
Workers 
trap 

offender 
A JOB offered in return for sex­
ual favours has long been a haz­
ard faced by women workers. 

And as it is often a member of 
management involved, it is diff­
icult to put a stop to it. 

Besides in this time of high 
unemployment, a women wor­
ker is grateful to get a job 
— no matter what the price. 

However, workers at Dunlop 
were recently able to 'trap' and 
have a training officer fired, be­
cause workers suspected, he was 
getting women jobs in return for 
sefc. 

Dunlop workers said they had 
often found the door of the per* 
sonnel offices locked shortly 
after some worker had been 
taken on so they plotted to 
'catch him in action'. 

CHANCE 

The workers saw their chance 
when the training officer empl­
oyed a women worker on a 
Friday, 

'On the following Tuesday at 
about one o'clock he called the 
lady to his office,* workers said. 

'One union member rushed to 
the door to test whether the 
door was locked. It was. 

'He contacted another worker 
who had access to a phone. That 
worker then phoned one of the 
managers/ the Dunlop workers 
said. 

• 

CAUGHT 

The workers said the manager 
came with a spare key and 
caught the training officer 'tak* 
Mne his payment1. 

He was fired on the spot and 
the worker involved kept her job 
so all the workers were happy. 

Since their success the Dunlop 
workers who are members of the 
Chemical Workers Industrial 
Union have been calling on 'fell­
ow brother and sisters' to put 
an end to this sexual harassment. 

They charged that manage* 
ment knew about it but did 
nothing about it 'since it does 
not affect management as much 
as it does us workers'. 

'But we have proved that 
workers can still fight it on their 
own.' the Dunlop workers said. 


