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CONCERNS
OF A
MOTHER

Dear Grassroots

As o parent | am
very worried about
my child who is
boveotting about
the conditions ot
school.

My son fells me
that they have no
books, that the class-
rooms are cold, that
they are being trained
for a cheap labour
market.

What
about?

| am very tired
when 1| get home at
night, there is so
much to do and then
I must still go to the
mass meeting.

What do these
children know abouwt
suffering! So many
peaple have tried to
change things before
but  nothing has
happened

What if they get
shot or are pul in
jail? I work hard to
give  them their
schooling, that is all
that | can give them,

My son says that
if we had tried in the
past to change the
conditions in our
country , they would
nol be doing so to-
day. 1 feel guilty
about this, perhaps
we did not try hard
enough.

He szays that we
must sacrifice, they
sing ‘Freedom isn't
free” at the meeting.
My son gets up, he is
only in Standard 8
and he speaks to
hundreds of people
at the meeting, he is
so confident of him-
self. 1 see him thro-
ugh tears in my
eves felling the aud-
ience  about  the
problems at school,
how education is not
separate from the
struggle for freedom.
That we do not have
political rights and
that our bosses under
pay us and treat us
badly, I begin to
understand what he
is talking about,

They say that we
must stand together
in our communities,
that a people united
will not be defeated,
that we should
organize ourselves to
change things and
that we should talk

to other people
about these things.

(Continued Page 13)
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Communities
back students on bovcott

Western Cape commun-
ities from Schotsche
Kloof to Stellenbosch,
and Guguletu to Ocean
View, have shown un-
precedented solidarity
in support of students

boycolting classes in
protest against racial
education,

Meetings were held
throughout the penin-
sula and as far afield as
Stellenbosch and Paarl,

Thousands of people
gttended the meetings
organised by students,
local churches, civic
associations, vouth
groups and other organ-
isations,

At all the meetings
supporl was expressed
for the protest of the
students, They reported
aon  their grievances
which included the dis-
criminatory practices in
education and the in-
equality in Government
expenditure on educat-
ion for the different
‘racial groups’, In some
instances, parent- stu-
dent associations were
formed to co-ordinate
support for the stu-
dents and to serve as a
communication channel
between students,
parents, teachers and
the community.

Specific COTNCErns
and fears were ex-
pressed by parents at
these meetings. Some
parénts Were supportive
while others felt that
the students had made
their point and should
return to school,

The feelings at the
meetings were intense
and at times, emotional
In some instances, the
resolutions which were
passed praised students
for the orderly and non-
violent nature of their
protest,

The following is an
account of some of the
meetings:

LOTUS RIVER
* A meeting was held
at the Catholic Hall in
Lotus River on April 20.
It was attended by 700
parents and members of
the community.

This was one of the
first community meet-
ings held in the penin-
sula, A resolution was
passed supporting the

bovcott of students and
their call for a non-
racial educational
system.

A resident who att-
ended the meeting said:
“We will only be able to
obtain an equal edu-
cation in a democratic
society ", They also
called on other com-
munities to support the
call of the students,

Three other meetings
were held in the area at
which student-parent
associations were for-
med. These associations
will focus aon the griev-
ances of the students
and will plan ‘aware-
ness" campaigns in the
area.

A number of resi-
dents related their frus-
trations in their work

gituations

this to the problems of

i

and linked

the students.

MITCHELL'S PLAIN

® At a meeting attend-

ed by 1 000 people at
Westridge Civic Centre
on April 14, the people
pledged their support
for the students.

One resident said he
‘admired the young 16
and 17 vear old pupils

who

addressed ihe

meeting so confidently,

explaining the problems
at their schools to the

parents, its a whole new

generation’.

In tryving to make
the link between the
students’ grievances and
that of the people in
the community, a resi-

dent szaid,

‘the people

of Mitchell’s Plain think
that they have every-
thing, but in fact they
have nothing”.

At a subsequent
meeting at the Lente-
geur Civic Centre on
May 1, an ad hoc
parent-student COMm-
niittee was formed,

Many workers at this
meeting-expressed their
understanding of the
problems confronting
the students in the light
of their . daily exper-
iences at their place of
work.,

Parents were called

upon to stand with

their children and

not *behind them'.
OCEAN VIEW

® Six-hundred people
attended a meeting at

the Anglican Church
Hall in Ocean View on
April 24. A ] 3+yearold
pupil addressed the
meeting,

The meeting was
livened up by students

who played guitars,
gang folk songs and
read poetry.

At first the parents
were sceptical, but they
were won over by the
organisation and skill
with which the students
were conducting the
boycall,

They were assured,
however, by the stu-
dents that the protest
was orderly and non-
violent. They pledged
their support unan-
imously, Mo committee
wias elected but a

follow-up meeting is

planned,
SILVERTON

® On April 24 300

people attended a meet-
ing at the Anglican
Church in Silvertown.

This meeting took
place the day after a
march by pupils in the
area when the riot
police used teargas fto
disperse the crowd. The
parents were concerned
about their children
taking to the streets
and feared they would
be shot again.

A parent asked that
an interview be arrang-
ed with the Minister
af Coloured Relations
to talk to him about
the grievances of the
students. It was said,
however, that this
method had been used
with mo results in the
past,

A student responded
by sayving that ‘we do
not want to wait until
we are  greyvhaired
before we have change.”

FACTRETON

# Eight-hundred peo-
ple attended a meeting
at the Catholic Hall in
Factreton on April 17,
Support for the stu-
dents was expressed. A
resolution was  also
passed calling for the
rejection of manage-
ment committess and
so-called ‘dummy instit-
utions’,

A ld-vear-old stu-
dent related the griev-
ances to the meeting
and asked parents ‘how
they could expect their
children to learn under
such inhuman condit-
ions'.

(Conninued Page 15)
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A general meeting of
about 1 471 members
of the Cape Town Muni-
cipal Workers' Associa-
tion held on March 16
this vear accepted a 12
percent wage rise offer-
ed by the Cape Town
City Council,

The City Hall was
packed to capacity.

The atmosphers was
tense and it was abvious
that all members were
concerned about higher
Wages,

A feature of the
meeting was the pre-
dominance of the lower
paid workers,

There are close to
11 000 Blacks working
for the cily council,
mosi of whom are
married and have chil-
dren to support,

All in all the wage
question affects between

35 000 and 40 000
men, women and chil-
dren.

The mood of the
workers reflected a
deep concern at the

Residents ask:

MUNICIPAL WORKERS UNHAPPY

prospect of a further
deterioration in the
conditions under which
they and their families
were forced to live.

The association’s exe-
cutive told the meeting
that in terms of its
mandate a wage demand
was submitted to the
council in October last
VEar,

iIn a memorandum
the association had
called for a four-notch
increase about 25
percent — from January
1980 to offset a rapid
rise In the cost of
living,

It pointed out the
position of thousands
of lower paid workers
had rapidly deteriorated
due to higher renis,
higher cost of trans-
port, higher cost of
food and clothing.

In addition to higher
wages, the association
in its memorandum
asked for:
® The key scales to be

amended becauss
they placed the
hourly amd weekly
workers at a dis-
advantage,

* A number of groups

to be regrouped and
upscaled because the
existing (and lower)
grouping of these
posts had the effect
of causing under-
payment instead of
the rate  Tfor the
jab.

® A redesignation of

certain posts for the
game reasons, and

® A better salary ad-

vancement because
in s0me Ccases pro-
motion  failed to
bring with it any

Should we buy
our rented homes

TENANTS in subecon-

omic areas in the Penin-
sula are facing a burning
question: Should they
buy the houses they
live in if they become
available for sale?

This follows a recent
decision by the Cape
Town City Council.

Whether tenants in
council areas will be
able to buy homes dep-
ends on the success or
failure of a pilot scheme
in Heideveld to sell 220
homes to tenants,

Residents are already
hard at work conducting
surveys to find out
what residents think.

OCEAN VIEW
In Ocean View,
where the Divisional
Council has ‘indicated’
tenants may buy their
homes, residents have
formed street commit-
tees to go from door to
door to find answers.
And the response of

residents included:
* [f I buy, wil the
council fix the cracked
walls, the inadequate
gutters and  other

defects they have not
fixed for 11 vears?
e [If I do not buy, will
I be evicted?
* [t is unfair that after
paying rent for 11 years
not a cent of that
money would be re-
garded as down payment
on the house.

To tryv and find
answers to these and

other questions, resi-
dents in each street
have  elected  three

representatives to serve
on a committee,

That there are many
unanswered questions
and that the people
have not heard from
the Divisional Couneil
since November shows
that the people were
not consulted about

this matter, say res-
denis;
HEIDEVELD

In Heideveld, plans
o conduct sfreet sur-
veys have been hinder-
ed because the council
has not vet ‘indicated’
which 220 houses will
be sold.

In Ocean View and
other areas, the ques-

tions are the same. The
Heideveld and Vanguard
Civic Association says:
“Tenants are being app-
roached by the council
to purchase their homes
at astronomical prices
— some as high as
Ri4 000 and R15 000,
In many instances
these tenants have been
paying rents for more
than 10 years and they
feel this should be part
of the down payment.

KENSINGTOMN

In Kensington, the
same questions are
being asked as residents
go from street to street
to find out: Do we buy
or not?

But news from Ken-
sington is that the indi-
cations are very strong,
very positive: people
want to buy,

SCHOTSCHE KLOOF

In Schotsche Kloof
where the council has
indicated that people
would become home-
OWNErs, a Survey was
done in 1976 already
and at that time about
80 percent of residents

Strikers get help

The union was neg-
otiating with Kromco
management to reach a

After the striking work-
ers were evicted from
the factory hostels in
Bot River by the police
the local community
immediately responded
by housing them.

Al a mass meeting
attended by more than
2 000 residents at the
Crerald Wright Memaorial
Hall in Grabouw on
May 1 it was decided to
give support to the
striking workers.

A disco dance was
held the following
Saturday to  raise
money for the workers
and blankets and food
were donated by the
residents,

The 800 striking

workers are employed
by Kromco Apple Pack-
ing Factory (Kromcoo)
near Grabouw

The Food and Can-
ning Workers Union,
which has been organ-
ising the workers ai
Kromco singe the beg-
inning of this yvear, said
in a statement, that
there was no minimum
wage at Kromco and
many workers earned
R15 a week or less,

After lengthy négo-
tiations between the
union and the manage-
ment a satisfactory
settlement was reached
giving the workers a
substantial increase in
WARES.

satisfactory
menkt.

The workers, who
went on strike on April
253, met every day st a
hall in Grabouw (o get
a report on the negot-
ations which started on
May 2.

Immediately  after
negotiations started the
management of
KEromeoo recruited
workers from outlying
areas as strike breakers.
It was felt that the
recruitment of the
strike  breakers was
undermining the
current negotiations.

agree-

financial advance-
ment
The city counci

turned down the de-
monds of the associa-
tion and the offer made
by the council was
unacceptable to the
association,

After further dis-
cussion, the counci
made itz final offer:

* To raise wages and
salaries by  two
foteches from  Jan-
uary 1980;

& To amend the
existing key scales
o ensure that no
employee  receives
less than 10 per-
cent increase in re-
muneration;

* To  increase the
Municipal Service
Emolument (Long

Service Allowance);
® To increaze the holi-

indicated they would
like to buy.

But said Mr Achmat
Davids, of the area's
civic body, people are
still waiting for an
‘indication” from the
council as to when they
would be able to buy,

The delay over the
vears he said has result-
ed in many of the
homes falling into a
state of disrepair.

If the people knew
the homes would be
theirs he said, they
would have renovated
their homes years ago.

The council favoured
the pilot scheme in
Heideveld because:

* It would enable
council to gauge the
response  of tenanis
to opportunities to buy
the homes they live in.
o It would show
whether home-owner-
ship would lead to
improved upkeep,

® It would relieve
council of the obligation
to maintain the homes.
® [t could lead io
more rapid repayment
of the capital invest-
ment of the homes.

® There was strong
pressure for the sale of
homes to tenants, init-
ially, at least, on an
experimental basis, and
the council felt it
should be seen to be
responding to  this
pressure.

Social

A group of Peninsula
social and community
workers held an urgent
meeting recently to dis-
cuss the schools’ boy-
cott and pledged ‘soli-
darity and support® for
the boycott action of
the students.

About 50 social ser-
vice workers attended
the meeting and issued
the following state-
ment:

‘As  social  service
workers we see the
struggle for non-racial
education and social
justice as a struggle in
which we are all in-

volved, ‘We see a
parallel between the
students’ grievances

day bonus; and
* To increase Council's

contribution to the

Municipal Pension

Fund by 5 percent,

A condition of the
offer was that no fur-
ther wage demand be
submitted by either of
the Staff Associations
for 15 months from
January 1980,

Members expressed
dissatisfaction and
many expressed grave
reservations, The meef-
ing discussed rejecting
council’s offer and
taking the matter to
arbitration.

After lengthy dis-
cussion it was decided
not to go to arbitration
but the feeling was
unanimous that the
association will have to
prepare and brace itself
for such an eventuality

early next vear,

It was the unanimous
feeling of the meeting
that the present grad-
ing schedule should be
drastically amended
after a proper evalua-
tion of posts, The asso-
ciation will have to
prepare  itself to sub-
mit concrete proposals
properly motivated in
due course.

Because of the pre-
ssing need for relief,
it was felt that coun-
cil's offer should not
be rejected at this stage,

The meeting passed
a resolution saving that
the living conditions of
council emplovees had
worsened because their
wages had not kept
pace with the rise in
the cost of living,

“The real wages of
workers has decreased,
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The buying power o
their pay packets |
considerably less tha
four or five years ago

“The result is tha
more and more familie
of council employee
are driven to live nea
and even below th
bread line’, reads th
resolution.

‘The general condi
tions of a large par
of the council’s worl
force is deteriorating
Wives and childrer
{who should be a
school) are driven onic
the labour market t
augment the meagn
income of the bread
winner, thereby causing
the cultural, education
al and social level of
the varous communitie:
to suffer,

‘A further seriow
result of the pligh
of the workers is the
increase in  crime, al
coholism and other anti
social behaviour®.

BLACK NURSES
ACT ON POOR
WORK GONDITIONS

Peninsula nurses held a
series of meetings re-
cently about their ‘poor’
working conditions
which made it impossi-
ble for them to take
proper care of their
patients.

In interviews with
nurses many of ther
problems were high-
lighted, These included:
* Working under tre-

mendous pressure

while people’s lives
depended on them.

* Working 44 hours
g week and also
12-hour shifts when
on night duty.

* Often having to work
overtime without
pay.

* The shortage of staff
which increased the
work load.

® The lack of incens
tive to study — an
advance certificate
means a K10 increase
on a monthly salary,
The poor working

conditions had discour-

aged people from joining
the nursing profession
and many  married
women had left to

about inferior education
and our position in a
structure of  social
services which is sim-
ilarly based on discrim-
inatory practices which
are immoral and in con-
flict with social work
principles and values.

‘We commend the
students for the degree
of organisation shown
throughout the boycott.

We pledge our soli-
darity with the students’
cause and express our
willingness to support
also in tangible ways,'
the statement says.

A number of people
at the meeting said the
present  school crisis
affected all social service

find other
nurses said.

They said travelling
presented a serious pro-
blem for all those whao
did not live on hospital
premises amnd many
nurses had to travel
long distances early in
the morning and late
at night.

The basic monthly
gsalary scales at the end
of 1976 for student
female nurses were B140
for whites, R112 for
Coloured mnurses and
Indians amd R70 for
Africans,

The scales for nursing
sisters were R2350 for
Whites, K195 for Col-
oured sisters and In-
dians and R145 for
Africans.

‘Other discriminatory
practices are that the
salary 15 not related to
work performance and
nurses are only allowed
o care for patients
of the same race’, one
murse said,

She said a nurse had
an important role to
play because sick peaple
were totally dependent

jobs, the

workers, and they re-
mained ‘in the back-
ground’ on controversial
issues. One said tradit-
ional social work was at
a crossroads, and there
was & need to take a
hard look at the pro-
fession and decide on
how social work could
be more relevant to
problems in  South
Africa today. ‘The
students have pointed
out the difference in
the amount of money
spent by the Govern-
ment in education
according to race’

In welfare, there is
similar discrimination.
For instance, in old age

on them,

‘The nurse is- the
one who provides some
kind of link between
the patient and the
outside world but we
cannot properly  fulfill
this rtole if we are
dissatisfied.

‘I'm committed fo
nursing and serving the
community but con-
ditions make it 1m-
possible for me to care
properly for a patient’,
she said.

We were led to
believe there would be
substantial increases in
pay following the bud-
get promises and we
were very disappointed
when we received our
pay packets to find
the increase was mini-
mal,

Following the meef-
ings the nurses are now
bringing their grievances
to the attention of the
nursing council,

The zecretary of the
Nursing Association of
8A, Miss R. du Plesis,
refused to divulge 1980
salary scales.

workers back protests

pensions, from October
1979 Whites receive
R97 a month, Coloured
and Indian people get
R54 a month, and
Africans pet R2750
every TWO months,

There is also salary
discrimination in State
wellare  departments
and some  welfare
organisations on a racial
basis,” he said.

Those present felt
that there were many
lessons to be learnt
from the students’
action. Another meet-
ing was planned to
discuss these issues and
to decide what action
to take,
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MBEKWENI
RESIDENTS UNITE
AGAINST EVICTION
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Mrs Mbobosi = locked owt,

Community
work book
‘encouraging’

FRAMCIE LUMND and
Edna Van Harie have
just published a book
entitled Community
Work for Development
and Change.

Community workers
in this coumntry have
had to bormow know-
ledge and skills from
foreign countries which
have been fotally un-
puited to our social,
pconomic and political
conditions. More often
than not, thesse models
were 8 direct imitation
of British and Armerican
ideas, This has been the
case because we lack in-
digeneous  knowledge
and skills based on our
specific conditions,

In this book the
writers  attempt 1o
record different app-
roaches used by com-

munity waorkers in their
day-to-day activitics, as
well as themrr successes
and failures,

Specific problem
arcas are also mentioned
such as, political dil-
lemas, funding of pro-
jects and “White/Black
worker in Black /White
communities’,

Useful guidelines are
listed for those persons
interested in the train-
ing of community
workers.

Thiz type of pub-
lication should be en-

couraged,
It is hoped that
community workers

will continue to make
their contributions to-
ward social change and
the development of our
own knowledge and
skills in this field.

MBEKWEMI residents
have tirelessly watched
over the home of the
Mbobosi family, mak-
ing it impossible for the
authorities to evict the
couple.

The drama started
when Mr:  Angelina
Mbobosi went to pay
her rent in April. 1t was
refused and she was
mfarmed that her
house had been given to
anather resident.

‘Rent not to be
accepted’ was scrawled
across her rent file, and
she was given no explan-
ation for not being con-
sulted on the matter.

Officials then dump-
ed her furniture and
belongings outside and
secured the door with
padlocks.

They then demand-
gd her pass and arrested
her when she refused to
produce one, Al the
time, her hushand was
not with her and her
child was living with a
relative in another area,

She was jailed for
the night. By the morn-
mg, residents heard of
her plight and a hbig
group demanded her
release at the police
station.

‘There  was  much
tenzsion in the air and
they released her into
our care them" a resis
dent said,

After a vain bid to
gee the officer<dn=charge
at the Administration
Board offices, the resi-
dents went to the
Mhobosi home. The
padlocks did not deter

Residents of Mbekweni guard against a further eviction of Mrs. Angelina Mbobosi.

the people and within
less than an hour, Mrs
Mbobosi and all her
belongings were back
inside. By this time, her
husband had returned
from work., Later two
police vans arrived but
left when residents
refused to say who the
owner of the house was.

An hour later, five
vans arrived demanding
to know who had
broken the locks. Those
present refused to com-
menl. The men told Mr
Mhbobosi to accompany
them to the police stat-
jon, which he did.

By late that mght,
he had not returned
and residents were told
that he would be held

until he told them who
had broken the locks.
The next morning they
were told that he would
be released as soon as
somebody paid for the
locks,

The people left the
palice station and acc-
ompanied Mrs Mhobosi
to her plice of work.

On the way there
she told them she had
paid a clerk at the
pdministration’s offices
R40 1o obtain her
house, This tyvpe of
payment had  iwice
achieved results for her.

She claimed that
many people in the area
had been forced to
resort to this action be-
cause of the shortage of

houses.

‘When we heard of
her  experience, we
immediately  returned
to  the administration
office. where we were
advised to lay a charge
dagainst the clerk’, a
resident said.

Soon afterwards, Mr
Mbobosi  was  released
without being charged,

‘The people were
angry here and are
determined that there
shall be¢ no more evict-
ions,” said a number of
residents gathered
around the house.

*Every day when Mrs
Mbobosi goes to work,
some of us keep a
watch on the house and
as soon as the vans pass,

Ice-cream sellers in shocking
position - survey

& SURVEY condocted
by & group of Uni-
versity of Cape Town
students has highlighted
the shocking position
of confract ice cream
vendors.

The studenis inter-
viewed ice cream vens
dors, and tried to talk
to  depot supervisors
and managers, but found
this difficult because
most were not keen to
provide information,

The students chose
ice cream vendors for
their survey becauss
they appeared to be in
a very wvulnerable posi-
tion. They are respon-
sible foronly 20 percent
of ice cream sales
Cape Town, and are
therefore not necessary
to the ice cream firms
profits,

It is also difficult
for vendors to organise
to make effective de-
mands (o management
because they work m-
dependently,

Most of the full-
time ice cream vendors

are contract workers.
The contracts closely
resemble prison docu-
ments, containing the
names and fingerprints
of as many as 10
workers, Also stated are
the mame of the firm
and a few job details.
Very rarely are wor-
kers given a copy of
the contract; sometimes
they do not even read it.

The alternative way
for a homeland resi-
dent to earn a living
is to live and work
‘illegally’ in an urban
area, Some employers
prefer to hire this type
of labour because it
has less  bargaining
power and is therefore
cheaper and more
exploitable.

Some ice cream ven-
dors told the students
their employers consis-
tently refused to give
them contracts for this
Teas0omn,

At the time of the
investigation there were
three f[irms employing

e cream  vendors:
Clover, Walls and Dairy-
matd.

Walls has subsequen-
tly closed.

The wage of the
Dairymaid vendors spo-
ken to ranged from
Rl13 to R16,50 a week
with 20 percent com-
mission after R50 had
bkeen sold, All the Clover
vendors got Ro6 a week
with 20 percent com-
mission. The Walls ven-
dors got R15 to RIS
a week with 20 to
25 percent commission
on more than RS0
sold.

The working hours
for all vendors is Bam
to S5pm six days a
week including Satur-
days and Sundays.
Lunch and tea breaks
are al the wendor's
EXPENSE.

The contract wsually
ends in mid-winter when
the worker has to refurn
‘home" for one or two
months, Most wendors
are re-employed by the
same firm for many

yoars on annual con-
fracts

{ne vendor the
students spoke to had
been working for Clo-
ver for 3 years without
receiving a raise.

In many cases wage
deductions were made
for:
® Transport fo  and

from the homeland

R20 to R24 a vear.

® Tax four percent
of the commission.

® Rent for accommo-
dation in a company

haostel — aboui B 1,50
a week,
® Stamps - Money

deducted each week
in return for which
the worker receives
a stamp, He can
change the stamps
for money at the
end of the contract
pericd. He has mno
choioe as 1o whether
he wants stamps or
not and if the stamps
are lost he cannot
claim the money.
Ice cream vendors
are at a serious dis-
advantage when com-
peting with other retail
outlets.

we  gather  around,”
they said.

Nobody in Mbekweni
is too young of (oo old
to do their bil. Gather-
¢d around the house
when Grassroots visited
the area were men,
women and children —
voung and old — all
umited,

‘There are nal
enough houses and men
are nol given permission
to have their wives with
them permanently .’

Bome of us have
worked 1 the Paarl
factories for  longer
than twenty vears and
still we are told that
our families do not
qualify to remain in the
area.” they said,

Firstly, what happens
in winter when it i
cold and nobody wanis
ice cream? One vendor
zaid he somelimes wor-
ked for a week without
selling one Ice créam,

Secondly, the 1ce
creams sold by vendors
dre, In some cases, more

expensive  than those
sold in shops, thus
decreasing CONSUMEer
demand.

Thirdly, there is no
co-ordinated plan for
where each vendor will
go. This increases the
chances that the same
areas will be covered
by two or more ven-
dars in a short time
or that some areas
will not be covered at
all.

Vendors suffer a high
accident tisk. Minimal
attempts are made to
advise them on nding
technigues of road
safety, The bicycles are
difficult and heavy to
ride and many of the
vendors said they had
had accidents. Some
said they received com-
pensation bul most re-
futed this,



The  recently-formed The
Duinefontein  Tenants
Asgsociation
not the first attempt by
the people of Manen-
berg to organise them- Mr
gelves. “And it won't be
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Meat workers pledge
solidarity with stnikers

The solidarity and determination of workers
in the Cape Town meat mdustry was shown
during the one week strike by 59 Karoo Meat
Exchange workers last month,

Workers from 15 Cape Town meat factories
gathered several times during the strike to show
their support for the Karoo workers, And had
the workers demands not been mei when they
were it was likely workers throughout the
industry would have gone on strike just before
the Easter weekend when the demand for meat
is particularly high.

The Karoo strike began on Monday March
24, after management allegedly dismissed an
unregistered worker without first consulting the
workers' commitiee.

The workers" committee was elected by the
workers, [ts constitution was accepited by
management,

Management had agreed to consult the
committee on the hiring and firing of workers.
Thiz broken undertaking caused the 59 workers
to strike,

There are 80 workers at Karoo Meat, The 20
so-called Coloured workers did not support the
sirike of their fellow African workers.

On the Friday after the strike started, the
workers agreed to return o work if all were
unconditionally reinstated in their former
positions.

On the previous Wednesday night, more than
100 representatives from 11 meat firmis gather-
ed at the offices of the union representing the
workers, the Western Province General Workers'
Union, to express their solidarity with the
Karoo workers.

They drafted a letter to the general manager
of Karoo Meais, Mr Johan Louw, demanding
the unconditional re-instatement of all the
workers.

They zaid the strike had come when workers
in the meat industry were particularly angry
about their wages and working conditions. A
copy of the letter was sent to bosses of the 11
meat firms represenied at the meeting,

The workers gathered at Karoo Meats'
Maitland offices on Friday March 28. At about

ANENBERG’S

peacemakers
served as a stimulus to
the formation of similar
groups in other parts of
Cape Town.

Phillip Davids,
former resident, actively
invalved in the peace-

(DTA) is

last™, said Mr

Rushdi Majiet, a makers al one slage,
Shawco-based commun- summed wuap develop-
worker, “Already ments:

and participation in the
vigilante groups fell as a
result of internal prob-
lems such as lack of
control and police har-

£.30 a.m., members of the workers' commiltees
were called into the office, Mr Louw tald them
all the workers would have to fill in application
forms and that the firm would decide at the
weekend which workers they would re-employ,

This was rejected by the workers, who said
they would not return to work until all were
unconditionally re-instated — ‘not through
application forms and not one by one,’

The next day, a mass meeting of about 250
meat workers was held in Langa to discuss the
Karoo strike. Support for the Karoo workers
wis re-affirmed and Karoo management Was
urged to accede to the workers non-negotiable
demands’.

Omne representative was elected by workers
of cach of the 15 firms represenied at the
meeting. It was decided that each representative
ghould see his boss at 7 a.m. on Monday for
permission to attéend a meeting between Karoo
workers and management which was to be held
at 8 a.m. on Monday.

At 7 am. on Monday March 30, all the
Karoo workers, union officials, and the press
gathered at the factory. In the next half hour,
workers from 1] meat factories arrived. About
7.30 a.m. the workers were- called infto the
office, Union officials, the Press and the
waorkers from the other factories were excluded
from the negotiations.,

Two hours later, the workers emerged, They
had won an outright victory. They had rejected
management’s request that each fill out an app-
lication form and insisted on unconditional re-
instatement.

This was eventually agreed to by manage-
ment who further agreed to pay workers a
week’s wages and to in future consult the
workers' committee on all issues affecting the
warkers,

The strike, which lasted a week, confirmed
the workers’ right to be consulted on every
issue affecting them. It also demonstrated to all
workers in the meat industry that they could
rely on support from other workers in their
indusiry,

ON THE MOVE

and did not
fruition’ said Mr Davids,
‘In 1976 we saw the

achieve

Today

beginning of a decline committees, some of
in community aclivity them covering ftwo
in Manenberg. Interest streets’ Mrs. wvan

Rensherg said,

which covered seven
sireets and 300 howses,
there are 14

According to  Mr
Majiet, a major obstacle
was the lack of organi-
sational skill, A training

efforts are underway to
sef up a4 tenants assoc-
iation for the whole of
Manenberg.”

Manenberg has a his-
tory of community
action. Its first organ-
ization, The Manenberg
and The Downs Ten-
ants' Association, took
up many basic 1s5ues
during its short life,

Then in October
1973, the vigilante
groups, better known as
the ‘Peacemakers’ were
formed in response to
the serious crime prob-
fem at the tume, when
Manenberg was labelled
the ‘gangland’ of Cape
Town.

The initiative came
from residents in
Dorothy Court, and
vigilante groups soon
patrolled all of Manen-
berg. By 1974 there
were about 30 vigilante
groups, each with an
average membership of
20. Their tasks were
essentially to  patrol
sireets or blocks at
night, and the men
WEre actively  sup-
ported by women and
children.

‘The collective action
of the people succeeded
in containing the crime
problem. *However,
matters did mnot end

there. There was u
Erowing gwareness
among residents that

their tasks were greater
than fighting crime,
that crime was the
result of social, political
and economic factors
such as unemployment,
ithe lack of smenities,
education and so on,
‘People saw the need
for examining the
broader problems of
the community, the
rool causes of cnme,
and tackling them.’

It was in this climate
that the Manenberg
Residents’ Movement,
growing out of the vigi-
lante ETOURS, Was
formed in April 1974,

Its initial function
wis to co-ordinate and
supervise the activities
of the wigilante groups.
‘Its role never really
grew beyond this and a
detailed plan of action
drawn up for the move-
ment was not well
accepted by the people

assment.’

The need for o rep-
resentative  hody  re-
mained. Thiz emerged
in a survey on a home
creche conducled n
Duinefontein by sto-
dents from the Univer-
gities of Cape Town and
the Western Cape,

‘The survey UnCOver-
ed other critical needs,
Owercrowded and  in-
adequate housing, with
ghared outside toilet
facilities and no kitchen
sinks, the fact that
many houses had not
been painted by the
aguthorities for 15 vears,
ingdequate pavements
and street lighting, the
absence of an adolt
library and the poor
response by local
authorities to our de-
mands were just some
of the problems’, said
Mrs Ellvera van Rens-
berg, a housewife and
chairwoman of the
DTA.

‘In April 1979, Mr
Majiet and other resi-
dents, including my-
self, began seiting up
little sub-committees or
sireet committess,

programme was started
to develop leadership
skills and organisational
ability. The people res-
ponded enthusistically,”

In response 1o &
general rent increase
announced in March,
600 residents at a
public meeting decided
to act against the rent
increases, and more
important, the DTA
was [ormally instated
with the selection of
executive members at
the meeting.

The DTA operates
on the basis of street
committees, each rep-
resented al DTA
monthly meetings by
one leader.

Mr Majiet said resi-
dents realised the need
to  tackle individual
problems in a com-
munal way, and em-
phasis is being placed
on this aspect, '‘One of
the functions of com-
munity organization is
its educative role, hence
the need to involve
people in training pro-
grammes. ‘The main
task is to assist people
in the area, these are

Karoo Meat Exchange
workers emerge  vic-
torious fram  their
meeting with manage-
ment which ended their
week-long strike,

The waorkers won an
assurance that their
elected commities
would in future be con-
sulted on dismissals, as
its recognised constit-
ution requires,

Their salidarity also
anabled them 1o win a
week’s wages for the
time they were onf
strike.

the basic guidelines by
which the workers in
DTA are directed .’

Mrs Jovee, the assisi-
ant chairwoman of the
DTA, referred 1o the

enthusiastic and
ENCOUraging  response
with which people
received them, “Street

committes meelings are
well attended. There 15
a lot of discussion, al-
though 1 must sdmii
conversation is not only
confined io tenant
jssues, There is a lol to
be learnt before setting
up my street commit-
tee. | would run along
to other meetings to see
how things were done."

Mrs Joyce, a wid-
owed housewife with
five school-going child-
ren to support, perhaps
gdequately sums up the
spirit,

1 enjoy doing this
kind of work and find
fulfillment in helping
others. It's about time
people’™s eyes  were
opened and they
stopped just accepting
things lving down as
they have been doing
gll these wvears. "Take
the schools boyeotl for
instance, parents don't
understand what's
going on, they either
discoursge it or do
nothing. ‘People musi
be made aware. | would
rather do this work for
nothing than work for a
boss.”

checks on
workers

THE owners of Bordeaux,
a posh block of Mats in Sea
Point, have ordered security
staff to make late night
checks on rooms occupied
by 250 domestic workers,
and to call the police o
deal with what is described
as ‘the problem’ of ‘the
illegal  influx of non-
Europeans into Bordeaux.’

Ome of the ienants of
the beachfrvoni block is a
Cobinet Minister.

But while the tenanis
Hve in luxurious, spacious
Mats, domestic workers live
in 2 x 23m cells, under
conditions  described by
Ms Maggic Oewics of the
Domestic Workers. Union
the *most horrible form of
isolation anyone can go
through.’

Grassroois has a copy
of a letter the owners sent
to all Bordeaux tenants
The lener deals with ‘com-
plainis regarding the illegal
influx of non-Europeans
into Bordeaux,” and says
‘the problem appears (o be
the unlawiul occupation
and gharing of domestic
servanis’ rooms by persons
mof  emploved in the
building.”

Tenanis are reminded
of s paragraph, domestic
workers may mnol  have
vigitors, amd the tenant
‘shall be responsible for the
behaviour of his servant’
and has fo prevend [he
worker ‘loitering’ in the
building or mearby,

The landlord has the
sole discretion to decide if
the worker s a “nulsance,’
and has the power to order
the madams and masiers (o
flre  the worker, after
which the leass on the

workers® room  can  be
cancelled,

Dismissed servanis can
never be meemployed at
Bordeaux, according to the
letter,

An  investigation by
Grassools  disclosed the
misery of ithe 250 domestic
workers, who exist to be
available to their madams
at all hours of the day and
might.

The link between the
workers and madams B a
bell above ihe ‘cell” doors,
When it rings - day or
night = the workers are
netded.

The Domestic Workers'
Uninm has taken wp the
fight for the workers, and
the 5¢a Point region mem-
bers are conducting a
survey (o decide whai
action o fake,

Ms Oewies said she had
im the past been ordered by
the security guards in use
the “stinky and smelly . . .
handymens’ lift.

Workers' pokey rooms
have only a globe, bui no
plugs for heaters. The cold,
said 3 worker imterviewed
by Grassroots, ‘gets inio
your homes amd makes
your feet feel lke blocks
of ice,'

Waorkers cannot  have
stoves im their rooms, and
rely on their madams for
food. A few have keys o
their employers” flats, bui
can get hot water only
during what madams con-
gider “reasonable hiours'.

Some workers have no
option but (0 wash clothes
afper midnight, Thizs is
because there is only one
bathroom on each Moor
andd it also serves as a
workrdsom,

Theatre unused

A Rl 000 amphi-
theatre fitted with
lighting and sound con-
trol boxes, sound re-
flecting ponds and a re-
-inforced grass stage —
gtafds idle in Mitchell's
Plain because thers are

no change room or
toilet Facilities.

Students at some
schools in the area have
vowed not to uss [t
until facilities are pro-
vided,
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800 LAUNCH PLAIN’S
FIFTH CIVIC ASSOCIATION

MORE than 800 resi-
dents in Lentegeur stood
up in solidarity at a
meeting last month to
launch the fifth resi-
demts association in
Mitchell’s Plain.

Mothers cradling
babies and men straight
from work crowded the
civic centre in the area
to form the Lentegeur
Ratepavers, Civic and
Welfare Association,

The meeting, held
on March 17, started
off with residents
citing their grievances
and dizcussing pro-
hlems in the area,

These included:

that the new association
should immediately
work towards improving
conditions in the area.

One resident summed
up the mood of the
meeting when she said:
*We have moved from
our shanties, council
hames and rented rooms
to build a better life
in Mitchell’s Plaim and
give our children a
better futura.

‘But we have failed
to find it here”.

Residents said they
had moved from the
townships to get away
from the ‘unhealthy
social environment' but

sidering moving again
because the council
wanted fo rpent the
houses in the area
where she was stay-
ing.

One resident said he
was late for work every
morning and his ém-
ployer had already
threatenad him  with
dismissal because of the
hopeless bus service.

‘How can [ be punc-
fual when the first
busses arrive . only at
T.10 in the morming,
he said,

Another resident
gaid a bus service to
Lentegeur was urgently

The numerous she- had found that in Lente- needed. “Why must
beens in the area; geur conditions were walk to other suburbs
The City Council's not much different, to catch a bus’,
plan to rent homes, Shebeens were a gaid.

High rates; major social problem Another resident
The drabness and in the area, they said, said she was shocked
bad construction of A woman said she when she received a
the houses; and had moved to Lente- rate account of RI111

The inadequate bus
SETVICE, o> own
The meeting decided now  she

geur from Weoodlands
@ house but
WS COm- yvear, She said her rent

after living
geur for less

Heideveld bhody to
fight ‘infill’ scheme

The newly-formed Heideveld
and Vanguard Civic Association is
to fight Cape Town City Council
plans to build ‘infill" homes in
Heideveld .

The council has been enticing
residents living in cramped accom-
modation to  accept an infill
scheme for the area.

The first public meeting of the
association, on March 17 at the
Heideveld Community Centre,
heard that the city council was
approaching tenants living in
crov:ded conditions for permission
to implement the infill scheme.

It was highly likely these
tepants in need of additional
accommodation would, in desper-
ation, give their approval for the
city council’s scheme, residents
said.

The infill scheme is the city
council’s way of dealing with the
chronic shortage of accommo-
dation, By this scheme, the city
council hopes to build on any
piece of vacant land between and
around existing houses, or on top
of existing homes.

The association set out s
policy and aims at the meeting.

The basic policy is one of non-
collaboration with people or
associations which foster or
promote segregation or discrim-
ination based on race, colour,
class or creed.

It aims to get the best muni-

cipal and sports facilities for the
area, to promote through dis-
cussion a better understanding of
the functioning of municipal and
government departments, and to
improve the quality of education
in Heideveld and Vanguard.

The Aassociation hopes to
unify and strengthen the struggle
to achieve municipal represent-
ation on a democratic basis, and
will co-operate with any organ-
isations with similar aims and
interests,

The meeting which was not
well attended adopted the Assoc-
iation’s constitution.,

One of the residents at the
meeting, said police reservists
patrolling at weekends were harass-
ing innocent people,

He szaid one of his friends had
been ‘picked up® on a Saturday
afternoon for no apparant reason,
and was only released late that
night.

This seemed to be a frequent
occurance, he said.

Residents said some reservists
had been drinking liquor on duty,
and could not expeet to enjoy
the confidence of the public in
the circumstances,

The association noted after the
meeting that there were many
important problems to be tackled
immediately, but that participat-
ion from all the community was
essential for any success,

DO
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in Lente-
than a

was Hod4 a month, °l
struggle to  survive,
sometimes there is not
enough food to feed
the family’, she said.

A woman spoke out
strongly against the
drabness of the houses.
‘Most of the houses
resemble shanties. | can
hear my neighbours
when theyv're in their
toilets', she said,

The huge turnout at
the meeting was a result
of intensive canvassing
among residents by a
steering committee hea-
ded - by Mr, MNeville
Pake.

Mr. Pake was elec-
ted chairman, Mr. Nicky
Peters, vice-chairman,
Mrs. J. Pake, secretary,
Mr, A. Fortune, frea-
surer and Mr. Christy
van der Ross, assis-
tant secretary,

value for theirmoney

Shocked Bridgetown
residents were told at a
meeting last month that
houses at the proposed
Golf Course housing
gcheme would not be
made available to sub-
tenants in the area.

They were also told
the houses would not
e for zale,

Present at the meet-
ing, attended by about
300 people, were three
city council officials
and Mrs E Stott, chair-
man of councils hous-
ing committee,

About 774 economic
and sub-economic
houses, with rents at
about R&60 and R30
respectively, are to be
built at the Golf Course,

Several residents at
the meeting raised the
problem of sub-tenants
but were told that they
would have to place
their names on the exist-
ing  waiting list far
council houses or buy
houses im other areas
such as Mitchell’s Plain.

Spokesman  at  the
meeting said sub-tenants
were mainly the married
daughters and sons of

Page 5

Golf course

homes

not for sale

Bridgetown residents
who wanted o remain
i the area and who
could not afford to buy
houses elsewhere.

Residents also raized
the question about the
sale of council houses
in Bridgetown,

Mrs Stott said she
was opposed to sale of
houses which was in-
tended to provide hows-
ing for the poor,

Those who could
afford it could buy
houses in Mitchell's
Plain, she said,

A resident, however,
said the people of
Bridgetown had over
the last 20 years paid

20 Million
People get
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twice the original cost
of the houses in rents.
Why should they now
buy at the Plain?

They rejected a
claim by Mrs Stott that
if the houses were zold
to tenants it would be
at  prevailing market
prices,

They said housing
material and labour
costs were much cheap-
er at the time of the
construction  of  the
houses,

Mrs Stott conformed
that council residents
were paying for the
maintenance of houses
because the council
could not afford it,

Built around people

20 million customers; 9 000 employees; 9 manufacturing units;
520 stores throughout Southern Africa; R126 million turnover annually
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THE Minister of Finance, 3enator
Owen Horwood, said in his *historic’
Budget speech that there would
be more money available for all
peaple in the coming year.

The news of the Budget was
received with mixed feelings, some
people thought that it was a step
in the right direction while others
expected more benefits.

Many promises were made and
people have been led to believe
that their financial positions would
improve,

What does the Budget mean for
the average working class family
and  individuals? Will it improve
your present conditions?

Let wus first consider what a
Government Budget is. All people
have to budget their money, they
have to live within ther means.
If you do not live within your
means, yvou will he in financial
difficulty. Your expenses on basic
needs such as rent, food and
clothing must not excesd wyour
income.

A Government Budget operates
on the same principle. A more
important function of a Govern-
ment's Budget is to strive for low
levels of unemployment, inflation
(meaning lower levels of price
increases) and higher economic
growth rates (meaning improving

IN his paper Some Initial Thoughts
ofn a Community Work Programme,
former Cafda supervisor Mr. P I M
Hancock said a community worker
to collect facts
the real
blems in & community were.

in {Grassroots
last month, Lila Patel questioned
whether community people could

knew how
ghow what

who
wonld

In her article

the standard of living of

people, )

Just as you depend on Your
wages for income, a Government
depends on taxation as a major
means of income. For example,
taxing businesses, individuals (pay-
as-vou-earn or PAYE deductions),
sales tax and so on,

The income obtained 15 set
aside to the different areas in the
economy such as, defence and
military expenses, stimulating the
prowth of businesses, education
and howsing,

Let us now turn to some specific
areas of the Budget and how you
will be affected by it. The follow-
ing promises were made:
®* Lower taxes. Your July take-

home pay will be more.

* Penzions  will increase.  In
October, so-called Whites will
receive R12 more, RE in the
case of so-called Coloureds and
Indians and RS5 meore in the
case of Africans. In May there
will be a bonus for pensioners.
B30 for Whites: R24 for Colour-

be fulfilled
while others

The Budget - a I||!| siap In the face

who are not White (Blacks)
and the expansion of health
SETVICES.

As businesses are being stimu-
lated, it is hoped that they will
create more jobs and thereby
lower unemployment

Some of these promises will
in the near future,
such as, housing,

jobs and education are long-term
aims.

It iz generally believed that

the Government is giving with the
one hand and taking with the

other

While wour take-home pay

may be more and more jobs may be

created .,
family  will

the average working class
ba hard-hit by the

rising prices of essential goods.

* Ag from Aprl 1,

white bread
will go up 3 cents costing ¥ou
3] cents, Brown bread will
be up by 4 cents costing 20
cents.

Railway tariffs or charges will
go up and this will lead to
rising prices of essential goods,
For example, vegetables, meat,

fares.

Many people are unhappy with
the Budget for many reasons, They
are concerned about all the money
which has been set aside for
Defence. According to the Minister,
this is because of the ‘dangerous
waorld in which we live', The
country has to be protected from
its enemies,

Many people believe that if it
had . not been for apartheid and
econamic inequality in our country,
the Defence Budget would not be
so great. Basic human needs will
have to be sacrificed for a large
army.

It is also clear that the differ-
ences in social benefits like pen-
sions between Whites and Blacks
will Temain the same. If there is
g0 much money available im the
country, why not close the gap?

Most people believe that it 15
g ‘rich man's Budget® because
the major benefits will be felt
by the middle and higher mcome
ETOUPS

Most working class families do

other goods.

The thinking behind the Budget
is to encourage economic growth
and stability. It is believed that
as the economy grows, the wealth
produced by the workers, will
trickle down to the poor, In this
way, the gap between the rich and
poor will narrow.

But since there are very few
benefits in the shortterm for
the average working class family,

pro-

eds and Indians and RI1E for
Africans. The Budget does not e
narrow the pap between the
different racial groups,

More money will be set aside

for low-income housing, ed-
ucation and training for those

nat collect such facts themselves.

Here another community worker

discusses the 1ssue.

Get facts

to back

your case |-

If something is wrong in a community and a
group comes together to decide what to do
about the problem, it is nearly always necessary

to first have all the facts.

And when vou are dealing with local author-
ities or other people who make decisions
ahout communities, it is very important to have

correct facts.

There are so0 many examples of groups of
people who hastily decide to take action
but do not have enough information, or the
to help them succeed in

right information,
their efforts.

But how do community groups get these
facts? Fact-finding is usually called research,
and it is often believed that only ‘the experts’,
or people with a university education from
outside the community can gather these facts

properly.

Such people are able to gather facts, But
they may get facts about things they think
‘are important, and not what the people in

the area think are important.

They may not be available to help when
they are needed and, too often, the infor-
mation they gather is for their own purposes
for a further degree, or a book. The facts may
not be given back to the people themselves,
in this and other coun-
tries, that community people with no previous
experience can gather information
themselves — information that they have used
to help get better facilities or improve neigh-

It has been shown,

bourhood conditions.

One way people can do this is by carrying

out a Community Self-survey.

The most important things about a Com-

munity Self-survey are that:

{Continued Foge 14}

THE three “Social Wel-
fare Acts' as they are
commonly referred to,
the Fund-raising Act
Mo, 107, the Wational
Welfare Act No, 100
of 1978 and the Social
and Associated Workers
Act No. 110 of 1978,
have been in operation
since September, 1979,
important that
community aTganis-
ations understand the
new laws as they are
directly affected by if.

Are vou collecting
money for your local
club or organisation?
If so, you may be
breaking the Fund-
raising Act and could
he fined R1 500 or
jailed for 3 years,

The Act states that
fo person shall collect
money of anything that
could be exchanged for
money, unless vou have
permission fo do so,

If you are collecting
money for your organi-
sation or club, that
organisation should
apply for a certificate
from the Director of
Fund-raising o raise
money,

Your organisation or
club, should complete
the necessary forms to
make such an appli-
cation. The Director
will study the organi-
sation's constitution and
aims.

If he is satisfied,
among other things, that
yvour aims will not en-
danger the security of
the state, your organi-
sation will then be
registered to raise funds,
According to the Act,
your organisation should
keep a set of books on

about

clothing and other basic needs,
The lack of a further Govern-
ment transport subsidy may lead
bo increases in travelling costs,
For those pecople who have o
travel long distances to work,
this means more bus and traim

its income and expen-
ditures.

If your organisation
collects money for rea-

sons other than that
which are stated in the
constitution, it may lose
its fund-raising certi-
ficate. For example, if
the aims of your organi-
sation are to provide
sports  facilities and
recreation and it de-
cides to raise money to
support  the workers
who are on strike, it
may be liable for in-
spection.

The Act makes allow-
amces for certain ex-
ceptions:

* Your organisation is
allowed o collect
meney, like sub-

not earn enough to benefil from

the tax cuts.

The extra money that vou will
be bringing home in July will be
swallowed by the higher prices

goords
transport

of  essential
vegetables,

THE NEW WELFARE AGTS
WHAT DO THEY MEAN T0 YDU

seriptions, from  its
members. [f your
organization decides
not to  apply for
registration, it should
have a large member-
ship because sub-
scriptions may be
collected from the
mem bers,

You may collect
momey for a reli-
gious organisation.

Money which is coll-
ected during church
services 18 legal, pro-
vided that it is used
for religious aims.

If any organisation
receives money from
another organisation
to start a project
and the two organi-

whether there is economic growth

or not, their standard of living will

like Thread,
costs  and

sations have the same

iims, then the Act

will not apply. This

15 because the fwo

organisalions made a

contract, (there 15 a

legal agreement be-

tween the two or-
ganisations),

The National Welfare
Act provides for the
establishment of the
South African Welfare
Council, Regional Wel-
fare Boards and Com-
mittees, The Council,
Boards and Committees
will assist in starting
welfare PIOETAMITIES
and register welfare or-
ganisations.

The welfare council
will advise the Minister
on the prevention of
problems, IMpProving
welfare services and
wellare policies or laws,
This welfare council
will be chosen by the
Minister, It is not clear
whether this Council
will be open to all
races, Ewven if it 15
open, the Minister will
choose persons who are
prepared to work with
the Government,

The Regional Welfare
Boards will serve certain
areas, There will be
four regional boards in
each area, one for each
racial group — so-called
Whites, Indians, Africans
and Coloureds,

The different organi-
gations and ftraining
centres for social wor-
kers will name persons
from each racial group,
the Minister will then
choose the members of
the regional boards from
these lists,

The people from the
communities will not

basically be the same.

The middle and higher ncome
groups will benefif more,
long run,
rich and the poor will widen.

In the
the gap between the

be able to choose their
representatives, Here
again, the Minister
makes the decision.

The regional boards
will study the pro-
blems in the townships,
register welfare organi-
sations, co-ordinate ser-
vices, and report to the
Minister. All the reg-
ional boards have not
been formed,

A welfare organi-
sation will be register-
ed if the regional boards
are gafisfied, among
other things, that the
arganisation will not be
political.

A welfare organisa-
tion should also he
registered as a fund-
raising organisation and
is expected to work
within its constitution.
If it does not do so,
its registration certificate
may be withdrawn, The
organisation  will be
allowed to appeal.

Note that a fund-
raising organisation, like
gport and youth clubs,
do mot have to be
registered as a welfare
organization. But a wel-
fare organisation must
first register as a fund-
raising organisation and
then as a welfare organi-
sation,

The Social and Asso-
ciated Workers Act pro-
vides for the formation
of a Council for Social
and Associated Workers,
The council will register
social and associated
workers and serve to
control the profession
of social work.

Twelve members will
serve on the council,
The Minister of Social
[Continued Page 14)
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Milk won’t help poisoning

Dear Grassroots,

| started work in
a battery factory last
vear, Every moming
we get half a liter
of milk toe drink. I
was surprised at this,
so [ asked the super-
visor why we were
given this milk. He
and some of the other
workers said that the
milk will stop us get-
ting sick from the work
we do in the factory.

Why is the employer
so worried the work

making us sick that
he gives us milk every
day? Now | am wosried
myself. Can we get sick
from this work? Can
milk stop us getting
sick? ;

Mr. Mtimkulu

Guguletu
Many employers who
own factories where

the work is dangerous
and can make the work-
ers sick, give them milk
daily. Sometimes work-
ers also ask for milk
hecause they think i
will stop them getting

sick.

This is mnot true.
Milk is very good food
but it will not stop
sickness caused hy dust
or poisons at work,

[t is cheaper to give
workers milk every day
than to check their
health from time to
timme. The miin danger
in vour factory is lead
poisoning, It is moré
expeénsive to get a dag-
tor to test workers fof
lead poisoning,

These tests can el
if workers are being

poisoned by taking m
teo much lead, The
tests can tell very ecarly
making it possible Lo
take them away from
the work that is poison-
ing them before they
get sick.

It is also more ex-
pensive for the employ-
ers to miake sure that
workers are not exposed
to s much lead at
work that they gel sick.

Mo amount of milk
will keep wou from
getting =ick if you are
getting too much lead
in your bodies,

Work accidents: fund pays

Dear Grassroots,

| had an accident
at work last September
The tops of two of my
fingers were cut off
by a machine and I
was off work for three
months, During that
time 1 received only
half my wages for the
first month and then
they said that there
was no moré money.
The doctor who treated
me filled in a form.
He said it was for
accident money but 50
far 1 have not recei-
ved a cent. Is there
anything I can do to get
my money quickly? Can

upto I0may

MATERIAL

PROMOT IONAL

RT WHEN \

you please advise me?
Joan Carelse
Hanover Park

The Workmen's Com-
pensation Insurance
Fund covers the medi-
cal expenses, the fime
lost from work and
permanent disability
that a worker suffers
s a result of an acci-
dent at work.

It 5 the duty of
the employer to in-
form the Workmen's
Compensabion Coi
miszioner of any acci-
dent at work, The doc-
ftor also sends mm his
medical report,

[t wsually takes about
three to four months

Ll o
T F

before a claim is assess-
ed. A cheque is usually
sent to the employer.

In wyour case, the
emplover advanced some
money o you while
vou were laid off. You
should now find out
from the firm if your
cheque hasarrived, Only
youl are entitled to sgn
behind the chegue for
it to be cashed, Look
at the amount that the
cheque is for

The employer usualy
deducts the money that
he advanced to you
while you were off
from work. Work out
for yvoursell what this
amount was. If the
cheque is for more than

DID YOU KNOW?

THAT 2nd. HAND & REGROOVED

TYRES ARE ILLEGAL. ..
AS WELL AS DANGEROUS

Good Drivers

USE

GOOD TYRE

SUPPLIED BY

———

RETREADERS

HEW & RETREAD TYRES-
WHEEL BALANCING & ALIGNMENT
EXHAUST SYSTEMS & SILENCERS

SPECIAL

NSCOUNT
when you
bring ]
this

=
HEIN RD.
RYLANDS

this amount you must
get the balance.

If you do not get
a satisfactory answer
from vyour firm You
can query the matier
vourself. Write to the
Workmen's Compen-
sation  Commissioner,
P O Box 9535, Pre-
toria D001,

Furnish them with
the following infor-
mation immediately to
avord further delay:-

[he name and ad-
dress of the firm: vour
name and address; how
long vou have worked
at the firm; your wages
(weekly or monthly);
to whom you reported
the mcoident at work;
the name of the doctor
who exgmined vou;
how long vwou were
absent from work; the
nature of the accident;
the mnature of wyour
complaint {im your case
vou have not wvel re-
ceived any money ),

h nfs o

avoid worms

Dear Grassrools,

My neighbour says
children get  worms
from eating bread. Is
this true? Can you
please tell me how to
treat  children with
worms?

Mrs Thomas
Lotus River

Many people helieve
that children get worms
from eating bread, This
is not true,

Worms hatch from
worm  eggs  that are
mostly found in the
soil, Children play n
the sand and pet the
worm eggs on their
hands

If a child does not
wash his hands before
he eats, or sucks on
his fingers, he swallows
the eggs.

The epgs grow into

worms inside the child’s
bowel, The worms live
on the food that the
child eats,

[f the sewage 15 Dol
disposed of properly
for example, if the
soil is used as a toilet,
others may also become
infected with worms.

Vegetables grown in
that soul may also spread
worm eggs if the vege-
tables are not washed
prapecly.

Children with worms
have to be treated with
worm syrup which you
can get from your local
clinic,

The most important
thing is clearly pre-
vention which depends
on  hygiene such as
handwashing and proper
disposal of sewage. This
will prevent thé
swallowing of the worm

EEES.

Insist on one wage

Dear Grassroots,

Last week | broke
some of the products
I am involved in mak-
ing in my factory. Now
the manager says he is
going to take off my
production bonus every
week until these pro-
ducts are paid off,
If he does this, 1 will
be in trouble because
[ really need my bonus
to come oul on my
week's mongy. Can he
really do this?

By law your em-
ployer is quite entitled
to penalise you in this
way if he wishes, He
can even penalise you
by taking off from
your attendance bonus
{even if your attendence
has been fine ),

Employers are nol
allowed in terms of
the law fo make de-
ductions from workers'
bagic wages, But they
can pay out or with-
hold bonuses as they
please,

prevent the use of the
bonuses {0 punish wor-
kers, i Io insist on &
single wage which 15
encugh to come out on
and which cannot be
reduced or taken away.

[n most factories the
decisions aboul wages
rest completely with
the employers, and wor-
kers who protest about
individual unfairnesses
can be ignored or dis-
missed,

The only way in
which workers can have
@ sy in these matters
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Notice

pay a
must

Dear Grassroots
Last week 1 arrived
at work an hour late
and the boss fired me.
He did not give me
any notice pay. Is he
allowed to do this?
Mrs Brown
Simonstown

In terms of the law

g worker who often
comes o work late
and who  has  heen
warned by the boss

can be fwred but must
be given notice.

If your factory is
coverad by an Indus
trial Council Act or &
Wage  Determination,
vou will find out how
much fiotice you should
be given in these laws

If not then if wvou
were pald monthly you
must be given one

month’s aotice. If you
were paid weekly you
must be given one weaks
notice. [If wou were
paid weekly but vour
wages were wotked out
by the hour them you
are only entitled to one
days notice,

The bosses can give
vou money instead of
getting vou (o work
out your notice,

50 Im YOUP case you
can claim notice pay
from yvour boss. If he
refuses, then you can
clatm this money by
taking him to court,

At the moment there
gre very few cases where
the law savs dismissals
are illegal. There are
also many cases where
the bosses do not have
to  give the workers
natice or notice pay,
S5a 1l Iz easy for the
bosses to avoid giving
notice pay, by not
giving the real reasons
for firing workers.

Only in factories
where the workers ‘are
well organised and where
the factory commitiee
has demanded the right
to be consulted when
the hoss wants Lo fire
a worker, will it be
possible for the wor-
kers  interests to  be

Mrs Gabriels Factreton The only way to is to be organised. protected.
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Gement workers
must get checks

Dear Grassroots,

My chest is bad. I
cough especially when [
work, [ have been em-
ployed for 5 years
in a cement factory.
When I go to the hos-
pital the doctor says
I have bronchitis and
gives me pills, They
don’t help. What can

I do? Mr. Samuels
Netreg

Your workplace is
most probably dusty,
This dust is probably
damaging your lungs.
It seems that the work=
ers’ health is not check=
ed by doctors at your
factory.

The doctors at the
hospital ses vou as a
patient, not a3 cement
worker. They don’t see
your work causging your
cough. They treat you
for the common chest
complaints people get
like bronchitis, pneu-
monia or fuberculosis
(TB).

If they know the
work causes your bad
chest they will most
probably not tell you,
nor take up the matter
with yvour employer,

Cement making is a
specified activity under
the Factories Act. This
means 'W'LI-E!".EIE must
have health checks be-
fore starting the job.
They can also be ex-
amined from time to
time when the Chief
Factory Inspector thinks
it necessary. The em-

ployver must pay for
thess examinations,

In many cases these
health checks are not
done. If you go along
to the Labour Depart-
ment {0 complain or
ask for examinations
which the law savs
you can have, you
may be ignored.

Many of the older
workers and those who
have worked a long
time probably have the
game problem, If all
the workers in  the
factory ask for these

health checks together
it will be more diffi-
cult for the Labour
Department or your
employer to ignore you,

If there is also a
union in vour industry
it may be possible for
you to talk about your
experiences with work-
ers from other factories.

Through the union
it may be possible to
get better working con-
ditions at work, in-
cluding health checks
and less dusty working
conditions,

Take your leave
when it is due

Dear Grassroots,

I have been working
as a domestic worker
for the past four years
without any leave be-
sides getting off on
Christmas, Boxing Day
and Mew Year. I have
now approached my
boss to compensate me
for the holidays and
leave that | did not
get. My employer was
adamant that she does
not owe me any money
for leave, Please tell
me what are mv rights

and what | ecan do
to get my money?

Miss Claasens

Sea Poant

Leave pay is cal-
culated on the period

of leave as agreed to
mutually between the
boss and worker when
the boss enters a con-
fract with the worker,

In the case of do-
mestic workers thistype
of contract is mostly
done verbally.

It is important for
the worker to make
sure that at the end
of one vyear's work
that she takes her leave.

[f the boss starts
your leave on March
Ist 1980 and wou re-
sume work duties on
March 15th vou should
receive a full month's
salary at the end of
March,

The employver does
not have to pay the
worker any other money

Wills are important
for Muslim couples

Dear Grassroots,
I was married to my

husband by Muslim
rites. He died three
months ago without

making a will. We have
three minor children,
All are at school. |
have now been told the
‘Master’ will claim the
house in which we are
staying. I'm very wor-
ried. Can vou advise
me? Mrs Behardien

Hanover Park

It is very important
that when a couple
marry by Muslim rites
or by any other reli-
gious rites the hus-
band makes a will or
the couple marry in
court.

In the eyes of the
law the children born
of such a religious union
are regarded as ‘illegiti-
mate’ and they do not
inherit from the father
unless he makes a will
in which he appoints
hiz children as heirs.

The wife also does
not inherit from her
husband except through
his will.

Unfortunately, i}
vour case neither you

nor your children will
inherit from your hus-
band’s estate. Your late
husband’s parents, if
they are still alive, will
inherit provided they
are legally married,

If not, then only
his mother will inherit.
If he had no parents,
his brothers and sisters
will inherit.

If he had no bro-
thers and sisters, his
nearest blood relatives
will inherit.

If he had no blood
relatives the estate will
go to the Guardians
Fund which is admini-
stered by the Master
of the Supreme Court.

In your case, since
your children are still
minors, You are en-
titled to claim main-
tenance for them
against vour hushand’s
estate,

You must draw up a
claim for mamntenance
until the children reach
the age of at least 13
vears and put a claim
for maintenance for each
child for the total per-
iod.

Lansdowne

EVERY

Madeleysse

uniser hair bouligue

%Thﬂrntun & Lawson Rds.
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{ALS ! | DRYING
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besides the full months
pay, Other money given
is5 considered a bonus
or gratis payment

Many workers be-
lieve that il they work
for two or three vears

without taking leave,
they can take accumu-
lative leave for the
two or three vyears,

or demand compensation
N Money,

This is not so0 unless
agreed on
parties.

by both

Your
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You forfeit all bene-
fits for not taking leave
when wour leave was
due.

Send in
your query

GAASSHOOTS has slaried a
gpecial advice  buresu o
answer all your queries an
healih. educalion, legal amd
latsour matters.

I you wanl any advice
please write fo our pamel of
gxperts o P 0 Box 181,
Athlome. TTED,

Extra weight
bad for heart

Dear Grassroots,

Last week 1 felt
dizzy and was sent
home from work. My
doctor says 1 have high
blood pressure and he
wants me to lose 20
kilograms. Can you re-
commend a diet that

[ will be able to
afford?

Mr A Allie

Bonteheuwel

It is wvery Impor-

tant for you to lose

welght because extira

weight means an added
burden to your heart.
You will need will-
power to change some
of your eating habits.

Dieting does not mean
extra cost, In fact, you
should be able to save
money by cutting down
on luxury foods,

Try and keep to
these simple rules:

® Eat less. Learn to
say no to second
helpings.

® Eat three meals a

day. Breakfast is im-
portant to prevent a
hungry feeling at

WITH

AND

TELECALL
215 420

- 442

o Eat less

COMPLIMENTS
BEST WISHES

mid-morning.

® Cut out sweet foods

such as sugar, jam,
sweets, cakes, des-
serts, oold drinks
and condensed milk.

* Cut out fatty foods.

Fat known as chal-
esterol forms a coat-
ing inside your veins,
This may push your
blood pressure up
even higher.

starchy
foods, ¥You are allow-
ed one portion of
starch at each meal.
One slice of brown
bread, or half cup
of cereal or half
cup of cooked rice
or one medium
potato.

® Fat as much raw

or cooked vegetables
as you want to,

® Try to have at least

one of the following
protein foods at each
meal: cheese, lean
meat, poultry or fish,
beans, peas or lentils,
skim milk. You may
have 2 to 3 eggs
a week,
Good luck with your
glimming!

NUMBER
PLATES
@

EXHAUST
SYSTEMS
®

GAS
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See your doctor
about breast lumps

Dear Grassroots

Last night 1 felt a
swelling in my breast.
1 am very worried but
I am too scared to go
to the doctor. Can
this be cancer? Can vou
please tell me what |
should do?

Mrs Bowa
Rylands Estate

I can understand that
you are worried becauss
breast lumps are not
normal.

Not all breast lumps
are cancer, though there
are many other causes.
These include harmless
growths such as cysts,
fat lumps and =0 on

That is why vyou
should go to your doc-
tor as soon as possible.
He will examine you
and send wvou for
special fests.

Only a doctor can
tell what the cause of
your lump is. Don't

BOMGAN] SHAMGE
resident artist  at thr:
Communify Arts Pro-

Jject, Mowbray, is a very
private person. Onpe is
almost surprized that
g slim and broad-shoul-
dered ebony giant of
six-foot-four could be
50 shy, almost to the
point of diffidence, It's
only when you mention
the word *art” that he
opens up and words

be foocled by those
who claim they can
cureé your breast lump
with medicines, oint-
ments or magic — there
are no such cures,

Whatever the cause
of wyour lump is, only
the doctor can treat
you,

A lump in the breast
is easyto feel and
diagnosis can be made
garly and

treatment

gtaried,

S0 a lump should
not be ignored, In fact,
even healthy women
should make it a habit
to feel their breasts
regularly, or go to their
doctor at least once a

vear for a complete
check-up.

Don't hesitate any
longer — the sooner

you go for the exam-
ination the better.

How to feel for lumps

Shy genius Bongani

Mow softly. Now and
then he raizes his voice
to stress a point.

Art is hizs whole
being and he s wrapped
up in its creation, Music
of all sorts he finds a
necessary ingredient, It
inspires him to create
on paper what he sees
around him, and invar-
iably his subjects are
people,

Bongani might not

readily open up lo-
wards adults but he
displays complete
empathy with children
who pgathered around
him while the imterview
was done.

He did not attend
formal art classes as art
i5 not a subject taught
at African schools but
he was always obsessed
with creating pictures,

Luckily for Bongani,
he has an uncle who Is
an artist whose fame
has spread bevond the
borders of Sauth Africa.
Sydney Khumalo is a
gculpture of distinction
gs well as painter whose
works are sought all
over. He was the main
inspiration for a vouth-
ful Bongani,

Showing his profic-
iency in graphic works,
Bogani has now moved
into sculpture.

He has exhibited his
wirks in group showings
in Durban and Pretoria,
and had a one-man
show in Cape Town.

Dear Grassroots,
My husband has been
jailed for 12 months
on a charge of theft.
He has served four
months and 1 want to
get him out on parole.
How do [ go about
getting him out?
Mrs & Quba
Guguletu
A prisoner is usually
entitled to a remission
of sentence on good
conduct and behaviour

Law has changed divorce

Diear Grassroots,

My husband and I
are now married for
15 wvears. We always
argue. | cannot stand
it anymore. | would
like to go in for legal
separation. How do [ go
about it?

Mrs Hendricks
Bonteheuwel

The whole question
of divorce and judicial
separation has been
changed. The law has
now done away with
Judicial separation and
vou therefore cannot

Rylac out to
promote art

for parole

for certain types of
offences which include
theft,

The remission is nor-
mally one-third of his
term of imprisonment.
In addition he can be
released on parcle affer
he has served halfl his
imprisonment.

However, if his im-

obtaim a legal separa-
tion.
There is, however,

nothing preventing you
and yvour hushand agree-
to a separation.

The question of
divarce has also been
changed substantially.

Before the new Di-
vorce Act came mio
operation, the main
grounds for a divorce
were desertion and
adultery,

It is no longer the
case. Now the main
ground 15 the complete
break-down of  the
marriage,

RAVENSMEAD wvouth is on the move. A

new dyvnamic Youth Movement,

Ravensmeand

Youth Library Action Committee (Rvlac),
was formed last vear to stimulate cultural

activities in the area.

The committee’s aim is to encourage art
through the formation of workshops and to
cater for the cultural needs of the youth.

Since the formation of Rylac, five work-
shops have been formed. They are the De-

bating Society organised by Mr
Children’s Drama Group under the

Wilson,

Charles

guidance of Jeannie Baatjies, Modem Jazz
Group under Bonita Steinberg, Creative Dance
and Movement headed by Marinda Rhoda,
and the People’s Theatre Group under Leonard

Koza.

Rylae first went public in February at
Florida Park when the sports board held

a fun fair.

The modern jazz group pul up a special
performance and the people’s theatre group
staged a play, — Ou Twaalf Hulle — written
by Leonard Koza and co-directed by Jeannie

Baatjies.

Workshops in music, photography, filming,

NOW
WED to SAT
from 8 till late

S VICTORIA (top main rd.) &

ph 554848

DURHAM Ave.
SALT RIVER

and creating writing are planned.

LITSOC, the Literary
Society of the Unij-
versity of the Western
Cape, has produced this
vear's first issue of
Grondstof, a quarterly
literary journal.

The journal's edit-
orial reflects relevant
issues such as the pass
system, strike action,
and relates that “today
the task of the artist
15 to build a society
free of exploitation,

How to apply

prisonment is less than
four months, he can be
released on parcle im-
mediately, except in
cases of ceriain crimes
such as escaping from
custody

A prisoner will be
released on parole only
if he can be placed
in employment im-

In other words, the
marriage has to reach
such a state that there
15 no prospect of re-
conciliation.

The court will accept
that the marriage has
broken down if the
parties have lived apart
for at least a vear or
one of the parties has
committed adultery or
been declared a habitual
criminal,

The other ground is

mental illness where a
party has been come-
mitied to & mental

institution and has been
In an institution for
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mediately,

In your husband’s
case, he cam be re-
leazed on parole after
serving six months of
his sentence,

But wyou
now with
cation for
band"s
parole,

You should contact
Nicro at Zonnebloem
Cotlage, Cambridge
Street, Woodstock. They
will assist you.

can start
the appli-
your hus-
release on

at least two vears,

Previously only the
innocent party  could
approach the court for
a divorce. It 5 no
longer the case.

MNow any party can
approach the court
whether he or she is the
cause of the break-
down of the marriage
or not, except in the
case of adultery or
where a person has
been declared a habitual
criminal, in which case
only the innocent party
can approach the court
for a divorce.

BUILDING A
COMMUNITY

THEATRE

EVERY Saturday
morning, enthusiastic
schoolgirls from  Salt
River, Langa, Rosebank,
(Ottery, Lotus River,
Steenberg, Crawford,
Silvertown and Penate
Estate travel to Mow-
bray by bus and train,
by car and on foot.

They converge on
the Community Arts
Project Centre for the
weekly drama group
sessions, where they act
out sketches of real life
situations,

That they are pre-
pared to travel such
vast distances to the
sessions shows the vital-
ity of the drama group,
It alzo shows how des-
perately young people
need social facilities
nearer their homes.

Guided by their
teacher, who selects a

A relevant joumnal

discrimination and op-
pression’

The issue contains
book reviews, an article
by Professor Ngugi wa
Thionge on the pro-
blem of the African
writer. Professor Mgugi
insists on writing his
works in the language
of his country instead
of English.

This is because such
works  would then be
more readily accepted

theme from everyday
experience, the budding
actresses, aged between
gix and 15, chose their
parts and work out
their lines on their own.

These girls are build-
ing community theatre
and the experience is
valuable both to them-
selves and the commun-
ity

Az they told Grass-
roots after recently act-
ing out sketches on the
theme of stealing: "We
learn to work together.
We learn to communi-
cate and express our
feelings. We learn fto
listen and to concen-
trate, We learn to imag-
ine.’

And what they
learnt after acting out
the stealing sketches
‘Speak the truth, be-
cause it will come out,'

by the writer's country-
men whersas the works
written in  English
would only find favour
in an elitist group.

The poems and story
by students show that
they are committed
writers and aware of
the ills in their society,
They don't see them-
selves as artists engaged
in producing art for
art’s sake, The ivory
tower is mot their do-
main.
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Crossroads
concerned
about future

THE people of Cross-
roads are  becoming
| increasingly concerned
ghout the implications
of ‘reprieve’ granted to
them by the Minister of
Co-operation and Devel-
opment, Dr Piet Koomn-
bof, in April Inst year.

The only resulis
they have seen so far
ure the take-ower of the
guatter camp by the
Western Cape Adminis-
tration Board, the pro-
clamation of Crossroads
g5 an urban township
and endless meetings
with the Board, where,
they claim, they are
freated like “children’
ind their objections
and queries brushed
psde.

At a general meeting
beld in Crossroads at
the end of March, the
people expressed their
extreme dissatisfaction
with the Administrat-
jon Board and requested
1 meeting with Dr
Koornhol so that they
could present  their
grievances to him.

HARSH and spiteful
treatment of workers
by their bosses was
gommon to two labour
disputes — at a Wood-
siock samoosa factory

gnd & Golden Acre
restaurant.
Another similarity,

if the hosses are to be
believed, was the active
part taken against the
workers by the local
Department of Man-
power Utilisation.

At the Colonial
Halan] samoosa factory,
three yvoung women re-
cruited from the country
claimed they worked
76 hours a week for

about R10., They
ived with a fourth
Woman in one room

at the home of their
emplovers, Mr and Mrs
M. Ahmed.

They left after one
of them, struggling to
mpport her four chil-
dren in Calvinia on B350
1 month, was refused
an increase.

The Food and Can-
png Workers' Union
fook up the women's
cause and Mr Ahmed
signed an agreement o
piy R906, shared
gmong them according
io kength of service,

First instalment of
R100 for each woman
wis due af the end
of last month, but
Mr Ahmed failed io
pay because, he says,
he was advised against
it by the Department
of Manpower.

Exposure in the
Press helped him to
overcome his respect
for this advice. But
glthough he has paid

The tenszion between
the Administration
Board and the Cross-
roads Executive became
clear at & meeting on
April 9 when the Exe-
cutive walked out after
g dispute owver where
residents should pay
their site rentals. From
the start of the meeting,
members of the Execut-
ive made it clear that
they had had enough of
the Administration
Board taking decisions
about Crossroads and
informing them about
it afterwards.

It seems that they
chose the issue of
where rentals should be
paid to confront the
Board because it was an

issue which affected
every resident. It was a
controversial issue be-

cause residents have al-
ways paid their rents at
the Divisional Council
offices right across the
road from the squatfer
camp. However, &
notice was distributed

Workers
treated harshly

the first instalment, the
Ahmed family i5 un-
repenitent.

There was no slave-
driving. We never ex-
ploited anyone. The
girls were happy here’,
they say.

And they have al-
ready taken on another
three girls from Cal-
vinia - this time at
R70 a month, less board
and lodging.

However, in terms of
the Industrial Council
agreement for the bakery
and confectionary in-
dustry, now being en-
forced on samoosa fac-
tories, Mr Ahmed will
have to pay his samoosa
makers R54 50 3 week,

At Peckers Restaur-
ant in the Golden Acre,
19 women from Nyanga
and Guguletu walked
out of their jobs when
managemeni told them
they could no longer
have two meals a day,

Waorkers were warned
that anyone having two
meals would be reported
to the police for theft

Free meals were a
condition of employ-
ment of the women,
however, and they
walked out to complain
to the Department of
Manpower Utilisation,
On their return, they
were sacked.

The women got no
opportunity to work a
week's  notice but
management deducted
a week's pay in lieu of
notice and R1,30 for
food from final pay
packets - handed fo
the women at Cale-
don  Square police
station.

in Crossroads telling
them that as from April
3, the date when it was
proclaimed a township
and the Administration
Board took control,
they would have to pay
their renis at the Board
offices in Nvanga East,
Thiz izsue has still
not been  resolved,
Board Officials have
promised to investigate
the possibility of
putting up an office in
Crossroads and 1t seems
very unlikely that the
Executive will agree to
any compromise,
Members of the Exe-
cutive have expressed
the wiew that to retain
any bargaining power in
their fight to remain in
the Western Cape, they
should remain where
they are, at the present
Crossroads. Once they
have split up and some
granted houses in the
new township, they will
have lost the unity and

solidarity which has
always been their
strength.

Managing director,
Miss Pat Pryce-Fitchen
gaid the deductions had
been made on the advice
of the Department of
Manpower. Legal action,
financed by the Western
Province branch of the
Federation of South
African Trade Unions
(Fosatu), is underway
to recover the money
from Peckers.

Owners of Colonjal
Halaal and the manage-
ment of Peckers con-
fessed ignorance of the
regulations  governing
the employment of
their workers,

Officials of the de-
partment denied adwvi-
sing Mr Ahmed not to
pay his ex-emplovess
and declined to com-
ment on the Peckers
dispute, '
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The Kensington and
Factreton Ratepavers”
and Tenants" Associal-
ion has expelled mem-
bers of the Kensington
Management Commit-
tee who agreed to a
rates increase and pro-
moted an infill scheme
for the area.

It was also discovered
that the committes had
agreed to the scheme
for an additional 231
rented dwellings to be
built in the area.

The meeting felt
these decismons went
against the wishes of
residents, Also, resi-
dents at the meeting
pointed out that al-
though members of the
management committes
claimed to attend meet-
ings of the association
in thewr capacity as
ratepayvers, their being
on the committee was
contrary to the aims of
the association.

The association’s
constitution states that
any member directly
involved in municipal
affairs has to be guided
by the association,

HAMBLURGERS
AND STEAKS

o P
& =

Digging in — but what does the future hold?

Kensington
kicks out
‘stooge’ hody

This has not been
the case over the years
— with the rates in-
crease, the infill scheme
and proposals for a
rented scheme — no
guidance was soughi
from the association
and the residents which
the association repres-
ented.

Without consulting
the residents, the man-
agement commitiee had
agreed to |2% percent
increase in rates..

“We agreed under
protest,” was the
comment of @ member,
Mr C Brittain, when the
meeting demanded an
explanation.

Minety-six  percent
of houssholders in

Factreton last vear pet-
itioned against the pro-
posed Infill scheme.
Residents rejected the
scheme. They believed
amenities in the area
were already insuffic-
lent, and that an inflox
of people without the
additional amenities
would imcresse crime,
The density of the area
wis already much higher
than originally intend-
ed, they believed.

Residents  claimed
members of the man-
agement committee had
told them of the advan-

tages of the infill
scheme, When man-
agement committee
member, Mr Apollis

was gquestioned about
this, he walked out of
the Ratepayers' meel-
ing.

There 15 & strong
desire in Factreton for
the council to sell the
rented dwellings to ten-
anis,

The assoclation
brought this to the att-
ention of the council’s
housing committes and
urged the council to
develop 71 plots in the
grea for home owner-
ship.

But the management
committee advised the
council o build 23]
rented dwellings on the
71 plots, This once
ggain weni against the
wishes of residents.

All these acis have
shown the extent to
which the management
commitiee will work
ggainst our Interests,
said a resident after the
meating.

With the manage-
meni commitiee out of
way, the association s
fighting for improved
conditions for the area.

The work goes on,
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District Six

advice office

helps 100

evicted families

THE District Bix
Advice office has dealt
with more than 100
eviction cases since its
inception in October
last year,

The advice office is
stun on 4 voluntary basis
by a city lawyer asgist-
ed by a qualified social
worker, members of
the Black Sash, and the
lacal community,

Sessions  are  held
every Thursday at &
p.m. at the Holy Cross
Centre, Nile Street.

Erom Page 7)

Welfare and Pensions
will choose three mem-
bers, the others will
be elected by the social
workers., This body is
open 1o all races. It has
already been formed.
The council must still
decide who the asso-
ciated worker will be.

What does all this
mean for owr work
in communities? We
have been told that
the intentions of the
Acts are (o improve
gocial work  services,
but is also clear that
the Acts are there to
control communities,
organisations, individ-
uals and social workers
to ensure that they
remain apolitical.

It is no accident that
the Acts were introduced
and passed following
the riots of 1976, Con-
trol of the welfare
fleld iz but one as-
pect of the total strategy
of contral.

In the Parliamentary
debate inm 1977 on the
Welfare Bills, the Mini-
ster was gquoted as

The adwvice office is
essentially a self-help
venture which aims fo
inform people of their
rights when they are
served  with  eviction
orders or told to get
out of their houses by
Crovernment officials.

The director of the
advice office, Mr
Lawrence Mowosenctz,
gaid that onme of the
main functions of the
counselling was  to
ensure that people were
provided with reason-

Welfare Acts

saying that organisations
have nothing to fear
if they are ‘orderly’
He also said that if
4n organisation, com-
munity or individual
threatened the security
of the State, steps would
be taken against them,
The Mational Wel-
fare Act i35 a good
example of the Govern-
ment’s apartheid laws,
The formation of Keg-
ional Welfare Boards for

the different racial
groups i5 in keeping
with its policy that

each ‘racial commumnity’
gshould accept responsi-
bility for its own
people.

The different region-
al boards and com-
mittees will not have
any power (o change
the conditions in the
townships, they are
there to give advice.
The Minister will decide.

A wvery important
question has not been
answered. What is wel-
fare, and what are its
aims?

Welfare is generally
described as all Govern-

able alternative housing

before they were
evicted,
But an egqually

important part of our
counselling is to build
up the morale of the
people and restore their
will to want to help
themselves,

The people have
been completely
siripped of their rights.
They are a dejected
people and have an
abject fear for the
authorities,

‘Pesychological coun-

selling aimed at restor-
ing their human dignity
is an important part of
our work " he said.
# Rezidents wanting to
get in touch with the
advice office can tele-
phone 212-034].

ment activities excepl
military activities, to
bring about human well-
being and to improve
the people’s lives. For
example, social services,
health, education, hous-
ing and 50 on,

Some people believe
that welfare was started
to bring about greater
economic equality be-
tween people.

Others believe that
the aims of welfare are
to make life easier and
to keep people salis-
fied. They argue that
s society iz divided
between those who have
everything, the ‘haves’
and those who have
nothing, the ‘have-nois’.
In this way, welfare is
an important arm of
government amd  the
‘haves' cannol bring
about equality,

It is for this reason
that ‘welfare' will be
allowed as long as it
keeps the worker satis-
fied and productive. But
if welfare is used as a
means of change, it
will be met with force
and control,

Dock workers:

THE recently recognised
workers’ committes re-
presenting Cape Town's
stevedores this month
negotiated a new wage
agreement  with  their
bosses,

Final acceptance de-
pends on the cutcome
of current negotiations
on disciplinary and re-
trenchment procedures.

“The new guarantecd
minimum wage of
R48.20 for four days’
work represents a sub-
stantial increase during

HIGH ELECTRICITY

the slack season®, said
a spokeésman for the
Western Province Gene-
ral Workers' Union,
*But it would ob-
viously be undermined
by large-scale retrench-
ments in that period”.
The new wage deal,
effective from April 1
to the end of the year,
also includes an increase
in the daily cargo allow-
ance, a nine percent
increase in shift allow-
ance to RS, and a
50 percent increase in

holiday pay to R96,40.

It iz the first re-
cognition, the workers
won after a day's work
stoppage in December
ended management’s
stubborn refusal to have
anything to do with
the unregistersd union.

In March the con-
stitution of the steve-
dore's committes was
gccepted by the local
and national employ-
ers' bodies — the Cape
Town Stevedores' Asso-
ciation and the South

ACCOUNTS ANGERS
LOTUS RIVER RESIDENTS

LOTUS RIVER resi
dents have accused the
Cape Divisional Council
of ‘irregularities’ in their
electricity accounts,

And to prove their
case, they did a com-
prehensive survey of a
number of houssholds
to show, among other
things, that some peo-
ple's accounts were too
high while others were
charged although they
had no lights.

After the survey, a
memomndum was drawn
up and 30 residents,
some  with their chil-
dren, marched on the
Divisional Council's
head office in town
to present it om behalf
af all the residents in
sub-economic and eco-
namic aréas.

The Divisional Coun-
cil assured the residents
that  their grievamces
would be investigated.

The survey was done
hetween Movember 1979
and February this year
and followed complaints
to the Lotus River

Community self-survey

{EFram Page 7]

# The people in a community gather facts

themselves:

s Because of this, they decide on what the
important problems are that need atten-

tion;

* The people, because they got the facts,
can control them and decide how they

should be used:
® The people

involved leam some useful

skills which they can use in other situa-

tions in future; and

* Through doing the survey, people in an
area gef to meet and know one another
better, and can start organising on com-

mon problems,

Although a self-survey can be very useful
in tackling a local problem, it is very important

to realise that:

* It is only one stage in solving the problem.
It is not a solution in itself;

o A self-survey cannot solve the big social
problems such as unemployment, low
wages, poor education and so on. It can
be useful mainly at a local neighbourhood
level, in putting pressure on bodies res-
ponsible for local community conditions;

* Although it is a fairly simple process, it
means a lot of hard work for those involved.
Here are some examples of how the self-

survey has been used to help improve peoples

lives

*

In a housing estate in Cape Town, residents
with the help of a community worker did a

sell-survey to gather facts about the shocking
conditions of their roofs, walls and doors

which leaked in winter.

The authorities controlling the area were
supposed to do these repairs for the people.

But until they were presented with facts
and figures as to how many houses were really
affected, and exactly which homes needed
attention, they had more or less ignored the
complaints of the tenants. Some of the de-
mands are now being attended to.

Residents in a small Canadian village wanted
a park for their children and old people. They
sent representatives to find out from the local
authorities whether a site was available, how
much it would cost and so on.

But they also did a selfsurvey to find out
how strongly residents wanted it, what equip-
ment should be included, and whether there
were volunteers who would help with it.

In Belfast, Ireland, people were very worried
about the high unemployment rate. The self-
survey they did proved that there were many
more unemployed people in their area than the

national figures showed.

They used their facts to form a local em-
ployment exchange, and to question govern-

ment figures.

* See above on how the Lotus River Rate-
payers and Tenants Association collected
facts on electricity accounis in their area to
fight their case at the Divisional Council of the

Cape.

Ratepavers and Tenants
Asgsociation of high elec-
tricity accounis,

Housze meetings were
held in different blocks
of flats at which resi-
dents decided that im-
formation be gathered
in 8 survey,

Four households in
every block of flats
were  interviewed., De-
tails taken included the
current @ccount and
arrears total for each
month of last year,
and alss the number
and type of appliances
used,

Only  last  wvear’s
accounts were surveyed
since previous accounts
had already been stu-
died by the Grassy
Park District Ratepavers
and Tenants  As=o-
clation.

Council had said at
the time that ‘thosa
problems were related
to a pericd when the
electricity accounts sec-
tion was under-staffed
and when the work was
in arrears’, They gave
the assurance that the
position  would  be
corrected.

Residents felt other-
wise and decided on a
new survey.

Many came forward
gagerly to give infor-
mation when they were
assured no names would
be mentioned,

After the survey was
completed, it was sub-
mitted to the people
for approval at several
houss meetings. Adjust-
ments were made accor-
ding to the wishes of
the people.

Irregularities listed
included monthly acc-
ounts being high as
R4 1n some cases.
double service charges
being paid on one acc-
ount, tenants being
charged consumption
even after lights had
heen disconnected; re-
connection fees differing
from B3 to B3 to K9,

The memorandum
also  commented on
Clause 6 of the Lease
which empowered the
secretary of the Divi-
gional Council to re-
direct rent money to
electricity arrears.

This often led to
the eviction of tenants,
Residents blamed coun-
cil's inefficiency, in dis-
conneécting  electricity
supplics once fénants
fell into arrears, for
the very high elec-

Deep roots

{From Page &)

The community wor-
ker's task is to help
the community ({the
group, the neighbour-
hood, the class or what-
ever) to decide for
itself about the needs
to be met, projects for
meeting the needs and
S0 On.

That iz why we
prefer the term ‘self-
reliance” to ‘self-help’,

Alzo the community
workers must be aware
that different commufi-
ties are at different
levels of awareness and
ofganisation when the
professional agency in-
tervenes in their pro-
blems.

Therefore, if a shop,
for example, seems fo
be the immediate answer
to the immediately felt
need for a particular
community, the intelli-
gent community worker
psgists them to form
and operate such a

shop. This would in
a sense be the short-
term tangible goal,

It is, however,
necessary for the
community worker to
be fully aware of the

real root causes of
the problem - mnot
only that low wages,

rost of living and high
rents (economics) are
behind the problem,
but, deeper still, that
the roots lie in the
exploitative and opp-
ressive ecomomic and
political system.

This will enable the
community worker to
keep a long-term aim,
— the deeper awareness
of the community
aroup.

Thiz additional task
of the community wor-
ker or agency, is to
build into the project
or educational factor,

In this way the com-
munity group is con-
stantly urged to look
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new wage

African Stevedoring

Cauneil,

The constitution
allows the umon [0
attend meetings with
management and gives
the union control of all
committee training pro-
grammes and facilities,

A union spokesman
hailed the ggresment as
4 breakthrough, con-
sidering the opposition
of the Wichahn Com-
mission to the un-
registered trade union.

fricity arrears.

The memorandum
stated that tenants have
to bear the brunt of
thiz maladministration
by having monies paid
towards rent re-directed
towards electricity arr-
BArs.

It was recommended
that tenants only be
made liable for elec-
tricity consumed up to
10 days after the due
date. Any electricity
used after ften days
from due date should
not be charged to the
tenant as this was not
the tenant’s responsi-
bility.

Also, if Clause &
of the Lease were to
apply, it must then
only apply to the ten
day period after due
date., Tenants were not
to be held financially
liable for councils in-
efficiency.

Five Divisional Coun-
cil officials rushed down
from the tenth floor of
the head office when
they heard that pro-
testing residents had
fillad the entrance,

They were given the
assurance that their pro-
blems ‘would be in-
vestigated immediately’,

deeper imto its pro-
blems and progress,
The shop's success
could become part of
a co-operative wventure
with other groups or
it could become an
action group Lo app-
roach and, if necessary,
to pressure the relevant
authority or to change
its housing policy, and
so on to involvement
movement for

m 4
change in the total
community structures.

We would agree that
EVery person in a com-
munity has the potential
and responsibility to
become a community
worker. This would be-
come 4 reality as inm-
dividuals in the com-
munity become increa-
singly aware of the root
causes and are en¢our-
aged to acquire various
techniques which would
efnhance this,

CUPC
Hanover Park
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FEW schools have re-
mained untouched by
protests against ‘racist
education” in the Pen-
insula.

To give life to their
demands, they debated
a possible plan of
action which would
ensure that their de-
mands be met.

‘To boyvcott or not
to boyeott® was central
to this debate.

To boveoit . . .

The boycott call was
made when pupils real-
ised how widespread
their grievances Wwere.
They all had experience
of broken windows, dis-
repaired buildings, the
shortage of fextbooks,
the lack of representat-
ion,

More generally, they
were dlso aware that
their education was in-
ferior and racist, that

the State spent R630
on education for a so0-
called White child,
R190 for a so-called
Coloured child, R250
for an Indian child and
R59 for an African
child, and that thew
teachers were also paid
unequally.

“Why has the system
been allowed to deter-
iorate Lo a point where
we are deep into the
gecond term and many
of us are still withouwt
textbooks? a pupil
said,

‘Are we to stand by
and allow this situation
to carry on withowt
standing up and making
purselves heard on
these wvery  relevant
issues?” she zaid.

‘Im a few more years,
our brothers and sisters
will have to suffer
under far more deplor-
able conditions if we
don’t do something to-

day’, she said.

Faced with these
problems, some pupils
called for a boycott.
They emphasised that
there should be no stay-
away from schools but
from classes.

The time should be
spent on activities such
as lectures and discuss-
fons organised by indi-
vidual schools. The
boycott should be used
as a period of intemse
educational activity.

"We must bovootl
until unconditional and
meaningful changes are
made," said one pupil.
‘We must not be satis-
fied with the cosmetic
assurances given by the
relevant minister,” said
afiather.

*The assurances have
come too late,” he said,

Or not to boycott

A boycott by pupils

STUDENTS FACE DILEMMA:
TO BOYCOTT OR NOT TO BOYCOTT

will nofl bring about
any meaningful change
because education is an
integral part of the

whole  political-econ-
omic system in this
country.

This formed the

basis of the argument
against the boycott,

‘The State, through
various institutions like
education has entréench-
ed a system of racial
domination and econ-
omic exploitation,” said
omne pupil.

‘The schooling sys-
tem ensures a constant
supplv of literate labour
for commerce and
industry,’ he said.

"We must see how
the whole educational
system apainst  which
we are rebelling stems
from the fact that we
are denied basic polit-
ical rights and thus
political power,” he
sdid.

‘It would be unreal-
istic therefore to boy-
cott schools and de-
mand that the 5Siate
change the schooling
system.’

"We must remain at
gchool and learm as
much a5 weé can 80 that
one day we can make a
meaningful  contribug-
ion to the struggle,' he
said.

From these two
views there eventually
emerged an understand-
ing that a distinction
had to be drawn
between short-term and
long-term demands,

Short-term demands
giem from issues which
directly affect pupils
and students, These
would include problems
such as broken windows
and the shortage of
textbooks.

Long-term demands
include the complete
abolition of separate

Communities come out in support
of protests

| FF e e 1)

Parents, teachers and
workers called for a
united stand and =said

| they must "erase the lie
| that communities can-
not stand together”,

Three subsequent
meetings were held and
parent-student commit-
tees formed,

KENSINGTON

* Ar the Kensington
meeting, on the plat-
form were four speak-
ers representing  Ken-
sington High School,
Windermere Senior
Secondary, Kensington
Higher Primary and the
University of the Wesi-
ern Cape.

The speakers out-
lined firstly how the
boycott had started —
events at Hanower Park
Schools had prompted
pupils to take mass
action: then, the list of
grievances were aired.

A voung standard
seven pupil very capably
drew for residemis a
picture of his life at
schoaol.

‘At Windermere, the
gports fields look like
the semi-Sahara while
gt our school, they are
more like the Sahara
desert, And thorns
cover the fields instead
of grass,” he said,

While his compari-
sons stimulated laugh-
ter, there could bz no
doubt that all were in

follow am awareness
programme at various
schools,

Although some time
was spent in marching
ground  the  school
grounds singing free-
dom songs and brand-
ishing placards, the
greater part of the
school day was spent in
discussion.

After early morning
mass meetings, students
divided up into groups
and discussed ‘problems
facing them in this
country’,

BISHOP LAVIS
* A meeting was also
held at the Roman Cath
Catholic Hall in Bishop
Lavis which was aften-
ded by 300 people. The
meeting was tense but
real interest was shown
by the audience which
actively participated in
the discussions.

Members expressed
sirong  opposition  to
what they called the
‘Judases among our
own people’.

HANOVER PARK
# Four meetings wern
held in the Hanowver

LET

Park area over the last
few weeks.
The parent-student

associnlion 8  already
functioning, The resi-
dents are concerned

about the lack of sup-
port in the area and
they felt that it could
be due to meetings
being held when there
were popular program-
mes on television

To solve this prob-
lem, they started a
*door-to-door” Cam-
paign with which they
hoped to moticate resi-
dents to attend the
meetings and become
involved, The residents
have also decided to
give assistance in “cash
and kind" to the rela-
tives of the two detain-
ees in the area,

RETREAT
* A meeting held at
the Civic Centre in

Retreat on April 18 was
gttended by 2 000
people. The meeting
was described as being
Yery intense’ and diffi-
cult to control at times,
Support for the stu-
dents was expressed.

[t was the feeling of
some of the members
that the civic associat-
ions should not only be
concernéed with prohb-

lems of street lights
and roads i the area,
but that it should also
be mvolved in ‘contro-
versial issues’ such as
the present school crisis,

There was also a call
for the boveotit of the
Lions tour

LAMNSDOWNE
* On April 29 a meet-
ing was held in Lans-
downe which was ati-
ended by about 700
peaple,

Solidarity was ex-
pressed with the protest
of the pupils, The reso-
lution called for ‘par-
ents amd teachers
throughout the country
to unite in a struggle to
free, compulsory, non-
racial educatiom with
full citizenship rights
for all im a demo-
cratic South Africa.’

WYNBERG
®* On Aprl 30 1 000
peaple attended a meet-
ing in Wynberg which
was called by the thres
high schools in the area.
Support was expressed

with the stand of the
teachers and students.
& committee was
pl=n  formed. Parents
were concerned about
the problem of bore-
dom among the pupils
und the need for organ-
ised programmes to
overcome this.

BELLVILLE

® A number of meet-
ings were held in the
Bellville area. The stu-
dents and the parent-
student commitices
were  aclively involved
in a discussion of alter-
native education. The
rallving call was “edu-
cation for democracy
and change”.

STELLENBOSCH
¢ More than 3 000
people attended a mass
meeling at Cloetesville
and Idas Valley in Stell-
enhasch., Parent-student
committees were form-
ed, Here too, alter-
native education was
disctissed.

On Aprid 2B, 1 200
teachers attended 3
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education — a demand
for non-racial education
instead — no disparity
in teacher salaries and
an end to all forms of
discrimination,

‘A boycott will not
be effective in ensuring
long-term demands)’

*A boycott is a tactlic
of struggle designed to
achieve short-term
victories, It is not an
end in itself,” they said.

‘It achieves victories
within a given space of
time and as such raises

the general conscious-
ness of pupils and
students,”

The victories are im-
portant and teach us
basic lessons of organ-
isation through pract-
ical experience,” they
said.

But what has been
emphasised was that
there should be a
united decision to boy-
colt, and that the
reasons  to  boycotl
should be thoroughly
discussed,

‘If there is no thor-
ough discussion by all
students in a school,
then students will not
understand why they

meeting in Athlone. I
was the first time in
many years that so
many teachers met to
discuss the presenl
crisis at schools and to
focus onm  particular
problems as teachers.

The teachers pledged
their solidarity with the
students, A very slrong
stand was taken against
the policies of the
Government and the
Cape Professional Tea-
chers Association. An
ad hoc commitiee was
formed and at a later
meeting a resolution
was adopted to ‘down
tpols
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should participate in a
particular line of act-
iom,” they said.

*Alzo  thers should
only be a boycott for a
defined space of time,
An extended boycoit
could become a prob-
lem. A short boycoit
will have maximum suec-
cess if a reasonable
programme can  be
worked out for the
duration of the bovcott.
Enough events should
cover the period to
cater for the political
needs of pupils and
students,” they said,

Without these wvery
important consider-
ations being met, a
boycott wiould be
doomed to failure from
the beginning and result
in disillusionment.

Mother’s
Concern

fEren Paee 1)

I can understand it
all, but I feel scared.
My neighbour did
noi wanl [ cCcome
tonight. The people
are clapping, they
are calling for nom-
inations for a parent-
student committee, |
want to volunteer, 1
feel that 1 should. |
see my son’s  big
black eves looking at
me, he is trying to

tell me to put up my

hand. 1 find my
hand being raised
slowly, his face
lights up into a
broad smile, the
people are clapping .
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February 121: More
than 100 pupils at the
Mount View Senior
Secondary School boy-
cott lessons against the
lack of stationery and
poor  conditions  at
school.

February 13: The
chief inspector of the
Cape gives his assurance
that immediate steps
would be 1aken (o
settle student gnevances
gl Mount YView, Pupils
return to school,

February 15: Pupils
gi Fereka High in
Ciuguletu boveott classes
against shortage of text-
books, enforced ‘prep’
and the non-recognition
of a SRC. The pupils
refurn about a week
later after discuzsions
with the principal and
school committes amd
are promised that their
grievances will be in-
vestigared.

While the meeting is
in progress the police
keep it under surveilance
and a man in a ‘neat
light grey suil’ notes
the regisfration mum-
bers of cars parked
cutside

March 14: At a
meeting of about 300
pupils and parents, two
agd hoc committees are
formed to investigate
grievances and condil-
ons al schools, A mass
boveooit of schools 15
threatened

March 17: Students
ai  Uitenhage  High
School stage a mass
wialk-out agamst con-
ditions ail schoal, The
next day they are given
the assurance by the

authorities that their
grievances would be
mveshigated,

March [8: Nearly

5 000 pamphlets calling
for solidarity among

pupils, workers and
parents distributed in
Peninsuly,

March 200 At a
meeting in Hanower
Park studenis called for
the dismissal of princi-
pals and teachers ai
Crystal High and Mouni
View, The meeting
attended by about 600
parents and students
form a deputation to
confront the authorities
with grievances.

March 22: Pupils ar
Newell High School and
New  Brighton High
Schoal in Port Elizabeth
walked ouwl of classes in
profest agmnst con-
ditions at the school,
They are warned in
their playground by
police.

March 28: Three
teachers from Crystal
Senlor Secondary are
dismissed. No reasons
are given for their dis-
missal.

March 29: The boy-
cott at Uitenhage High
forces the school atuh-
orities to grant the
students’ demand for a
SRC. The pupils still

demand the removal of
the principal.

March 31: Students
at Crystal High decide
on & possible boycott
to protest against the

dismissal of three teach-
ers and ask for their re-
instatement. The FIlﬁ\-l
pal of Mount YView, Mr
M Anyster, is trans-
ferred to  Mitchell's
Plain following a call
for his dismissal by
pupils.

April 9:  Another
school principal, Mr C |
R Fortein, is frans-
fered from Crystal High
io work on a research
project. The three dis-
missed teachers lodge
complaints  with the
Directar of Educstion
about their dismissal

April 12: Represen-
tatives from 20 high
schools in the Peninsula
give the administration
until the end of April
to meel thewr demands,

April 14: Students
at Hewat Traingn Coll-
epe hold 4 mass meeating
at the start of lectures
to discuss conditions at
schools and a proposed
boycoit against “inferior
education.”

Thousands of pupils
join  the boycott. At
Parkwend High there is
a complete stay away
Many other high schools

including Bridgetown,
Spes  Bona, Wynbérg
and Fereka decude ta
bay'cotl

April 16: Boycotl
at schools continuoe,
More schools join the
boveott. Marais Stevn
says positive consider-

altion would be given Lo
the situation at schools

April 17: The boy-
coit  continuwes. Colin
Eglin PFFP spokesmian
warns that a ‘powder-
keg' situation reminis-
cent of Sowelo was
developing and warns
the government. Al
some schools studenits
refurn o their classes,

April 17: Curtis
skondo former lesder
of ALAPD addresses a
meeting al  Umiversity
of Westerm Cape. A
further meeting im Ath-
lone is cancelled as a
result of police surveil-
ance. He gives a
message from Sowelo
siudents who express
their solidarity,

April 18: The Minis-
ter of Coloured RKelat-
ions, Mr Marais Steyn,
says in Parliament that
what is happening at
schools is not a problem
of education but a
problem  of children
being  influenced by
‘propaganda and agitat-
ors,” About 2000 pupils
from Bosmont, Coron-
ation and the Westbury
high schools in Johan-
nesburg stage a profest
march against inferior
education, They are dis-
persed by ithe police,
The boycott at Cape
schools continue,

April 19: Student
representatives from 61
schools in the Peninsula
meet in Athlone and
decide te continue the
boycott for a week.

April 20: At the
first parents-students
meefing in the Cape
more than 700 parents
in the Lotus River area
give their support for

the boycott.

April About
§ 00 students lake
part in & peaceful pro-
test march in Athlone,
They march (o other
schools which also join
them. At Cathkin High

in Athlone they are
told by the police to
disperse. About 100

riot policemen follow
the students to the
Catesville Shopping
Centre. They use (ear-
gas to disperse the stu-
dents. Students are
given lifts to their res-
pective  schools by
motorists, teachers and
parents.

April 23: The boy-
colt continues through-
out the country. There
are indications of an-
other march but stu-

dents are urged nol to
march by thewr com-
mittee, Police patrol
the schools and a heli-
copter circles schools
in Athlone.

April 23: Mr. Steyn
is critivised for his
threat (o ¢lose the
schools and there are
warnings that it may
be takem up as a
challenge by students.

April 24: Police
detamm two more people.
They also stop a march
in Durban by manning
gates at two Wentworth
schools. About 4 000
gtudents of the Uni-
versity of Durban-West-
ville decide at a meeting
to continue their boy-
cott.

April 26: Represen-
tatives from 80 educat-
tonal institutions in the
Cape meel in Athlone
and decide to comtinue
the boveoll for another
week, They also call
on the teachers, lectur-
ers and heads of depart-
ments to form a repres-
entative body and join
the bovcott, The rep-
resentatives aleo called
upon parents to keep
their children who
attend primary schools
at home on Thursday
May 1.

April 28: About
100 students aré arresl-
ed in Kokstad after

parts of the local high

school’s ground had
been et on fire and
gome windows were

broken. Principals and
teachers in Elsies River
release a statement giv-
ing their suppoart to the

students. Teachers at
Battswood Training
College tell students at
i meeting they ‘whole-

heartedly’ support
them.

April 29: Police
baton-charge pupils

who had gathered at
Westbury High in Joh-
annesburg. 763 pupils
appear im court under
the Riotous Assembly
Act. About 1 000
teachers and lecturers
from 80 Peninsula
gchools give their full
support to the nation-
wide boycott of classes
at a meeting at the
Hewat Training College
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in Athlone, A baul
A 000 students of the
University of Cape
Town decide at o meet-
ing to boyeott lectures
for the rest of the week,

April 30: Thousands
of pupils and students
carrying placards and
gsinging freedom songs
rally at schools in the
Peninsula. Fifty percent
of the placards are for
the release of the de-
taimees and the other
half against inferior
education, Marais Steyn
meeis principals to itry
and get them fo use
their influence to end
the boycoit,

May 1: Thousands
of primary schoolchil-
dren in the Peninsula
siay away from classes
in a ftoken one-day
protest against the edu-
cation system, About
20 members of the
commitiee of &l are
rounded up by security
policemen and driven
to a hall in Athlone
where they are itold
the Minister of Police
Mr Le Grange, wishes
to see them.

May 2: A further
four people are de-
tained. About 1000
teacher representatives
meel in Athlone and
decide to down tools in
support of bovcotling
studénts.

May 3. The Com-
mittee of &1 which
has-been regulating the
boycotts decide to con-
tinue the boycott. They
reject the invitation to
have a meeting with
the Minister of Police.




