Bop puts ban
on SA unions

BOPHUTHATSWANA has imp-
osed a ban on South African
trade unions operating on its
territory.

A move which is being closely
watched by a number of unions
affiliated to FOSATU which
over the past year have made
tremendous strides in organising
workers living in  Bophutha-
tswana.

At the end of last month, the
Commercial Catering and Allied
Workers Union, the Natonal
Union of Mineworkers and the
South African Allied Workers
Union were informed that it is
illegal for South African unions
to organise within Bophutha-
tswana.

This ban came to light when
Uear mine, organised by NUM,
and Metro Cash and Carry,
organised by CCAWUSA were
told by the Bophuthatswana
government that they could not
recognise the South African-
based unions.

Apparently a new Industrial
Conciliation Act is due to be
tabled in the territory’s ‘parl-
iament’ this month which will
allow for the establishment of

Bophuthatswana unions.

It is not clear yet whether
workers living in Bophutha-
tswana but working within
South Africa will be barred from
joining  South  African-based
unions,

IMF speaks
about SA
trade unions

-THE continuing prowth of last-
ing and democratic trade un-
ions for black workers is an imp-
ortant step forward in the fight
against apartheid.

Thiz is according to the gen-
¢ral secretary of the 14 million-

strong  International  Metal-
wortkers”  Federation, Herman
Rebhan.

Speaking at an international
symposium on trade unions in
South Africa, which was held

‘in Dusseldorf last month, Broth-

er Rebhan said the industrial
strigpgles to achieve workplace
rights were helping to build the
sell-confidence of those opposed
to white minority rule.

Frame’s wall

begins to crack

CRACKS are beginning to app-
ear in the wall that Frame has
built to keep out the Mational
Unien of Textile Workers.

For the past year, Frame has
beéen running from one court to
another in its attempts to keep
the NUTW from representing
workers at its New Germany
mills — but it iz beginning to
run out of courts.

Last vear, the NUTW took
Frame to the industrial court
for unfairly retrenching 10 of its
members at the giant Frametex
mill.

Cne hupdred members of the
sweetheart Textile Workers Ind-
ustrial Union were also retren-
ched but this union has done
nothing to assist its members.

NUTW argued that Frame had
not consulted with the union
over the retrenchment of iis
members and had not stuck to
the principle of Last In First Out
— in fact a number of the
retrenched workers had more
than 20 vears service.

Frame managing director,

Selwyn Lurie said in reply that
the company first retrenched
according  to  a  worker's
‘efficiency”’.

The company then retrenched
on the basic of the worker's
length of service in a particular
department.

NUTW attacked this saying
that using efficiency as a criteria
‘placed employees at the mercy
of the whims of their supervis
ors'.

And LIFO by department
allowed the company to ‘rob an
emplovee of his seniority by
transfering him to another dep-
artment’, the union =aid.

A number of the workers ret-
renched with long service had
been transfered to another dep-
artment and then within ten
days had found themselves
retrenched — because accord-
ing to Frame they had only ten
day’s service.

The court agreed to order the
temporary reinstatement of the
10 workers but early this year
Frame appealed against this

judgement.

The industrial court turned
down this appeal and has once
again ordered that the comp-
any either take back the work-
érs or continue to pay them
until the dispute is resolved.

retrenched

Fecently, the
workers received R9600 in
pay — cach worker was paid

roughly R1 000,

In another important victory
for the NUTW, the civil court
recently ordered that Frame
stop deducting Textile Workers
Industrial Union dues from the
wiages of 19 Pinetex workers.

The workers had already res-
igned from the TWIU to join
NUTW szome time ago, but the
company had refused 1o stop
deducting union dues.

Hundreds of Pinetex workers
have since then c¢rossed the
floor to join NUTW and un-
less the company stops ded-
vcting TWIU  dues for these
workers it will once  again
firid itself in court.

FOSATU calls for a
delay on new tax plan

THE Federation of SA Trade
Unions (FOSATU) has called
on the government to delay
introducing the new tax plan
for black workers.

Until now black workers have
been subject to a different tax
system to whites,

The new system, due to be
introduced next month, will
bring all wage ¢arners under

the same tax system.

Early this month, FOSATU
officials met with senior Inland
Revenue officials, Mr Clive King-
don and Mr Hennie Smidt, to
discuss the serious problems
that the federation has with the
new tax plan.

FOSATU said that it accepted
that if people pay tax then they
mst be treated in the same way
and not divided by race.

But it attacked the govern-
ment for ‘blindly’ refusing to
consilt with worker representat-
ives.

FOSATU peneral secretary,
Joe Foster said that the govern-
ment had been planning this new
systern for five years but only
now does it talk to the unions —
and only then because they want
the vnions to cxplain the system
to black workers.

FOSATU 1told the Revenue

officials that workers were
‘extremely’ suspicious of the
new tax plan pardcularly since
tax forms were being handed out
by employen.

The federation called on the
government to delay the new

system until all workers had a
chance ‘to consider it, under-
stand it and make proposals o
help improve it".

The Inland Revenue officials
agreed to take back FOSATU's
call to their *bosses’.

Wage victory after
‘tough negotiations’

IN what shop stewsrds called

‘the toughest wage negotiations
we have ever had', Plate Glass
workers af Germiston scored a
big victory.

Ever since FOSATW's living
wage policy was publicised in
1981, the Plate Glass shop stew-
ards have been struggling to
achieve a minimum wage of R2
an hour.

In the recent nepotiations held
in December last year, the shop
stewards and workers prepared
to achieve their goal.

Workers made it quite clear to
their bosses that they were pre-
pared to strike if the company
refused to at least raize the min.
imum wages up to B2 an hour.

On the eve of the wage talks,
the workers began a collection

among themselves in order to
prepare for a strike.

By collecting R10 from each
worker, they managed to raise
R1780. Workers were preparing
1o ¢ollect more monev but this
became unnecessary when the
management conceded a R2 an
hour minimutn.

The minimum wages will be
raised from Rl 41 to R1,80 in
Januvary and then to B2 in July
- a hike of 59¢ per hour.

On top of this the Christmas
bonus for last year and this year
was raised from one week’s
wages to three weeks' wages.

There are now more than 10
Transvaal plants organised by
the Chemical Workers Industrial
Union with a minimum wage of
R2.
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