
Massive 
wage 
increase 
WORKERS ai NCS Plastics in 
Pinetown have won a massive 65 
percent wage increase - no small 
achievement in the middle of an 
economic recession. 

Back in 1975, the management 
of this company managed to 
crush union organisation in the 
factory - but the workers never 
gave up. 

And last year they reorganised 
themselves into the Chemical 
Workers Industrial Union. 

A recognition agreement was 
signed and the union began its 
task of soiling out the comp­
any's chaotic wage system. 

A CWIU organiser said NCS 
Plastics had had no grading syst­
em before the union stepped 
in. 

"One of our members was 
doing the identical job to a fell­
ow worker, but was getting half 
his wages,* he said. 

The organiser said a gradine 
system had now been introd­
uced and the system of merit 
increases scrapped. 

*Now workers will at least be 
able to see where they stand/ 
he said. 

As a result of the December 
wage negotiations, the starting 
rate has been increased from 
a disgustingly low SSc per hour 
to R1P40 per hour, 

- The CWIU said this was still 
'significantly* below FOSATU's 
living wage demand of R2 an 
hour, 'but considering the circ­
umstances, it is a definite step 
in the right direction*. 
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