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T he blame for the esca­
lating violence in the 
BTR Sarmcoi strike, 

which has already led to the 
death of two scabs, must 
surely rest on the shoulders 
of the company. 

Throughout the legal 
strike which has now been 
on the go for over two 
months, Sarmcoi has re­
fused to hold any discus­
sions with the Metal and 
Allied Workers Union be­
cause, the company says, it 
does not have any members 
at the Howick plant 

Within two days of the be-
ginning of the strike, the 
company fired all 1 000 of 
its employees and began to 
hire scabs from nearby 
Pietermaritzburg to replace 
them. At this stage it has 
taken on some 800 i scabs. 

This blatant union bash­
ing has understandably led 
to increased frustration 
among the strikers who un­
der South African legisla­
tion a re not protected 
against sacking even after 
having gone through the 
lengthy procedures required 
to call a legal strike. 

Various laws also prevent 
the workers from peacefully 
picketing the factory. 

And now they have even 
been prevented from hold­
ing their daily strike meet­
ings as the local magistrate, 
after being approached by 

the police, has banned fur­
t h e r m e e t i n g s in Mpo-
phomeni for 21 days from 
June 26. 

MAWU has warned the 
police that this action would 
increase the violence as it 
'will drastically undermine 
the union's ability to main-
t a i n s o m e o r d e r a n d 
discipline'. 

Difficult ies 
During the eight-weeks 

that the 970 workers have 
been out they have received 
no wages or strike pay. The 
union's ability to raise mon­
ey for the strikers is severe* 
ly limited by this country's 
Fund Raising Act. 

All of the workers are ex­
periencing difficulties be­
cause they have very little 
money, 

A union doctor, who was 
asked by the shop stewards 
to provide a health service 
to the Mpophomeni commu­
ni ty , said t h a t over 20 
percent of the children be­
tween 2-9 years of age who 
had come to the clinic were 
suffer ing from chronic 
malnutrition* 

'When I asked a mother 
whose child was dying of 
pneumonia why she didn't 
go to the doctor earlier her 
reply was, Asinimali,' the 
doctor said. 

'The same went for those 
children with severe middle 

ear infection and pus pour­
ing out of their ears,' he 
added. 

So far, the union has been 
able to provide each of the 
strikers with a food parcel 
containing sugar, mealie 
meal, tea, a cabbage, soup 
and tinned vegetables each 
week, but clearly this is not 
enough. 

However, inspite of this 
suffering, the Sarmcoi strik­
ers remain committed to 
achieving their goal — a 
fair recognition agreement. 

Michael Sibiya, who has a 
family of six to support, told 
FOSATU Worker News that 
although the struggle was a 
hard one, it was an impor­
tant one for workers. 

The company is going all 
out to break the union,' he 
added. 

Investment 
As BTR Sarmcoi is a Brit­

ish-based mult inational 
company, the benefits of 
overseas investment in 
South Africa has under­
standably become an issue 
in the strike. 

One of the strikers' ban­
ners reads 'BTR Negotiate 
with our union or get out!* 

Referring to Sarmcoi in a 
recent document, MAWU 
says, lSuch exercises of 
union bashing in the South 
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Waving placards, Sarmcoi strikers march through the streets of Pietermaritzburg's Imbati township 



Union questions benefits of investment 
FROM PAGE ONE 
African context are certain­
ly not unknown but when 
they are committed by giant 
multinational companies 
one is seriously forced to 
question whether foreign in* 
vestment is of value to the 
oppressed workers of our 
country*, 

'Trade unions are one of 
the few legitimate forms by 
which black workers can ad­
vance their positions* It is 
for that reason that trade 
unions come under constant 
attack from the State/ 

'When such attacks are 
made worse or encouraged 
by multinational companies, 
the odds against South Afri­
can black workers are mas­
sively increased/ the union 
argues. 

In the light of the Sarmcol 
dispute, MAWU also ques­
tioned the benefits of the 
policy of constructive en­
gagement. Multinationals' 
role in this policy is sup­
posedly to challenge socially 
uryust legislation in South 
Africa and pressurise the 
government to dismantle 
aparthied. 

However, far from chal­
lenging the unjust migrant 
labour laws, BTR Sarmcol 
continues to recruit migrant 
labourers and then houses 
them in 'archaic' single-sex 
hostels, the union argues* 

And instead of upgrading 

and improving workers* 
communities, Sarmcol is ac­
tively destroying them by 

recruiting scab labour from 
distant parts which will 
leave the Howick communi-

ties without finance and 
people without food, it adds. 

These are the benefits of 

foreign investment reaped 
by the employers of BTR 
Sarmcol/ MAWU concludes. 


