi-

pative attitudes to the
employment of
females,

© “High interest rates

are here- to stay and
inventory management

.skills will have to. be

rapidly developed to
avoid the high costs
of inventory capiial;

& “Distribution has to

© “Throughout

t— has

be improved greatly
as costs between sup-
plier and cuslomer
are far too high;

the
business spectrum pro-
ductivity in adminis-
tration funections has
not kept pace with
gains achieved in the
operation of hHusiness”.

Mr Klomfass believes
that there is signifi-
cant roeom for

increases in producti-
vity and In many
areas in retailing.

with Anglo

in mining

indi-

Zimbabw ,
SALISBURY -— The
Zimbabwe Government
is likely to become 2
partner
American
coal at Wahkie.

The g¢hief executive
of Angle Ameriean in
Zimbabwe, Mr G Carey-
Smith, has been quoted
as saying that the
Government had

cated it would like a
share of the Wanlie
equity.

“For our part we
would weleame if,” he
said, “provided, of
course, the 'terms are
fair and reasonable.”

Prime Minister Mu-
gabe has said that State
participation in crucial

areas of the economy
will be increased- this
year. But he has stress-
ed there will not be na-
tionalisation and that

the Governmeni will

buy into key industries.

The American-based
chrome mining com-
pany, TUmion Carbide,
has invited the Govern-
ment {o come in on its

wmﬁﬁﬁ,@gw

ventures, but it agppears
that affer initially ex-
pressing
Government has had
second thoughts.

interest, the

Mr James "Rawlings,

chairman of Union Car-
bide's southern Africa
arm, said the idea of
equity participation ap-
pears
turned down.
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Haysom, former
Nusas president,
ined for 2 years,
-ing released from

old research oftices
.pphed Legal Studies

ed on November 27

last yvear and held in solitary confinement
tor four months under Section Sx
ot the Terrorism Act.

In terms of the banning order, Fink
may not enter Wits University — where
he has been working and researching
for a master’s degree on prisons - or
any other educational institution He
may not even continue his professional
career as & lawyer

He 15 not permitted to attend any
gatherings. publish any material, or move
outside the Johannesburg magisterial
district He also has to report once a
week to the nearest police station,

In a statement reacting to the banning,
The Western Cape Detainees’ Parents’
Support Committee said: ‘“Mr Haysom
1s the fifth person in recent weeks to be
banned after release from detention.
The arbitrarv banning of persons which
follows their arbitrary arrest and detent-
ton can only evoke outrage and condem-
nation on the part of all democrats.”

“Before his detention in November
last year, Mr Haysom was one of the
founders of the Detainees'Support
Committee in Johannesburg. Whether
detainees are bemg held, charged or
banned we shall stand behind them.”

|

[

(R

October 27. All three were held under
Section 6 of the Terrorism Act.
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A number of advertisements
with the heading MONEY were
taken down from the noticeboards
in the Studenis Union last week.

A VARSITY reporter who phoned
Allied Publishers, the firm responsibie for
the advert, was told that students are
bewng recrujted to st in as van dnvers
and assistants in the event of a strike by
the Media Workers Association of South
Africa (Mwasz).

An SRC member, Steve de Gruchy,
said that the SRC condemned the advert-
isement, “Firstly, the advert was put up
without the necessary authorization. Sec-
ondly, we should not allow the recruit-
ment of students as alternative labour
when the company is involved in an
industrial dispute.”

According to a source at Allied Pub-
lishers, a number of students have res-
ponded to the advert.

Mwasa said in a statement to
VARSITY, “We can only appeal to UCT
students not to be used as scab labour.
By doing so they will be destroying what-
ever progressive moves are afoot at the
University ™.

VARSITY 3
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‘A PILOT housing scheme for black employees
'of the Beare Group will see 14 families housed
in freehold homes within the next few weeks.

The families wil! obtain homes in the Urban
Foundation’s Inanda New Town site-and-ser-
vice scheme.

The scheme provides a loan for individuals
to purchase a dwelling of their choice. ranging
from a single room to a six-roomed home.

At Inanda New Town water points are being
provided every 40 metres, roads are being built
and community centres and schools are under
construction.

The units are being erected by private con-
tractors in arrangement with the Urban Foun-
dation which is handling all negonations for the

Development is processing applications and
making financing available.

The Department of Co-operation and De-
velopment will lend uvp to RZ 500 for the pur-
chase of the home and the company will pro-
vide the balance to secure the property.

The repayment period is 30 years and inter-
est rates run at between one and five per cent
for the Department of Co-operation and De-
velopment loan.

The repayments will average between R30
and R40 per month, instead of -the R20 per
month people had to pay for squatter accom-
modation.

Through this scheme, the employee acquires
ownership of his house. He can sell it, lease it
or deal with it as he sees fit.

A NEW hospital, esti-
mated to cost about R13-
m, will be erected in Tsa-
kane near Brakpan
within the next three
years.

The hospital, which
will serve Tsakane,
- KwaThema and Duduza

sites. The Department .of Co-operation and

residents, will be
erected in the open
space between Kwa-
Thema and Tsakane.
Doctor D Olivier, Su-
perintendent at the Far
East Rand Hospital,
said that plans for the
building of this hospital
were at an advanced
stage and that techni-

cians had & I-
veyed a spot where the
hospital will be erected.
Dr Olivier said that
the hospital, which will
admit about 200 patients
at a time, will have im-
proved facilities that
compare with those at
the Far East Rand Hos-
pital. He said the hospi-

ital planned

tal will fall under the Far
Hospital.
The Transvaal Provin-
cial Administration,
which is going to build
the hospital, said it will
be ready for use by the
end of 1985 and that
building will start at the
end of the year or some
time early next year.

Ri2m. for
teachers

SOWETO teachers have
been promised a dona-
tien of more than half-a-

raise their standards.

The donation is to
come from the German
trading community in
South Africa.

“The money that has
been collected will be
-used to help uplift the
quality of biack teach-
ers. It was agreed that

the trading German
community in the coun-
try could assist black

million rand to help

would be the best. way 1

By NORMAN NGALE

ROAD accidents along the highway linking So-
shanguve and Mabopane/Winterveldt have
diminished thanks to a report in The SOWE-

TAN last month.

According to police st
Soko, since the report,
newspaper late last mon
the “death-road”, which
lives, the accident rate b

Accidents’on this, the
ists travelling from the
of the Odi region of B¢
to Pretoria, had. accord

Another try

for meeting

THE long-awaited
meeting between Lhe
Vaal Community
Councii and opposi-
tion parties to debate
matters afiecting the
Vaal Triangle is to be
heid at the Mphahla-
latsane Hall, Sebo-
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By NOREEN SUTCLIFFE
A, HYPERMARKET has
replaced some of its male
shelf packers with women
— and solved an absentee-
ism problem.

The shelves lock a lot.

more attractive, too.’

Mr Mike Tarpey, the new
genera) manager of Check-
ers Hypermarket, told
Weekend Post that having
women shelf packers was a
new concept which he had
introduced in Port Eliza-
beth.

When he first came to
South Africa from England
to open another hyper-
market on the Reef, there
were only men packers
who, he said, was the op-
posite of the system in Eng-
land - where only women
shelf packers were used.

Unlike Britain, the South
African packers were paid

on a monthly basis and, °

though the month end was
the busiest time for a
hypermarket, absenteeism
after pay day was always
high. : :

“l decided to take on
female shelf packers as and
when the vacancies arose
and, as a trial, started with
15 females. Within three
months the absenteeeism
had dropped to almost nil

make way for women
\ \ ,N

Wy

solve problem

and the standard of filling
the shelves had improved
tremendously,” he said.

The number of women
grew until they made up
70% of the complement of
staff and, with that in-
crease, the appearance of
shelves took on a new look.

“The females,” he said,
“have a feeling for cleaning
the shelves, levelling and
filling them, making stire
the goods are all priced.
“This, I believe, is because,
being the people responsi-
ble for the household shop-
ping, they know all the pit-
falls and also how impor-
tant it is to have the goods
correctly displayed,

“When I came to Port
Elizabeth I found the same
problems with the ab-
senteeism and with an all-
male shelf packing staff 1
encountered the same dif-
ficulties.

“Now we have in-
‘troduced 12 women and,
during the four weeks they
have heen employed, we
have not had one absent

- from duty.

“The hours of duty have
also been changed.
Originally the hours for a
shelf packer were from
2pm to 9pm. These hours
lead to transport problems
and safety of the women

returning home to the
townships late at night.

“There ‘are now hew
hours. During the quiet
periods they work for two
weeks from 8am to lpm
and have al] afternoon for
their own needs and the
caring for their children.

“During the busy periods
at the month’s end they
work right through the
night. In this way they can
plan ahead for family
cdre,” said Mr Tarpey.

Another change in the
system is to ensure that the
shelves are re-filled with-
out any inconvenience fo
shoppers who have to
weave in and around loaded
trolleys. Because of the
day-time work, 90% of the
grocery pricing is done in
the warehouse which cuts
down on the unnecessary
blocking of the aisles.

The women are tending
shelves in which a woman
has a keen interest — baby
wear, toiletries and grocer-
ies.

Their feminie touch, said
Mr Tarpey, had made a dif-
ference to the store already
which, he said, is improving
daily.

And the women are
happy, the families are
happy and management is
satisfied.

[
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STRIKES affected milk
deliveries in the Peninsy.-
ia yesterday, andg contin-
ued at Parow Generaj
Ga]vauising, as well as at

olkswagen in Uitenhage.

Milk deliveries to 27 00p
Peninsyla homes were af-
fected ag about 500 work-
ers at Van Riebeej Dair-
ies went out on strike
demanding higher Wwages.

The dairy's marketing
Mmanager, Mr M O'Connor,
said he hoped the work-
ers would refurn and de.
liveries wonld be back to
normal this morning
following an offer by the
company to backdate g
Wage increment dye in
June,

Mr O"Connor said man-
agement had at first at.
tempted to dea) with the
workers en, masse, but had
suggested that the work.
ers elect a committee to
discuss the matter.

Late yesterday there
was no indication that
Management had met
with worker representa-
tives, but Mr O’Connor
said the company had
agreed to backdate an in-
trease due in Jupe to
April 1.

Supermarkets

® Checkers supermar-
kets in the Southern Sub.
urbs were caught off
Buard by the striking
milkmen ang managers
were forced to make
emergency arrangements
buy limiteq supplies
from other dairies,

"As a resylt of the limit-
ed supply, we had to limit
each customer to one
litre,” the manager of one
branch said.

Parow

@ Ninety workers at
Parow Genera} Galvanis-
ing continyed a strike
yesterday over g demand
that theijr committee he
consulied before workers
were dismissed,

A spokesperson for the
General Workers’ Union,
which represents the
workers, sajd they had

gone out on strike after
negotiations over a con-
stitution had broken
down last week.

“Workers downed tools
after managemen{ re.
fused to agree tp 5 Clause
obliging them to consult
with ths workers’ commit-
tap L

firms where
-erated. She saig the work-

the GWU op-

-ers had not yet taken
their pay, still considered
themselves to be in the
employ of the company
and would return only if
they were ali given back
their jobs.

Reasons

She alleged that work-
ers were Maltreated,
worked under “appalling
conditions” ang were of-
ten fired without reasons
being given.

Mr Dodds said the
workers had “ef‘fectively
terminated” their service
with the tompany and the
company was only pre-
pared to Te-employ them
selectively, He denied the
union’s claim that pro.
duction wag stalled, say.
ing sections of the factory
were still operating.

@ The Cape Times Cor-
respondent in Port Eliza-
beth reports that shop
stewards ang manage-
ment represenijves at
Volkswagen's Uitenhage
plant will meet early to-
day to discuss the dispute
over the retrenchment of
316 workers,

Workers gathered at the
plant early yesterday but
-went home after about

two hours whep they

heard lmanagement hag
reaffirmed jtg decision
not to reinstate the
workers.

Short iime rejected

A further demand that !
the factory 20 on “short

time” was alsg rejected
by management. Thig is
the fourth time produe-
tion has beepn halted
since the retrenchmerfts
on April 21,

In a statement. yester-
day, Mr AO Rademeyer,

olkwagen's director of
industria] relations, saigd
the company had already
reduced man-hours and
every worker was working
five-and-a-half hours less
Per week A further re-
duction in working time
with an increage in work-
er numbers wag not
Praciicable,

. “Later stage’

“The action ‘taken by
the company is not only to
solve an immediate prob-
lem but is also designed
to obviate further action
i WOL L o

Invelving soad w
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Milk deliverieg to 27 000
eninsula homes were af-
fected as about 500 work-
ers at Van Riebeek Dair-
ies went oqt on strike
demanding higher Wages,

The dairy's marketing
manager, Mr M O’Connor,
said he hoped the work.
ers would return ang de-
liveries would be back to
normal thig morning
following an offer by the
company to backdate a
Wage increment dye in
June,

Mr O’Connor said man-
agement had at first at.
tempted to dea} with the
-workers en masse, but had
Suggested that the work.
ers elect a committee to
discuss the matter,

Late yYesterday there
Was no indication that
management hagd met

‘| with worker representa-

tives, hut Mr O'Connor
said the company had
agreed to backdate an in-
trease due in June to
April 1.

Supermarkets
® Checkers sy permar-

kets in the Southern Sub-
urbs were caught off
guard by the striking
mitkmen ang managers
were forced to make
emergency arrangements
to buy limited supplies
from other dairijes.

“As a result of the Iimit-
ed supply, we had to limit
each customer to one
litre,” the manager of one
branch said,

Parow

® Ninety workers at
Parow Genera) Galvanis-
ing continued a strike
Yesterday over g demand
that their committee he
consulted before workers
were dismissed,
Spokesperson for the
General Workers' Union,
which represents the
workers, said they had

gone out on strike after
hegotiations over g con-

stitution had broken
down last week,
“Workers downed tools
after Mmanagement re-
fused to agree to a clause

! obliging them to consult

with the workers’ commit-
tee  before making
changes in the factory af-
fecting them,” the spokes-
person said, “Thig relates
brimarily to dismissajs,”

‘Unacceptabie’

Mr IB Dodds, genera]
manager of the company,
said they found the clause
obliging management to
consult with the workers
“totally unacceptabje”,

“What this boilg down
to is that the workers
might as well run the fac-
tory,” he said,

But the GWU spokes-
berson said it wag a
reasonable demand and
was agreed to in al] other

Ui mudld Telurn only (f
they were al] given back
their jobs.

Reasons

She alleged that work-
ers were malireated,
worked under “appalling
conditions” ang were of-
ten fired without reasons
being given,

Mr Dodds said the
workers had “effectively
terminated” theijy seryice
with tHe company and the
company was only pre-
pared io re-employ them
selectively, He denied the
uUnion’s clajm that prg.
duction wag stalled, say-
ing sections of the factory
were still ODerating.

® The Cape Times Cor- |

respondent in port Eliza-

eth reports that shep
stewards ang manage-
ment representives at
Volkswagen’s Uitenhage
plant will meet early to-

Workers gathered at the
plant early yesterday but
went home after about
two hours when they
heard management had
reaffirmed itg decisign
not to reinstate the
workers,

Short time rejected

A further demand that
the factory g0 on “short
time” was algo rejected
by Mmanagement. Thig is
the fourth time prodye.
tion has beep. halted
since the retrenchments
on Apri] 21

In a statement yester-
day, Mr A Q Rademeyer,
Volkwagen’s director of
industria] relations, said
the company had already
reduced man-hours ang
every worker was working
five-and-a-half hours less
ber week A further re.
duetion in working time
with an increase in work-
€r numbers wag not
practicable,

‘Later stage’

“The action taken by
the company is not only to
solve an immediate prob-
lem but i also designed
to obviate further action
involving good workers at
a later stage during the
downward phase of the
economy," saifd  the
statement,

MrJ¢ Harris, president
of the Nationa! Auto-
mobile ang Allied Work-
ers’ Union (Naawu), con-
firmed that mapagement
was not reopening the re-
trenchment issue but said

€re were other matters
management wisheq to
discuss,

“Management‘cannot
Sée any way of bringing
all the warkers back in
bulk, but there are indj.
vidual cageg which they

‘would look into,” he said.




600 worker

go on stri

By STEVEN FRIEDMAN
Labour Correspondent

GIANT chainstore Ed-
gars was hit by a strike
over pay and union recog-
nition at its 600-worker
Johannesburg distribu-
tion centre yesterday.

And labour unrest contin-
ved at four major plants in
Wadeville, Germiston.

An Edgars spokesman said
a group of workers at the
warehouse had walked out.
He said it appeared they
wanted a 50% tgay rise and
recognition of the Commer-
cial, Catering and Allied
Workers’ Union.

A meeting between the
company and worker repre-
sentatives, arranged some
time ago, would go ahead as
planned, the spokesman said.

“There is not too much
clarity at present, but we
hope talks will resolve the
dispute,” he said.

Meanwhile, at Anglo
American’s Scaw Mefals —
hit by a strike since last week
— mmanagement said about
half the black day-shift work-
ers had returned to work.

But the Metal and Allied
Workers' Union said only
ahout 10% of the total work-

force had returned.

At National Springi where
the plant has been idle since
about 380 black workers
dovmed tools early last week,
all workers refused to seek
re-employment yesterday

and the company began re-
cruiting colo workers as
replacements.

. Talks were continuing be-

tween management and
worker representatives, but
a unior spokesman said
workers rejected an offer
that about 225 be re’
employed.

At two of Genrec’s Wade-
ville plants, where ap esti-
mated 750 workers downed
tools last week, the strike
continued yesterday al-
though there were signs that

workers at one &Igt, Power
Steel, would re to work
today.

A union spokesman said
management rescinded a de-
cision to fire workers yester-
day and agreed that all but
those retrenched could re-
furn if they went back this
morning.

Workers had not yet decid-
ed whether to return, he sald.

But at the Genpipe plant,
the 150 strikers were
and told they would be re-

FEERE
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hired selectively. Workers
rejected this, a union spokes-
man said.

Workers are striking in
protest against the retrench-
ment of 150 colleagues at
three plants.

At Scaw, where 2 800 work-
ers were fired 1ast week and

teed their jobs If they
reapplied, a management
statemnent said about half the
day-shift workforce bad re-
turned to work.

Workers are demanding an
immediate 10¢ an hour rise,
but the oomgny is refusing
because pay talks at the met-
al industries’ industrial conn-
cil have not been resolved.

Seaw said it had been elear
from last Thursday that most
workers wanted to return
and await the outeome of fur-
ther negotiations at industry
Jevel.

It claimed many did not
retorn on Friday because
they feared violence.

The company said it was
committed to negotiating
with representative unions
and was convinced “that it is
in the interests of all com-
panies and workers to do this
at industry level”.

Management had been in
contact with the union
throughout the stoppage. 1
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» By Drew Forrest
The strike by between

800 and 700 workers at |

Edgars Stores in Johan-
nesburg went
second day vesterday
— and the ma-
magement of the retail
gant saxd it would not
negotiate until work re-
sumed.

» “The strikers at the

mto its .
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*. retatl ouflets are de-
. manding recognition of
‘the Commerical,
*. Catering and Alled
.* Workers” Union and a
. 50 percent pay rise.

. The public affairs
¢ director of Edgars
. Stores, Mr G G Bar-
nett, has rejected
claims bv a workers'
commitiee that ma-
- nagement had Intimil-
. flated workers in a cir-
cular.

In the strife-torn
Reef metal industries,
one strike ended yes-
terday when close to
600 workers at Genrec's
*Power Steel Construc-
tion went back to
work.

‘At the firm's other
Wadeville plant, Gen-
spipe, more than 100
‘workers fired
-after striking over re-
trenchments are siill
-rejecting a management
wifer of selective re-
£mplovment. -
- At. Anglo -Vaal's Na-
fional Bolis plant in
Boksburg, 800 workers
who struck on Mondav
over pay, were still out
yesterday. Management
said negotiations with
.the Meta!l and Allied
Workers' Union were
Lconfinuing.

The slow trickle to
work of strikers at
Scaw Metals in Germis-
ton is continuing.
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Edgars

ABOUT eight clothing
stores, all of them subsi-
diaries of the giant
Edgars chainstore, were
operating on skeleton
staff yesterday when
black workers joined
their 600 colleagues who
went on sirike on Mon-
day.

Thls brought the total
number of Edgars’
workers on strike to
about 1 000. The work-
ers, who are members of
the Commercial Cater-
ing and Allied Workers®

Qe S T TN RN A

Union (Ccawusa), are
demanding the recogni-
tion of their union and a
50 percent pay rise.

Mr Gavin Barnett,
Edgars’ public affairs
director, yesterday
denied that any of their
stores were closed. He
said alt of them were still
operating, although
some of them on a skele-
tonstaff. .

Yesterday, the work-
ers had convened at
Ccawusa’s offices in
Khotso House where

NV

they chanted revolution-
ary songs while shop
stewards addressed

* them on numerous

grievances they said
should be settled with
management.

A spokesman for
Ccawusa said workers at
Edgars administration

-centre in Edgardale and

from various Sales
House and Jet Stores
branches downed tools
after learning of “an
intimidating” pamphlet

issued to striking work- "
ONTIHRIVD ANV HJVdL TIVLHR 3 A TYSHIOHM

ers on Monday.

He said as a result of
the pamphlet, the work-
ers had decided to call
off a meeting which
management had asked
to be held yesterday

The spokesman said
C\;awusa had been try-
ing to win recognition
from Edgars for the last
five years and that, on
March 23 this year, a let-
ter was written to marn-
agement requesting a
meeting to be held be-

fore April 30.
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|- Milk_deliyeries,
b ""fl%ﬁt"? t’fdts S[S(52 405%
' Staff lizporter‘- wr“?r}ﬁ)%i.{ever,'i:ﬁo
PENINSULA milk deliv: to say. it hz
eries were back to normal amiablesto
yesterday when about 500 Workers I€
workers from Van Rie- fully

heek Dairies returned.to  But at Parow General
} their jobs., Galvanizing, about 90
The workers stopped workers continued their |
work .on Monday over a stoppage for the right to
demand for higher pay. be consulted when work-
-“My M'0’Connor, market- ©rs are fired.
ifigimanager of the dairy, A spokesperson for the
¢aid the company had Ge_neral Workers' Union
agreed. 1o, packdate a pay said the workérs had
increase due in June to made this demand be-
April 1. He said the com- cause of frequent unfair
p_any’s mlnlmum wage for dlSIIllSSﬁ.].S at the .plant.
workers would increase She said the workers
from: R175 to R200 a Were united in their fight
month. Tk to get the dismissed work-
T e haven't changed &% re-employed and their
{he amount of the in- demand to be consulted
crease? he said. “All we accepted.
have done is to bring the  Mr 1B Dodds, the com-
L increase forward.” = pany’s general manager,
Mr "Q’Connor elaimed said there had been no
, that the “problem’” was new developments. “We
2l caused by another loeal are employing ne\yms_ta!‘f
dairy which had decided and hoping to get some of
to pay increases to its our fellows bac‘kn‘soon,"
workers from April he said.
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Own Correspondent

JOHANNESBURG. — La-
bour strife intensified on
the Reef yesterday as a
Boksburg metal plant,
National Bolts, dismissed
about 1000 striking work-
ers after they had reject-
ed a management wage
offer for the second time,
the company's chairman,
Mr David Royston, said
yesterday.

And at a Brits metal
plant, Femco, about 600
workers downed tools for

:.,..r.,v \ﬁ

1 ooo mgwﬁm%mmowoa

the third time in three
days, charging that ithe
company had breached
an undertaking on re-
trenchments given in Jan-
uary, the Metal and Al-
lied Workers' Unian
(Mawu) said.

At Edgars’ Jet and Sales

- lied Workers'

House stores in Johannes-
burg, between 600 and 800

workers demanding a 50
percent wage rise and
recognition of the Com-
mere¢ial, Catering and Al-

Union

(Cecawusa), continued

- ~

their sirike yesterday. A
spokesman said the com-

pany hoped for a “gradual
return to work™ early next

week, but a Cecawusa
spokesman said this was
“highly unlikely”.

At National Bolts,

P )

where workers have
struck twice since Mon-
day in support of pay de-
mands, Mr Royston said
management had agreed,
at Mawu’s request, {o re-

1 :w for one hour a wage
affér which had been re-

jected by workers on
Wednesday.

The union says the com-
pany offered an immedi-
ate 5c-an-hour rise, fol-
lowed by another 5c-an-
hour at the end of the
month.

But Mr Royston said
workers had rejected this
second offer and had
been discharged yester-
day morning.

The eompany was plan-
ning to recruit replace-
ments today.
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Labour Correspondent

THE strike by between 600
and 800 black workers at Ed-
gars Stores, which has hit Jet,
Sales House and Edgars
stopes for most of this week,
ha8 ended.

Negotiations hetween
management and the Com-
mercial, Catering and Allied
Workers’ Union on union rec-
ognition and workers’ wage
{ demands will begin early

next week.

Edgars said in a statement
yesterday: “An agreement
has been signed between the
partieg to the effect that the

¥ o JY SwoIprerT—

g
)

strike by Edgars’ em{:loyees
has been called off following

,agreement between the Ed-

gars’ shop stewards commit-
tee and management,

“Detailed negetiations on
various matters wiill com-
mence early next week.”.

Edgars's public affairs di-
rector, Mr Gavin Barneit,
would not elaborate and it is
understood the company and
the union have agreed to add
nothing to the formal
statement.

It appears, however, that
there is some form of in-prin-
ciple agreement between the

e ¥

gars is

b¥er

two parties.
Workers downed tools in

support of demands for the .

recognition of the union and a
50% wage rise.

During the strike, Edgars

v

<oad

1
1
]

-

said it would not negotiate on -

these demands until workers
returned fo work. It said it

had already agreed to discuss -

recognition before the strike.

Ccawusa, however, had in-
sisted that workers would not
return until management
met their demands and that
talks on them would have to
take place before a return to
work.
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Shopworkers

REAL wages of workers

in the commercial distris
butive trade have fallen
by 48 percent, since 1973,
according to the secretary
of the Association of Dis-
tributive and Allie
Iworkers Union
i (ADAWU), Miss Duleie
Hartwell.

Wages of employees
| who are mainly shopwor-
| kers and sales assistants
jare now heing reviewed
by the Wage Board.

In  evidence o’ Jthe
board., the ADAWUL gaid
the consumer price. index
had riscn hy. 141 péreent
| from . March, ;
‘Decetiber, 1980,

o ed | {Hat the new

.| minimum wage ~for. the
o [ " [T

d R194 by

1973, {0~ Employer

_would, go out

‘ R L

lowest category of worker
— and ‘general assistant
— be increased from
R160,33 to R300 a month.
Employers are proposing
that the mew wageé he
September 1933

In keeping with the
Government's new policy
against Sex diserimina-
tion, the ADAWU has
submitted that all in-
ereases -in minimlm
wages he calculated. on
the basis of existing mini-
mum wages for men. '

However, the chairman
of the Cape - Peninsula
1. Association,
Mr A . Silberberg, »gaid
many .snialler companies
of business

seek

(A

jf they paid these wages.
He proposed to 1
board that the minimum
wage for men be serapped
because “market forees
would ensure increases 1o
their salaries” and that
women’s wages be raised.

OPPOSED

The question of oOVer-
time is another bone of
contention - between
unions and employers. At
present, the maximum
overiime for men is 12
hours a week and
women three hours.

Employers are supgest-
ing that womel he liable
for the same overtime as
wen, but the unions arg
strongly opposed to this.

v R

T
RTEVLA I, B

e
v

€ Jomestic duties, 1 was

for i

-
|

more dangerous for them
tg return from work in
the dark, said Miss Hart-
well.

«Unti] such lime as
they legislate that men
nave to undertake an
equal share of domestic
duties, there must be
protective clanses lor
women,” she said.

et
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" Labour Staff
The strike by meore than
1000 Durban textile:
"workers - wen{ inte its!
second - day - yesterday -
c 59 UOTARIRIS TS
with workers demand-» A FIeIsTosd
- ing better -wages and ———
working conditions. 6£61  :popUnCd
The stoppage at Consoli-
dated Textile Mills, 4 :uoTIeId) JO BOIY
part” of the Frame
‘group, stirted last Fri Ieq2i09g STRIOTIIO
day when 150 workers
in the spinming see- 1008
tion called- for - their . umo], eden

wages to be adjusted
and for a. mew shift. 1oT3eIodIc)

859€€r (120) :suoyderal Fistem.. KT1D ¥/10T :SSeIPRY
%o!gd g 37200 ’fi‘rﬁ"f;?

e - A be
On nday thq-u, mssvrt*:».wg

Jomsdl by “2hont?1’ BQO=
18/0861 othbke\Workers « v 6™

3xcdasy '
rted~ theirt de-
BUUY TIRSOq C o9y ;L;'l;f;s.e ) j"f e 086T

perse the Wy

$ 1 Shh Police stood by{f Qrdls- 6L6T1
| .".though- ne. .mcgtlents 8L6T

| : .
e e || e ropersalyeei: LL6T

Management. claimg tﬁat
(444 102 most of’ the. mrker 1 L6l

5L 4
]

1§33 G0¢ ares being preven

GL6T
fram= returning” to
443 vee work by some of the pLoT

N S - S §

strikers.

81v oze _§| ‘ £L61

¢ DISMISSED- -
{They Star’s Pretoria .. ZLetl

Bureaur reports - that
14 of 69 workers at a TL6T

motor spares: firm who 0L6T

we» 5 4 on: strike on, .
Monday have been;
d!snussed.-

!\ Therstrikerstarted; after - UEOTAFY

e 30 so\me. wurkers, who .
S BE P dem &' Fe i TESA

31

i payment: ogg,an,, atten
";:a dance haqug‘{ were disgr

TE3CL 93TUM

nussed. Fak Yur g‘ﬁ'
é‘Tﬁ enermmanagen o&ii'g
ar: ggortSparem

NOIN §f MErr Totiens safttne [TTEINAL

, bomm and tham whos
rwere fired were- the .
. ringleaders of. th -
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Yesterday after they

who allegedly called them

The workers. who in-
clude truck drivers and
ruck loaders, had
downed toojs and de-
manded that theijr super-
visor, Mr Chris
Zevenster, be trans-
ferred 1o another branch
before they could re.
sume work.

They were also de-
manding that another
supervisor, a Mr Curvin,

who has been sent to an |

Elandsfontein branch,
be brought bark because
€ was the only person
under whom they were
prepared to work.

One driver, who
asked not to pe named,
said: “What we found
intolerable that
labourers working with
us are fired at the shight-
st provocation. There
Is at least one worker
fired alpmost every day
here.

“And nobody dare
complain. Our supervisor
15 rude. He msults ps,

B
times  assayjis us.
downed tools becayse
we had had €nough,”
the driver said.

I Zevenster denied
he assaulted or called
workers kaffirs. He con-
firmed workers all hag
been fired for refusing
to work after they were
Zivenan ultimatum,

€ sa1d: **Thege
workers don't want me
here because they say |
am 100 strict, which is
rue. I am here 10 see to
it thar everything is dope
properly,

“I have insisted thyt
they keep their trucks
clean and Teport any
faults Jike brakes. hghts
and so op, but some
don’t and hate to bhe
taken to task for that.

“Some come 1o work
late. We are contracted
by the City Council, and
get fined RS0 if trucks
arrive late when they

We

Every morming
Zevenster,

Mr R Carier. Cargo
Carriers’ district  man.
8ger, said workers fired
themselves by not re-
SuUming work at the time
he asked them to. He
was willing 10 negotrate
with the workers on any-
thmg, byt e don't
deal with People who
are on strike™.

The workers said they
had been asked to re.
port this Morning to
fetch their pay.

"said Mr

FIRED: My Zevenster,
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Muiemity
£

leave 77y

disput

=0
seffled o5~

wL/81/¥

ity leave at the Worcester
branch of Ackermans was
settled at a meeting yes- |
terday between employees
and senior management.

Twelve women who

have returned te wark.

J¥VHE *¥°I ¥065340dd

/g
stopped work over the: 7 417 ) ‘;
issue and were sent home ] i /

They claimed an!
employee who wanted to

take maternity leave had tLTTNIUATRI SaNOf

instead been laid off.
A spokesman said it

had been agreed vester squsmdoTaAd( PUEB SUTUURTJ

day that the woman

would take leave and the }g9aT3 UT POATOAUT SI030BJ JaY30

£9T8IBATUR JO Sy vacancy which arose
pue TeoT19Ayd after 10 weeks would be

BOB 973 JO UOTIFBUIPJIOOD U3 UT

open to her. Jay tesodoad ayj3 3®Y3 3TWQNS [

£11e13UBISGNS ISTSSE Tqp Ll mem-
bers of the National

Union  of  Commereial, *STeTJIS]8W TBUOTIRONDS
Catering and Allied BIQTT AIeggasau ayjq opiacad 03

TeoToTOoRUDR: J0J Workers,

Mr Don Findlay, indus- aTUp YoJusmay SPOoULSH JUuIYOBI

PU® 3TUN SPTV Mmal relations manager of
£4TSI8ATUR OUZ aqucthe Edgars group, said

sy3aIn} POPUSIXd IO O3 POpPPR 2q

the dispute had arsen moT3BoNpy pesoxdde ayjy weTd 03

weo 3T 38Ul LM B "from a lack of communi-
eTqTesod aq TTTA ' cation

19908 °hq YITIM ‘3BU3 898713 TWHOY

He said  Ackermans 1Ip 07 SOYUSTM 3NQq PIABISD ag 03

ButuueTd Y3 JO U would not give a written
aaque) 9oInosey JuEuarantee of reemploy- |73 OU3

*5+*1 uorsusyxe psgoslfoad

jnent after maternity |y gaop woryeONpg FO K1TNORL SUTL

uMo €41 Jo Bur leave, but alwavs tried to
give people their jobs
back.
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PENINSULA milk deljy-
eries were disrupted yes.
terday as several hundred

4n Riebeeck Dairies
workers went on sirike
for higher wages for the
Second time ip three

weeks.

Late Yesterday manage-
ment and worker repre-
sentatives were negotiat-

affected areag today,

Mr Lloyd Whitfield,
Mmanaging diregtor of Van

Rxepeeck airies, said

striking, He said they
“just failed to turn up”,
ree weeks 2go, al-
most the entiye black
workforce at the dairy
went on strike demanding
pay increases, They re-
turned after the eompany
offered to backdate an in-

C i | ~

City milkmen sir

" Trned 22/
I' wages

Board sponsoped Spring-
bok rughy while the fam-
ilies of dairymen starved.
8In Worcester, a strike
workers at the Joea]
of Ackermans was
d on Wednesday,
workers — mostly
r's and sales staff —
walked out in sympathy
ith a Pregnant sales-
woman. who was refysed
a4 Buarantee that she
et her job back

By PHILLIP
VAN NIEKERK

crease due in Jupe,

y Workers saig
y they were not
ed with the in-
and would not re-
their demands
met,

Deliveries to supermar-
d some homes
mal yesterday
were no deliy-
rge parts of the

Ing and it wag still not
clear whether there
would be deliveries to the

suburbs. Cafe
to coliect the
from the depo
while, the Kep-
ders Assoeiga.
sued a state.
Supporting the
in their demand
€T wages, Mr A
hairman of the
association, said it
disgusting that the D

a3

had taken leave
er bhaby.

Mr Don Finley, the in-
trial relations man-
ager for the Fdgars group,
said the whole dispute
een due to a misun-
derstanding, He said the
company would make

eavour to re-em-

salesiady on her
urn to work, hut it was
company policy to

such a written

ng.
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MARY HARRID
has worked for the
same firm for 12
years,

She spends most of
her working day on her

feet -~ packing shelves, .

marking the goods, ser-
ving customers and
even acting as super-
visor and manager of
the department when
they take tea and lunch
breaks. .

_Apart from Therself,
five people are depen-
dent on her income.

At the end of this
month, when the new
wage determination for
galps agsistants comes
into effect, Mrs Hartis
will be paid R280 which
is only RO above the
Tegal Himit.

«7 don't know how
T'm going to come out
on this” she told the
Sunday Tribune.
“Somehow I'11 have to
manage.”

Mary Harris is not
her real name — she's
afraid she’ll lose her
jbh by talking to the
Press about her ap-
pallingly low salery and
long and hard working
conditions. She knows
there is a gueue of
women behind her, also
willing to accept these
conditions rather thar
remain unemploved.

Her salary i§ average |

for sales assistants in
the Durban ares. And
there is little doubt in
her mind that the com-
pany which employs
her can afford o pay
her more — in the last

finaneial year its profits
lifted by 19 percent to
R32,3 million.

Expenses

Already Mrs Hartis
has trimmed her
expenses to a minimum
She shares one
nedroom with her four
children aged
between 10 and 17 —
and her mother who
suffers from a kidney
ailment. Her sister, also
a sales assistant, shares

the other bedroom with
her four children. The
rest of the house
consists of a dining
raom, kitchen -and hath-
TooTm. '

She hag been self-
supporting skice she
and her husband
separated 15 years ago.

She wakes up at 4am
to prepare her
children’s school
clothes. She can only
afford one set for
each of them so she has
1o clean and press them
every morning. She

says she’s just too tired
at night to do it then.

Apart from a half-
hour crowded hus ride
ta work, she doesn't sit
down again until the
mid-morning tea break.
The staff. she says, are
discouraged from
sitting in front of the
public.  They're not
allowed to smake. chat
to their colleagues or
chew anvthing in front
of customers either.

There are two other
breaks during the day
— an hour for lunch
and. an afternoon fea
hreak and work finishes
after the last cusioimer
tepves  the store
ueyally at about 3 150m.

adr

s Harris 8

evhausted when she
gets home just after G.

B

Mary Harris . . . to0 frightened to give her
real name

In winter it's already
dari and she tells how
she rums through 2
fizld between her home
and the bus stop for
foar of heing mugged.
Last year a woman was
murdered there.

“Eyervthing looks so
bleak,” Mrs Harris 5ays.
«1 would like to have
my own home and hive
time to spend with my
children. But how am I
ever going to be able to
save on this kind of

salary? It's all so
hopeless.”
L]
Despait

Her despair is shared
by the thousands of
shopworkers  in the
country and their
union. the Associgtion
of Distributive and
Allied Workers” Unions
{(ADAWU) which com-
prises ihe three shop
workers unions.

for
are

Wages
workers

shop-
set by

a Government-appointed
Wage Board whose
recommendations
become law for the dis-
tributive  trade. The
board is investigaiing
minimum  wages for
shopworkers and is hold-
ing sittings throughout
the country to ‘hear
evidence. Their latest
recommendations,
which come into effect

at the end of this
montl, have brought
hittle relief to

shopwarkers,

General assistants
fcleaners, packers,
teamakers for example)
.can expect a minimum
of R160 a month for

men and R1Z8  for
women.
Shop assistants

tcashiers in self-service
s u p e rmarkets, dis-
patchers  and packers
who deal with invoices,
gondola f{iliers for ex-
ample} will all get R210
minimum a  month.
Sales assistants (those

‘who deal directly with

the public) will get a
minimum. of  R338
{men) and R271
{women) a month.

In a lengthy memo o
the Wage Board, the
ADAWTU makes its case
for increasing these
minimums to R300 a

.month for all unskilled

workers, R400 for all
shop  essistants and
R600 a month for all
sales wssistants. They
point out that these in-
creases are necessary
merely to keep up with
the rising cost of living.

The justification for
this claim is detailed.

They show that last
years determination
was already out of dafe
at the time it was
published. A qualitied
sales assistant, for ex-
ample, will get 48,3 per-
cent less in real wages
than in 1973, and 7.2
percent less in real earn-
ings than in May 1981,

Increases

They alse point 1o
dramatic increases in
the cost of housing,
transport and food.

Rents in the African
{ownships surrcunding
Durban, for example,
have increased greatly
since the last Wage
Board investigation two
vears Aage — in
KwaMashu rent for a
four-roomed house Iin-
creased by 80 percent
from R6,33 in 1979 to
R11,40 in 1982

The shortage of hous-
ing, for all races, has
also  inflated  rents.
Rents for &  one-
bedroomed house in a
coloured area leaped
frem R112 a month in
Ngvember 1980 to Ri57
a month in 1982, In a
white working-class
arca of Durban the
average rent for a
bachelor flat was RE9
in 1979, Today the same
{iat costs an average of
R175.

Sputh African
Railways figures show
four fare hikes since
the beginning of 1980
— in April 1980 therc
wag a 10 percent in-
erease, a 15 percent in-
crease in  April 1981,
anuther 10 pereent in-
crease in October 1981
and the recenfly im-
plemented 15 percent
increase in April 1882.

Return fares on
suyburhan  trains were
also abolished in 1981
A monthly ticket for a
commuter between
KwaMashu and Durban
has iucreased from
R4,21 in March 1978 fo
R7.50 from April 1 this
year.

Bug fares for all
races have increased
dramatically as well. A
single journey between
Umlazi and Durban cost
3y cents in 1979. Now
the same journey costs
47 cents.

¥or whites a seven-
stage journey has in-
creased from GO cenis
to 86 cents\in the same
time.

Emply

The rccent fare in-
crease of 315 percent
on cash fares and 17.6
pereent  on weekly
tickets for Putce hus
users led one
KwaMashu resident to
remark: “They tell us
to reach deeper into
our pockets — but my
pocket iz empty hefore
1 even put my hand in-
to it.”

These factors. and
ihe continuing increase

in the cost of Dasie
foodstuffs, make it im-
possible for shopworkers
to live on the wages
they are getting,' says
the ADAWU,

One of the higgest
problems in the deter-
mination of wages by a
Wage Board, they say,
is the long delay
between the Wage
Board hearing and the
implementing of the new
wage scales, This means
that by the time the
new wage scales come
into effect, they are
already lagging hehind
the cost of living. For
example, the new defer-
mination, which comes
into effect at the end of
this month, is %ased on
a Wage Board in-
vestigation done  in
1979.

Said  one  workey:
“When the Government
increases the price of
petrol they do it in 24
hours. but they take six
months oF more to in-
crease our wages.”

also
Wage

anion
the

The
believes
Board sets the
minimum  wage low
enough so that even the
smallest  shopkeepers
can afford fo pay them,
as part  of the
Government thrust fo
promote  small busi-
nesees,

But the distributive
trade, says the union, is
dominated by wealthy
monopolies who show
healthy profits at the
end of every financial
vear, and they then
hide belind the
minimum wage. The big
monopolies are then at
jiberty to tell their
workers they are not
obliged to pay morc
when the workers ask
for an increase.

Flaw

Another flaw in the
Wage Board wage
determination system i
that some areas are ex-
cluded from their juris.
diction. In these mainly
black rural areas
employers can pay what
they like and it's usually
well below the

minimum set by the !

Wage Board.

In addition. the
Board sets, hnigher
wages Tor the bigger
towns because they
claim it is cheaper to
live in a smaller town.
But surveys conducted
by the upion.show that

food is more expensive |
in the country bocause ’

of high transport costs,
there is a greater short-
age of housing and s0
rents are inflated and
transport is also more
expensive on average
because only private
companies pnerate
puses in these areas.

In addition to making
representations o the
Wage Board, the union
is also going all out to
persuade its mhembers
ihat thev have a right
to ask for a better deal
from their employeTs
and that they should
hecome more involvews
in the union.

But they realise the
particuiar difficulties as
far as shopworkers are
concerned.

Said one union
proaniser: “We're deal-
ing with a highly mobile
unskilled workforce
wiio know that there
are plenty of others to

take their place. We
also know that
employers  use this

gituation to keep wages
as low as possible.”

s
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‘strip’

Titw (7.
HE staff of Ackermans Mrs J § McKay,
’il;lH%esatg;ort West were called her s;cagfp
allegedly forced to strip together abguead
for body searches after a Tuesday and r
“lottery” in the store, and over
on Saturday a 21-year-old system.
man was arrested after
huriing a rock through a

urported to
display window. purp

cer for the area, said the

i t : Y -
damage was estimated a against Shoplifting,
o agpess ot todks, D apparenty” Feached
© dppe ' grave pr :

i n whéther re
thggésigozﬁ%%ﬁection be-  After theffdool;sem\;zzrs
fhe e (mcident cﬁeng %x?g:l'{:dmac?éato draw lots.

ar A y
‘ th%ﬁéleggglfaﬁ{'seof the Those who drew white

& i B PR

p'lgting
ordered

allegedly the rest,
roups of 1
l('l)‘if leg{i,: ﬁromgn, and told to-strip
& letter to
the public address underpants.

P lots had to wait.
. This Jefter, it is he- One of the mar‘s:}lae%
zzlt?r‘rr:id’from the office of Mmembers 10 be se

hite woman —
Major Tddie Snyman, £ Cape general man- Was a w

iai i ntly the wife of a
police Press liaison offi- ager and announced a gggiz:;erai{ways e a2
dramatic new cam£ﬁi%ﬁ whd insisted her hushanad

be called.

divided ' into
men and

their panties and

Those who drew blue

The man came 1o the
shop immediately and
threatened to lay a
charge of c¢riminal in-
juria against Mrs McKay

| e 14, cal 10).
branch, in New Street, lots were separated from ¢Contd on Pag 3

|4 R b Sl o0 b1
", ~ PN gl T RER) O,
o Pl - Kl B s a s ostndgt B, G LI e .
R .

{Continued from Pag 1)

if his wife was searched.
is wife wag allowed to

0, .

It is believed Mrs Me-
Kay personally searche
the near ngkeg male an
female employees,

Was repeated on Wednes-
I day ang Thursday,

A senior executive of
Ackermang told The
Argus today that although
it ‘'was 3 Policy of the
firm to condict “randem
Searches” of the starf,
they had a Tight to refuse
to be searched.

“Tt -won't be done in

at manner again,” he
Promised,

‘The way the search had
been conducted had been
cue to a misunderstang.
Iz by the Imanaperass,
and she had since apolo-
Eised to staff members,
Senior  staff members

oGS
Strlpw/y/:@

dent, and. they were i
€ Drocess of discuss,z;;g
the matter With the staff:
W, underitand . the
talks are eoing well. and
that, ", :800d  fegling. has
- been ypsto;ed,t’- he said,
¢ Thére. was no: question
qf.:,flt{rsT‘M-cKay being dis.
Tissed,. ~ TS .
. Miss  Dleie Hartwel),
Secretary . treagurep ,0f
the_ngS‘ociation of Distri-
Butive and -Allfed 3

Oné -group of shops, .

. “We have' consistently

said that Ifour members |
were {0 ba searched this
should be done diséreetly
and, .privately, cand  that

he searches st jheiude

‘the managers, N .
¥ oo P s
“s“Workers have “often
been accused Of theft ang

-} Fe'have on oceasigh been

able to' show ‘that. mana-
gers1F-\_vere".re5pon'sib1e. 86
they ™ rhust be~included,”
Miss Hartwel] said. - :
5- Shies. 531d" the IOy of
Unions' ° ghe represented
had t61q itst:members
they were entitied;ty' call
the police ang o insist
that .- they . shoig be
searched by police,
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'| Morning. >
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Striking

aa ?

Staff,(/e gz
storezo -
in tal

Labour Reporter

THE management of

Metro Cash and Carry said

{ loday they would nego-
tlaie with 23 striking
workers at their Worces-
ter store.

. The workers have baen
O stielie since Friday
gfter ™mplaining about
varying inereases given to

{ them last week. They are

i demanding an oversll 65

» percent increase on theiwr

| o} wage.

' Tha general manager of

Metro Cash and Carry, Mr

D Morack, said: “We are

not .dismissing anybody.

~ We are negotiating.”

INCREASES

Miss Dulcie Hariwel),
secretary of the National
Union of Commercial,
iCatering and Allied Work-
ers (NUCCAW) 1o which
‘the workers belong, said
the workers had received
increases from R5 to R15.

“However, the workers
felt this was not enough
as llving costs have In-
ereased tremendously”

She confirmed ~ that
negotiations were taking
place and that ne workers
were hemng dismissed.

The charrman of the
Kensmgton Traders’ Asso-
ciation, which represents
120 traders whe buy from
Metro Cash and Carry,
Mr A Xhan, said he was
glad management was
prepared t negotiate
with the workers. “We
cannot support Ccom-
panies which simply fire
the workers,” 'he said.
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Staff Reporter
A STRIKE by 23 workers
at Metro Cash and Carry
in Worcester ended yes-
terday, according to the
Cape general manager of

Py

the company, Mr D
Morack.

Mr Morack said the
"workers, who went on
" strike on Friday after-
noon, had agreed to re-

turn "to work while.

officials of the National

SHITAMAS NOII

Union of Commereial, Ca-
tering and Allied Workers
(Nuccaw) negotiated with
. management,

We discussed a few
miner things, but it's all
settled now,” he said.

“The workers were giv-
en increases in May.
Some got much less than
others and others got
nothing at all. There were
no explanations given.”

Miss Hartwell said part
of the problem was that
the wage determination
for the industry in Wor-
cester was lower than in
other Boland towns and
no increases had been
laid down in the latest de-
terminations.

This is the second
recent strike at a national
chain store in Worcester,
Workers at the local
branch of Ackermans
went on strike two weeks
agd over the alleged dis-
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Miss Duleie Hartwell,
general ‘secretary of
Nuccaw, said the workers
had gone on strike over
“geveral .issues”, includ-.
ing wages.

missal of a pregnant
saleswoman. .

This dxspute ;was re-
solved followmg megotla-
tions between manage—
ment and Nucedw.

IONIOMPOOM *V*S
aaTIRIad) V'S
UIoqeziTd 310g
JOTUN TERUOTIEN
ITTY pue Telsid
UTTW] SJI9MJIOM TeIsush

BOTIATY UANOS JO UOTUN SISMICH TRTIISNPUl BuTIssuToud
UOTU[] SISHIOM POTTTY Pue Burassurbud

eOTIIY YINOS JO UOTU) SISHIOM PITTTY PUR TROTIIONTH
BOTIIV YINOS JO UOTUN SOPRIL PITTTY Pue TROTIIOSTH
UOTU[) SASIOM BurpTing

UOTU[) SISHIOM PSTTTY PUE UOTIONIISUC) ‘ButpTing
PUOBeAS ZONToMIOgEURTH

UOTUN SASMIAOM POTTTY OeTd

SISHIOM SPeXL BUIpTmg JO UOTW) pejeurRbleuy

BOTIIY UINOS JO uoTun Burrosutbuy pojeuRbTeuny
SISIOMPOOM JO A39T00S pojeuebTeury

UOT %
SASHIOM T

4 NOTIOMILSNOD

UOTUN SOTUEUDSH MIoM TojeMm TedroTuny bangssuietor
UOTU SISMION TeIoUSD

UOTIRTOOSSY SASMICM U0sSH

UOTIRTOOSSY JIels POTISTeS UDOSH

UOTIRTOOSSY FFeIS potaeTes (bureiaspun urezsom oded) woosH
UOTU SISMIOM SBD waoT, ode))

WEEM NV S¥0  ATIDTAIDHTI

UOTUN SIONIOM PUCHeTq *v'S
SURTOTURUDSH TEIUe(d JO UOTIRTOOSSY *Y°S
UOTU ST9MIoM Teotado

UOTU) SUJTWSPTOD PuE SIDTToM2L

BOTIIY UIanog FO UOTU SIAS93ND pucetd

TR0

TAXEX



= l
*

T cAt
Trade unions

Staff Reporter

TWO trade unions representing
thonsands of workers in the ca-
tering and distributive trades
have left the Trade Union Coun-
cil of SA (Tucsa) in protest
against Tucsa policies.

In identical statements, the
National Union of Distributive
Workers (NUDW) and the
National Union of Commercial,
Catering and Allied Workers
{Nuccaw) eriticized Tucsa, say-
ing they were “left with no
chaice but to sever a long con-
nection with that body”

The NUDW affiliated to Tucsa
in 1962 and when Nuccaw split
off from the NUDW along racial

~7t,

S

lines in 1966 it took up separate
membership in the umbrella
body.

The unions recognized the
“important work done by Tuesa
in obtaining progressive
changes to industrial legisla-
tion”, but said “aspects of Tucsa
policy” on some of the changes
were among the reasons for re-
signing.

The unions spid Tucsa's “un-
necessary distancing of itself
from the protests of the Food
and Canning Workers' Umen at
the death of Neil Aggett, and the
call for a half-hour work stop-
page of mourning and protest”
was a further reason.

“Tucsa’s semantic quibbling

leave

2 3

7/

in opposition to the vital issue of
detention without trial as set out
in the Detainees Parenis' Sup-
port Committee, undermines
Turcsa's own declared support
for the rule of just law.”

This had happened at a time
when two officials of anions in
the Association of Distributive
and Allied Workers. to which
Nuccaw and NUDW belong.
were in detention. One, Mrs
Emma Mashinini. of the Com-
mercial. Catering and Allied
Workers' Union (Ceawusa), was
released without being charged
after more than five months in
detention, and the other, Mr
Alan Fine of the Witwatersrand

Liguor and Catering Trade

ucsa in pro

test

Union, was still in prison after
having appeared in court twice

The unions alse cited the pro-
posal to invite Mr B J Vorster,
the former Prime Minister. to of-
ficially ‘open Tucsa's 1979 con-
gress, the council’s attitude to
prominent frade unionists ac-
cepting membership of the
President’s Council and the
“contemptuous’ attitude to-
wards university graduates who
became trade unionists.

The statements noted that 1n
gome areas there was resistance
amounting not only to lach of
support for, but to antipath+ for
the struggles of some groups of
workers for improved condi-
tions.

_— Y




REVIEW .

® A 65 percem wage
incregse: Management at
Metre Worcester could
not agree to this and
would have to forward
the demand to the board
o, dmectors of the com-
pany when they meet in
September 1o review
Wages.
@ Recognition of a
workers’ (Nuceaw) com-
mittee: As it was Metro's
policy to recognise only
liaison commttees, the
demand would have to be
puit to the Metro board of
directors. A reply would
be forthcoming withm a
" month.
@ Nudeness on the part
of middle management:
The workers have re-,
ceived an apology and an
assurance that there
would not be a recur-
rence,
@ Strike pay: Manage-
men{ agreed to payv the
workers for the time they
. were on strike. . There will
» be no dismissals or vicu- i
© misation of strikers.
@ Medical costs: Manage-
menl agreed to pay all |
medical and  transport |
. costs to a worker who had -
broken an arm while on
. duty, '

REPLY

The workers were par-
ticularly upset at the re-
ply fo their wage demand.

“We see no reason why
we should wait t©l Sep-
tember,” one of the

., workers said.
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‘|black organisations,
.1 Broups and associations

N

{ involved in the manage-

‘ruling systems to . divide

Students’
o e

call fo /

 F)8(
¢stracise

|oppressors’

AGAINST -the back
ground of today's eontro-
versial Rylamds Manage-
ment Committee elec-
tions, the South African
Students Association has
called on black organisa-
tions and eoncerned indi-
viduals +to “excommuni- ,
cate” those involved in
management committees,

Last week a civic asso-

1 tiation representing resi-

dents of Rylands Estate
urged residents not to:
take part in the elections |
for five vacant seats on

.the Rylands Management

Committee,

In response to this a
candidate for the election
called on leaders to use
the channels provided by
the Government,

OSTRACISE

A statement released
by South African Stu-
dents Association re-
quests #Aall authentic

and ethical concerned in-
dividuals to:

® “Excommunicate those

ment committees,

@ “Ostracise all those re-

lated to or involved in the

institutions of oppression.
#The management com-

mittee was created by the

and control people within
the confines of exploita-
tion,” the statement said.
“Thus the people who
are involved in the man-
agement committees

of oppression.”

‘[ maintain the machinery ‘




Mixed

cante

Consumer Reporter ing is do

AN increasing number. of
itching

local firmsg are sW

heen no problems,

Malzer, regional manager

of a national catering “Their

firm, told The Argus.
Mr Malzer said th

of the

jocal firms whose cater- are

about 50 percent

Y

o /§2.

UGS 1€

ne by Fedics now
had multiraci

$#They are mo
to racially mixed works with  overseas
canteens and statf dining tions,” he said.
rooms - and there have include insurant
Mr W and engineering
clothing fac

tories.
canteens
fully integrated and there
at have been no hassl
spfultiracial
very much

ceessful

oday; icu where managing  dirvector of
firms are re-designing Fedies, published in the

thf“rl(icat";r;ngvf:??hﬁhch current issue of the trade
cheaper in terms of ser- magazine Hotelier and

vice and space 1o have Caterer.

d one canteen for all races. Mr Wigley said that

“Space in a building companles moving
costs money, particularly towards multiracial can-
tuday.” teens were generaily

Mr Malzer was com-. #pleasantly surprised
menting on an interview with the iack of prohlems
with Mr David ‘Wigley, they experience.”



‘Holidays, are

Tl Time

%%thls year

Yy GORDON KLING

THE CHRISTMAS holidays have been officially can-
celled this year and the New Year break trimmed to a |
single 'day, in the gloomiest combination of dates that -
could possibly befall the festive season,

But there are some breaks for those employed. in in-

dustry, and building workers stand

to gain.

Sympathetic bosses who try to help will he up

against the Public Holidays A
which. says holidays falling on

Tmatically to be carried forward to Monday. .
.Combine that with December 25 and January.l fall-
ing’ on Saturdays and you've lost some holiday time.

Notes the Cape Chamber of

bulletin: “Of particular interest is the official-disap-

mendment Act of 1980,
a Sunday are ngt duto-

Industries in a;recent

pearance this year of

EVen Kruger Day; October 10, falls on a Sunqay and
| many of the work-weary will not automatically 'get the

the Christmas holidays: =

11th off since it is

not a public holiday in terms;of the

Factories Act, although various'Industrial,sﬁ'gggncil|
agreements do freat it as a paid holiday. S EIR !

That Cape institution,
nitely not a public holid

days Act, but just abouf everybody will still get it.

Undér the Cape Provi
loeal authorities may is

January 2, or on the 3rd when the 2nd falls on a Sun-

day,and the Cape Tow

“Tweede Nuwejaar’, is defi- .
ay.in terms of the Public Holi-

neial Shop -Hours Ordinance,
sue orders for closing.shops on

n City Council has already ruled

ghat‘J anuary 3 néxt year will be a compulsory closing
ay. ::1 * . et .

M

[ L
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BUSINESS at the Pick "n
Pay Hypermarket in
Norwood, Jehannes-
burg, was nearly
brought to a standstill
yesterday when about
300 workers downed
tools over dissatisfaction
with their half-yearly
wage increases.

The workers, most of
them members of the
Commercial, Catering
and Allied Workers®
Union of S A
(Ccawusa), are demand-
ing a R20 across-the-
board increase in rejec-
tion of the Rl and RS
raise they were given
last week.

After a meeting be-
JAween management and
Ccawusa’s officials
ended in a deadlock ves-
terday afternoon, the
workers rtesolved that
they would not return to
work unti] their de-
mands were met,

Mr R de Wet. Hyper-
market’s personnel di-
rector, told The SOWE-
TAN that staff members
in the food section of the
store had been the first
to express dissatisfaction
with the increases’they
had been given and that
yesterday morning ali
black workers had de-
cided to down tools.

“They want to be

given a blanket increase, ,

whereas we gave an in-
crease to people who de-
served it, We have been
speaking to staff -rep-
resentatives and union
representatives for most
of the day and we wil
continue talking again
today.
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“*None of them is

going to lose pay for not |
baving worked vester- ;

day and all of them are
still in our employ. All
we need to do now is 1o
ensure that they star
working while we carry
on with negotiations.™
said Mr De Wet.

_White customers had
t0 push theirr own shop-
ping trolleys to their cars
and staff from other
branches of Hypermar-
ket had been summoned
to offer a hand in the
running of day-to-day
business.

At a meeting held
after the deadlock was

(5435= 100
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bs, pieces of paper or other

Pl
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ate-

lought into the examination room

1tes are so instructed.

z not to communicate with other

pith any person except the invi-

reached with manage-
ment, the workers took
certain tesolutions
about close 1o 10 work-
ers who were still work-
ing while every other
black worker was on
strike.

out.

the com-
raving the
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s from supervisor

TWO men employed as delivery drivers by a Johan-
neshurg firm claim that they were dismissed after
being called *‘dirty and smelling kaffirs™ this
week,

The men, Mr David Ntseto and Mr Alphens
Maoto. employed by Teltron company mn the
city, said that trouble started when they ques-
uoned their supervisor about the cleanhness of a
‘an they were expected to nse.

The supervisor had apparently used the van for
private use at the weekend and they were forced
1o put machines in the van while it was not clean
They went to deliver goods and on their return
they were accused of not cleaning their vehicles
and told “you smell bad. just like the dirt 1n your
van,

They objected to this and were told that they
were “cheeky kaffirs” and ordered to go away,
They later reported the matter to the labour bu-
reau and were subsequently dismissed.

Teltron's spokesman Mr Chris Woolev said
that the workers were warned on numerous occa-
sions to keep their vans clean and they did not
pav attention to this rule.

Mr Wooley denied that the workers were
called kaffirs.

MARKETING

COLLEGE OF

-MARKETING
AND SALES
MANAGEMENT.

You too €arqualify for an elite position in the business
world Damelin Management Schoot. South Afnca’s
foremost management training organization, and the
Institute of Marketing Management (IMM) have joined
forces to provide the only ofticially recognized short courses
of therr kind These ¢ourses will be run by Damelin in
assoriation with College of Marketing which is the official
college of the IMM

wWhat you will Jearn

General Management An overview of busimess in South
Adnica and the essentials of business practice

Marketing Management All aspects of marketing and
corporate strategy and the prnciples of successful

Drivers fired after lld insult

11 days of defi

afice

AH KUNENE

ORADO Park

occupied for 18 months.

The Studdards of 82
Extension 6. had thei

But Mrs Yvonne
Studdard (23} and her

ground when the howeg
was demolished.

husband Shane. have
since decided to squat
next to the partly demo~
lished house “upti the

.Apart from fghting
the hiting cold. the fam-
ily claims they have
been a target of hooli-

gans.-They had to seek

_police protection on Fri-

day. after a group of
men tried to loot some
of their belongings.

Mrs Studdard said the
thugs plaved another
dirty trick, on Wednes-
day morning her broth-
er’s car had all its wheels
stabbed.

Mrs Studdard took
ver the house from her

that the coun-
¢il has dedlgred her ap-
phcation for ™pouse as
still new.

—
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Workers at the Norwood HypermarketIn Johannes-
burg wait anxiously while management and offi-
mercial Catering and Allied
e negotiating table over the

cials from the Com
Workers' Union sit at th
wage Increase diss

isfacti
———

Mail Reporter

'HE entire black staff employed at the
Pick 'n Pay Hypermarket in Norwood,

Johanpeshurg, downed tools on Thurs-
day because of dissatisfaction with
wage increases. *
About 300 workers gathered in the
parking lot at 9.30am and waited for
Commerctal, Catering and Allied Work-
ers’ Union officials to arrive for negotia-
tions with management. They are de-
manding a“R20 across-the-board wage
increase.

I
U -
e R

Kot statt

-

among black

Workers said they were dissatisfied
with their present R1 and R5 wage in-
creases because they could not cope
with the rising living cosis and had also
been hard hit by bus fare increases.

They said the store works committee
had done nothing for them with regard
fo their grievances.

Staff from other Pick 'n Pay stores
had to be called in to alieviate the staff
shortage caused by the strike as tills
were left empty and there were few
people on the floor to serve customers.

N FSN

[ EF LT I S

Manageria! staff were
gather trolieys in the crowded parking lot, operate
{ills and pack customets’ groceries when a strike by
the entire black staff of the Norwood Hypermarket
in Norwood, Johannesburg, caused a serious staff
shortage in the store.

idnue their strike

called out of their offices to

The geheral manager Mr Aubrey Ze-
linski said the staff shortage had been
eased by the large number of schoolchil-
dren who had applied for holiday jobs.

He said the staff were given two in-
ereases per year based on merit and the
cost of Living. He said he was quite pre-
pared to discuss the problems with each
member of staff.

Negotiations are continuing between
union officials and management, but the
staff said they would only return to work
once their demands had been met.
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FIRED: Mr Levy Lek
SOU r lakala's reference
book seized.
By SELLO RABOTHATA

A DOBSONVILLE man’s joy at having landed a job

as a petrol attendant at a garage in Roodepoort |

ended last Friday after he was allegedly threatened

with violence, insulted and his reference book seized
by the manager. :

Mr Levy Lekalakala of 1863 Pule Street got thejob

after answering an advertisement in a newspaper
along with three others. They started-working at Da
Silva Motors on July 4 without being told how much
they would earn. Two of his colleagues left three days

later after complaining of working conditions, he -

said.
Mr Lekalakala said: “After we were hired, we
agreed to work, telling onrselves we would know how

much we would earn on pay day. On pay day we "

were given R39 each. It was then that the others |
decided to leave. I stayed on as I had been looking for

“a job for a long time. Matters pot worse when we

were told there was no tea time and only 30 minutes
lunch time.

«QOn Friday last week while I was in the change |
room the hoss came in and said, ‘what are you doing
in here, you b...... 9* When 1 tried to answer him, he
grabbed me and my jersey buttons fell off as a resuit.
He then tried to hit me but I managed to get out of

EVERY CANDIDATE MVUST enter in
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the room, I was then told to hand my overalls back
and leave.” ‘

He said all the time they had been working at the
garage they had not been registered. (He then
demanded his reference book back but the manager
refused to hand it to him. : N

A white man who answered the phone at Da Silva
imotors said he had taken the reference book to the
Roodepoort police station as Mr Lekalakala and the
others had stolen R222 from his garage.

He said: “I don’t know where you newspaper
people come in. I advise you not to involve yourself
because I will take action against you too. These
people stole money and I have taken the reference
book to the police station. If he wans it back tell him
to go there.”

|sRNING

No books, notes,.pieces of paper or other material
may _be brought into the examination room unlass
candidates are so instructed.

Cand_jdates are not to communicate with other
candidates or with any person except the invigilator,

No part of an answer book is to be torn out.

All answer books must be handed to the commis-

sioner or to an invigilator before leaving the exam-
ination.

Any dishonesty will render the candidate liable to disqualification and to possible exclusion from
the University
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THE STR]K'E‘. by 400
workers at the Norwood

creases.”

{3)biank.
Internal External
(2) (3)

ing and Allied Work-

Union of SA

ers’
They demanded R20 . .
Hypermark;t ';-indEd a:E across the board for all (Ccawusa). to which
Surn the weekend a e; man-. o ers. which manage-  most of the workers be-
| agement promisec (0 re- ment argued could not long, said: *“QOur nego-

First "

view the wages of those
who had been given low
mid-year increases.
Hypermarket's per-
sonnel director. Mr R de

be done as they were 10
be given an mcremem
on merit.

An official of
the Commercial, Cater-

tiations with ‘manage-
ment were tough but we
won 1n the end, thanks
to the unity of the work-

§ I~

ers.”
Wet, said the workers —

would be paid in full for
the two days during
which they had not
worked. He also said all
workers® grievances
would be looked into : -
and a solution might be ’ -
reached before the end
of this week.
Subje | The workers went on
{te | strike on Thursday and
Friday over dissatisfac-
tion with increments
they said ranged from . / j
Rl to R5. They said
these were ot consis-
tent with management’s
promlse that they would
dbeg given “sybstantial in-

Date
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Stopp

Stoppage
at OK v?eﬁ/

-Mercury Reporter
THE short work stoppage
by more than 100 workers
at the Kwa Mashu branch
of the OK Bazaars this
week has resulted in the
reinstatement of two
workers.

The store’s personnel
officer has been removed,
according 10 a spokesman
for the Commercial Cater-
ers’ and Allied Workers’
Union.,

Nearly the entire
workforce at the OK Ba-
zaars Kwa Mashu stopped
work on Wednesday mern-
ing because of the re-
trenchment of two of their
colleagues and com-
plaints about the activi-
ties of the store’s per-
sonnel officer, the
spokesman said.

‘After the store manager

‘1 had failed to persuade the

stalf {0 return, they met
one of the QK's senior

men and presented-their
grievances to him.

‘At 1pm it was agreed
by management that the
two retrenched workers
should be reinstated and
that the personnel officer
wotld “be removed”. al-
though it is not clear
whether he was dismissed
or transferred to another
branch,’ the spokesman
said.

The QK's staff all re-
turned to work on Wed-
nesdayv afternoon.

The Kwa Mashu branch
manager, Mr Boet Smith,
confirmed yesterday that
the stoppage had taken
place but said he could
give no details and re-
ferred the Mercury to the
senior man 1nvolved, Mr
Mike Burrows

Mr Burrows could not
be contacted last night.

. T T R Y 7 Y R R AW R W U T W T T 8 e o e o o



he

toe-
al-

ind

the
ap-
i
ali
aid
Pea.
1r-

Aal
ute
ces
ra-
on
ast
2 in

tis
can

nch
vI-
s of
her

lost
iood
na
bel”
im-
o be

ests
mey
utes

had
o be
bel”

lted
test
y be

bse-
om-
" the
and
" in

mosque agamst the Israell in-
vasion of Lebanon

The group put up posters
and handed out pamphlets
expressing  solidarity with
the Palestimans as hundreds
of Muslims gathered for rou-
tine Friday prayers

“Onee agan thousands of
our Palestinian Muslims
have been butchered by the
Israelis in the past few

month;_;the&amphlet said
L

ibda

RE — The Pope may

Zimbabwe next year,

atican's pro-nuncio in

Ie, Archbishop

cesco Colasuonno, said
sn an interview published n
The Herald yesterday.

He said the Pope's visit had
not been confirmed by the
Vatican but it was “in the
air”.

A visit to Zimbabwe in
May next year was also nt-
ed at by the Roman Catholic
Archbishep of Maputo, the
Most Reverend Alexandre
dos Santos; from the pulpit of

W Lnann U atis
'y -

St Peter’s Church in Mbare
last Sunday.

Spme Catholics in Harare
believe that a Papal visit was
rajsed when the Ponuff and
Zimbabwe's. Prime Mimster,
Mr Robert Mugabe, held
talks in Rome recently.

1{ is thought doubtful that
the Pope’s visit will include
South Africa, which has over
two million Catholics

It is thought that a large
regional conference of South-
ern African bishops due Lo be
held next year may influence
the Pope to tour Sonthern
Africa. — Sapa

‘ L e P BT

Mall Reporter

A MAN was given a 12-month
jail sentence, suspended for
three years, by a Hillbrow
magistrate yesterday aftler
police found two Mandrax
tablets 1n his pocket

Ahmed Mather, 37, of 1st
Street, Wynberg, Sandion,
admitted possessing Man-
dray tablets on May 16

Two policemen said they
followed Mather f{rom
Joubert Park to Hillbrow and
siopped s car. When they
searched him, they found the
two tablets 1n s pocket

M

to all races’

Mai| Reporter

LOWER grade hotels should
consider ofening their doors
to all racep to up the occu-
pancy whigh had been hut by
recession, [the president of
Federated Hotel Owners As-
sociation (Hedhasa), Dr Wyn-
and Prptorius, said
yesterday.

Dr Pretprius was com-
menting o a report by the
Bureau of Financial Analysis
of the Umversity of Pretoria
which showed that in May
this year
was down 9.8 % and bed occu-
pancy 12,5% from the same
month last year.

Dr Pretofius said this de-
clipe had bepn expected as a

which meant that less money
was available for things like
holidays and|business trips

He expeetbd no relief for
hotels for at east another 18
months

“We have{no new lower
grade hotels jand so we can-
not afford tg allow any of
these to close” he said.

“These hotkls should con-
sider applying for permission
to open theif doors to all
races. This mjay be a way to
alleviate the problem.”

Dr Pretornis sad two-star
hotels had bedn least affected
because people had been opt-
ing for the cheaper hotels.
The worst hit were the tour-
ist hotels, but he did not ex-
pect any to close in the near
future.
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Firm probes ‘Unfair 7{i71/i§€lg’

Mail Reporter
AN ELANDSFONTEIN tyre depot of Cargo
Carriers is investigatmg the possibility that
one of its black administrative staff members
was unfairly dismissed.

was away OB busmess.
But Mr Mbambi claimed that he was fired
because a white employee at the depot could
not face competition from a black
Mr Mbambi said his salary was about R360
a month when he was fired on July 12 but he

Mr Wiseman -Mbambi, an invoice clerk
with “an absolutely clean job resord”, yester-
day complained to the Rand Daily Mail that
he had been wrongly accused ©
gible for a shortfall of B35 606 at the de
had, however, not been charged

company.

The security officer at the depot, Mr Wati
Pringle, summarily fired Mr Mbarnbi while
the manager of the depot, Mr Gordon Peck,

f being respon-

t. He
y the

was paid out o

he was suppose
When Mr Peck returned to the depot he

started an investigation into the dismissal
Mr Peck said yesterd

ment without all the

nly R13384 three days before
d to receive his full salary.

Mbambi to contact lum,

He said he could promise Mr Mbambi “an
absolutely clean job record” if Mr Mbamia
applied to work elsewhere.

ay he could not com-
facts, but asked Mr

e incident
1er heauty and craves a boon — that
d a national theatre.
wrote this jeu d'esprit in 1910.
1e comedy ended with a hne which
e distinguished audience gasp —
1ey Jaughed. Elizabethl demanded of
iter: “Who keeps ward on the Queen’s

tomght? ...

see that you keep it

1 future.”

the performance, the Queen planted
trees to commemorate her visittoa
begun tentatiyely in 1932, thanks to
rprise of Sydney W Carroll, an Aus-
yorn impresario and drama critic.
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Labour Corresponthe
NELSPRUIT this week be-
1Y came the newest area to be
}'ESQ hit by labour unrest as about
ool 400 workers at major metal
All answer book firm Delta Manganese

downed tools in protest at

N retrenchments.
Number of boc ™ Worker demands to with-
draw from the metal indus-

. tries pension fund played a
Number of this key role in the dispute.

Many workers at the plant

, are members of the National

Union of Sugar Refining and

Manufacturing Employees, a

u Natal-based union which has

' branched out to the metal
industries.

Surname The company’s managing

""""""" director, Mr 1. J Carter said
yesterday that the dispute
had ended.

He said workers gathered
outside the plant on Thursday

------ and refused to start work. |
However he said they re-
turned yesterday and “we
have been interviewing them
all to ensure this does not -

..................... happen again”, He said pro-

duction was normal.
Mr Carter said the strike
was sparked by the retrench-

Degree/Diplomas ment of 45 workers who lost

ou ; their jobs because of a cut- | . ,
you are registered . back in plant operations. (f. .............. .

Paper No

But he confirmed Delta
had been holding “extensive

. p discussions” with workers on T~
Subject................ .. ademand that their pension

(to be copied fr¢

does not allew workers to
withdraw their money from
the fund until six months
after they leave the metal

industries. 0 e

money be refunded. The met- *<*-** t
al industries’ pension fund iation Paper)

(to be copied fro “We were sympathetic to ation Paper)

- this and asked the fund for an
exemption enabling us to re-
fund the money. But this was
refused,” he said.

On the wapge issue Mr
Carter said Delta had a

“house agreement” which
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meant it did not have to pay
the samne rates as those in the

NOTE CAREFULL' - industries’ wage agreement.

1.

® Workers at OK Bazaars’
Enter at the tol KwaMashe branch downed 1
of the bl ' tools yesterday and won the (1}
e block o: resinstatement of retrenched the
question you ar colleagues a Comumercial,
Catering and Allied Workers
Blue or black Union spokesman announced. t1apn
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AR owners need not fear
bad servicing of their vehi.
cles because a shortage of
mechanics did pot mean
inferior servieing, spokes.
men for major dealers gaid
yesterday.

Mechanically, €ars are
very much the same, and
because of this those jour.
neymen dealing with the
cars had to reach a level of
proficiency before being
aliowed to do 50,

‘In spite of dealers sengd-
ing their tradesigan 6n up-
date courses with the
manufacturers, most cars
are much ihe same. For ey.
ample, the smal} ones are
musily water-cooled, trans-
versely-mounted front.
engined and front-wheel
driven,’ 2 Spokesman ex-
Maineq,

Therefore, -the basic
skills required were the
same.

The spokesman Pointed
out that inlernationally
mannfacturers realised
there were many owners
who in the post-warranty
period wanted to dg minor
services on their caps,

So they simplified the
mechanies of the ear. This
also made jt easier for cars
to be serviced,

A few years age before
the ‘simplistic age’, cars
WEere serviced‘every
2 500 k. Today this had
been extended tg every
7500 km and more,

He added that the jour-
neymarn shortage wonld be
reduced now that hlack ‘T
pair shop assistants' had
been given the Opportunity
to become hona fide jour-
neymen.

——
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By SALLY KERNOHAN

AN important new deal for
semi-skilled workers —
mainly blacks — in the
motor repair fields has
been hammered out in
the wake of countrywide
shortages of skilled arti-
sans.

When the new, main agree-
ment for the National In-
dustrial Council for the
Motor Industry becomes
effective at the end of

; next month, certain cate-

gories of semi-skilled
workers will have the
chance, for the first time,
to become fully-fledged
journeymen

(This opens up brighter
prospects for hundreds of
blacks in ancillary pur-
suits allied to the East-
ern Cape’s staple indus-
try.

Until now blacks have been
barred from being inden-
tured as apprentices in
the motor repair fields
by the white Motor In-
dustry Employees’
Union.

But 1n terms of the new
agreement semi-skilled
workers in the categories
of repair shop assistants,
body shop assistants, mo-
torcycle mechanics' as-
sistants and others, will

r now have the opportunity

N of becoming qualified

journeymen if they com-

- ply with certain condi-

t tions.

The conditions are that
they must have an educa-
tional standard of at
least Junior Certificate
and have had five years'
experience as a repair
shop assistant.

If they meet these -condi-
tions, they can then be-
come B/A journeymen,
and 12 months later write
their final trade test.

‘“We estimate that there
must be at least 3000

P s T

[ L

Mr LUTHANO

Motor Industries Feder-
ation in Johannesburg.

“And this will open up an-

other avenue to alleviate
the shortage of motor
mechanics which is being
experienced In motor re-
pair shops countrywide.”

Mr Van Huysteen told

Weekend Post the short-
age was a direct result of
the economic boom the
country had just exper-
ienced.

“It stands to reason,” said

Mr Van Huysteen. “When
there is more monev,

WELLINGTON JAKAVU

more vehicles are sold %Xe fime to train,”

and we just did not have
the skilled labour in the
motor and diese] trades
to cope with the repawr
dernands.”

He added that because of

the economic downswing
now being experienced,
the shortage was not as
great as a while back, but
he cautioned that the
economic situation was
“very fluid” and called
on all industry to train
now, in anticipation of an
economic upswing.

LA is the

semi-skilled workers in
South Africa who will al-
ready comply with these
conditions and will have
the opportunity of elevat-
ing themselves to jour-
neyman status,” said Mr
Jannie yan Huysteen, ex-
ecutive director-of the

first apprentice motor mechanic from Ciskei
to pass his final trade test with distinction at
the Emthonjeni in-Service Training Centre at
Struandaie in Port Elizabeth. Three of his col-
leagues, Sicelo K Sikiwe, Philtip M Stofile and
Herbert Exolani Madolwana, were also noti-
fied recently that they had passed thelr final
tests with “B’' symbols.

he said. ‘Not wait until
we have another boom
perniod when we have
shortages in skilled
labour again

Mr Van Huysteen's senti-

ments were echoed by
Mr Bill Hayward, chair-
man of the board of the
Emthonjeni In-Service
Training Centre at
Strnandale in Port Eliza-
beth.

“While there may be a

slipght stackening off in
some areas of the econo-
my, all employers are
still looking for well-
skilled competent staff,”
said Mr Hayward.

“But this slackening off

must be considered as a
temporary period of
marking time and em-
ployers must use this pe-
riod to make extensive
use of the training pro-
grammes available.”

Mr Hayward acknowledged

there was a greater ten-
dency to train blacks
now, and to illustrate this
he said Emthonjeni was
now “pursting at the
seams”.

“We need more instructors

and though our present
building programme is
due for completion at the
end of this year, we are
already having to plan
for further exiensions

“We need more classrooms

and other facilities, such
as workshops, to cope
with our intake of
trainees.”

Mr Hayward said the cen-

tre’s board had still to do
an in-depth study of what
the extensions would
comprise and what the
cost would entail.

“But over and above the

R1 700 000 expansion
programme we em-
barked on this year, we:
are probably looking al a
further R500 000 %’ ax-
tensions,” he said. - .
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D F Scott

& ¥
\
W alkout;\\
Post Reporter

MOST of the 15 workers at
D F Scott wholesale mer-
chants who went on strike
yesterday in a bid for
higher wages, returned to
work today.

D F Scofit’s manager, Mr
N Pitsiladi, said only “two
or three” had not returned,
and new workers would be
employed in their places.

He said the strikers,
about a quarter of the com-
pany's workforce, had
asked for higher wages
after eomparing their pay
with minimum wages paid
by motor manufacturers.

The minimum weekly
wage at D F Scott is R38.
The equivalant in the motor
manufacturing industry is_
about R90. Mr Pitsiladi said
the company was not con-
sidering raising wages.
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nating his services with
a local furniture shop.

Mr David Phindani. a
father of five, has re-
ceived a letter from the
Department of Manpow-
er Utilisation ordering
him to pay R131,54 —
half of his monthly sal-
ary — because he had
allegedly contravened
Section 8 of the Shops
and Offices Act.

Section B8, which is
rarely enforced by em-
ployers according to a
Department of Manpow-
er Utilisation spokes-
man, requires em-
ployees either to pay or
give their employers the
prescribed notice of ter-

sleu géﬂftlon of employ-
S In the letter Mr Phin-
-lwexs [fl dani received, the de-
partment stated that his
former employer, Eller-
ines Furnishers, had
lodged a complaint
against him, and upon
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Notice dispute: man

ordered to pay R131»

investigation it
appeared he had con-
travened Section 8.

Mr Phindani, in an in-
terview with the Daily
Dispatch, said he could
not afford to pay the
amount ordered. He was
the sole breadwinner for
his famiiy.

He claimed he had
given Ellerines Fur-
nishers the required
notice of termination of
employment on April 15.
However, the manager,
Mr Clff Boucher, had
ignored this, he said.

i
Mr David Phindani
can't afford to pay.

On April 30, the day he
left the company, he
found a sum of R10,96
had been deducted from
his salary. He queried
this with Mr Boucher
who told him that dedue-
tions had been made
from salaries of other
employees as well, said
Mr Phindani.

Mr Phindani said he
then gave 24 hours
notice and some days 1a-
ter started working for
Ciskei Furniture in
Mdantsane.

Mr Boucher yesterday
denied Mr Phindani had
given the required
notice. "He simply
absconded. He never in-
dicated he was going to
leave, .and if he was
short’ paid he should
have brought the matter
to my attention,” he said.

The regional manager
of Ellerines, Mr Mervyn
Durant, said the com-
pany’'s staff seldom
absconded, but the com-
pany could not allow em-
plovees to “get away”

3
. Di*\' -
with absconding.

“It is against the law,
and we have to take
these steps. We simply
have to cover ourselves.
We are not trying to be
nasty, but important jobs
cannot he left open in
this way.”

Mr Durant added that
if Mr Phindani had not
found alternative em-
ployment, the company
would not have lodged a
complaint with the de-
partment. "We will not
try to get blood out of a
stone, but in this case it
is different,” he said.

Mr Phindani said he
had approached the de-
partment, but was told
that nothing could he
done as the charge had
been laid against him by
Ellerine Holdings.

Since he had received
the department’s letter
he had also offered to
work the 14 days’ notice
at Ellerines, but he was
told that this was im-
possible as his position
had been filled.

The department’s loe-
al divisional inspector
could not be reached for
comment yesterday.

However, the Port Eli-
zabeth divisional in-
spector, Mr J. C. Greyl-
ing, said complaints
from employers in terms
of Section 8 were “the
exception”.

“It is difficult to say
why employers don't
complain. 1 personally
feel that few employees
abscond,” he said,
adding that the depart-
ment “from time to time”
received complaints
from employees in terms
of Section 8.

If complaints were
lodged, the department
lodged an official in-
quiry, said Mr Greyling.

A spokesman for the
department in Pretoria,
Mr D. James, said: “In
my own experience I
have not had any com-
plaints on absconding
from employers.” —
DDR
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worths workers from
various depots held a
meeting at Khotso
House. Johannesburg,
after downing tools yes-
terday morning.

A few hours after the
meeting  started. more
workers from different
branches arrived to 10in
the strike. Most of the
speakers said if no
settiement was reached
that day more branches
would be called our.
This would spread
throughout the couniry.
they warned

The sinke staried in
Citv Deep when drivers
demanded the reinstate-
ment of two of their col-
leagues. When most of

{ the workers joined the

M12 . J‘é
STRIKE: Sorne of the workers leaving Woolworth prermses yesterday

PO <

| MORE than 200 Wool-

strike snhdam_\‘. the

demands increased.

They are now de-
manding 2 R50-a-month
increase, recognition of
their union — the Com-
mercial Catening and
Alhed Workers' Union
{Ccawusa) — and shop
stewards and the dis-
missal of their manager.

At the meeting vester-
day. workers were told
one of the fired men was
a union shop steward.

A meeting was held
between umon officials
and management in the
morning but no
agreement was reached.
Another meeting was
due to be held in the
afternoon with one of

the company's directors.
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Labour Corras ent

WORKERS at Woolworths'
City Deep warehouse downed
tools yesterday in support of
wage and vnion recognition
demands and in protest at the
Jiring of a <olleague, accord- .
hng to the Comy reial, Ca-
-tering and Allied ‘“Workers
Union (Ceawusa),
. Late yesterday afternoon a
management source cop-
- firmed the strike and said ne-
gotiations were continuing,

Meanwhile Sapa reports that

about 900 workers at a Port

Elizabeth bus bedy manufac-
. turing plant, Busaf, were re-

fused entry to the factory

yesterday after downing
tools on Wednesday in pro.,
test at dismissals.

The workers were also de-
manding the recognition of
Fosatu’s Nationa] Auto-

- mobile and Allied Workers
Union, They say they have
resigned from Tucsa’s Motor
Industry Combined Workers

-Union which has a elosed

' shop-agreement at the plant,

Naawu began recrujting at

the plant a month ago.

Workers said the dismissa]
of two members of a recenptly
| elected worker committee

was “victimisation”,

he company would not
# comment, L
ﬁ And two night ‘shifts at

Barlow Rand subsidiary
Veldspun Textiles in Uiten-

‘hage downed toojs on
Wednesday night in contigu-
:ation of a dispute over the
firing of workers who refused
to do the jobs of retrenched
-colleagues,

According to Sapa, 50
workers who arrived late at
the plant yesterday were nof
. allowed in and they, with

workers fired earlier i the

- week, are to hold a meeting

- today, a National Unjen of

+ Textile Workers official said,

. At Woolworths, a Ceawusa

spokesman said about 10

workers, “99%" of the work-
force at the warehouse, were
on strike,

They were demanding a
R50 a month pay increase
and recognition of Ccawusa, ’
recognised by most chajn
stores but not by Woolworths,
he said. .

- A Woolworths director, Mr

W Stern, agreed to fly from
the .company’s Cape Town
head office fo Johanneshurg
.| to negotiate on workers’ de-
mands. He met union repre.
sentatives in Ccawusa’s city-
centre office yesterday,
+f . “The company wanted us
to fly to Cape Town to negoti-
ate, but we rejected this,” the
' | spokesman said.
¢t |- Official company com-
ment was not available,

o e———
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N t.abour Correspondent
THE strike by workers at
Woolworths’ City Deep ware-
Q house yesterday sEread toall
the company’s Johannesburg
Q branches and about 300 work-
\, oS have now downed tools, &
spokesman for the Commer-
cial, Catering and Alled
Workers Union {Ccawusa)
said yesterday.
The worliers are striking in
protest against the fining of a
colleague and in support of
~ , wage and umen recognition
+ demands. They also want the
™| transfer or disrmssal of a sen-
ior official at the warehouse,
according to Cecawusa.
Negotiations between the
union and the company's
ape Town-based personnel
irector, Mr R W Stern, con-
tinued yesterday and further

talks are likely over the
weekend But a return o
work today is unhikely, the
umon said

According to the unmion,
management has agreed to
reinstaie the fired worker
and to recognise the umnion.
Bui there is still deadiock
over other demands.

Comment from Wool-
worihs management repre-
sentatives was not avaiable

About 100 workers at City
Deep downed 100ls on Thurs-
dav and Mr Stern fiew to Jo-
bannesburg Lo negoliate with
the umorn

But the talks failed to re-
solve the dispute and a sym-
pathy strike spread to Wool-
worths’ siores

Ceawusa s spokesman sald
the talks had continued ves-

at Woolworth’s

terday Management had al-
ready agreed that the dis-
missed worker would be
“uncondiuionally reinstated”
and had said it had no objec-
tions to union recognition, he
said.

But the demand that a sen-
jor official at City Deep be
transferred was still unre-
solved as management had

merely said it would look into |

the 1ssue, he added.

On the wage 1ssue — work-
ers want a R50 2 month 1n-
crease — management had
mmually said it could not
meet the demand, but Mr
Stern had then agreed to dis-
cuss the issue with the firms
board and report back over
the weekend, aceording to
the spokesman.

AGHVBTU 3% sacna s LA A ne ¥ ey
its left wing tank empty and hittle fuel
the other tank

The aircraft, owned by the Octha I
Company, was piloted by Mrs Sandra ~.
the company's official pilot

The drama started at about §pm -~
Minaar called Cape Town to say )
flying from Kimberley to S0
about 100 krn upriver from Ale X
was low on _fuel and did net know -
was

She was overheard by two Red Ci -
Mr Mike Seymour and Mr Barry Liu
their second mercy flght to Cape T:
a patient from Kimberley.

“The pilot of the lost aireraft was ..,
far further south than she should have
Cape Town would never have picked *

Kiwi veteran is:

Mall Reporter aft‘i_-
NEW ZEALAND's oply Mel
remaimng Anglo-Boer War a sh

veteran. 100-vear-old Troop-
er Fred Mitchell, is still re
membered by friends in
South Africa, nearly 60 years

o e e AT g B e S

e e e

P
- 1%
ANGLICAN ASSEMBLIES OF GOD FULL GOSPEL CHURCH PRESEYTERIAN Ay 7
/o S
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Olve and Fergus Rd, Vathalla
Tel {012} 71-5620.
SUNDAY

10 46am Morning Waorship
6 30pm Ewening Worship
Small group bible studies ate
functio™ng
Al WELOME

and all religious
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R.D.M every
Saturday.

O GGG OGRS TRG GO GIRG G GGG

FOR MORE §|.
DETAILS  §|wr
KINDLY =
CONTACT  §17

Shenaye Human

at 710-2710 @] -

SRR o et e



By STEVEN FRIEDMAN
Labour Correspondent

— returp fo
WOrk or be fireq
A Spokesman for the Com.
merciaj, Catering and Allied
orkers Unjop said the

yesterday afterngop, they
would have tp re apply for
their job

Despite this, they were de-
termined g “continue the
struggle” and nope of them
would retur, the spokesman
added.

The Company’s personne)
director, My Rw Stern, said.
“We are trying to find a quick
and peacefy) solytion to this

ispute and woy]g prefer not
to say anything at thig point.”

The sirike began Igst
Thursday af Woolworths City

Yep warehouse apg spread
te all the €ompany’s Johap.
nesburg sioreg on Friday, the

dismissg] th

union Spokesman Said.
Workers downed tools over
the dismisga) of a colleagye
d demiandeqd union
. a Rso-a-momh

moval of a Senlor officyg)
rom Ity eep
warehouse

The umoy Spokesman gqjq
managpment hqd dgreed o

According to the wunign,
worker demands would rajse
Wwages by 227% for the low-

“The Company offereq iz,
but has sipee Changed tha¢ to
125%. The Workers have said
they are now Prepared to sat.
tle for 189, but wili po; ac-
cept anything less,” the
spokesmnan spd
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GOVERNMENT action
against coloured store
managers in the Paarl
white business district
has taken the Cape Town
Chamber of Commerce
“py surprise”.

It is contrary to a rec-
ommendation of the Rie-
kert Commission accept-
ed by the Government
three years ago, the
chamber says.

Confusion has arisen
about 15 coloured retail
managers after com-
plaints from local resi-
dents that they were op-
erating without permits
required under.the.Group
Areas Act. These manag-
ers may lose their jobs if
they do not get permits.

SURPRISED
Mr Brian McLeod, di-
rector of the Cape Town
Chamber of Commerce,
said he was surprised.

He 'was aware of

tions compelling firms to
obtain permits for black
or coloured managers,
but these regulations had
not heen applied strictly
for some years, he said.

ENFORCE

1f the Department of
Community Development
had decided to enforce
the regulations, city
firms with coloured or
black managers also
faced falling foul of the
law.

He said that in a white
paper in 1979 the Govern-

mendation of the Riekert
Commission, on the utili-
sation of manpower, that
the regulations be
amended “to exempt all
categories of bona fide
employees so that they

may occupy the premises
_of employers with the ob-
"ject of performing the
work for which they
were employed”.

IGNORED
Mr McLeod said the
Government accepted
this recommendation in
line with its policy of
moving away from statu-
tory job reservation,

The regulations had,
hewever, not been
amended — “so in effect
the law still stands, al-
though it has been virtu-

ally ignored for scme )

time"”, he said.

"Mr MeLeod said there
was a skilled manpower
shortage in the country.
Whites who complained
*about blacks in skilled
jobs should realise that
this would happen more
and more and that by

EVERY CANDIDATE MUST enter in
column (1) the number of each question
answered (in the order in which it has

been answered); leave columns (2) and
(3} blank.

Internal External
(1} (2) (3}
onl disadvantagée
ther%selves. . & l g 2’
”~

Sk

CLOSE WATCH

He said the chamber
would keep a close watch
on the situation in Paarl,
and if the Government
action developed on a
wider front in the West-
ern Cape steps would be

taken to persuade the
Government to imple-
ment the Riekert Com-
miss¢ton,s
recommendation,

Mr F Gerber, Western
Cape, regional represen-
tative for the Depart-
ment of Community De-
velopment, was not
available for comment.

He has said his depart-
men''s investigation into
the contravention of the
permit regulations was
limited to the Paarl area.
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Sto.i'e‘ 0
strikers

Labour ICorrespondent

THE week-long strike by
about 300 'black workers at
Johannesburg Woolworths
stores was settled yesterday.
a spokesman for the Com-
mercial, Catering and Allied
Workers Union announced.
Earlier this week, the com-
pany said all strikers had
been fired and that they
would have to reapply
Ceawusa said  yesterday
the company had now agreed
that all workers could return
and no actlon would be taken
against them. They would
also be paifl for the first three
days of the stoppage which
was triggered by the sacking
-of a worker.
They also demanded a R50
a week minimum wage — a
227% increase for the low-
est-paid, the recognition of
Ccawusa, and the removal of
a semor official at the com-
pany’s City Deep warehouse,
During -the negotiations,
the company agreed to rein-
state the fired workers and
said it had never opposed
recognition for the union.
Ccawusa members
dropped their demand for the
removal !of the official,
agreeing to leave that to
management, but deadlock
persisted on the wage 1ssue
Yesterday, a umon spokes-
man announced that the com-
pany had agreed to grant all
workers earning up to R300a
month a R40 increase which
would comie into effect from
the beginning of September.
Those earhing R300 or
above would get a 12,5% in-
crease from the same date.
The company has refused

to comment on the strike.
- — -




tabour Correspondent

IN A sequel to a recent week-
long strike, chain store
company Edgars has for-
mally recogmsed the Com-
mercial, Catering and Al-
hed Workers Union of SA
(Ccawosa)

A Joint staternent by the com-
pany and union released
yesterday said the two par-
ties were “happy to an-
nounce the saccessful con-
clusion of negotiations for
a recognition agreement’

The agreement was signed on
Wednesday by company
representatives and the
union's general secretary.
Mrs Emma Mashinin

Mrs Mashinini, who recently
spent five months in deten-
tion, without trial, under
security laws, has returned
to her umon work afier a
European trip. during
which she was in hospital

The siguing of the agreement
follows a week's strike at
all Edgars’ stores catering
for black customers

Union members at the stores
voiced several demands,
including the recogmition
of Ccawusa.

in the agreement settling the
strike, the company agreed
to immediately enter into
negotiations with the umon
on a recognition agree-
ment — talks which led to
the sigmng of this week’s
accord.

During the strike, company
sources said that Edgars
had been talking-to the
union about the recogni-
t1on 1ssue before the strike.
and had never voiced oppo-
sition to recognising
Ceawusa.
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Managers’

-

FIRMS in the Western
Cape need not fear a
fiplitz’® on coloured
managers working with-
out permits in the nmme-
diate future, but it is still

not eclear whether tbe
Government intends to
pegmm  strictly enforcing
Group Areas Act regula-
tions, awhich have been
almaost ignored for some

‘ears, compelling hiack
managers in white busi-
ness districts to obtamn
| permits.

The “forgotten” regula-
{ions made tl.e headlines
last week when 1t was
disclosed that about 15
colpured managers n the
Paarl business district
were being “investigated”
by the Department of
Community Development
and faced the possibility
of losing their jobs be-
cause they did not have
thevequired permits,

IGNORED
This gave rise fo ton-
_cern_among other fivins
in Cape Town and the
Western Cape that the
‘department was about to
_institute a ¥blitz” om

i black managers.

Lap A

o

According to the direcs
tor of the Cape ‘Town
Chamher wof Commerce,
Mr Brian McLeod, the
regulations had been
inored by the depart-
ment for some years, The
Covernment ha in-
dicated its willingness to
change the regulations by
accepting _in 1978 & Ye-
commendation 0 f the
Riekert commission to the
effect that they should be
amended. ~

The regulattons still
stand ‘and the law has

expecte:

pR |

suddenly reared its head
in Paari,

Mr Frank Gerber
regional representative
for the department in the
Western Cape. told The,
Argus that investigations
were being carried out in
Paari merely hecause
woertain representations”
had been received.

Asked whether this was
the start of a “blitz” in
the Western Cape he said
ke could not foretell what
would happen in future,

AWAITED

He would have to await
the reports of the inves-
tigators before deciding
what was to be done
about the situation.

One coloured manager
in Raarl, Mr Raymond
Jagers, said he helieved
the investigation was in-
stigated by local residents
who had complained, and
said he found their abjec-
tions hard to understand.

«7 have been here for
two years and have
enjoyed extending the
hand of friendship to all
my customers. I have
never found anyone pel-
sonally objecting to my
managing the shop,” he
said.

He had not known that
he had to have a permit
to manage the shop until
he was visited by a
Department of Commun-
ity Development official
last week.

The official, who was
uyery kind”, teld Mr
Jagers there had been
certain complaints and he
was conducting a survey.
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OVER 1000 workers on
the East and West Rand
and in Pretoria were re-
purted to have been on
strike since Monday, de-
spite the Minister of
Manpower, Mr Fanie
Botha's dramatic propo-
sals to settle tabour dis-
putes.

In one of the terms of
the draft Labour Rela-
tions Amendment Bill
published last week.
legistation will be
amended to allow orga-
nisations. including un- I
registered trade unions
and employer organisi-
tions. access to
machinery for. settling

wlisputes.

There has however
been mixed reaction to
the suggestions from
wide spectrum of trade
unions and labour orga-
nisations on the Reef.

About 700 black

- workers at three OK Ba-

“y

zaars warehouses on the
East Rand and in Johan-

“neshurg vesterday

downed tools in pay de-

© punds.

The workers. mosth
members of the Cater-
ing Commercial and Al-
licd Workers” Union of

©. SA. are demanding an

R8O increase in thewr

pav.”
Ceawusa’s apokc.spcr-

* son said negotiations

were under- -way with
nmanagement.

At Hawker Siddclu
Ciectrical Company in
Roodepoort about 206
warkers have been
sacked following a -
bowmt hspute. They de-
manded & 20 pereent
wage increase.

Management said that
by going on strike the
workers had - automat-
cafls fired themselves.

1 Pretoria about 40
workers have gone back
w work at Autdplasii
after striking i protest
of the dismissal vl 03 ol
thieir colleagues. '

—- et




5

LI TN B R

| ok e

workgx%ut
Lahoar Ré}‘lgolltgr, g)‘

About 700 warehouse
workers from the OK
Bazaars are on gtrike
over wage demands.
Workers at the OK's
Johannesburg ware-
house and their two
warehouses in Alrode,
Alberton went on strike
yesterday morning,
The OK's general
manager for personnel,
Mr Richarg Blackwel),
said talks were being

“held {oday with officials

of the Commercal
Catering  and  Alhed
Workers® Union.

——
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MORE than 1 000 biack workers at most OK
Bazaars warehouses and stores on the Reef and
in Johannesburg are reported to have downed
tools following a deadlock in wage talks between

management and their union

A spokesman for the
Commercial. Catering
and Allied Workers’
Union of SA. the union
representing the work-
ers, yesterday said the
strike had spread to
other areas where work-
ers have downed tools at
other plants in support
of the strike.

The strike started at
three plants last week
when workers de-
manded that:

#-Sex discrimination in
salaries be stopped;

* positions of workers
be revised. i.e. blacks
should not be appointed
assistants to white su-
pervisors;

# wages be increased by
RE&0, and

# shop stewards be re-
cognised.

The negotiating team
reached a deadlock on
these issues after four
days of talks and work-
ers were given an ulti-

matum to return or face
dismissal, according to
Mr Peter Rojie. a
worker representative.
He said when workers
came to plants yesterday

after a meeting at the
weekend, they found
placards informing them
they had been dismissed
and that they should col-
lect their pay on Thurs-
day.

“We are going to con-
tinue the strike until
management has de-
cided to meet our de-

mands. We shall later be -

forced to call upon con-
sumers to boycott buy-
ing at OK if our de-
mands are not met

B <oon,” Mr Rojie said.

One of OK's direc-

| tors. Mr A Fabig, told
2 The SOWETAN
i more than 700 workers

that

8 at three warehouses

had been dismissed and
would be paid out on

x5 Thursday.

Witk L 'g Ay

MR PETER ROJIE:

Workers’ representa-
five.

Workers at some of
the stores in Johannes-
burg have joined the
strike but he would not
say how many. The
workers were urged to
return. while other
stores ran smoothly.

“Management is dis-
tressed by the whole im-
passe and we hope our
workers will make fresh

COLOSSEUM THEATRE cseos anecon §

Wednesday and Thursday, Bth-9th Sept
8.30 pm and Friday 10th Sept 6.15 pm

. PREVIEW PRICES )

Friday 9.15 and Saturday 6.15 and .15

Monday, Tuesday, Wednesday and !

Thursday, 13th-16th Sept, 8.30 pm

Friday and Saturday. 17th-18th Sept,
6.15and 9.15 .

U.S.A. No. 1 GOSPEL-SOUL
" . CL

\( 04
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will be victimised when
applying.” he said.

HMILIATING: Mrs Wacs ™

applications. Nobody
his death are unknown.

AT least 10 people were
killed at the weekend.

e A-17-year-old boy
was stabbed to death at
Meadowiands hostel at
the weekend. The cir-
cumstances surronnding

IN CONCERT AT

GOLOSSEUM Lessors: Ster-Kinekor)
Final Performance Tonight

Standing ovation! Exciting evening!
Audience dancing in the aisles!

v, |
ultest  pRESENTS
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By SAM.:
THE PAR1
and mutilate-
"new-born -
and arms _
found lying
bish heap in
Soweto, yesi<

A Sowet
worker who
body




on 700 g()

Labour Reporter

Ahout 700 warehouse
employees of the OK
Bazaars were dismissed
today after refusing 10
return to work.

The sinke staried
iast Tuesday at the
groun’s Johannesburg
warehouse and 1wo
warehouses  in Alrode
ever wage demands ang
a call for the recogni-
tion of union shop ste-
wards.

OK's management
gaid i was willing to
discuss demands only if
workers refurned to
their jobs.

An appeal was made
tn warehouse staif 0D

¥
L

il Axe (5;5_?11/ d(@%1
r. .

siriker

Friday -tv Tetusm Yo
therr jobs by this mo?-
ning.

Describing the dis
missals a5 the “saddest
day im the OK's B4
year ~ Thistory,” ~generdl
nanager for pErsoimel
Mr Richard - Biackwdil
said staff would He ve:
engaged on Thursday.

He appealed to strik-
ing staff at several
stores to return to work
S0 their grievances
could be discussed.

Many of the workers
are represented by the
Commercial, Catering
snd  Allied ‘Workers'

TUnion.
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Talks end in ‘deadlgﬁz Yas !

warehouse strike goes on

Lahour Reporter

Wage talks between OK Bazaars
management and officials of the
Commercial, Catering and Allied
Wolikers Union have ended in dead-
lock.

About 700 OK Bazaars warehouse
workers went on strike on Tuesday
calling for wage increases of R85 to
bring basic monthly wages to R300.

There were -also calls for recog-
mition of union shop stewards and
an-end to pay and sex discrimina-
tion. = ‘

A union official said yesterday
the talks had ended in deadlock.

Mr Allan Fabig, a director of OK
Bazaars, said talks *had ended with-
out progress.”

“We have asked workers to
return to work before we resume
negotiations. We cannot negotiate
while they are out on an unofficial
strike,” he said. - .

The 'strike affects the group's
Johannesbhurg warehouse and :two
warehouses in Alrode, Alberton.

The OK's general manager for
personnel, Mr Richard Blackwell,
satd the warehouses were being
run by a skeleion staff, White super-
visory staff were drawn in {o com-
pensate for the loss of labeur.




.contin
Labour Reporter

"The girike by about
700 OK Bazaars ware.
; house workers went
- inte its third Bayitoday
|25 mavagement. met 51
cidls of the ZCotimer.
cial, Latering ang *Al-
lied Workers Union,
The strike affects'OK
{ warehousesin the Jo-
hannesburg city centre
and al Alrode.
The unjon is deman-
ding an , acrossthe.

workers  angd Jreeogni-
tion of shop stewaris,
The OK'’s genera] ma-
nager for personnel, Mr
- Richard Blackwell, sarg
¢+ the warehouses were
roperating with a skele-
ton staff.

jfor all | watchouse

OK ke
’%?3 SA

board monthly;increase -
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private doctors, put at angtner they aware of, and symnathetic towards, the limitations of the doctors and the

and find it hospitals. Even potentially fatal errors of judgement can be forgiven a man
A woman whe is felt to be doing his best and caring for his patient, One informant '
described how she had been to a doctor with a recurrent breathing problem and

the guality and gualifications of therr
cea tnem as "boys who grew up 1n front of us n Simon's Town"

easier 1o talk to men wno conform to their image of greying wisdom.
y bring today",

o
=]

ense, the

rmants ,._._m-.o generally

12/.....

doctor who "delivered the mothers as weil as the n.::a_.mz.ﬁ:m
Tio BESRSTRLYS B89 a %%Sﬂma_ had mentioned in the course of the examination that she had a lump in her
52 0§, vk mMa ER wm i ,mno_om_nm breast and some back pain. He said it was a "milk lump”, so she left it.
w.m gegd.§ wmm mmhtm.n,. tle prefer Three months later she had an asthma attack and went to the Day Hospital. The
¥E BoEEE-8gS 8 EgBAZ- |r - problems doctor sent her straignt to False Bay Hospital after a preliminary examination,
B8 TSETcesE8 LEFolg id mothers, Within a week she was taken to Groote Schuur for a3 mastectomy where "they were
56 8. RS20 S 858, ommun Ly wonderful®. She returned to Groote Schuur for regular tesis for several years
228 9_ 83" a5 | .mm;.m%u..& ttagonistic thereafter. She also returned to the private doctor who has continued o
uwe w855 2888% 28258 |[° side with treat her for other ailments, but has never discussed the ooeration with her,
2= 888, ,*28 3 357543 ticular On the other hand, ome informant believed that a orivate doctor was inclined
Ep mETfZenegEn Bdund romen to give his patients ineffective medicine when they first saw him, in order to
= 2 OWS.I. dbame gy m d th 9 p . . : v
25 50,k ci3p22 m8dc" oy e and ine ensure that they came back and paid twice - “he's only interested in money."
S8 T22F 35 85 E=: = m.m.m 52 |ticulated was her judgement, and she never went back to him, Sufferers from chranic
= TwmBEos EBErosgS2w |enience, ailments narticularly noted those doctors whose treatment had “helped” and
BE WBE RSk eT 4 o commended them over their less fortunate or successful colleagues.
m Med LS pHldae® &
L 98BS duE  Zduspfat .25 . : :
§% B4t Z Wwmemmm o I In their evaluation of hospital care, distance clearly lent enchantment to the
2 aw....% om ¥ ESREEOy® c.m.m &% wmzﬂw ‘wm people's view. Hospitels no longer in operation were recalled with great
BhECz§ = 812395892~ 8Ey ectiveness affection and with very l1ttle criticism. Older people remembered being well
S LEReS=S8ag igEy - mmm 1se of n- cared for in Simon's Town Hospital and at Rondebosch Cottage Hospital. The
Fogiggd 2Sd %8205l i gl being Day Hospital was regarded as having been a great boon to the township,
IR e S R © already especially by the less mobile elderly and voor. Its closure after the 1976
=1 [T MO abhh b e age AR ' ch i .<. .<. s . :
- - gorrmal, gz w | 5ear disturbances is seen as an unjust punishment inflicted on the whole community
gEo=gcp GussEgpfg#cy gog | xe s for the not wholly unprovoked excesses of a small minority. The Day Hospital
PBETEguEn LB gEl D Iy :ablished was economical i1n time and money, its procedures were thorough within the
SOECEEEFE S85CE2s8 EF B tests, but recognised limits of its competence, and its doctors well regarded. "We want
S0 Has =EWE 82383 3 [ mmﬁwcn:. Epsilon and the hospital back", was a comment echoed in some form by every
you informant.
P UL oA OwL woo s x| ce what
Ea oH5E8 ...uar..we.ﬂweea ;
g . mE pRELgAF T, onals is As the hosnital currently serving Ocean View, False Bay Hospital came in for
oS Cow = bo s Eg v & t t : < g . P
=Y mES EondSuBEsedy » 1 wﬁ_ the most comprehensive criticism. [is main virtue was that it is the nearest
o .m Son oS8 mmmmm.m M‘mm wooa mmd point of care that is oben for twenty four hours per day. Those informants
=8 ZE3% Ef.wZe 229" 5 |2 mﬂ:sM«. who had actually spent time in the hospital as in-catients were less critical
o 2.0 SHmgHgEEatwe |2 than th ho had been out-patients, but in sum, there was little good that
—y @@ SEH58fv 28w a ase who ee ut-p ents, u n sum, i g
e ag58 e.m.“wwm S B S 2R loamng salts, pecple had to say unless they gualified their praise by saying that they had
AR wing S928EvEegEEs t and c ¥ . :
oW Bonhg.SEERE g9 L Lmities kinsfolk or former school pupils whe took particular care of them. Informants
g sMh.mtm.m.. m.m,.m mttm% o5 W wﬁm out spoke of Tong waits; arrogant junior staff delays with finding folders;
885899 =2 g3 mmwﬂmumsm 0 carry ou segregation; hasty, sunerficial examinations; failure to carry out standard
5] o.mm froEh T meS R 8L 28 tests: rude doctors; neglect by nurses; impersonality, and ineffectual
coagT et o BEoREge A% a8 : 9 Y N .
duw REEQ dAMTdEs FREOE treatment. It is only fair to add that most of the same sorts of criticism
Eim .&:nm_r:ozoza have been tevelled at Groote Schuur by poorer people living within its catch-
=E-E LE BE2pTY ruagmi.t mewm.ogga fYRal S wrong, ment area and that those whose appointments for both out and in patient
mm g3 m.m m..tm.m g mmmm mmm £ E488 mm\_imw lending Gamma treatment were specific, were generally less critical. Some people also
E2 o885 28 B_5 SR& =S m gEeE B m,m £<4S83 mm«.,. He has remarked that it had improved in recent times.
- h—r e = J: 1
& Mmoo =0l ZiSHaEdpET=, EOR 8w ]
m 2 .m oK Hm m.m @ = Ww.m ol mm 52 W.nmw.mﬂwa 23 [te, and he More distant hospitals shona by comparison, There were plenty of doctors at
w2 mw‘mm D.% om E LES82589 88 MMMm SRS U :mdm 10 Victoria Mospital, Wynberg; highly efficient and sensitive in patient care
Z5Ha®an m.r 508 Loa2E Gered4ddBugdL MEY | f. but having at Groote Schuur; untrained and junior staff apart, excellent service at
WO SonEEYCkrw OSwulh SgovRdyg m...m.mf.n.mb o fitels and St Monica's maternity home and Somerset Hospital: and, "Red Cross is
=] TR Wo.ﬂ wmmmmm&wumKﬁeMdmmUmm lence strikes mervellous." '
w3 WW..M mw,“ﬁmh . 8 m.m MM.&e.mﬁmommw.mmnwmm‘m know the truth
r [ Kol 173 A
.“.m.h M o By «»,m. M. X m.m.m wﬂ o B B 58 m.ml,m mm an his In short, in their search for adequate medicare, cost and convenience were
TR = &1 aEn S ekt .m e RBefgsew3aT dominant factors determining choice, and all our informants cited the costs
B odiiEm s 2 8T AS RUAGRRS of medicare as a real preblem. Those who sought most widely for solutions to
‘ and who hence devoted the greatest volume of resources to

their problems,
their search, were those who h
without success, and who were fortunate enoug

ad tried the more iwmediate sources of supply
h to possess the knowledge and

13/.....
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gl{..abuur Reporter
Managerial and of-
fice. staff, sup-
plemented by senior
Ssthoolchildren, were
bheing wused in OK
Bazaar stores yester-
day 1o replace siri-
king workers.

In about 12 of the

OK's Johanneshurg-
area stores black
staff yesterday left
their jobs in sup-
port of their 700
warehouse <col-
leagues who had
been dismissed.
At ‘the group's
main Eloff Street
store about one-
third of black staff
joined the strike.

* The dismissals fol-
lowed a four-day
strike by warehouse
workers in Johan-
neshurg and Alrode
who demanded an
R85 '‘monthily
increase, recognition -
of unien shop
stewards amnd an
end fo sex discrimi-
nation in wages,

DK, - exccutive
direetor --Mr- - Allan °
Fabig said today

that white ma-

nagerial and office
staff were manning
the tills and senior
sthoolehildren were
helping.

Dismissed ware-
house staff would
be paid out iomor-
row, he added.

A spokesman for
the Commercial,
Catering and Allied
Workers Union said
its doors’ were still

.open for negotiation.

—— o - -




Fired@Oszz)
refuse’fo ¥é

FIRED OK Bazaars ware-
house workers decided yes-
terday to refuse to return to
the company this morning to
collect their pay or to reap-
ply for their jobs as strike
action continued at several
OK stores,

Yesterday management
said the strike was subsiding
but worker spokesman Mr
Pieter Rojie insisted 1t was
spreading

Store workers downed
tools in sympathy with 70p
striking warehouse workers
who were fired on Monday.
They had been demanding an
R80 a month pay rise and

rkerss)
ur

recognition of Commereial,
Catering and Allied Workers’ )
Union shop stewards.
OK senior executive, Mr
Allan Fabig, said yesterday
- about half the workers who
downed tools on Monday at
12 stores returned yesterday.
Mr Fabig sad manage-
ment expected to pay fired
warehouse workers today.
Some workers would be re.
hired but not all would-be
taken back because of the
Poor economic siteation
Mr Rojie disputed state-
ments that store workers
WEre returmng and said new
stores had joined the strike.

Y
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STRIKE: Mr Peter Rojie, OK Bazaars rep, addressing workers.

S‘trikﬁers beat £
up OK ‘spys.:

By SAM

ABE

was attacked
yesterday, by a mob of
over 500 striking OK Ba-
zaars workers after be-
ing accused of spying for
mapagement.

The man, referred to
as Khaswa, was
punched, kicked and
some women even hit
him on the head with
shoes.

He was saved from
the attackers by an offi-
ctal of the Commercial.
Catering.and Allied
Workers' 'mon of SA

- {Ccawusa}

The incident took
place 0 a hall at Khotso
Housewtahannesburg,
where over 700 OK Ba-
zaars workers had as-
séthbled since dowmng
tools 1¥3tweek over
wage-increase demands.

In another incident, a
truck driver was chased
through De Villiers and
King George Streets
after he was seen near
Khotso House driving
an OK Bazaars dehvery
truck.

. The driver passed

- lhrough a red traffic

»

M
A MAN

o,
e

PO

light as some of the
strikers came running
behind him and shouting
at him to stop.

The attack on the man
accused of being man-
agement’s spy, started
after a union official
stood the mari in front of
the workers and told
them he had kept the
man -under observation

_because of his “suspi-
_cious” activities among

the workers. .

DISGUISE
The official said the
mn has been trans-
f¢ +. from one branch
to wnother over a long

‘pertod and that the

transfers were me .0t to
disguise his activities as
management’s spy.
~Manv people have
complained about him
and L have also kept him

KJ-

coul nbt give a satisfac-
toty answer when I
asked him to identify
himself and he told me
he was not employed. if
that is so, what does he
want among us?" asked
the official.”

Another official who
came to Kheswa's res-
cue told the workers
Kheswa had been em-
ployed as a security offi-
cer and had to be moved
from branch to branch
to ensure his face did
not get familiar to shop-
lifters.

This explanation was
rejected and mn of

them started shouwlng
that he should be  Jdisci-
phired

Calm was re~tored
after someane began
singing the natonal an-
them and the vthers fol-

Africa.

Any venture aimed
at brnging tours to this
country would be tan-
tamount to “defeating
our own purpose,” he
said. “We are nursing
relations with the Con-
federation of African
Football.™

Only then, accord-.

ing to Mr Thabe.
would South Africa be
en route to gaining in-
ternational recognition
without antagonising
the powerful Fifa and
its African Confedera-
tion.

He said his council
had to convince the
Africans that it was
moving away from dis-
crimination and work-
ing toward racial inte-
grauon.

The statement
marked a sharp change

fof attitude toward

keeping contact with
the outside footballing

N world,

In the past Mr
Thabe has argued that

| it meant no harm tore-

lations if his council or-
ganised tours.

It was a belief that
recentfy saw a bitter
ending. The tour by
British players was
grounded last year.
The recent SAB XI

M
Shattering

under observation. He lowed. venture was cut short
ki B e e 5
—:w
iF P e ™ Y 2, 'T”L‘FPW e ,;;
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MR GEORGE Thabe yesterday banned all sc

The Head Of the Fow i@t 0 .
the NPSL told newsmen that thrs was the Tirst
step toward negotrating the re-admittance of his
hody to the world governing body. Frfa.

Thlstlme Mr Thabc
admattéd that. without
the goodwill of the Af-
rican Confederation,
the Football Council

" had no means for in-
ternational contacts.

In the past the
FCSA has 1gnored the
African body with the
aim of direct affiliation
and recognition from

Fifa.

THE THREE men
killed by Zimbabwean
troops last week in the
Sengwe area of Zim-
babwe were all former
Rhodesian troops now
living in South Africa.
The Star reporied yes-
terday.

love affair
TOMORROW is La-
dies” Time again. But
you have to get in earty
to get your slice of the
give-away cake. Watch
The SOWETAN to-
morrow morning for
details on our OK gro-
cery vouchers contest.
All it will cost you is a
telephone call. .
Plus, plus, pius . ..
Qur Short Story of The
Week: What does a
girl, desperately in
love, do when she finds
out her dream guy is in
love with . ..7 Well,
read all about it tomor-
‘ row. It’s a shattering
experience.

R




THE OK Bazaars will do “anything and evervthing” to resolve the
dispute that has resulted in a strike at 12 of their. stores, but this can

only be done if the workers report for duty, Chief Executive Mr Allen

Fabig said yesterday.

Mr Fabig said yes-
terday that the deci-
ston to fire workers
thrs week had been a
‘traumatic exper-
enee . and said it was the
‘blackest day n the
S4-year history of OK.

“l am indeed wvery
distressed about this.
We had negotiated for
four days last week,
but we were forced to
take this action.” he
said.

He said that salaries
paid by retail outlets
were “by their very na-
ture” low. However.
the wage determina-
tion for Johannesburg

Boy (6)
hit,

In a
coma

A SIX-vear-old Ortando
. West bov s in a coma at
Baragwanath  Hospitat
after he was struck seve-
ral fimes on the head
with a metal toy gun by
two school-mates. his
aunt said yesterday.

Ms Thuli Nkepazi,
aunt to Zwelibanzi Mba-
thane, who is a pre-
school pupil at Tihoreng
Primary in Phefeni,
said: *I can’t understand
how a child can be as-
savlted so badly at
school.” He is an orphan
in her care.

She said the two as-
sailants were not much
bigger than Zwelibanzi
— about seven and eight
years old. Teachers af
the school apparently
said children were chil-
dren and were often in-
volved in such incidents.

Ms Nkopazi said Zwe-
libanzi returned from
school on Friday last
week with dirty clothes.
She was told he was in-
volved in a fight with a
school mate and teachers
punished the other child,

in the retai! business
was R160,33 a month
for males, and R128.27
for females QK Ba
zaars. he said. paid
their staff well over
that determunation --
R215 for males and
R195 for females
"These,” said Mr Fa-
big. “are the maximum
we can afford. not the
munimum we can get
away with.”

He said that most of
the warehouse staff
who had been asked to
collect their pay yes-

names be
is relatives
he is ap-
pearing in cpurt.

Justice Af P Myburgh
and two
Rogerio
musso,
as Patrig

offsam Chu-
#as also known
Shange

and that “also
n as Patrick
Sharfge™ be added

e pleaded not guilty
on @l charges. It 15 al-
leged he murdered Mr
Ludas Abrazham Mans
and Mr Rudolph Ger-
hardus Booyssen at
Ogies near Witbank on
October 23, 1981.

DOCTOR
DIES

A well-known West

terday had failed to de
s0. "Only a handful ac
cepted their pav. and
another bandful are
back at work The
turnout at the vanous
branches varied. with
some branches report-
ng an 8 percent turn-
out. while others re-
ported a total stav-
away. 1 would say the
average turnout is
about 60 percent.” he
added.

“Our objective is to
persuade workers to
Tejoin us tomorrow

3

(today). and we have
guaranteed  that  there
would be no loss of bene-
fits. We also wish 1o

- appeal to the missing

store workers 1o come
back to work.™ said Mr
Fahig

He said shaps were
now being staffed by
back-up workers and
lemporary  stafil nor-
mally used over week-
ends, and from OK's
Head Office buying
staff.
® The number of com-

pamies hit by strikes in-
creased yesterday as
more workers downed
tools over wage in-
crease demands. re-
ports SELLO RABO-
THATA.

Nearly 400 workers
at Music {or Pleasure

“{MEP)

-

Lol

in" Stecledale
have pone on stnike m
protest against man-
agement’s proposal
that they are to work
an hour extra daily
The worheis
claimed that manage-
ment was not paying
them half-vearly in-
creases that were dur
to them. This was ale
included in therr de
mands and they expcet
management to pay
retrospective 10 July |
They have no umon
representation and an
ad ‘hoc committee is
presently negotiating
on their behalf
comment could

not be obtamed from
the company as theyr
spokesman was in a
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Labour Reporter ey ‘
K Bizaars warehouse-'
workers “Wiio - ‘were ' dis- |
mlssed,thls . Week” Lags .
Jpear to-have" reJected as
" managément. offer ' tg
i " take’ staff on: agaln to:’
[ day : L

Only a handful saught‘

—rt—.—--—-r‘::_._.ﬂ,_A

)

. 6f -the;700. have refused

hps.

~An . OK“ spokesman
sald further talks were
“held with the union to-
day -and' the. sympathy
strlke by store staff did
“not - seem "to have
spread. Over 60 percent |
of the  workforce at.12 .
affected’ stores were at |
waork, he sald v

1959.

20,

lular nutrition in Quarterly Jour-

nal of Studies on Alcchol,

00000

25,
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xpected to  Afries and to fight the NP. ) general secretary of the
Nasionale But there was no “instant recipe” for unity Commercial, Catering ang
:aiion be-  between the two parties and there was no Allied Workers Union

celections gquestion of the HNP aligning itself with the {Ceawusa) announced

will meet p  NP's 1977 constitutional plan, on which the The return to work eomes
of growing P based ns poliey after pegotiations between

Mr Marais said that co-operation between Ccawusa and 0K

2r1z yester-  the HNP and CP had to be firm and perma- | Negotiations will now contmn-
-ar Marais, nent or both parties would be destroyed, as ue on worker demands for
~ the gues-  had been proved by loose political alliances in an R80 a month pay mn-

~still a long

-y political  was clearly defined yesterday by Mr Marais’ | Workers at three QK ware-
fare a basis  rejection of a pumber of issues whieh form houses struck 10 days ago
part of CP policy in support of these de-

‘¥ and HNP These included, mands and were fired on
-emneniof @ The NP's 1977 constitutional plan, which Monday Workers at 12 OK

Paryspar-  provides for political co-operation between Johanngsburg stores then

on Novemn-  whites. coloureds and Indians, struch in sympathy with

Mr Marais said CP and HNP supporters all
wanted to protect the rights of whites in South

the past
The wide gulf between the HNP and the CP

gy
OKzgal e
all fired?

workeﬂ
back®

Labour Corraspondent

THE strike ai OK Bagaars
warehouses and stores
ended yesterday as al
workers returped to ther
Jobs without loss of bene-
fits. Mrs Emma Mashimny,

Crease and recogmtion of
union shop stewards,

© An Indian homeland,
un Wyk.a @ Racially mized sport, and
P member. @ Acceptance of the permanence of urban
et van der  blacks
st with the The HNP's chief secretary, Mr Louis Stof-
zatlon berg, told the congress an increasing number
zi co-oper-  of English-speakers were supporting the par-
=zt Party's  ty despite 1ts commitment to Afrikaans as
South Africa’s only official language.

their fired colleagues FE A 1T
OK management sajd the FIv)
warehouse workers ecould Heria i oh
apply for re-employment Bl 472 Pt a i i e
on Thursday They would | i Gl
not lose any benefits. but | [ 5 ffgi« 227
not all would be taken back v3 “s
Peter Gardiner,

" T eEb o
i A
because of the econorme | Mr
Mr Rex Gibson, editor of the Rand Dally Mail, after the o

Mayor of Sandton; Mr Howard Pell, .
situation

+ phenom- He said they backed the party on the race | However, workers said they
-i the only  issue. would not apply for re-
v, and the “Language is not the issue — race is the employment, To Fourweys

FOLLOW MHE
RD NORTH (.

ARG

®

- closer to  issue,” he said. Yesterday Mrs Mashinini E g
The congress continues teday. said OK had agreed to take Venln

- all warehouse workers

. . biacl;??ithogtrlosus of be:le- forums
ults over language policy | it te resuit at bac

returned.
~of the HNP's branches in

infersechon

Meanwhile the Azanian Peo- t t p
He said he had been re- ple’s Organisation issued a S a’r u

King William’s Town con-  fused an opportunity to put Statement yesterday

u2ncy would also resign  his case o the party's head sharply eriticising OK and By ANN P;\ LMER ‘

' Jun the Conservative committee in Preforia on its parent company, SA ]\gONDA.Y heralds the start S %

iy. Thursday. Breweries, and hipting % evening forums at the SN =
Nremand said he ob- He decided to join the CP that it might have called a | Rand Daily Mail Ideal PARKING ~ N 2 A

“itothe HNP'svefusalto  after talks in Preforia yester- boyeott of OK stores if the Homesf Exhibition — a -

- equal status to the Eng-  day with the party's leader, dispute had remained ch;nce or you to get up and EXHIBITI

and Afrikaans languages.  Dr Andries Treurnicht. unresolved, ask guestions of an expert. DOUGLASDALE

Executive stress will be £XT 13, SANDTON

under the microscope of a
distinguished panel of ex-
perts: Chiel Superintendent
of the Johanneshurg Hospi-
tal, Dr Neville Howes; Chief
Physician, department of
cardiology at the hospital,
Professor John Rarlow; and
head of the department of
psychiatry and mental hy-
giene at the University of the
Witwatersrand, Professor
Max Feldman.
Television personality and
organiser of the forums, Don-
na Wurzel, will be in the
chalr to direct the questions,
The forum will begin at
8pm and should iast for about
two hours Full catering and F—— - -
bar facilities will ensure you divisional chairman for the
don’t go hungry or thirsty Johannesburg Council for  rums wil. ¢
There will also be fwo Adult Education. ference o=
seminars on Monday The The second, at 3.30pm, is  the childr~
first, at 2pm, will be on oy to use South Afnica's  the catesr
“Learning at Home", pre- own Trees and Plants in Your  sjte ip s
sented by Mrs Vicky Baines. Garden™. near Fours

AR AN Hanoh Faso s in
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" Labour Reporter

The two-week-old strike
by OK Bazaars ware-
house and store work-
ers in Johanpesurg ap-
peared to have ended
today as staff began re-
turning to the stores,

Their return hinges
on further negotiations
between the OK and
officials of the Com-
mercial, Catering and
Allied Workers' Union.

‘Worker demands in-
clude an B85 monthly
increase for warghouse
staff, an end to sex dis-
erimination in wages

S fev

and  recognition of
union shop slewards by
management.

Seven hundred ware-
house workers were dis-
missed after a four-
day strike, and hund-
reds of store workers
then went on strike in
support of their col-
leagues.

White office staff and
senior schoolchildren
manned, the tills at 12
OK branches this week.

The OK and the
union plan to issue g
jomnt  statement later
today on future nego-
fiations.
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Workers
aim for
a tough
bargain
at the OK .

By Tony Davis, i

Labour Reporier
The dispute berween |
OK Bazzars in Johan-
nesburg  and  stnikmg
workers 1< far from |
being over, as wage
demands have stll to |
be regolved, )

Q\
‘% t
\ Store and warehouse
Oo
LY

workers began refurn- .
-Ing to their jobs yester-
day after a two-week
Birike,

- The returnto-work
was the result of nego-
tiatrons by the OK and
the Commercial,
Catering and Alhed
Workers Union which
represents much of the
workforce.

Workers agreed to

return on condition |
that megotiations cont)-
nue to resolve their
grievances, !

. These were: i Therg

. ———

W

® A demand for an ! claims th:{e s;ifo
R85 'montly increase ° workers were being me
for warehouse workers. timidated to join thp:

@ An end to sex strike.

N diserimnation jn wages. . The OK had to us
[\'"\ . @ Recognition of | whites ang semo?
union shop ts‘usv.rards by schgo]children at tills
mglagAemc%Zﬁge of job g::tmlgm'tﬂlg Shiike' Har.
It by the strj
classifications for black | were branches jn rtlllq{:
workers, northern suburbs,

The strike began al- . The company 15 Jike.
most two weeks ago ¥ to accede .
when about 700 ware- mands to ere;ggmd:;
house workers 1o cen- shop stewards .o;l
tral -Johanpeshurg and though the union has !
Alrode left their jobs. recognition agree ¥

-Talks between the with the ofce n;]em
company and the union steward reco mstigp
failed and the strikers was not included gin thg

. were dismissed on Mon- original agreement.
day. il . Job _c]a;sifieatg‘on and

vagever, vf%ikersﬂ a: ises'}ltiesd zsaxgménat;?on o
spread as w ‘hich ¢
about 12 branches of T’%cgies are likeelv m{g
the OK came out in settle. )
support of thewr cok ‘ The wage issue is a
leagues. . hOUEh problem. Wara.

;11' l?eis w] §nro$edo u 1-; : m%l:qst; slgff gar?thls a
wor - n
nagement’s payout of Wage demande rl:%?
their final salaries and Tesents a 40 pereent
only & handful took up increase.
theb offernog .e'lc‘]bursdas* mgurmg the strike,
to be re-e %E " oot woﬂpagement said
_ Mass W rhgfc} and recene;rii had ilready
ings WEI'P_ . SCRIVed  gnereases ang
report-back meetings tbjected to the size

of
for workers were Or- the demand
ganised by the union . The QK i
after talks with ma‘;'; the strike .as ?ﬁgm‘-‘?aiid-
nagement. dest day'' 14 the

EToup's 54-,1"ear history,
-
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" ABQUT 300 employees
. of the Edgars Group yes-
. terday signed a petition
1o protest about body
- rsegrches -conducted on
t black women suvspected
: of having stolen clothing
o items.

The petition was
signed at the report-back
meeting ~about negotia-

244ions between manage-

ment and the Commer- '

~ cial Catering and Allied |

" Workers’ Union nfll
- South Africa, .

» “We cannot take this
indecéncy on our wives,
mothers and sisters any
longer, and if it conti-
., . nues we shall be left with
- no alternative but to
~ strike,” a spokesman for
- Ceawusaid, .

He cited an incident
. recently at one of the
.group’s city stores where
an.employee was
ordered 1o undress while

she was menstruating.

Rt U B PIE a

The meeting was also

i told that their union was
now recognised by man-

. - agement and it had suec--
" cessfully negotiated for
~ salary increases follow-
v rdng astrike by the
groip’s employees in
May this year. -,

i The meeting also
heard that the probation
Rk period had been de-

t« °  creased and that promo-
o tion money and increases
P would be separated,

An announcement was
also made thaf an educa-
+ tion committee wounld
_ - negotiate with Damelin
‘-;: Colege on evening
classes for employees.
=




:,_ té | cool off the

Labour 'Reporler o

W’age ‘talks” between
_the” OK Bazadrs ‘and*a

. trade umon,. will' be .

. heId 5001 followmg the

Vitwoweek: strike -at- the -

group's - Johannesburg
"+ gtofes. and waréhouges,
Tn a joint statement
. Teleased yesterday, the
-, OK..and - the. . Commer—
o mal,,Catermg and ‘Al
lied Workers Union
agreed, to start negg-
tions after a “suitable
‘eooling-off permd ”

‘increases. They | were

R I vy LA e e

' OK “‘workers . W h o §
w ent on stnke are
being reinstated w1th-
ot Ioss of benefits and-
will take back the.same .
posts- they held before”
the dispute, . -

. The, sirike began at
three OK wadrehouses |
with 700 workels ‘de--
mdndxng - wage,

dismissed Iast week
and hundreds of store
workers jo'ined the
strike in sympathy

N .;...‘ - L=
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ut =200 syorkers at
“twp*Cape copstruction

| scompany s sites have
-t ibeeh,lald off because of

T
=
<
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- b borb ke g s
1" the- gconomic. recesslon.

HhEThmanagement of
Besterecta Construction
confirmed that workers,
“:mostly “iwomen, Were
paid -offrat the sites in
Mitehéll's Plain,

Workers complained
that they were paid low
wages: and -weére Teé
trenched without being
given notice.

An industrial “equip-
ment manufacturer at
New Germany in Natal,
Vietor Kent, "is appar-

ently shutting down.

-




themselves to improve therr wages and
therr working lives.” says a Ceawusa
spokesman

Edgars has already signed a formal re-
cogmtion agreement with the union and. ac-
cording to some observers, it 1s only a
matter of time before similar agreements
are signed by other companies as wel

Most strikes have been fairly brief, with
managements acting quickly o resolve dis-
putes which have had the potential to se-
verely disrept the operations of their

AID TO CHAMDOR

The first loan from the Manpower De-
velupment Fund has been granted to the
Chamaor Training Centre near
Krugersdorp

More thar 20 000 people of all races
have been trained at the centre since
1975, and the R715 000 loan will be used
to finance the building of more work-
shops and classrooms

The fund was established by the De-
partment of Manpower in November
last year It provides long-term loans at
the ruling government interest rate to
regisiered group tratming centres, pri-
vate training centres and training
schemes operating under 1industrial
council agreements

STORE WORKER
Counting the Gains

CiQ =2
Department store managements are feel-
ing the effects of shop floor militancy as
their black employees are unionised at a
rapidly increasing rate.

In recent months four major stores —
OK Bazaars, Edgars, Woolworths and Pick
'n Pay — have been hit by strikes or stop-
pages The umon involved has been the
Commercial, Catering and Allied Workers'
Union of 8A (Ceawusa),

The union now boasts about 20 000 mem-
bers, up from about 15000 a year ago and
about 11 000 two vears ago. At a time when
many unions are facing little, or no growth
in membership due Lo the downturn in the
economy, Ccawusa leaders predict strong
growth for their union in the year ahead.

They attribute the union's increasing
strength to a growing awareness among
distributive workers of their union rights
They say that although issues such as
wages and dissatisfaction with disciplinary
procedures have provoked strikes, a cen-
tral feature has been the demand for union
recognition. “Workers have begun to
realise that through the union they can help

stores. Some employers have been acutely
aware of the fact that they are vuinerable
to consumer boycotts because a large pro-
portion of their customers are blacks.

Ccawusa, like many other emerging
black umons, places great emphasts on
members’ participation in the runmng of
the union and the leadership role played by
shop stewards It provides comprehensive
training courses for members, shop ste-
wards and office bearers

Some employers have a grudging respect

Department store workers ... shop floor militancy

T

for the union. They say Ceawnsa has played
a valuable mediating role in some stop-
pages which were not nitiated by it. but by
workers who suddenly walked off the job
Ccawusa general secretary Emma
Mashmim (who was released from five
months' detention in May, without being
charged) is also highly regarded by some,
“We are pretty impressed with her. We be-
lieve she 15 someone we would like to deal
with." says the senior executive of one
large company.
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small
business

MANY small business-
men, struggling to keep
going in the econemic
downturn, ‘may be un-
aware how much help 15
available to them

Mr Hennie Boshoff,
senior consultant at the
unit for entrepreneurship
and smal! business man-
agement at Stellenbosch
University, tells me they
can obtain bank loans for
up to R25 000 with the
heip of the Small Busi-
ness Development Corpo-
ration which will guaran-
tee up to R20 000

A variety of services,
including a book-keeping
service, can be arranged
and advice 1s available
from the umversities of
Stellenbosch. Cape Town
and the University of the
Western Cape

Details of all this will
be given by Mr Boshoff
at 2 seminar in the Cape
Town Civic Centre on
Thursday morning, with
advice from other
speakers.

elp for ‘Subsidis
workers

b4
e

city retailer

A CAPE TOWN retailer
believes ali emplovers
should give a'bread and
transport subsidy to
weekly paid workers

Mr Ivor Garb said he
had been doing this for
about a year and thought
it the duty of all employ-
ers in times of high
inflation.

“] think the suggestion
of Mr Raymond Acker-
man, that there should be
a bread subsidy fund, is a
very good one, but we
cannot leave it all to the
supermarkets,” he said.

RESPONSIBILITY

“I think the entire pri-
vate sector has a respon-
sibility to help. The situa-
tion is getting serious.”

He suggested figures
could be published every
six months or so, advis-
ing employers how many
extra cents they should
give workers to help

meet -¥151ng costs for
bread and transport.

Mr Garb also criticised
employers who paid the
minimum wage in infla-
tionary times. He said he
now started labourers at
R55 a week, but he knew
of a firm that was paving
R38 to a man who had
been :with it for many
years.

SUPERMARKETS

Incidentally, three of
the four main supermar-
ket chains have heen sub-
sidising bread by selling
it below cost since GST
was raised to 5c earlier
this year.

Grand Bazaars, Pick 'n
Pay and OK Bazaars sell
bread at less than they
pay for it, and Checkers
sells it at cost.

The biggest subsidy is
by Grand Bazaars, which
has the cheapest bread.

- "...r;
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fer,+which will *he tom-
‘pleted by next Monday,
will be that the f{isher-
men will meet before the
season to appoint their
own board of directors.

What the ownership
means to the 186 fisher-
men is that now for the -
first time they have the -
established corporate
protection of their own
company.

SCATTERED

Although owning the
company will for the mo-
ment not result in finan-
cial gain for the fisher-
men, it is expected that
each vear they will re-
cerve a comfortable re-
turn on their “invest-
ment”, he saud

The seasonal fisher-
men are scattered along
the Wesi Coast between
Witsands 1n the south and
Lamberts Bay in the
north.

Ex-fratfic
official
denies

R45 ‘gift’

A FORMER Gallows Hill
traffic official denied in
the Cape Town Regional
Court yesterday that he
received money from a
taxi driver in return for
a taxi licence.

Mr Stanley George
Marshall, 35 of Vrijzee,
and a Lotus River taxi
driver, Mr Solomon Jas-
siem, 31, are facing
charges of cerruption

The State alleges that
Mr Marshall, while em-
ployed by the municipal-
ity of Cape Town, re-
ceived R45 as a gift from
Mr Jassiem in return for
a taxi licence issued to
Mr Mogamat Sadien.

Mr Jassiemn is alleged
to have handed over the
money to Mr Marshall to
obtain a licence for Mr
Sadien

The men originally
faced two charges of cor-
ruption, but one was
withdrawn. They both
pleaded not guilty.

DROVE AROUND

Mr Marshall told the
court he at no time re-
ceived money from Mr
Jassiem or Mr Sadien
and did not know either
man.

Mr Jassiem said he re-
ceived R45 from Mr Sa-
dien for driving him
around for three days.
They drove to various
places.

Mr Sadien testified at




1LO calls
ashestos"

GENEVA, *

tional iLabour , Organisation
said 4r a Teport yesterday
that world production of as-
bestos, had iflereased by -
ahout, nine - times over the

i

o

safet;

! The Interna- =

* cancer or asbestosis, a crip-

-

Tt:said only 4 few months’
.exposure were needed for as-
.bestos particles to peretrate
the hurman body and produce,
in” the long term; bronchial

past 40 years, seriously jeo-
pardising the heaith 'of mil- .~
 Yions ‘of workers. '
The report.said safeguards
should be standardised glo-,
bally, to protect miners, dock-
ers, factory workers and con-
- struction crews. "

pling illness which scars the
lungs. ’

¢ e my mEmEet T Wm\?fﬂa!‘}t;ﬁmﬁm

“They work like a time, 5
omb, taking as long as 25 to
30 years to manifest them- ==y
selves in a terminal malady,” g
the report said. ' M
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By SANDRA SMITH

THE Grahamstown Advice
Office has asked the
Department of Man-

power to investigate the |

sacking and alleged call
ing of the police to dis-
perse workers at Metro
Cash and Carry in Gra-
hamstown last week

‘Eleven workers at the
wholesale company de-
manded a rise in wages
from 78c an hour to R1

The workers report that the
manager, Mr Eddie

. Fichardt, told them to
return to work or leave
the premises. They have
also claimed that police
with dogs were called 1n
to disperse them.

The Police Press Liason
Officer, Major G van
Rooyen. said today one
policeman had been sent
to the scene, and that
there were no dogs.

The workers say they were
not on strike but were
only raising the wage is-
sue with Metro’s man-
agement.

Mr Fiehardt is reported to
have said he regarded
their dernands as unrea-
sonable and “linked to
the growing militancy
throughout the Eastern
Cape”.

The workers' Unemploy-
ment Insurance Fund
cards were signed off
with Code 3 — which
means mishehaviour and
criminal conduet.

£ Professor M Roux, of the

Grahamstown Advice

Office, said today the of-

fice had compiled a de-

tailed report of the inci-
dent and sent a copy to
the Department of Man-
power, requesting an in-
vestigation of the situa-
tion and that the

{ department interview
the dismissed workers.

Mr Fichardt today declined
to comment, saying the
matier was an internal
one.,

Callsto
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‘A BELLVILLE Civil Court magistratt~y#Sierday ac-
quitted and -discharged Pick 'n Pay Wholesalers on
charges of contravening certain sections of the Shops
and Offices Act, on thé grounds-that.the State could

ot eréate a case which could be believed.

The State alleged that between January 19 and April

'30, 1981, .at the Bellville branch of Pick 'n Pay, they

had failed to pay an employee, Mr William Joseph

' Griffin; for a total of 97 hours he had worked overtime.

1t was further alleged that they had permitted or
required him to exceed the overtime limitations of six
hours a week, and that they had allowed or required
him to work during his mealtimes. .

Mr Griffin testified that he had been employed as a
receiving manager. For the whole of January 1981 he
had received no tea or lunch breaks due to pressure of
work. He had also worked overtime for-which he had
never been paid.

Y1 “Incident with a newspaper’ -
- Atked by Mr H M Scholtz, for Pick'n Pay, how it had

come about that he had left the company, Mr Griffen:
'] said it had related to an incident with a newspaper.

He had bought a newspaper and taken it into the store.
It 'was required of him to have a colleague sign the

niewspaper but as his colleague had not been avail-

able, he had “seribbled” on the papeér himself.
_On leaving the store he had informed a superior that

. he had signed_.for it himself and had subsequently

dbeen called to"the head-office and asked to resign.
. At the end of the State case, Mr Scholtz applied for

‘thé discharge of Pickn Pay on the grounds that the |

State case rested on Mr Griffin who was a “highly
unsatisfactory” witness, He said Mr Griffin had come
to court. with a,document which-was unverified.
The' magistrate, Mr-A G du Plessis, acquitted -and
discharged the compafy on the groinds that the State

had.failed to.create’a case which, could be believed..

“Mr A-Geerdts -appeared for the State. Mr.H-M Scholiz, in-

structed By, Mr 'S Levetan; of Sonnenberg, (Hoffman and’

Galombik, appeared ‘for Pick 'n.Pay.
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OK strike/fiZz
IS settled _=:

Labour Correspondent "mq";:"
A STRIKE at O Bazaarg =,

Rosebank store was settled e
after police agreed to release ., -
without charge two workers
at the store who were arrest-
ed on Wednesday. an QK
Spokesman, Mr Allan Fabig, |
said Yesterday, ‘
The workers downed tools
on Wednesday after police " =
had arrived to arrest a cash-
ier. The dispute was gettled
that afternopn .
Mr Fabig said the dispute

Sl
Ll

1 began when a cashier refuseq
{ to sign a form detailing that 3
t the MONeY in her tIf wag

“short" . Management called
the police, who arrested her,
orkers had milled

Jaround the police One of

them allegediy swore at 5 po-
licernan and was alsv arrest-
ed Cashiers and other work-
€rs at the store stopped work
1n protest.

After consultation the
workers were released and
returned ip work, Mr Fabi
said. No charges would be

.| brought
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Labour Correspondent A

3
GEWM OK Baraars' farge Hosebank store hag te
man tills vesterdas after cashiers gtrucr - apparently i
prolest ai an invesugation inie thef: allepations agamst.a
colleapue, sources at the s1ore sz« vestergar L

The sources sald workers had siopnec work giter police hac,
been calied o mvestigate claims tha. money 1n one of Tng
cashers tills had beer “short’

Neisther Ob Bazaars nor  ommercial Catering and Alhed
Workert Limion of §4 /Ceawusa) spoyesmd 1 could be contaet-
ed yesterday By latc vesierdav st was unciear whether 1he
strike had veen settiec .

‘The strike 15 the latest 1n o« rasn of stoppages to mit mayoe-
chain stores thie vear .

wers, arrived at Sun City yesterday by helicopter from
rrmances on Friday.

alers in scrap metal hit
gq /LI{JM Mat Repor ¢ Il C’ g,l

¢ The L0y
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consumer prics of

The main buye: helr Reryy 2
Dustributor - . nas reduedN pricec » 1
trols 95% o. scrar me a.
Iscor and major manutaciure

The general manager of
yesterday the compa
cause of the econg downturn

He said the. lon and Bieel Corporatioi~{Iscor} had been
forced to take on 70 000 tons of scrap metal a monthk mn-an
attempt to honour contracts with scrap metal dealers For-
merly 1t used 20 000 Lons a month

la. Ferrous Scra:
Ferrow Serapcor
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OK is 19

Labour Reporter

Talks hetween the OK
Bazaars and the Com-
mercial, Catering and
Allled Workers Union
are continuing despite
the union's rejection
earlier of & wage offer,

Talks were held 1n
Johannesburg vester-
day and more Are ex-
pected soon.

The union had rejec
ted » proposal by QK
that workers aceept a
series’ of pay increases
but agree in postpone
‘wage negotiations until
F;ebmary 1984.

Ceawusa  spokesmen
sai the wage package
was fotally unaccept-
able.

PACKAGE

Union organiser Mr
Mongezi Radebe said
they were not willing
to conceal facts of the
negotiations from the
community.

“Talks are <onfi-
nuing, and while we
reject the package
deal, there are some
areas worth con
siderng.” he said.

Wage terms include ’
pay increases 1n stages .
for one group of
workers in larger ur-
ban centres such as
Johannesburg, Cape
Town and Durban,
while a second group
would receive increases’
in the more rural,
Areas. i
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CNA

THE 600 CentrabSewns.
Agency (CNA) workers™
who downed -tools on
tonday following a dis-""
pute with  managemenl
wver the recopnition of
their union are still un
strike. .

By late vesterday.
there was indication o
the workers resuming
their duties at tThy
CNA's warchoupses am!
stores in Johannesburg

A spukesperson tur
the Commerciul. Catcr-
ing and Allied Workery
Union of South Afrca
(Ceavusi) »aid of man-
agenent: “The ball isn

&
I
£
their court now. Thoy
made the firsT move oy
|

jefusing 10 speah 1o
worhers represeilatives
wnd s response. o Srne
folloned. So o revers.
thas. they must mupe 7o
Hrst mos e gz,

JE R
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CNA stoppage sp

“ihie c';.mpﬁnyfo‘:fécéaw of 47,

of Labouf‘CorreE[zonﬁ‘,%?ﬁ ol
g L an rperle g tF o gt At
‘titridation”™ 1

*ifHE strike by séveéral hun-
dred Centrai News Agency
workers continued yesterday
and spread to more workers
in the company’s retail out-
lets. ‘ v

A company spokesman

said the strikers, who are
demandifg wage rises, rec-

_ognition 'of the Commercia),
Catering and Allied Workers
Union (CCAWUSA) and are
protesting against the sack-
ing of three colleagues had
“technically dismissed them-
selves” bfr downing tools. |

But all workers who re-
turned would be reinstated
without loss of benefits.
Many were workers with
long service “and we do not
wish to prejudice them”.

The strike began on Mon-
day when the union said 600
workers downed tools. But
management said some of
these had been : sent home by

CNA’s warehouses and
several city-centre stores
have beéen hit by the strike.

The company’s Spokesman
said yesterday that “many
workers” had travelled to
work fhis morning but had
been “Stopped at railway sta-
tions and in the streets”.

He added that CNA had
expected the union to contact
it to discuss a settlement but
it had failed to do so. The
union ceuld not be contacted
for comment.

Meanwhile, it is under-
stood that workers at OK Ba-
zaars were officially
informed yesterday of a
deadlock between CCAWUSA
and the company over wheth-
er workers who took partina
recent strike at the company
should be paid.

The union wants the strik-
ers to he paid because “the

cads

strike Haé npbbdy's' fault and
workers should not be pun-
isl}ed for it a spokesma

said.

He said the company had
replied that workers could be
paid, but would have to for-
feit four days’ leave as a re-
suit of the strike. The union

. rejected this and was calling

a meeting with workers to
discuss further action.

An OK spokesman, Mr
Allan Fabig, confirmed the
deadlock. He said OK had
agreed that workers could be
paid for the first four days of
the eight-day strike. If they
wished to be paid for the oth-
er four days, they would have
to apply for leave.

“We believe this is an
extremely generous offer,”
he added.

It is understood that OK
workers were officially told
of the deadlock yesterday

morning.
l
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Central News Agency
{CNA) workers in Jo-
hannes‘burg today went
on ‘sinke. d

——— = p———

Ll

workers streamed into
the Johanneshurg
“offices of the Commer.

o

I CTY
 Staff strzke over uni

.,,lied Workers' Union, .

The wynion is st
present segking a re-
cognitton agreement

More than 100 . with, the.ghain and. the

dispute is understood

to have started when .

proposed talks failed to

&%}?ecog%—tio

ceial, Cetering and Al

)

materialise.

CNA workers at &
meeting yesterday

jected  plans -for a

eeting which would
not have included wor.
ker reprpsentatives but
oniv CNA management
and the union.
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~Union scores @

*big breakthrough

By JOSHUA RABOROKO

THE powerful Commercia, Catering and Al-
lied Workers’ Union of SA (Ccawusa) con-
cluded a wage agreement for over 24 060 work-
ers with the management of a chainstore, OK
Bazaars, in Johannesburg yesterday. @

This move, which may affect thousands lack
workers in the country, comes in two stages with
effect from this month.

-

In terms of the agreement workers in the major
metropolitan areas who earn less than R351 per
month will receive a R40 increase in October and
R25 increase in April next year.

Workers who earn above R350 per month will
* receive a R60 increase in April and no increase now,
', Workers in other areas earning below R350 per
month will receive R30 and R20 i April; those who
earfi above R350 will receive R40 in April and noth-
ing now., .
The successful wage agreement, which was con-
cluded outside the Industrial Council system for so
any workers, may be an eyc-opener for most black
e%erging trade unions, .according to the union’s
spokesman.

'

" The spokesman said that the increase would affect ~

workers in approximately 185 stores in the country
and the move could be regarded as a “major break-
through” for the union, '

~The wage negotiation for the workers 'started a
few months ago after over 700 workers in the Wit-

Subject. .. watersrand went on strike in support of higher
wages, recognition of the union and improvement of
(to be working conditions. -
The.spokesman for the personnel executive divi-
sion of OK Bazaar, Mr F J Jasburg, confirmed the
Paper No. agreement and said that it was the first time manage-
(to be ment had held successful negotiations with a union.

Meanwhile the union is holding a meeting with
over 400 workers employed by the Central News
Agency in an attempt to fight recognition and work-
ing conditions at the plant. The meeting will bé held
at Khotso House today at 6pm.
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CNA sh‘ﬁlw is

'l?t{ux

still @m emaled ¢

Lahour Reporler

The slalemate 1 the
Central News Agoney
girike, which 1 n its
fourth day, continued
foday as nether side
appeared 1o he  pre.
pared 1o star! tatks

The CNA's managing
director, Mr Jimmy
Lowman, has sa:d 151ks
witlh  the : Commercal,

Caterine and  Alled .

Workers would not be
peld until woskers re-
turned to work.
CCAWUSRAS chair-
man, My  Tsaac Pad,
sard members had in-
stracted the unien "ot
fo hudge an mrch™ unbl
approached by  ma-

narﬂmen!.@

Mr  Padi, ‘Thowever,
ci1d the unron would
probably  contact CXNA
today over puhiic
statements by manage-
ment,

strike - had yecterday
spread to ONA siores

M: Pad: sad the

in Germrston and Boks

hurg.
{ More- than a dozen

-retail outlets -are  al-

ready, gf_ferted. .

Mr  Iowman =a1d.

many workers woUld re-
turn to theywr jobs i
allowed to to so: (’\‘A
had identified “a num-

L
|
T
R

i

ber of intimidators™.

[
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Barclays

B T- N

denies big

losses abroad

The Siar Bureau
LONDON — Barclays
Bank has denied ru-
mours which swept the
London Steck Egx.
change yesterday that
it “had inecurred Iarge
losses on the interma-
iional side. ,

Specuiation over
losses in Nigeria ag
high as R300 million
drove tite price of Ber-
clays* shares down.

But a spokesman for
the bank said: “Ry.
mours about losses or
about an
ment of losses are {p-
tally unfounded.”

Banking analysts in
the city were puzzled
by the rumounrs. Al
though Barclays is in-
volved in Iending to

anpounce- -

Nigeria and also hag a
20 percent stake in an
associate, Union Bank
of Nigeria, the .analysts
said ft was most unlke-
Iy the bank could have
incurred losses on that
scale,

Furthermore, al-
though . Nigeria -is run.
ningl up to three
monihs  behind in
baying irade debts,
Barclays 'is known to
have “stopped confirm-
ing.letters of .credit to
Nigeria as, long ago as
Mareh,

Barcla¥s  shares en-
ded the day 26 pence
(52¢) lower at 399
pence {798c) yesterday.

Dow falls back sharply

NEW YORK — The
Dow Jones index came
back sharply by 1536
points in a day of guiet
trading on Wall Street

Yesterday and closed at
' 990,99, its lowest point
since the first week of

October.

The weeks loss was
40.47.

Electronie, chemical,
drug and energy stocks
paced the losers, while
some financisl and ms-

future course of
interest rates, analysts
said. Rates on short-
term Treasury securi-
ties traded in the re-
sale market were little
changed.

In addition, Wsn
Street was.awaiting the
release today of the
government's- index of
leading - US economie
indicators, as -well e
the outcome of next
Tuesday’s eongressional

S
Strike

setback

Financial Staff
The strike by -workers

‘at CNA could affect

the company’s earnings
If it continued much
longer but the mpact
would not be major,
the managing director

Mr Jimmy Plowman,
said today.
The company had

agreed to pay all
workers until the end
of October but any fur.
ther payments wounld
depend on a return to
work,

INTERIM REPORT

In its interim report
earlier this week, CNA
Investment sad it ex-
bPected to nold di-

vidends for the ful
year to the end of
February in spite of

disappomnting growth in
the six months t¢ Au-
gust.,

Mr Plowman said it
was difficult to assess
at this stage what im-
bact the strike would
have on the company.

‘““We are stock-
intensive rather than
capital-intensive  and

ave a workforce of

000. There has so far
been very little disrup-
tion of business as we
are getting goods out.

“If the strike were to
continue much longer
we would take action

QQ[!]:)R)\ . -
no

"Workers received
substantial increase in
wages from October
and their initial de.
mand when they went
on strike was for unign
recognition, .

‘*Any further
incresses in wages
could have an impact
on the company's pro-
fits but this would be
very small”

At its current price
of 875¢, CNA shares
produce a - dividend
vield of 8,6 percent.

UK shares

go down

LONDION — Leading
shares extended recent
falls following a report

by the Confederation of -

British Industry that
"economic prospects had
worsened sinee its last
survey in July.

Details for the ruling
Conservative Party in
two by-elections and the
falls on Wail Street
underlined the
trend.

In renewed weakness
in bamks, Barclays fei}
6p to 403

lower

ning stocks turned elections and what ef-  to improve gur service. Government b o8

highgs. : fect the results will The longer it goes on . ht ;nﬂds_

The market's show- have on President the more costly 1t will T0S€ as.muc as half z

ing reflecied continued eagan’s economic pro- be to make adjust- point,  reflecting US
uncertainty about the Erams, — AP, ments, markets.—Reuter,

?

Indicated across: Ruling price, today’s move, dividend yield, T

. »+  earnings yield, 12-month high, 12-month low, volume,

Quiries ‘on the' accuracy of information should be addressad to the JSE
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EAST LONDON — Mini-
ypum wage increases for
employees in the com-
mercial distributors
trade will come into
effect on Monday. ,

An amendment to the
wage determination ap-
plicable to this sector
also’ marks the end of
wage differentiation
based on sex.

The minimum wage for
a general assistant inthe
trade, the lowest categ-
ory, will be R38 a week
in the East London and
Reacon Bay area.

The previous mini-
mum wage was R26,40
for female general assis-
tants and R33 for males.

The last minimum

wage adjustment in the
commercial distributors
trade was made in April,
1981. — DDR
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It’s a new deal for won

IF THE woman who
rings up your purchases
on Monday seems some-
what more econgenial
than usual, it could be
that she knows that at
the end of tire week or
the month her pay pack-
et will be substantially
plumper.
November 15 is the
anw when thousands of
omen in the cornmer-
- cial and distributive
trade will bepelit from
new  wage detorining-
tions which eliminate
discrinunation on the
grounds of sex and im-
pose an increased mini-
mum wage for both men
and women, with wom-
en’s increases bringing
their wages to the level
paid to their male
colleagues.

The move is in re-
sponse to an amendment
10 the wage act last year
which outlawed wage
discrimination of any
kind, either on grounds
of sex or race. As a re-
sult, when any wage de-
termination is revised,
the wage board is bound
to remove any discrimi-
natory pay scales.

Categories affected
by the new determina-
tion cover such diverse
occupations as alter-
ation hands and chauf-
feurs, clerks and manag-
ers and include the all-
important sales person-
nel, cashiers and till
packers,

The move, coming at
a recessionary time, has
caused a certain amount
of coencern among em-
loyors somo of the
nereases are oy high as
49 percent ~ but several
major retailers said the
increases wonld make
little difference, since
they had always paid
well above the
minimam,

Increases may not be
significant in big stores,
where sex discrimina-
tion 15 generally ahsent
and wages tend to be
above the regulated
minimums,

But the inereases
could cause problems
for smaller businesses.
Small shops do a large
share of the retail busi-
ness. In just one cate-
gory — purveyors of

NLU.JJ\.J

o lga

Next week, women in the commercial
and distributive trade will benefit from
new wage determinations which elimi-
nate discrimination on the grounds of
sex. PAT SCHWARTZ reports.

groceries, toiletries and
confectionaries — these
shops represent 42 4 per-
cent of the trade coun-
try-wlde.

Mr Mike Wright,
Chalrman of the Assocl-
ation of Employers (As-
semp}, which represents
the retail trade, cau-
tiously welcomed the
move, pointing out that
wages in the commer-
cial and distributive
trade had been very low,
especially as far as
WOomen were concerned,
and that the retail trade
in South Africa was tra-
ditionally a woman's
field.

“It's been a healthy in-
crease. The people it is
going to be most impor-
tant to are people at the
bottom end of the scale.”
But “it’s going to prove
very costly to close the

wage gap. We're into a
situation where sales
generally are dropping.
It's not a good time but
it's the lnw and we must
do i."

The move, sald Mr
Wright, was not unex-
pected. “We knew it was
coming. The wage board
hearing finished in May
and we had a shrewd
idea of what its decision
was going to be.”

Mrs Emma Mashin-
ini, general secretary of
the Commercial, Cater-
ing and Allied Workers
Union (Ccawusa), hailed
the move towards non-
discrimination as ‘“a
good thing. The most im-
portant thing is the rate
for the job and that it's
not sex that counts.
We'll wait and watch
and see if companies are
going to de it and when
they are going to do it.
We have a lot of women
in the CDT so we think it
will be a great
achievement.” .

Mr Richard Black-
well, General Manager,
Personnel, of the OK
group was unperturbed
about the increases, say-
ing it would affect his
company very little,
“We have no problems
at all in terms of general
assistants hecause we
are so well above the

ur ' " - - oo

of a total of 24 000 em-
ployees, Mr Blackwell
said.

“If we had had to give

the same sort of in-
creases across the board
there would be trouble,
They are substantial in-
creases, but the previous
minimums were ridic-
ulous. Some of the
smaller businesses
which were paying at
wage determination lev-
els (which, tn some
cases, were as low as
R129 a month), deserve
to be caught out a little

But Mr De Wet said
Pick 'n Pay generally
paid far more than the
wage determination
minimums which, he
said, had been “laugh-
able” in the past.

There were few cases
of discrimination be-
tween the sexes in jobs
in the company’s stores,
Mr De Wet said, and
these categories had
been eveming out in
recen{ years. In those
categories in which em-
ployees were paid less
than the new statutory

An s oaen an '

“In the case of sales
assistants and clerks
there are some rises of
44 percent. On the
whole, we think the in-
creases are reasonable
although they err a little
on the generous side.”

The increases would
have an appreciable ef-
fect on his company's
wage bill, he said,
“though in many in-
stances we are paying
the market rate, which
is well above the mini-
mum wage.”

Mr Staegemann

e
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Lahour Report

.\ The strike by Ceniral |
News Agency store and
warehouse workers has
spread to more than’
dozen retail outlets an
management has said i
will not negotiaie the
dispute until, worker
return to their jobs.
The chairman of thg
Commercial, Cafering
and Allied Workers
Union, Mr Isaac Padi
said today the three
day old strike was
stalemated as theis
members said the CNA
had to speak to thely
union Dbefore they
wonlg go hack to work.
However, CNA's mal
naming  director, My
Jimmy Lowman, said
tnday that workers had
to veturn M{irst before
there c¢ould be any
ialks.
Ahout 12 te 15 CNA]
stores are affected by
the strike and ma-
nagement has sent|
home all warkers,
cluiming there was inti-
midation In some areas.

SERVICE REDUCTION

There are no workers
at the CNA ware
houses, although stpet-
visory staff are under
stood to he keeping the
branches supphed.

White supervisory
staff manned the t!ls
in the retail stores. Mr
Lowman said 1t was
lkely there would be a
reduction of service if
the strike confinued.

He said the JNA
considered that tne
workers had “dismussed
themselves” on Monday
by mnol reporting for
work, hut they would
take back anyhody who
would return.

The dispute staried
after CNA workers at a
meeting on  Suniday
rejecled proposed talks
between the union and
management unless
| worker representalives
v.l'fere also invalved.

Striking work:rs
again gethered 1hs
Janvorbing al the oo s
downtawn Juhanine s
s uffices

>
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Labour Correspondent

WORKERS at warehouses and three
stores in Johannesburg owned by Cen.
tral News Agency yesterday went on
strike in support cly demands for pay
!| increases and the recognition of the
Commercial, Catering and Allied Work-
)| ers Union {CCAWUSA),

The president of the union, Mr Isaac
Padi, said yesterday that 600 CNA work-
ers had downed tools.

A company spokesman said it could
not be established how many workers
were on strike because management
had sent many home for fear of
“intirnidation”,

The strike follows canceilation of a
meeting last week between CNA and
CCAWUSA to discuss pay and recogni-
tion. The company had turned down a
request that three CNA workers accom-

800 arker

----/i;

s at CNA go'6n strike

pany CCAWUSA officials to the
meeting.

It also comes in the wake of strikes at
three major chain-stores this year and a
dramatic growth in CCAWUSA mem-
bershig, now estimated at around 20 0J0

Mr Padi said yesterday that manage-
ment had told the union it would fire the
strikers, but the company's spokesman
said CNA was expecting its black work-
ers at work this morning.

According to Mr Padi, CCAWUSA has
been recruiting at CNA for some time
and workers had instructed it to ar-
range a meeting between the company
and a delegation of two union officials
and three CNA workers,

The company initially agreed and
then wrote back to say only the officials
could attend. Workers met
and decided to strike.

He said workers had since added an-
other demand — that three of their col-

leagues fired at CNA’s Carlton Centre
branch on Friday be reinstated.

A spokesman for the CNA confirmed
the reasons for cancelling the meeting
and added that management had re-
fused to meet the three workers because
it did not know whether they were re-
presentative of its work force.

He said the dismissals at the Cariton
Centre branch had been carried out in
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terms of normal company disciplinary f
procedure “which is very generous”,
® Meanwhile a union spokesman re-
ported yesterday that talks between
CCAWUSA and OK Bazaars over wheth-
er workers who took part in the recent
OK strike should be paid are dead-
locked. The union is calling a worker
on Friday meeting to discuss worker reaction to
the deadlock.
OK management could not be con-
tacted for comment. %
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Labou%‘%elpgl-axz'

JHundreds of Central
News Agency workers
in Johannesburg conti-

- |nued their strike today

over demands for

. Junjon recognition.

Workers gathered at
jthe downtown offices
of the Commercial,
‘Catering and .Allied
Workers’ Union, ,4 '

White supervisory
‘staff in some stores
/had to man the tills.

I Hardest hit by the

"walkout 1s the ONA’s-

‘Laub Street warehouse.
| Several city bran.
thes, including the
iCommissioner Street
branch, were hard hit,
The CNA’s group ma-
naging director, Mr
James Mackness, said
ltoday workers who had
gone on sfrike were
considered to have
“dismissed themselves.”
CNA however, was not
being strict on this,
i He said about 300
|workers were involved
and that some had re-
borted back for work

today after all had :

been senmt home yester-
day.

! The cause of the
strike is the CNA’s un-
Iwillingness to hold ne-
‘gutiations jointly with
the unjon and worker
representatives, accor-
ding to union chair
man, Mr Isaae Padi.

Mr Padi said the
CNA had refused to
fjojn broposed talks if
workers were included.

Mr Mackness said
workers could not be
Ineluded in talks ‘until
the union had proved
its - ‘representativenesg

we chain,
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Labour Corrga ent

k] OK BAZAARS and the Com-
mercial, Catering and Allied
Workers Union (CCAWUSA)
have signed a wage agree-
ment-bovering the company’s
more than 20000 workers,
which will increase pay for
ity workers by at least R60
onth over the next year

The agreeinent, which was
signed on Monday, is a sequel
to a recent sfrike at QK in
which CCAWUSA members
demanded an RB5 a month
rise and union recognition.

It covers about 24 000
workers in some 175 stores,
warehouses and gffices. This
4is the first time LCAWUSA
has negotiated an agreement

. &

— e ey

L

e Ay

workers’
e_1; union

Thmm,

covering so many workers.

Recognition negotiations
between the union and com-
pany are proceeding.

The signing of the agree-
ment follows reports that the
two sides were far apart and
amid fears of another clash
befween them.

Details of the agreement
were released yesterday by a
unjon spokesman and eon-
firmed by OK’s industrial re-
lations chief, Mr Roger
Blackwell.

" It grants workers earning
less than R350 a month two
increases, one backdated to

October 7 and the other to -

come into effect in April.
Workers earning above this

———

pay rises

2?.! o I'B-L

agreement

amount will receive one ip-
crease m April.

Ih the major city areas,
where about 70% of OK
workers are employed, work-
ers earning below R350 a
month will receive a R40 a
month increase this month
and another R25 1n April.

* Those earming above that
figure will receive RG0 a
month more 1 Aprij.

In all other areas, workers
earning under R350 will re-
ceive R30 now and R20 in
April, those earning more,
R40 a month m April.

OK and CCAWUSA have
also agreed to schedule 3 new
round of wage talks that will
begin next October

—— . . -



By Tony‘Davls
Labour Reporier
A.national wage agreet
ment has been résched
between the OK Baz-
aars and the Commér-
clal, Catering 'and Al
11ed Workers Unmn

(Ccawusa) E
‘Earlier’ talks between

+the’ retail giant and the

‘union were -deadlocked

over the issue of future -

wager negotlations. . - .
. The OK had-offered
a series of increases
pravided that the :next.
wage talks would bhe

only in-February 1984..

Ccawusa rejected - this
and also: pressed for

forther wage Jncreases.

for.rural members: |

In the new agree—s

ment the next round of .
- new incredses, He-than-

Nv'a g e . hegofiations is

“Scheduled for 0ct0ber.

"npext year, ..
Increases {0 r

-

em-

The &ar friday, Octob

p]oSees in the urban'
centres “are; for ‘those
earnjng less, than R350
monthly_-——- R40 now

‘anid a further R25. in

April; for' those ezgrn-
ing above R350
nothmg now and RSO

. m ‘April..

Employees in rural
areas, who eam less |
than R350 monthly wili.
‘Teteive :an- extra R30
immediately .and a fur-

* thér R20 '2 month.

_ April. “Those . earmng
" above R350 will receive
ne immediate increase-
buf thewr pay will rise
by a R40-a month from ]
April: .
A spokesman for
Ccawusa said «the wnion
was satisfied - with the

ked the pubiic for sup-
port during. the- chsn
pute.

L A 1
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Labour Correspondent

A SETTLEMENT to the
week-long strike at Central
News Agency seemed likely
yesterday after the company
and the Commercial, Cater-
ing and Allied Workers Union
(CCAWUSA) held a marathon
meeting to discuss the
dispute.

After seven-and-a-half
hours, the two sides emerged
to say they had agreed not to
release any infermation, but
that a statement could be ex-
pected on Monday.

The fact that a joint state-
ment is likely on Monday al-
most certainly means’ the
two sides have agreed on a
package to end the strike, but
that CCAWUSA still has to
put this to its members,

Observers point out jt is
highly unlikely the union
would have accepted any
deal unless it had been ap-
proved by a worker vote,

CNA

. {
b ected

strike expec

At the same time, jt is
known that CNA was keen to
See the dispute resolved as
quickly as possible and
would, therefore, have urged
that a.deal be concluded
Yyesterday

If workers accept the deal,
and barriag any other hitches
over the weekend, il seemg
likely an end to the strike will
be announced on Monday

The strike began last Mon-
day when workers at CNA's
warehouse and several of itz
city-centre stores downed
tools, The strike subsequent-
ly spread each day to new
stores until the union said 20
were affected.

The immediate cause of
the strike was the cancella.
tion of a meeting between
CCAWUSA and the company
to discuss recognition, after
management ruled only
union officials, not workers,
could be present.
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Workers earning about R60 a week are among the
subscribers to a public offer of 400000 shares
to the black community. “It is an indication that
many blacks are becoming investment eonscious,”

says Mr Sam Motsuenyane, president of the
Natiorial African Chamber of Commerce. (Nafeac).

Mr. Motsuenyane 1s
also chdirman of Afri
can Development and
Construction ' Holdings,
which' is making the

. offer of shares at Ri

each to the black inves
tor, It iz ‘the third
national company wun-
der the auspices of
Nafcoc to offer shares
to the black publie.
The offer, which
opengd at the begin-
ning of the month and
closes at. the end of
February has so- far
met with a slow re-
spanse. But Mr Motsu-
enyane expdots an in-

. flow of applications
‘ early next year.

African Development
and Construction Hold-
ings holds 4-51 percent
stake, in African Deve.

. lopment and Construe-

~maining 49

tion, while Murray and
Robherts owng the re.
percent.
African  Development.
and Construction is in-
volved in ecivil
engineering, and hag
built more than 2000

' houses, shopping cen-

- buildings

tres, and industrial
in black
areas.
HOUSING

- The purpose of the
offer is fo raise capital
to build affordable
housing; shopping and
commercial  buildings

. for blatk: people as a

profit-making undertak-

- ifig. The company has

. s also Intended to,
~starl a. business . to
. mahyfactirs

already acquired rights
to 479 stands for hou-
sing projects in various
black; .residential areas,
A furtber 122 stands
hrgrebeing negotiated, .
Among them one in

uy shares

"+ By Mervyn Harris

25 .

tipies- thereof,
Mr Motsuenyane said

companies’ 'formed by
.Nafcoe had a “strong

commuhity basis.” Un.
til five years ago,
blacks were not
dllowed to form compa-
nies in white areas, giv-
ing them few invest-
ment opportunities.
“New cars webe the-
main * butlét for black
investors and some had
two or three cars but
no garages to put them
in,” he said. :
PROFIT
“Our aim ‘ig'to pend.
trate into the heart of
the free-enterprise sys-
tem, which cannot sur-

vive if blacks do mot .

. form part of ‘i The

contribution will he
not only to blatk deve-
lopment but to the
country as a whole.”

After making a loss
in its first three years
of operation to 19R0
African  'Development
and Construction Hold-
ings has sincde made
a profit. It is forecasting
earnings 'a share of 19¢
for the financial year
to June 1083,

No¢ dividends
s¢ far been declared,
The policy is to plough
back
compaty for expansion.

But’ Mr Motsuenyane
said shareholders can
look forward to a small

dividend in the shert

10 medium term, |
Turt}ov_er 1 . the lagt
financial year was

money - intp the-

have

R5 000 000, after’ reach- -

ing néarly; “E6 600 000
in the"igrevipus finan-
cial year. ‘i

s
e

which™ it is planned to —

dgyelop a  high rise -

block of flats,

building’
materialy, .| A7
Tlie ney sharés ‘will
bring thie total to nedr-
Iy 5000900 shares, ‘Ap-
plications must be sfor
a minimum of 50 ordi-

nary shares or inul- |

——— — ——
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WAGE negotiations Pe-
tween the Central News
Agency {CNA) and the
Commercial, Catering
and Allied "Workers’
Union (Ccawnsa) have
ended with workers

1 countrywide winning
1 substantial increases.

The talks followed the.
week-long strike by hun-
dreds of CNA store and
warehouse WOTKers 4h.
the Johannesburg area
earlier this month.

“The successful wage
negotiations mean that
CNA workers in urban
areas will earn 2 mini-
mum R235 a month, 2
45 percent increase over

‘the previous R
‘monthly wage. CNA

workers in tural areas
will earn R190, 2 35 per-
cent increase OVer R14
monthly.

All workers earning
less than R450 monthly
will also receive 2
bonus while the handful
of black workers carning
above -that figure will
have their -position 1€
viewed in May next
year. —
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Labour Reporier

‘Wage negotiations be-
itween the Central
News Agency and the
Commereinl, Catering
and Allied Workers
Union have ended with
workers winning sub-
stantial increases.

The talks followed
the week-long strike by
hundreds of CNA store
and warehouse workers
in the Johannesburg

area earlter this month.

The successful wage
megotiations mean that
CNA workers in ur-
ban areas will earn a
minimum R235 a
month, a 45 percenf in-
erease over the bpre-
vious R160 monthly
wage. CNA workers In
rural areas will earn
R190, a 35 percent in-
crease over R140
monthly.

R
%

All workers earning
lesy than R450 monthly
will alsp receive a R20
bonus while the hand-
ful of black workers
earning above that fi-
gure will have their
position reviewed n
May next year.

Ceawusa had origi-
nally demanded a R250
monthly mimmum
wage and a R100 bo-
nus,

A union spokesman
vaid they had sub-
mitted a full draft re-
cognition agreement to
the CNA which they
hoped would lead to
more talks in the near
future. The agreement
includes disciplinary
and grievance proce-
dures as well as ret
renchment provisions.

During the negotia-

iions five workers who
were dismissed at a
city CNA branch were
reinstated.
@ The dispute between
Ceawusa and Teltron
continued today with
workers rejecting a ma-
nagement offer to re-
engage between 50 and
84 workers who were
dismissed earlier this
month,
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Strikinm Central News Agency workers returngi
ic their jobs yesterday following a week-lohg
stavaway from Warehouses and retail eutlets in
the Johanneshurg ared. N
The return to work Ffollowed s~ amestf
between CNA management anil efficials [0f;
Commercial, Catering and Allled “Worké)
Union and several worker represant:itivegﬁf
week'." ' “\; :v?’
The CNA has apparently agreed ‘o .en
into recognition talks with Ceawusa whiidh
commence later this week. Lot &

The chain also agreed to present 4w
package offer to the union in iwo wedks.” B

The strike started last Monday af! Méﬁ
downtown Johannesburg warehouse aiid 3
io retail outlets in the city cenire; pokih
suburbs and East Rand. e T

© Jn addition to demands for upion recep
tion, workers called for wage .incre@sesw*l‘ﬁey
alsg objected to any negotiations betwegn

Ceawusa and management withoul any, xgorker
Dl &

representation. » 2R
Management had also agreed 10 Te-exafh
some recent dismissals, a Ceawusa -spo'kgs,.

said. . ::§
e SaeE

1
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Striker
at, . CNA
2\

|go-bac
|to work

Labour Correspondent
THE week-long strike at
Central News Agency-ended
yesterday after workers ac-
cepted a deal hammered out
between the company and

1 the Commercial, Catering

and Allied Workers Union
{CCAWUSA).

The union's general secre-
tary, Mrs Emima Mashinini,
said workers had voted at a
“well-attended” union meet-
ing yesterday morning to end
the strike and resume their
jobs.

The strike began last Mon-
day after the cancellation of
a management-union meet-
ing when the company said
CNA workers could not at-

| tend.

The strikers demanded
ay rises, recognition of

‘| CCAWUSA and also opposed

the sacking of workers at
CNA's Carlton Centre
branch.

agreement between the two
sides meant that manage-
ment had agreed “in princi-
ple” to the three demands.

She said CNA had agreed
to a wage increase and would
tell CCAWUSA on November
15 the amount of the rise.

It had also agreed to nego-
tiate with the union on recog-
nition, she said.

cuss unipn recognition-would
be held on Thursday and
management, union officials
and CCAWUSA shop ste-
wards at the plant had met
briefly yesterday to discuss
an agenda for the meeting.

Mrs Mashinini said man-
agement had agreed to re-
view the sacking of six work-
ers :at the Carlton Centre
branch. 1t would meet union
officials and shop stewards
today to discuss each case
individually and decide whe-
ther the workers should be
reinstated.

Another fired worker, at
CNA’s warehouse, had al-
ready been reinstated, 'she
said. .

The managing director of
CNA, Mr Jimmy Lowman,
was not available for com-
ment yesterday.

A T

Rom >fu/ |

Mrs Mashinini said the |

.The first meeting to, dis-,
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By STEVE
FRIEDMAN

iy \“
Ay Luls

THE retail trade just doestt
seem to be able to keep out of
the labour news.

After a series of strikes at
major employers, CNA work-
ers have now downed tools,
and at Top Centre stores
workers have met manage-
ment to discuss grievances.

At the same time Commer-
cial, Catering and Allied
Workers' Union {Ccawusa)
membership is rising fast —
it is now estimated at 20 000,
up 5000 on last year — and
this at a time of recession.

All the strikes have ended
in settlements which have in-
cluded worker gains and the
union seems set to win recog-
Rition from a growing num-
ber of stores,

What lies behind it all?

Ceawusa and management
agree that stores are seeing a
growth of grass-roots mili-
tancy which is not being
prompted by union leaders.

One retail trade insider
compares it with this year’s

East Rand meta) unrest, -

where the Metal and Allied
Workers' Union spent much
of its time trying to keep up

ney

our Week

with its members,

Management men go on to
argue that the union is large-
ly incidental — simply a con-
venient channe] for ‘worker
demands — and that it is yet
to prove it is really in control
of the situation. .

They also suggest a tacti-
cal test is in store for
Ceawusa — to persuade
workers against action which
wounld force employers to dig
in their heels, thus undoing
much of the worker gains.

Ceawusa leaders say work-
ers are fully behind the union,
that it is the only body which

“has been able to end the

strikes and that worker de-
mands have not been exces-
sive or unreasonable,

One point is clear, though:
employers have been adopt-
ing the path likely to provide
a solution — they have been
seeking to build a permaneht
bargaining arrangement
with Ccawusa.

While “getting tough” may
be tempting to seme employ-
ers, this seems the only way
to install “orderly” bargain-
ing in an industry which is

v TTS— B e

exiremely vuinerabie to
and * consumer

strikes
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Ccawusa s

The Commerecial, g and Allied

Workers’ Union (Ccawusa) appears to be

one of the few unions to be growing strong-
ly at a time when SA’s economy continues
to slow down.

Ceawusa, an affiliate of the Council of
Unions of SA (Cusa), has been involved in
disputes with four major department stores
this year: Edgars, OK Bazaars, Woolworths
and Pick 'n Pay. It has achieved a recogni-
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tion agreement with Edgars and appears to
be heading for similar agreements with
some other retajlers.

The union became involved in a dispute
with the Central News Agency during the
past week, following a strike by hundreds

. of CNA employees over demands for pay

increases and umon recognition The strike
came in the wake of management’s refusal
to allow three CNA workers to accompany
Ccawusa officials to a meeting at which
recogmtlon was to be discussed. Manage-
ment’s view s that the purpose of the meet-
ing was to gain information about the
union, and that it therefore wanted to meet
the officials only. Union sources say CNA
employees rejected this attitude,

A CNA spokesman insists that the com-
pany is still willing to meet union officials.

This dispute has again demonstrated
Ceawusa’s extraordinary success in pene-
trating the retail trade, which has tradi-
tionally been a difficult area for unions to
recruit in,

The strikes certainly reveal a growing
militancy among black workers in the re-
tail trade. Some managements have moved
quickly to defuse strikes promptly because
they fear consumer boycotts which can re-

_sult from a protracted dispute. Union offi-

cials claim a total membership of about
20 000 — up from about 15 000 a year ago.

R
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By STEVEN FRIEDMAN These develp menis came as the
Labour Correspondent strike continued to spread yesterday,
HOPES of ap end to the spreading Ceawusa's president Mr Isaac Pad; said
strike at the Central News Ageney - Lowman pyt the number at 15, He  ca
rose sharply vesterday as manage- gors this was four more than gp Wednes.
ment and Commerecial, Catering day.
and Allied Workers’ Union Workers, who have been meeting dai-  attend but CNA em loyees could not.
cawusa) agreed to meet today for ly thJDUghDug the ssmke which bedgan on :.Vogkers Instructed the unjon not to at-
i i k ; R onday, met in owelo vester ay to tend, .
g‘gnf’mt fime to discuss a seitle discuss' the dispute, which ‘e sparked . Mr Padisaid four CNa workers would
- . . by wage and unign recognition demands  attend the meeting with union officials.
Retail trage Sources believe there is 5 Yesterday the union contacted the Mr Lowman confirmed the meeting,
8ood chance thaf meetings between the CNA to discuss the dispute and the coms. He added that the CNA was paying
two sides can lead to a Settlement. pany replied almgst Immediately with workers this week and that ali were
+ And, in an unusya] jhove, the CNA  an offer of ta)ks The CNA had charged being given 4 full month's pay-checque,
managing director Mr Jimmy Lowman  that talks were stalled because Ceawisa despite the strike. )
i said yesterday the CNa vas paying  would not contae it, which the ynjog ® Members of Ceawusa were due to

" workers their fy]j menthly pay, desprte denied, meel management at another store, Top
the strike Mr Padi said {he CNA attached no Centre, Yesterday to discuss grievances.
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Negotiations  between
the Central News Agen-
ey and the Commercial,
Catermg and Alied
Workers Umgn ended
today with the chain

. agreeing to Trecognise

the union but differing
over Imnimum wage
demands. :

Today's talks follow
from the week-long
sirike by hundreds of
CNA warehouse and
store workers {from
some 20 retail outlets
jn Johanngsburg and
the East Rand.

Mr lsaac Padi, the
unijon leader, said the
CNA agreed to recog:
nise both union and
shop stewards and as-

sured them th
king workers wbuld not
be penalised if they
returned to work. v

However, the CNA
asked to be given until
November 15 to look at
the union’s minimum
bourly wage demand of
R2,50, Mr Padi said.

‘““The negotiating
team will report back
0 the workers with the
CNA’s response. They
were not prepared to
give us a specific fi-
gure but our members
felt that recent
increases were not satis-
factorv,” he said.

White supervisory
staff have been Inan-
ming the tills this week
as =a resuli of the
strike.
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for shop
workers

Labour Reporter

FEMALE shop workers
are due for substantial
wage rises on November
15 following "a Wage
Board determination

pushing up their mini-

mum wages by 49 percent.

The national increases
are linked to the com-
plete elimination of sex
diserimination in the

Wage Board determina- -

tions for the commercial
and distributive {rade.

Miss Dulcie Hartwell,
general secretary of both
the National Union of
Distributive Workers
(NUDW) and the National
Umon of Commercial, Ca-
tering and Allied Workers
Union (Nuccaw), yester-
day welcomed the in-
creases ‘‘with some
reservations™.

The chairman of the
Cape Commercial Em-
ployers’ Association, Mr
A SBilberberg, said the in-
creases came at an “inop-
portune time” for the

retail trade and could :

lead to inflation and un-
employment.

The minimum wage for
female sales assistants in
most areas of Cape Town
is to rise from R271 to
R392 — an increase of
44.6 percent.

On a par

This will bring them on
a par with male sales as-
sistants, whose increase
is from R338 to R392, or
16 percent. Both male and
female minimums will
rise to R436 after a vear.

There are also big in-
creases for female dis-
players, managers and
supervisors, bringing
them into line with their
male tounterparts, whose
average increase is 16
percent. The increase for
female general assistants
is 45 percent R

The increase for shop
assistants — where there
. has never been a separate
" determination for males
— is 16 percent, from
R210 to R244.

Miss Hartwell said it
was a “substantial” in-
Crease but she was not
happy that workers such
as shop assistants would
be worse off in relation to
better-paid workers.

Mr Silberberg said the
increases could have a
detrimental effect on
prices and employment.

“1 agree with the princi- '

ple that there should be
no sex or race diserimina-

lion in the trade, but this
inerease hac hraucht tha

On a par

This will bring them on !
a par with male sales as-
sistants, whose increase
is from R338 to R292, or
16 pereent. Both male and
female pinimums will
rise to R436 after a year.

There are also big in-
creases for female dis-
players, managers and
supervisors, bringing
them into line with their
male tounterparts, whose
average increase is 16
percent. The increase for
female general assistants
is 45 percent

The increase for shop
assistants — where there
has never heen a separate

" determinatibn for males

— 15 16 percent, from
R210 to R244

Miss Hartwell said it
was a ‘“substantial” in-
crease but she was not
happy that workers such
as shop assistants would
be worse off in relation to
better-paid workers.

Mr Silberberg said the
increases could have a
detrimental effect on
prices and employment.
“I agree with the princi-
ple that there should be
no sex or race discrimina-
tion in the trade, but this
increase has brought the
wages of 90 percent of em-
ployees into line with the
other 10 percent.”
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THE Wage Board bas com

Labour Reporter (.3

pietely eliminated se
discrimination in it4, o
determipation for theMs
commercial and dis
tributjve trade, leadm
to wage hikes of up to
46 percent for female
sales assistants in
Durban and Finetown
stores

is will bring them in
line with male sales as
sistants, whose wages
will be increased from
R335 to R397Z
percent.

workers. in terms of the

new determination
which comes into effects
on November 15, will <

or IBU

But the majority of shop

ady ‘out of date’ as it
as based on the pre-

L ailing copditions in
'} April.
ince ihen € have

+) been substantial in-

il

creases ip basic
foedstufis.”

She said the effect of the
‘poeT’ inCreases was a
‘deterioration’ of the
standard ef living of
Durban shop and sales
assistants with ‘little
chance of them ever
catching up' with the
ris1ng cost of living.

The chairman of the
Durban and Bistricts
Distributive Employ-
ers' Association, Mr W

ANC burglary

attempt

accused

swears at Court

London Bureau

MR Edward Aspinall, 23
one of three men fac-
ing charges 1n the ANC
burglary conspiracy
case, swore at a8 magis-
trate 1n & {1t of temper
during a routine re-
mand appaarance here
yesterday

Swedish freelance jous-
nalist Mr Bertil Wedin,
41, former Rhodesian
pilot Mr Peter Casel-
ton, 38, and Mr
Aspinall are facing
charges brought by the
anti-terrorist squad of
consprracy to burgle
the offices of Swapo,
the ANC, and the PAC
and of handling stolen

now been changed to
November 18

Mr Aspinall's outburst
came when the magis-
trate asked him if he
had anv objection to
custodyv being ex-
tended for a further
week

Mr Aspinal: whose lawyer
was absent from court,
jumped to his feet his
face red ‘Too true 1
have But you won't let
people speak You
jumped all over him
(Caselton's counsel) so
what chance do 1

" have?

The magistrate murmured
soothingly’ ‘Yes, I see.’
But Mr Aspinall

1  costs over RR
i ju under R
belg;um

One distributor
sels claims he o~
exactly what is
more promptly
tributors in B+
30 percent below
1sh price

N Kerr, said the wage
increases eould well
lead to a cut back in
staff in local stores.

He said employers would
be looking at the ‘level
of productivity' and ‘the
passengers’ in the store
would not be retained.

receive an increase of 0
16,3 percent.

The Durban spokesman for
the Natiopal Union of
Distributive Workers
and the National Union
of Commercial. Cater-
ing and Allied Workers
Unien charged that the

documents.

Mr Wedin 15 on striet bail
but Mr Caselton has
been m custody for six
weeks and Mr Aspinall
for three weeks

The committal (pre-trial)
hearing, set last week
for December 30, has

stormed out of the
dock and said. ‘F...
you lot.

He was firmly pushed
back into the dock by a
court orderly. The
magistrate appeared
not to have heard his
words.

|

let's talk We've got sume incredible things to tell
you about our NEW DEAL on your choice of the
mew Opel rang= or German designed cars It ever

Theatre names chosen
Mercury Reporter

PRIZEWINNERS in the ‘name Durban's new theatre
complex competition’ — which drew 583 entries — will
be announced on Monday.

A committee appointed by the Administrator of Natal
to sit through the submissions made final decisions
this week and officialiy handed them over yesterday to
Mr Ray Haslam. the MEC 1n charge of education

He confirmed that names had been decided on for
each of the four theatres in the compiex as well as a
name for the overall complex. Various cash prizes
would be awarded to those who had submitted the win-
ning entries

He said tenders for the construction of the theatre
complex would be called for in January and that build-

you wanted a change for the

best — now's the 'met
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ing was expected to last two years.

A SURPRISE foray to El
Alamein by SABC-TV’s
roving freelance war cor-
respondent. Al Venter, in
tribute to the anniversary
of the battle of El Alamein
during World War I1. ap-
peared virtually unan-
nounced after the post-
election had dominated the
8 pm News last night.

Far manvy viewers, m»-
self ineluded. the 1942 bat-
tle which stopped Hom-
mel's advancing desert
campaign is merely bisto-
rv and the documentan,
although it was copcerned
more with changes to the
area after so mapy yvears.
fltustrated well the
struggle.

For those for whem the
battle is a memory. I imag-
ine the film would have
proveked some thought of
those hard vears.

Inierviews with officers
of both armies gave the

1ifn nr A5 aee
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" Last night’s TV

dominated, with a look at
the contribution of the
‘music corps’ to the South
African Defence Force, 1t
showed that far from only
sombre martial music the
musicians and singers
were also at home with
lighter material

And while on the subject
of tight material. a little
hamour in Die Viakte
Daskant Hebron weuld go
a fong way, for a more de-
pressing and sad saga
have ve! to see.

Last night’s episode had
a rather difficuli-to-be-
lieve mini-battie beiweed
Bushmes. led by Ben Dek-
ker, and the impoverished
settlers over a puddle of
waler,

There was also some ¢ob-




Miners given up Yor dead

‘SIX miners who were
trapped 3 (lI)Om under-
ground at the Vaal Reef
Mine last week are be-
lieved to be dead.

A spokesperson for
VRM said yesterday the
men had not been found
and that it would take
until Wednesday to re-
move the rocks blocking
the tunnel leading to
where the workers were

_buried.

Eight people died and
two were m]ured after
part of the mine face
collapsed.

The condition of the
injured was described as
“out of danger”.

“There is little hope

.that the men are still

alive and teams of work-
ers are working around
the clock to reach them.

The rockfall is far
greater than anticipated

and the teams are not
expected to reach them
before Wednesday,” the
spokesperson said.

The rescue teams’ six-
hour shifts are being
hampered by large rocks
which have to be re-
moved by hand.

113 H M ‘ !
It is now just a mat-

ter of removing the de-
bris and recovering the
bodies,” he said.
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outrages’
| w(ﬁflen

{ Labour Reporter
"TODAY for the first time

;, women shop workers can
be forced to work over-
time if their stores decide
to stay open late. This is
because of the removal of
a discriminatory clause in
the Wage Board determi-
pation covering the dis-
tributive trade.

In tne past, women
workers had the right to
‘refuse to do more than
one hour’s overtime ex-
cept in the case of
. stocktaking, but the Wage
_Board in making its re-
ycent determination
dropped this ¢lause on
i the grounds that it was
sexually discriminatory.

The Durban spokesman
for the Distributive and
Allied Workers' Union
and the National Union of
Distributive Workers yes-
terday said their mem-
bers, most of whom were
women, were ‘outraged’
but there was nothing
. they eould do about it.

‘Transport
Going home to the town-
ships after 5 pm on a Sat-
urday posed a real prob-
lem for women workers
because it was very dan-
gerous, she said.

s ‘Employers promise to
provide transport but they
rarely do,’ she added.

The general manager of
the Durban Chamber of
:Commerce, Mr Ken Hob-
son, said most of the larg-
er stores would be open
until 5 pm today and next
Saturday as well.

Most of the smaller
stores would probably fol-
low suit, he said.

(B e e
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THEY are the new breed of black worker.
. Most are univemsity-educated and occupy
the selected areas that are mushrooming in the
townships.
They can be identified by their well-cut three-
piece suits and polished brief-cases,
A sizeable number of them ride around in
company cars; their children attend mixed pri-
vate schools.

They are not strangers to overseas travel.
__But they are paying a high price for this new

e,

The Institute for Industrial Relations sees them
like this:

“They are the first people to receive oppor-
tunities. They are neither fish nor fowl, They are
seen as ‘cheeky blacks’ by whites, and ‘manage-
ment stdoges’ by blacks. ]
“They work in one community and go home
to another.

“They earn 2 salary in one environment, but
#have to use the facilities and share the lifestyle
of another,

“They become ‘dif-
ferent’ td family and

operates.”

friends through ex-
posure to ' another But the greatest
world, yet are dif-| problem is in the po-

ferent in that one too.” | litical arena, says Mr

“You are in a no.
man’s land. . You are
in your Robben Island,”
says Black Management
Forum president Mr
Eric Mafuna.

“You are bound by
a web of cultural and
social ethics which dif-
fer markedly from how
the business world

Mafuna.

“The sad thing is
to realise that you
are this side of the
President’s Council. Be-
canse you are black
in the boardroom you
are automatically lump-
ed with Inkatha, the
ANC, the bantustans,

PAC and so on.”

'ALIENATION

The

of the

This is what happens
to the educated and
priviledged-brother -
who rides to work in a
company car. lt's a

lonely journey.

There is another
problem: some white
workers see these pio-
neers as a threat.

Mrs Constance Nko-
si, South Africa’s first
black woman to ob-
tain a Masters in Bu-
siness Administration
degree, and presently
working as a market-
ing co-ordinator for an
international company,
sees it philosophically.
“Of couse the

—They pay a high price
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whites ‘ view you

as a threat. But you
have to show your
capabilities to prove a
point. After all, you
earned your stripes,”
she chuckled.

A number of com-
panies have reported
that blacks in super-
visory positions are ac-

cused of being
“stooges”. Ex-
colleagues frequenily

refuse to obey them
and instead undermine
their authority.

This turn of events
confuses management,
and results in such
statements like: “They
bleat when they have
fio opportunities but
when we give them a
chance, they don’t want
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“The biack commu-
nity doesn’t under-
stand,” Mr Mafuna ex-
plains,

“When we move up
we ‘are suddenly brand-

———

ed sell-outs, Ouy suc-
cess in Infiltraiing the
white business world
amounts to us drop-
ping out of -the black
woild.” .

He says blacks re-

@ CONSTANCE
NKOS! says “Win

veInis-
view you as a threat”
and ERIC
MAFUNYA says
“The black
community doesn’t
understand.”

ceiving more Opporti
nities and moving iztc
new income group
will form the nucleu:
of a growing middle-
class.

The belief that the
creation of a Dblack
middle-class will® avert
a political revolution
is strong.

FOOTNOTE: Only
4 040 black men and
women out of 5,57-
millien economically
active blacks are in
the management cate-
gory in South Africa, -
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it-in
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-+ Post Reporte;)” ‘;",gg'Mr Hartshorn

ABOUT 100 OK Ba
employees at the Main
Street and Greenacres
branches staged a sit-in in
their cafeterias today, de-
manding the reinstatement
of a dismissed colleague.

‘The store’s industrial re-
lations controller, Mr Keith
Hartshorne, said from
Johannesburg that between
40 and 50 black workers at
each of the branches had
staged a “git-in".

They were demanding
the reinstatement of Mrs
Betty Dali, who was dis-
missed on January 27, be-
fore they would return to
their posts.

Dali had been dismissed
for, among other things, in-
subordination.

A spokesman for the
20 000-strong  Commercial,
Catering and Allied Work-
ers Union of SA
{CCAWUSA) gaid union rep-
resentatives would hold
taiks with management on
the issue today

However, Mr Hartshorne
said the workers had been
told talks would only begin
once they had returned to
work, and the company was
attempting to contact the
unjon to convey this to it as
well.
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Wo j;ei's at q;nir
CUmpky . £10s, >
store join sit-1n P4

¥ ‘Post Reporters

MORE than 100 workers at ~
two branches of OK Ba-
zaars, who are staging a sit-
in demanding the rein-
statement of a dismissed
colleague, have been joined
by 10 workers at the store’s
Walmer branch.

The workers began their
sit-in in staff cafeterias
yesterday at the Green
acres and Main Street
branches. They were joined
by workers at Walmer yes-
terday afternoon.

They have refused to re-
turn te their posts unti! Mrs
Betty Dali, dismissed last
month, gets her job back.

The OK's industrial rela-
tions controller, Mr Keith
Hartshorne, said she had

heen fired for, among other - burg today and “we are

things, insubordination.

A spokesman for the
20 000-strong  Commercial,
Catering and Allied Work-
ers’ Union of SA (CCA-
WUSA) said that workers
felt Mrs Dali had been un-
fairly dismissed after re-
sponding to “a racist insuit
by her supervisor”,

The protesters have re-
solved to continue their sit-
in unti] the matter is dealt
with to their satisfaction.

Mr Hartshorne said man-
apement still wanted the
workers to return to their
posts before talks began.

The umon's general sec-
retary, Mrs Emma Mashi-
nini, met management rep-
resentatives 1n Johannes-

+ .**ing for her to come
Sack to us”, Mr Hartshorne
said.

Asked whether tempo-
rary staff were being em-
ployed to take the place of
the strikers, he said this
was possible but he was not
certain.

One of the strikers said
today management had of-
fered to reinstate Mrs Dali
if workers returned to their
posts and that afterwards
she would be officially
fired. The workers had not
agreed to this.

They had also been re-
fused service at the Main
Street branch staff cafete-
ria yesterday and had sent
to a nearby cafe for food.

OO SR —
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h Post Reporter
THE 113 workers involved in a sit-in strike
at three OK bazaars stores in Port Eliza-
beth will not be paid while they are off
work, according to a statement from the
firm’s managment.

The dispute began on Monday when the
workers gathered in staff cafeterias, de-
manding that Mrs Betty Dali be reinstated
They clarmed she had heen “unfairly dis
missed” for alleged insubordination.

A statement released by OK Bazaars
management said the firm “indicated its
willingness to handle the matter in terms
of the disciplinary procedure which pro-
vides for workers to appeal against their
dismissal if they believe this to be unfair”,

The procedure provided for rein- -

statement if the appeal is upheld. .
Detailed discussions had been held with
officials of the Commereial, Catering and

2.2a% W \\ph

In continues

Allied Workers Union of SA (CCAWUSA) in
Johannesburg since the weekend, the state-
ment said.

“These discussions ended when the gen-
eral secretary of the union notified us that
the matter was resolved and workers
would return to work on Wednesday morn-
Ing pending an offical appeal being lodged
with the company "

The sit-in continued, however,

“The OK views with concern the failure
of the workes to deaj through the union
which purports to represent them,” the
statement said, L

“The company has appealed to the-union
executive to use the mutually agreed pro-
cedures and is currently -awaiting their
response.”.

CCAWUSA spokesmen could not be con-

tacted for comment this afternoon.
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Union denies

Pes

to the sit-in

Post Reporter

THE Commercial, Catering
and Allied Workers’ Union
of SA (CCAWUSA) today
dispuied a statement by the
management of OK
Bazaars, where 113 work-
ers are on strike, that the
union had informed the
company that workers
would return to work on
Wednesday.

The workers have staged
a five-day sit-in in three OK
branches in Port Elizabeth,
demanding that Mrs Betty
Dali, who they feel was un-
fairly dismissed, be rein-
stated.

Management has refused
to hold discussions en Mrs
Dali’s position unti] work-
ers return to their posts and
Mrs Dali lodges an appeal
against her sacking.

Yesterday management
released a statement which
said: “These discussions
ended when the general
secretary of the union noti-
fied us that the matter was
resolved and the workers
would return to work on
Wednesday morhing, pend-
ing an official appeal being
lodged with the company.”

The workers did not re-
turn to work.

CCAWUSA's East Cape
organising secretary, Mr P
Maneli, said the union had

agreed to take the manage-
ment proposal to the work-
€rs.

The workers had rejec-
ted this course of action

On the agenda for today's
planned talks between
management and union in
Johapnesburg was an alle-
gation of attempted assault
on Mr Maneli by a non-
striking worker at the Main
Street branch.

Mr Maneli alleged the at-
ternpted assault by Mr E
Mpulampula had been
watched by a member of
the OK's management.

He had not reported the
matter to the police as the’
union would take it up at
today's talks, he said.

The company's industrial
relations controller, Mr
Keith Hartshorne, said:
“We have established that
Mr Maneli was not
assaulted.” .

Yesterday strikers at the
Main Street branch refused,
to accept their pay packets
because deduoctions had
been made for the period
they have been involved in
the sit-in.

The East Cape Co-
ordinating Committee
(Ecco) today joined the
Azanlan People’s Organisa-
tion (Azapo) in expressing
solidarity with the strikers.

bl
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Labour Reporter

The work stoppage by
more than 100 OK Ba-
zaars workers at three
branches in Port Eliza-
beth will continue until a
dismissed worker is rein-
stated, union officials
have warned.

The stoppage began at
the weekend in protest
against the dismissal of
Mrs Betty Dali, allegedly
for being late,

“In a statement yester-
day, the company an-
nounced recognition talks
with the Commercial, Ca-
tering and Allied Work-
ers Union were being su-
spended.

The union’s general
secretary, Mrs Emma
Mashinini, said the OK
had cancelled talks sche-
duled for Monday.

Workers have rejected
the company’s call for

1 them {o lodge a formal

appeal on Mrs Dali’s case
in ferms of negoiiated
disciplinary procedufss.




‘Settled’

stk resun

By STEVEN FRIEDMAN

Labour Correspondent
A STRIKE, by more than 100
workers at a Port Elizabeth
branch of OK Bazaars ended
on Tuesday evening — and
then resumed again yester-
day morning.

According to OK, the strik-
ers returned late on Tuesday
after talks between manage-
ment and the Commercial,
Catering and Allied Workers'
Union (Ccawusa) and it was
assumed that the strike had
been settled.

But g'esterday morning
they did not begin work and
resumed their sit-in in the
canteen in protest at the dis-

" . missal of a colleague.

However, Sapa reporis
that workers interviewed at
the branch yesterday denied
that they had returned to,
work on Tuesday.

The strike, which began on
Saturday, comes as OK and
Ccawusa are negotiating a
union recognition agreement.
Other major gommercial
groups are also negotiating
on récognition with the union.

Last year, OE and

e, T

1CS -

Ceawusa negotiated 'a
national wage agreement
which i5 unique in the com-
mercial distributive trade.

Ceawusa grew rapidly last
gear when a series of strikes

y its members shook
several leading retail groups.
Since then, the companies
have beemnegotiating with
the Anion jin an dttempt to
find a channel for bargaining
in the trade.

The OK's industrial rela-
tions controller, Mr Keith
Hartshorne, told Sapa that
negotiations with * Ceawusa
on the dismissal of the work-
er, Mrs Betty Dali, could not
begin yesterday as manage-
ment hiad insisted on a return
to work before talks began.

The union’s general secre-
tary, Mrs Emma Mashinini,
said Ccawusa had put a pro-

osal to management on

onday that both Mrs Dali

.and a supervisor who is al-

leged to bave made racist re-
marks, be suspended.

Mr Hartshorne said: “We
are not prepared to suspend
the supervisor at this stage
and the matter will be
investigated”
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Sit-in Lok
THE four-day long dis-S.
pute between the work- I
ers and the management
| of OK Bazaars took a
new twist yesterday with /o
the newly establishedfi
branch in Port Elizabeth
of the Azanian People’s|
Organisation pledging
its solidarity with th
workers involved in a sit-
in protest against the dis-
missal of a fello
_t worker.




YWY T
LY ANTEDIE
B I SEL/PETROL

<l UCKS AND L.D.V. FOR
HEAVY TR A ING

TOP PRICES PAID

~£BNTACT BARRETT AUTO SPARES

PHORNE 838-5681

YYV

JOHANNESBURG, FRIDAY, F| 1O0OINS

EOM - e 2873

1spected Hill

Oorow ‘Jawbreaker’| i

Labour Correspondent
PROSPECTS for bargaining

when OK Bazaars an.

By GEOFFREY ALLEN

*HAINS and yelling obscenities,
1ey Ax, the alleged Hillbrow rap-
ulldozed his way from the dock in
*gistrate’s court yesterday and
3 down to the cells refusing to
trial on a charge of assault.

2k all the efforts of six policemen and stern
from a prosecutor to bring back into court
-nacled man who heard that a Sterkfontein
ztrist considered him “probably a certifi-

1son
e only
ace

r you’

OFFREY ALLEN

-ged Hillbrow rapist
Ax 15 “probably a
-- psychopath” but is
-"Jpstria] because he
what he was doing
Fampage of alleged
=aull and armed

2> the finding of Dr
-I.apsychiatrisy a:
=in Hospita) where
~amined th Novem-

year
it on Ax's state of
- gIven vesterday 1n
which he was found
assaulting a prison
a bid to escape

nneshurg  mags.
A H Barlow. jailed
T years for ass.d,.
-ant Antonie van
- mght of Decem-

- IS also charg. v
er escape from
Junited he had as.
= Var Wyk duning
't 0 escape from

able psychopath™,

Later he stood subdued
as a five-year jail sen-
tence was passed on hum
for assaulting a prison
warder.

But as he agamn surged
from the doch afier sentence
Ax winked at hus sister, Mrs
Jenny Johnson who was sit-
ting among the spectators,
and then pownted an angry
finger at a social worker,
yellmg at him “Jou
vark.”

Mrs Johrson sounded re-
proving as she exclaimed
breathlessly “Rodnev"™

Then as she left the court
she threatened a Rand Daiiy
Mail photographer “T'll stick
thal camera.. ' She then
Tan across the street towards
him, sull shouting threats,
but was coaxed away by so-
cial worker Mr Mathys de
Komng

The first of the many trials
which Redney Ax has sull to
face was a day of ugh drama

He first appeared in the
magstrate’s court where he
had been found guiity of as-
saulting prison warder Ser-
geant Antome vig Wik goth
£ ‘1.: rubber u-.“heur:, a1
was told by the magisirgre
Mr G P Button that his cryme
was “so serious” that he
would be moved Lo the higher
regional court for sentence

Twenty minutes later Ax

' rorrah

o

p -

Gratiien i,

— procedures and is awaifing

%as led mto the regional
court ang spotted a diflerent

\ nounced that it was “sus-
pending” recognition nego-
fiations with the
Commercial, Catering and
Allied Workers' Union of
South Africa {CCAWUSA).

OX said 1t had taken this ac-
tion pending the outcome

Port Elizabeth stores, in
which it alleges CCAWUISA
had refused to make use of
a disciplinary procedure
agreed on with OK,
{ Recognition hegotiations be-
. tween CCAWUSA ang
. major chain stores are at
1 an advanced stage and the
1 posstbility of other stores
also suspending talks with
the umon cannot be ruled
out.

This could raise the prospect
of serious confliel in the
industry

Yesterday CCAWUSA'S gen-
eral secretary, Mrs Emma
Mashinini, rejected crucial
aspects of OK’s statements
and said allegations it
made against the unjon
were “simpiy not true”.

0K said that, during the
strike by 113 of its 637
workers i Port Eiizabeth,
it had “wndicated jts will.
ingness to handle the mat.
ler 1n terms of the disci-
plinary procedure which
provides for any worker to
appeal against dismissal if
this 15 believed to pe
unfair”

OK charged it had been 1.
volved 1n detailed discips

" sions with the union on the

PE strike and that Mrs
Mashimni had said work.
ers would return on Wed.
nesday, pending the lodg-

1 ing of an official appeal

with OK
ut the sit-in had resumed
and attempts by the union
to persuade workers to
ahandon 1t had faiied
cj‘l‘he OK views with concern
i the failure of workers to
of deal through the union
which purports to repre-
w, Sent them, Tt has appealed
af to the union executive to
fri use the mutually agreed

; their response,
‘/F‘urther discussion on the

of a strike at three of its

Strip pok:: _
doing. In ="

Dros
off i

By GERALD -
Pretoria -’

DROUGHT wil
Africa a mass;
lion foreign ex...
during the :
Season, agri -
ties in Pretoriz
This will offsei —
Bain from the ;.-
gold price and
adverse effect
of payments =
The SA Agri. .~
economist Mr =
lemse said yesi-—
tural exports
valued at R2 ;=
In 1981 the
R2 045-millyon
R588-million =
R268-million fui-
R245-million for =
Agricultural -7~
normal year -
about 20% of all -
cluding gold. =
The National =

ducers’ Or-

- recognition agreement has
‘been suspended pending
L0t the outcome of the current
Eandispute,” OK said.
cawlrs Mashimni described the
whestatement as “very
One. serious”.
appme said 1t was “untrue” that
Hoy she had told the company
little that workers would return,
Thbut had not honoured this,
playl“The workers said point-
0ld Jblank they would not go

~——=vback and I informed the

Company of this”




Fresh hopes™of Qe to>

OK Bazaars deadlock

By STEVEN FRIEDMAN

Labour CeresPondent

HOPES of a break in the deadlock between
OK Bazaars and the Commercial, Catering,
and Allied Workers' Union (CCAWUSA) were
raised slightly yesterday, but the strike by
some union members in Port Elizabeth re-
malns unresolved.

OK has suspended recognition talks with
the union pending the outcome of the strike
and there are fears other large chain stores
could be considering similar moves.

This would set back hopes of 2 permanent
bargaining agreement between employers
and the pnion.

It would also raise the possibility of serious
conflict between stores and the union.

The strike and sit-in at three Port Eliza-
beth stores concerns the sacking of a union
member. OK suspended recognition talks
with CCAWUSA after claiming its members

s

were striking rather than using agree \ e-
dures for appeals against sackings. The union
says these procedures are not yet in force
because the company has not yel recognised
it.

Yesterday the sit-in at the stores continued,
but OK announced that CCAWUSA officials in
Johannesburg had “agreed to request local
union officials in Port Elizabeth to submit
evidence in connection with the alleged un-
fair dismissal of one of their members”.

It is understood management pegards this
as an agreement by the umon to use the
appeal procedures, which it sees as a
breakthrough.

The union insists it 1s not doing so, but is
merely putting “the other side of the story™ in
an attempt to win the worker's reinstatement
and end the strike.

Despite this move, however, there seemed
little sign yesterday of an immediate end to
the strike and a resumption of negotiations.

T —



SUPPORTERS of industrial coun-
cils seem to have won a major vie-
flory now that the Metal and Allied
Workers’ Union has applied to join
the Metal Council.

For the past three years, MAWU, with
sther emerging unions, has resisted join-
Ing these cornerstones of the Govern-
ment-approved bargaining system.

It argued that to join the council
would be to bargain where it would be
weak, rather than in the factories where
it was strong. '

But “seems” may be the operative
word, MAWU's move doesn't automati-
cally imply greater black worker sup-

ori for councils.

MAWU has not changed its basic view
_of the council, but two factors have now
forced it to apply to join: There is almost
universal employer resistance to bar-
gaining with it outside the council.

And the recession, which has brought
unprecedente retrenchments and
tougher Government action against mi-
grant workers — most of MAWU's
members — has weakened its ability to
use factory muscle to force employers
‘to do so.

So it believes tactics force it to join
» the council — perhaps temporarily, until
it feels strong enough to move outside it
.again

That MAWU is applying fo join the
wouncil while preclaiming that it will
icontinue to bargain outside it and will
withdraw if necessary, and while warn-
ring workers not to expect great things
_from-the council, confirms this.

. Iis move may usher in a stormy
iperiod on the council and it does not

inecessarily mean greater grass-roots
worker support for the council

. In previous strike waves, black work-
ers ignored, or rejected, wage deals
made at the council and may do so again
when the economy improves

Even before its membership applica-

tion MAWU lacked control over worker
action — employer refusal to bargain
with it in factories meant it céuld not
develop the muscle to control events and
R it ol

its scanty resources worsened the
problem.

There is still gut black worker resent-
ment of councils and MAWU's ability to
control worker action may not grow
simply because it has joined a council.

uch will depend on whether MAWU
can, by its presence, effect the kind of
changes which will increase the Metal
Council's black worker credibiuy.

Only tf it does will MAWU's move
herald a beginning of an end to the battle
over councils.

ogo
A MINOR dispute at three OK Bazaars
stores in Port Elizabeth has placed la-
bour relations in the major chainstores
on a knife-edge.

The strike comes at a time of worsen-
ing relations between stores and the
Commercial, Catering and Allied Work-
ers Union (CCAWUSA) and has already
ied to a decision by OK to suspend recog-
nition negotiations with the union.

The stakes are high. Last year
CCAWUSA’s membership snowballed as
its members were involved in a series of
strikes at leading stores.

Employers agreed to negotiate recog-
nition with the union 1 an attempt to
stabilise relations, These talks, which
seemed set to lead to black bargaining
rights in many major stores, have
reached a relatively advanced stage.

Now the entire deal could be in jeop-
ardy. Employers claim that since the
heginning of the year CCAWUSA has
been damaging negotiations by adding
new issues for discussion whenever
agreement seems to be reached.

1f OK continues to hold off on recogni-
tion talks — and this depends on the
outcome of the dispute — other stores
could do the same.

This could lead to all-out conflict be-
tween CCAWUSA and employers.

In the short term, bearing in mind the
recession and the fact that CCAWUSA
has still to consolidate its newly-won
support, employers hold the whip-hand.
So there is little mileage for CCAWUSA
in confrontation.

But in the long-term, stores are vul-
nerzble to walk-outs by key staff and to
consumer action and employers need a
permanent acccomodation with a union.

So there 1s still incentive aplenty for
both sides to rescue matters.

ooo

RETRENCHING or firing workers is
becorming & costly busmess for some
emplovers

Las{ week a major steel firm, Duns-
wart Iron and Steel, paid out more than
R30 000 to retrenched migrant workers
because they were fired before thewr
contracts expired which, lawyers, be-
lieve, may entitle workers' to darages. '

The Durban textile company SA Fab-
rics, too, shelled out R16 000 to ex-work-
ers on the eve of an industrial court case
in which a union planned to allege it was
an “unfair labour practice” to retrench
workers without consulting a majority
union and building in certain safeguards
for workers.

Recently, the industrial eourt twice
ordered reinstatement of fired workers.

4
.

and meat gant Vieissentraal agreed to

rehire fired workers

All this confirms that umlateral
emdployer decision-making on firings
and retrenchments 15 under intense
pressure.

1t also shows that, because their
power has been weakened by lay-offs,
better-organised umons are turning to
court action to reinforce their demands.

Although the scope for this sort of
action 15 clearly limited, they appear to
be doing so with some success.

oao

THERE were clear signs last week that
major employers are pushing for an un-
official wage “freeze” for at least the
next few months .

Both Escom and metal employers
said as much and they are not alone.

Some tough falking lies ahead. But
this punter is backing two near-certain-
ties There will be negotiated pay rises,
but these will be the smallest for some
years.
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ADEADLOCK in the week-
long OK Bazaars dispute jn
three Port Elizabeth bran-
ches was broken at talks on
Friday when management
agreed to listen to reasons
advanced by the workers.

The store's industrial re-
lations controller, Mr Keith
Hartshorne, flew to Port
Elizabeth today to meet
Commereial, Catering and
Allied Workers Union of SA
{CCAWUSA) officials,

The dispute began when
113 workers at the OK's

cedures have beeq ignored.

* Friday, the OK released g

" PE officials to submit evi-

Main Street, Greenacres
and Walmer branches
staged sit-ins in thejr staff
cafeterias in Support of a
demand that g dismissed
colleague, Mrs Betty Dali,
be reinstated,

Management hag refused
to discuss the issye until the
workers return to their po-
sitions becayse it feels
agreed-upon grievance pro-

However, after a meet-
ing between management.
and CCAWUSA representa-
tives in Johannesburg on

Statemient saying that the
union's executive had asked

dence about the ,“unfair”
dismissal. :

A meeting will be held’
this afterncon.
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Sacked

is key

By STEVEN FRIEDMAN
Labour Correspondent

OK BAZAARS management
yesterday heard submissions
, from the Commercial Cater-
ing and Allied Workers'
Union (CCAWUSA) on the fir-
ing of a union member at one
of its Port Elizabeth stores
which sparked a strike at
three OK stores.

its decision on the fate of
the dismissed worker is like-
ly to have a crucial bearing
on the outcome of the strike,
which is continuing.

The future bargaining re-
latimpship between OK and
the union may depend on the
strike’s outcome and the
company's decision should be
made known today.

The union has issued a
statement disputing allega-
tions made against it by OK.

The company alleges that,
by refusing to use an appeal
procedure against dismissals
agreed on between it and
CCAWUSA, the -union had,

in O

broken the terms of an
agreement. Lo

It also alleges there is a
disputes procedure in exist-
S$nce which CCAWUSA has

efused to use.

Although these provisions
are contained in an agree-
ment which has not been
signed, OK bases its view on
the fact that one clause of the
agreement — the granting of
“gtop order" facilities to
CCAWUSA — is already be-
ingrimplemented.

he union sgid yesterday it
had broken no agreement.
“The recognition agreement
— which contains the appeal
procedure «— is still in the
process of being negotiated
and has not been signed. -

“There is no agreement
that any section of Lthe agree-
ment presently under negoti-
ation can be put into practice
before the final signing.”

It said OK “wished to take
out a provision from the
agreement that suited them

without first reaching formal

agreement on its
im_Flementation".
he union again denied

that it had promised OK
strikers would return 1o work
pending an appeal and also
denied that its officials had
tried to persuade workers to
stop striking.

“As a principled union,
CCAWUSA officials always
consult with workers and any
decision to end the strike
would come from the work-
ers,” it said.

1t rejected management
charges that strikers were
not negotiating through
CCAWUSA. “At all times
workers have dealt through
the union. All communication
by workers to management
during the dispute has been
through the unien.”

CCAWUSA said OK's
claims were “a deliberate
management strategy to un-
dermine the credibility of
CCAWUSA”
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talks witk
Labour Reporter

OK Bazaars in Port Eliz-
abeth continued talks
today with the Commer-
cial Catering ang Allied
-Workers’ Union (Ccawn)
In a bid to resolve the
week-old strike by more
than 100 workers,

" The strike centres on
the sacking of one work-
er, allegedly for repeated
Jateness. o

. The ‘0K last week sis-

OK ‘Bazdars resijnes
unio

‘With the CCAWU until

“tleément was sighed.

i .
|
=
-‘fr .

pended recogf¥on talks

the dispute was settled.
The union yesterday
dismissed claims that it
had ignored disciplinary
brocedure by not lodging
an appeal for the work-
er’s rehiring, .
The CCAWU felt that
there was no agreement
providing for implemen-
tation of any part of the-
talks until the final set.
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Evidence
heard on

sackin

OK BAZAARS manage-
, ment and representa-
tives of striking work-
ers at three of the
store’s Port Elizabeth
branches met today to
hear evidence abhout a
disrmissal which led to
the dispute.

Two -officials ‘of the Com-
mercial, Catering and
Allied Workers Union
{CCAWUSA) and six
worker delegates met
the OK's industrial rela-
tions consultant, Mr
Keith Hartshorne, at the
company’s Deal Party
warehouse.

Mr Hartshorne flew to Port
Elizabeth yesterday to
hear evidence present-
ed by the union and
worker representatives
as to why they consider
the dismissal of Mrs
Betty Dah to have been
unfair,

A union official said it was
likely Mrs Dali would
also present evidence at
the talks, which began
at 16am today.

‘The OK'’s general manager
of personnel, Mr R T
Blackwell, said if Mrs
Dali’s dismissal — for,
among other.things, al-
leged insubordination
--— was found to be un-
just, she would be
reinstated.

Disciplinary action would
also be taken against
the supervisor involved
if evidence showed thaf
she had acted unfairly,
Mr Blackwell said.
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% :
Post Reporter . -~
MANAGEMENT® -ignd
worker representatives and
5 dismissed woman yester-
day aired their views at
talks aimed at ending=the
geven-day-long OK Bazaars
dispute.

An official of the Com-
mercial, Catering an
Allied Workers' Union
(CCAWUSA) said all parties
had contributed to yester-
day’s discussions, and talks
would resume today at 2pm
after management had con-
ducted further investi-

gations.
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Post Reporte

THE investigation by in-
- dustrial relations staff into

the nine-day strike by more
than 100 workers at three
Port Elizabeth branches of
the OK Bazaars continues
today.

The workers staged sit-
ins in steff eafeterias ai the
Walmer, Greenacres and
Main Street branches in a
demand that a dismissed

colleague, Mrs Betty Dali,
be reinstated.

The OK's industrial rela-
tions controller, Mr Eeith
Hartshorne, is in Port Eliz-
abeth to hear evidence be-"
fore a decision is made on
Mrs Dali's case. He said
yesterday had been spent in
gquestioning local manage-
ment and “investigating the
basis for the dismissal’-

A tight schedule yester-’
day meant management
representatives could not
meet officials of the Com-

mercial, Catering and Al-

spitially planped.

Union officials and rep
resentatives of the strikers
are due to meet manage-
ment today to discuss the
appeal. Management would
hear further evidence if ne-

said..

lied Workers Union, as was

cessary, Mr Harthshorne
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By DERRICK LUTHAYI -

SOWETO — Vuyisile Peter Rojie has done
neatly everything in the 40 years of his
life,

{ He has been a teacher, a priest, secretary of a
rugby board, president of a cricket board, a
traffic officer, a personnel officer. -

% | But never a spy.

8 b And, he told City Press, he never will,

His trouble, he says, is that the cops don’t believe
him :

Mr Rojie, a pastor ‘with the Pimville Twelve
Apostles Church, says he was first approached
by the security police last year, during the OK
Bazaars® strike of more than 1 500 workers.
Mr Rojie is personnal manager at OK.,

“l was staying in a
backyard room in
Mofolo. A Mr Van
Wyk and two black
men promised me a
house, money and a
car if I inform
against my col-
leagyes,

“I immediately inform-
ed my church elders
and officials of the

- Commercial, Cater-
ing and Allied Work-
ers’ Unions of South
Africa.” But due to )

olice pressure for jiie ... I
i%fénnation he re- ?;?:yv Rojie . Vm

it /signed from Cawusa. - .

B [ “Then to my surprise, they came back last week

"@nd told me to get them information on the

#1 shack meeting at the Orlando Roman
= «Catholic Church. ’ -

Slxivent to the meeting, and could not contain

" myself. Tjumped up and told the people.” .

‘There was dead silence in the church hall as

- Mr Rojie related his experience.,

at his home on Sunday to ask for a report-
: back. . ’
& § “I had had enough. I told them I do not have =
1t statement. But they promised to come and
se¢ me on Tuesday anyway. I don’t think fhey
will come back now that I have made a state-
M1 . ment to the newspapers,” said Mr Rojie.
B | Mr Rojie was a schoolteacher at the Daliwonga
| . High School, Dube before he resigned  in
§ . 1977 during the Soweto disturbances.
At that time he was the general secretary of the
" Transvaal African Rugby Board and president
- _of the provincial ericket body. .
“For most of_my life I had been involved in the
liberation struggle, How will my children look
at me if I was tp sell pit tie nation?” asked
MIROJIG - . o .

Despite his public statement, the cops turned up,
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0K Bazaar§7 sithh strike oy

Mall Correspondent

PORT ELIZABETH -~ The
sif-in strike at three OK Ba-
zaar's branches in PE wiil
continue, says an official of
the Commereial, Catering
gﬁd Allied Workers Union of

Mr Pindile Maneli, East-

ern Cape organising secre-
tary of the union, said union
members were still stunned
by the re-affirmation of the
dismissal of OK dishwasher
Mrs Betty Dali for, amon
other reasons, allege
insubordination.

Members had, in turn, re-

to continue their sit-in at
OK’s Main Streel, Green-
acres and Walmer branches.
Yesterday, OK’s senior in-
dustrial relations representa-
tives in Johannesburg Mr
Richard Blackwell and Mr
Keith Hartshorne were not
available for eomment
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Striking workers at thr Elizabeth brame
the OK Bazaars last night decided to end their three-
week strike and return to their jobs this morning.

The decision follows the company’s announcement
or Saturday that it would not reinstate Mrs Betty
Dali who had been dismissed at the end of January
for alieged repeated lateness. More than 100 workers
at the three branches had stopped work and demand-
ed that Mrs Dali be reinstated.

The OK Bazaars suspended its recognition talks

OK strike gé

back at work

with the Commercial, Catering and Allied Workers'
Union because of the strike and talks were held be-
tween union officials and management in Port Eliza-
beth and Johannesburg.

The OK'’s industrial relations controlier, Mr Keith
Hartshorne, said that recognition talks would resume
when the situation at the three branches had returned
to normal.

Since the OK’s announcement not to reinstate Mrs
Dali, striking workers had been trickling back to
their jobs and by yesterday only about 60 were still
involved in the protest action

“Let us hear irs
Koornhof that there
forced ‘persuasion’;:
timidation — inc?
the withholding d
sion rights and the
al by officials 'to
workers - and a‘ﬁ
ner of harassm
Government offi
order {o violently }
people from their}:
sc that they m}
squeezed into ca
{ined for inclu
some strange hom
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T allegeg insubordination led to
Bazagrs staff tafetoriag by 113

an

into Mrg Dali’s Sacking .. including charges thas raciajly

offengive remarks hag been made to her by 4 Supervigor ._
i i T,

- The OK’s industria) relationg Controller, my Keith
-Hartshnrne, said ng discip!inary action woylqg be takeg
. 8gaingt Workers whq had beep OR strike,
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PORT E 1ZABETH __
Sixty-six of the 113 strik-
ing OK-Bazaars workers
in the Eastern Cape re-
turned i, work this
week, but the rest have
decideg to tontinue

‘their sil-in,

The Workers have re.

fused 'to accepl the re
sults of g Mmanagement
lLvestigation into the
dismissa}] of Mrs Betty
ali, nor itg decision to
reaffirm her sacking,
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By STEVEN FRIEDMAN
Labour Correspondent

A POTENTIALLY damaging

preakdown in bargaining
between OK Bazaars and
the Commercial, Catering
and Allied Workers Union
(CCAWUSA) seems to have
been averted.

Strikers at three OK stores in
Port Elizabeth drifted
back to work yesterday.

1 OK suspended its recognition

* negotiations with
-CCAWUSA pending the
outcome of the strike. This
sparked fears that other
major chamstores, which
are also discussing recop-
1 pition with the union,
might follow suit, thus trig-
gering off a serious col-
flict between the union and
the stores. -

The strike has not yet been
*formally settled. After a
week-long probe, OK con-
firmed the firing of a worn-
an dish-washer, whose
sacking had initiated the
stoppage. The suspension

of recognition is still in

force.

.But yesterday, OK's industri-
al relations controller, Mr
Keith Hartshorne, said
that all but 47 of the 113
strikers had returned fo
work and other sources
confirmed there Were
signs that many of these
were also returning.

CCAWUSA's general secre-
tary, Mrs Emma Mashin-
ini, said the uniom’s Port
Elizabeth branch had con-
firmed that “a few” work-
ers had returned o their
jobs. She said she was con-
Tident that the recognition
talks were not in danger.

She said that OK had contin-
uyed to hold discussions
with the union en the Port
Elizabeth strike and added
that OK had not withdrawn
any of the facilities it had
offered CCAWUSA pend-
ing the signing o the
recognition agreement.

Last week management had
agreed to a union request
to allow shop stewards
time off work to discuss
aspects of the recognition
issue, she added.

It is understood that there is
little likelihood of a per-
manent break in relations
between CCAWUSA and

which it is bargaining.
While the union has ex-
ressed dissatisfaction
with the outcome of OK's
probe intosthe worker's
sacking, it i§ uniikely to
take further action .on the
Port Elizabeth strike.

OK , or other stores with
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CERTAIN shops around
the country, including
shops in Durban, are
classifying employees as
shop assistants instead of
sales assistants to avoid
paying them higher wages
under the new Wage De-
termination for the trade.

The minimum wage for
shop assistants is nearly

- R150 less thai that for

sales assistants..

This allegation was
made by the National
Union of Commercial, Ca-

} tering and Allied Work-

ers'. Similar claims were
also made by the Durban
branch of the Commer-
cial, Catering and Alhed

{1 Workers' Unton, who said

they were aware of shops

1 in Durban classifying

sales assistants as shop
assistants and were inves-
tigating the matter.

The secretary of the
Nuccaw, Miss D Hartwell,
said in Cape Town yester-
day that the minimum
wages in Durban for a
qualified shop assistants
(who must have four
years' experience) was
R244 a month.

Difference

The mimmum wage fer
sales assistants (who must
have five years' experi-
ence) was R392 a month,

_This was laid down by
Wage Determination 408,
Miss Hartwell said.

The difference between

a shop assistant and a
sales assisiant 1s de-
scribed by Miss Hartwell |
in the latest issue of the
bulletin for employees in
the distributive trade,
New Era. ,

_ In shops where custom--
ers ‘serve themselves', .
such as shoe or clothes,
shops, ihe assistants are
nevertheless sales' assis- -
tants and not shop assis-
tants because in these
circumstances they must
still be able to inform and
advise the customer about
the article and ascertain
the price the customer is
prepared o pay.

A shop assistant is
handed the articles a cus- -
tomer has selected from
the shelves of a shop, as in
food supermarkets. Shop
assistants may or may not
be able to take payments.

Tiil operator

In the bulietin Miss
Hariwell added that a till
operator in a self-service
shop must be paid accord-
ing to the shop assistant
rate except that such a
worker must start on 2
shop assistant’s third year
wage. ..

The secretary of the
-Commercial Distributive
Trade Industrial Council
in Kimberley, Mr Gerald
Rarnes, said: “The matter
is being investigated and
will be the subject of dis-
cussion at our next negoti-
ating meeting — untii
then 1feel 1 cannot com-
ment,’ he said. |
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By STEVEN FRIEDMAN «°.0
Labour Correspondent

:,‘ . AN OFFICIAL wage determinatien set-
- ting minimum pay in the catering trade

sets lower minimum wages for women
than for men — 16 months -after a
change in the law scrapped sex discrimi-
nation in wage determinations.

The determination was published on Fri-

'day and the Wage Amendment Act, which
outlawed sex discrimination in official wage
determninations, became law on November 1,
1981. .
But the determination does conmtain new
minimum rates to come into effect every six
months which will ensure that sex discrimi.
nation in minimum pay will be serapped in
the trade in just over 18 months’ time.

According to a spokesman for the Depart-
ment of Manpower, the reason for the anom-
aly is that the Wage Board investigation
‘which led to Friday's determination began
before the new law came into effect 1§
months ago. )

At .the time sex discrimination was
scrapped, a clause was inserted in the Wage
Act exempting determinations from the no-
discrimination rule provided that the Wage

Board probe which preceded them began be-

fore the Act came into force, .. .
The department’s spokesman said the ex-

‘is set lower’~

than men’

Ré2. -

“ers time to adjust to equalfMminimum paylfor
e sexes, “After all, they are in business to
make a profit,” he said. ° : :

- Wage determinations set minimum pay for
groups of workers who are not protected by
industrial council agreements. They are le-
gally binding and are set by the Minister of
Manpower following a recommendation by
the Wage Board.

There is often a long gap between the start
of a board probe and the publication of a
determination. Trade unionists say this often
means that rises in the cost of living make
determinations outdated by the time they
become law. -

The catering determination lays down dif-
ferent minimums for men and wormen in four
job categories — general worker, waiter, grill
hand and pantry hand.

The determination sets different minimum
rates for various areas.

The lowest minimum is for general work-
ers and the determination sets down & minj-
mum of R21 a week for women and R25 for
men in some country towns.

The highest is in the Cape Peninsula where
women must receive at least R36 and men

It also sets out a graded scalerof"-new

-minimum wages which will come into effect

every six months,

PR

emption was being inserted to give employ-
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- chain R15m &=

By SIMON WILLSON
Industrial Editor

SUPERMARKET chain Pick ’n Pay ex-
pects to lose R15-million this year from
theft and other security Iosses, a confer-
ence on business security was told
yesterday.

Its chairman Mr Raymond Ackerman told
the conference, organised by the Johannes-
burg Chamber of Commerce, the company
had to regard the loss of 1% of its sales
revenue as “acceptable”,

“By world standards this is a good figure.
Other companies have to budget for losses of
2% or 3% of sales.”

Since the chain made just over 2% profit
after tax on its sales, its security loss was
nearly half the company’s net profit, he said.

“Sp that’s R15-million that could be in the
consumer’s pocket instead. We could have
reduced our prices by that amount. These
losses are very serious because they hit the
consumer as weil ag business.”

The company had to spend a fortune on
security measures to keep the security loss
down to R15-million.

“There are 32 security officers at each
hypermarket alone — highly-paid men just to
control our customers and staff to try to save
some of this R15-million.”

He estimated that more than 75% of the
chain’s security losses were through theft by
staff rather than customers.

“The other day we caught our cleaning
staff with five caleulators inside the dust bags
of their vacuum cleaners. On other occasions
we've found hosiery hidden in dirty water.”

They fall for fraud easily

- ago an industrial spy offered him details of

" said that anybody who does that in.our or-

gy

Mr Ackerman told delegates that two years

his main competitor's 10-year marketing
strategy for R1 000. i

Mr Ackerman first obtained the spy’s name
and address, and then rejected the offer. He
contacted the competitor, Checkers, and re-
layed the data on the informant so that he
could be caught. o

“Business executives don’t need industrial | 3
espionage to help them do their job,” Mr
Ackerman said.

Last year some of Pick 'n Pay’s advertising
material was stolen. The missing material
turned up at Checkers, who returned the
sealed packet to their arch-competitors.

“I have had people coming to me and say-
ing: ‘My wife works in newspaper advertising |-
-1 can get you details of your competitors’ |
announcements in advance.’ 1 have always

ganisation will be fired instantaneously,” Mr
Ackerman said. P

He said people should not get the impres-
sion that the whole of South African business
was corrupt. T,

“I've been around a Iot of coutitries and I
have found that our Government and business
area, if anything, is less corrupt than others
have seen in the Western world.

“The situation in black Africa doesn't even
bear comparison. South Africa is a shining
light compared to black Africa and the East.”

That did not mean that there was not a lot
of corruption going on in Souih Africa, howev-
er, and collusion on price-fixing by manufac-
turers was rife.

Industrial Editor

DETECTIVES in the Com-
mercial Branch of the SA Po-
lice never ceased to wonder
at the gullibility of seme
businesses which became
vietims of fraud and corrup-
tion, the Johannesburg
Chamber of Commerce busi-
ness crime conference was
told yesterday.

Colonel J A Hulme, com-
mander’'of the Commercial
Branch at John Vorster
Square, said he thought mah-
agements were taken in too
easily and lacked sufficient
internal controls. '

/ “For example, credit is

given for thousands of rands
after enly a cursory check of
pu.:";:hasers’ particulars,” he
said.

Detettives were also often
frustrated by the time al-
lowed to lapse between the
commission of corruption
and the reporting of the
incident.

Col Hulme also pointed out
that there was, as yet, no leg-
islation to counter industrial
espionage, often'simply the
theft of pieces of paper, biue-
prints or magnetic tape.

“The only charge we can
bring in such a case is the

theft of the piecé of paper,
which has a minimal value.”

Industrial espionage and
corruption convictions were
difficult to bring because the
police had to look inside the
minds of the alleged wrong-
doers, Col Hulme said.

Between June 1981 and
March 1983, the Commercial
Branch investigated 14 cases
involving the contravention
of the Prevention of Corrup-
tion Act.

-Only three convietions

- were ~achieved and three \

cases are still under
investigation. -
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Labour Correspondent

IN AN unusual move, wage negotia-
tions between a newspaper distribution
company and the Commercial, Catering
and Allied Workers Union have been
seftled with the help of mediation.

Allied Publishing, which recognises
the union, has now reached a wage
agreement with it which will see mini-
mum pay for the company’s 1 500 work-
ers rise by 23,8% and wages for the
highest paid rise by 16,3%.

The union’s general secretary, Mrs
Emma Mashinini, hailed the agree-
ment, saying it was “excellent, bearing
in mind that employers always raise
the recession when we negotiate
wages”, -

hike

Mediation, in which a third party in-
tervenes to settle a dispute, but does not
try to dictate a settlement to either
side, 1s attracting increased interest
from local managements, although
some unionists and managements re-
ject the jdea.

The Government is also introducing a
mediation service in labour law, but the
Allied mediation took place indepen-
dent of this service,

Allied’s managing director, Mr R J
Mitchell, said the negotiations had be-
gun about a month ago and that the two
sides had initially been far apart.

“The union initially demanded a 57%,
rise which we could not accede to and
we decided that a third party could help

te bring the two

The mediator,
had been called in
“done an excellent
two parties togethe

He stressed, however,
ations had

parties together.”
Mr Paul Pretorius,
a week ago and had
job in bringing the
"', Mr Mitchell said.
that the negoti-
“taken place extremely amni-
eably, even when we were in dispute™,

According to the union, the new
agreement will push minimum wages
up to R64,35 a week for workers who
started at Allied after Janvary 1 this
year. The minimum for other workers
will be R65,10.

It said the increases ranged between
R12,50 and R19,50 a week.

Mr Mitchell confirmed these figures.




By STEVEN FRIEDMAN g}l('

Labour Correspondent

WORKERS at Pep Stores in Vereeniging are
forced to strip to undergo security checks —
and yesterday their union elaimed that five of
its women members had been fired for refus-
ing to do so.

The Commercial, Catering and Allied
Workers' Union {Ceawusa) said the five were
fired the day after they refused to strip naked.
1t said workers have been forced to strip at
the stere for some months, that this is con-
tinuing and that jt is “humiliating and
degrading”.

A company official confirmed yesterday
{ that workers were forced to strip for “secur-
ity reasons”. But he said the five women were
fired for “refusing to obey orders”, not for
refusing to strip.

He also denied a claim by the union that
workers are forced to remove their under-
| wear. He gaid they only had to remove some
garments.

Ccawusa's Vereeniging organiser, Mr Mo-
gezi Radebe, claimed yesterday that workers
| had been forced to strip naked since J anuary

when a new manageress was transferred to
| the store from Orkney,

He said five women at the store had refused

to strip on April 19, and had been fired on
April 20

He said management had defended the
stripping instruction on the grounds that the
store had suffered “heavy stock losses”,

Mr Radebe saig management had also de-
fended asking women Lo remove their under-
wear “because they clanmed that some work-
ers came to work without underwear and left
wearing the firm's underwear™

He said management had since claimed
that the women were not fired for refusing to
strip, but for “disobeying an order” and be-
cause “they didn’t do their best”

“But 1 examined the store’s disciplinary
book and could find no ether raasosn for their
ﬁr_ié:g thar their refusal to strip,” Mr Radebe
said.

He said the stripping rule was “contrary to
any acceptable buman standards” and ‘the
union planned to take further action against
Pep Stores.

A spokesman for Pep Stores confirmed
yesterday that workers were forced to strip.
However, the five women bad been fired for
refusing to obey orders, not because they had
refused to strip,

“It is not true that they are forced to take
Eheir pé'lderwear off — that’s just their story,”

e said.
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JOHANNESBURG. — Workers at Pep Stores in Ver- !
eeniging are forced to strip in security checks —
and yesterday their union said that five of its female
members had been fired for refusing to. I
The Commercial, Catering and Allied Workers’
Union (CCAWUSA) says the five were fired the day
after they had refused to strip naked. It says workers
have for some months been forced to strip at the
store; that this is continuing; and that it is “humi-

. liating and degrading”,

A company official yesterday confirmed that work-
ers were forced to strip for “security reasons”. But

he said the five women had been fived for “refusing,

to obey orders”, not for refusing to strip.

He also denied a union accusation that workers
had been forced to remove their underwear. He said
they only had to remove some clothes.

CCAWUSA’s Vereeniging organizer, Mr Mongezi
Ragdebe, said yesterday that workers had been forced
to strip naked since January. '

He said that on April 19 five women at the store
h(:]ad refused to strip. They had been fired on April
20. . Cor

He said the management had defended the strip--
ping instruction on the grounds that the store had
suffered “heavy stock losses”.

Mr Radebe said the store had also defended asking-
women io remove their underwear “because, they

. ' claimed, some workers came to work without under- .

wedr and left wearing the firm's”.

He said the management had since said that the
women were not fired for refusing to strip, but for
“disobeying an order”.
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thie - country’s .
largest black iinion’in the "
‘ecommercial ‘and catering’

| frades have called for a 35-

hour,: fivesday: working' -

Abgut 1 000 aémbers of ' -
‘the Commercial, Catering’
and-Allied Workers'.Union,
(CCAWUSA) -attended. the -
union’s’ annual meeting i -+

Orlando, - Soweto, "at. tlie | ?
weekend where"the ‘work:
ing . 'week’ demands’ ‘were '’
voleed, -+ . M R

“Workers 'lo, ot '_siip]:_é'_rt i '
the " éxtending of ' radiig’,
nous)” CCAWUSA’s gen- .,
er‘a‘xl‘Seclljéya?.r}jf,‘M\r.gs‘jElin;_i’aJL,:i
Mashinini, said.... * |7 &5
" Workers -in these ‘trades -
,worked a 5%2-day week, she .
Vsaid, e e AN
" Union members “voiced
theii’ demand for direct ne- .
gotiations-over Wages and:,
working conditions ~with, |
‘employers and, strongly
supported; plaxs -for unjty
talks ‘among: emergent .
itrade, unions. " ST
" Mrs Mashinin id -
CCAWUSA was’ also. con: .
_cerned, with the fate of the -

““ient people”-and the atth: .

Fae A e

, tude of the, administration.
Boardi T b i i
Mys. Mashinini Was Fe< s
elected, general secré ary
and Mr Isaac Pad

| et

secretary
and: Padi was té-. 5
“elected chairman. - Sipa i
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By STEVEN FRIEDMAN
Labour Correspondent

ABOUT 50 workers at Check
ers’ Southdale store staged a
brief work stoppage yester
day prompted bs ar alieged
assault op a worker by tne
store’s manager

A Commercial. Catering
and Albhed Workers' I mton
spokesman, Mr Wilham Dut-
shabe smd the stoppage
came in the wake of severai
grievances raised by workers
about the manager They had
returned to work. but were
demanding action be taken to
remove him from the siore

Managemenl comment
could not be obtaipned
yesterday.

Mr Ditshaba said workers
began a sit-in in the canteen
after the manager allegedly
slapped a woman worker
after complaining to workers
in several departments about
their alleged use of company
telephones.,

But the manager ordered
them out of the canteen and
they gathered outside the
i store After about an hour,
t they decided to return to
work and to ask union off:
cials to intervene.

After negotiations with the
omon, Checkers manage-
ment asked the manager to
a-{)ologise to the worker he
allegedly slapped and said
they would give him a disc:
piinary warmng, Mr Dit-
shaba said.

But he said workers had
raised other grievances prior
to the strike including ciaims
that their work load was too
heavy and they were forced
to work overuime withnut
proper notice

“They have made i1t clear
that they cannot work with
this manager and that they
want hirn promoied demoteg
or dismmissed,” he said

He added management
was invesugating the com-
plaints and the union would

await its response
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Labour Correspondent

THE Commercial, Catering
and Allled Workers' Uniop
{Ccawusa) has won a second
key bargaining foothold at a
ma)or chain store — and 1s
expected to make another
mzjor gain within a week.
The umon announced yes-
terday it had signed a recog-
nition agreement with the
Woolworths chain which
grants 1t bargaining rights at
all Woolwerths siores
throughout the country at
which it has majority

L ¢

membership.

And vesterday it was
locked 1n final negotiations
with OK Bazaars which are
expected to iead to the sign-
g of a recogniion agree-
ment within a week

Ceawusa has alreadv been
formally recognised by the
Edgars cham

Agreements with OK
Wooiworths and Edgars
would give the union a sub-
stantial permanent presence
in major chain stores and
could open the way for fur-

ther agreements with other
retail groups

Its general secretary, Mrs
Emma Mashinini, said yes-
terday the Woolworths
agreement had been signed
on Friday after more than 10
months of negofration.

The umon was also negot)-
aling several substantive
agreements with Woolworths
— parucularly one on mater-
nity leave — and wage nego-
wiabons with the chain would
begin on July 1

At Ok Baiwars (cawusa

APV AL cs

or twin victory

and company officrals met
yesterday to finalise negotia-
tions op a recogmtivr
agreement

Mrs Mashinmim satd she e

Eected the Ok agreement Lo ;-

e signed within a week

The two sides are hkely Lo
reach a maternity  leave
agreement which has been
described a< “the mest pro-
gressive yet mnegnliated In
this country”

The union 18 homng te Wi
& similar agicement at
Woolworths

L T Y L B P
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Labour Correspondent '

WORKERS from several
Checkers stores, including
some from Potchefstreom
and Krugersdorp, struck yes-
terday — and then returned
to work in the early after-
noon when management met
their demand for the reroval
of a store manager.

The company had initially
refused to remove him.

Mrs Emma Mashinini,
general secretary of the
Commercial, Catering and
Allied Workers Union
{Ceawnga), gaid 10 stores
were affected, including that
at Eastgate, as well as stores
in Benoni, Krugersdorp and
Potchefstroom.

But a Checkers spokes-
man, Mr Peter Wicks, said
only five had been hit and in
some of those only scme
workers had taken part.

The strike was a sequel to
one at Checkers’ Southdale
store last week, sparked by
an incident in which the man-
ager ailegedly slapped a

: NG
Striking Checkers workers
store manager whose rem

Stri

who gathered at their union's Johannesburg office yesterday,
oval they were demanding.

gers
afte \pféac]lg

re
“

b{y?
move manager

worker. Ccawusa charges
that workers also had a range
of other grievances against
him.

Workers returned pending
talks between management
and Cecawusa and, in the
wake of the strike, the com-
pany instructed the manager
fo apologise to the woman
worker concerned. 1t also
agreed to investigate work-
ers’ complaints.

Workers struck again on
Friday, when the company
indicated it planned no fur-
ther action against the man-

ager. Checkers said then it
would not negotiate further
unless the strikers returned.

Yesterday merning, work-
ers at other stores stopped
work in support of the South-
dale workers and about 400
workers tgathered at the
union’s offices in central
Johanneshurg.

According to Mrs Maghin-
ini, management addressed
workers at the offices and
told them the manager would
be sent on two months’ leave.

“But workers rejected this
and management returned
later to say they had agreed

he would not be in charge of
this or any other store. Work-
ers at the other stores are not
prepared to work under him
either,” she added.

As a resuit, workers bad
returned, she said. Workers
from other stores had ar-
rived at the office later to
join the strike, but had been
sent back to work by union
officials who explained the
dispute had been settled, she
added.

Mr Wicks denied manage-
ment had suggested the man-
ager go on leave “He is al-
ready on leave which is not
connected with this incident
and we said we would inves-
tigate and wait for his re-
turn,” he said.

He confirmed the manager
had been transferred but de-
nied that Checkers had given
an assurance he would not he
placed in charge of another
store. “We said he would be
given another job in the com-

any. We will decide what
joh when he returns from
ieave,” he said.

hail management's decision to transfer a

I

ir or other mate-
:amination room
sted.

icate with other
except the invi-

e torn out.

led to the com-
fore leaving the
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A TEMBISA man yesterday told 2 Rand 5o
Court judge that he was unfairly dismissed from &
job at the giant 3M (PTY) Limited in Elandsfontein
after being accused of theft.

Mr Tau Diale {35) was testifying before Mr Act-
ing Justice Schutz how on January 8 last year two
whites at the company took him to the Bedfordview
Police Station and laid a charge of theft against him.
He was accused of stealing video cassettes which
were stored in a place called “high security area”.

Mr Diale said he had been employed by the com-

1 pany for about 18 months when the incident took

place. He had been in charge of the high security

area for five days before the video cassettes Were

1 discovered missing.

He said that on January 8, at about 5pm, when he

q was leaving for home, a security guard at the com-

pany stopped him and said Mr Hanna would like to

lsee him. He was later taken to the Bedfordview
| Police Station by two other white employecs. At the

police station he was surprised when the two told the

| police they had come to lay a charge of theft apgainst

hirm.

After the police had written down what one of the
two whites was telling them, he was told to furnish
his particulars. Mr Diale alleged that when he got
closer to one of the policemen he was slapped on the
cheek and when he tumed, another bumped him on

1 the buttocks with his knee. The two whites who

came with him did not intervene, he said.

UNFAIR DISMISSAL:

mr Tau Diale.
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EAST LONDON — An
Mdantsane man was
found guilty of
fajling to give two
weeks notice to his for-
mer place of employ-
ment:

Mr David Phindani, 37,
.of NU 9, pleaded not
guilty to leaving Eller-
ines Holding Limited on
April 30, 1982, without
giving proper notice.

Mr Phindani said he
left his work because
R10 had been deducted
from his salary.

Mr Phindani’s evi-
dence was rejected and
he was made to pay his
former employers
R131,54 in monthly in-
stalments.

~ He was also fined an

additional R100 or B0
days imprisonment. —
DDR
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al Workers Union, & Pre-
toria-based organisation,
has formed a trade union
for garage atlendants.
The Petroleum, Ga-
rage and Allied Workers
Union will be run by Mr
Solly Masemole, an
NGWU officual A umion
spokesman said the new
union was needed to fill a
demand by unorganised
workers at garages
across the country. ;
* k ok - .
The National “Produc-
tivity Institute (NPI) has
drawn up a draft code of
practice to professiona-
lise fraining methods in

will be reviewed by the
South African Society for
Training and Develop-
rent when it meets at its
first annual congress in
August, )

An NPI statement said
there was a need to reach
an acceptable standard
of professionalism in
training through a set of
realistic standards, This
would help the country’s
economic growth, the
statement said.




EMPLOYERS must learn to five With organigegd labour ip 3
more constructrve manner, says the President of Cape
amber of Commerce, Mr R W Stern

He was cormmenting op ap important industrig) eourt ruj.
{\ ing last week ip terms of awhich Fodens (4) wag found o
ave committed Several unfair jahogy Practises.

ca (Cusa)

*Despite iabour legislation, relations between employer
and staff need tq be regularised 50 that retrenchment pro-
cedures, grieviepce and disciphnary procedures shoyld be.
come standard Practice for any firm whether there is a
union involved Or not.

"It is .against the law to vietimige 3omeone because pe
, beIongs to a uniop and, equally so, Gomeone who doeg not

.

elong to a ynig !
KJ “Retrenchment must be an aceeptaple Procedure with |

Ermployees,” Mr Stern sajd.
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AJOR trade union the ime—re Kol
kers”. L
The union sayy it en~

movements have joined
the apti-community
council campaign by
asking workers o boy-
cott the forthcoming
elections which they

1\1 maintain support

heid. 2 2\ )

\ The movements are
th

e Council of Unions of

2 South Africa (CUSA)

the South African Allied

dorses the call of the So-
weto Anti-Community
Council Committee to
boyceott the elections.
SAAWU’s national
organiser, Mr Herbert
Barnabas, said they sup-
ported the anti-com-
munity council ¢éam-
paign by various com-

wWorkers® Uniong mitteesinthe country.

(SAAWU)-and the in-
dependent Commercial,
Catering and Allied
Workers’ Union of SA
(CCAWUSA). -

In pamphlets distrib-

uted in the city, CUSA -

says it wishes to call on
its rmembers to boycott
the forthcoming com-

Ty ok

The upion will in fa-
ture mobilise this idea
through shop stewards
in various industries and

distribute pamphlets,

Mr Barnabas said.
CCAWUSA’s general
secretary, Mrs Emma
Mashinini said that they
supported those who

munity council elections  were against the munml
because they are “notin  elections.

[
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By STEVEN FRIEDMAN
Labour Correspondent
THE Insurance and Assur-
ance Workers Union of SA
(1AWUSA} says it launched
1ts campaign te boycott the
chainstore, Sales House, yes-
terday and w!l continue the
boycott — despite a company
statement chargimg that a

hoyeott would be unfarr.
Tie¢ union has called the
boycott to help win the rewn-
statement of 90 of 1Its mem-
bers who were fired after
striking at the insurance gi-

ant, Liberty Life, and to win
recognition at Liberty. The
company refuses to recog-
nise JAWUSA because it is
open to blacks only.

‘The union says it launched
its campaign aganst Sales
House with pamphlats at the
Bree Street branch yesterday
and by urging consurmers not
to buy there. It was satisfied
with the results.

It says Sales House is an
associated company of Liber-
ty Life and has alsc called a
boycott of the Pnited Build-

e

ing Society and Liberty itself.

On Tuesday, Edgars
Stores, which owns Sales
House, denied it was an asso-
ciated company of Liberty.
Though there was an invest-
ment relationship between
the two companies this was
“extended and immaterial”,
wamma said. .

It said the dispute between
TAWUSA and Liberty did not
concern Sales House. Edgars’
divisions, including Sales
House, had been dealing
“amicably” with a black

“on’ W?@&% as

union for two years.

IAWUSA yesterday rejec-
ted this argument and vowed
to continue the boyeott. It
also said it planned to “make
life unbearable” for Liberty's
chairman, Mr Donald Gor-
don, by “following him and
facing him out”.

The unjon said it was “not
so much interested” in the
extent of the links between
Sales House and Liberty. Its
campaign, it said, was to get
“Liberty Life associates” to
pressurise the company to

recognise IAWUSA.
“If they fail, they must cut
links with Liberty Life as a

symbolic rejection of its fail- -

ure to recognise. workers’
freedom of association”.

TAWUSA claimed it was
busy “nationalising” its cam-
paign against Sales House
and UBS and said that, if its
dispute with Liberty was not
settled by the end of the
month, it would campaign
against the two companies
“as long as they are in busi-
ness", T

gbciate
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The Insurance and Assurance Workers Union of South
Africa is preparing for a nationwide boyeott of the
United Building Society and Edgars’ Sales House
stores in a bid for recognition by Liberty Life Asso-
ciation,

This arises from the dismissal of 90 black workers
by Liberty Life after they refused to end a strike over
recognition demands. Liberty Life said the group was
unwilling to grant recognition to any union which re-
presented only one race group. -

A statement released by the unjon said: “The union
decided to launch a campaign against these associate
companies to pressure them to change Liberty Life’s
attitude to our demands,

“We are not interested in the extent of the ties or
whether the links between these companies are limit-
ed or extensive. If Edgars and its subsidiary, Sales
House, cannot exert the hecessary pressure, they
must cut links with Liberty Life as a symbolic rejec-
tion of its racist practices in refusing to recognise
worker§’ rights in the choice of a union.”

NOVEMBER DEADLINE

“If the dispute is not resolved by the end of No-
vember we will make our boycott of the UBS and
Sales House stores nationwide,” a spokesman for the
union added. . -

But Edgars has reiterated that it is in no position to
influence Liberty Life.

“The boycott is unfair and likely to be ineffective,”
said Mr G G Barnett, group public affairs director.

“The association between Liberty Life and Edgars
is tenuous. Liberty Life has an investment in the Pre-
mier Group which has a minority shareholding in S A
Breweries which, in turn, controls Edgars Stores.
Thus Liberty Life has no say in what we do - nor
have we any influence over what they do,” he empha-
sised. .
Despite these protestations, the union went ‘ahead
with its local boycott of Sales House Stores in central
Johannesburg yesterday, - iy K

This followed the same pattern as the latinch of the
boycott against the United Building Society two

| weeks age, with workers speaking to prospective cus-

tomers and handing out pamphlets in front‘ of the

‘ stores. -
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THE "Sales House
Champmn of Champ-
ions” Competition may
be boycotted following a
decision to nationalise
the: boycott against the

Union threat to call boycgt
of Champion of Champlo 8

giant Liberty Life
ance Company. ( 3 [

This warning ~was
given by the president of
the Insurance and
Assurance Worker’s
Union, Mr Joe Scoka,

—areir

AxxranT

who said the boycott
against the company has
received local and inter-
national support.,
Speaking -at--a, Press
conference in-Johannes-
burg yesterday, he said
hat” fseveral trade
uftions, including the
Zlmbabwean Asso-
ciated. Mmeworkers
I,.Thionﬁthe Stop Loans
to South Africa Organi-
sation in London and
the Union Federation in
thie United States, had
pledged solidarity with

u~,,.

the workers.

In another mee
nounced at the confer-
ence, K-Mart Company,
which has thousands of
rands worth of policy
with Liberty Life, said it
had removed certain
group insurance policies
from Liberty and had
placed these with an or- -
ganisation which “we
feel is more compatible
with our policy.”

The boycott against
‘the Champion* of-
Champions competition
has been called because
the company that.spon-
sors the competition has
links with. Liberty Life
although- Salesn:House
has denied" this=claim,
according to Mr Secka. ..

T o T H e T
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Black worker (3!
o ;333

4 t t’ R
abuses trust’ g s*
Black people in recent years had been taking over
jobs previously beld by whites but were abusing .posi-
tions of trust, 2 Randburg magistrate said yesterday.

Every week black people in these positions ap-
peared in court charged with theft from their em-
ployers, he said. Sentences with an option of a fine did
not seem to curb the situation.

The remarks were made by Mr P J du Plessis, in
the Randburg Magistrate Court yesterday before he
jailed Portia Gxeba for eight months {four mounths
suspended for five years) for theft.

Mr du Plessis said Gxeba, who stole goods worth
R107,98 from a clothing store where she was a shop-
assistant in the jewellery department, had reflected
no remorse in her evidence, although she had pleaded
guilty to the charge.

“The reason for the plea was that there was enough
avidence against her as the goods were recovered”,
Mr du Plessis said. |

He said there was no reason for Gxeba to steal the
goods. She earned a good salary of R270 a month.

He said that by sending such offenders to jail
without the option of a fine or & sugpended sentence
he in the past had helped to reduce this type of of-
fence in the Randburg area.

The magistrate said chain stores, to recover huge
deficits, had to increase prices. The pulic suffered as
a result. People such as Gxeba aggravated matters
for black people in particular and the public in gener-
al.

|
\




By STEVEN FRIEDMAN
Labour Correspondent

THE Commercial, Catering and Al-
lied Workers Union {Ccawusa) has
been recognised by OK Bazaars —
and the two sides have also signed a
ground-breaking maternity agree-
ment believed to be the most gener-
ous yei negotiated by an emerging
union.

" ‘The maternity agreement has been
described as a key advance for working
women's rights.

The signing of the OK agreement
grves Ceawusa, which 1s also recognised
by Woolworths and Edgars, a further
important bargaimng foothold in the
major chainstores.

A Key feature of the maternity agree-

ment is that it apphes to all OK women
employees of all races This means, ac-
cording to Ccawusa general secretary
Mrs Emma Mashinini, that a unton rep-
resenting black workers has managed to
win 2 major advance from which white
workers will benefit

“The days when we relied on the
crumbs from negotiations between
white managements and white umons
are over,” Mrs Mashinim said

Mrs Mashinini said that three agree-
ments between the union and OK, cover-
ing recognition, maternity and tine off,
were stgned on Friday.

‘The recognition agreement gives the
union wage bargaimng rights. a re-
trenchment procedure, access to com-
pany premises and allows for the recog-
nition of Ccawusa shop stewards

1t applies o ang store-where the umon

has majority membership

But Mrs Mashinin described the ma-
ternity agreement as “by far the most
important of the three"

This applies to any worker who fails
pregnant three months after beginning
work at OK or thereafter.

Workers will be entitled to up to a
year's maternity leave and will be guar-
anteed & job when they return

In many compames, workers who
leave to have a baby must resign and are
not guaranteed re-employment

Mrs Mashinini said workers on mater-
nity leave would still be entitled to OK
staff discounts, some medrcal aid faeili-
ties, and pensiop rights

On therr return, these workers would
benefit from any pay increases negotiat-
&4 or awarded for their jobk.




Organising Store

Recognition agreements actueved in recent
weeks by the Commercial, Catering and Al-
hed Workers' Uniop (Ccawusa) testify to
the union's strong growth. Total member-
ship 15 now about 30 000, having increased
by some 10 000 during the past year. ac-
cording to the union's general secretary
Emma Mashinini.

This month Ccawusa has signed recogni-
tion agreements with Woolworths and OK
Bazaars Of particular interest 15 the gener-
ous maternity leave agreement concluded
between OK and the union. Workers will be
allowed to take up to a year's maternity
leave — and will be guaranteed a job when
they return

Ccawusa also has recognition agree-
ments with Edgars and Allied Publishing,
Mashimni says the union is strongly repre-
sented at CNA, Checkers, Makro, 3M Sa
and Gallo, and is confident of being formal-
ly recognised by these companies Juring
the corming year.

A singular feature of industrial relations
in SA in the past year has been the growing
militancy of black workers in the retail
trade. Indeed, Mashinini attributes
Ceawusa’s growth to “the awareness of the

LA -
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workers themselves and their wnllingness
to stand up for their rights Workers made
life easy for the umon by organising
themselves ”

Like many other black unions which have
grown rapidly i recent vears, Ccawusa has
suffered from a shortage of experienced
and adequately trained administrative
staff. It bas also been hit by the detention of
some of its leaders. However the umon
now appears to be creating an effective ad-
minstrative structure Not only will this
result in better service Lo umon members.
but 1t will obviously also provide a stahle
foundation for further growth.

Ccawusa's constitution restricts s mem-
bership to black workers. However, 1t
seems likely that workers of other race
groups may be attracted to the umon as it
achieves gains such as the maternity leave
agreement. Will it be willing to change its
constitution and accept them as members?

“That is a matter which wll have to be
decided within Ccawusa,” Says Mashinini.
She does, however, point out that the unioh
has agreed to take part in unity talks being
held among emerging unions — some of
which have members of all race groups




Union wages war
for working women
— and wins

e L

¢ Emma Mashinini.

historic
agreement con-
cerning materaty
benefits for women was
reached between the
Commercial, Catering
and Allied Workers Union
of South Africa {Cca-
wusa) and OK Bazaars
last month.

In terms of the
agreement, workers will
be allowed to take up to
12 months maternity
leave — thus safe-
guarding their jobs
when they return.

Ccawusa, which has a
large female mem-
bership in departmem
stores and other retail
establishments, found
that pregnant women
suffered particularly
from discrimination in
the work place.

Problems and hard-
ships experienced by the
union’s members, were,
among others, that preg-
nant women usually lost
their jobs. They were
unlikely to get back the
same job or even a job
in the same company.

If they were re-em-
ployed, they usually suf-
fered a drop in salary or
position. Their absence
while they had children
was treated as broken
service, and they re-
ceived no wage increase
that usuwally goes with
length of service.

When allocating
work, mandgement dic
not consider the physica
needs of a pregnant
woman. Even women in
advanced stages of preg-
nancy were often moved
off the shop floor and
into less visible positions

like warehouses which
usually require heavier
work in unbealthv con-
ditions.

The Shops and Of
fices Act states that
shops have seats avail-
able for workers to sit at
‘reasonable intervals’,
This reguiation 15 sel-
dom adhered to. and
even when pregnant
workers are seldom
@ven jobs with seats

Women also had
problems claiming
maternity benefits.
Pregnant women need
to po for check-ups at
clinics and manage-
ments often do not rec-
ognise this need, nor do

By
ZODWA MSHIBE

they count days taken
off as sick leave.
Women cannot take
time off to attend to
their children, and no
thought was given to
breast feeding.

The union’s secretary,
Emma Mashinini said

proach which would §
benefit not only black §
women. :

‘A female journahst
said she was thankfu} to
be part of a generation
that reahsed the worth
and power of unions.

*“Unions are doing
wonders. Who would
have thought thai la.
bourers would be con-
sidered. where profes-
sionals failed. People
should support wumions
for they will give us a
brighter and better
working atmosphere. It
is ime we made employ-
ers aware of our eco-
nomic power and rights
and showed them that
by granting us those
rights, they are not
doing us a favour,” she
said.

A community worker
with the Domestic
Workers and Employ-
ment Project (Dwep),
Nombulelo Makhubu.
applauded the
agreement and ex-
pressed hopes for the
‘forgotten masses’ —do-
«mestic workers —who

the agreement was 2 ma- r “have no benefits ot alt

jor breakthrough i that
women would no longer
lose their jobs and other
benefits  after  giving
birth.

The agreement also
states that women will

not be given ‘tough tasks
or jobs that will be 2
‘danger to their lives'
during pregnancy.

**Hats off to Cca-
wusa,” said SACC's So-
phie Mazibuko.

“l hope people will
realise how effective it is
to belong to a union and
we hope for better
things to come,” she
added.

Sheena Duncan of the
Black Sash said that this
was an enlightened ap-

|
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BLACK shopworkers’ union Ccawusa
is establishing itself as a permanent
fixture on the bargaining landscape.

It has now been granted recognition at
Edgars, OK Bazaars and Woolworths Fur-
ther agreements with other major stores
and with companies in other areas of com-
merce may be due soon.

The OK agreement is the union's most
significant thus far, including as it does a
maternity agreement which 1s a major ad-
vance for working women's rights.

At a time when most companies still
insist women resign from their jobs to have
children, the agreement allows up to a
year's maternity leave and other benefits
for women who leave to have babijes.

These agreements are a sign not only of
Ccawusa’s growing presence in the trade,
but of the willingness of big employers to
reach an accommodation with it.

The maternity agreement raises one oth-
er issue: white women will benefit from
this advance, which was negotiated by a
black union,

This confirms a trend which has been
noticeable for some time Mainly black
unions are raising issues that established
unjons have generally ignored.

In some cases these affect black workers
only but in key areas — like retrenchment
— they are of direct concern to some white
workers too.

In these areas, black unions are setting
an agenda from which white workers also
stapd fo benefit, ~

(??1 g afﬁs

By STEPHEN
FRIEDMAN
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THE lack of homes for The chamber of com-

families of black merce newsletter says
workers who now that Assocom's policy is
qualify for permanent that influx control
residence in the West- should be phased out
ern Cape may cause The only criteria for
problems in the field permanent residence
of labour relations, the should. be emplovment
Cape Town Chamber and housing
of Commerce warns. “The problems of
In the curreni issue finding accommodation
of its newsletter it ad- for the families of the
vises city firms to employees concerned

check the position of Will be a major 1ssue in |

employees who might Many cases.
be affected by the Rik-

the right of permanent caused might give rise
residence to workers to problems in the la-

“If this is not avail- |
hoto rase, which gives able the disappointment |

who have had the same

bour relations field.”

employer for 10 vears,
Or more.

Firms should help
such employees to ap-
ply for permanpent res;-
dence and look into the :
possibility of finding ac-
commodation for,
families.

But the newsletter
also suggests they
should “advise such em-
ployees not to bring
their families to town
until such accommoda-
tion 15 available ™

An estimated 12 000
workers in the Western
Cape now qualify for
permanent residence,
according te a state-
ment made in Parlia-
ment by the Minister oi
Co-operation and Devel-
opment, Dr P G J
Koornhof,

Crude steel
output rises -

BRUSSELS — Crude
steel output in the Untted
States, Argentina and
Brazil has risen since
April last year, against
trends 1n most other
countries. - .

US production rose 7.3
percent to 6,8-million
tons. the International
Iren and Steel Institute
says Brazil's was up 189
percent o 1.2-million
tons and Argentina's 22,8
percent to 253 000 tons

By contrast. the Euro-
pean Community's steel
output fell 14,8 percent t¢
9-millien tons, while Ja.
pan’s dropped 8.3 percent
to 8-million tons -—
Sapa-Reuter
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who went on strike st fonr dif-

ferent factories -on the Reef ~

have vowed not fo return un-
Jess their managements meet

- their demands today.

And, managements have

urged workers to return and
Hopen negotiations or be
Asacked.

At D and DH Limited in

‘, Cleveland, about 200 work-

ers downed tools on Friday
after management refused to
meet their demands for am
R80 wage increase.

Abont 200 workers em-

1 ployed by Golf Steel near
-] Katiehong went on strike

' ;i ke

fused to listen to their de-

-mands for higher pay. Man-
agement ~urged workers to
- return today.

More than 70 workers,
mostly women, employed at
Checkers in Killarney,
stopped work on Friday after
a colleague was -allegedly
threatened with assault and
complained of ill-treatment
by a white supervisor. They
calied for his replacement.

The Commercial, Catering

. and Allied Workers Union of
SA intervened on behatf of
the workers, -but manage-

-igﬁ
priet e o hrs T

S "B0:0NY/k
MORE than 1000 workers after management thad Te- «vment has declined to répla-ce

.the supervisor and warned
“ that workers would not be

-and Baldwins’ management

~fhat they will not return un-

paid while on strike.
“In Randfontein, Patons

has wamed about 500 work-
ers on strike to return and to
negotiate. They had also
stopped work because of pay
demands.

More than 450 workers at
Bariows Manufacturing
Company, Kew Site,snear
Johannesburg striking ~over
wages increases have vowed

less management meet their
demands.

IR
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| of Checkers in Killarney

is 1o make 8 fuoil scale in-
vestigation into the
grievances of about 70
black workers who went
out on strike demanding
the replacement of n
white superviser.




By Tony Davis,
Labour Reporter

" A strike that started last Friday at a Johannesburg
branch of Checkers has snowballed. About 400 work.
ers from ejght other stores joined in this week.

About 70 struck at Checkers in Killarney after
presenting management with a list of grievances,
mainly centring on complaints against a senior white
staff member.

Checkers agreed to talk to shop stewards of the
Commercial, Catering and Alljed Workers Union
while staff were still out on strike. Talks yesterday
ended in deadlock and workers from other Johannes-
burg and Reef branches joined the sirike.

A Checkers spokesman saig at least five branches
had reported staff out on strike this morning but falks
with the union were stil] going on. R

A union spokesman said workers werg now wde-
tanding an R80 across-the-board monthly increase
and had grievances such as an alleged unfair digmiss-
al o

: Many strikers gathered at the imion’s Johannes-

burg offices early today.

- p P
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By HARRY MASHABELA
' THE strike at the Killarney,
. Johanneshurg, branch of
Checkers which began last
Friday when 70 black em-
ployees, most of them wom-
en, downed tools, spread yes-
+ terday with “more than 400
. workers from eight other
branches joining the work
stoppage.
spokesman for the Com-
mercial, Catering and Alhed
Workers Union of South
Africa (CCAWUSA) said yes-

terday the original cause of
the mass strike was “solidar-
ity with the Killarney strik-
ers”, but new grievances
about “poor pay and bad
treatment” of workers had

now cropped up.

Workers at the main
branch in Commissioner
Street, Johannesburg. the
Sandton City branch. the
Cresta branch. also in Johan-
nesburg. the Princess Avenue
branch in Benom on the East
Rand, two branches 1n

Roodepoort and another two
branches in Krugersdorp are
all said to have joined the
strike.

The 70 Checkers workers
at Killarney struck after 2
colleague was fired.; The
worker claimed he:had been
threatened with assault, and
he also complained- of ill-
treatment by a supervisor.

Checkers’ management
was not available ¥for com-
roent yesterday

E Y .
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on strike

ABOUT 600 Checkers’
workers at 17 stores in
the Witwatersrand yes-
terday joined the strike
by 76 employees at one
Johannesburg branch.
The workers downed
tools after presenting a
list of grievances inter
alia the re-instatement
of a sacked collieague
and an R80 across-the-
board monthly increase,
according t0 a spokes-

-map for the Commer-

cial, Catering and Allied
Workers' Union of
South Africa (Ccawusa)

.yesterday.

The stores affected in-
clude the head .office
store in Johannesburg,
Krugersdorp, Benoni. |
Potchefstroom, Kemp-
ton Park, Roodepoort
and Noxthdliff.

wras




Mail Reporter

A JOHANNESBURG magis-
trate beard vesterday how
members of the Commercial,
Catering and Alhed Workers'
Union of Sobnth Africa
{CCAWTTSA) had allegedly in-
timidated a worker in an at-
tempt to stop him from re-
turning to work al a
4 Johannesburg factory.

Mr Jacob Rafapa, Mr Jack
Mangwane, Mr Josish Po-
dile, Mrs Joyce Mokola and

- Mr Victer Damoied appeared
in the Johannesburg Magis-
trate’s Court yesterday on
charges of assanlt and 1ncit-
ing people o strike.

Tﬁ? beartng follows a
strike at the Teltron faciory
in Faraday Street, Johannes-
burg. on November 16 last
vear

Yesterday Mr Christopher
Hiongwane told the court Mr
Mangwane, Mr Podile, Mrs
Mokola, and other umon

j members approached hum at
‘Faraday station on Novem-
‘ber 18 when e wanted to re-

¢ furn to work.
He said they told him not

Igto go back to work becaunse

! ggre would be “a fight” if he

7 Mir Hlongwane said e was
taken to work in a police van
after asking a -Railways
policeman to escort him.

Mr Trever Kieck, persen-
nel manager at Teltron, told
the court about 200 black
workers had gathered out-
side the factory on Novem-

¢ ber 16

He said some employees
had walked towards the fac-
torv but did not enter the
building after they were ap-
proached and spoken to by
other blacks — whom he
could not positively identify.

The tnal continues today.




@ One of the temporary- cashiers helping out at
the- Checkers stora in Killarney.

3-- my DEENA SH
TE

RARY staff are maoning the tills at several Check-
ers stores as the weelk-long strike continues. '
Checkers said 600 workers from 12 branches were of

s

I

strike but the Commercial, Catering and Allied- Workers |
Union of South Africa (CCAWUSBA) claimed that 700 work-
ers from 20 branches were involved.

The workers want the dismissal of the assistant manager

of the Killarney branch,

Mr J Epstein, pay while on strike, .
~ re-instatement of a dig—

missed worker at Checkers’s
head office and am R8G a
tnonth across-ihe-board in-

oL e

i None of these demands
- would be agreed to although
. the. pay increase would be
Cdiscussed with CCAWUSA
 Jater, said Checkess publie

I i relations officer, Ms Peta
" Lomberg..

Tt

" Warkers allege that Mr
Epstein manhandled a fe-
male cashier and that he kad
a racist poster in his office.

Mz Lomberg said yester-
day a company investigation
had shown the grievances
. agaiost Mr Epstein did not
: warrant his dismigsal.

*“wy think he ig heing used as
a scapegoat. However, we
have issged him with a for-
mal warning In terms of the
company’s discipiinary pro-
cedyre. He has appealed
aghinst the warning,” Ms
Lomberg aaid.

- HrE'péftin woutd not talk
mw%:gday Express yes-

g
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The strike By several
hundred workers at
more than a . dozen
Checkers branches in
the Johahnesburg area

% and on the Reef contin-

% ued today with no hope
" of an immediate settle-
ment.

At a meeting on Fnday,
the Commercial, Ca-
tering and

half of Checkers work-
ers, presented manage-
ment with several de-
mands before workers
would “return to their
]obs

These were

_ager at ‘Checkers Kil-'
- larney be dismissed.

oThat “workers bé paid
“for the period out ‘on
stnke

&

fv.-::worker who was dis-
mlssed earliet this
year be reinstated.
® That workers receive a
- .new across-the-board
 wage increase.
A Checkers spokesman
‘ today said the demands
& were not acceptable
:but . that management
was. - inves_tigating
worker grievances.
A:union’ .Spokesman said
‘the union was report-
mg back to the striking
- workers on Friday's
talks.
He said that about 20
stores involving about
. 700 workers were af-
fected

" Checkers has said that

' ~about 12 stores are af-
fected with more than
600 workers ¢ut on

. strike.

Casual “staff, including
hélidaying  schoolchil-
dren, are being em-

i .LabourRepdrte A ,E{:}; .

Allied |,
Workers’ Union, on be- |

@ That the assns’cant man- [

j‘o.That Ja. “"head office |

ployed to man the tiils.
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Mail Reporter
SEVEN-HUNDRED strikin
$hebkers workers wil] return
to work only if management
Teets two of their demands
immediately ang g ees to
continue negotiations on
others, their union sajid
yesterday.

A sro'kesman for the Com.
mercial, Catering and Allied
"W tiers’ Union said the
- Workes  wanted Checkers'

mne 2ment to sack the as.
- Biats ot manager at the
- Eraup s Killarney store and
«to unvartake to pay them for
tthe ceriod they were gop

3

¢ “The last two demands on

wwhich they want an agsgr-

l.ance that negotiations wil]

- continue before they can re-
turn to work, are the reinsta-
tement of a dismissed co)-
league at Checkers' head
office and salary increases,”
the spokesman said,

Checkers, however, ingi.
tated on Friday that .evi.
-dence did not warrant- the
dismigsal of the Killarney as-
sistant manager, although it
fsaid he had been given a
' warning, Ty -
" The company also indicat-
-ed that workers would not be
“paid anything for .the ‘fime
“they have stayed away from
"Miss Peta L b
. Miss :Peta omberg,
‘Checkers’, public _;s®lations
manager,” said?vesterda
there had been nbfew'Sevel.
ol{)meni;s in negotiations with
the union. - o
|.” She said “We are st
waiting for the union to come
‘toas”

The week-old strike, which
began at the Killarney
braneh when workers ac.
cused the gssistant manager
of racism, spread to 20 bran.
ches when workers at other
stores walked out ip
sympathy,

Although the strike initia]-
3{ centred on the Killarney

ispute, ‘the workers subse:
quently added other griev-
ances to their demands to

managelyﬂ. ™N o
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Mail Reporter

THE management of Check-
ers stores and leaders of the !
Commerical, Catering and :
Allied Workers Union '
(CCAWUSA) were yesterday
locked in lengthy talks in an
attempt to break the dead-
lock that has led to a strike of
over 600 workers.

At the end of the afternoon,

a Checkers spokesman issued
a statement saying the talks
would be continued today and
she was hopeful of an early
settlement.

Meanwhile, casual staff
has been hired to man the
tills at the stores.

The strike began 10 days
ago. On Friday, the union
presented management with
a number of demands, includ-
ing the sacking of an assist-
ant manager, the reinstate-
ment of a worker, an across-
the-board inerease and

ayment for the time they
ﬁave been on- strike,

- ]
Jl." ot TPt o
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N 260 work. Universa] Lace and ab.
o oS at Litemagter Prod- ¢ Mills in _ Pinetown
"\_ U in Wadeyifle Who Dytrphgy, yesterday

on went on sirjke over the downed toolg in sdpport
N replacement of M re- of their demapg for

) . . trenched colleagyzes were more pay, reports Sapa.

vate AECI’s ‘public rela-
dismissed* p, the man. ,‘tfons.,ofﬁcer Mr Ver.
agement, + Mont said that ahout 350
In astatementtoThe workers who had.]
the manage- downed “toplg .after an ‘

9
J
o c .5« explosion at the“f:'iétéry
. S vere offered nierviews .i.rl.Sasolburg'-two«uweeks _;
‘ m_dmdually to deter- ﬁéck: have ai] agreed to
e whether they were _ start work today, .
Prepared to go back to - And, at AECI Paints

Wwork or not, 'in Alrode the entire la- |

The Statement sajq - bour force that had
that due to the ecoromic do‘vﬁe‘d ifools have re.

lt:]iouicntur::l] the company .,_,wt‘i‘gr,pqd,"to Work  after
as oul:: 4lt necl::ssary to "’zi'gff.i_e“ﬂm.ént with the
retrench 4 W_or ers. "manage'nient.

€anwhile after — —

lengthy négotiations, ' ¥

&

=

o led the strike and the i
“Workers will repyr to:
- work immediat_ely.‘_‘ -

~ Workers have “been
. assured that they wij]
Lwill not be victimized op |
4 4 r'ei‘umiﬁg' to work, but -
o as stated before, work- :
[l notbe paid for

L

:tgmelogtonjstrike. |
2 2B our a0 Workers 4t ||




race row is

By HARRY MASHABELA
A WEEK'S strike by more
than 700 black employees of
Checkers ended yesterday
awhen management assured
union leaders that ap assist-
ant manager at the Killarney
branch would be moved to
another post at the same
branch.
¢ Mrs Emma Mashmini,
: general secretary of the
.Commercial, Catering and
<Allied Workers UYnion
* {CCAWU), said yesterday the
assistant manager, a Mr Ep-
stein, would have minimal
contact -with workers, ac-
cording to management.
The branch’s 70 workers
struck oo July 1, alleging Mr
Epsteinavas “racist”. Staff at
2% other branches struck in
sympathy with their »édk
leagues and added three

\
fved
more demands to
management

The strikers wanted the as-
sistant manager sacked,

- workers paid while on strike,

the reinstatement of a ds-
missed Checkers head office
worker and an RB0 across-
the-board increase

A statement from Check-
ers last mght said the assist-
ant manager would no longer
be responsible for the work-
ers involved in the incident,
strikers would not be vieti-
mised on returning to work
but would not be paid for
time out on strike

When Checkers’ Tnanaging
director returned from
abroad, wage increases
would be constdered, but oth-
ergrievances would be ad-

-dfessed through“established

grievance procedures, it said.

Kl
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B This is part of the group of 25 squatters who were arrested during a raid in
| Kliptown on Tuesday. Here they pose whh the secretary of the
Witwatersrand -Councht of Churches, the Reverend Cecil Begbie, after
being granted bail at the Johannesburg Commissioner’s Court yesterday.

THE 10 000-strong
Commercial, Catering
jand - Allied Workers
Union of South Africa
{Ccawusa) regards the
labour dispuie by over
60 -Checkers workers,
i who returned 1o work to-

day after a 10-day strike, ..

a “major demonstration

BELT
“Mashinini} told The SO-
AWETAN %Hesterday sthat
the workefShad made a
“great impact” in -con-

They wiil live at the Good Shepherd Community Centre In Eldorado Park

scientising other work-
€15 to “stand and fight
For your rights”,

About 700 striking
Checkers workers have
returned to work after a
Settlement was reached
Hollowing nearly two
weeks of a labour ‘dis-

. pute. -
of workersunity.” . ..
~-Fhe -union’s general .
etary, *Mrs “Emma

$ohannesburg’s man-
-agement of Theckers
has agreed ‘to trahsfer
the assistant manager of
theit Killarney store 0

" another post ‘where e

would have “minimal

.

;

-
3
4
o]
3

e

Y

% e

untii their fate is decided by the magistrate,

“Pic: ROBERT MAGWAZA

victory
contact with workers,”
according to Mrs Mashi-
nini.

She said abount 70
workers had protested
apgainst the manager's
ill-treatment of staff and
also accused bim of a
“racist attitude™ towards
workers. :

Other workers' griev-
@ances, -such as 2 RRO’
wage increase -and ‘the’]
Teinstament “of @ gis- .
missal of a2 “colleague,?

~ will ‘be discussed at

1ater stage.

‘However, she said,
workers® démands that’
they be pai@ while out
off shike “has been
turned down, The work- |
‘ers have been given an
-apsurance that -they

1 wotild not be victimised .

onreturn.

Mrs Mashinini also
said that about 10 work-
‘ers at et Store in Sasol-
‘burg who went out on a
three-day strike, re-
tuined to work yester-
day.
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700 strikers return
at the Che

Lahour Reporter

About 700 strikers at
Checkers returned to
work this morning after
management reached an
agreement yesterday
with the Commercial, Ca-
tering and Allied Work-
ers’ Union.
The agreement is:

® The assistant manager
concerned has heen
moved to another depart-
ment in the same store
where he will not be re-
"sponsible for the workers
involved,

@ Workers were assyred

e

they would not be victi-
mised, but will not be
paid for the period they

.were on strike.

® When Checkers’ man-
aging direetor returns
from abroad the compa-
ny will consider propos-
als for pay talks,
® All othér grievances
will be addressed through
established procedures,

About 70 workers went
on strike on July 1, ac-
cusing the assistant man-
ager at the Killarney
branch of racism.

The strike spread to 20
other Checkers branches

ckers sto

€S

as workers walked out in
Sympathy.

Among their demands,

the strikers had sought
payment for the time
they did not work, the re-
instatement of a dis-
missed colleague, and the
dismissal of the assistant
manager.
The union elaims the
strike affected operations
at 20 Checkers branches
in Johannesburg and on
the Reef. T

Management used ca-:

sual labour and héliday-
ing schoolchildren to man
the tilis,
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Labour Report

The Comrmercial, Cater-
ing and Allied Workers'
Unton signed a compre-
hensive procedural
agreement with the Cen-
tra]l News Agency yester-
day.

The agreement covers
union members at the
hundreds  -of ~- CNA,
‘branches throughout the *
- country.

Important features of
the agreement include
union and shop steward
recognition, union access
to stores, the right to ne-
gotiate wages and work-
ing conditions, diseiplin-
ary, retrenchment and
grievance procedures, a
dispute agreement, and a
t1me~off.agreement

'PREGNANCY
A maternity agreement

| provides for time off dur-

ing pregnancy,-automatic
salary adjustments dur-
ing these times as well as
12 paid days off a year
for members to see to the
medical needs of their
children

A major feature of the
reirenchment agreement
provides that manage-
ment must negotiate any
pending retrenchments
with umion officials well
in advance.

"White employees are
likely to benefit from
some of the agreements.

) | = L
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2 cost to them of R80 G600,

AN OFFICE poster saying “They can't fire us!
Slaves have to be sold!” was one of the major issues
that led to & 12-day strike involving 700 workers and

The poster was pimned fo a board in the office of ~
Mr Robert Epstein, an assistant manager of Check-

ers’ branch in Killarney, Johannesburg.

& Checkers’ push-cart. “The cartoon

won't be fired; blacks will remaip

Black staff claimed the poster was racist and
-their different interpretations became a major is-
sue in thelr immediste demands to the management
to have Mr Epstein removed. One black worker saw
the poster this way: “A cartoon of a black man with

In the end, when the poster was
these accnsations saddenly fell av.,
moved to other, ourelated issnes. T
that Mr Epsiein be removed did not

‘DAY .ONE
Thursday, Jume 30, 5.50pm

“Mrs Lettie Mabaso, cashier at Checkers,
i Killarney, closes till No 19 after 20 minutes
.~ -overtime and prepares o leave. Mr Robert
*  Xpstein, agsistant manager in charge of
{  floor staff points to customers still queue-
3ng at tills. A dlspute ensues. Mrs Mabaso
Jeaves.

‘DAY WO T
3 Friday, July 1 _
H Staff start arriving from Sam. Shortly after
. Barn all 70 cashiers, till packers and shelf
; packers walk out. Checkers head office
3 telephones the Commercial, Catering and
! Allied Workers Union, asking: *Where are
our staff?” “On their way here,” the union
i sofficial answers.
‘ A skeleton staff of trainee managers and
' ‘staff drawn from other branches filis in at
: the store.

Checkers in-house labour relations con-
sultant Mr Humphrey Oliphant is recover-
ing from mjunes sustained in a rpad acci-
dent. The union's general secretary, Mrs
Emrma Mashinini is in Cape Town. A
Checkers personnel officer, Mr Reggie Ma-
chaba goes to the union offices in Khotse
House, Johanneshurg, to speak to officials
and workers.

He returns at 4pm with a list of griev-
ances embracing overtime pay and the
sacking of pregnant women. The main js-
sue, he reports, is a demand that Mr Ep-
stein be suspended because of a racist post-
er in his office and because he had manhan-
dled the cashier,

A pumber of union officials hecome in-
volved in subsequent negotiations, includ-

-ing Mr William Dichaba, Mr Oscar Malgas,
. Mm Macks Ngubene and Mr Jeremy -+
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Daphnpe.

A Checkers executive goes to lGIlarney
and returns with a photostat poster which
‘he found pinned on a board. He could find
no other poster, -

Miss Gerda Faure, personpel execnhve,

-, 7speaks to the union, -promising that all
.. ¢ grievances will be mvaﬁhgated. She alks

‘the workers to return, and adds that they

". will mot be paid while on strike,

DAY FOUR .
Monday, July 4

Mr Daphne asks for a meeting and for
Checkers’ views on the matter. Miss Faure
says Mr Epstein has denied the eomplaints
and Checkers finds no grounds for suspen-
sion. Repeats that striking workers will not
be paid.

A meeting of almost three hours is held

-at Checkers head office. Present are Miss

Faure, Mr Chris Niehaus (a divisional
executive general manager), two union of-
ficials and a group of at least 15 represen-
tatives of Checkers workers.

The issues of overtime pay and pregnant
women fall away. The main issue is the
aspistant manager. Mr Niehaus sgys if
workers return he will come to the stone
and speak to everyone to fry to
precisely what happened. Workers do not
go back. This idea falls away.

Mr Daphne reports back to workers and
asks Checkers for another meeting. Ar-
ranged for Wednesday.

[ DAYEWE  fioo..
Tuesday, July 5 £ ST
- Staff at Checkers’ New Krug gxrsdaxp

branch stay.away'in sympathy Packers
lock their price marking guns in lockers,
their pormal practice to guard against
theft Strike starts spreading to branches in
Roodepoort, Randburg, Benom, Black-
heath, Sandton and eventually to Springs.
' DAY BIX .
Wednesday, July -6
Meeting from 12 noon to 2.36pm again at-
Aended by union officials and workers’ rep-
resentatives. Mr Epstein is still the main
issue, but today workers demand he be
removed from the store, ‘not suspended.
They claim Mr Epstein grabbed the cash-
ier’s shoulder. Checkers says Mr Epstein
denies this, admits he lost patience and
became angry and banged his fist on the
counter but did not touch the cashier.
Union produces evidence of witnesses
who claim to bave seen racist poster.
OWITNESS No 1: “I saw a paper on the
board next to the desk. The poster shows a
black man and a white man and the writing
says blacks will be slaves.”
OWITNESS Ne 2, “I saw a cartoon of a
black man with a Checkers pusheart. The
carioon said whites won'{ be fired, blacks
will remain slaves.”
DOWITNESS No 3: “1 saw a picture of 2
black man, fat and bent.”
OWITNESS No 4: “] saw a picture that
whites won't be fired. The man is standing
in a awkward position and ke is a black
,person "
O WITNESS No 5: “T saw this paper.

b

if he was black or white.”-
The poster from Killarney is produced
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the 12 days of negotiations between workers, nnion

slaves.” ‘and management that followed an incident -at the
store on Thursday, Jane 30.
- prodaced, all The Sanday Express has traced the development
X The dispote  of the strike through all its twists and turns, throngh
=-= the demand  all is tll;‘%nndersmndings. from the dispute that
* change during  began it i the agreement that ended it.

Sxgaizanaion oﬁered and the

2runi he re-mstatement ofa
- aas dismissed from head
“her work was not satisfac-

el WANA

" grivvance is that manage-

Tugersaoip have broken into -

- iisgaimion official reports
=i workers are prepared o

sraditasied.

QAY SEVEN
nummv :flﬂy 7

Teport, saying workers are
= firing of a colleagne, leads

*

speaks to Mr Epstein, in the
‘terexecutive. Mr Epstein
; touching the cashier.
*-~ he acted sternly and had
a.very aggressive way, He
_* formally warned.
==Giiicial -notice to union
Lzve-fwo sides to the story,
~ Ll they had to break inio
-#%u r staff lockers because
- ::’:f:@—marking egquipment.
DAY EIGHT
Friday, July 8
weeiing to clarify the actual

P

3
g"!
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e T P R My,

i

T ances, - .
= Mr Niehaus's decision on -~

~Negotiations become -

TR

iterns 'of gmevance ‘Again fwarkers repre-
sentatives, union -officials and Checkers
team atnend. .

Workers now demand:
O Dismissal of the assistant manager.
O Pay while on strike.
W} Remstatemt of the sacked head Dffice

-orker. .- A

To this they add another ir&sh demand
RB0 a month .across-the-hoard increases, -
<They also demnand thatalltheir grievances

“be investigated. The issue of the Krugers— .
<dorp lockers is dropped. . .z
-.~+Checkers repeats its standonMrEpstem ]
~and again says it ‘will not pay strikers It
_-says -this is not the right ime to.discuss . ]
-mcmases,i)ut.pmnusato Jook into griev-

. DAY ELEVEN

. +  -'Monday, July § - .
‘Mrs Mashinini returns from Cape Town.
‘Another meeting is held with four umnion
“pificials, Tour-shop stewards representing
the workers, Miss Faure and Mr Nichaus.

“Workers now demand only the dismissal
of Mr Epstein and pay while they are on
strike.

The entire story is repeated for the bene-
fit of Mrs Mashinini. She asks why, Check-
€rs has not spoken to Mr Epstein and Mrs
Mabaso together. Mr Niehaus says he is
still prepared to do this, Warkers agree.
TCheckers repeats no pay for strikers. -

DAY TWELVE
Tuesday, July 10

Meeting -at Checkers. Present are three
union officials, three shop stewards, five
_Checkers executives, Mr Epstein and his
witness, (a casual-work supervisar),
Mrs Mabaso and three witnesses (a
till packer and two cashiers), Every-
body talks. Meeting starts 10.30am
and finishes 4pm, when Checkers
offers to move Mr Epstein to another
position in the store.

3

-, heting 1
L’ -J\

ST

Workers' team accepts this in prin-

K| ciple, leaves to report back. At Spm

B union official telephones to say work-

ers will return to stores the next day

or as soon as they are informed. - -
Strike ends.

THE POSTER: Black staff claimed the poster was racist. One
toon of a black man with a Checkers push-cart. The cartoon :

rorr

fired; blacks will remain slaves.

-



1L L. M | team altend,
Workers now demand:

fiered, and the  [JPay while on strike.

[ Reinstatement of the sacked head otﬁce

=35 he will personally  worker.
- about the cashier and To this they add another fr&sh dermn

. dismissed from head :
__» was not satisfac- dorp lockers is dropped.
-née ig that manage-

= union official reports

, ances. -

_hexs are prepared to

Nichaug’s decision o

. DAY ELEVEN -
SEVEN ) ' - Monday, July 9

3, July 7 .~ Mrs Mashinini returns from Cape Town.

i, saying workers are’
.. of a colleague, leads
Negotiations become

“gxecutive. Mr Epstein strike.

touchmg the cashier.
ers has not spoken to Mr Epstein and

¥ 333“53“'&“'“ He  mabaso together. Mr Niehaus says he is
still prepared to do this. Workers agree.

weily warned.

~flat potice to union
two sides to the story,
they had {o break into

" p staif Tockers because

== + marking equipment.

Checkers repeats no pay for strikers.

DAY TWELVE
" Tuesday, Juy 10 -

T EIGHT " ;" Meeting at Checkers. Present are three

sy July 8 ".-  vunpjon-officials, three shop stewards,

*+s to clarify the actual: ‘Checkers executives, Mi- Epstein and his

e witness, {a casual-work supervisor)k
‘* Mrs Mabaso and three witnesses (a
till packer and two. cashiers). Every-
body talks. Meeting starts 10.30am
and- finishex 4pm, . when: Checkers,
offers to move Mi- Epstein to-another

§} Dposition in-the store -

Strike ends. -
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they played:” ¥7iRE gl

workers belong, said: “The
lengthy negotiations show no pro-
gress was made by either party,

H  “There were delays by both
§ gides. The strike has proved that
over a long time there has been a
lack of communication between

think this has been resolved: .

“The workers did oot state
their grievances clearly,” she
said.

A spokesman for Checkers, Ms
Peta Lomberg, said: “The, strike
was an expensive exercise for ev-
eryone. But on the credit side; it
showed how vifal it is that during

communication between the par-
. tles be kept open and that they

¢ There is no [1Disrussal of the assistant manager.
0

RB0 a month across-the-board increases.
-ints are raised hy They also demand that all their grievances

b re-instatement 0f 2 “pg jnvestigated. The issue of the Krugers-

Checkers repeats its stand on Mr Epstein
- and again says it will not pay strikers. It
- phavebrokent® " gavg this is not the right time o discuss
) - increases, but promises to look into griev-

Another meeting is held with four union
officials, four shop stewards representing
the workers, Miss Faure and Mr Niehaus.

Workers now demand only the dismissal
<to Mr Epstein, in the of Mr Epstein and pay while they are cn

The entire story is repeated for-the bene-
fit of Mrs Mashinini, She asks why Check-

Workers’ team accepts this in pr1n=- .
ciple, leaves i report back. At Spm>~ .
union official telephones to say work~
ers will return to stores the next day--
OT 43 S00n as they are informed.

MR ROBERT Epsteiir and Miss .
Lettie Mabaso, central figures in: - .
the Checkers. 12-day- strike dra-
ma, refuge to,d:scuss the pam .

But MrsEhnmaM‘aahIan gen-"
eral secretary of the Commer--
cial, Catering and Allied Workers"
Union, te which the Checkers °

mapagement and. workers. We

and:

Mry

five

and-ﬁ_.unmn" buw haichei_

¥

- THE STORE: A poster sparked the trouble, but then .
othar issues at the Checkers branch were raised.
continge talking in an effort to difficulties in truly communicat-

find a common solution. ing..
“One of the things one learnajs  “Another good thing that has

direct negotiations the channel 0{\ how easily misunderstandings emerged Is that the spirit of our

ean occur when one Is in a tense pegotiations with the union can
situation and how there can be only be beneﬂclal in the future.
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AT ODDS: Miss {ettie Mabaso, who sparked the strike, and Mr Robert Epstein,

1

o

Lot - ! i e

Checkers’ assistant manager. A poster on his wall was one of the grievances
that led 7 00 Checkers workers striking.

Checkers tots up the hill

" THE cost to Checkers of the 12-day Poster -

Strike’ has been described -as inestimable —
and the eost o the strikers, whose minimam
salary is R220 a month, is the R0 000 that will
be missing from this month’s pay packets.
The strike started at 550pm when Miss

Lettie Mabaso, a cashier-at the Killarney-

branch, Johannesburg, closed her till after 20
minutes’ gvertime and said it was time to go
home.

Her action prompted 2 dispute with assist--

ant manager Mr Robert Epstein, who pointed
out that quenes of enstomers were 8till in the
store.

And so began the first round in a_major
industrigl dispute.

Within 14 hours, 70 co-workers had backed

1 Miss Mabsso in a protest walkout, which was

to snowball into the 12-day stayaway.

R AR 7

Soon the list of workers' grievamces ex-
-tended to other issoes and a truce was called

~only on Taesday night.

-: ‘The strike at Killarney was che ‘of more
_-4han 1000 that -have taken place in South

sAfriea from 1930, . '

Last year alone -industrial strike actions '
otalled 394, with a Joss of 365 337 man-hoars.
In the case of Checkers, reconciliation was
delayed by confusion over hasic complaints

-— inclnding the offensive ‘Slaves” poster —

misunderstanding and misinterpretation.

Negotiations started jminediately at the
offices of the Commereirl, Catering and Al-
Yied Union offices.

But bergaining became confused — with
grievances dropped, fresh tomplaints
and claims and comnterclaims — antil on
Wednesday the strikers went back to work.

poster was racist. One saw it this way: “A car-
ush-cart. The cartoon said: ‘Whites won’t be
will remnain slaves.” "’

N
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Mail Reporter
FIVE members of the Com-
mercial Catering and Allied
Workers' Union of South
Africa (CCAWUSA) were ac-
quitted in the Johannesburg
Regional Court yesterday on
three charges under the In-

0D Afapa;
31, Mr«]osgah

Joyce Mokola, 27, M
Damoied, 44, ;

11&*55, Mrs ©
i Vietor -
ll of Soweto"

and Mr Jack Mangwane, 45,
of Alexandra, were acquitted
on all charges, )

The magistrate, Mr T
Kleinthans, said the evidenee
was not acceptable to convict
any of the accussed.

The trial followed a strlke

..tlrmdatmn Act of 19 i
1 Afterreyidincesofd z‘*state *“‘Telyon factoby;i

e vy

ers of Teltron to take part in
a strike on November 16 last
year and threatened employ-
ees with assault.

They were also charged
with two counts of forcing Mr
Christiaan Sibisi and Mr-Mo-
ses Mosia to join the ‘strike.

- involving 3ODIWOrke%§at*the 5 Bbth these counts had after-

il tharges of a ug
‘Mah, Johaﬁnesbu“rg n”lﬁ%%:”’é‘* ‘a previghs ﬁ%’ﬁg, "Mr

vember last year. =i
The State alleged: the ; gc—

T a.

s

‘LL

. Salg;sn and Mr.Mosig;clainied

~ {héy were assaulted’by mem-

cussed forced several work- bers of CCAWUSA on -Decem-

w

ber 1 and 2 respectively, for
not taking part,

At the end of the State’s
case, advecate J N de Vos
applied for a discharge of the
accused, arguing that the evi-
dence was insufficient and
unreliable to convict them.

A warrant for the arrest of
a sixth CCAWUSA member,
Mrs Stella Mashigo, 21, of
Meadowlands, has been is-
sued and she will be tried
separately. .




ACQUITI'ED Mr Jacob Raiapa Mr Josiah Podile, Mr Jack Maﬁgwane and Mr
. Victor Damoeld.

v e MR

By NKOPANE MAKOBANE

FIVE OF THE six Commercial, ‘Catering and |’

Allied Weorkers® Union of South Africa {Cca-
wusa} members .acquitted in the Johannesburg
Regional -Court ‘yesterday under -the- Intimida-
tien Act are to seek legal advice. -

The sixth accused, Miss Stella Mashige {21), of

| Meadowlands, 'was again not present.in court and

has since had a warrant of arrest issued against her.

Appearing before Mr T Kleinhans were: Mr Ja- |
cob Rafapa?{31) of Diepkloof, Mr.Jack Mangwane -
(45) of Alexandra, Mr Josiah Podile (55} of Naledi,
Miss Joyce Mokola (27) 6 Rockville, and Mr Victor
Damoied (44) ofEmdeni.=z = 2 w2

The union members,all employees of an electron-
ics firm, - Taltron, in Mewton, Johannesburg, had
pleaded not guilty to charges of intimidation and

| bokking him.

was insufficient.

assault on their oo-work- .

£I5. - H

The State had.a“eng &
that between November
and December last year
they had compelled sev-
eral employees to
abstain from going to
work and to participate
in a strike. During that
period they had stoned
one employee and as-
saulted another by sjam-

e

In an application for
the acquittal of his cli-_
ents who he did not call
to testify, Advocate J N
de Vos argued that evi-
dence before the court

<.

—

He said some of the
witnesses had contra-
dicted themselves and
were unreliable. ‘Some
had said they were not
threatened while others
said although they were
threatened, it was not by
the accused.

- Before freeing the ac- |
.cnsed, <the - magistrate, .
-dealing ‘with Mr Mang- |
-wane, said evidence had
been that he had ap-
proached-en -employee
and spoke to him when
other. people started to
stone the employee and
then ranaway. Mr
Kleinhans said he had
1o reason to convict him
on this evidence. .
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IN a historic move, the
newly formed black Na-
tiona. eneral Workers
Unio. has signed on a
whii woman as a full.
tim:- member,

Tie union’s general
secretary, Mr Donsie
Khumalo, told The SO-

they were expecting
more whites and other
| £ace groups to join. the

NGWU signs

WETAN yesterday that

The union, which was
formed in March this
year and boasts a mem-
bership of approxima-
tely 4 000, is one of the
few black unions in the
country that has made
provision for whites in
its constitution,

Most unions are op-
posed to white mem.

»

bership as they contend
that whites have differ-

-lentaspirations than

blacks'in'Soiith Africa,

“We' regard. this step
as vital in that there are
several ..white. workers

R N N

— - ,
who be%% ng recog-
nition agreements con--

cluded between unions
and management,

“As a result e felf
that whites should be jp- .
cluded in our ranks sp
that they could also help
in building a won-racial ,
South Africa,” Mr Khuy-
malo said.

Mr Khumalo said the
union’s shop-stewards
would meet a delegation
from the Departiment of -
Manpower to discuss va-
rious grievances at a
meeting to be held in

+ Pretoria today:
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White woman
quits blac “‘j\ﬁ{(‘
trade uni

A
Pretoria Correspondent' 13
After making history as the first white woman in
Pretoria to join a black workers' union, Mrs Maria
Barnard has resigned.

She said today she joined the National General
Workers” Union as she believed it would be able to
heip her if she ever lost her Jjob. Now, however, she
has written her letter of resignation after being a
member for less than a week, amid accusations that
she was intimidated.

Mrs Barnard works for a Pick 'n Pay supermarket
in Pretoria. Yesterday when union officials visited
Mrs Barnard at the centre, the manager, who refused
to disclose his name, originally denied she was a
union member. He refused to allow union officials to
talk to her in private.

The NGWU's general secretary, Mr Don SiKbuma-
lo, issued a statement saying: “This is nothing less
than blatant intimidation of a member of our union.”

Mrs Barnard said she would hand in her resigna-
tion to union officials when they visited the super-
market tomorrow. '

The manager denied he intimidated anyone and
said he would not do anything to harm the unionp,

After repeated attempts the national personnel
director, Mr Rene de Wet, the Transvaal director, Mr
N Els, and head of Pick 'n Pay, Mr Raymond Acker-
mann, could not be reached for comment.

Mr Nic Els, a director of Pick 'n Pay, challenged
Mr SiKhumalo to prove the company had ever intimi-
dated anyone.




%] MR SIDWELL Lekwete
+ Molefe, a businessman
in Mohlakeng near
Randfontein who at-
tained success from
2 humble beginnings, has
" come to be known as a
g man of the people,
RS Like other people of a
= similar standing one
: éf/zw would imagine him to be
Sl mixing with the elite,
but he boldly says he
prefers the company of
down to earth people
because “these are the
people that have made
me what I am today, and

EASY GOING: Mr Sidwell Molefe on the (right)
having a good time with some of the patrons of his
e ———— i
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my friends since child-
hoed.”

Besides being a ccmm-,
nessman-cuim-shebeen
owner, Mr Molefe,
popularly known as
“Four Boys”, is an ac-
tive member of his com-
munity.

He is the chairman of
the Mohlakeng
Chamber of Commerce,
public relations officer
of the Mohlakeng Tav-
ern Association, chair-
man of the Sedimosang

and an official of a bur-
sary club formed some
two years ago to cater
for local students.

He is also former sec-
retary of both Phahama
High School and Tswe-
lelo Lower Primary
School as well as a for-
mer official of Randfon-
tein Young Zebras.

Talking to Mr Molefe,
one realises that his love
for education is im-
mense. On his own
accord, apart from the

many of them have been Figher Primary School activities of the bursary

patrons.

undreds of his

h
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club, he has been spon-
soring 15 high school
students every year
since 1981.

“T took this upon my-
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self because, as a person
running a tuck shop at
Phahama High School, |
felt it was proper that |
should plough back a
little towards the needy
school children. 1 am
pleased to say that some
of these students have
gone into teaching while
others are at universi-
ty,” he said.

Bursary

Turning to the bur-
sary club, he said it was
an idea that was formu-
lated after 40 residents
clubbed together to
form a company called
Raikagela (Ptv) Limt-
ed.

For the fast two years,
the 40 residents — com-
prising shopkeepers,

people — have contri-
buted R100 a month an
individual and their cof-
fers now contain about

R8O 000.

teachers and orcdinary !
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- Unionist resigning -

" THE National General
Workers’ Union will to-
™ day visit Mrs Maria Bar-

0, 0drd, the. white woman "~

\who made- history by

jommg the -all-black
\ union in the wake of
pressure -being _brought

- upon her to ;esxgn from-

the union.

Khumalo, said Mrs Bar-
\nard had not as yet re-

made difficult for her.
The NGWU was- able

-

gned:; from the ,union.,
ut ;things were being -

to enjoy the success of
having a white member
for only a week before
they received news that
Mrs Barnard intends re-
signing today. 4

When union officials
went to see Mrs Barnard
on Tuesday at*the Su-

* permarket where she
‘The general-secretary» o
of the; union, Mr Donsie:

works the manager te-
fused the union permis-
sion- to speak to Mrs
Barnard privately,

Prior to joining the
NGWU, Mrs Barnard
did not belong to any
other union.._







up its firstw

white memb”ﬂ’?\‘“

By STEVEN FRIEDMAN
gLabour Correspondent
THE National General Work-
ers Union. an emerging union
which has hitherto had only
black members, signed up its
first white merhber late last

rweek

But it 15 not clear-whether
the white worker who joined
the union, Ms Maria Barnard
— a cashier at Pick n Pay’s
store in Doornkop, Pretoria
— plans to remam a member
of the NGWU.

There are indications that
she may have resigned or be
planning to resign in the
wake of an incident earlier
this week in which Pressmen,
accormpanied by umon offi-
cials, attempted to interview
Ms Barnard at the store

The NGWU general secre-
tary, Mr Donste Kumalo, said
Ms Barnard joined the union
late last week and he hailed

. her decision as a “break-

" through” for the NGWU,
which has a non-racial
constitution.

But Mr Kumalo alleges
that, when he took Pressmen
to the store to interview and
photograph Ms Barnard, they
were turned away by iis
manager who also, he al-
leges, persuaded Ms Barnard
not to talk to them.

He accused the'manager of
*“mtimidating a8 member of
our unien”.

A Pick 'n Pay spokesman
denied this yesterday He
said Mr Kumnalo, with Press-
men and photographers, had
visi{ed the store and asked to
speak to Ms Barnard.

He said they were lold they
could not talk to her dunng
working hours, but were wel-
come to interview her at
2pm, when she took her lunch
break.

“It seemns Ms Barnard be-
came flustered at this point
and wanted to know why the
Press wanted to interview
her and why everyone was
making z fuss of her decision
to join the umwon. She then
declined to be inmterviewed,”
he added.

The spokesman said Pick
n Pay had a “completely
open” policy towards unions
and any -of -its -employees
were free to join the union of
theiwr choice.

“We do not know whether
Ms Barnard 15 a member of
the union or not — but that is
entirely her decision,” he
added
“ There have been indica-
tions, however, that she may
have reconsidered her deci-
ston in the wake of the inci-
dent at the store.




AS a means of encourag-
ing loyalty and reward-
ing long service employ-
ees, the OK Bazaars is to
launch a home-own-
ership scheme o help its
employees in buying
their bouses undeg

99-y ii E |!| hol
Thi

was announced
this week by the giant
supermarket’s Chief
Executive, Mr Gordon
Hood, who said his com-
pany was going to take
advantage of the Gov-
ernment’s recent deci-
sion to sell off hundreds

to aid

of thousands of houses
in black townships
throughout the country.

The move is seen as
the first by a major com-
pany in the wake of the
Government’s decision.
Mr Hood believes it
should set an example to
other companies.

“T believe this is the
direction that any right-
thinking group of busi-
nessmen should take. It
will not only encourage

loyalty but it will also be

a form of reward for
those who have been
with us for some time,”
Mr Hood said.

He added that the aid
could take the form of
an investment in a build-
ing society which would
in turn guarantee the
employee a 100 percent
home loan.

“If for example, the
final selling price is de-
termined at R1 000 and
our staff member is of-
fered, say a 75 percent
loan by the building so-

employees in buying homes
Cooefca. By SMMABE3( £ (&3

ciety, we would invest
the further 25 percent,
provided the society
gave our employee a 100
percent loan,” added Mr
Hood.

In the light of the
number of the super-
market’s employees
likely to use the com-
pamy's scheme, it is pre-
dicted that the invest-
ment commitment,
which could run to over
R500 000, would last for
as long as it took for the
employees to pay off
that portion of their
housing loan.




arnard, Yesterday offjal
cially resigned from lhq?“
Natiopg} Generg} Work
ers’ Unjon (NGwy), .\3

Donsie Khumalg said

his Organisation hag re-{ql
Ceived Mrg Barnard‘s




important letters to -y ] k L4 Bo H S c
A K workers ipn Big House Sale
_a - i) r w - <
- 'Wﬁllr b?kg;; -l:?é? 7 By LiN MENGE CngLﬁ 3 After circulaung their persennel division:, iy
-, kpows thus, and | Ep L W ai afl races who work for OK Bazaars countrywide, they seni circulars to their eme- | 4
* Been expecting a re- branches throughout South Africa will be as- g}oyees asking whether they were entitled 1o } o
to those letiers ” sisted to buy their renied houses from the uy the house they were lving 1n and. ) s0.10 |
* he had paid someone Government during the Big House Sale discuss the matter with the company }
-.iqdeliver the letiers This first move by a major employer 1n the Employees would be explained the benefits |,
_ Mugabe. This was wake of the Government's decision to sell off of buying now rather than facing gher rent- | L,
- on June 27 500 000 houses to their tenants, was first an- als 10 the future, Mr Yazbek said 1}
= leader added “The nounced through Sapa by the firm's chief The company aiso undertook to help sort
-iinn of my parliamen- executive, Mr Gordon Hood oul any snags that might anse durmng the | I
seat is not a problem. Mr Frans Yazbek, the personnel division puying procedure T
- just a consequence of executive, told HOMEFRONT yesterday how Most important of all, the company would | v
problem of Zimbabwe. the firm was gowng about 1t 1nvest considerable funds so that an OK em- |
me, what is most iIm- Because they have 25 006 employees work- ployee wanting to buy his house would be { &
iani is to solve the ing at OK Bazaars and Hyperamas around  guaranteed a 100% building society loan €
='-7, and I have been the country, the company first had lo create a The firm 15 deeply comnmtted, 1o several [y
‘g to do that, as it will ME FRANS YAZBEK national network to handle the home-buying  ways, to assising their employees to becpme | &
revealed.” Home-buying a priority programme homeowners, Mr Yazbek said E,
wone plaimed he conld 5 R R PR R e T R T R e Wl A e R T F R TR
be expelled from Par- PURBAS- - The t'l']‘al."f 2 H d n k . 11 d L d N { i
' hecause the con. |former herdsman who 15 al- YA .
iniion said nothing |leged to have strangled his er Sma 1 e a‘ y Oree el
-+ expulsion. 1t said |employer, Lady Noreen Mac- ) "
.7y the seat would be- Laine, and buried her in a The State alleges that on  removed from her bouse. Her Mr Nzmande is alleged ¢
~“uvaant” — and it |Shallow grave ai her small- January 28, about midday, body was buried ip a shallow  then {o have gone to his girl- .
-** be filled by Zapu holding in Kloof, Natal, in Lady MacLaine left her grave near the house. friend's kraa) at Molweni. He f
s claimed he wrote |January, began in the smallholding In ber car to The next day Mr Nzimande | .4 with him the articles al- S'
.z Speaker of the Zim- Supreme Court, Durban, sell eggs and milk and to get told the other farmworkers, )..agiy stolen from the Kloof 1§
. Parliament on June yesterday. wages for her four farm who were expecting to be home
explaining why it had Mr Michael Siphe Nz- Workers. She returped about Eaid. that Lady MacLawme g {
been possible for him | mande, 34, pleaded not guilty 7pm and was seen talking to ad left for Maritzburg early Mr V O'Connel, defending,
attend Parbament for |to the murder of Lady Ma- Mr Nzimande. that morning He wasseenih  put it to Mr Lorne MacLaine,  §
= time", but did not |cLaine, 59, and to robbery Later that night she was  possession of iwo R10 notes, the victim's son, that quy
Zive a reply until July | with aggravating strangled, and money, cloth-  although he had not been MacLaine had been drinking }
circumstances ing and other articles were paid, the State alleged. with Mr Nzimande on the _!;

nita claims big
nti-MPLA success

=0ON. — Anti-government
-1 claim to have
-%e2 a major offensive
.v‘ung 10 000 guerrlllas
_z=nut central and east-
Angola and to have al-
2+ inflicted heavy casual-
on government forces.
w a statement issued in
-, Unita said the opera-
began at midnight on
. 31 and was centred on
provinces of Moxico,
12, Malange, Huambo
* Cuanza-Sul — about half
*noola. It was designed to
< the ruling MPLA to ne-
"<tk with Unita,

The statement claimed

guerritlas had destroyed the
21st brigade of the Angolan
Army, killing 273 soldiers
and 15 Cuban advisers. They
also claim to have
@ Besieged two government
brigades and ® Cuban
brigade in Cangumbe.
© Shot down three MiG 21
fighter aircraft.
@ Captured two assault
vehicles, 43 trucks and arms.
@ Taken an army post and
training school in Cuanza-Sul
and captured the town of
Mungo. — Sapa-AP.

umber of
ibless up

_-J0ON. — Unemployment
Britain climbed back
-vz three million last
“* to reach 3020600,
7% of the workforce, the
.2rtment of Employment
* yesterday.
1ne opposition Labour
iy immediately attacked
- ruling Conservative Par-
over the latest figures,
~Z2mning the govern-
-at's “relentless and inhu-

UN scheme

for Swaziland
MBABANE. — The "United
Nations Conference on Trade
and Development has com-
pleted a study for the con-
struction of a container ter-
minal in Swaziland.

An UNCTAD team arrived
in Mbabane in May and start-
ed the study for a terminal
for products roduced in
Swaziland, including wood
pulp, beef and canned fruit.

A government official said
the terminal would most hike-

-- economic policy”. — |ly be situated at Matsapa. —
. Reuter Sapa. o Price
“NC show of solidarit{ "} SUNBEAM ~ COBEA
) )]
or SA women’s day v sconum a0 miporn  EOLESH

London Bureau
NANDON. — The womeR's
-ction of the African
-tional Congress will domi-
=t= this year's celebration
= gouth African Women's
ay on Tuesday.

% number of songs by the
ANC choir, and a dramatic
presentation of the “women's
struggle against oppression
and exploitation in Southern
Afnca”.

The speakers include Elea-
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and police ‘intim;

By STEVEN FRIEDMAN
Labour Correspondent

THREE members of the Commereial, Cater-
ing and Allied Workers Unton (CCAWUSA) at
OK Bazaary’s Johannesburg warehouse were
raided by police yesterday morning and held
briefly, the union alleged yesterday.

It also charged that this was part of a
campaign of “intimidation” by the police
against CCAWUSA members.

The union has alse called on major employ-
ers in the commercial distributive trade to
join it in taking a stand on police action
against unionists in the interests of “peaceful
labour relations” in their stores.

The union said a shop steward at OK Ba-
zaars in Newcastle, as well as a steward at
Checkers in Potchefstroom, were detained
last month.

In all the cases, the union charged, police
questioned the arrested workers about the
union’s activities,

A detailed account of the union’s allega-
tions was put to the SA Police's public rela-
tions division yesterday. However, by late
yesterday no reply had been received.

— i

rrests
5 % 9
tion

According to CCAWUSA, three of its mem-
bers at CK Bazaars, Ms Lindy Nyoka, Ms
Nora Ntshoke and Mr Ephratm Ntsetle, were

raided by police at their homes at 2am
yesterday.

Their homes were allegedly searched and
they were then taken to Protea Police Station
in Soweto

From there they were taken to work and
their warehouse was also searched After
finding no incriminating evidence, the police
left, the statement added

It 15 understood that the workers were
taken to the warehouse in their nightclothes
and had to return home to change

It said this had followed the brief detention
of the Potchefstroom shop steward during the
weekend of July 9 and 10 and the Newcastle
detention at about the same time.

The union branded the arrests “intimida-
tion”. It said CCAWUSA was an open umion
working only for the benefit of its members
and that it had nothing to hide.

It urged the Ministers of Manpower and
Pelice to act to end police action against
umo}znemlggm. o T Tl

s
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Policé™=.
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‘haras

claim

Rand Daily Mail had put
them to the Police Director-
ate of Public Relations,

The reply said the SAP “do
not intimidate people™

It went on to say: “Howev-
er, we are duty bound to car-
ry out the functions pre-
seribed to us in Section 5 of
the Sputh African Police Act
(Act 7 of 1958)."

Section 5 of the Act spells
out the functions of the po-
lice. These are, it says, to:
@ Preserve internal security.
@ Maintain law and order.
® Investigate any offence or
alleged offence; and to
® Prevent crime.

The police staternent did
not comment further on the
union's allegations.
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. employed by Indo-Atlan-

| wage demands and bet-
| ter working conditions.

Seventy. -
|workers - 1?';; i

strike over :.

wages t’l‘i&

By. JOSHUA RABO

MC , than 70 workers 3

tie. Internatmnal (Pty) S
Ltdi m City Deep, Johan-
nesburg, yesterday went
on strike in support of|’

The workers said that

they had made represen-
tations to the manage-
ment concerning their

_grievances, but their

‘employers had ignored
them;

A° company spokes-
man said that the work-
ers did not make rep-’

: resentatlons to them'and

that they had decided to’
leave’ *the “prethises -on”

. Tuesday

The spokesman said
that the .workers had
violated their 'contracts- .
of employment by leav- ")
ing the premiises-and- as’
such they had “automa: .
t1cally dlsmlssed them—.
selves: -~

“They left on theu'
own'‘free will and there

"rao

is nothing‘We can do at» .

this stage,” the spokcs—

| man said.




After months

The first meeting between unjon of-
ficials and mnanagement topk place on
August 12, Says a union spokesmarn,

I another breakthrough for the
union, 3M South Africa agreed to ree-
ognition talks after 19 months of per-

i by the union, In 5 bal-
Ompany in July, g2 per-

at its gjx Witwatersrang hotels, South.

ugh-for union
1 t%ez{;]q('f
they wished to be

The union is invol
negotiations with

who voted sajd
represented by
CCAWUSA,

ved in recognition -
five Companies: ,

b

“Checkers, Makro, the Foschini Group, |

. Pick 'n Pay and Game (JohannESburg).
" In Wage negotiations with Wool-
red monthly in-
ker, which will
nd of August, A¢
ached agreement
on increases of between R50 and R54 a

I 'Wages negotiat-

worths, the unjon secu
Creases of R55 3 wor
take effect from the e
Edgars, CCAWUSA re

month. New minimy

ed are between R220 and R2s0. .




By Carolyn Dempster,
Labour Re?xrter

Work stoppagés bt two

major supermarkets yes.

terday were rapidly re-

solved whep Mmanage-

ment agreed to rectify

.| Worker grievapces before
the end of the day.

At Checkers ip Prim-
rose, Germiston, 45 mem-
bers of the Commerciaj
Catering and Allied
Workers Union refused to
begin work yesterday
‘Orning and Presented a
long list of grievances,

Chief among these was
& complaint that 5 new
~1 Manager had been fope.
ing the wotkers to stay
on and work overtirne, As
the supermarket was in
an jsolated area, the
workers were only able
to get home very late,

The 45 .workers re-
turned to work by
12.30pm.

: The second stoppage

‘Occurred at the QK Ba-
Zzaars store in Randburg,




is fixed

Mercury correspondent

JOHANNESBURG—A
Richards Bay civil engi-
peering company has
struck an unusual wage
deal with the Metal and
Alijed Workers' Union.

in terms of the agree:
ment, the union an
Stone Bay Sales have
agreed on a minimum fig-

, ure which both sides see
s an ‘acceptable living
wage'.

The gap between this
figure and the minimum
presently being paid by
the company will not;
however, be bridged im-

~ mediately. Instead, a8 s€-
ries of negotiations will
determine how quickly
the minimum will be in-
creased to enable the ‘liv-
ing wage’ target to be met.
This must be done within
a fixed period.

First step

: The first step in this
process is @ 30 c-an-hour
increase which will come
into effect on October 1.
Zig-monthly pegotiations
will then be held to
achieve the ‘living wage'
figure.
“ ‘The company is a mem-
per of the Grinaker
group, in which Murray
.-and Roberts and Duiker
Anvestments also have a
Lhareholding.
The deal follows de-
ands by Federation of
outh African Trade
nion members that em-
loyers pay @ minimum

¥

living wage'. It is be-

fijeved to be an attempt to’

Palance this demand with
g:ompanies‘ ability to af-
« ford increases.
» 1n a statement yester-
ay Mawu’s secretary in
glichards Bay, Mr Willis
Bichuny, said the agree-
fment followed negotia-
gions in Empangeni on
September 22.
i -

Pesirable
. *The union and the com-
pany agreed to set what
they considered to be an
‘acceptable minimum
wage and also agreed that
it would be desirable to
‘close the gap between the
present minjmum wyage
wnd the accepted mini-
mum. This is, however,
Rifficult to implement,’
the statement added.
i It had therefore been
agreed to follow certain
steps to reach the target
’_within the period fixed.
The 30 ¢ increase would
apply until March next
year and the balance
would be negotiated in

_ the six-monthly stages.

. Benefits presently en-
joyed by workers would
not be affected by the

increase.

» ‘At the conelusion of
egotiations, hoth parties

expressed satisfaction atl

the positive attitude dis-

plgayed,’ the statement

said.
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By BTEVEN FRIEDMAN
Labour Correspondent
‘THREE companjes were hit
by strikes b members of the
Lommereia Catering and
Allied Workers Union of 8A
(CCAWUSA) ‘yesterday, said
the unjon’s generaj secrefary,

8 Emma Mashininj,

Mrs Mashinini said g strike
at Checkers Monument Park
store had been settled, while
stoppages at Game Discount
Worﬁi's Eastgate store and at
African Bales in the city cen-
tre were sti}] unresolved,

But ap Afrlcan Sales-

spokesman denjed there had
en a stoppage at the com-
pany.

At Game, said Mrs Mashin-
ini, about 70 workers had
en on strike since Thurs.
day after rejecting a 10%
wage offer by management,
he Company was refusing to
negotiate with the unjop be-
* cause It did not recognise it,
“This is the same stance
they took during a strike by
“our members at fheir Durban
store, Then it led to a lengthy
dispute,” she sajd,
ccordlnE to one souree,,
Game . strikers have been
fired, but this could not be
| confirmed. Repeated at-
tempts to vhtafn manage-
ment comment were un-
succesful yesterday,
At Checkers, gCAWUSA

said workses-downed tools

[ofg2
*comp{al/qe
hit by strike
Says union

yesterdn mornin%in protest
at “cons stently abusive and
Insulting behavigur” by the
store's manager. This li»the
latest in & series of Strikes at
Checkers stores prompted by
clashes betwean workers and
store managers,

A union spokesman sgid
workers returpeq after
Checkers representatives
conceded their grievances
were legltimate and sajq the
company would monitor the
manager’s behaviour to ey.
sure there were np further
incidents,

The manager's behaviour
would be” revieweqd after
three weeks, he added,

A Checkers representative,

Peta Lomberg, confirmed
there had been a strike and
gaid 60 workers were jn-
volved. It had Jasted from
10am until 1.30pm,

“There was a problem. We
have agreed tp investigate
and report back in about a
month,” she sajd,

At African Sales, gald Mrs
Mashinini, about 50 workers
had struck in protest at the
retrenchment of a colleague,

The retrenched worker
wotld recejve Severance pay
until December, byt workers
were unhappy because they
had not beep consulted, she
said.

A company spokestnan de-
nied apy knowledge of g
strike. .

-~



ABOUT 70 workers em-
Ployed at Game Disconnt
¥esterday entered the
seventh day of a strike ip
suppert of wage de-
mands.

The workers, mem-
bers of the Commercia]
Catering and Allied
Workers® Union,
downed tools after man-
agement had refused to
hold talks with the
union. )

The workers had ear-
lier made wage demands
to the management
which had given them a
10 percent wage in-
crease. The workers de-
manded an extra 10 per-

cent rise after they had -

claimed that the pre-
vious amount was not
enough, :

According to a

their dispute with man-

|1
spokesman fdr the
union, the workers have
said that they will not re-
turn to their jobs unt)
management decides to
meet their demands.

A spokesman for
management confirmed
that the workers were
on strike,

Meanwhile CCA-
WUSA has confirmed
that about 50 workers at
African Sales have re-
turned to work after

agement was resolved,
The workers had gone
on strike in support of a
worker who was Te-
trenched. The worker
bas since beep promised
severence pay untj] De.-
cember on condition ghe
does not find other em-
ployment during the pe-
riod, b :
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Retrenc
Labour Correspondent
WORKERS at Grand Ba-
zaar's Rosettenville store
have been orn strike since
Thursday in protest at the re-
trenchment of several col-
leagues, Mrs Emma Mashin-
ini, genera} secretary of the
Commercial, Caterin% and
Allied Workers nion
(CCAWUSA), said yesterday.

-~
N EC1Y

Mrs Mashinini said the
workers allege that those re-
trenched lost their jobs for
raising worker grievances.
She sald 54 workers were on
strike and the company was
refusing to hold discussions
on the strike with CCAWUSA.

A spokesman for the store
referred all queries about the

strike to an official at Grand

=5
4!?3
i ' E kY

Bazaars Cape Town head
office. But attempts to reach
the Cape Town office were
unsuccesful yesterday.

CCAWUSA members

- sgtruck recently at Grand Ba-
- zaar in protest at a dismissal.
The dispute, however, was

= settled.

Mrs Mashinini said the re-

%ﬂ{%ﬁ sto HEE

trenchments had occurred
after workers had met a
member of the store's man-
agement to raise grievances.

“He reacted by saying he
was going to retrench 12 of
the workers immediately. He
then fired four and promptly
began recruiting new work-
ersdt.o replace them,” she
said.




- Mt el

i R D

AT LEAST 1 300 work-
ers went out on strike
yesterday as labour dis-
putes continue to rock
industries countrywide.

More than 900 work-
ers employed by Union
Carriage and Wagons in
Nigel yesterday downed
toals in support of seve-
ral of their colleagues
who have been re-
trenched by manage-
ment.

The workers, all
members of the Fosatu-
affilidted Metal and Al-
lied Workers’ Union
(Mawu), claim that their
union was not informed
about the retrenchments
which management al-
leges were necessitated
by the recession.

The company’s public
relations officer con-
firmed the strike, but
declined to comment on

P
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the issues involved,

About 300 workers at
Pool Industries in
Rosslyn went on strike
yesterday morning over
pay demands.

The employees, all
members of the Na-
tional General Workers’
Union, alse demanded
that the company stop
deducting R3 per week
from their wages which
goes towards their pen-
sion fund, Mr Donsie
Khumalo, secretary of
the union, said yester-
day. He said the work-
ers who went on strike
at 7.30 am.a few minutes
after reporting for work,
also demanded that the
company cease deduct-
ing about 40 cents from
the respective salaries
for the washing of their
overalls every week.

A source close to the

workers said
was sparked off by the
company's general in-
crease last Friday
“which had a lot of dis-
parity” and varied be-
tween 2 cents and 22
cents per hour.

“The increases were
very unfair and all the
workers felt there
should be a uniform
merement for all em-
ployees,” the source
said, -
A spokesman for the
compaiy, a Mr Pool,

yesterday declined to-

comment on the strike
and promised to release
4 press statement soon,
At Checkers Stores in
Primrose, about 50
black and white workers
went on strike after a
white member of staff
was dismissed without
the workers’ knowledge.

the strike

A company spokes-
man said.that the
worker had been trans-
ferred to another plant.
The whole-thing was a
misunderstanding and
the matter would be re-

solved soon. .
At Grand Bazaar in

Rosettenville, 54 work-
ers stopped work after
management retrenched
workers and engaged

others.
About 70 workers at

Discount Game yesier-
day entered their ninth
day of a strike over
wages, Management has
said that the workers

have been dismissed,
The 90 workers -at

Liberty Life Insurance
who are demanding the
recognition of their
union, the Insurance

. and Assurance Workers'

Union, were still on
strike yesterday.

- Br
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& Racial slurs storm
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at furniture store

WORKERS employed by a furnitere shop in Meyer-
ton have ‘complained of being ill-treated by their
bosses and that a salesman was dismissed following
“racial diserimination” at the plant.

Dissatisfied workers say a white credit controller
often referred 1o them as “Bantus” and that their
manager favours her if they voice their grievances.
Matters came to a head last week when an em-
ployee, Mr Arthur Maine, 2 salesman, objected
when the credit controlier referred to a client as a

;' “Bantu.”

According to Mr Maine, after he raised an objec-
tiom, ‘the credit controller insisted on the usage of

_ the word and actually shouted: “Ag julle is maar

Bantus.” -

This soon developed into a bitter clash between
Mr Maine and the credit controller who refused to
apologise whereupon Mr Maine went 10 the man-
ager to lodge a complaint.

The manager apparently took sides with the con-
traller and asked Mr Maine to resign.

When Mr Maine refused to resign he was sum-
marily dismissed.




Labour Correspondent
.ABOUT, 50 black and! white
worlkers at Checkers’ Prim-
rose store struck yesterday
in protest at the alleged.dis-

. missal of a white worker.

+; It .is-believed that - this’ is
the first time in recent labour ,
history” black  and white
workers have- struck join,tli
_and - the first time "blac
workers have taken. strike
action in support of a white

colléague. . ‘

However, a Checkers; rep-
resentative  said yesterday

.the -worker whose “dismiss-

" al” sparked the strike had not

been fired. . -

Tughe ‘was merely {rans- '

ferred to another depariment
in- the ‘store. She was_not at
work this morning and work-
“erg’ appearto’ have got the’
irapression that she had been
sacked,” zhe said.

- She- added Checkers was
attempting to “get to the bot-'
tom” of the dispute: - =

+ ghe confirmed that, jwhite
-workers were taking part in
the strike,: . " -

“Mrs Emma Mashinini,:

. general - secretary _of. the
.Commercial, Catering and
Allied Workers Union, which

" jsnegotiating on behalf of the |

‘strikers, said. yesterday that
a union official was still ats
tempting to settle the sirike
and full details were not
‘available. - v
:;She  said,  however, .that.
¢oloured workers at the store’

.and black colleagtes in stop-
.pin% work: - . - L
%41 have, been contacted by

|‘indnagement- to- say; that |
| there: is.jai-‘misurgderstandiﬂg"
-and that the worker liag not

béen fired.c. - a et
oTf this'is, the: case
interesting toiote:that there

' [{abpeat:to, be commupication
‘| 'problems; bétween Checkers

management: and. its white
“orkers: as, well as.between

“had'-not joined their’ white:] .

man e a e —

‘it fid black F_qu_@.r.sl? she |

-gaid.
P




Blacké

- Labour Correspondent
THE strike by ahbout fifty
black and white workers at
Checkers' Primrose store
was settled yesterday after-
noon and workers are to re-
turn to work today.

The stoppage was seen as
significan{ because black
workers downed tools in pro-
test at the transfer of a white
woman worker and because
both white and black workers
joined the strike,

A spokesman for the Com-
mercial, Catering and Allied
Workers Union (CCAWUSA),
which negotiated on behalf of
workers, yesterday hailed
this development.

“It is good to see all work-
ers co-operating regardless
of race and we hope that this
will set a pattern for the
future,” he gaid. /’

._’ i

Workers originally said the
worker whose alleged dis-
Inissal sparked the gtrike had
been fired,

Sbe bhad, however, -been
transferred to another job.
According to CCAWUSA, this
was seen by workers as a
“demotion”.

A CCAWUSA spokesman

said yesterday management .

bad agreed to reinstate the
worker in her previous job.
He said she had originally
been transferred because
management said she was
unable to “do her previous
Jjob properiy™.

But he added that a settle-
ment had been delayed be-
cause workers had demanded
the dismissal of the store's
manager as well.

This issue w ventually
[Aesotved, ,ll.e‘sa?c%l?e}hen the

at store settle displfé\b )

Inanager apologised for “cer-
in incidents for which he
had been respopsible i the
ast” and agreed to “work at
proving his attitude to
workers and his relationship
with the workforce”,

Workers had agreed to re-
turn on the basis of this as.
surance, he said,

The spokesman added that
Checkers bhad agreed to con-
duct an investigation into al-
legations about manage-
ment’s attitude to workers at
the store and would report
back on November 1.

This is the second strike at
the Primrose store in the
past few weeks. The first was
Prompted by allegations that
workers were forced 10 work
ovértime,

A Checkers representative
confirmed the strike had
been settled,




-

Pep Stores in Vereenig-
ing, who were sacked
after refusing fo strip
naked so that their man-
ageress could search
them, have been re-
mstated

The workers, all of
whom are members of
the Commercial, Cater-
ing and Allied Workers
Union' (CCAWUSA),
have been paid for the

_time they were unem-

ployed after an agree-
ment between manage-
ment.and the union.
They claimed that -a
white manageress at the
company forced them to
strip almost naked in an
attempt tc  recover

. goods stolen from the
* shop fleor.

They had also con-
tended that they could
no longe tolerate this

-.-% & RE L. no=

SIX women em;.)loyees‘of ‘

back

0[es

yees

By JOSHUA RABOROKO

“debasing process™ as it
humiliated and caused
them embarrassment
whenever they were to
go oif duty.

“Thinking about the
whole exercise, we felt
inhuman and raised the
matter with the top
management officials,
who did not give us a
hearing. We were then
sacked from our jobs for
refusing to strip,” the
workers said. |

A CCAWUSA
spokesman said that
after hearing the griev-
ances of the workers the
union asked for an andi-

ence with the company’s _

head office in Cape
Town,

The union stressed to
management that work-
ers would not tolerate

being stripped and
searched as they found
this degrading.

After discussions
management eventually
agreed that the workers
had been  unfairly
treated and that they
should all be reinstated
and be paid for the time
they were out of work.

The union welcomed
the management’s
stance that they would
in  future stop the
searching of workers un-
til a more suitable policy
was found in securing
that property was not
stoler from.the prem-
ises. i

A company - spokes-
man confirmed the re-
instatement and said the
practice was no longer
‘being pursued.

!




SCORES of workers in
business centres around
the Pretoria townships
bave claimed they are
subjected to exploitation
by their black bosses
who make them work up
to 12 hours daily while
paying them low wages.

Investigations by The
: SOWETAN  revealed
that the workers were
also refused leave and if
they did go on leave
they were not given
leave pay.

Further mvestigations

G okt By MONK NKOMO, {/

also revealed that about
98 percent of the work-
ers were not registered
at the labonr bureau.
Employees at shops
and filling stations in
Mamelodi and Atteridg-
eville/Saulsville told The
SOWETAN they were
afraid to go to town be-
cause their reference
books were not in order,
despite having worked
for the same employer

Ty

for periods of between
two and five years.

A young man em-
ployed at a filling station
in Atteridgeville for al-
most two years said he
was not registered and
eamned R25 per week
and had to work from 7
am to 8 pm daily, inciud-
ing Sundays. “We get no
days off or leave. We do
not even have time to
have lunch. We just
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 tered I cannot claim

work until you fee] like a
non-person,” said the
worker who ‘refused to
have his name published
for fear of repnisal.

The presidents of the
Attendgeville/Saulsville
Chamber of Commerce
and Industries, Mr 7 Z
Mashao. vesterday con-
demned the exploitation
“in the strongest' possi-
ble terms™ and de-
manded “the redress of
this inhuman practice”.

Mr Mashao, who is
also deputy-chairman of
the local community
council, appealed to all
black businessmen tn
stop frustrating their
own people and instead
improve their working
conditions.

Mr X, alabourer, told
The SOWETAN he was
fired when he refused to
go into hiding when in-
spectors from the De-

anything from the Un-
employment Insurance
Fund. It is terrible to be
subjected 10 these inhu-
man conditions by your
brother ”

Mr L J Grobler, the
divisional inspector of
the Department of Man-
power, yesterday prom-
ised to launch an mten-
sive investigation into
labour malpractices in
the township. “We also
appeal to workers to
come forward -and re-
port to us so that we can
help them,” he saig

A labourer?;ffii_'éh dry
cleaning factoiy" told

The SOWETAN he was '

assaulted for almost two

days after he was ac- '

cused of having stolen
two pairs of trousers.

|
s‘

—

partment of Manpower |

came 10 the business
complex early this year.
He had worked for
about 10 months with-
out being registered and
earned R20 per week.
He added: I was
fired immediately after

| the inspector léft. Be-

canse I was not regis-

!
3
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—
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ABOUT .50 workers at Check-
ers’ Virginia store went on
strike {esterday, demanding
that three women in the
store’s management be dis-
missed, a union spckesman

“said yesterday.

The spokesman, Mr Mon-
gezi Radebe of the Commer-
cial, Catering and Allied
Workers Union, said workers

alleged the three woman
managers had addressed

*workers in racially insulting
terms.

Representatives of Check-
ers’ Johannesburg heaa
office had reacted to the dis-
pute by offering to give the
three a final written warning,

‘sparked by mAHAZSES racismy

but workers insisted that this
was inadeguate, he said.

Mr Radebe said the work-
ers dewned tools in protest at
what they alleged was the
three women's habit of call-

iflg them “baboons” and

“K...rs
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Drivers af the Benoni
depot of Caltex O went
on strike today following
the dismissal of three

drivers,

The head of public re-
lations for Caitex South
Africa, Mr keith Bewick,
confirmed that 12 drivers
had gone on strike this
morning.

He said that g meeting
‘between management
,and employees would
take place tomorrow
morning,

GRIEVANCES

“At this stage we do
not know what their
grievances are, but we
have asked them to pre-
pare a list by tomorrow.”

Mr Bewick said that
three drivers had been
fired yesterday for clock-
ing in each others’ work-
time cards.

“These drivers ‘were

"] Warned over a period of

time about this malprac-
tise."They chose to ignore
warnings and we had no
choice but to fire thern. ”
‘Mr Bewick said the
strike would not effect
petrol .deliveries to the

| East Randtas drivers
' from thejr-pther depots
| would help out, ‘
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QUEENSTOWN — Black
workers at the Checkers
store here struek for
some four hours on’
|| Wednesday morning.

“"Petails of the strike
could not be obtained

o from the company
«| yesterday, but it is

‘understood that early

| morning shoppers found
| the doors of the store
| closed.

"Workers apparently

i refused to start work un-
] til certain grievances
‘had been resolved: -

They went back to work*
at noon after a manage-
ment representative
agreed to talk to an
elected spokesman
The grlevances re-
portedly ‘ineluded dis-
satlsfactlon about
Wwages, over-time work at

_|:shortnotice and the *ill-
“[ treatment?” of workers by
) -a staff member

\

The manager of the
store, Mr Mike McNa-
mara, referred inquiries
to the regional manager
in East London, Mr D.
McManus, who in turn
referred 1nqu1r1es to the
company’s personnel de-
partment in Port Eli-
.2abeth,

eyt o

A" perdonnel spokes-
man suggested that the:
¢ panys pubhc rela-

tions chief in J ohannes-
burg, Miss Peta Lom-
berg, be approached for
details of the incident.

Miss Lomberg said
that the incident atose
after several staff were
given a verbal warning
over a certain matter by
the store manager on
Tuesday evening,

As a result of this
warning, there was 3
work stoppage and 16
members of staff ]efi the
store early.

“The following morn-
ing the 16 workers in-
volved went to work ear-
ly and prevented other
workers from entering
the store,” Miss Lomberg
said.

““They were
approached by the mait-
ager and asked' what
their grievances were
but refused to tell him.
After some time they
gave him a list of grie-
vances but refused to en-
large on them,”.

Miss Lomberg said the
16 finally agreed to a
meeting with the region-
al manager for Checkers.

“T should imagine that
the regional manager
will undertakedo in-
vest;gate these grie-
vances,” Miss ‘Lomberg
said: — DD

R. ) \/
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By STEVEN FRIEDMAN
Labour Correspondent
ABOUT 70 workers at Gallo Africa’s
Bedfordview warehouse struck for
two days this week 1n protest at the
dismissal of two Commercial, Caler-
ing and Allied Workers Union

(CCAWUSA) shop stewards.
The workers returned to work

after management agreed to sus end
the workers with full pay unti the
issue was resolved. Accarding to the
company, the dismissals are now sub-
ject to Gallo's appeal procedure.

The two sides met yesterday morn-
ing and will meet agaln today.

A Gallo spokesman said the com-
pany had agreed to suspend the work-

Picturs; AAYMOND PRESTON

ers while they made use of the ap-
peals procedure laid down at Gallo. If
they were dissatisfied with the ware-
house management, who were hand-
ling the appeal, they could appeal to
head office.

In a separate ncident, a Brakpan
metal company, VSP Steel Strip, had
fired its workforce after it went oD

e =
and older countries,” he sald.

g@mwm

strike this week, a spokesman for the
Metal and Allied Workers Union said
«mmﬂmwamw.

Few details of the strike are avail-
able. According to the union spokes-
man, management has refused to dis-
cuss it with MAWU, beyond saying
that all the workers have been dis-
missed.

FALVOC Y SECTETATY &5 £20-T11L
between Sam and 5pm of
weekdays.

1f you have broader com-
plaints ahout the Rand Daily
Mall these can be taken up
with the Mail Ombudsman,
James McClurg, ¢/o the Edit-
ar's secretary. .

POLITICAL comment in this issue by RA
Glbson. Bemjamin Pogrund, Petar Bunkell;
nowsbills by Michaet Stant; headunoss and
sub-adrung by Bryan Pearson; cartains by
David Andarson, il of 171 Mun Stredt,
Johannesburg.
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i 12 Caltex
drivers
on strike®

(‘ﬁ/:: and Byreau

AN,
Drivers at the Benoni
{ depot of Caltex 0il went
on strike today following
the dismissa] of three
drivers,

The head of public re-
lations for Caltex South
Africa, Mr keith Bewick, -
tonfirmed that 12 drivers
had gone on strike this | )
Iorning.

He said that a meeting -
between management
.and employees would
take place tomorrow’
morning.

L=l

GRIEVANCES

“At this stage we do !
not know what their
Erievances are, hyt we
have asked them to pre-
pare a list by tomorrow.”

Mr Bewick said that
three drivers had been
fired yesterday for elock-
ing in each others’ work-
» | time cards,
| “These drivers ‘'were
| Warned over a period of
time about this malprac-
tise! They chose to ignore
warnings and we had po
choice but to fire them,” . '

Mr Bewick said the
:} Strike would not effect
petrol deliveries to the
East Rand'as drivers
i from their bther depots
wouid help out, .

s
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Labour Correspongent

WAGE LEVELS at Garlick’s
department store in Jehan-
nesburg have come under
fire from the Commercial,
Catering and Allied Workers
Union (CCAWUSA)

The union’s general secre-
tary, Mrs Emma Mashinini,
said she had been a proached
by a former Garlic worker,

Lena Fiska, who was dis-
missed this month after
working for the company for
13 years. At the time she was
fired, Ms Fiska was earning
R200 a month, Mrs Mashinini
said.

She said this wage Wwas
well below the minumum pay
rate set out in the wage de-
termination for the commer-
cial distributive trade.

In most job categories, the
determination, which is le-
gally binding, sets out higher
minimum rates for longer-
serving workers and Mrs Ma-
shinini said that Ms Fiska's
wage was below that pre-
scribed for a worker with 13

ears Service.

A Garlicks representative
confirmed yesterday that Ms
Fiska had been receiving
R200 a month, but denied that
this was below the rninimuim
in the determination.

She said Ms Fiska had been
working as & +general assist-
ant” for which the minimum
is Bl86a monthregardless
of length of service, nilike
other categories where rates
rose with the length of ser-

ice.

‘We were therefore paying
Ms Fiska above the minini-
raum for this rate,” she add-

d.

Mrs Mashinini charged
that, regardiess of the legal
minimum set out in the wage
determination, “R200 a
month for a worker who has
cerved a company for 13
years is simply not morally
justifiable”.
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A TAFELSIG mother claims that she was unfairly dismissed from o leading supermarket chain store
because she could net offer a customer a container for coleslaw that had just been ordered.

— - ] Mrs Cynthia Brenner,
who worked as a delica-
tessen counter hand at
the Pinelands branch of
Pick 'n Pay, says that
the Deputy Mayoress of
Pinelands, Mrs A Bar-
rett, was present at the
time of the incident and
backed her elaim that
she was not rude to the
custorner,

A Pick 'n Pay spokes-
| man has confirmed that
Mrs Barrett had spoken ?

a customer came to the
delicatessen and asked
for cold meats. I served
her cold meats and then
she asked for coleslaw

“1 told her politely
that we had no contajn-
ers. She abruptly asked
me why 1 didn't tell her
that in the first place.
The customer turned
around and rushed to
the acting store manag-
er’s office to lay a
complaint.

“Mrs Barrett, the

. j“:,‘f‘;: %:%; Deputy Mayoress, told

1
T

to him about the
incident. me that the cusiomer
el had been very unrea-

RUN oUT ® MRS Cynthia sonable and when Mrs
Mrs Brenner of Ro0- grepner ‘“l was Barrett saw thai the

deberg Street, Tafelsig, sacked ufairly"’ woman was going to
told the story of her dis- the manager’s office, |
missal to the Plains- Monday. she told me that she [
man: “Last Friday, I “By the time this un- would intervene should
told the perishables foqumate incident took 1 be fired.

manager that our stock  place the containers “I went to the peri-
of plastic salad contain- had not yet arrived, shables, manager, and
ers had run out. He . told him that the cus-
promised, us we would Then, on Monday, {gmer hag gone to com-

have containers by between5pm and 6 pm, plain because there

were no containers.

“MUST Go”

“Instead of defending
me, he went to the
store to scratch around
and came back with
one salad container. As
I approached the office
where the customer
was, I heard the acting
store manager telling
her: ‘She must go! and 1
knew he was referring |
to me, :

“The custiomer ap-
parently said that I had
been rude to her.

“'The acting store
manager telephoned the
Pick 'n Pay head office
and after that he told
me that he had re-
ceived a complaint.

“Just before 6 pm, he
called me fo his office
again and told me that
he had just spoken to
the person in charge of
personnel and that she
had said I should go. I
had no choice and left.”

Pick 'n Pay director
Mr John Barry con-
firmed on Tuesday
morning that Mrs Bar-
rett had been in touch
with him, but promised
to call back to give fur-
ther comment.
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By STEVEN FRIEDMAN .. - its application for a board, < & vyt
Labour Correspondent . y. - The company's industrial relations direc-
THE Commercial, Catering and Allied tor, Mr Roger Blackwell, said yesterday that

s T CCAWUSA's demnands “add up to more than
Workers’ Union (CCAWUSA) has de- . g profits over the past year — they would
clared a formal dlspute with the giant literally put us into the red”, ]

OK. Bazaars chainstore over wages — CCAWUSA's general secretary, Mrs Emma
the first time the union has ever made Mashinini, said the union had demanded a

use of the country’s official disputes ma- RS0 a month increase to come into effect
chinery. from last month. ‘ g -

The declaration of a dispute means the OK had responded with an offer of R20 a
union has applied for a conciliation board to  month from December and a further R15 .
-settle the matter and is the first step on the  from February, she said. The minimum wage
way to a legal strike. at OK was R240 a month and the offer was

The OK dispute, which follows a recent unacceptable to workers.

; breakdown in wage talks between the two Mr Blackwell said that, besides offering
Sides, affects the pay of 20 000 workers na-  two rises, OK was also offering the union new
. tionally. L . negotiations in March, which could lead to

It was also learnt yesterday that the white  further increases. ‘ ]
and coloured shop workers’ union, the He added that the offer applied only to
| National Union of Distributive and Allied  workers earning below R350 a month — those
h Werkers {(NUDAW), also, plans to declare a  earning above it would receive R35 a month

dispute with OK on the same issue. from April, he said. -
Although CCAWUSA represents only black Mr Elackwell said OK had no knowledge of
workers, increases negotiated by it are a dispute with the NUDAW. “We have .not
passed on to all workers and the NUDAW  negotiated wages with them for aslong as 1.
therefore argues that its members are direct-  can remember, so it is unclear what grounds’
) ly affected by the dispute. they would have for a dispute,” he said.

: CCAWUSA declared the dispute late last But, the union’s general secretary, Miss
week and Department of Manpower officials  Dulcie Hartwell, confirmed that it planned to .
visited its offices yesterday to verify the declare a dispute. OK were due to be in-

, union’s mernbership. formed of this yesterday.

b At the same time, OK, which is not oppos- “Although we have not negotiated with OK
ing CCAWUSA’s request for a conciliation on CCAWUSA'S demands, they affect omr

: board, yesterday submitted its reply to the members and we also want a conciliation

o department on points raised by CCAWUSA in  board,” she said. )

Labour Correspondént
ATTEMPTS to weld emerg-
ing trade unions representing .
Y more than 250 000. workers
! into a powerful new .feder-
- ation may face a “make or

) break” test at the weekend,

' according to union sources.
The unions are due tb meet
in Johanesburg to continue
unity talks and unionists said
yesterday they believed the
meeting could be a water- -
shed. .
' They believe long-existing
tensions between older and
- newer unions may well come

to a head at the meeting.
A unity meeting last month
. ended in -acrimony and only
. last-minute intervention by

: ‘delegates from the Council of -

" Unions of SA ensured that the

» unions would meet again.
., + Unionists said yesterday
. -that there had been little or
" no change in the relationship
. between the two camps since

- =
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“you can win some but you definitely
arge’s pre-primary schoolteacher worked
class together while on
esterday. The chiidren were instructed to
old on to the rope. Picture: Juhn van der Linden

Own Correspendent

JOHANNESBURG.—
The Commercial, Cater-
ing and Allied Workers'
Union (Ceawusa) has de-
clared a formal dispute
with the giant OK Ba-
zaars chain store over
wages — the first time
the union has ever made
use of the country's offi-
cial disputes machinery.
The declaration
means the union has ap-
plied for a conciliation
board to settle the mat-
ter, and is the first step
to a legal strike.

The OK dispute,
which follows a recent
wage-talks breakdown,
affects the pav of 20 000
workers nationally.
The white and
coloured shop workers’
union, the National
Union of Distributive

—

e 4 oK

and Allied Worke rs (Nu-
daw), also plans to de-
clare a dispute with OK
on the same issuie.

Although Cecawusa re-
presents only black
workers, incresa ses ne-
gotiated by it are: passed
on to all workers. Nu-
daw argues that its
members are Jdirectly
affected by the dispute.

Ceawusa declared the
dispute late last week,
and Department of Man-
power officials visited
its offices yesterday to
verifv the union’s mem-
bership .

OK, which 15 not op-
posing Ccawusa’s re-
guest for a comciliation
board, yesterday sub-
mitted its reply to the
department.

The company's indus-
trial relations director,

Mr Roger Blackvvell,
said yesierday that
Ceawusa's demand s ex-
ceeded OK's profit:s over
the past year.

Cecawusa's general
secretary, Mrs Emma
Mashinini, said the
union had demanded a
R50-a-month in¢irease.

OK had responded
with an offer of R20 a
month from De:cember
and & further 1315 from
February. she said. The
minimum wage at OK
was R240 a month

Mr Blackwell said OK
was also offering the
union new negoiiations
in March. which could
lead to further in-
Ccreases.

“We want 1o have an-
nual negotiations, so
that we can budget ac-
cordingly,” he said.

Staff Reporter
TEN Cape Town chil-
dren who cannoi use
their legs experienced
the joy of movement yes-
terday when they were
presented with the first
of 100 “Ro-kars” — four-
wheeled ears propelled
by hand.

The cars were pre-
sented on behalf of the
Rotary Club of Constan-
tia by the Mayor, Mr Sol
Kreiner, at a function in
the Civic Centre.

The idea was sef in
motion by a similar
vehicle in Australia and
has been developed by
the Rotary Club over the
past four years.

The RHo-kars have a
single-crank back axle
with two rowing levers.

Apart from the enjoy-
ment they give, the cars
also teach handicapped
children co-ordination
and perspective, and
give them a sense of in-
dependence.
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Handicape given ‘kars’
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Sy

Gerhard van Niekerk, 9, of St Joseph's
Home in Philippi, enjoys

his first try on 2

hand-propelled ““Ro-kar”. The first ten of

100 cars were presented

stitutions yesterday

to homes and in-
for use by children

who do not have the use of their legs.
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plans

nberg
‘heme

-3 that the plan should
pe undertaken over a
five-year period.

Mr Brand stated that
access points to the
park should have co-
lourful arches or sign-
posts to define its
hanndaries. A section of

Farmer
loses
appeal

Staff Reporter

THE Appeal Court in
Bloemfontein has dis-
missed an appeal by
Ivan Burger, of Bonnie-
vale, against his convic-
tion and sentence for as-
sault with intent to
seriously injure a man
who had raped a woman
on November 22, 1980.

Burger was found
anildar nf ehnnting Mr




STegoes

A

f‘-v—ﬁ‘ 3,\---&9

Mcr.s ?M;zg

Chain store in

wage dispute

Argus Bureau

PORT ‘ELIZABETH.
-~ The 9.000-member
National Union of Dis-
tributive and Allied
Workers (Nudaw)
joined the Commer-
cial, Catering and Al-
lied Workers’ Union
(Ceawusa) today in de-
claring a formal dis-
pute ‘over wages with
the giant OK Bazaars
chain.

THe breakdown in
wage talks is expected to
affect about 20 000 work-
ers countrywide.

Miss Dulejie Hartwell,
secretary of Nudaw, said
today she had jusi told
the personnel director of
OK Bazaars, South Afri-
ca, Mr Richard Black-

well, that the union was
declaring a dispute with
them and had applied for
a conciliation board to
settle the matter.

Strike

She said the concilia-
tion board would consist
of union and manage-
ment representatives and
a legal strike would not
necessarily be declared if
an agreement was not
reached.

{Union members would
still have to be balloted
before such a decision
was made.

"Nudaw, a registered
and unaffiliated union,
would ask the Minister of

Manpower, Mr Fanie
Botha, to handle the two
conciliation board appli-
cations jointly, she said.

Mrs Emma Mashinini,

secretary of Cecawusa,
confirmed the joint re-
guest today and said it
was the first time
Cecawusa had made use
of the country’s official
dispute machinery.
' She said Ccawusa re-
presented cnly 6 000
black workers, but the
recent breakdown in
wage talks would affect
120 000 workers national-
y

This was because in-
creases negotiated by
Ccawusa and Nudaw
would be passed on to all
OK Bazaars employees
in the country. .

Management and umon, .
representatives werefen:' -
gaged in talks and could -;
not be contacted for
comment. i
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By STEVEN FRIEDMAN
Labour Correspondent

A SOWETO store to be
opened by Mr Richard Ma-
ponya faces a boycott be-
cause of its links with chain-
store Grand Bazaars.

.The boycott call has been
threatened by shop stewards
of the Commercial, Catering
and Allied Workers' Union.

About 40 CCAWUSA mem-
bers were fired after a strike
at' Grand Bazaars, Rosetten-
ville, recently and the union
is demanding their reinstate-
ment "at either Grand Ba-
zaars or Mr Maponya'’s store.

CCAWUSA says the shop
stewards will call a boycott
of the store — due to open on
December 1 — unless the
workers are placed in jobs.

Mr Maponya said on the
union was campaigning
against “the wrong man” be-
cause he, not Grand Bazaars,
was the sole owner of the
store.

Grand Bazaars' chairman,
Mr Manny Sachar, rejected
union charges that the work-
ers had not been reinstated
because of the company’s at-
titude, He said the company
was prepared to place them

in jobs when there were va-
easncies.

The workers were fired
after striking in protest at
four lay-offs. CCAWUSA says
workers believe the four
were victimised. The four
were later rehired but not the
strikers.

CCAWUSA's general sec-
retary, Mrs Emma Mashin-

- ini, said all attempts to nego-

tiate the workers’
reinstatement with Grand
Bazaars had failed.

When stewards learned
that Grand Bazaars was to
launch a “joint venture” with
Mr Maponya they asked him

T m oF . g,
against

... 1A
Wwro

to intervene..As a result, she
said, the company offered to
reinstate “ofily 21 workers
temporarily.

This was unacceptablé and
stewards had decided that, if
all the workers were not
placed permanently in either
Grand Bazaars or Mr Mapon-
ya's store, they would urge a
boycott.

Mr Sachar said Grand Ba-
zaars was not worried about
a boycott. “But these things
are always unpleasant and
we feel we should set the re-
cord straight,” he added.

He said Grand Bazaars had
a management contract with

f, LadXf -
%A‘ll) i 3da

: "-rg‘lfgﬁ?‘[,l wro g
‘man

Mr Mapenya at the store but
that Mr Maponya was sole !
owner and shareholder.

Mr Sachar said, Grand Ba-
zaars had told CCAWUSA it
was willing to place the
workers in jobs when these
became available. But it
could not fire the workers
who had replaced them,,

“The wunion is working
against its own interests if it
expects us to fire people to
make way for strikers. Retail
labour turnover is high and, if
they agreed to our proposal,
they would have their jobs
back soon,’ he added.

—

————————————
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so OK

I" THE Commercial Cater-
ing and Allied Workers
Union of SA (Ccawusa)
has applied for a concil-
iation board hearing to
1 settle a dispnte with the

group which employs
20 000 workers nation-
ally. ‘
This was confirmed by
the union’s secretary
Mrs Emma Mashinini
who also 'said that offi-
cials from the Depart-
ment of Manpower had
visited the union offices
to check on their mem,
bership.

And in another major
| move the white and
1 coloured shop workers®
union, the National
Union of Distributive
and Allied Workers,
plans to declare a dis-
pute with the same com-
pany.

The dispute by Cca-
wuea follows a deadlock
in wage talks and it is
the first time that the
union has made use of

cognjtion agreement
earlier.” ~

S

giant OK chainstore - ~

the country’s official dis-, =
pute machinery since |
ihe_paxgiqs signed a re- .

»,
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sumer boycotts seemed fo

have become a thing of the
} past, the Liberty Life boyeott
r~was called. Now another one
*could be on the way.

This time the boycott, if it
+ happens, will be centred on a
store in Soweto which busi-
nessman Mr Richard Ma-
ponya is to open soon.

It might be recalled that
about 40 Commercial, Cater-
ing and Allied Workers Union
strikers were fired from a
Grand Bazaars’ (GB} store a
while back. Union attemnpts
to win their reinstatement
have failed.

Recently, shop stewards
representing the strikers got
wind that Mr Maponya was
undertaking his new venture
in association with GB.

They approached Mr Ma-
ponya and said they wanted
rejnstatement at GB — or the
hiring of the strikers by the
Soweto store. Otherwise,
they would urge a boycott of
the Soweto store. -

Mr Maponya took the mat-
ter up with GB, which then
offered to hire 21 strikers as
temporary staff only —
which workers terned down,

There has been no further
movement and Ccawusa says
the stewards are now plan-
ning a boycott,

Both Mr Maponya and GB
say the store is an inappro-
priate target because Mr R/Ia-

Cm—al

‘ponya is the sole owner. He
simply has a anagement
‘eontract with GB to run the
store, and to train and select
staff, they say.

Ccawusa seems upim-
pressed with this argument,

GB's chairman Mr Manny
Sachar doesn't believe the
boycott will harm his com.
pany. GB, he says, is willing
to take back the strikers —
but only when vacancies
arise because it won't firethe
workers who replaced them.

A boycott would be Ceawn-
sa’s first and would test whe-
ther it can organise enough

‘consumer muscle in Soweto
to }le a boycott stick.
A
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By STEVEN FRIEDMAN
Labour Correspondent
COMMERCIAL, Catering
and Allied Workers Union
members have begun distrib-
uting pamphlets in° Soweto
calling for a boycott of a shop
to be opened soon by Mr

Richard Maponya.

The 57 werkers, who were
fired recently after a strike
at Grand Bazaars' (GB) Ro-
settenville, have called a
boycott because GB is in-
volved with Mr Maponya in
the shop's launching.

They are demanding their
jobs backs at either the GB
Rosettenville or Soweto out-
lets.

Shop stewards represent-
ing the fired workers say
they have also held talks with
church and community
groups, traders and faxi asso-
ciations in Soweto — and
they have agreed to support
.| the boycott.

Y  They also challenged state-
| ments by both GB and Mr
.| Mapenya, who say GB has ne
{{ financial stake in the new
.| shop, but simply has a con-
tract to manage it. T
1 GB's chairman, Mg M Sa- '}
char, this week revealed the
éompany was shortly ‘te,
begin .its own leaflet cam--
J| paign in Soweto on behalf of
;| the new shop. .
Besides offering various
romotions, the leaflet — to
e distributed in Soweto —
would state that the new shop
I was “in no way whatsoever a
part of the GB group™.

The company says it is
willing to take the sirikers
1 back, but only if vacancies
arise. It says' there are no
vacancies at present; and
that it is not prepared to fire
workers hired in place of the
strikers. -

However, shop stewards
have ¢laimed there are still
vacancies at GB in Rosetten-
ville.

. Stewards also ¢harged that

application forms for work-
ers wishing to work at the
Soweto shop had GB's name
on them and that a GB man-
~| ager had told workers that it
was owned by GB.

“They are hiding behind
Mr Maponya — so the boy-
cott goes on,” they said. °

Mr Sachar denied this. He
said the application forms
bore only the name of Ma-
ponya’s Retail Discount
Store and reiterated an earli-
er statement that the com-
pany was merely being paid
by Mr Maponya to manage
the shop. v

Ir' its planned leaflet, GB
will tell Soweto househclders
that the new shop is “100%
owned” by Mr Maponya and
that GB will merely “train
staff and provide manage-




By Carolyn Dempster,
Labour Reporter

The opening of the
R2 million discount store
owned by Soweto busi-
nessman Mr Richard Ma-
ponya was postponed for
a week as picketers gath-
ered outside the Dube
complex today. ]
The picketers were

members of the Commer-
cial Catering and Allied
Workers Union which had
called for a boycott of the
store because of Mr Ma-
penya’s business links
with Grand Bazaar.

The boycott is the se-
quel fo the dismissal of 59
union members who wenf
on strike at Grand Ba-
zaar's Rosettenville store
on October 6.

RETRENCHED

Four employees were
retrenched by the stoy
and, when the 59 worker:
went on strike to secure
their reinstatement, they
were also dismissed,

Negot:atmns between
union representatives
and management subse-

quently broke down.

One of the dismissed

hop stewards said that

srand Bazaar had a

anagement contract
w1th Mr Maponya .and
Was training and supply-
-ing the staff for the Dube
store, ¢ .

< “Our demands are for
the reinstatement of the
5% workers and recogni-

. | tion of our union. We de-

A ]

mand full negotiations
with Grand Bazaar,”
read the pxcketers piac-
ards. . .z .

Mr Maponya has depn-
ied these claims but was
not available- today for
comment, - ,

FEd



trade’ union ‘in the retail sector has

claiméd: she was, harassed by authori- -
ties:while organising shop workers out-
side -a‘branch of a major retail store.

Miss Justine Quincé of the Retail

and Allied Workers’ Union said she
was talking to workers outside the
store in Bellville this week when two
Railways policemen arrived and asked
her what she was doing, ’

According to Miss Quineé, the -po-
licemen told her a member of the pub-
lic had: complained that she was “talk-
]ing to_\gox};;Europeans in the parking
ot”, # 1.

e agreed o accompany them to
e nearby Bellville Railway Police
charge office.

“But there was no member of the
public there. I was questioned by the
police about political matters for some
time and then they asked me to wait
until Security Police from Cape Town
arrived.

“Two Security policemen arrived. 1
told them I was a trade union official
and I was eventually released after,one
and a half heurs,” Miss Quince said.

A spokesman for the South-Aftiean
Transport Services in Johannesburg’
has promised to investigate: thie ‘inci-
dent. He confirmed that a: for binys;

plaint had been made.

1
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m . THE Commercial Catering and Al. %% _::Emn: Sono said that he was E.mvmnmm o qu._:n__ led to the strike and which run
lied Workers® Union (CCAWUSA) is - “then ..io mru__ nwz on his staff in So-"" ‘meet the union officials but- thist 0 feft! many outlets empty yesterday,”
E»E::m to meet soccer star Jomo . £ . weto {0 join the strikers. because :mﬁ * would -Fave to be i in two weeks’ time - .'.meairmau workers-at quzn,..wm..
.Sono in an attempt to resolve the la- ... uses the name of the people ‘who are- -, because “I »E,énoEn ony holiday -::-Zaar have called on the public to bey-’
bour dispate at several Kentucky out-' . oppressing black workers, . =~ ~* moca. ..A,,”.. A T cott the Maponya Shopping-Centre in
‘_n_m in Johannesburg and the Reef.’ . About 80.workers employed, m. i He’ Qmm.zoa mmm_nﬁ Em workers . . Soweto because of links - between it
- Arunioh official -said that” mgc‘ Nm:Enww outlets in Johannesburg, . ..o:::w the union because they knew  and the bazaar. - .
E_S has bought a Kentucky franchise Aoodepoort, Krugersdorp and other  their rights. “I cannot pull workers . The sacked workers,demand that
L operating in Soweto, -might use his areas have downed tools demanding by their noses, they know what is , their unjon Aﬁnwicmﬁ be recognised.
JOMO: Kentucky influence in persuading the “recalci-  the reinstatement of a colleague, bet- monn for them,” hesaid. . : -, The mvouw_sm complex is to open’ 3.

franchise. . trant -management” to. change their ter Emmmm and 56-.3.2_ s_c..r_m.w con- ', Nmunnnx@ :.E.wﬂ.m were B_rEm to . day, ;
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Strikers
go back

, 1. ;{ »:r,a “"' . J
to WO @
] . ) Yy *

Labour ‘Reporter \00
1? K ﬁ"ﬂ" \L

The strlke hy workers at
16 Kentucky Fried Chick-
‘en outlets on the Reef

ended yesterday after-,
noon after negotiations
between management
and the_ Commercial Ca-
tering and Allied Work-
ers’ Union. - g

A Kentucky spokesman ‘

said the strikers had re-

turned to work but would |
not comment on the dis- |

cussions. ,{ Fota

A Ccawusa spokesman ’

said the two-day strike

1 was sparked by a wage

dispute and workers had
complained that they had

{ to ask.permission to go to

the toilet.”...
*Qutlets affected were
at Randburg, Randfon-

1 tein, Alexandra township,

various parts of the West
Rand, Orange Grove,

‘| Joubhert Park, Melville,
| Jeppe Station and Vie-: "

tory Park.” -

-iCeawnsa said it was
negotiatmg for a basic
wage for employees and
was also trymg to resolve

"| other work grievances.
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~Labour Correspondent
ABOUT 20 workers who were
fired from Grand Bazaars’
Rozettenville store recently,
esterday picketed the open-
&grof a new Soweto super.
ket owned by business-
man Mr Richard Maponya as
Eg.rt of a campaign to urge a
ycott off the shop — but
failed tosprevent a large
crowd of sﬁ]oppers buying at

the store,

The workers are urging a
boycott because, they claim,
the store has links with
Grand Bazaars which, they
say, refuses to reinstate
them.

However, Mr Maponya

said yesterday the picket had
had no effect on business at
the store. He said thousands
of Soweto residents had

- visited the store yesterda

Y
and the opening had been “a
great suceess”.

Some shappers had wanted
to take action against the
boycotters? but he had ad-

therh not to, Mr Ma-
ponya said. ;

Pickets conceded that
large crowds visited the
store yesterday, but claimed

" By STEVEN FRIEDMAN

.
Y

Some of the thousands

that Maponya's had been
forced to offer “massive dis-
counts” in an attempt to
“break the boycott”.

The workers, who belong
to the Commercial, Catering
and AHied Workers' Union,
called the boycott after talks
aimed at winning their rein-
statement had deadlocked,

Mr Maponya and-Grand
Bazaars say that Mr Ma-
ponya is the sole owner of the
Soweto store, but that he and
Grand Bazaars have signed a

szt £l

of bargaln-seskers who fiockeg 10 the opening or
Soweto’s first discount store — owned by Mr Richard Maponya — yesterday.

Picturst ROBERT TSHABALALA

being sold in the store bore
the label “Grandware’,
“-which they say is used only in
,Grand Bazaars stores. Mr
"Maponya denied this.

They also claimed the
store had opened late be-

management contracf_ em-
powering Grand Baza#rs to
run the store. |, ~-~

However, the workers
claim that Grand Bazaafs
has a stake in the store, They
say they want reinstatement
either-at the Grand Bazaars Lcket.
store or at the Soweto store.  cause of the picket. !

Yesterday’s picket lasted _ Mr Maponya said “about
from 7am until 8.30am and a . _si¥ +$housand” people had
contingent of police arrived ** been waiting . outside the
to keep watch over if, There ::‘ store yesterday morning and
were 1o incidents. -~ i8e. £ that “the queue of those who

After the picket, Workefs:. could not get in stretched |
also alleged that garments  around the block”,
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DURBAN. — The Minister of
Manpower has appointed a
conciliation board to resolve
a wage dispute between
workers and management of
OK Bazaars.

The Commercial, Catering
and Allied Workers Union of
South Africa (CCAWUSA),
representing black workers,
and the National Union of
Distributive and Allied
Workers (NUDAW), repre-
senting Indian, coloured and
white workers, declared a
dispute with the company re- |
cently,

The workers are demand-

ing an increase of R50 across
the board, but the company |
offered R20 at the end of this
month and R15 in February
to all workers earning less
than R350,
. A spokesman for
CCAWUSA said workers had
rejected the offer and were
sticking to their demand.
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By JOSHUA RABOROKO
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.+»THE Mmlstcr of Manpower has ap-
.~*“’pomted a conciliation board to resolve
-the dispute -between the Commercial
Catering and Allied Workers Union of
SA (CC Awusa) and the giant OK Ba- -
zaars which employs over 20 000 peo-

ple. :
This was cg_nﬁrmcd ‘by

the union’s general sec- -

retary, Mrs Emma Ma-
-shinini, who told The
SOWETAN that the
conciliation  board
would sit this week.

The dispute by - CC
Awusa -follows a dead-
lock in wage talks. This
is the first time .that the
'union has made use of
the official dispute
machinery since the par-
ties signed a recognition
agreement earlier.

Mrs Mashinini said
that officials from the
Department of Man-
power had visited the
‘union’s offices to check
on their membership.
The union represents
6 000 of the 20 000
workers at all stores in
the country.

The union has- de-
manded a R50 a month
increase to come into ef-
fect as from October
and the company has
come with an offer of
R20 a.month from De-
cember and a further
R15 from next Feb-

Mrs Mashinini said
that the minimum wage

" ‘on the same issue, but

the management-has
denied any knowledgc

at the store was R240 a - ~Of the dispute’’

month and the offer had
not been accepted - by
the workers, .
The declaration of-a
dispute means that the
union has to apply for a
conciliation board to
settle the matter and is

. the first step on the way

to a legal strike. Failure
by the board to settle a
dispute can open the
door to a legal strike,
according to Manpower
officials.

OK management has
said that they intend to
offer another salary in-

crease next year, despite -

the two other offers,
Meanwhile it is under-
stood that the white and
coloured shop “workers’
union, the National

- Union of Distributive
-and Allied Workers has

plans to declare a dis-

pute with OK Bazaars

B

]



EMPLOYER attitudes to
workers are hardening. Con-

firmation came in lasf{-

week’s Barlow Rand annual
report. . o

arlows has as an image of
commitment to dealing with
black unions. But there was a

marked change of tone vc the Zw.
port. A TP#
Fosatu and its Metal ang Allied

Werkers Union were singled out
for attack and Fosatu was ac-
cused of making demands which
threatened free enterprise.

Some unions were also accused
of destroying trust in factories
and of singling out progressive
firms as targets.

Tension between Barlows and
Fosatu unions has been evident
for some time. Besides a series of
heated disputes between MAWU
and Barlow metal firms, there
have been clashes in the textile
and paper industries.

Barlows chairman, Mr Mike
Rosholt, believes unions are re-
sponsible for the confrontation.
But MAWU insists he is being fed
incorrect information.

Indeed, unionists argue that the
disputes arise because Barlows is
using them as guinea pigs to test

how far it can go in limiting the

5

Day

with them.

The battle is about manage-
ment prerogatives — the deci-
sions which management should
be able to take without negotia-
tion.

Mr Rosholt says managers see .

freedom to take decisions affect-
ing workers as an infegral part of
free enterprise.” £he Barlow
battle thus reflects what is going
on in many unionised factories.
The main focus of union_activ-
ity this year has been to whittle
away at these “prerogatives”,
which the unions see as a licence
for managers to take decisions on
issues directly affecting workers
without consulting them. .
Retrenchment and safety are

-two examples of issues on which

unions are challenging manage-
ment’s right to_take decisions

alone. .

It is this trend tc which Barlows
appears to be reacting —-as are
employers who are irked by in-
dustrial court decisions curtailing

. Mr Richaid Maponya got off to an

their right to take key decisions -
without negotiation.

It seems many managements
recognised black unions in the be-
lief that their decision-making
power would not be cartailed and
are now reacting against the dis-
covery that this is not so.

But the battle over which deci- -
sions should remain the domain of
employers is what unionism is ail
about in the West and the Barlows
report pinpoints the area of con-
flict which will dominate bargain-
ing in future. ’

la]n]n .o T .

THE attempt by sacked Grand
Bazaars workers to enforce a boy-
cott of a Soweto store owned by
inauspicious start last week.

About 30 of the workers picket-
ed the store’s opening, but failed
to prevent thousands of shoppers
from buying at it. .

The key factor was that the
store offered special offers to
shoppers — either because this is

M
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store opens or, as the workers
allege, to dent the boycott. = -
Although the boycotters lost the .
first round, the store will not offer !
‘these specials for ever and it will
be a while before the- strength of
the boycott can be judged.
Ceawusa, the union to which the.
dismissed workers belong, has
been careful not to allow the hoy-
cott to become a test of strength
for it. It has leff the boycotl’s -
organisation mainly to the sacked -~
workers and has stressed that.
whether the boycott will continue
is up to the Grandbaz workers
alone. - .

ooo - R .A
PARALLEL unionism -— once a -
standard method used by white-’
led unions to organise black work-
ers — has fallen on hard times:

Most non-black unions have
- abandoned this strategy and one
of the last surviving parallel set--
ups — among the electrical
unions — has collapsed.

v
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onisth was devised '

——

by Tucsa, A non-black union,

would organise a separate Emo_q.f_,_
union and install its general seczif;
retary at its helm. - d :

Until the 1980s, this was seen by
emerging unions as a key strategy !
to weaken them, They argued that
the non-black union controlled the -
black union through this device.

" . Although most established

unions now recruit all races into
one union by means of the closed
shop, the electrical unions have
retained this type of unionism. -

Three unions, one each for
blacks, coloureds and whites,
were linked by a federation and
Mr Ben Nicholson, general secre-
tary of the white union, fulfilled

_this function in the other two as
- well, :

Mr Nicholson denied this s..mm a
form of control and insisted it was,_
a unique form of federation which-

- prevented any race from domi-

nating another. The black and: .
coloured unions have decided to”™
amalgamate into & non-racial
union which will operate indepen-

* They say they have been brand-
ed parallel unions to their cost,
that they asked the white union to
‘join them, but that it refused.

- L ~}
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- By Carolyn Dempster,
Labour Reporter

The total complement of
black sales representa-
tives at SA Cultural In-
vestments was dismissed
last week for failing to
bring in orders.

The 20 representatives,
who are all members of
the Commercial, Cater-
ing and Allied Workers
Union, were allegedly
told to bring in “at least
one order” by a certain |.
date or face dismissal, - -

In the interim, union
organisers met with
management to discuss
grievances voiced by the
representatives over
basic salaries and field
trip allowances.

Mr HW Payne, direc-
tor of Cultural Invest-
ments, said management
had agreed to consider |
the union’s demands, but
was unaware of the
threat by the branch
mmanager.

Mr Payne confirmed
that when the employees
reported for work .on
Monday — without an
order between them —
they -were fired on.the
spot.

The company has’ now
offered to reinstate the
representatives on a free-
lance basis only, and is
demanding a R200 down-
payment on the sales kit
and the training course.

A spokesman for the
union alleges the new
conditions of employ-
ment constitute nothing
less than selective re-em-
ployment. LRy

The union has , also
taken the issue of basic
pay to the Department of
.| Manpower, holding that
| the employees should be
awarded backpay for the
period ‘they were told to
report, to work on a daily

basis.
2
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Labour Correspondent
ABOUT 20 sales workers, re-
cently fired from SA Cultural
Investments, staged a lunch-
hour protest picke! outside
the company's branch in
Eloff Street, Johannesburg,
yesterday.

The company distributes a
well-known encyclopedia
which the fired workers had
been selling. This is the first
time it has opened a black
sales office.

Police arrived at the pro-
test and confiscated posters,
but there were no other inci-
dents.

A company spokesman
yesterday denied claims by
the Commercial, Catering
and Allied Workers Union
(Ccawusa) that management
had called the police. -

The union alleges the
workers were sacked be-
cause they joined Ceawusa. It
says they were fired after the
union held talks with the
company over workers' de-
mands for & basic wage in-
stead of the commission they
had been receiving.

But the company says they
are freelance workers. It
adds that they were fired for
not bringing in sufficient or-
ders, not for joining the
union.




By STEVEN FRIEDMAN

THE OK Bazaars and two
shop workers' unions yes-
terday met at an oifieial
concihiaton board 1n ap at-
templ to avert a legal
strike at the chainstore,
but the meeting failed to
settle the wage dispute be-
tween the two sides.

However, OK and the umons
have agreed to meet again
on Tuesday to continue dis-
cyssions, and another
meeting will be held on
Thursday if necessary

OK's industrial relations di-
rector, Mr Richard Black-
well, said neither side had
made new offers at the
meeting but added “We
are still talking "

The fact that further meet-
ings have been arranged 15
seen as a s1gn the {wo sides
believe a settlement of the
dispute 1s still possible.

The dispute centres around
wage demands by the
Commercial, Catering and
Allied Workers Union
(Ccawusa) which OK al-
leges would cost the com-
pany more than its total
profits for this year.

Ceawusa argues that OK can
pay more than 1t has
offered unton members

As a result of this deadlock,
the wnion declared a dis-
pute with OK — the first
time it has used the coun-
try's official disputes ma-
chiner;

If the conciliation board fails
to settle the dispute, union
members can strike legal-
vy 1f they vote to doso in a
secret ballot,

The National Union of Dis-
tribufive and Allied Work-
ers, which represents
white and coloured work-
ers, has also declared a dis-
pute with OK on the wage
1s50€,
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Recognitio

Labour Corresponde
THE Foschini chainstore
signed a recognition agree-
mentl with the Commercial,
Catering and Allied Workers
Union (Ccawusa) -- the fifth
chainstore to recognise the
union

The agreement gives
Ccawusa bargaining rights at
Foschini stores, and at Mark-
hams, Pages and American
Swiss stores which are also
owned by the company.

A noteworthy feature is
that Foschini owns stores
with a relatively small la-
bour force spread over a
wide geographical area — a
factor which usually makes
umon recruitment difficult

A company statement yes-
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union. -

ig%g)r - Foschin& stores
c af moﬂrﬁﬁ‘\zf and tgt ng is}:ere due

“tough but cordial” negotia-
tions.

Ccawusa general secre-
tary Mrs Emma Mashinim
said the union and Foschini
were negotiating a maternity
leave agreement at present

to start soon.

Meanwhile, a conciliation
board called to attempt to
settle a wage dispute be-
tween Cecawusa and OK Ba-
zagrs will meet in Johannes-
burg teday. *
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OK BAZAARS and two shop work€f=amions

met again vesterday with an official concilia-
tion board in an attempt to avert a legal
strike at the store — but made “little pro-
gress”, according to the general secretary of
the Commercial, Catering and Allied Work-
ers Union (CCAWUSA), Mrs Emma Mashin-
ini.

She added, however, that both sides had
made new é)roposals in an attempt to end
their wage dispute and that they were due to
meet again tomorrow to continue talks,

Yesterday's meeting was the second be-
tween OK and the unions since a conciliation
“board was appointed to attempt to settle the
dispute,

The board's appointment follows CCAWU-
Sgs Eef’ ion tg,éeclarg_il format dispute with

on

OK affer the two sides deadlocked over
wages! .

" The National Union of Distributive and
Allied Workers, which represents white and
coloured workers, also declared a dispute
with OK, arguing that its meémbers were af-
fected:by the dispute between CCAWUSA and
the company, \

Yesterday, Mrs Mashinini said that OK had
made a new wage offer to the union, which
prgPosed increases over an 18-month period.

- However, she added, CCAWUSA was insist-
ing that the agreement cover a six month

eriod only, as this has already been agreed
ﬁetween the two sides in previous negotia-

ong, R

She said CCAWUSA had also made new
proposals at yesterday's meeting,, but was
pess%mistic about the prospects for a settle-
ment,
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About 500 black workers
at the Pick 'n Pay Hyper-
market here are on strike
for the third day over a
demand of a wage in-
crease of R85 a week.

A Commercial Cater-
ing and Allied Workers'
Union organiser, Mr
Mongezi Radebe, said
most general workers
were paid less than R50 a
week, ‘

White casual workers

working two ‘days than
tlack permanent staff
working a week,

He also said “white
personalities” were being
invited to give perfor-
. ances or make appear-

ances at the store every
. week for large sums of
money.

Managment and union
| hegotiations came to a
+ deadlock yesterday on
)the issue.

A director, Mr J de
Wet, told workers and
‘union officials that the
company was going to in-
crease the wages of all

- the workers on January

' 11, but that it was impos-
'sible {0 meet demands
" for R135 a week.

were being paid more for .

or R85 in&re

He said the store was
not doing well because of
the opening of a similar
store in Three Rivers.

Mr Radebe said the
company was offering
“nothing to the workers
and not meeting their
wage demands, therefore
the strike will continue
until the company comes
up with something”.

“The company is mak-
ing a monthly turn-over
of R4 million, so it is pos-
sible for it to meet our
demands.”

Mr de ‘Wet said ‘he
would be holding a Ineet-
ing with the workers at
3 pm today to try to end
the strike but it was im-
possible to meet a re-
quest that the chairman,
Mr Raymond Ackerman,
attend the meeting.

The workers told Mr
de Wet that if Mr Acker-
man did not atiend they
would not go back to
work. . .

The store’s general
manager, Mr Mike van
der Merwe, tried to per-
suade the workers to re-
turn yesterday so the
matter could be settled
“peacefully”.

., He said the R85 wage
demand would be consid-
ered during negotiations,




Garage OWNEr Says
used ‘Gestapo tact

By Erik Larsen, * ,;L
East Rand Bureau "‘ ( !

-

A Germisten filling station owner has
slated the East Rand Administration
Board for using, what he terms “Ge-
stapo tactics”.

Mr Joehn Rawlins of Homestead
Motors in Rietfontein Road, Primrose,

{ *{ said Erab inspectors carried out a raid

at his premises eary yesterday and ar-
rested all his pump attendants.

“They (Erab officials) did not even
have the decency to telephone me to
tell me what they had done.”

Mr Rawlins said he arrived at work
at about 9.30 am to find his six pump
attendants missing.-After some en-
quiries he feund they had been ar-
rested. |

“There was absolute chaos at the
filling station. Cars were queueing-up
for petrol, but I could not even unlock
the pumnps to serve them as my atten-
dants had the keys. My office was also
locked .and the days takings of about
R2500 1 mlssmg 7

Mr Rawlins explaines
his staff were not legally allowed to
sleep at his premxses he had given
themn permission to do 50 because they

* had worked until about 9 pm the previ-

ous evening.

“TFhey had also just been paid and
were afraid to go into the township
at that time of night in case they were
attacked and robbed.”

He said the arrest of his employees
had resulted in-a loss of about R700
worth of business. “I had to turn away
people all day.”

Erab’s chief director, Mr F E Marx,
confirmed that his inspectors had car-

. ried out a raid at Homestead Motors.

“They had received complaints from
people in the vicinity,” he explained.

According to Mr Marx, only four
people were arrested — two unregis-
tered workers and two tresspassers
who had no right to be on the premises.

“There was also a student on the
premises, but he was not arrested.”

Mr Marx said action would be taken
against the four men.




A

ity i

Sl et

g0 on stri

worth Park store in Vereeniging went on
strike for mere pay yesterday, a spokesman
for the Commercial, Cateijng and Allied
Workers' Union (Ccawusa) said yesterday.
According to.the spokesman, Mr Mongezi

‘1 Radebe, this is the second strike by Vereenig-

ing shop workers in the past three days.
Tie said about 120 workers at OK Bazaars’

*store in the town struck briefly on Saturday

after an altercation between a white and a
black worker. '

He said workers demanged the dismissal of
the white worker, who had allegedly used

racially insulting language, and returned te

. | work when management agreed 1o this.

Mr Radebe said, however, that manage-
ment had also wanted to give a disciplinary
warning to the black worker involved in the
incident — who apparently swore at the white

worker — but the workers were opposed to

* Lahour Corresponder“ 3 l'l'! 5 hi

| ABouT 200 workers at Pick 'n Pay’s Be

TN e
workers
.‘i: :u ‘.1::' f{?;:‘.“‘.:

over pa

this. v
At

Pick 7‘Tn Pay's store,” workers ax
manding that their present pay of R45-R56 a
week be raised to R80, accor ing to Mr Ra-

debe.
But he said the store’s management replied
it could only afferd to pay workers R56 a

week.

Workers stopped work yesterday morning
and talks between the union and management
had taken place yesterday, Mr Radebe said.

However, the store’s management had said
it could not make a decision on workers’
demands without a mandate from Pick ‘n

Pay’s head office and taiks between the union
.and head office management would take
place today, according to Mr Radebe.

Pick ‘n Pay’s head office yesterday re-
terred inquiries about the strike to Mr Mike
van der Merwe, general managet of the Bed-
worth Park store. However, Mr Van der
Merwe was not available yesterday.

e e m— ——— R - -
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hursday, December 15, 1983

By STEVEN FRIEDMAN
Labour Correspondent

PICK ‘N PAY yesterday offered 400
workers at its Bedworth Park, Ver-
eeniging, Hypermarket, who have
been on strike for three days, a 10%
wage increase and appealed {o
them to return to work today. .

In an unusual move, the offer was
communicated to workers personally by
Pick ‘n Pay chief, Mr Raymond Acker-
man, who flew to the store in an attempt
to settle the dispute.

The company’s move came as about
150 workers at its Kroonstad store also
downed tools in support of wage de-
mands.

Workers at Bedworth Park are de-
manding that minimum pa{ be raised to
RB5 a week — it is presently R45 — and

those at quonstag,wantg raised to R90.

Yesterday a company spokesman, Mr
J de Wet, said Pick 'n Pay also offered to
pay Bedworth Park workers for two of
the three days they had been on strike.

He said it was not clear yet whether
workers would return to work today, but
the company was hopeful Kroonstad
workers would return.

At both stores, strikers belong to the
Commercial, Catering and Allied Work-
ers Union (Ccawusa).

Before yesterday's meeting at which
Pick 'n Pay proposed & 10% increase,
union spokesman Mr Mongezi Radebe
said the union had been negotiating with
the company on the dispute, but settle-
ment had been hampered because com-
pany negotiaters said they needed a
mandate on wages from the company’s
head office,

He said management had also argued
that, by seeking to negotiate wages at a

single store, the union was not negotiat-
ing “at the right level™.

Mr de Wet said yesterday the 10%
offered by the company came ontepof a
9% rise granted in July. it was “not so
much a wage offer as a statement of
whgt the company caa afford to pay™, he |
said. .

Mr de Wet said Mr Ackerman —
whose intervention followed a worker
demand that he be present at the store
— had intervened “not to negotiate, but
to explain the company’s position to
workers”.

The offer to pay strikers had been
made as a gesture to workers, he added,
@ Meanwhile, abou{ 70 workers at a
General Tyre depot in Booysens have
been on strike since last Friday, a Gen-
eral and Allred Workers Union spokes-
man said yesterday. He said they were
protesting against the dismissal of two
colleagues.




UMTATA — The 200
strikers at the Mandla
Ka Moya Wholesale, con-
tinued their strike
yesterday as their de-
mands were not met on
Thursday thus foreing a
continued standstill at
the busy supermarket,
Management and
workers clashed when
the workers did not get
their annual bonuses.
After resuming work
for a while.on Thursday
afternoon the workers
downed tools again..”

A representation from’

met — strike

the Department of the
Interior arrived at the
scene and advised the
workers o go back to
work and nominate
someone to table their
grievances. :

The warkers informed
him that they did try to
form a liaisen committee

but this was not allowed
by the management. The
workers stood by their
decision not to go back
to work until they were
paid the money.

The personnel officer
of the business, Mr L. V.
Magwentshu, said

yesterday that all
attempts to lure the
workers to come back
and work while their
issue was being consi-
dered failed dismally
and things got out of
hand when the workers
saw one of the directors.

“The management

7)) [ %3
continues

sent me to inform the
strikers to send repre-
sentatives to resolve the
matter internally with
management.

“Early this morning
when I arrived for work

they were already near,

the store still deman-
ding their money."

Meanwhile “scores of
Christmas shoppers mil-
led around as the secur-
ity men “informed them
there was no service.

Somewhere in the
basement of the store
stock-hungry retailers
grumbled when there
were not enough men to
serve them.

One of the strikers who
deals with the daily tak-
ings but refused to be
named said about
R300 000 had been lost
during the past two days
because of.the strikg. —

v - -
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By Carolyn Dempster,
Labour Reporter

A . nationwide wage
agreement reached late
.yesterday between OK
Bazaars Ltd and two
unions representative of
workers in the trade has
averted a legal strike in
the store chain,

It will also mean that
about 20000 workers
countrywide wilt receive
across-the-board in-
creases effective from
December 7.

The agreement was
reached after the third
meeting of the-concilia-
tion board on disputes be-
tween OK Bazaars, the
largely black Commer-
cial Catering and Allied
Workers Union (CCAWU-
SA) and the mainly white
and coloured National
Union of Allied and Dis-
tributive - Workers
{NUDAW).

- Disputes were declared
by- both unions -when
wage talks earlier in the
year deadiocked.

CCAWUSA workers de-
manded an immediate
R50 increase, and
NUDAW's -wage talks
with the company broke
down when it was argued
that any agreement
reached with CCAWUSA
would have an impact on
a wage agreement with
NUDAW.

A legal strike seemed
imminent after the con-
ciliation board met for
the second time without
resolving the dispute last
week,

In a joint statement re-
leased by both unions and
the OK yesterday, it was
stated that workers “in
respect of whom the dis-
pute arese” will receive
increases from R35 a
month backdated fo De-
cember 7 until March
1984, and an additional
R10 from April 1984 to
September 1984.

Negotiations for the
next wage agreement
have been set for July 16
next year to cover the
period October 7 1984 to
October.7 1985.

L}
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Mercury Reporter -

"ABQUT 20 000 workers at
.the OK Bazaars chain-
-gtores: throughout the
country are to'be given an
across-the-bdard wage in-

*———w

TR Nt D e e

c'rease of R35 a month
with immediate effect
and a further.R10 in-
crease in April next year,
it was announced yester-
day.

The wage increase
leomes after‘lengthy nego-
tiations. between two
shop workers’ unions -
qthe Commereial, Catermg
and Allied’ Workers'
Union of South Africa
and* the Natlonal Union’
of Distributive and AIIIed
‘Workers — and 'OK man-
agement at a. conclhatron
board meetmg LT

‘Thie mcreases also
marked the end of & drs-
pute betwéenmanage:
ment and: workers, some’
“of whom had threatened
-~‘legal strike'action’
‘against the company i’
support of -their’ demand
for a wage mcrease

The Commerclal,"Cater-
mg ‘and Allied .‘Workers’
" Union, representmg
‘black: workers, and the-

National' Union: ‘of Dis: |

tributive’ and: Allled
~Workers, representmg
whrte coloured and Indi-
an’ WOrkers declared a

1 dispute after 0K manage-

‘ment refused to accept
‘their demands for 2 R80 a

month across-the hpard )

pay rise for all workers

However the two .

unions later reduced
their demand to. R50,

which was. re]ected by the |

conpany, but in a settle-

| ment offered R45. -

A-joint statement Fe-
leased yesterday sald

‘I that a‘nationwide agree-
ment" had- beén: reached |

on wage increases for all
employeés:in respect of

: whom the dispute arose:

Welcomlng the. ln-
creases Mrs: Emma Mash”
1n1n1, CCAWUSA §
genera] secretary, §did
she .was. pleased that-all
workers, Jirrespective of
thelr rdce; would-benefit,

Negotratlons for'the
“next wage agreement for
the perrod October T'hext ®
year” to October "6, 1985,
would “beginrmot. later

‘thanduly 6, the atement

added ! Sy

e
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Mercury Reporter
A HILLCREST supermar-
ket, Richdens Foodliner,
which holds the Spar
franchise, has been or-
dered by the Industrial
Court to immediately
reinstate four workers
who were retrenched
recently.

Miss Colleen Richard-
son, of the Legal Re-
sources Centre which
made the application on
behalf of the Commercial,
Catering and Allied
Workers' Union of South
Africa, said yesterday
that the reinstatement or-
der was retrospective to
the date of their
dismissals.

The four workers, Mr
Ernest Gumede, Mavis
Vezi, Angeline Ngwane
and Winnie Phewa — all
members of CCAWUSA —
were laid off during Sep-
tember and October.

The Legal Resources
Centre was approached
and the matter was re-
ferred to the Industrial
Court.

Q{13

73

1ss Richardsen said
the dismissals were un-
Jawful. "

Mr David Dennison,
managing director of the
supermarket, said the
company’s attorneys had
been instructed to take
the Industrial Court rul-
ing on appeal to the
Supreme Court.

He said the company
had valid reasons for dis-
missing the workers and
denied allegations that it
was an act of victimisa-
tion because of their
trade union involvement




Staff Reporters

A snap survey by The
Star found wide differ-
€nces in public opinion on
the Johannesburg Cham.-
ber of Cornmerce propos-
als to seek more flexible
trading hours.

Reaction varied from'
enthusiasmm to indiffer-
ence — with genera} con-
cern about the safety of
shop workers returning
home late at night.

“Shops should have the
opportunity to choose
their business hours —
not be bound by outdated
riules and regulations,”
said Mr Bob MacFarlane,
chairman of the Sandton
Merchants’ Association.

“For instance, it may
best suit the customers
for a particular retailer
to stay open on Saturday
afternoons byt perhaps
stay closed on Monday

mornings.”
Mrs Veronica Slabbert,
a shop assistant in Johan-
pesburg’s city centre,
said: “It all sounds fine
for the shopowners — but
not so for the workers.”
The manager of a
nearby renswear store
looked startled. “Stay
open longer? It’'s hard
enough work already.”
Mrs Salari Julius, who
works at a city centre
shoe shop, fretted about
black workers travelling
home late. “I've seen too
Inany stabbings and mug-
gings at bus ranks.”
People in  smaller
shops in  Rosettenville
showed little or no enthu-
siasm. “T work eight
hours a day but still man-
age to do all my shopping
in the lunch-hour” said
Mrs Avril de Bruin, “Why
can’t everyone else?”

ixe&%p' i %’:Q"
(283, (=) L (e
exib lw DUI'S

However, at least one
large store was in favour
of staying open later dur-
ing the week and reck-
oned it should be fairly
simple to reorganise staff
shifts.

The idea of late week-
day and Saturday after-
noon shopping was also
popular with most cop-
sumers and retailers in-
terviewed in Sandton.

“Shopping is an enter-
tainment — Jet's have
more of it,” said Mr Mi-
chael Glaser, . general
manager of a depa~tment
store,

He saw Saturday a.‘er-
noon shopping in partic .-
lar as “a positive stimy
lant for the economy”,

The Star would still
like your views on more
flexible trading hours,
Please fill in the coupon
on this page.

D¢ your favour —

PUBLIC POLL ON SHOPPING HOURS

1 More flexible shopping hours?

2 Shops open until 7pm Men to Fri?

3 Trading hours extended to opm Sat?

4 Sunday morning shopping until 12 neon?

3 Varying shop hours between towns/suburbs?

Yes:

No:
Ybs: Ne:
Yes: No:
Yes: No:
Yes: No:

Name:;
Address:

Signature:

2006,

Please tick replies and return to JCC, Private Bag 34, Auckland ParJ
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DURBAN. - A HiMerest sup-
ermarkel, Richdens Fgod-
liner, has been ordered by the
industrial court to immedi-
ately reinstate four workers
retrenched recenily.

Miss Colleen Richardson,
of the Legal Resources Con.
tre, which made the applica-
tion on behalf of the Com-
mercial, Catering and Aljjed
Workers’ Union of SA, said
yesterday that the reinstate-
ment order was retrospec.
tive to the date of their dis-
missals.

The four workers, Mr Er
nest Gumede, Ms Mavis Vezi,
Ms Angeline Newane and Ms
Winnie' Phewa — a)} mem-
bers of Ceawusa — were laid
"off during September and Oc-
1ober.

~ The union took up their

they were refused reinstate-
ment.
. Miss Richardson said the
fismissals amounted to an
dmfair labour practice in
Jerms. of the Labour Reia-
tions Act.

Mr David Dennison, man-
aging director of the super-
market, said Yesterday the
company’s attorneys had
been instructed to take the
industrial court ruling on ap-

peglie-tie SoprameGourt, |

~



a Johannesburg Chamber
of Commerce public poll
on consumer attitudes
about shopping hours
shows an overwhelming
majority in favour of
more flexible trading
times,

: The chamber intends
M [to use the result of the
i | poll as a new lever in its
campaign to persuade the
Transvaal Provineial
Council to soften its rigid
stance on fixed shopping
B | hours.

§| sThe issue came fo a
| -|heall when the council
tirned down pleas for
permission for retailers
[l ito stay open on Saturday
%t | afternoons if they%?shed,

| | The first wave of votesin

s g

HOURS
El——

The team
that wraps
up the newy

at least during the peak
Christmas shopping rush.
Mrs Pam Herd, man-
ager of JCC business ser-
vices, said voting by con-
sumers was continuing
but a definite pattern
was already emerging,
Volers were almost
universally in favour of
retailers being given per-
mission to have more say
about when shops were
opened and closed, with a

strong pricrity on extend-
ed shopping hours into
the evenings during the
week and on Saturday af-
terncons.

“Votes are still wel-
comed,” said Mrs Herd.
“We have already mea-
sured the strong majority
support of retailers to ex-
tended shopping hours
proposals but the voice of
consumers also needs to

bt heard.”

A

e hdufs

Mr Frank Vincent,
director of the Durban
Publicity Association, re-
ports that the coastal
centre is in the middle of
a bumper shopping spree
in the countdown to
Christmas.

“A major part of the
suceess is because of the
permission for shops to
stay open later,” he says.
“Trading hours were ex-
tended last Saturday to
Spm and the shopping
traffic was tremendous.

“We expect a repeat of
the rush on Friday when
shops will stay open until
9pm. o

“The longer hours have
been welcomed by every-

one”, e F
® Sce Page7, .
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The National General
Workers' Union will
apply for the reinstate-
ment of its sole white
member, fired from the
Witbank branch of Pick
‘n Pay last week.

Union genera] secre-
tary Mr Donsie Khumalo
said negotiations had
proved fruitless so a rejp-
statement order would be
applied for,




Danger to the CBD, say traders

By Andrew Beattie and Fiona Macleod

As the shopping hours controversy rages on, the Germiston
Chamber of Commerce and a caucus of Iarge and small trad-

ers have voiced strong opposition to proposed “flexible” or
extended trading times.

Many small retailers and traders “bitterly” object to an extension of

shopping hours, saying this could be “highly inflationary”, could lead to

increased monopolisation and further endanger Johannesburg’s Central
Business District (CBD).

And Germiston’s Chamber of Commerce says that shop assistants may
T T beloath to work longer

LR B

hours and sacrifice their
normal Saturday after-
neon or evening activi-
ties. .

Mr AB Towe, manag- .
ing director of the Fur-
nex Group, which repre-
sents 140 traders in the
Transvaal, and Mr LA
Nach, president of the
Chamber, listed the fol-
.lowing reasons for their
rejection of the Ppropos-
als:

Beneficial

® Flexible shopping
hours would be beneficia]
to the larger shopping
centres which have their
own security systems.
Smaller traders in the
CBD might be forced to
close down.
@ Longer shopping hours,
.| especially during the
J hight, would increase se-
curity risks to traders
and to commuters, apd
increase the crime rate,
Perpetrators of assaults,
bag-snatching and rob-
bery would be able to op- |
erate more freely at
night. The police force |
would need to be expand-
ed. ~

Side-effects

o

@ Bus and other trans-
port services would have
to be staggered and the
copsumer would even-
tually have to pay for
this, along with all its in-
flationary side-effects.
©® One-man  businesses
which are already
operating about 1 hours
a day would lack the staff
to compete with larger
stores.
® Women especially
would be loathe to work
longer hours in the eve-
nings, and the family unit
might suffer because of
the absent mother.
® The public is not cla-
mouring for longer hours.

Mr Towe says that if
the 38 000 licensed small
retailers were absorbed
by larger concerns, which
would almost certainly
happen if trading condi-
tions were changed to
their benefit, more busi-
ness would leave the
CBD.
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b then nature called
— and with it came hu-
miliation. I entered their
spotleasly clean loo area
and immediately noticed
the signs on the doors.
Well, it was difficult not
to see the big, bold
letters.

I was quite clear about
the “White Male”, “White
Female” part. But what
on earth, I wondered, did
they mean by “NE
Male”, “NE Female”. No,
I thought, I'm sure it
doesn't mean North-East-
ern”.

Suddenly, the solution
dawned on me: “Of
course, it’s that old fa-
vourite: Non-European”,

| And:the store was simply

practising that old Gov-

ermfient favourite of sep--

arate but equal facilities.

I did what I had to do
and returned to the shop,
bitterly angry that a
business, which relied on
the custom of everyone

v..and -

in the surf

EMBARRASSED
ool ounded |
embarrassed. ©

3

to make a_ profit, should
humiliater:many of its cli-
ents in.thig:way.,

:Checkeérs'ha¥ many
stores in so-called col-
oured group areas liké
Westridge, Athlone and
Hanover Park, and I
thought it strange that
they discriminate against
those who support them.

However, I refused to
let the matter rest. Still
seething, I telephoned
Checkers head office in
Cape Town and asked the
group’s executive general
manager (Western Cape),
Mr LR Clencher for an
explanation,

_ ¥The signs were put up
by the builders,” he said.
“And I was not aware of
it. But I can assure you,
they will be taken down
immediately.”

. Asked whether the
signs had been put up on
the instructions of Check-
ers,-he said: “I am not

iaware of any such

By Portioc Maurice

IS it important to know the
colour of a man’s skin when

“['he is on-the verge of death?

Some lifesaving-types seem
to think so. ) .

‘Mr Norman Sauls, 25,
from Paarl ran into difficul-
ties while bathing at Koggel-
baat early on Monday morn-
ing. -Members of the
Koggelbaai Surf Lifesaving

Association were called in, |’

but by the time they had
reached the scene, Mr Sauls
could not be found.

“Mr Sauls went into the
water with a tube, but when
he started to panic, he de-
serted this apparatus. This
was his biggest mistake,”
says one of the life-savers, .

“We searched for him for
about two hours, but could
not find him. One of our
members came within
15 metres of his body, but
his reel was too short, and
he could not rescue him.”

HELICOPTER

The life-savers asked a
Mr Williams, a council
worker on the heach, to call
the John Rolfe belicopter
services to retrieve Mr
Sauls’ body.

But the first question
which the pilot of the ’plane
asked when contacted was:
‘“Is the man black or
white?” )

- Perhgps the answer to
this question would deter- |
mine just how quickly the
pilot waijld react to the situ-
ation,” {he lifesaver suggest-

ed. “Or{perhaps he asked |,

merely’ as a matiter of
interest?”

The John Rolfe helicopter
services could not be con-
tacted for cornment on the

matter,
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By STEVEN FRIEDMAN

Aabour Correspondent
TWO Pick’n Pay stores on the Witwatersrand
have been hit Dy strikes over wages — and
workers at a third have also rejected their
end-of-year increases.

At Enr_n p Pay's Bedfordview store, & group
of workers walked off the job on Wednesday
after rejecting & 10% end-of-year rise.

A company spokesman, Mr Gordon Hoult,
said yesterday workers had been glven until
9am today to return, failing which they would
have “dismissed thernselves”.

This ultimatum was contained in a letter
which most strikers refused to accept. How-
ever, Mr Hoult said some had responded to it

‘n x@%% stores \W@uwm over pay

by returning.

The Commercial, Catering and Allied
Workers' Union (Ccawusa) says about §0% of
the store’s 150 workers are on strike, but Mr
Hoult said only a third teok part.

Most of the strikers were shelf-packers, he
said. These workers were men who “as bread-
wﬁn:ma_ fee} the economic pinch more keen-

w_v-

At the company's Ormonde store, Mr Hoult
said, between 40 and 50 workers struck yes-
terday — also in protest against the 10% rise.
>mmmw_m to them to return had failed so far, he
said.

At the Florida store, workers have rejected
the 10% and demanded a R25 across the

board increase, Mr Hoult said. However, they
have not downed tools.

At Bedfordview, 'the company held talks
with Ccawusa yesterday, but told it it could
not negotiate wages'with it until it was recog-
nised by Pick ‘n Pay.

Recognitton talks between Ccawusa and
Pick 'n Pay are due to start soon.

Mr Hoult said the wage unrest was “clearly
cause for concern”. He added, however, that
the 10% increase came after an 8%-9% mid-
year rise.

“This means workers have received at
Jeast 18% this year -- well above the inflation |
rate,” he added, b

Pick ‘n Pay's board had met to discuss the
wage question after a recent strikg.hi;ils

hypermarket in Bedworth Park, Vereeniging,
and had decided that this was “the most we
could afford this year”, he said.

The d¢emand for a R25 rise would “almost
bankrupt the company”, he added.

Mr Hoult saxd Pick ‘n Pay was committed
to upgrading wages.

Although most workers earned more than
R85 a week, the minimum was around RS0
and “we believe this is not enough”.

The company Lherefore hoped it could
begin negotiating a wage agreement with
Mnmscmm as soon as the unlon was recognised,

e said.

S ._.m_mm decision not lo negotiate on wages until
the union was recognised was taken “in ac-

cordance with the law”, he said.



" Staff unhappy over 10% rise

TER A e e g a tr d re r —

‘D Pay chairman Mr Raymond Ackerman
told workers they would he receiving a 20%
increase.

By STEVEN FRIEDMAN
Labour Correspondent

- -

e s GREY O YL D R

WAGE unrest hit at Ieast seven Pick ‘n
Pay stores on the Witwatersrand yester-
day — and in Pretoria 2 union represent-
ini the company’s workers has also
asked for negotiations on workers pay
demands.

According to a company representative,
Ms JHl Gressack, only two stores were on
strike by late yesterday — those at Steele-
dale, where about 300 workers were on strike,
and at Florida, where about 50 struck. Strik-
ers at Bedfordview, Brixton and Ormonde
had returned to work, she added.

She said management was holding talks
with workers at Blackheath and Randburg,
where there had been “rumblings” over
wages, but no strikes.

Strikers at Steeledale had been told to re-
turn to work by 9am today or face dismissal,
she said.

But Mrs Emima Mashinini, general seere-
tary of the Commercial, Catering and Allied
Workers' Union, said eight stores were on
strike by yesterday afternoon.

All the stores named by the company were
still affected, she said, as was the Benmore
store, At all, most black workers had downed
tools, she added.

The unrest has been prompted by a 10%
end-of-year wage increase.

According to both the company and the
union, worker dissatisfaction was prompted
by an internal video broadeast in wiich ick

According to the company, Mr Ackerman
spelled out that this included a mid-year in-
crease of between 8% and 9% granted by the
company, hut workers misunderstond” this
and assumed they were getting 20% at the
end of the year.

Mrs Mashinini said workers claimed there
had been no mention of the mid-year inerease
in the video message. “Clearly, Mr Ackerman
failed to convey his message with clarity,”
she said.

She said the company was talking to union
shop stewards in an attempt to settle the
unrest,

Sirike action began at the Bedfordview
store on Wednesday and spread to the Or-
monde store later. At Bedfordview, workers
were given an ultimatum to return this morn-
ing or face dismissal.

According to Ms Gressack, senior Pick ‘o
Pay management visited the stores yester-
day to “resolve grievarces and clarify the
misunderstanding arising out of the video
broadcast”. At both Steeledale and Florida,
the company would meet union officials to-
day, she said.

Meanwhile, the general secretary of the
Nationa) General Workers’ Union, Mr Donsie
Rumale, has met Pick ‘o Pay officials to
discuss worker dissatisfaction at nine hyper-
markets and stores in the Northern Trams-
vaal about the wage increase,

-~
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Carolyn Dempster, .
_“Labour Reporter

A total ‘bf-at least’ 1000.

‘workers were still ouit 'on
-strike at. four Pick 'n Pay,
stores in’ the Johannes—
burg area this, mornmg

.'The- personnel -director )

t‘or the ‘group, Mr Rene
de’ Wet. confirmed that
staff had ‘not’ turned up
“for work at”the Norwood
and, Steeledale . hyper-
markets and employees
at the Florida and :Brix-
ton supermarkets had re-

. fused to start.work.

' “The operation of the
stores has not been undu-
1y -affected. We are. uging

casual. . people; - relatives,
.and some members’ of:

staff who do not-wént to
‘get involved, * he said. .
Management is holdmg
meetmgs ¢ "with- -~ Mrs
“Emma Mashinini; gener-
"al secretary of the Com-
rhercial, Catermg and-Al-
Jied Workers Union; later

“today i -an attempt to

resolve the'issue. ™ -
cATE umon Spokesman
sa1d maiiy ‘workers - were
-unhappy’ with the 10 per-
icént’ end-of-year raise in
December and - wanted
the - union :to~ negotlate
htgher wages &

T VIDEO

LA n-house vxdeo
transmission by Plck ‘n
‘Pay, chairman Mr- -Ray-
. mond’ Ackerman led

workers to believe they J

would receive a 20 per-
cent increase at the end
of the year.

The’ m1sunderstand1ng,
a spokesman. said, oc-
_curred because Mr Ack-
‘erman had coupled the
mld-year and end-of-year
increases in' his state-
ment

" The ‘strikes are the la-
test in a series of stop-
pages which began last
week at the Bedfordview
Pick - 'n Pay when 50
workers left ihe store and
demanded immediate in-

reases and that manage-
fient :should negotiate

' these with CCAWUSA.

v

o
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As the udion is nott Te-
cognised by Pick ‘n"Pay,
management refused and
told strikers to either re-
turn or sever their cpn—

tracts

"The workers, who re—
presented a third of the
Bedfordview, workforce,
returned but dissatisfac-
tion with the 10 percent
increase was widespread.

Staff at other stores
demanded fo speak fo se-
nior managemnient person-
nel, either stopped work [
for a few hours or, went
out on sfrike in earnest

By Friday seven stores
had been affected.

e ————




By Carelyn Dempster,
Labour Reporter

The spreading strike by
Pick 'n Pay staff has
brought out 1600 at 11
of the chain store’s out-
lets in the Witwatersrand
area.

Supermarkets as far
afield as Witpoortjie in
Roodepoort and in Kru-
gersdorp and Carlefon-
ville were affected by the
strike, with staff at Nor-
wood and Steeledale hy-
permarkets refusing to
return to work.

While management
met representatives from
the Commercial, Cater-
ing and Allied Workers’
Union in an attempt to
resolve the wage dispute,
a crowd of 1500 strikers
gathered in and ontside
Khotso House in Johan-
n