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UND/IA/P 33 5th April, 1971,

TO: LOCAL COMMITTEES.
SRC PRESIDENTS.

‘?ROPOSED ESTABLISHMENT OF A WAGES COMMITTEE UNDER THE STUDENTS REPRESENTATIVE COUNCIL

A. Students and the Importance of wages.

B. The resolutlon and wages on campus.

C. The functlions of the wage commlttee.

D. Students and municlpal wages.

E. Method of operatlon of the wage commlttee Procedura.
F. Students and Job reservationn.

A, Students may feel that wages as such are prelpheral to student concern, but
In a capltalist soclety wages are the key to food, shalter, hezlth, education,
¢lothes, transport and recreation. VWages are a varfiable In our soclety
controlled by strict Institutional procedures which have effectively extluded
workers from putting the case for a living wage. The function of students
ls t¢ redress then the Imbalance by using the facllitles provided by a
Universlty: Information gathering, correlation and dissemination and
undertaking soclal action to make people aware of the sltuation of poverty

wages.

B. The proposal made at a recent student body meeting (11th March, 1971) that
workers employed by the University and the Municipality should be pald wages
equal to the poverty datum line, whlle apparently an Issuc of short standing,
should be seen agalnst a background of depressed wages In Durban.  According
to the Instltute of Soclal Research 3/5ths of African workers In the city live
In poverty. The matter Is of real urgency, and tho only responsible
attltude on the part of students Is to turn thelr energy to Investigating
further the slituation, publishing Information , and acting fo bring the
desparate condltions of poverty to the notice of employers particularly. A
start should be made close at hand. While the soclal clrcumstances of
workers at the Unlverslty employed In the kitchens, resldences, lecture theat res
and rasearch Instltutes are not accurately known, 11 Is cbvious that they
live In conditions no better than the averags black workers In the clty.

Ar [mmzdlate demand should be that those workers carn what the Institute

for Soclal Research has estimeted to be » minlmum living wagse: RI6.30

per week. Improvemant In thelr social clrcumstances, particularly oppor-
tunlties for education, may be suggestsd following a roport which should be
di rectad by the Institute for Socall Rescarch and performod free by students
of soclal sclance In particular or other departments. Discriminatory rates
of pay exlst for werkers at certaln levels.

C. The duty of the wages committee would be to gather Information on university
workers, through surveys and by directly requesting the Information on weges
from the administration. A report should be drawn up and prosented To ths
student body for discussion and declsions.

D. The other matter covered by the resolution Is the pay of municipal workers,
which sets the standard for the wages of other unskllled workers. A
Wage Board investigation open to the public has recently been made Into the
wages of unskllled workers employed by local authoritles in Natal.  Evidenco
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was glven by the Institute of Rzce Relations for a gereral [mprovemcat, but
there Is no doubt that the low wages will not bo ceised fo anyihing like the
minimum poverty linz. This Is a concrate case of (rrosponsibi ity towerds
workers by a local 2uthorlty which pays some of the lowest wonos in the
Repub! i~ The Wage Brard investigetion Is et the stace of 2 mapoart which
glves detzlls of the abliity of the municipality to pay high=r woges anc

the Increases recommendad by the Wage Board. This documont should be
studied and a report handed in requesting that workers be pzid the minfmur
living wage. Thls Wage Board dotermination will be crucial for wages 1.
Durban as It covers the majority of the lowest pald workers In the town.

Mantion of a commiites was speclfically Included In the resolution as The
Inquirias and dissemination of Information on wages should bz contindnus.

The wage commlttee should oparate In corjunction with studants of economlcs,
soclalogy, Industrial psycholooy, political sciance and mathematics In co-
oparaticn with the Institute for Soclial Research In gathering Informaticn
on wages In particular Industries (the cement Industry Is 2 good example) to
present to the Wags Board Investigation. Workers are unrepresented at these
Investigations. A particular task of the committee would be reducing wagus
to real terms which will Indicate the extent o whlch wages aro balng

dl luted by a rapidly rising cost of livirg. Investigetion of lncome and
axpendlture of workars In tha particular fndustry would doemonstrate the oap
between the wagos recelvad and a minimum standard of living. Tha committec
should Initizlly be an ad hoc committee of the 5.R.C.

WAGES_COMMITTEE

The commlttea should be diractly connected to the 5.R.C. as the Investigation
of wages should be a function of organised student action., Students do not
axist Ir Isolation from the procasses that have been described ns they usc
facl | Itles producod by workers in the constructicn Industry which is at tha
momant employing workers on the campus at wages lower than the minimum [Tviag

wWaga.

Procedure on organising the wages committae:

l. Agroement by the 5.R.C. on the need for advocating wagss 2t leost aguai
to the minimum Iiving wage and the need for further investigation of wages
on thoe cempus and under the municlpallty.

2. Appeintmant of an S.R.C. member to Inaugurate the flrst meeting of the

.. committea to mobilise students. '

3. Co-operation with the Institute for Scclal Rescarch in disseminating further
data on poverty In Durban, requosting guldeilnes for Investigating soclzl
condlitlons and wagos of workers on campus.

4. Rolinforcing evidence presernted by tha Instituic of Race Realtions to tho
Wago Board on unsklllad workers omployad by local authorlties aftor
studylng the Increases recommendad by tha Wage Board.

5. Establishing 2 working unlt to gathar, arrange and disseminate Information
on wages ond budgets In variocus Industrics In Durban.

6. Generating appropriate soclal actlion to reinforce Institutions striving
to @liminate pevarty In Durben.

A further rasponsibility of tho committee would be to discourzge studants

from tak!ing up vacation jobs which help malrtain the systom of [ob reservation
particularly In the rallways and harbours. In many cases non=whita workors
have refused tn do tha work because they were offsred about half tho

wage as whites are getting. Students working In such positions should be
approached +» find vacatlon employment elsewhara.
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