
Womens group 
to fight for 
maternity rights 
WOMEN shop stewards and org­
anises from all FOSATU affil­
iates in the Transvaal have been 
meeting to discuss maternity* 

As one shop steward put it, 
the problem facing women wor­
kers is clear 'if you get pregnant, 
that's it. the boss fires you*. 

This Transvaaal womens* 
group was formed shortly after 
the education lecture on Women 
Workers presented as part of the 
FOSATU Winter School in July. 

Instead of focusing on all the 
problems facing women workers, 
the group has initially decided to 
focus on maternity. 

At a recent meeting of the 
group, a chemical shop steward 
reported that women workers 
were actually made to sign a 
document which stated: 'I the 
undersigned hereby declare that 
I am currently not pregnant. I 
furthermore agree that should I 
fall pregnant in the next twelve 
months, my services could be 
terminated immediately*. 

A textile shop steward said 
that before leaving to have her 
baby she had been earning a 
meagre R22 a week. 

When she returned she was 
told by management that she 
was lucky to get rc-cniployed 
after the birth at RI7 a week! 

Yet another women said she 
had succesfully hidden her preg­
nancy from her boss by wearing 

oversized dustcoats because she 
could not afford to stay at home 
with no pay. 

After a lot of discussion the 
women resolved to fight in their 
factories for the following mat­
ernity demands: 
* the right not to be dismissed. 
* the right to return to a job at 

the same rate of pay. 
* the right to paid maternity 

leave. 
* the right to time off to attend 

clinics of their own choice 
before and after the birth of 
their babies. 

* the right to time off for breast 
feeding. 

* the right to safe conditions of 
work while pregnant. 


