
Women Workers: "Men's Wages Should be Higher" 

Below we p r i n t an ex t rac t from a standard school textbook. Women 
workers who have been in the f o r e f r o n t of the growth of such 
unions as CCAWUSA, NUTW, FCWU and SFAWU should note p a r t i c u l a r l y 
point 2 (11) . Moreover, i f wor.ien get t i r e d so eas i l y [ 2 ( 5 ) ] , how 
i s i t tha t they are also able to perform a l l the housework as 
wel l (2 (7) ]? 

Swanepoel and Stassen, Economics fo r Standard Ten, pp61-2: 

"The wages of women d i f f e r from the wages of men. As a ru le the 
wages of men are higher than those of women for the same work. 
Many women complain b i t t e r l y about such d i sc r im ina t i on . 

From research done by Dar tne l l I ndus t r i a l Relat ions Corporat ion, 
personnel consu l tants , the fo l low ing points emerged: 

1 . Findings i n favour of women 

(1) Women work f as te r and more accurately than men in jobs 
where dextrous f ingers are requ i red , 

(2) Women evince a high degree of l o ya l t y toward the company 
and the "boss". 

(3) Women are more conscient ious than men i n jobs where 
special a t t en t i on and accuracy or a t ten t i on to qua l i t y is 
requ i red . 

2 . Complaints about women 

(1) Women are more emotional than men - wore impulsive and 
i nc l i ned to get exc i t ed . 

(2) Disputes and t r i v i a l quarre ls occur more f requent ly among 
female workers than among male workers. 

(3) I t i s not very l i k e l y tha t women w i l l develop a team 
s p i r i t . 

(4) Women can develop a strong aversion for t he i r work and 
d i s l i k e fo r the people who supervise them (espec ia l l y 
where much supervis ion i s requ i red) . 

(5) Women have less res is tance to fa t igue than men. 
(6) The turnover o f s t a f f is much nigher among women than 

among men. 
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(7) Women have greater domestic r e s p o n s i b i l i t i e s than men 
- household work, tak ing care of the c h i l d r e n , the 
problem o f i l l n e s s in the f am i l y , going shopping which 
causes a higher absentee f i g u r e , a desi re for shorter 
working hours and an aversion fo r overtime work. 

(8) Women are less ambit ious and t h e i r asp i ra t ions fo r 
promotion are not as strong as i t is among men. 

(9) Women also need more f a c i l i t i e s than men, eg. r es t rooms 
e t c . 

(10) An important ob jec t ion against women i s tha t they o f ten 
l e t t h e i r employers down by leaving them j u s t when they 
have begun to know t h e i r work qui te wel l (by ge t t i ng 
marr ied, household du t ies e t c . ) . 

(11) Women are not as wel l organised wi th regard to trade 
unions as men and do not take such an ac t i ve i n t e r e s t in 
associat ions or soc ie t ies for the improvement of working 
cond i t ions . 

In a d d i t i o n , a man i s t r a d i t i o n a l l y the breadwinner and head o f 
the f am i l y , and consequently he does not l i k e working under a 
women. I t i s an age-old custom fo r women to receive lower wages 
than men and i t i s usual ly very d i f f i c u l t to break w i th such 
establ ished customs." 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

The conc lus ion, drawn from the above, i s tha t the compensation of 
men i s higher, and should be higher, than tha t of women. Accord­
ing to the authors, "The s t rugg le f o r equal pay for equal work 
w i l l most probably continue i n d e f i n i t e l y . " 
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