Grassroots April

May Day (1st May) is the International

Workers Day.

This year, we pay tribute to women
workers. Women workers have many
probems — their wages are often very
they have to look after their

low,
families after work,
proud history in the
rights. On this page

Women
take
the lead

Alked

SOUTH Amricin
Workers Uzion
ISAAWL) recently
started orpanizing a1
Cortnentsl China. In
this factory 70% of the
WOILerE afre woOmME.
but the Do
women o ths
jobx,

Last mopth, the
workers at Continental
Chinz went on siztke
We soke 1o Alber, 2
SAAWD OrEETISAT.
“The women were the
strongest in the sirike,
Befors, they used o s
in oups at the back of
union mesbngs. They
spoxe pmongst them-
selves apd then one
woman would come o
speak for the group.

sarne

the {zopr and gave the
k2ad. NMow, wker we

cuss with the workers,
it is the wcmea who
have suggpestions,™

Aut the women stll

have some probleams.
For example. they
often find Ik hazd to

come {0 mectings.
“During the sTike,
tce children came with
uli. mMotkers. O wo-
man iold me the other
dz_ -, that she has wark-
e¢d for Continenral
Chine for 10 years, She
is now 23 and has (wo
children. She staried
fwork as 3 child berself,
orly 13 years old. 9
SAAWU won & kg
vicory i Copdnertal
China, Tk* upgdorn still

the Ccatnental China
bosses. They hope 10
réach an  agréement
about women workems
malernity rights

SAAWU won 2 mat-
ity Epeement at
Johnson and Johnson
in Esst London.

This agreement gave
women the right o
tim2 off work for medi-
cal rtreatment during
their pregnancy. Wo-
1201 af* puaranteed
their job back after
maternity leave. Women
are also allowed time to

breest feed their babies
for the frst  three
manthe.

workers and their
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But in the sirike, the |
wWomen came DIght to

have upion ssues o dis- |

has batdles ro fight with |
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GHASSHUUTS pays tribute to.

But women have a |
struggle for workers
we look at women

role In trade
unions.
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JUNE ESSAU is an orgaciser for
the Retall znd Allied Workers

Union (RAWU). Graszools
spoke to her sbout her work.

# Bafore ] started onganising for
RAWL, | used 10 orgenise for
Food and Cainoing Workess
mion from inside different fac-
taries.

In
found

all of
woInen

these factories |
difttienlt o
But. orze thay are
arganised. they ase the best
umon members, When problems
srarted. it was the women whao
arted sp2akcng and thev were
e iirst 1o down tools. They
wers S0 militantr and stmeng
ey could aot ke broken W
Wky
I orpanise women’?
une: Mean ::'r: much more opee
0 OrgRLiSation The women
e VETY J:I.FSI fant. They often
v2 an excuss when it is time
for a mesting — church meetings.
TV progremmes end husbands
and children.

Sometimes | find that the
wgmen agres with me, but say |
st oeak to their huthand. |
find it 2asier to crganise "women
if we have srez meetings, so |
2en meet the J.m"'h gnd they
can hear what is beicg discussed.
After these area meerings, the
men are never hostile.

If the union orgarises 3 day
workshep, it is sometimes 4iffi-
cult for the women workers. But
some of them Ering cheir
children with them Ewven some
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omean giten
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Women “hest
members”

FEFRRITES

keve brocght
glong too
Grrazoroors:

their Rusbands

What are
of being =

Four éx-
wWarran

OFgEriser?

June: [ have & lot of support

from the other organisers in the

orjon. We discuss and dacide on

work t:-;-:th-t..

In the factories, the workers
'l:r',."‘l men god wormen thing [ am

tiz when [ approach them
E:-e...l-se | 2 zhori. But whan |
speak about the wuniom, they
listen. Some of the men are only
interested in raking you out, but
others are Interested in what the
unian can do for them,

Racently 1 have started to
Orgacise 1Im i néw zErez, Other
UmoR Srpinisers have tried {o po
the hostel before, but the
security peard will not Lot them
in, But [ can go into the hosiel]
ind bhold msctmgs -— mayhe
that’s becauss [ am 2 womzan.

One of my problems = my
two children. They live in Wor-
cester with my mother znd
father. ] find it sad 2ot to bave
my children with me.

They were witk me for a
maonth last yesr. [ took them
with me¢ o the office and
orgacising They enjoyed it. But
for me, it maés my work #vén
more demanding.

1 want them with me. Buoi
children are 2 shared respon-
gbilsy and there is no father to
gshare the lozd. [ cacmot cope
with them end 1::1 WOk,

w

Contraceptlon by

/)’Il Clown.

Zubeida Jaffer is the a0 too. If you explzin

IRRFl =orkers in the clothing
e o factories of Cape Town.
" The first problem 5
the family. It is difficult

: ' AT ’.fﬂ. women to get o
The lowest pard and most mser:ure jobs. meetings at night. Many

é* Another problem i=
FTESSLIE Of women pot
to have children. The
bosses are against prep-
nancy, because they
want a stablz workforce.

thez

dargers of the injection,

gnd the

generzl secretary of the 10 them about the so women think it &
Ciothing Workers Union “mion, they willsupport the  easies:
(CLOWU). Grassoors O8ir wamen. We have safest

i spoke 1o her abour @ educate and polit-

M orparising women <3t the men as well,

P CLOWU has tried to
educale woikers shoit
these matters acd to
g=t them to understand
rights to proper

medica] trestmient.

force

the clothing - of the voung women *Many factories force The sitnatiom with
.:ustn 30% of the are single mothers, and womer 1o use contrg- Datermity sights 5 very
dworcers xre women. find it &fficult o leave septon. Some have g temmble. If wou fall
Many of tl'-- womenn  therr children for meet- factory nurse so you PTEEDERL now, vou lose
are scrmed of the union. ings. can get the kind of cop- ¥oUur job. It is another
But they are learning o “If the worker Is traceptive you want Way to retrench
organise, and buld mamied, I find that you Bur they donoteducate Workers. The workems
fave to speak 1o the the workess about the G0 get maternity bene-

fs, but they do not
know how to applyv.

CLOWLU kes @mot
negotzite=d any apree-
ments and i i difficult
for us to do amvthing
now because of the
recession. But it 5 im-
postant that workers
uncersiand their rights.
And we will help them
Zght for those rights
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