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Dear New Member

Welcome to UWCO!

Over the decades, the women of South Africa have
¢ stood shoulder to shoulder wifh men. in the common
¢ sfruggle against race, class and sex discrimination, A
¢ strong women's organisation is vital for women fo gain

strength and speak out against the many problems which
face us,

UWCO believes that women cannot be free unless our
country is free, but we must also be aware that in
many liberated countries the struggle against sexism
continues. We muyst therefore make sure that the

manner in which we work today will determine the way
we live tomorrow. .

As a member of UWCO, your contribution - po matter
: how small - will serve fo strengthen and fake forward

. our stuggle to create 3 peaceful and democratic Soufh
Africa,

- Yours in the Struggle
The Branch Secrefary
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UWCO CONSTITUTION
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CONSTITUTION OF THE UNITED WOMEN’S CONGRESS
As adopted at the 1988 Annual Conference

NAME: The name of the organisation is Unitea Women’'s Longress, and will be referred
to as UWCO.

AIMS AND OBJECTS:

The United Women‘s Congress was formed to unite all women regardless of
education, occupation, colour or religion in coamon action to remove all
political, cultural, social and sexual oppression and economic exploitation.

MEMBERSHIP:

1. Membership is open to all women over the age of 18 who accept the policy
and programme of UWCO.

2. Any women who is a member of another women’'s organisation with similar aims
to UWCO mavy be a member of UWCO. The final decision for msembership rests with
the Executive Committee.

o

3. Application for membersnip is made on a asembership form, accompanied by 23c
joining fee, given to the branch or working group secretary.

o®e®

>

o

>,

4, Every application for membership will be considered by the Executive
Committee within one sonth,.
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5. Branch secretaries keep branch sembership forms once mesbers have been
accepted by the Executive and mesbership cards have been written. A sember

must inform tne branch secretary of her change of address, and contact the
branch secretary of the new branch if she moves to.a new area. *

Sete

2ot ety s’

6. UWCO nas a CODE OF CONDUCT to teach members a sense of service,
responsibility, initiative and giscipline.

S

It is the rignt of every aember to take part in amaking UWCO policy:

to take part in elections ang be elected to any committee or delegation of
UWCO: to submit proposals or statesents to tne branch or to the Executive
Committee; to question ang criticise any official or decision of URCO 1n a
constructive and responsible manner in her branch meeting, or at the branch's
reguest, in Council or directly through the Extended Executive meetings.

%o VeV oo %0 e Te

G0,

%Yo e ¥e To e

5

It is the duty of every sember to understand the policy and prograsee of UWCD
ang to carry it out at all tises: to take an active part in the work of her
branch in organising the women and to explain the policy and programme to
these womeni to educate herself about the political, social and econoaic
proslems of South Africa: to combat any rumour or propaganda that will hara
UWCO; to observe discipline and accept the decisions of the majority in the
branch, in Council or the Executive: to set an example by her appearance and
bearing in meetings, organising work and in her daily life and never to be
provoked into loss of temper; to accept without 1ll-feeling, criticise and
reprimand, raised at branch meetings or by the branch coamittee., ang in the
event of consistent breach of discipline at a meeting specially convened by
the Executive with tne knowledge of the Branch Committee.
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UWCO constitution cont..
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% Brancnes committ themselves to ensure that all seabers honour and respect the 3
i code of conduct as defined here. %
D 4
£ 7. A branch can, with the approval of Executive Council, suspend a seaber for Q
% any period or expel her for breach of discipline. Any seaber who has resigned 3
< or is expelled from UWCO can state her case to the Executive and can call e,
g witnesses in support of her case. Any member who has resigned or been 4
hX expelled can be re-admitted on conditions determined by the Branch Comaittee é
% and the Executive, %
M ()
L) 3 )
P Breach of the code of conduct by entire branches shall be subject to e
g disciplinary procedure by Council. Breach of the code of conduct by Executive }
BX members shall be subject to disciplinary measures by Council. X
% %
* ¢
o ' &
o JOINING FEES AND SUBSCRIPTIONS: o
0‘ 4.
X Lo . . . . . *
A 1. A joining fee of 25c must be paid with the application fora for membersnip. b
. 4]
NS ]
& 2. A re-joining fee must be paid annually before the Annual Conference to €
g retain membersnip. :
> 4
v A
hA 3. An annual subscription of R2.40 will be paid by sesbers either as 20c a %
& month, or in one sua. » s
¥ (4
* o
&) *
% b
. hA EXECUTIVE COMMITTEE: 3
; A . K
. Y g
% & {. The Executive Committee is elected by the sembership at the Annual a
g Conference. The election is conducted by an electoral officer froa outside of R4
X the organisation. A aember say only serve on the Executive for at most two i
? years in a row, . ?
M )
> . ¥
o 2. The Executive will meet at least once a fortnight or as often as necessary. ﬁ
P The guorua for meetings will be two thirds of tne total nusber of Executive K
O . . . (
hA members. Any member who is absent without apology from eore than two y
& consecutive Executive meetings will automatically lose her position. She will F
o be replaced by a member co-opted at a Council seeting to serve on the KA
{ Executive until the next annual conference. %
L/ ' > g
Y . &
A The Executive Comeittee snould pe fully accountable to the Council, The "
& Executive shall submit reports on each portfolio or aoffice bearer as well as é
Py on the gverall functioning of the Executive to every second Council, K
# #
L) $
g 3. The Executive snall carry put the work of UWCO as directed by the Council :
& andg in accordance with the policy and programme of UWCO. .
8 Q3
* 4
Ky 4, The Executive shall open and operate a bank account in the name of UWCD and Sy
g approve all expenditure. }
) \
@ (A
& S. The Executive snall approve branch projects where possible by referring €
A thes to Council. K
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4. The Executive will consist of tne following portfolios with the following
functions:

¢'o;0*4‘0'¢w“

&

o

o

The CHAIRPERSON, who will call all Executive and Beneral Meetings; be one of
the tnree signatories to all cheques, and will open the Annual Conference.

a2,

P

25

The VICE-CHAIRPERSON, who will assist the Chairperson in her duties and
deputise for her whenever necessary.

S ILITITIS

C5¢

The SECRETARY, who will keep minutes of all meetings; adsinister
correspondence in accordance with the wishes of the Executive; keep the
records of UWCO: be one of the three signatories to chegquesi.give an annual
report on the activities of the organisation at the Annual Conference.

ERCSOSS
e %0 O,

25
20 Pe PPy’

The ASSISTANT SECRETARY, who will assist the Secretary in her duties and
deputise for her whenever necessary.

i, .
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The TREASURER, who will administer the finances of UWCO; keep the books in
proper order: draw up monthly statements to pe aoproved by Council, and submit
an audited annual report to the conference; to be one of three signatories to
cheques.
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The FUNDRAISER, who wi1ll co-ordinate central fundraising activities and assist
with brancn fuyndraising as determined by Council; and will co-opt Branch
treasurers to work on central fundraising.

0%’ %%,

-

The EDUCATION AND TRAINING OFFICER on the Executive, who will assist the
Eaucation and Training subcommittee to plan the education prograsse; to assist
pranches when reguested to do so by branches or by Councili and assist in
organising workshops for the organisation as detersmined by Council.

There will be a second Education and Training Convenor who will not be an
Executive member., She will co-ordinate the activities of the Education and «

Training subcommittee.
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The UDF REPRESENTATIVE, who will represent UWCO at all UDF General Councils,
ensure two-way communication between URCO ana UDF, and assist branches to work
with the UDF Area Coamittees.

e %0 %%
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The FEDSAW REPRESENTATIVE, who will represent UWCO at all FEDSAW General
Councils, ensure two-way communication between UWCO and FEDSAW, and assist
pranches to work witn FEDSAW subcommittees and campaigns.
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In the urpan areas, the Executive should co-upt an organisers group.

>
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EXTENDED EXECUTIVE:

SR
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1. The Extenceo Executive will consist of all Executive meabers and the branch
chairpersons.

LN
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2. Tne Extengeo Executive will meet once a month or as often as necessary.

¢S
o

>,
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o

3. The functions of tne Extended Executive are to give leadership to the
organisation particularly at branch level and to ensure proper comsunication
between the Executive and the branch committees.

.;.;0‘0‘0‘0
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4. The Extended Executive 1s not a policy saking body of UNCO.

RIS
pl

3. Two tnirds of the branches must be present at Extended Executive seetings
O constitute a quorua. R !

‘.

-

6. General Members Meetings should be called only if an urgent organisational
aangate 1s required.
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b COUNCIL: (X
N3 A
! . . . &
g 1. Tne Couneri snall consist of the Executive Committee and three .
M representatives frop sach branch and one from each working group. A
+ - 4
MY (X
. . . S
) 2. The Council shal] sest once a month to discuss the work of UWCO or to hold 3
g educational workshops, &
* *
Y . . . ‘ N
§ 3. Council’s function is ta carry out the policy determined at the Annual é
& Een#grence. Eouncil has the power: to determine policy on matters not 3
g previously discussed at the Annual Conference. In the case of an emergency, X
LX policy decisions can be taken By the Executive Committee. &
% - é
K 4. Council must ratify all branch projects and hear reports on branch (4
) activities, ~ * B
X X
* 4
g 3. Council will hear a repaort from the Volunteers Group convenors on the &
& organising work of UWCO and will allocate work ta the Volunteers Group to g
" follow up. ¥
v {5
D ) ¢
g 6. Council can set ip sub-committees to carry out the specified work as the 5
A5 need arises. ' ' :
*

) N q
[ . 4
o 7. lf necessary, Council can be convened by half or aore of the total nuaber A
% of branches. ‘
(X .
% 8. Council snall be the highest disciplinary body of the organisation. e
» Q
hA Q
," N

»

BRANCHES AND WORKING GROUPS:

'’
Pe

* (A

4 . i+

& 1. Ten or more members in an area can apply to tne Executive to establish é

) themselves as a branch of UWCO, Five memders can apply to form a working M

; X group. K3
. D ()
4 + 4 . . . - . i
b 2. Branch members will elect a committee when the branch is launched and then §

- § on an annual basis after the Conference. The Branch Committes will consist of X
: - o chairperson, vice-chairpersan, secretary, assistant secretary, treasurer, N
§ . g branch organiser and additional sesbers as determined by the branch. Two E
L £ X sesbers of the Executive must be present at the elections of the Branch A
% - § Coamittee, é
! = ) s
5 'y 9
% i 3. Tne Brancn will elect two volunteers to serve on the UWCO Volunteers Broup ?
> 4

: g to assist with organising work outside of their branch. K
| 4
. > +
o g 4. Branch activities must further the aiss and gbjects of UNCEB 1n tneir area. .’
~ ' X Proposals for branch projects and reports on dctivities aust be submitted to K
. } the Council for ratification. . §
.‘ K

D e Lo \

SN S. Brancn treasurers aust collect subscription fees, All joining fees and 25% 0y

g of the annual subscription fees of the brancn must be given to tne Executive {

WA Treasurer. Branches can open a bank account in the name of that branch of \

§ UWC3. Branches will give financial reports to Council., z

+ ) 4

) . . . . \

g 6. Branches will elect three representatives to Council aeetings, Working )

M groups will elect one representative to Council. £

+ Q

.. 4

? 7. Brancnes will elect three delegates per ten members of the branch to ;

& represent them at the Annual Conference. Working groups will be represented s

X by one agelegate at tne Conference. ¥ N

D . :
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ANNUAL CONFERENCE:

S

1. The Annual (onference is tnhe policy making body of UWCO.

o
L STITIITN

&

2. The Annual Conference-will be convened by tnhe outgoing Executive Committee,

S

J. Office bearers will take up positions at the conference until the new
Executive Committee 15 electea. '

- e

4. Decisions will be taken by voting amongst the delegates. Each delegate
will have one vote, and in the case of deadlock, tne Chairperson will have a
casting vote.

‘0‘0“;”’0'0‘0’

S. All members of UWCO can attend the Annual Conference as observors with full
speaking rights.

SHEHEHESE

6. The Annual Conference can be divided into different sessions, open or
closed to non-members of UWCD.

oo

7. The election of the Executive Committee will take place at the end of the
Annual Conference, Brancnes will nominate for each portfolio with
motivations. Voting for each portfolio will be by show of hands amongst the
gelegates. '

o o T

L ondy

o%e%e et

PATRONS:

3354

The Annual Conference will have the power to elect patrons as a salute to
women 1n UWCO who nave snhown outstanding leadersnip and coasittment to the
UNCO ana to the struggle of women 1n the Western Cape.

00¢

S

434250

FINANCE:

S

1. All money coming to the Executive Treasurer will be paid into a bank
account of UNWCO. Withdrawals will be signed by two of the three signatories,

>

2. Funds for the running of the organisation msust come from subscriptions and
fundraising activities organised by the branches and the organisation as a
whole., 25% of subscriptions and branch fundraising will go to the Executive
Treasurer,

>

2 e ®e%e% %% %%

>

>

) ;0;0

3. Outside funds may be applied for to donors approved by the Annual
Conference. These funds can only be applied for for specitic projects
motivated for to the donors, and already operating within the organisation.

SSS5SS

4, An annual audited financial statement will be presented to the Conference.

>

-

«»

CITITITITITY

AMENDMENTS TO THE CONSTITUTION:

.

%o et

1. Branches must send proposals to amend the constitution to the Executive a
month before the Conference. The Executive will circulate proposals to all
branches before the Conference.

%

>

2. Amendments to the constitution sust be passed with a two-thirds sajority of
the delegates at the Annual Conference.

+*2

242232

DISSOLUTION:

> &

>

1 the Executive Committee sees the need for the dissolution of UWCD, the
Chairperson shall call an emergency general seeting, which will vote on the
matter, Any assets left after the dissolution will be distributed by the
Executive to any organisation that it decides on.

<>
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BRANCH HISTORY:
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% Any new member attendi of
P ) : one of
.: might feel quite confused: dzsélchs confr
(X taken-for-granted assumptions an
:' amongst members; endless lists of
2 and subcommittees are sometimes
:': ings; often political lines seem so cut
(X they are not clearly articulated for new
» well wonder how our branch obtained
Y flavour - a flavour which
% r ch never ceases to amaze
B0 bers, like myself. Despite my own
) that our branch has undergone
,: size, direction, and even geographical
3
:: Some of the changes in our branch
® community organizations, the internal
b ganization and the ethos of the white
MO ferent political momesits. I must add
57 developments I'll be referring to have
j: of my own political consciousness, which was not ¢
KX defined when I first joined UWCO. UWCO is an amalgama-
X tion of the United Women’s Organization, the one I joined,
* ¥, 3 s
b0 and The Women’s Front. Whilst separate, these two or-
j,: ganizations had a very similar political vision, even though

.they only merged in April 1986,
In the Beginning

When the United Women’s Organization was launched
in April 1981, there was little grassroots organization in the
Western Cape, and certainly no non-racial body which those
of us in Observatory or Claremont could join. It isn’t surpris-
ing, therefore, that a flurry of women came to the first set of
meetings of what was to become the Cape Town branch of
UWO. These women were mostly young, single, university
graduates and left-thinking.© My memories of those early
days are of totally unwieldy numbers - up to 60. Many of us
had incredibly strong personalities and convictions. Whilst
we shared a similar vision of the future, there was less con-
sensus about political strategy than there is in our branch
now. : :

0‘0

The euphoria we felt at being able to join a community,
township-based organization can’t be underestimated. I
remember being so shy, but ncv;rthc!css excited at getting
up and dancing around to sing freedom songs, "Ayangena,
aff,aphuma, ?y?iﬁdizcla, ayasapha ‘mabhulu..” at the launch
of UWO at St Francis. For many of us this exposure inspired
the incredible fervour we felt about being part of UWO in
those early days.

The question of how we should participate non-racially
was already a contentious issue. Oftenwe v;t‘;uld berate (:;g-
selves for "flooding” large gatherings, or of dominating dis-
cussions. Thiswasareﬁissucwehad to deal with, as the
UWO vision of the future was of a society where intellectual,
middle class people would not be accorded a louder voice
than anyone else. Of course we had to put thisideal into prac-
tice in the struggle itself. Some members suggested that our
branch split up, and some of us join the coloured branches
of Kensington and Lansdowne. This didn't happen, as some
branch members argued strongly that one must organize in
one’s own community. Nevertheless, as our large group was
too cumbersome and inaccurate in its geographic delinea-
tion, we split up into the Gardens, Woodstock, Observatory
and Claremont branches. I joined the Observatory branch.

'Vf"""" X ”"”‘0’0""'.'.' P 00 8 8 "0 e A A A A A A A A A AT AT, IR

- with members in the townships, despite problems such as

Projects

. Events which we participated in during those early days
included the Fatti's and Moni’s strike and the Wilson
Rowntrees sweet boycott. Projects were regarded as an im-
portant organizing tool; Gardens, for example, organized a
baby sitting cooperative in the neighbourhood. Claremont
organized a creche on Saturday mornings for the children of
Harfield village. In terms of the Group Areas Act coloured
people started being shunted out of Harfield at this time |-
("Die Groep moer ons"). Together with some the Harfield
residents, the branch produced a booklet on the village and
"die groep”. Both the collaboration on the booklet, and the
booklet itself, are extremely significant politically.

We in Observatory did a survey to assess the needs of our
community. The results left us with a clear dilemma: our
community had no specific needs we could help with, and
even if they did, there was very little hope of mobilising a
rather conservative grouping around the aims of UWO. (In
those days Obs had less of a Yuppie, and more of a white
working-class component than it has today.) It was suggested
to us that we organize the domestic workers of our suburbs.
We tried to incorporate them into our branch, but this at-
tempt failed. However, we did cooperate well with an UWO
branch of domestic workers from Pinelands. We enjoyed
putting on plays for events such as National Womens Day
and against the Tricameral parliament. Overall, drama
seems to have been our best known activity.

Our branch played a strong service role in the organiza-
tion. At any given time we had at least one of our members
on the executive of UWO or on its organizing committee,
(This issue of participation on the organizing committee
generated heated debate, as some members of our branch
felt it wasn’t for whites to represent UWO when it was or-
ganizing in the black areas.) We used to participate very
vigorously in centrally organized jumble sales in Mowbray.
When the community paper, Grassroots, came onto the
scene, we used to distribute it in Mowbray and talk to
pedestrians about the struggle and UWO. Our sense of
be}longing to UWO was strong, and we created firm bonds

language difficulties, and the very obvious age gap. (We
were mostly in our twenties and non-mothers, whilst women
from the townships were mostly mothers over 40.) Our or-
ganization generated a strong sense of women in the strug-
gle. To compensate, men in Claremont even formed a "boys’
group” at one point, which would help out at UWO activities,
like the creches at conferences.

A Collective Marshmallow

Akhough.ombrmchcsmet’ibnntinthoscearlyy‘cars,
there were inherent problems which only began making
themselves felt later, once the UDF gained prominence.
Many women had joined UWO as the only place to become
uwolved, without having a strong sense of commitment to the
women’s issuc - or they did have this commitment, but lost it
on thc’way - as we frequently neglected to include the

complexideological debates (and there were many!) in such
bland terms that the uninitiated didn’t getan adequate politi-
cal training. Debates happening elsewhere were brought
into our branch, but members like myself didn’t understand
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waranch members in front of Quilt made by us for Jenry

the Western Cape tensions which informed these debates,
and as the branch was supposed to be "neutral’, no one ex-
plained these to me either. (Tensions in the Cape were evi-
dent between people who were later to become involved with
tthDF,andthosewhofocusscdmoreonunionmk.)

Just before the launch of the UDF, community organiza-
ﬁonsbegantoreachafairlystaticpointgemaﬂy,notknow—
ing how to proceed. This, coupled with our inability to infuse
a women’s consciousness into our broader programme, led
to a lack of direction, certainly in the Obs branch. The
repeated attempts of UWO and the Women's Froat to
achieve unity made many of us and this con-
tributed to the marshmallow-like quality of our branch in late
1984,

Launch of the UDF

It's ironic that the UDF arca committee in Observatory
was lauched primarily by our UWO branch in 1983, and fea-
tured UWO women so prominently. Yet it was soon to lure
manyofusawayﬁomUWO,inloaspheteofm.kwhwh
seemed more dramatic and exciting, and which provided the
novelty of working with men, as well as activists from
coloured areas: UDF area committecs had sprung up from
BokaaptoMitcheﬂsPlein.Manyofusmkedinmvelyon
campaignsandonmassivedoortodoorsignatm‘c—cqﬂgd—
ing blitzes, with comrades from these arcas. A similar
procesofdepleﬁonwasoccurringintheClaremonlUWO
branch. In 1985 the Observatory and Claremont arca com-
joined forces. At one point attendance at this new jotnt
UWO branch dropped to 5 - 10 members.

Solidarity by Candlelight

In 1985 I became inactive in UWO, but still remained part
ofthebroadcrstrugglesm.’rbel?riendsand?amﬂyof
Detainees (FAFOD) campaign of December 1985 and the
fasts in the Buitenkant Street Church gave the branch a

1

'0‘0‘. .

.‘0&0‘0

’.

. needsofwomcninomarea,webeganournewslener,bnnch

* aware of such problems and attempt to solve these where

boost: many womea from the township branches of uwo
participated in the candlelight services and vigils. Their
commitment and strength so impressed a pumber of uoor-

ized white women who also attended the services, that
they expressed the wish to join UWO. A member active
during this period said that these new members were aware
of their position as women, but felt politically inexperienced
and unconfident”. They saw UWO as;:n aptgqpr}alc an;if
unthreatening organization to join. Due to intimacy
this small branch and the absence of pom.wal’heam ,mem-
bers felt able to voice their opinions easily, and learn about
politics in an adhoc, but open fashion”.

The Branch Grows

Byearlyl987peoplcinthe€apehadbegnntoask,"\vbat
happened to the women? They used to be so vocal!” both at
area committee level as well as in the broader UDF. Once
again the concept of women’s struggle began to grow in
ity. Aftcragreatdealofhardworkbysomc,UWO
and the Women’s Front had finally merged to form the
United Women’s Congress (UWCO) in 1986. This process
symbolized for many in the Cape, people’s ability to forget
their differences and work together. It certainly boosted the
morale of members and ex-members of UWO and the
Women’s Front. In the past two years UWCO branches
have been formed in Surrey Estate and Athlone, while others
have been revitalized. By19870urownUWCObrancbhad
grown significantly.

In the UDF people were beginning to express the need
for us to go back to our grassroots organizations and build
them up to be the true organs of democracy. As the UDF
Obs/Claremont area committee consisted of a collection of
individuals, and not rep’s from izations as it should
have been, we therefore decided to disband. People then
bad the ity to participate in the formation of the
MowbrayCongressandtheCapeDemoaats.ltwasfchthat
rather than begin a new women's i
Obs/Claremont should be supported. It was at this time that
I became active in the branch again.

Our branch began a fairly aggressive *outreach”
programme, and drew in many previo i
women. Late 1987 was particularly exciting in this respect.
We memptedtostreamlineourbmchadminiﬁnﬁom
structured a branch executive and delineated our tasks more
clearly. (Seeaccompanyingoutlineoftheworkofme
branch.) As a result of our desire to reach out and serve the

B o and the mothers' group. Several of the old UWO
membcnretmwdandotherswhohadbeeninmeUDFareai

committee also joined.

mmuxﬁpud:yofmmskswemaﬁnedfmml-‘ ‘

mandtheperhapsinevitabkbmawmﬁonofbig
groupshucenain!yledtosomeoldpmblemreemerging:
ombnnchhaspownqnitelarge,mdmcwonderswbethcr
evuyone'sdcwbpingtotheirfuﬂestupady,mdwhcther
they are having their needs met. Some of these are personal,
such as the need for confidence building and support, but
omersmmorestﬁalypoﬁﬁaksuehuthcwedtodmelop
apoMculunderstandingandasenseofuﬁdwﬁonatbeing
involved in the struggle.
members’ nceds” and the branch being a place for political
women activists has not been satisfactorily solved. 1 do
bcﬁcvethatifanybranchorofpnmﬁmktogmw,otim-
proveitsabﬂitytocanyoutitspoliﬁcdusks.hneedstobe

. 1t is this dialectic to which we must respond, and
ensure that we and our organization grow from strength to

jon, UWCO |

strenghasapﬂh:inourstm@cforlibennon.
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2 UWCO STRUCTURES AND LINK o
b A
% g
e g
4 : - 4
i &
-:0 j WOODSTOCK  GUGULETU SEC 1  GUGLUETU SEC 2 GUGULETU SEC 3 &
o | SURREY ESTATE TAMBO SQUARE WYNBERG ATHLONE .}
'.: i NEW CROSSROADS  LANGA MASINCEDANE  GARDENS WYNBERG o
"' §
M 3 ' ¢
\/ 04
& UWCO CENTRAL | &
:0 Education and Training Subcommittee: provides political | :g
O education for members of our organization. &
KX ' X
A A
[ Z g
*+ § *
X —— X
o OBS/CLAREMONT BRANCH 9
o Branch Exec: Chairperson, secretary, treasurer, UWCO council A
X Tep, area rep. (Branch meets weekly) :‘
N ’ %
X Mothers’ Group meets every second week. :"
N ¢
:; Media Group meets as needed N :‘:
’: Open Forum meets almost monthly AREA: ':‘
B MOYCO, NUSAS, Cape Democrats o
> d
@ y
[ N
° H o
’ L 4
o H
b = (X
b/ " G
B3 (A
9 " K
:.: HEOUSES ,SECURITY AND COMFORT B ::
* . 4
Ny (A
» Little houses in the water 10 K
Py 1ittle houses of epartheid . IH K
(X little houses (x3) - H1 N
» All the same 11 :’:
5 There's -a zinc one and & tin one LK
[ 4 raper one and & plastic cne ‘ ] K
% and they're all mede of Apartheid I
K and they ell look just the same H K
N = =138,
B HHHHHHHHH] THHHH - JTH K
K ....__......... u ixncsﬁvmmaiabmwspmv HHHH| K
B HHHHHHHHHHHHHHHHH HHAHES e A B
B HHHHHHHHHHHHHHHH THHHH] B
¢ H (HHHHH] 1HHHHHH] gipigighal:
! EnTataiyiyigiigiyl UL q HHHHHT &
- - — oy et .‘
! : et e b *
p d b e f :.
y DEBATES WITHIN OUR BRANCH i bt bod fed o K]
y pod e fed ek o /)
A
,: * How to prioritise: sBaluBuls K3
y - — - fmed s pavers '
b/ s 4
,*: campaign work; gEgipigipl g:
M branch building and meeting members’ needs. HHHHHI X
‘ 4.
A SN HH X
N * cialism meaningful, 4 A
?: How to make the concept of nonra g £vamples of badaes s :
:‘ * What is our position on feminism, mode by our branck 111 :
8 - H X
| :‘ * How best to share skills and resources amongst branch t-- -L—- :‘e
K members and with members of other branches. . n l'lll'l.lll" R o
¥ * How to develope an adequate security consciousness. | - |l'lll"l"ll by ,:
B . o ‘ ~ gigill.
o * How to accommodate women with or without children; with or 1 ll"'l'llllll Ixinl .:-
s without salaried jobs. _1 l . l l I l ' ~ . :‘;
& 3
; L L] = Hhg

&
X 0}
b/ Q"
! 0.*
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'o: MBEXWENT ATLANTIS ELANDSBAAI SOQUTH CAPE :.:
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o Q
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,: 'h.leighbourhood Care Subcommittee: coordinates the training of :’~

[ neighbourhood" skills such ag first aid ang Sewing, ) o

(s ' - o

A .

.'. 0.'

o " United Democratic Front '

% Federation of south African Women {Western cape) :'
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X LI newsletter Lunchtime stall at UCT

Y M H cards, T- shirts

e [ HH crafts - often in conjunction with other branches _FL[L_D_,’LD_D_’—LD_D_H_ ,
‘S 1 * Open forums y n | gk | '
P ] * Internal education: AHHHHHHHHEHHEY X
g 'aunipl prepared talks, role play etc AHAHHHHHHHT :
+aminl * Fundraising: ; ATHHHMHHH L - X
Y L L stalls at fairs NAAHHHHHHHNL X
o = bycicle ride (Spekenham) TR HMHHHMNNHML L :
0: HH jumble sales A HANHHH NI X
M H H * Detainee support: ‘_-_-_- —_—_—_—_-_—_-— X
X M- cards, quilt for a branch member in-detention Npiniainl UL X
& MM New Year’s Eve party HHHHHHEHHHLLT 3
S 1 mill in AHHHHHHMLYLL X
M M H * Campaigns and issues: HHAHHHHHELULUT X
hX 1 first Cape Women's festival AHHHHHHHE LYY X
L Mandela’s birtlhiday . SHHHHHHHHELT X
S | Save the Press ) TMHAAAHHHHHEH &
I ganR Lawaaikamp - with other branches or organization; ‘ M HHMMNHMH ML LT )
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. THE WOMEN'S CHARTER
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K0 WOMEN'S CHARTER AND
"0
g The Women‘s Charter was drawn 3§'53‘3954, and adopted at the inaugural conference of the
§ Federation of Soytn African Wosen 1 that vear. It reflects the demands and analys:s ?4
g women during that perigd, based on the social andg political realitjes of that tise.
(X ¥hen reading 1t, 1t jg ilnorttnt\te keep the political climate of the 1950s 1n eind.
§ Not only 1s it an isportant Ristorical gocument. but many of its clauses remain relevant
X today. None of the Charter‘s aias has peen achieved and 1in Rany cases conditions have
g worsened. We believe the demands cannot be fully realiseo within the present systenm,
% Progressive wosen gcaayrneed,tq i%; forward the spirit of the Charter ang clarify our
g own current analysis, aims 4nd oesands.
g PREAMBLE: We, the women at Sou k;, «+« hereby declare our aim of striving for the
§ removal of all laws, requlations, conventions and customs that discriminate against us
:: 4s women, ang that deprive ys in any way of our inherent right to the ddvantages,
2, responsibilities ang oppartunitie at society offers to any one section of the
% populatiaon. ,
§ A SINGLE SOCIETY: We women do not form a society separate from the men ... As women we
% »+» JoOin hands with [(men] to remove s0cial evils ang obstacles to progress.
b0
g TEST OF CIVILISATION: The level of Civilisation which any society has reached tan be
A measured by the degree of freedom that i1ts sembers enjoy. The status of women 1s a test
% of civilisation. Measuyred by that standard, Soutn Africa must be considered low 1n the
ﬁ scale of civilised nations.
#
g WOMEN'S LOT: we women share with our senfolk the cares ang anxieties imposed by poverty
g and its evils .,,
D
K FOOR AND RICH: These are evils that need not exist. They exist because the society in
§ which we live 1s divided into poor and rich. into non-European ang European. They exist
g bcause there are privileges for the few, discrimination andg harsh treatment for the
3y Many. We women have stood and will stand shoulder to shoulder with our menfolk 1n a .
§ Common struggle against poverty, race and class discrimination, and the evils of the
g colour-bar,
X .
g NATIONAL LIBERATION: As ~embers of the National Liberatory movements and Trade Unions
) +++ We sarcn forward with our men in tne struggle for liberation and the defence of the
g working people ... As women there rests upon us also the burden of remaving ¢rom our
b society all the social differences developed i1n past times between #2n and women, which
% have the effect of keeping our sex in a position of inferiority and subordination,
2

‘ x EQUALITY FOR WOMEN: We resolve to struggle for tne removal of laws and custoas that
o deny African women the rignt to own, inherit or alienate property. We resolve to work

for a change in the laws of harriage ... which have the eféect ot placing wives in the
position of legal subjection to hustands, and giving husbands the power to dispose of
wives’ property and earnings, and dictate to thea in all satters affecting them ang
their children,

We recognise that the women are treated as minors by these farriage and property laws
because of ancient and revereag traditions and ctustoms which hag their origin in the
antiquity of the people and no doubt served purposes of great value in bygone times ...

WOMEN WHO LABOUR: The tribal and kinship society ... has been destroyed as a result of
the ioss of tribal land, migration of men awat froa the tribal home, the growth of towns
and 1ndustries, and the rise of a great pody of wage-earners on the farms and in the
urban areas, who depend wholly or mainly on wages for a livelinooa.

Thousands of ... women ..., are employea today in factories, homes, offices, shops, on -
tarms, 1n professions such as nurses, teachers ang the like., Asg unsarried women, widows
or divorcees they have to fend for thesselves, often without the assistance of a male
relative. Many of them are responsible not only for their ouwn livelihooa but alsg that
of their chiidren, ’

Large numbers of women today are in fact the sole breagwinners and heads of their
families.
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... THE WOMEN'S CHARTER
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) FOREVER MINORS: Nevertheless, the laws and practices derived from an sarlier ang

:o: different state of society are still applied to them. They are responsible for their

:. Own person and their children. Yet the law seeks to enforce upon thea the status of a

-+ alnor ...

)

OBSTACLE TO PROGRESS: The law has lagged oehind the developaent of society; 1t no
longer corresponds to the actual social and economic position of women. The law has .
become an obstacle to progress of tne women, ana tnerefore 4 brake on the whole of
society. ;

This intolerable condition would not be allowed to continue were it not for the refusal
ot a large section of our menfolk to concede to us women the rights and privileges which

they demand for theaselves.

We shall teacn the men that they cannot hope to liberate themselves from the evils of

d1sCrimination and prejudice as lang as they fail to extend to women complete and

2020202420200 % %% %%

=

:: ungqualified equality in law ang in practice.

b0

':0 NEED FOR EDUCATION: We also recognise that large nuaders of our wosenfolk cantinue to
:o: be oouna oy traoitional practices and conventions, and fail to realise that these have
A become obsalete and a brake an progress. It 1s our suty and privilege to eniist all
»:0 woaen in our struggle for emancipation ...

.: It 15 our 1ntention to carry out a nation-wide prograase of education that will bring

home to tne aen and women ... the realisation that freedom cannot be won for any one
section or for the people as a whole as long as we woaen are kept in bondage.

AN APPEAL: We woaen appeal to all progressive organisations, to aeabers of the great
National Liberatory movements, to the trade unions and working class organisations, to
the churches, educational and welfare organisations, to all progressive sen and women
Who have tne interests of the people at neart, to join with us in this great and noble
engeavour,

e%e%e%e® e%e%e %", e®e%e%e®,

’.

DORA TAMANA: one of the founding members of our organization

Dora Tamana was a great leader in the history
of our country’s struggle, especially our
women's struggle. She was 3 member of the
African National Congress Women's League
and in 1954 became the National Secretary
of the Federation of South African Women
(FEDSAW). This is a poem she wrote which
is an inspiration to us all:

Womaen Unitel

You who have no work, speak.

You who have no homes, speak,

You who have no schools, spsak.

You who have to run like chickens from the
vuiture, speak,

Let us share our problems so that we can
solve them together,

SO S S S ESS E  R  ER R R R  RR R ST ITIT ST

¢ We must free ourseives,

Y Men and women must share housework.
% Men and women must work together in
" the home and out in the world,

X There are no homes for the aged.

” There is no-one to care for the sick.

P Women must unite to fight for thesa rights,
3 | opened the road for you.

" You must go foreward.

.
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yeloi f',‘* HpEAt LR : ~ ive Writing Afterncon: we hosted an /)
’.2{: 789 BErRy ; ; 3 . _Open afterncon where pecple got together to &

- try, sketches andg songs. Menan du 6”
Uwca _Tless QAVe & TEDOrL on the launch of 4

§ of Scuth African Weitwes (COSAW) and
_extract from her new novel.

S

Group Poem

Pe®

{for performance)

rks Day To Night

Fe!

Roving round and round
Pulling my pigtails

Battling to be heard

Unclear about what I'm saying
Lost in & sea of words

High pitched voices &0 unheard
Grannies, girls and gulls

Had A Really Hard
Hard Day
2

202606200506 Y

: Fingers firming, fists forming, G
X SEIZING FREEDOM udeun
5 S )
% .8 \ At thirteen, with her hair whirled
A 1 J:ﬁ& she'd go to sleep. dreaming
oF Lf&u~ ]~ Of boys. the world stil}l seeming
X ?;c\\’;./, a place with direct lines,
3 : TN N clear colours, not yet littered
' . with limpet mines. ‘

Brenda 3
; , ¢
A Mama walapha eKapa ndandifuna ukuya esikolwsni kwango {
A .komntu woku ndifundisa yayimbi kakhulu lonto yokuBa $
s ndingafundi ndisafuna ukufunda. 4
y ; . i 3
o ﬁ 3
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g R 8 MARCH: International ‘
* * $ 4
K Women's Day
¢ 7
L X 5
¢ [
I X MY .
N R 16 JUNE: - South African
(q |
N R , Youth Day
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26 JUNE: Freedom Charter
Day

9 AUGUST: gaﬂonal Women's
ay
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16 DECEMBER: Hero's Day )
K | 0
& (Date not fixed) International :

X Children’s Day o
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