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‘Better understanding

A summil meeting berween independent trade
unions held in Cape Town recently, could pave the
way towards a united trade unon movement .

Thizs haz beem the
fourth conference to
discuss unity in the last
iwo Yyears. Th:E Eﬂ]lﬁ
which were held in Port
Elizabsth in July last
year, ended in 2 dead-
lock. “There wa: no
basis for unity at this
stage™, said trade
unionists zfter the mea21-
ing.

One block of unions
argusd that they could
not participate im 2
federstion with unions
thalt were either ragis-
tered or sat on indus-
tral councils. A unitad
trade union movement
seemed a step or two
out of reach.

Conference

The Czpe Town con-
ference held on 9th and
10th Apci was initiated
by the General Workers
Union. Fourreen unions
around the country
werd comtactied o res
open the unity talks.
All foum=en unions
gitended the recenmt
conference.

Owver the past fow
months before this
conference, some
vnions continuesd with
the efforts o bring
agbout unmity. In Cape
Town, Durban and
Johannesourg. the
Food and Canning
Workers Union, acting
on a resolution from its
annual conference,
called meetings between
community  Organisa-

tions and umsons. The
gim was to inform the
community of the
efforts at unity.

In all centres, the
position was clear. The
COMMUNTY  orgamisa-
tions endorsad elfforts
at unity and called for a
united labour move-
ment of all independent
democratic trade
NS,

The Fosatu position
was put forward in its
newsletter recently. In
si:lll.e of the deadlock,

“all has not been in
vzin. Since the talks
{Porn Elizabeth meeting)
therz has been 3 greal
deal of rank and file-
discussion on the ques-
tion of unity in many
enjons. And a better
understandimg has
grown betweesn the
unions .

Before the * con-
ference, the Orangs
Vaal General Workers
Unjon (OVGWL) cir-
culated proposals for
building the unity of
the trade umion move-
ment. <A vear and a
half has passed since
our trade unions first
bégin an oOrganised
drive for unity.™

“Today, with an-
other summit approach-
ing and the working
class meeding unmv o
actdn more urpently
than ever, our trade
unions are dangerouwsly
divided. -The commg
summit is an oppor-
tunity to put right this
wrong .

OVGWU  stated s
position om the oon-
troversial issues of regis-
traton and mdustroal
councils. “We do not
make our position on
these guestions a pre-

condition for umity
with other trade
unions™. They  called
for unity around

common problems and
neads of worksrs des-
pite differences which
masht exist.

The position of
OVLGWLU is that solidar-
iy committees be
formed to lay the basis
for & federation in the
furre. And, that vnny
be built from the bot-
tom upwards around
COmImon problems
ECINg Workers.

Problems

The major problems
facing the labour move-
ment a1 this podnt are:
& low wages and rising
* retrénchments and
onemploy ment
* victimisation of wor-
kers

e attacks bv the gov-
emment and

* ECLIONn  agamst
constitutional - pro-
posals and influx
control which are
attempts to divide
the working class.

Manv unions agree
that these are the most
urgent problems facing
warkers.

At the conferencs
there were two posi-
tions. One was that
solidarity commitiees
be formed as = way of
uniting workers and
laying 2 basis for a fad-
eration at this point.
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“We need an organi-
sational structure which
will gllow us to take
effective common act-
ton at all levels — local,
regional and national.™
This is the Fasatu posi-
tion which appeared in
its newsletrer.

A feasibility com-
mittee was formed to
look nto the formation
of such a fedesration.
All the umions are at
present mot serving on
the feasibility commit-
Lee. but would go back
to their orgznisations to
discuss the guestion.

The umons which
attendad the conference
are all representatives
of the independent,
democrzlic trade unions
in the country.

Co-ordinating Coun-
cil ef Unions of South
Africa (CUSA); South
Afpcen Allied Warkers

Union (SAAWU); Fed-

between unions’ - talks

eration of South African
Allied Workers Union
(SAAWL); Faderation
of South African Trade
Unions {FOSATU);
Food amd Canning
Workers Union (F &
CWLU) and the Afrcan
Food & Canning Work-
crs Union; Orange Vaal
General Warkers Union
{OVGWU); Cape Town
Municipal Warkers
Assocmtion (CTMWA);
Gensral and Allsed
Workers Union{ GAWL');
Municipal and General
Waorkers Union(MGWL');
Commercal Catering
and Allied Workers
Union (CCAWLSA);
Motor Assembly and
Component  Workers
Lnion of Scuth Alrca
(MACUSA); Genersl
Workers Union of
South Africa (GUSA):
Engineering and Allied
Workars Union{ EAWU):
and General Workers
Unson (GWL).

The bosazs and
the state are unit-
.."2 ug:in?t democ-
ratic oMions... .
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Pass laws

ready
FCWU

OUR wunion welcomes the first concrete steps
towards the formation of a new federagion, and
will be taking part in the commiltes st up to plan
the structurs of 2 federation.

We hsve been striving for the unification of

gnd believe that the fars-

mation of a new federation is now long overdue,

[t is our belief that:

1. A naticnal fedemtion of trade unions = best
ahle to support us if emplovers who are organised
nationally_ refus2 1o recognise unions or refuse to
negotiate wilh the workers,

2. Only a national federation can stand up to the
government, when laws affecting the entire work-
ing class, such as the Orderly Ssttlement of Black
Person™s Bill or the new constitution, are intro-

duced.

3. Only if trade unijons are committed to one

enother in a

faderation czn we bope to solve dis-

agreements betwaan unions.

These are disspreements a&s lo which unions
organise in which factories. This m=ans that we
can often not help unorganised workers who need

aunjan.,

It is not likely that all the trade unions will ever
be zble to agree lo form a federation at any ons
time. This is so bacauss of their different polics

amd
development,

becawss’ wnipns =re at diffepent levels of

Some unions arée only organised in one area,

and some are orginised nationally.

Others have

already formed federations.

We believe that z start must be made with thoss
pnaions thatr are ready to form a federation.

The door will slways be open o nnions which
are not ready now 0O join later,

Detentions make us
more determined - workers

ABOUT 200 workers at
the Easizre Cape Aen-
cultural Co-op Cream-
ery  in  Queenstown
went on strike on
March @ and demanded

that management recog-

nise their union as
representative of the
workers and improwve

working condiixns.
Most of the workers
belong to the African
Food and Canning
Workers' Union
{Queenstown Branch),

but even those who do

not belong to the union
have gore on strike. At
the moment, some de-
partmenis at the faciory
have bezn brought to a
complete halt, while
others zre kepl pgoing
by scab labourers.

The workers have
czlled on several organi-
sztions for sSupport.
including the National
Council of Women,
Fenzele, YWCA and the
Rugby Union.

The worksrs joinad
the umion in July last
year. In November they

ent a lefiér 10 mansge-
ment asking for recog-
nition of their vnion.
The bosses said they
would reply to the East
Londom branch sacre-
tary of the union by
Januvary. They did not
do this_ In February the
workers ogam sent 2
remunder, but this was
also ignored.

On March 9, the
workers decided they
could wait no longer
and decxded to strike.

Management said they

wanted to mest with a
lnisnn committee but
the workers =aid this
would be puppetl rep-
resentatzon.

On March 12, the
chairperson  of the
workers'  commitiee,
Thandi Madikana was
detained and charged
with intimidation. The
cas¢ was postponed.

The workers said the
detention had made
them more determined
to strike untill their
demands werz met.



